BCC Zoning Meeting
September 18, 2008

Prepared by: Alicia Stephenson

EXHIBITS LIST
NO. DATE ITEM # DESCRIPTION
1 9/18/2008 Information on the New Generation Leadership Workforce Institute
2 9/18/2008 Order of the Day (p. 48)
3 9/18/2008 Service Award Plaque Presentation list of names
4 Zoning Agenda
5 Zoning Tally Sheet
6 9/18/2008 Memo of Absence for Commissioner Diaz
7 9/18/2008 Memo of Absence for Commissioner Sosa
8 9/18/2008 Memo of Absence for Commissioner Martinez
-9 9/18/2008 Memo of Absence for Commissioner Heyman
10 9/18/2008 District 12 Allocation
11 9/18/2008 2. Replat of Royal Singapore Lake
12 9/18/2008 2. Management co. request that County address Milton’s violations
13 9/18/2008 2. Citation documents of Milton’s violations
14 9/18/2008 2. Picture of property (p. 76)
15 9/18/2008 2. “Against” Speaker cards
16 9/18/2008 3. 1/30/08- from Public Works to Planning & Zoning re Dolphin Center
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‘ | instituto de Liderazgo y Fuerza Laboral de la Nueva Generacion

_:“

ry tos realza la experiencia académica ayudando a los participantes a trazar

N I R
Sruclar

un mapa de caminos para alcanzar metas a corto y largo plazo, basan-
dose en la informacion laboral actual y futura. La meta del nﬁocim_ja es
moldear a los jovenes de hoy para la fuerza laboral del manana.

lLos mecanismos culturales y sociales de Los Estadaos Unidas ostan

ones e

cambiando constantemente y adoptando nuevas clefi
“fuerza laboral” y "liderazgo”. El Instituto de Liderazgo v I
de la Nueva Generacion enlaza esta brecha e

vl

jovenes a dominar el manejo del pensanmie

O Crilico,

ecuipo, habilidades de resolucion de conlliclos y -

culturales necesarias para tener éxito en el ambionte lahor

estudiantes tienen la oportunidad de practicar y desarrofiar =
estilos de liderazgo a través de actividades, praclicas y
trabajo.

A través del patrocinio econdmico de South Florida Workforce
Investment Board y The Children’s Trust vy el apoyo de la Ciudad de
Miami Beach, el Instituto se inicio en Junio del 2005 como un
Programa de experiencia laboral, con un mes de duracion y ahora s
un Programa de un ano de duracion y consiste de tres fases
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C margarita cepeda-leonardo, executive

message 1o

Dear Parents:

The New Generation Leadership and Workforce
Institute would appreciate the opportunity to assistyou in
preparing your children for the challenges they will face in

tomorrow’s workforce. Parents are the most powerful

influence in the lives of young adults.

Through your leadership and support you will assist
your children in astablishing the foundation to develop the
career skills they wilf need to succeed in the future.

Helping to provide your children with the opportunities
to expand experiences related to the success their
futures is the priceless gift. Developing their interests,
knowledge and skills prepares them for the challenges
they will encounter throughout thet

We ook forward to your children

tives.
's participatior

program!

Estimaclos Padres:

El Instituto de Liderazgo v Fuerza Laboral de la Nueva Gener-

acion agradece la oportunidad que ustedas nos puedan biindar
con el fin de ayudar a preparar a sus hijos(as) para enfrentar los
futuros retos laborales. Los jovenes consideran que sus padres
son las personas con mayor influencia en sus vidas, Su liderazgo y
apoyo le proporcionaran a sus hijos(as;) las primeras herramientas
para ingresar en la futura fuerza de trabajo y al mismo tiempo jes
ayudaran a lriunfar.

Brindarfe a sus hijos(as) la oportunidad de adquirir experiencias
refacionadas con sus exitos futuras, es uno de los mejores regalos
que pusden recibir, porgue al hacerlo desarroliaran sus intereses,
conocimientos y destrezas, preparardndolos para los retos que
afrontaran durante su vida. .

iEsperamos con entusiasmo ko participacion ce sus hijos(as) en

nuesto programil!

director

VERY SPECIAL THANKS T0:
ALL BOARD AND STAFF
[
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The Miami Beach Hispanic Community Center

and the City of Miami Beach announce the opening of

a newly renovated facility for the South Florida Workforce

Miami Beach One-Stop Career Center

South Florida Workforce’s One-Stop Career Center in is the first step to the revitalization of this important his-
Miami Beach has undergone a one million dollar reno- toric building and its restoration as a viable and positive
vation designed to enhance the customer’s experience. community resource. The One-Stop renovation project
The newly remodeled facility, operated by UNIDAD/ funded by South Florida Workforce and the City of
Miami Beach Hispanic Community Center, is located in ~ Miami Beach and spearheaded by the MBHCC has

the heart of South Beach, at 833 6th Street on the 2nd restored the historic character of the Lapidus design,

floor. The Center is easily accessible
and serves an average of 12,165 cus-
tomers per year. Since its
inception about five years equipped with state of the

ago, the Center has assisted ; ) art amenities suitable for all
almost 55,000 - .. .. customers, including peo-. ...

while providing a state of the art
multi-purpose employment center.
The One-Stop Center is
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nemos el deber de participar en las actividades de nuestra comunidad, para contribuir con nuestra ciudad
de una manera positiva. La imagen de que a nosotros los hispanos no nos importa el bienestar de nuestra
ciudad y que somos menos responsables en cuestiones civicas debe cambiar. Necesitamos demostrar que
todos (hispanos o no ) tenemos los mismos intereses en comiin. Todos compartimos los mismos deseos de ver
mejores escuelas para nuestros hijos, queremos reducir el crimen en nuestra comunidad, mejorar la progra-
macidén de nuestros parques para darle mds actividades a nuestra juventud y nos interesa asegurar que el
que quiera trabajar y progresar en nuestra comunidad tenga la oportunidad. .

Unidos hemos logrado gran progreso en estos ultimos afios. Cada dia se reconoce mucho mds que la
diversidad cultural, étnica y racial de nuestra comunidad nos enriquece y da fuerzas. Nuestra diversidad es
lo que atrae tanto comercio y turismo a esta comunidad. Con mucho orgullo, el Centro Comunitario
Hispano continuard nuestra labor de elevar a la comunidad hispana a la misma vez que establecermos
puentes de entendimiento y apreciacién a todo el resto de nuestra comunidad.

[Nuestra casa es su casa! This is the theme and philosophy of the Miami Beach Hispanic
Community Center. Our Center belongs to the community. Everyone who wants to celebrate and learn
about the rich Hispanic culture and work to make our community better is invited to participate in the

[

activities of the Center.

Board of Directors
President — Victor M. Dfaz, Jr. Esq.

UNIDAD Vice President — Maria Saboya

OF MIAMI BEACH, INC.
MIAMI BEACH HISPANIC COMMUNITY CENTER
1701 Normandy Drive « Miami Beach, FL 33141
Ph. (305) 867-0051 + Fax (305) 867-0052

SOUTH FLORIDAWORKFORCE
MIAM! BEACH ONE-STOP CAREER CENTER
833 — 6th Street, 2nd Floor * Miami Beach, FL 33139

Ph. (305) 532-5350 + Fax (305) 532-9307

info@mbhcc.org

Special Thanks to Ana Babi¢ from ZSEM
Design & Printing by Graphikmar, Inc. 305-887-3473

Treasurer — Jorge Rodriguez

Secretary — Dr. Rosa Borgen

Board Members

Manny Fernandez Gladys Hernando

Dan Fridman, Esq. Violeta Pilgrim
Ted Berman Angie Ortega, Esq.

Roymi Membiela

2 — Nuestra Comunidad

<‘<._.‘ Supervisor
Waleska Conde
weonde@mbhec.org

WIA Supervisor
Vivina Elgueta
velgueta@mbhcc.org

Youth Project Coordinator
Jaqueline Bruno
jbruno@mbhcc.org

Refugee & Senior Supervisor
Marie Towers
marie@mbhcc.org

Thank You to
Our Funding Sources

Aetna Foundation
City of Miami Beach
Cultural Affairs Department of Miami-Dade County
Dade Community Foundation
Miami Beach Community Housing & Economic Development
Florida Department of Elder Affairs
Miami Beach Cultural Arts Council
Miami Beach Police Department

Miami-Dade County Office
of Community & Economic Development

South Florida Workforce
The Blue Foundation for a Healthy Florida
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Hispana” Children’s
Literary Series

MBHCC will conduct
bilingual reading and
workshops for area chil-
dren facilitated by local
writer Ramona Lagares.
These literary presenta-
tions will culminate in the
celebration of Hispanic
Heritage Month activities in October.
Children ages 8-12 will meet at the Coral Rock
House at 1701 Normandy Drive for a 90-minute
presentation. During the session, Ms. Lagares will
read from her literary series “Tierra Feliz” and
engage the children in a lively discussion about
the story.

Through funding from the City of Miami
Beach Arts and Cultural Committee, UNIDAD is
able to bring this literary series to the community
in order to instill our youth at an early age with a
passion for reading and writing. Introducing
reading materials outside the classroom setting
give children the opportunity to enjoy literature
as a non-academic activity. This event will also
foster the creative writing initiative in our youth.
A creative writing contest is scheduled for the
end of the literary series. The participants will be
able to compete for prizes by writing a short
story much like the one that was presented to

S PR R R

The “Nuestra Herencia Hispana”
Literary and Cultural Arts Series is funded by the
Miami Beach Cultural Arts Council and the Miami-
Dade Cultural Affairs Department. The program pro-
motes Hispanic authors from South Florida and across
the United States who address topics of interest to the
community.

The events take place at the Coral Rock House, in
North Beach; this facility provides a beautiful historic
venue and integrates the North Beach area to the cul-
tural orbit of Miami Beach artistic life. Its intimate
well-designed space with a scale and acoustic atmosphere
makes it ideal for literary readings and discussions.

The literary series educates, entertains and cultivates
new ideas crossing all borders and generations. The
series gives an opportunity to artists that have been
overlooked or have had limited exposure in the local
community.

A perfect example'is Tony Silva who felt his work
was not appreciated and had given up his writing
career; the day after his presentation and the warm
reception given by the Center and its patrons— he put
pen to paper and started working on a new book. This
is not an isolated incident. The UNIDAD/ MBHCC
Literaty Series has become a popular venue for the
presentation of readings by a wide array of Hispanic

El Encuentro Literario “Nuestra Herencia
Hispana” es posible gracias a los fondos del Consejo de
Artes de Miami Beach y del Dept. de Asuntos Culturales de
Miami-Dade. Este programa promueve escritores hispanos
del Sur de la Florida y los Estados Unidos, quienes escriben
sobre temas de interés para la comunidad.

Este evento se lleva a cabo en North Miami Beach en la
Casa de Coral, la cual, es un escenario bellisimo por su
valor histérico ademds su ambiente acogedor y su disefio
actstico hacen que sea un lugar ideal para la lectura y las
discusiones literarias.

En eventos pasados se ha logrado una increible partici-
pacién tanto de escritores como de audiencia de todas las
edades y grupos étnicos. Las series literarias, educan,
entretienen y cultivan nuevas ideas, cruzando fronteras y
generaciones, ademds, de permitir a los autores, no muy
reconocidos en la comunidad, mostrar su perfil literario.

Un ejemplo claro es el de Tony Silva, quien estuvo a
pynto de.renunciar a su carrera de escritor al sentir que su
trabajo 'no tenia acogida, sin embargo, después de su
presentacién en el centro y de la calurosa recepcion que allf
recibid, se sintid tan motivado que empezo a escribir un
nuevo libro. Vale la pena aclarar, que este no es un
incidente aislado, sino el resultado de los eventos literarios.

El contacto entre la audiencia y los escritores enriquece

1. 7 . P 1 1
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ere
and is now stationed in North Florida. Christian
has earned many awards and decorations.
Currently, Christian steers Navy ships all over the
world. Christian has earned several scholarships
and plans to study Engineering and Computer
Science when his tour of duty ends in two years.

International Internship Oppor
for Croatian Students

Ivona Juran, age 22, is an undergratuade majoring in economics
from The Zagreb School of Economics and Management
(ZSEM), in Croatia; for two months Ms. Juran worked side by
side with Margarita Cepeda-Leonardo, Executive Director,
learning the day to day operations of the Miami Beach Hispanic
Community Center. This is their first International Student
Exchange Program in the US. ZSEM hopes to bring the non-
profit management experience to their students.

° °

Recognition

North Shore Park Youth Center Oversight Comunittee is recognized by the Mayor and the
Commissioners, for the work done during the construction phase of the Youth Center; those

honored included: MBHCC Executive Director Margarita Cepeda-Leonardo, MBHCC Board
Member Ted Berman, Committee Chairman Joe Fontana, Mike Thompson and Deborah Ruggiero.

4 — Nuestra Comunidad

(3

Los ninos
son la esperanza
del mundo”

“Children
are the hope
of the future”

José Marti

The Miami Beach Youth Leadership Institute

= mq

Youth Program... Future P

Youth Project Coordinator Jackie Bruno, Congressman
Lincoln Diaz-Balart and members of the Youth Program

UNIDAD is working on developing a New
Generation Leadership Institute for young
adults. The leadership development
program will shape today’s youth into
tomorrow’s leaders. The program will focus
on the development of certain skills in our
youth in order to guide them towards
becoming productive members of the
society. The program will focus on these
key elements:
* Leadership
* Motivation
* Teamwork
¢ Time Management
* Conflict Management
* Decision Making
* Goal Setting

Another focus point for UNIDAD’s
Leadership Institute will be educating and
exposing our youth to current legislation in
Congress.

For example, the DREAM Act of 2003
(Development, Relief, and Education for
Alien Minors) addresses the tragedy of

young people who grew up in the United
States and have graduated from U.S. high
schools but whose future is restricted by
current immigration laws. Under this act,
immigrant students who have grown up in
the U.S,, have graduated from high school
here, and can demonstrate good moral
character would initially qualify for
“conditional lawful permanent resident”
status, which would normally last for six
years.

When Congressman Lincoln Diaz-Balart
visited the center during the Hispanic
Fleritage Celebration, a member of our
youth group addressed this issue with
Congressman Diaz-Balart. Luis Arias, a
junior at Miami Beach Senior High
expressed the urgency and the need to pass
such legislation in order to help his friends
stay in the country and pursue higher
education. Through the Leadership
Institute, UNIDAD will continue to engage
our youth members in such dialogue with
our community leaders.




Mauricio
Montalvo

Past Youth Part

Mauricio Montalvo

Mauricio Montalvo was a participant of UNIDAD’s youth group from 1999-
2003. In 1999, Mauricio won a scholarship from1 UNIDAD for his essay on
Hispanic Heritage. Mauricio was also a member of UNIDAD’s soccer team
during those years. He graduated from Miami Beach Senior High school in
2002 and enrolled in St. Thomas University. Mauricio is currently residing in
Tallahassee and is attending Florida State University. He is majoring in Sports
Management and hopes to one day pursue a career in professional management
of soccer players.

icipant Profiles

Christian Castilla

Christian Castilla was a participant of UNIDAD’s
youth group from 1999-2003. He graduated from
Miami Beach Senior High and one month later
enlisted in the United States Navy. After
nos:u_m::m basic QE:Em 5 Illinois, Q:;m:m: was

ispanic Youth...

.mmm.ﬁ@%%%@
Awards $7,500 for

When the Miami-Dade School System would
no longer sponsor their Chess Club, 50 Miami
Beach kids and their parents turned to
UNIDAD/MBHCC to keep their after-school
Chess Club alive. As part of our commitment
to Miaini Beach youth and recognizing the
enormous value of chess trgining towards
academic development, UNIDAD/MBHCC
Board adopted the program and committed our
resources to keep the Chess Club functioning
and to develop permanent funding.

The new Dade Community Foundation
grant funds will allow MBHCC to offer the
chess program to children currently on a
waiting list. With the support of Dade
Community Foundation, beginners’ chess
classes will start during this program year.
Currently, the advanced group takes part in the
Chess Club that meets at the North Shore
Youth Center, Saturdays from 11:00 am to 1:30
pm. The chess program instructors, Mr. Oscar
Rodriguez and Mr. Victor Delgado, bring over
twenty years of chess knowledge to the
program.

MBHCC is planning a major chess
tournament to take place in the City of MB at
the end of the year, which will be open to youth
from across South Florida. The Chess Club is
possible in tm::ma?@ E: h the City of Miami

Dade €
presents Margarita Cepeda-Leonardo and
Raymond Adrian a check




| El Estado de la Florida otorgé $346,000 a UNIDAD
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Se estima que la fuerza Emoi de para Personas de la

americanos mayores de 55 anos crecerd mas ) L Tercera Edad
de un 30% en la proxima década, puesto que i
se va a extender la tradicional edad de retiro.

El programa para personas de la tercera edad (SCSEP), cuenta con 50
participantes de bajos ingresos y pocas posibilidades para conseguir empleo.
Inicialmente se imparte un entrenamiento pagado con el fin de ingresarlos
en el mercado laboral actual y posteriormente se les asignan 20 horas
semanales de servicio comunitario en agencias gubernamentales u
organizaciones sin fines de lucro. El programa es patrocinado por State of
Florida Department of Elder Affairs (SCSEP) y Miami-Dade County Office
of Community Development.

La mayoria de los participantes carecen de inglés basico, conocimientos
de computadoras, manejo de oficina y no saben cémo demostrar sus
habilidades a los empleadores. Ademds de sus bajos ingresos, no cuentan
con una pensién ni con planes de ahorro; sin embargo, si tienen deseos de
trabajar.

La ciudad de Miami Beach tiene una economia dindmica, ofreciendo
oportunidades de trabajo en las industrias de turismo y servicios. La :
experiencia nos ha demostrado que en nuestra comunidad hay demanda de e slectronic voting machine at the
trabajo para las personas mayores que estén motivadas y dispuestas a orsl Bock House - MBHCC
adquirir nuevas habilidades o a actualizar las que ya tienen.

Senior Program Success Stories!

1 REGLA " gl 1 BASILIO
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MARLENE
GOMEZ is a 60 year

R.... .+ olelomvariseman € Oolomns.

PRICIDA
GARCIA is 64 years old,
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The Miami Beach One-Stop Career Center
Provides Employers & Job Seekers Profe

Ry

El One-Stop Career Center de Miami
Beach ofrece servicio de empleo
gratis a las personas que buscan

1 trabajo y a empleadores

Se ha invertido un millén de délares para remodelar las
instalaciones del “South Florida Workforce’s One-Stop
Career Center,” con el fin de dar un mejor servicio a sus
usuarios. Esta nueva instalacién es administrada por
UNIDAD/Centro Comunitario Hispano de MB y estd
ubicada en el corazon de South Beach, 833 6th Street
2do piso. El centro es fdcilmente accesible y atiende
| aproximadamente a 12,165 usuarios por afio. De hecho,
durante sus 5 afios de funcionamiento ha asistido casi
55,000 personas aproximadamente, con una amplia
variedad de servicios que van desde colocacion de
empleo, entrenamiento para el mercado laboral actual,
elaboracién de resumés, reclamacion de beneficios de
desempleo, y todo lo relacionado a servicios de empleo.
El centro esta ubicado en el segundo piso del “South
Shore Community Center” de la ciudad de Miami

Beach, y fue disefiado por el famoso arquitecto Morris
Lapidus, reconocido por su arquitectura moderna. La
remodelacion del centro es un primer paso para la revi-
talizacion de este histérico edificio, rescatando un
valioso recurso para la comunidad. El proyecto de
remodelacion estd auspiciado por la Ciudad de Miami
Beach y es dirigido por UNIDAD/Centro Comunitario
Hispano de MB, cuidando de preservar el cardcter
histérico del disefio de Lapidus, al mismo tiempo que
provee un centro con alta tecnologia.

Cuenta con equipos para toda clase de usuarios,
inclusive para minusvalidos, PC’s con acceso al Internet
y programas para biisqueda de empleo; equipos de ofici-
na tales como faxes, copiadoras, impresoras, scaners, etc.

El centro provee un confortable salén de conferencias
para beneficio de los empleadores, donde se pueden lle-
var a cabo multiples actividades desde entrevistas hasta
ferias de trabajo, todo libre de costos. Por otra parte, el
One-Stop cuenta con un personal altamente calificado
quienes pueden ser una extension del departamento de
recursos humanos de los emnpleadores, suministrando
candidatos precalificados y listos para trabajar.

“Gracias a los fondos otorgados por South Florida Workforce
y la Ciudad de Miami Beach, el One-Stop Career Center puede ofrecer
sus servicios a muchas personas en busca de mejores oportunidades

de empleo. Nos enorgullece poner este Centro a disposicion de

todos

»




VICTOR M. DIAZ JR., Fundador y Presidente de UNIDADIMBHCC

What is South Florida Workforce!?

South Florida Workforce oversees federal and state
funded workforce programs via a non-profit Board.
The organization connects human resource managers
with qualified workers through a network of One-Stop
Career Centers, Youth Opportunity Centers and other
locations. These centers provide job search assistance
for all career levels, information on training opportu-
nities, and employment assistance for dislocated work-
ers, adults, youth, individuals with disabilities, veter-

ans, persons transitioning from welfare to work, and
refugees. Employer services include employee recruit-
ment and screening, career advancement programs for
existing staff, and facilitating business incentives, The
South Florida Workforce Centers provide services at no
cost to employers or job seekers.

The South Florida Workforce offers equal opportu-
nity programs. Auxiliary aids and services are available
upon request to individuals with disabilities.

¥ y s n

LEFT: Margarita Cepeda-Leonardo, Mirizza Menendez-UNIDAD/ MBHCC, Sharol Lewin-Director of South Florida Workforce Refugee Program, and
Stephanic J. Powers-Chicf Executive Officer of National Association of Workforce Board during National Conference, Washington, D.C.  RIGHT: South Florida
Workforce Region 23 One-Stop providers' forum: UNIDAD/MBHCC, Youth Co-op, Hialeah HAYES, Ser Job For Progress, TT1 of America, and Jobs for Miami.

Luis Gonzalez

Omar Gil Marta Acea Bengalos Menezil Nereida Velasquez Rocio Clark Yenis Castillo Elizabeth Sanfiel
Employer Consultant Trainer/ADA Job Specialist REA/Unemployment Job Specialist MIS Specialist Career Advisor Career Advisor
Specialist

6 — Nuestra Comunidad




vide tax incentives. Learn how your business can
recoup thousands of dollars per year in government
refunds, just for hiring the right people or creating
new jobs.

Get labor market information such as economic indi-
cators, salaries, high and low demand occupations,
occupational and demographic data, and more on
Florida.

If you’re planning a massive layoff (100 employees or
more), you must abide by certain guidelines under the
Worker and Retraining Notification Act of 1989
(WRNA). We can help you comply with these federal

On Site Job Fairs

Employers acquire the benefits of partnering with the One-Stop Center. The One-Stop Center helps local

Vitarnr Beach Orie-Stop Careerr Cesier,

laws. employers with recruitment of candidates, provides working space, and staff support during job fairs.
Los empleadores adquieren beneficios al asociarse con el One-Stop Center. El One-Stop ayuda a los

Link to other helpful web sites and agencies providing
employment and training services.

empleadores locales a reclutar canditatos, proveyéndoles espacio de trabajo y el apoyo especializado del per-
sonal del Centro durante las Ferias de Trabajo.

“The Miami Beach One-Stop Career Center has helped S

me achieve one of the most important goals of my life...”

Liliiam Bottaro, WIA Adult Program

“The Miami Beach One-Stop Career Center has helped me achieve one
of the most important goals of my life: to graduate from college. I
started the program in 1999, right after I came from Cuba, taking English
as a second language, and finally, after years of hard work and stressful
studying, graduated as a Dental Hygienist in 2004 with a GPA of 3.8.

I am currently working as a Dental Hygienist at a doctors’ office
and I am very grateful for all the support that the Miami Beach One-
Stop Career Center has given me; without their help, I would have
never been able to become a professional and provide my services
to the community.”

“El Miami Beach One-Stop Career Center me ha ayudado a
conseguir uno de los mds importantes logros de mi vida: gra-
duarme. Comencé el programa en 1999; apenas habia llegado de
Cuba, estudié Inglés coro segunda lengua y finalmente me
Qradué de Higienista Dental en 2004 con un GPA de 3.8.

Actualmente trabajo como Higienista-Dental en un
consultorio médico y estoy muy agradecida por toda la ayuda que
el Miami Beach One-Stop Career Center me brindd; sin su
ayuda nunca hubiera podido llegar a ser una profesional y
ofrecer mis servicios a la comunidad.”

Nuestra Comunidad - T




ssional Services at No Cost

Employer Benefits

Dollars are available to businesses for employee train-
ing and development. As part of our continued efforts
to build a highly skilled workforce in Miami-Dade
and Monroe counties, the South Florida Workforce
(SFW) announces the creation of the Greatest Asset
Award. With its premier, SFW will award individual
companies up to $250,000 for those willing to invest
in their “greatest asset” - their own employees. The
award pays up to 50 percent of the cost of training
their existing workforce.

This is a group of professionals and employers who
are tapping into workforce resources. It’s a free service
that links employers with qualified professionals look-
ing for new employment.

We can help you find the best-qualified employee for
your open position. By completing a job order form
our staffing professionals can pre-screen competent
applicants right away.

We offer a number of programs to help you train
prospective and existing employees. We also provide
information regarding state designed training grants.
Stay competitive. Take advantage. Train your Staff!

W @ )

M@ )

south florida

J/ Member: Employ Florida
Operated by
UNIDAD / M.B.H.C.C.

Our initial employment program

In 1997, with a seed grant of $30,000 from the City’s Redevelopment Agency, matched by another $30,000 from
the Miami Beach Housing Authority, UNIDAD/MBHCC launched our employment and career placement
service. Our initial employment training and placement program linked many Hispanic and non-Hispanic resi-
dents with jobs in Miami Beach and County-wide businesses. The hard work of MBHCC staff and Board led to a
successful program, which received ongoing funding from South Florida Workforce, and shortly after won the
Title V Federal Funding for the Senior AIDES program through the National Senior Citizens Education and
Research Center. '

The new millennium finds MBHCC expanding our employment program to a full One-Stop Career Center in
South Beach. This new service involves a creative partnership between UNIDAD/MBHCC, South Florida
Workforce, and the City of Miami Beach. In November of 2000, the City of MB Commission voted to provide
5,000 square feet of rent-free space for ten years, at the South Shore Community Center for use by the One-Stop
Career Center. Our programmatic success has attracted over one million dollars annually to help support job
training and placement services for residents of Miami Beach and surrounding communities.

Leadership
Recognition

The City of Miami Beach Commission
presented a certificate of recognition to
UNIDAD of Miami Beach, for the out-
standing leadership of the Miami Beach
One-Stop Career Center.

La Comisién de la Ciudad de Miami
Beach entregd un Certificado de
Reconociminto a UNIDAD de Miami
beach, por el extraordinario N&mﬁmmo de
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. “When I arrived from
| New York City, I did
not have anything.

I knew that I would not be able to provide a good
quality of life for my children if I had stayed in the
City. My first couple of months were hard in
Florida for many reasons: homesick; lack of family;
lack of transportation; lack of affordable babysitting;
not enough work experience; and, lastly, lack of
education.

The only jobs that I acquired were those earning
minimum wage or jobs that no one else wanted. As I
began to make friends with people in the
neighborhood, I heard of the Miami Beach One-Stop
Career Center. My immediate thought was “what a
waste of time”, until I met my case manager and her
colleagues. Ms. Waleska Conde, my Career Advisor,
helped me set goals for myself, something I never
thought of doing on my own. Her persistence of
looking over me to see if I was on track, helped me
acquire my GED as of 2003. Currently I am
furthering my education by attending a community
college to become a Registered Nurse.

The Miami Beach One-Stop has also helped me
find an employment opportunity which is
compatible with my experience. They have given
me the chance that no one else would. From time to
time they called to check in on me to see if
everything was going good and if further services
were needed. They were the biggest support in my

“If it were not for the staff at the
MBHCC - One-Stop, | don’t
know where | would be today””

Denise Gonzalez, Welfare Transition Program

Recep

life other than my kids. I consider them my second
family. If it were not for the staft at the Miami
Beach One-Stop I don’t know where I would be
today. God puts people in your life for a reason.
God blessed me by leading me to this agency.”

Cuando llegué a New York no tenia nada. Sabia que no
podia dar a mis hijos una buena calidad de vida si me
quedaba en la ciudad. Por muchas razones los primeros
meses en la Florida fueron muy dificiles: buscar casa,
sin familia, sin transportacion, sin medios para pagar
una nifiera, poca experiencia de trabajo y, por illtimo,
falta de educacion.

Los tinicos trabajos que podia conseguir eran aque-
llos de bajo salario o que nadie queria hacer. Cuando
empecé a relacionarme con el vecindario of hablar de
Miami Beach One-Stop Career Center. Mi primer pen-
samiento fue que perderia el tiempo hasta que
atendieran i caso. Mrs. Waleska Conde, mii consejera,
me ayudo a fijarme metas, cosa que nunca habia
hecho. Su esmero en supervisar i proceso, ne ayudo a
conseguir mi GED en el 2003. Actualmente estoy con-
tinuando mi educacion acudiendo al MDCC para
recibirme de enfermera.

Miami Beach One-Stop también me ayudd a
encontrar empleo acorde con mi experiencia, brinddn-
tomeé la oportunidad que nadie antes me dio. Ellos |
fueron el mds grande apoyo en mi vida, los considero
mi segunda familia, si no fuera por el personal de
Miami Beach One-Stop no se dénde estaria hoy. Dios
me bendijo envidndome a esa agencia.




ooking for A Job?

¢Busca Trabajo!

south mo:ng
Worlk 7orce

Member; mEES\ :o:%
QEBRQ by
UNIDAD \,Z. B.

. Our Resource Room services are available
—at'no-cost to any job seekers: -

«  PCs with Internet Access with printers

. Assistance with Internet Job Search

«  Resumé Preparation

.~ Access to Fax Machine and ?Sﬁma

« Video ﬂm\mhno‘:wmwm:ﬂ:m . T

+  Technology for people sﬁ: disabilities ,
, p.\;so;.m% ed PCs, scanners, magnifier

o

«  TTY Phone, Translator, Assistive .,\.m%,:o\o@\ Software.

Nuestros servicios en el Salén de Recursos son gratis y estdn ™.
disponibles para todos aquellos quienes buscan empleo:

«  Computadoras con acceso al Internet e impresords
. Asistencia en la bisqueda de :mo&o <5 el internet

T ?mvaaﬁo: del Resumé

e facsimil y copias del m:SSEE Vitae

. Smmo-ﬁm\m-ao:wmwm:aa

" Tecnologia para minusvdlidos.

“PC modificados, digitadores, amplificadores, etc.

o .\.Qwﬁo:om TTY, traductores y programas especializados,
pdra minusvdlidos.




Margarita Cepeda-
Leonardo, Katherine
Fernandez-Randall and
Raymond Adrian during
the Annual Executive
Award hosted by Crime
Prevention Alliance

of South Florida,
MBHCC and

other groups

Bennett Bruminer,
Miami-Dade Public
Defender and
Carlos Martinez,
Esq, former
UNIDAD Board
Member, speak
during UNIDADs
Hispanic Heritage
Children Essay
Competition.

Crime Prevention
Alliance of South
Florida and MBHCC
at the Annual
Executive Awards
Presentation-Keynote
Speaker Charlie
Crist, Florida
Attorney General

Victor M. Diaz,
Jr., Founder &
President of
MBHCC, Dante
Arbocco and
Andres
Rodriguez,

at our Hispanic
Heritage

The Two™
Monnalisas
exhibited paint-
ings at the Coral
Rock House dur-
ing Hispanic
Heritage Month

Hon. Lincoln Diaz-Balart, US Representative, recipient of UNIDAID's "Nuestro
Orgullo™ Leadership Dade-County Award. for his work on behalf of immigrant groups.
At the presentation: Maria Saboya, Vice President of UNIDAD/MBHCC, Margarita
Cepeda-Leonardo, Dade County Commissioner Brumo Barreiro, Miami Beach
Commissioners Saul Gross and Matti Herrera-Bower.

For the past 9 years, UNIDAD has celebrated Hispanic Heritage Month,
with cultural festivities and with the presentation of the National Leadership Award.

UNIDAD ha celebrado durante los itltimos 9 afios
el Mes de la Herencia Hispana, con eventos culturales
y con la entrega del premio de Liderazgo Nacional.

El iltimo galardonado fue el Congresista
Lincon Diaz-Balart por su
labor en favor de los
Inmigrantes.

Commissioner
Matti Bower
during the
Brazilian
Consulate visit
to the Coral
Rock House

Maria Bonta,
Vice President
of Sotheby
lectures at
Coral Rock
House
regarding Latin
American Art.
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Datlars

The Blue Foung

The Blue Foundation
Awards $80,000

to the Miami Beach
Children’s Oral

Imm_ﬁr
Initiative

The Blue

Foundation for a Healthy

Florida, Blue Cross and Blue Shield

of Florida’s (BCBSF) philanthropic affili-

ate, presented a check for $80,000 for two years

to UNIDAD/MBHCC for the North Beach Health
Coalition to support the Miami Beach Children’s Oral
Health Initiative.

The presentation took place during the City of Miami Beach
Commission Meeting. Mayor David Dermer and Commissioner
Matti Herrera-Bower recognized The Blue Foundation and North Beach
Health Coalition with a Certificate of Appreciation.

The initiative is designed to provide dental screening and proper brushing
techniques to the students from low-income, uninsured homes in five elemen-
tary schools and childcare facilities in the North End of Miami Beach.

North Beach Health Coalition members include: UNIDAD/MBHCC, North
Beach Merchant Association, Miami Beach Health Center, Miami-Dade Public
Schools System, and Miami-Dade College Dental Hygiene Program.

UNIDAD/Centro Comunitario Hispano recibié una donacién de $80.000 de
The Blue Foundation for a Healthy Florida destinados para el programa de
Cuidado Dental de los Nifios del North Beach Health Coalition. El alcalde David
Dermer y la comisionada Matti Herrera-Bower reconocieron con un Certificado de
Apreciacién la contribucion de la fundacion y el liderazgo de Begoiia Calcerrada.

La iniciativa estd disefiada para proveer proteccion dental y técnicas de
cepillado para los estudiantes —de bajos ingresos y que no estén asegurados— de
eseuelas hasta quinto grado de primaria y centros de cuidado infantil, ubicados en
el sector Norte de Miami Beact




YAt the City

Centro.

Elsa Del Brio
Immigration Specialist

Juan Linval
Property Management

Clara Perez
Refugee / Case Manager

Raquel Boiuk
Inf. & Referral Specialist

José Temprana is a native of Cuba, born in 1901, widower

and father of eight children, who survived 30 years of

political imprisonment; at the age of 103 years, Mr.

" Temprana is the oldest senior ever helped by
UNIDAD/MBHCC. He arrived at the Center seeking aid
for daily basic needs and a wish to become a US Citizen.

Mr. Temprana’s vitality and enthusiasm inspire the
staff at the Center. During the intake assessment, the staft
decided that his nutrition was a priority and provided
relief immediately through Meals on Wheels program.

The lack of a balanced diet is typically seen among the
elderly seeking help at the Center. The second priority
was Mr. Temprana’s wish to begin his US Citizenship
application process. Based on the financial
information provided by Mr. Temprana, Margarita

Cepeda-Leonardo, Executive Director, made the

decision for the Center to sponsor INS fees. Today,

Mr. Temprana awaits his US Citizenship.

During the past 11 years, UNIDAD/MBHCC
has helped over 5,000 Miami Beach residents

A receive U.S. Citizenship.

10 — Nuestra Comunidad

How Can We Help You?

Graciela Abasolo

Julian Izquierdo

Isabel Vergara
Support Staff

Support Staff

Support Staft

José Temprana, nacié en Cuba en 1901, viudo y padre de ocho
hijos, fue un preso politico en su pais durante 30 afios.

A sus 103 afios, es la persona de mds edad que ha sido asistido
en el MBHCC. Llegé buscando asistencia para sus necesidades
bdsicas y con el deseo de convertirse en ciudadano americano. Su
vitalidad y actitud entusiasta, inspird al personal del Centro.
Durante el proceso de evaluacion de necesidades se decidié que su
prioridad era nutricional —ésta es una caracteristica comun entre
los ancianos que visitan el Centro— por lo tanto, fue
inmediatamente referido al programa “Meals on Wheels”.

El segundo paso, fue comenzar el proceso de aplicacion de
naturalizacién. Con base en la informacién financiera
suministarada por el Sr. Temprana, la Directora Ejecutiva
Margarita Cepeda-Leonardo tomd la decisidn para que el Centro
patrocinara los costos del INS. Hoy, el Sr. Temprana espera su
ciudadania americana.

Esté’es un.tipico ejemplo del tipo de servicio que el Centro
ofrece a los residentes de Miami Beach. Durante los pasados 11
afios, UNIDAD/Centro Comunitario Hispano de Miami Beach
ha ayudado a mds de 5,000 residentes de Miami Beach a
convertirlos en ciudadanos de los Estados Unidos.




mmigrants with Acculturation...

Immigration and Refugee Services

Miami Beach~Hispanic Community Center’s (MBHCC) strength is to serve recently arrived

“Thanks immigrants with their acculturation to their new community. MBHCC provides a broad
range of employment services. Hundreds of the City’s —low and moderate-income—

to the MZBUO; residents come to MBHCC for important services, which are not limited or always related to

O\. the Center employment. Non-employment services such as Project LINK Information and Referral
Services fill a critical gap for Miami Beach residents. Others services, such as information

my N Q.m has and referral, include case management and emergency relief. The agency’s strong community

network and its reputation for client service make MBHCC an invaluable asset for those

changed. I not  eeking help.

only :mcm ‘ (itizenship Preparation

NﬁmQﬁ \OG‘ but MBHCC has helped over 5,000 people become US Citizens. The following list of free

also a home.” services have been provided over the past 7 years with limited to no funding source:
Citizenship Application Preparation, Adjustment of Status for Refugees, Relatives’ Petition for
family reunification and advocacy for pending cases. MBHCC staff works with the
Department of Immigration and Naturalization Service to provide ongoing coordination and
obtain the most current Reforms and Policies information that may impact the community.

Juan Arrastre

Refugee Employment and Training Program

The main purpose of ﬁwm Refugee Employment Program is to help new refugees find
employment and become self-sufficient. In 1999, Refugee Employment and Training
Program began with 45 participants. Presently, it oversees 100 cases and at least 20 summer
job placements for refugee youth. These summer jobs offer youth a rewarding and important
work experience.

Ayudando a la aculturacién de los inmigrantes...

El Centro Comunitario Hispano de Miami Beach ayuda a través de servicios de inmigracién y
programas para refugiados, tales como: empleo y entrenamiento, informacion y referencia,
manejo de casos de emergencia, preparacién para la ciudadania, ajuste del estatus para
w&ﬁxwimcw R::SSQ% QSSSEP v\ S:Emc de verano para @Swim& ES%& Actuando

Sovnerie A foes Youoth paric ity suogl Tvayesn Jusean
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Raquel Boiju
Inf. & Referral Spectalist

Clara Perez
Refugee / Case Manager

Elsa Del Brio
Immigration Specialist

Juan Linval
Property Management

José Temprana is a native of Cuba, born in 1901, widower
and father of eight children, who survived 30 years of
political imprisonment; at the age of 103 years, Mr.
Temprana is the oldest senior ever helped by
UNIDAD/MBHCC. He arrived at the Center seeking aid
for daily basic needs and a wish to become a US Citizen.
Mr. Temprana’s vitality and enthusiasm inspire the
staff at the Center. During the intake assessment, the staff
decided that his nutrition was a priority and provided
relief immediately through Meals on Wheels program.
The lack of a balanced diet is typically seen among the
elderly seeking help at the Center. The second priority
was Mr. Temprana’s wish to begin his US Citizenship
application process: Based on the financial
WP information provided by Mr. Temprana, Margarita
Cepeda-Leonardo, Executive Director, made the
decision for the Center to sponsor INS fees. Today,
Mr. Temprana awaits his US Citizenship.
During the past 11 years, UNIDAD/MBHCC
has helped over 5,000 Miami Beach residents
receive U.S. Citizenship.
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Support Staff

Isabel Vergara

Julian Izquierdo
Support Staff

Support Staft

José Temprana, nacié en Cuba en 1901, viudo y padre de ocho
hijos, fue un preso politico en su pais durante 30 afios.

A sus 103 afios, es la persona de mds edad que ha sido asistido
en el MBHCC. Llegd buscando asistencia para sus necesidades
bdsicas y con el deseo de convertirse en ciudadano americano. Su
vitalidad y actitud entusiasta, inspird al personal del Centro.
Durante el proceso de evaluacion de necesidades se decidié que su
prioridad era nutricional —ésta es una caracteristica comtin entre
los ancianos que visitan el Centro— por lo tanto, fue
inmediatamente referido al programa “Meals on Wheels”.

El segundo paso, fue comenzar el proceso de aplicacion de
naturalizacién. Con base en la informacion financiera
suministarada por el Sr. Temprana, la Directora Ejecutiva
Margarita Cepeda-Leonardo tomé la decisién para que el Centro
patrocinara los costos del INS. Hoy, el Sr. Temprana espera su
ciudadania americana.

Este 5 un tipico ejemplo del tipo de servicio que el Centro
ofrece a los residentes de Miami Beach. Durante los pasados 11
afios, UNIDAD/Centro Comunitario Hispano de Miami Beach
ha ayudado a mds de 5,000 residentes de Miami Beach a
convertirlos en ciudadanos de los Estados Unidos.
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For the past six years, UNIDAD/Miami Beach

Hispanic Community Cenler
holiday season in Mi

Holiday gift delivery al the Coral Rock House

event was made

possible through the snonsor

has kicked off the
ami Beach with our city’s largest

T'his

Frank Pintado from Standard Parking and
Commissioner Matti Herrera-Bower (co-founder
of this holiday tradition), with support from
Miami Beach Police Department and local
businesses. This Holiday tradition has grown
each year thanks to their efforts and that of
many other past corporate sponsors.

Last year over 700 Miami Beach children
and nearly 300 of our senior citizens received
a gift as part of our holiday efforts. The
generosity of residents helped brighten the
holidays for many kids and elderly residents in
our community.

The recipients of the holiday gifts are
referred by AYUDA, Biscayne Elementary
School, South Pointe Elementary, Fienberg-
Fisher Elementary, and Treasure Island
Elementary Schools, as well as by Miami
Beach Hispanic Community Center staff.

Nifios y personas mayores
recibieron regalos en las fiestas

navidefnas de UNIDAD

Durante los iiltimos seis afios, UNIDAD/Centro
Comunitario Hispano de Mianii Beach ha empezado las
festividades navidefias con la entrega de regalos a
nuestra comunidad, en la Casa de Coral. Esto ha sido
posible gracias al patrocinio de Frank Pintado de
Standard Parking y de la Comisionada Matti Herrera-
Bower (co-fundadora de este evento), con el apoyo del
debartamento.de 1 1A e

empresarios locales. Como parte de nuestro esfuerzo
durante las Fiestas Navidefias, el afio pasado mds de 700
nifios y casi 300 personas de la tercera edad recibieron
regalos.

Los nifios y personas que recibieron estos regalos han
sido referidos por AYUDA, Biscayne Elementary School,
South Pointe Elementary, Fienberg-Fisher Elementary,
Treasure Island Elementary School asi como también
por el personal del Centro Comunitario Hispano de

Miami Beach.
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demolido. I proyecto de renovacion de la casa de Cora \S&.Wu enel
verano de 1999, después de 4 afios de liderazgo, trabajo arduo, el apoyo de
la comunidad, y los fondos del Departamento de Desarrollo Comunitario
de la Ciudad de Miami Beach.

Miles de residentes de nuestra comunidad han recibido los beneficios
de los diversos programas ofrecidos en esta localidad. La Casa de Coral se

- _ . ha ganado la reputacién de ser una de las construcciones mds bellas,
UNIDAD Board Member Gladys Hernando and members of ~ Mayor David Dermer, Comm. Luis Garcia, Mauricio Ejenbaum, ‘e . . : : : :
the City’s Beautification Committee during Award Reception Rabbi Eliot Pearlson, Roberto Gambach- Templo Menorah ademds de ser el corazén de la comunidad m:m@m:m de Miami Beach.

- Community Events 2005

National Hispanic Heritage Month Celebration
Celebracién Nacional del Mes de la Herencia Hispana

Recognizing Latin American Women Leadership in Literature and Media
with invited Guest of Honor Cristina Saralegui
Reconocimiento en Liderazgo de la Mujer Latinoamericana en Literatura y Medios de Comunicacion.

Cristina Saralegui, invitada de honor, en celebracién del Mes de la Herencia Hispana

CENTRO COMUNITARIC

Mianmi Beach Hispanic Comm

tity Center

1701 Normandy Drive, Miami Beach, FL 33141

POSTAGE
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You will receive:
¢ Job placement
.98 _._oEMEE summer employment
. ,n,mama,uasmmam:m. |
. Early n_.:,_ﬁ__._ooﬁ_mﬁ_:nm:o: m<2<mm<<
% ,r,_;_,;__u,qo*mmm_o:m_ portfolio

. ;,_E_:;ms_.*o@mmﬁ_ work mxum:m:nm
¢ On-going case szmmmamzﬂ
. mmimm_ﬂ_v\_umq*oqam:nm reviews
o Level Il background screening

* Physical examination and TB test

n;oi_:m Educators is an ouuoqE:,,mq for-chil

-care:facilities 8;590& the acm__as‘o* Em:
i mm:_<n_.___ﬁ_:ooﬁ_,mﬁ_:nm:o: mmqsnmm. :

~The @qumg mﬁmmasnmw the

meEme:ﬂ Eonmmm_gs,ﬁqcﬁ%ﬂm” |

e Referral-of ncm_;_mﬁ_ m_z_ ﬁ_ma_nmﬂma
nmzﬁ_amam. e

. Zo”no.# / Zo noaa_nam:n,?ocmn_o:m?
,Um:on_m

Free noauazm:m_sw:cmnxmqo:_a
;mnamzsmm

T e _mau_o;vam um,:oq_am_:nm,,Bo::o::m.

s Continued professional development..

enaed.
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New Generation Leadership and Workforce Institute
Thoughts of Class of 2007

Hand written by participants as they waited in their seats before graduation performance

Friday, June 28, 2007 at 12:45p.m

I’'m feeling very good at this moment. This has been a wonderful experience for me. This leadership
program had taught me a lot. I use to have a fear of public speaking but now I am confident in my self.

Let’s bring on the dancing!!!
-Christina Barthelemy

Right now, it’s probably 12:20 and I fell very nervous and excited. Any moment now, I will be presenting
Honorable Ileana Ros-Lehtinen. Well, I am very happy because we are graduating. Also, I have had a lot of

fun. I'm going to miss everyone.
' -Yamile Valdez

Right now, I feel very proud of myself. I feel professional and very satisfied.
~Gala Balaguer

I feel nervous at this moment just because I'm going to be singing the National Anthem but besides that, I
feel proud for having the opportunity to be in this program. This past month was great! It was full of things
to do and I learned new things, and then learned more of what I already knew. The staff was great and so

were all the other people in it.

-Corina Grazutis

This program was an awesome experience. This program opened many doors to many career choices. This

program also is an application to success. But this program should continue to expand. Thanks!!
-Duwon Clark

I feel very successful and important especially because of the suit. In reflecting of this month, I actually
became a better leader and learned how business works, how you budget etc. I feel ready for the business

world now. I feel very professional' and grateful for this great program.
-Brian Franco

Right now, I feel a little nervous about performing. The past month, however, has been a great experience. I

have met new people and done new things that have made a positive influence on my life.
-Jouberte Milfort.

I have enjoyed a lot in this program. Thanks a lot to Margarita for letting me be in this program. This

program has helped me not be shy anymore. Thanks a lot so much. I’'m glad I came to this program.
-Lizette Camacho

I feel so proud of myself for getting this far. I’ve made new friends, new accomplishments and new goals.

This month was amazing.
-Mapi Pina

Right now, I feel great. We had a fun month and ! never thought that it would be this fun. I enjoyed every

part of it. I learned so much and I know I am a LEADER!
-Makeeba Major



I am very grateful to be part of this program and I appreciate all the things I have learned. I will like to say

that I'm very happy for everything that has happened.
-Linda Nunez

I feel that it was worth all the effort and traveling the distance. I feel happy that someone had the idea to
start this program. I want to thank everyone who contributed to this program and want to encourage them

for {many} years so my kids may have the same opportunity.
-Matha Michel

At this very moment, I feel BLESSED. Blessed to be chosen, selected among so many others and then
recognized. Looking back, I feel so proud that I not only started this journey but have finished it (or at the

least the first part of it). So thank you. Thank you so much for letting me be apart of this experience.
-Angela Pierre

It’s been a great experience. I have learned how to become a better leader for my position next year in

JROTC. :
-Jennifer Hinojosa

This program taught me a lot. I think this program would help everybody. Also these things would help me

in my life.
-India Ball

My experience in this program was one I would never forget and I thank the people who made this

possible.
-Fabian Cuyun

I’m very happy, excited and scared.
-Linda Byrd

I feel great being here and it was a great experience and I met new people. I had a great time and I would

like to come again.
-Jose Daniel

I feel as though this month was short and I learned a lot. I feel excited to perform but sad that everything is

going to soon be over.
-Jessica St. Ilma

At this moment, I feel nervous and proud of being here. I loved the program. I made a lot of friends. I had a

lot of fun and I wish it could be longer.
. -Stefano Toppino

I've finally reached one of the goals. I am going to Level 2. It was fun meeting new people, practicing new

skills and making new friends.
-Mark Zavala

Right now, I feel very nervous. I am happy that I have completed the leadership program and I can now say

that I have learned how to conduct myself as a leader.
-Nihita Turner

I can say I feel very proud and I am glad that I was part of this program. I learned so much and will have

skills that will be with me for life.
-Juliana Lewis



I feel that I am proud to be apart of UNIDAD and South Florida Workforce.
-Christopher Georges

Right now, I am good and I am very excited. This whole month was exciting and I learn a lot of things in

this whole entire month.
’ -Devon Woods

At this very moment, I fee] that I had a great time in the program and I am very happy that I was apart of it.

I’'m glad it’s over so we can use what we learned in real life.
-Sarah Metellus

At this moment, right now, I feel so proud of myself. But then again, I'm upset because this day is the last

day I will be coming here. Boy, I am going to miss everyone.
-Quinetta Pinkston

At this moment, I am feeling very excited and anxious to start performing for the crowd. At the same time,

I am sad because I know this is the last day of the program.
-Michael Del Valle

At this moment, I feel very proud of myself. I went through a whole month feeling as if I accomplished my

goals. It was great.
-Lizzie Galvez

Today, at this moment, on the day of my graduation, I feel nervous, excited, happy, proud, and lucky

because I was able to participate in a program that not many can be in.
-Vanessa Huffman

This month has been as fun as riding a roller coaster. This program is a great experience that will help me
through out my future. Right now, I may be a little nervous but [ am glad to be here even though it’s my

last day. I am glad every one of you.
-Kelly Diaz

I feel great that I got this far from the first part and I know that I learned a lot form our speakers and
especially counselors. I think this program is fun and exciting. Anyone who tries it will love it. Mrs.
Margarita, Mrs. Waleska, and our counselors have been great and I hope to see them again.

-Willie Dixon
I feel very happy because I’'m graduating and it is very amusing and I’m nervous too because I have to
dance in front of a lot of people. This month was really great. I learned a lot and for sure I'm going to apply

all of what I learned here to my future life. .
-Marlie Sanchez

This month has been awesome. I learned new things. I met new friends and places and now I‘m feeling

anxious.
-Jorge Sanchez.

Right now, we are on the graduation and I feel very excited and also nervous to dance in front of all these
parents. Also I want to thank all the directors and staff for this wonderful program and I am very lucky to

be here and I hope this program goes on much more........ Thank You
-Alejandro Ortega

I feel like a very important person. I enjoyed this last month. I learned a lot about finance and business.
-Derrick Pickney



I’m excited about performing and hope to have the opportunity of going to Level 2. I've met a lot of people

and the counselors were great.
-Vanessa Perez

Right now, I feel very emotional because I am graduating today.
-Yoandy Perez

Right now, I feel like I've done something in my life heading towards my dream. I love everyone and will

miss all even the ones I don’t remember your name.
-Henrietta Isaac

I feel joy, sorrow and thankful. Joy because I am graduating, sorrow because I’'m leaving some people and

thankfulness for being accepted.
-Mark Lewis

Right now, I feel very proud of being here because I've met a lot of new friends and I've learned many
things that will remain with me for the rest of my life. I also want to thank all the staff members who

believed in young teens and helped us this month.
-Yoselyn Ramos

I feel excited to know that I'm graduating. I can’t wait until I finally get to perform and dance. I'm so
happy and nervous about doing the dance. I hope I don’t forget or fall down while dancing. I really enjoyed
this program. It has been a wonderful and marvelous experience. I hope that next year I'll be honored the

opportunity to continue the 2™ part of the program.
-Desiree Hale

Right now, I feel like that the whole world is on my shoulders. Mutha’s parents are here and so are mine. I
have to do well for her sakes more than mine. Me and Angela have the dance packed down but I'm still

nervous because [ want to impress Angela.
-Alan Hicks

How do I feel right now? Now well I feel I closed my eyes at the beginning of this program well learned
but I opened them well taught. There’s to me no explanation, at least no one sufficient enough to describe
or even touch the importance and relevancy of this program. I feel as if I came in thinking of this as a
competition but through the process, I have come to realize that this is a preparation for the future. This is
the start of a beginning. The people I have met and the new relations I have started have superseded what I
expected. They showed me that there is more than what the eye sees and that everyone has their strengths
as well as their weaknesses. [ feel somewhat accomplished and by being here has showed me that there is

more to life than yourself and your own thing but there are reasons behind the people around you.
-Robbie J.



One hundred years from now,

it will not matter what my

bank account had, the sort of house

I lived in, or the kind of car I drove.
rom.. future depends on the ved 1n, or the kind of car I drove

smart choices you make today. | j But, the World may be different
because I was important
Growing Educators is a summer in the life of a child.

youth employment program that Author Unknown

can help you find out if a career

For details contact:

Alliance for Early Care & Education

305-598-7311
info@myaece.org

South Florida Workiorce
Miami Beach Career Center

305-532-5350

weonde@southfloridaworkforce.com

GROWING EDUCATORS

a partnership of:

UNIDAD Hrn n,r__n_-.n: 'sTrust

OF MIAMI BEACH
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Growing Educators is an ocuo:c:_q “oq n:__w

After submitting your application for summer employ-

ment, you will be invited to a 1-day Orientation. , | care facilities to improve the quality of their
Pursuant to Florida law, you will be fingerprinted and * Job placement early childhood education services.
checked for any disqualifying criminal history prior to .

98 hours paid summer employment

placement in a child care facility. y streamlin

L Process |

+ (Career advisement

* Early childhood education overview

« be between _M_ and 18 years old, . . * Referral of qualified and dedicated

(or 21, if you have a disability), * Professional portfolio candidates,
* have parental consent, * Industry-focused work experience ¢ No cost / No commitment probationary
¢ be a resident of Miami-Dade, periods,

. * On-going case management
* be authorized to work,

. . ¢ Free comprehensive background
* be a first time participant to the South Florida * Biweekly performance reviews screenings
Workforce Summer employment program, ¢ Level Il background screening e Emol f PR
¢ be registered with Selective Service, mployee performance monitoring,

. . ¢ Physical examination and TB test . .
fapplicable. , ; , y * Continued professional development.
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SECOND ANNUAL CONFERENCE \(D CC .

'Youth Civic Involvement

Beyond the profit; The path to a public service career and social enterprises

Conference Agenda

9:00-11:00 am
Registration

9:15 am - 10:30 am
Color A Dream
Youth Advisory Board Planning Meeting

11:00- 11330 am
Welcome Remarks and Conference Logistics

11:30am - 1230 pm

Morning Worlshops

® A Global Choice: Youth biplomacy, Civic
Involvement & Global Issues

e Be All ThatYyou Can Dream!: Tools, Tips and
Tidbits for College and Career Success

® Road to Success: Creating A Winning Empower-
ment Plan for Life

® Beyond the Profit: Civic Minded Social Enter- Class of 200¢

prises /

12:30-2:00 pm

The New Generation

Leaders Luncheon & Roundtable

 Guest Speakers

® Keynote Address

¢ Youth Leadership Awards Presentation

2:00-3:00 pm

Afternoon Workshops

® A Global Choice: Youth Diplomacy, Civic
Involvement & Global issues

e e All That You Can Dreamt: Tools, Tips and
Tidbits for College and Career Success

® Road to Success: Creating A Winning Empower-
ment Plan for Life

® geyond the Profit: Civic Minded Social Enter-
prises

3:00-4:00 pm

Plenary and Conference Summaries
® student Success Plans

* Closing Remarks

Professional training provided by:
Insight, LLC and Picture Perfect Planning, LLC

RsVP Walesl
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cadership & workforce institute 2006

The New Generation Leadership & Workforce Institute prepares today’s
youth for tomorrow’s workforce. UNIDAD of Miami Beach developed and
implemented the program with the support of the South Florida Workforee
Investment Board, the City of Miami Beach, and many other collaborating
organizations and schools. The Institute’s challenging curriculum offers
students the opportunity to master many skills {c.g., critical thinking, tcam-
work, problem-solving, lcadership and civic participation) neeessary to
maximize their potential and achieve great success in their future carcers.
In addition, it enhances academic experience, by helping participants to
create a road map of short and long term goals, basced on current and future
labor market information. Testing at the beginning and end of the program
serves as a bascline of knowledge and a measure of academie prdgrcss.
Prior to their summer assignments, participants complete an employment
skills and work readiness training. This takes place at the Miami Beach,
Northside, Hialeah-Downtown and West Dade Carcers Centers, Youth
cnrolled in advaneed level training have recently completed leadership
seminars which cover: recognizing styles of leadership; identifying positive
and negative characteristics of Icaders; writing essays on leaders portrayed
in movics, the media and publie life; and developing a vision of themselves
as future leaders. The curriculum, which has been custom developed, is
being taught by professional trainers. Due to the overwhelming interest of
prospeetive participants, a waiting list has been started for those who wish
to participate in next year’s summer leadership program.

Recruitment for the program consists of targeted mail-outs, presenta-
tions to carcer advisors at the different career centers, and outreach to
schools and non-profit organizations in the community. Referring schools
and organizations include: Department of Children and Family, Madison
Middle School, Miami Beach Senior High School, Miami Springs Senior
High School, Nautilus Middle School, Overtown Optimist Club, Robert
Renick Educational Center, West Dade Institute, Westview Middle School,
and Women of Tomorrow. What started as a pilot leadership program in the
summer of 2005 has blossomed into a year-round program which includes
core programming and two levels of advanced leadership training. Year to
date, the institute has reccived over 318 applications. Starting June 1st,
2006 at the Miami Beach Convention Center, 50 youth will participate in
paid leadership training. In addition, 25 graduates from the class of 2005
will shadow local professionals through paid internships.

To lcam more, please contact: Diubel Cruz,

‘> progress for new generation

wﬂﬁa/' Lead Youth Counsclor at Miami Beach Carcer
OriS 7y Orce .

- T Center, operated by UNIDAD of Miami Beach
UNIRAD e (305) 532-5350.

Staff
Training
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September 18, 2008

Commissioner Carlos Gimenez
Board of County Commissioners
Miami-Dade County

Stephen P. Clark Center

111 NW 1st Street, Suite 220
Miami Beach, FI 33128

Dear Commissioner Gimenez:

The goal of the New Generation Leadership and Workforce Institute program is to help
shape today’s youth for tomorrow’s workforce. Dramatic shifts in the labor and
economic market are making the 21% Century one of the most challenging periods in
recent American history for young workers. The U.S social and cultural fabric is
constantly adopting new norms and definitions of “workforce” and “leadership”. Many
high school students are ending their educational years without mastering the critical
thinking, teamwork, and problem-solving skills necessary to succeed in a workplace
environment. In addition to these critical skills, future generations may lack knowledge
of the basic principles of civic involvement and participation.

The program enhances academic training for participants by helping to create a road map
of short and long-term goals based on current and future labor market information.
Funded by South Florida Workforce Investment Board and with support from other
sources began as a summer program in June 2005. Building on the success of prior years,
the 2008-09 is a full year program consisting of three phases: 1) Year Round Program 2)
Summer Leadership Institute Level I Introduction to Leadership and 3) Level II
Advanced Leadership & Workforce Development Summier Work Experience Program.
This innovative program not only provides work experience, but also offers a year-round
continuum of academic and career opportunities, culminating in participation in intensive
summer programming at two levels for selected youth and summer work experience
assignments for others. Summer Institute Level I and Level II programming provides
more advanced leadership, workforce and career development activities including
internships, leadership training, citizen involvement learning, development of debating
skills and pregnancy prevention activities.

UNIDAD of Miami Beach Inc. is an agency which has addressed the social, cultural and
human service needs of Miami Beach citizenry for 15 years.

1701 Normandy Driver Miami Beach, Florida 33141= Tel: 305.867.0051=Fax:305.867.0052

Equal Opportunity- Employer Auxiliary aids and services are available upon request to individuals with disabilities
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The following achievements are of note: Last year, 4,564 residents made use of our
information and referral services. Our South Florida Workforce Miami Beach Career Center
provides a multitude of services to approximately 10,440 unduplicated clients each year (with
a total of 15,916 welfare transition, veteran, and disabled, refugee and youth populations. Our
award winning senior aides program has employed over 500 seniors at 81 non-profit
agencies. An intensive nutrition and fitness education program is offered in elementary
school classrooms with 3,600 children and 323 parents participating in the past 3 years. A
dental screening and treatment program provided screenings for over 4,800 elementary
school children since 2004, with 92.5% exhibiting the need for cleanings and/or treatment.
Close to 1,000 low-income, minority children have received free treatment services as well.
The New Generation Leadership and Workforce Institute provide an exciting and innovative
program for approximately 250 at-risk youth each year with 75 participating in the Summer
Institutes. Various cultural arts programs are also offered throughout the year. Recently, the
City of Miami Beach provided an 80 year management agreement for UNIDAD to renovate
and operate a community beachfront facility as a senior center at Bandshell Park on Collins
Avenue. A budget of 3.6 million dollars has been raised for renovations and the project will
involve a major expansion of our existing senior services program.

Attached please find a copy of our current application for your reference and some program
materials for the New Generation Leadership and Workforce Institute.

We invite each and every Miami-Dade Commissioner to invite potential young leaders from
their Districts to participate in this year’s programming!

Thank you so much for your ongoing support of UNIDAD of Miami Beach, Inc.

Sincerely, /

Margarita Cepeda-Leonardo
Executive Director




Gperated by UNIDAD




MIAMI-DADE BOARD OF COUNTY COMMISSIONERS
ORDER OF THE DAY

THURSDAY, SEPTEMBER 18, 2008

9:30 A.M. RE-CONVENE B.C.C.

CALL TO ORDER

ROLL CALL

MOMENT OF SILENT MEDITATION

PLEDGE OF ALLEGIANCE

ALLOCATIONS

ZONING HEARING

SWEARING IN OF ATTORNEY/WITNESSES

SWEARING IN OF TRANSLATOR

ADJOURNMENT




BCC SERVICE AWARD PLAQUE PRESENTATION — September 18, 2008

Water Meter Repairer

Department

Chief, Meter Operations

DEPARTMENTAL YRS
NAME DEPARTMENT REPRESENTATIVE OF
SvC

1] Louvon Johnson Community Action Nathaniel Jones 30
Teacher Agency Head Start Center Director

2| Leona A. Mackey Law Library Johanna Porpiglia 30
Administrative Director
Assistant 1

3] David Rolle Miami-Dade Housing | Phillip Alexander 35
Painter Agency Public Housing Maintenance Supv.

4| Karin P. Montejo Miami-Dade Police A D Patterson 30
Police Division Chief Department Assistant Director

5] Bobbie A. Lawshea Miami-Dade Public Martha Sanchez 30
Personnel Specialist 1 | Library System Senior Human Resources Manager

6, Moses Jackson Ill Solid Waste Charles Dinkins 35
Trash Crane Operator | Management Special Projects Administrator

7] Rebecca Surrency Solid Waste Francisco Gomez 30

' Trash Truck Driver 1 Management Supervisor

8] Mark J. Raubenstraw | Water and Sewer Hugo Tandron 30
Water Meter Repairer | Department Chief, Meter Operations

9] Wendell A. Sturrup Water and Sewer Hugo Tandron 30

NAMES THAT ARE HIGHLIGHTED - RECEIVE A WATERMAN PEN FOR 35 YEARS OF SERVICE
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) BOARD OF COUNTY COMMISSIONERS
ﬁ‘\a ZONING HEARINGS

' COUNTY COMMISSIONERS CHAMBERS OF THE STEPHEN P. CLARK CENTER -
2ND FLOOR

111 NW 1 Street, Miami
Thursday, September 18, 2008 at 9:30 a.m.

APPEALS : DISTRICT
1. 08-6-CZ11-3 KROME GOLD RANCHES II, LLLP 07-417 135538 N 9
TAKINGS DISTRICT
2. 07-7-CZ5-1  JOSE MILTON & ASSOCIATES, INC. 07-112 025240 N 13
CURRENT DISTRICT
3. 08-9-CC-1  DOLPHIN CENTER PROPERTIES, DEVELOPMENTOF 06125 34-51418& N 1

DAVID MORTON, ET AL IMPACT) 03-52-41

Page 1 of 1



ADDENDA TO KIT FOR

BCC ZONING MEETING

On September 18, 2008

Revised AGENDA

» Page #2 of agenda updated to include the Department of
Planning and Zoning recommendation for item #1,
(07-417) Krome Gold Ranches II, LLLP.

ltem #1. (07-417) KROME GOLD RANCHES II, LLLP

» To include the Department of Planning & Zoning recommendation.

Iltem #3. (06-125) DOLPHIN CENTER PROPERTIES,

DAVID MORTON, ET AL.

> To update the Developmental Impact Committee (DIC) signature
page #7 on the Kit.

i

(-

(NoteBCC—9-18-08Adden_gia)Word -fg



ZONING ACTION

MEMORANDUM
Harvey Ruvin

Clerk of the Circuit and County Courts
Clerk of the Board of County Commissioners

(305) 375-5126
(305) 375-2484 FAX

www.miami-dadeclerk.com

DATE: September 18, 2008

ITEM: 1.

APPLICANT: KROME GOLD RANCHES (08-6-CZ11-3)

ACTION: Deferred to October 23, 2008.

ROLL CALL

M/S

YES

NO ABSENT

Diaz

X

Edmonson

Gimenez

X
X

Heyman

Martinez

Moss

Rolle

1k

Seijas

Sorenson

>

Sosa

Souto

Vice Chairwoman Jordan

Chairman Barreiro

TOTAL

oo | 4| p4 [ >4

DATE: September 18, 2008

ITEM: 2.

#7-25-08

DATE: September 18, 2008 #Z-
ITEM: 3.

APPLICANT: DOLPHIN CENTER PROPERTIES, DAVID
MORTON, ET AL (08-9-CC-1)

ACTION: Deferred the application to October 23, 2008 and
directed the Offices of the County Manager and County Attorney
to meet with the applicant to address issues related to this
application.

ROLL CALL M/S YES NO ABSENT
Diaz X

Edmonson X

Gimenez X
Heyman X
Martinez X
Moss X
Rolle
Seijas
Sorenson S
Sosa X
Souto
Vice Chairwoman Jordan | M
Chairman Barreiro

TOTAL

Itk

||

APPLICANT: JOSE MILTON & ASSOCIATES, INC. (07-7-

CZ5-1)

ACTION: Approved staff’s recommendation to deny without

prejudice.

ROLL CALL

M/S

YES

NO

Diaz

X

Edmonson

X

Gimenez

Heyman

Martinez

Moss

X
X
X

Rolle

Seijas

Sorenson

Itk

Sosa

Souto

Vice Chairwoman Jordan

Chairman Barreiro

TOTAL

~ ||

ABSENT
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COMMISSIONER JOSE “PEPE” DIAZ

. DISTRICT 12

TO: Honorable Chairman Bruno A. B
Board of County Commissioners

FROM: Commissioner Jose “Pepe” Diaz
DATE: September 17, 2008
RE: Absence ]

Please be advised that I will not be able to attend the Planning and Zoning meeting scheduled
for tomorrow morning, I will be in West Palm Beach attending the South Florida Ecosystem
Task Force meeting.

I apologize for any inconvenience this may cause.

C: Clerk of the Board




BOARD OF COUNTY COMMISSIONERS
COMMISSIONER REBECA S0sA

DISTRICT 6
TO: The Honorable Chairman Bruno DATE: September 18, 2008
Barreiro and Board of County
Commissioners

SUBJECT: Absence
FROM: The Honorable Rebeca Sosa ~

Commissioner, District 6

Please be advised that I will be unable to attend the September 18, 2008, Zoning
meeting.

Thank you for your attention in this matter.

Cc: George Burgess, County Manager
Robert Cuevas, County Attorney
Kay Sullivan, Clerk of the Board

Diane Davis, Agenda Coordinator
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JOE A. MARTINEZ
MIAMI DADE COUNTY COMMISSIONER
DISTRICT 11
Memorandum E ,.%f
i
?
To: Honorable Chairman Bruno A. Barreiro and ’ l;
Members of the Board of County Commissioners
]

From: Commissioner Joe A. Martinez @
Date:  September 16, 2008

Re: September 16, 2008 Board of County Commissioners Meeting

1 will be unable to attend the September 16, 2008, Board of County Commission Meeting as a result of my
unforeseen hospitalization. While I plan to be released expeditiously, I will keep you informed as to my
participation on Thursday’s Zoning Hearing as well as the Budget Hearing.

Furthermore, I regret not being able to partake in the historic vote of Item 14A4, resolution approving the award
to BlueCross/BlueShield for low cost health insurance. I urge you all to support this item.

I apologize for any inconvenience that this may cause.
Should you have any questions, please contact my Chief of Staff at (305)552-1155.

IM/zsc

Cc: George Burgess, County Manager
R. A. Cuevas, County Attorney
Kay Sullivan, Clerk of the Board
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MEMORANDUM
BOARD OF COUNTY COMMISSIONERS
COMMISSIONER SALLY A.HEYMAN

DISTRICT 4
TO: e Honorel e Caarperson and DATE:  September 17, 2008
Members of the Board of County
Commissioners . |
SUBJECT: Absence from Zoning Meeting
FROM: Sally A. Heyman

Commissioner
District 4 ‘

/

Due to trial obligations, I will not be able to attend the Zoning Meeting, tomorrow, September 18, 2008.

Thank you for your attention in this matter.

Cc: George Burgess, County Manager
Bob Cuevas, County Attorney
Harvey Ruvin, Clerk of the Courts
Kay Sullivan, Clerk of the Board
Diane Davis, Agenda Coordinator
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Date: September 18, 2008

To: Kay Sullivan
Clerk of the Board

From: Jose “Pepe” Diaz
Commissioner, District 12

Subject: September 18, 2008 Board of County Commissioners’ Meeting
" Allocations to Community-Based Organizations

I would like to allocate the following from my:

DISTRICT 12 DISCRETIONARY RESERVE

Food for the Poor (Hurricane Relief) $2,500.00 \/

]
1
|

DISTRICT 12 OFFICE BUDGET
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%Managemen‘r Company

July 9, 2002

Mr. Alex Munoz, Director
Team Metro

111 NW 1% Street

14" Floor

Miami, FL 33128

Jose Milton property/Trac R located in Royal Singapore Lake Townhomes

RE:

Dear Mr. Mufioz,
We are a Management Company that represents several communities in the Country Club of
| Miami area.

One of the communities we manage is the Royal Singapore Lake Townhouse Association. This
community is composed or 172 units, and has been in existence for over 20 years. It was
; originally developed by Mr. Jose Milton who still owns a parcel of land located on the NE corner
. of West Lake Drive and Bayhill Drive (aka Trac R). Mr. Milton has been fined by Team Metro
for not maintaining his property (i.e, mowing lawn, etc.) and also for defacing the community
sign which is also located there. However, these fines have been continually waived for some i

unknown reason (see citations attached).

Royal Singapore takes pride in the ownership of their homes and this sign is located at the
entrance to their community. Originally Mr. Milton put plywood boards over the sign, and his
last act was to send someone out there to plaster over the signage, without permits, (see
pictures attached), and has yet to be finished or painted. He continues to deface the sign. This
property also includes 2 tennis courts that have not been used in several years and are very
badly kept with torn fencing, etc. There are also trees that have not been pruned in years or
that are. dead and need removal. As you may well understand, this decreases the property
values of the communities in the area as well as pose a potential threat to children who

trespass to play in these tennis courts.

If Mr. Milton will be allowed to continue defacing the sign without any consequences, we would
ask that he at least tear down the sign and properly maintain his property. Mr. Yfrahim
Rodriguez has been diligently working to maintain the code enforcement on this property.
However his efforts continue to go unnoticed since Mr. Milton gets his fines waived.

Mr. Munoz, we are seeking your assistance as Director of Team Metro, in the hopes that we
can come to some agreement with regards to this ever-pressing matter. The homeowners in

P.O. Box 22763 Hialeah, FL. 33002 _ (305) 557-9008 _ _ (305) 558-9916 Fax_ . . . _




Enclosures

cC: Mayor Alex Penelas
Natacha Seijas Millan, Commissioner District 13
Board of Directors of Royal Singapore




-Page: 1 Document Name: untitled

DATE: 06/25/2002 CODE ENFORCEMENT CEFM110
TIME: 15:36:15 CITATION DISPLAY PRINTOFF
** YOID *¥ TOTAL DUE: 5.00
CITATION NO: 2001 -~ 780930 ISSUE DTE: 4/09/2001 TIME 10:00 A M REF: 253 (J]
DEPT: 84 TEAM METRO 30-E NORTHWEST INSP: 264 RODRIGUEZ, YFRAHIN
VIOLATOR: MILTON, JOSE & PARAGON INV CORP ' FQLIO: 3020020201770
ADDR: 3211 PONCE DE LEON BLVD CORAL GABLES
FL ZIP: 33134

DOB: SEX: RACE: HGT: - DRIVER LICENSE #:

REPEAT N

VIOLATION DTE: 4/06/2001 TIME: 01:30 P M SECTION: 8-1
301:FAILURE OF OWNER-BUILDER OR CONTRACTOR TO OBTAIN PERMIT

DESCRIPTION:
LOCATION: NE COR W LAKE DR BAYHILL

COMPLY DUE LTE: 5/09/2001 APPEAL DUE DTE: METHOD : M
{ APPEAL FILEL: 4/30/2001 COMPLY: SERVE DATE: 4/09/2001
| PENALTY : 500.00 PENALTY DUE DT: 5/09/2001 NON-COMPLY:
! ACCUM PENALTY: HEARING COST: HEAR NOTICE: 2/21/2002
| PENALTY BAL: HEARING BAL: DORM FLAG:

' DEPT ADM COST: LIEN PLACED: LIEN AMT:

| DEPT ADM BAL: LIEN SATISFIED: LIEN BAL:

SURCHARGE AMT: 10.00 VIO CORR IND:

 SETTLMNT AMT:
SETTLMNT BAL: SURCHARGE BAL: COMPANION INDICATOR:

| PF1 PRT PF2 DCKT PF3 ALT KEYS PF4 PARTY PF5 NAME PF6 ADDR PF10 CASH PF12 EXIT
ENTER CITATION NUMBER AND PRESS <ENTER> PF8 CONTINUE CLEAR PREV MENU PFK:

CITATION DISPLAY SUCCESSFUL

30(’;~ 5E5%-9916

Date: §/25/ 2 Time: 05:09:12 PM o




. 'Page: 1 Document Name: untitled

DATE: 06/25/2002 CODE ENFORCEMENT CEFM120
TIME: 15:36:37 DOCKET DISPLAY PRINTQFF
. CITATION NO: 2001 - 780930 ¥+ VOID %**
DATE CODE DOCKET DESCRIPTION
03/14/2002 TEXT NO SHOW 03/14/2002
DMILES
03/13/2002 DISM DISMISSED BY DEPARTMENT 03/13/2002
; HRGOS59
© 02/21/2002 NHRG NOTICE OF HEARING 02/22/2002 ON 03/13/2002 02/21/2002
AT 100PM 4 CRG
5 OFFR: 059
1 08/23/2001 TIXT NO SHOW/RSCH BY DEPT/LF. 08/23/2001
3 CONV
1 08/23/2001 R3CH RESCHEDULE HEARING 08/22/2001 08/23/2001
: CONV

 PRESS <PF5> TO RESET FOR NEXT CITATION
{PF1 CITATION PF2 PRINT PF3 ALT KEY PF4 PARTY PF5 RESET PF7 BACKWARD FFB FORWARD

PFQ ADDR PF10 NAME PF12 EXIT CLEAR PREV MENU PFK:
1200-PM-50 - ADDITIONAL DATA AVAILABLE PRESS <PFB> TO VIEW.

Date: 6/25/ 2 Time: 05:09:15 PM




Page: 1 Document Name: untitled

DATE: 06/25/2002 CODE ENFORCEMENT CEFM120
TIME: 15:36:37 DOCKET DISPLAY PRINTOFF
CITATION NO: 2001 - 780930 ¥k YOID %+
DATE CODE DOCKET DESCRIPTION
07/30/2001 NHRG NOTICE OF HEARING 07/31/2001 ON 08/22/2001 07/30/2001
AT 100PM 4 CONV
OFFR: 031
D6/27/2001 TEXT NO SHOW/RSCH BY DEPT 06/27/2001
CONV
06/27/2001 RSCH RESCHEDULE HEARING 06/28/2001 06/27/2001
CONV
05/30/2001 NARG NOTICE OF HEARING 05/31/2001 ON 06/27/2001 05/30/2001
AT 100PM 4 CONV
OFFR: 043
04/30/2001 APLF APPEAL FILED 04/30/2001 04/30/2001
CONV

PRESS <PF5»> TO RESET FOR NEXT CITATION
PF1 CITATION PF2 PRINT PF3 ALT KEY PF4 PARTY PF5 RESET PF7 BACKWARD PF8 FORWARD

{ PFS ADDR PF10 NAME PF12 EXIT CLEAR PREV MENU PFK:
%_1200—PM-50 ~ ADDITIONAL DATA AVAILABLE PRESS «<PF8> TO VIEW.

—Dates- £L254 2 Time: 05:09:30 PM




Page: 1 Document Name: untitled

DATE: 06/25/2002 CODE ENFORCEMENT CEFM120
TIME: 15:36:37 DOCKET DISPLAY PRINTOFF
CITATION NO: 2001 - 780830 *x YOID **
DATE CODE DOCKET DESCRIPTION
04/20/2001 NOT1 FIRST NOTICE 04/23/2001 PSs 510.00 04/20/2001
CONV

*%% END OF DATA #***

PRESS «<PF53»> TO RESET FOR NEXT CITATION ‘
i PF1 CITATION PF2 PRINT PF3 ALT KEY PF4 PARTY PF5 RESET PF7 BACKWARD PF8 FORWARD

| PF9 ADDR PF10 NAME PF12 EXIT CLEAR PREV MENU  PFK:
11200-PM-40 - ** END OF DATA **

Date: 6/25/ 2 Time: 05:09:35 PM B )




Page: 1 Document Name: untitled

DATE - 06/25/2002» CODE "ENFORCEMENT CEFM110
TIME: 15:37:20 CITATION DISPLAY PRINTOFF
** YOID ** TOTAL: DUE: $.00

ISSUE DTE: 4/09/2001 TIME 10:15 A M REF: 697

CITATION NO: 2001 - 17B0931
DEPT: 84 TEAM METRO 30-E NORTHWEST INSP: 264 RODRIGUEZ, YFRAHIN
VIOLATOR: MILTON, JOSE & PARAGON INV CORP STE301 FOLIO: 3020020201770
ADDR: 3211 PONCE DE LEON BLVD CORAL GABLES
FL ZIP: 33134
DOB: SEX: RACE: HGT: - DRIVER LICENSE #:
REPEAT N

VIOLATION DTZ: 4/06/2001 TIME: 01:35 P M SECTION: 33-112(A)

DESCRIPTION: FAILURE TO MAINTAIN AN ENTRANCE FEATURE
LOCATION: NE COR WEST LAKE DR &

COMPLY DUE DTE: 5/09/2001 APPEAL DUE DTE: METHOD : M
APPEAL FILED: 4/30/2001 COMPLY: SERVE DATE: 4/09/2001
PENALTY : 200.00 PENALTY DUE DT: 5/09/2001 NON-COMPLY:

| DCCUM PENALTY: HEARING COST: HEAR NOTICE: 7/30/2001

| DENALTY BAL: 200.00 HEARING BAL: DORM FLAG:

. DEPT ADM COST: LIEN PLACED: LIEN AMT:

! DEPT ADM BAL: LIEN SATISFIED: LIEN BAL:

1 SURCHARGE AMT: 10.00 VIO CORR IND:

SETTLMNT AMT:

i
! SETTIMNT BAL: SURCHARGE BAL: 10.00 COMPANION INDICATOR:

§ PF1 PRT PF2 DCKT PF3 ALT KEYS PF4 PARTY PF5 NAME PF6 ADDR PF10 CASH PF12 EXIT
ENTER CITATION NUMBER AND PRESS <ENTER> PFB8 CONTINUE CLEAR PREV MENU PFK:

?CITATION DISPLLAY SUCCESSFUL

__Date: 6/25/ 2 Time: 05:11:04 PM




Page: 1 Document Name: untitled

DATE: 06/25/2002 ' CODE ENFORCEMENT CEFM111
TIME: 15:38:33 CITATION DISPLAY CONTINUED

) ** YOID *+*
CITATION NO: 2001 - 780931 ISSUE DTE: 4/0%/2001 TIME 10:15 A M REF: 697

DEPT: 84 TEAM METRO 30-E NORTHWEST INSP: 264 RODRIGUEZ, YFRAHIN
VIOLATOR: MILTON, JOSE & PARAGON INV CORP STE301

DISTRICT:

DEPT REF.NUM: REG/LIC TYPE & STATUS:
FOR HIRE LIC #-: VIN:
CONTRACTOR NUMBER: COURT CASE NUMBER:
PARTTIAL PAYMENT AGREEMENT: LAST PAYMENT:
IMPOUNDMENT DATE: PC DATE: HEARING RESULTS:
REASON FOR RELEASE:
ENTERED BY: ON:
PRESS CLEAR I'OFRETURN TO CITATION DISPLAY

PFK:

PFrl2 EXIT CLEAR PREV SCREEN

/28 L 2 Timo: 05:11:16 PM




Page: 1 Document Name: untitled

DATE: 06/25/2002 CODE ENFORCEMENT CEFM120
TIME: 15:38B:49 DOCKET DISPLAY PRINTOFF
CITATION NO: 2001 - 780931 *% YOID *%
DATE CODE DOCKET DESCRIPTION
05/30/2001 NHRG NOTICE OF HEARING 05/31/2001 ON 06/27/2001 05/30/2001
AT 100PM 4 CONV
OFFR: 043
04/30/2001 APLF APPEAL FILED 04/30/2001 04/30/2001
CONV
04/23/2001 NOT1 FIRST NOTICE 04/24/2001 P$ 210.00 04/23/2001
CONV

*%% END OF DATA *%*

PRESS <PF5> TO RESET FOR NEXT CITATION
PF1 CITATION PF2 PRINT PF3 ALT KEY PF4 PARTY PF5 RESET PF7 BACKWARD PF8 FORWARD

é PF9 ADDR PFL0 NAME PF12 EXIT CLEAR PREV MENU PFK:
1200-PM-40 - ** END OF DATA **

Date: 6/25/ 2 Time: 05:11:35 PM
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>m>— zm..—- m—umm ker's Card (For Appearance Before the Board of County Commission)

Today's Umﬁmww\ \\w\c\\ A«.\ BCC Mtg. Date: Agenda ltem#:  <2.— 9~ mx‘.mw
Subject: Qm\msn L/ \\\7 w Acssrs R«.me r Zorinyg N VA.\N\\-\V\ :

Name: G- Dews (re et/ NI
Address: _/ 75/ R\ A \/&fk ad D arve

Lobbyist information: (According to Section 2-11(s) of the Code of Metropolitan Dade County, Florida, a lobbyist is defined
as, "all person, firms or corporations employed or retained by a principle who seeks to encourage the passage, defeat, or

modifications of an ordinance, resolution, action, or decision of the County Commission.")

Are you representing any person, group, or organization? U Yes \W No

If yes, please list name:

Organization Firm Client

Have you registered with the Clerk of the Board? Q Yes @ No




>m>— zm-- m_umm—nm—..m Card (For Appearance Before the Board of County Commission)
Today's Date: W\H \ Ww NVMN BCC Mtg. Date: Agenda ltem#t: <~ S 2T w\b

Subject: “JoSe \N\\Qr@ v

Name: . Q\S\ mJJ o

Address: (7SN Ly iaree 9 . fMibry  Fo  BBossT

Lobbyist information: (According to Section 2-11(s) of the Code of Metropolitan Dade County, Florida, a lobbyist is defined
as, "all person, firms or corporations employed or retained by a principle who seeks to encourage the passage, defeat, or
modifications of an ordinance, resolution, action, or decision of the County Commission.")

Are <oc representing any person, group, or organization? U Yes E No

If yes, please list name:

Organization Firm Client

Have you registered with the Clerk of the Board? O Yes &/_o




AGAINST

Speaker’s Card

(For Appearance Before the Board of County Commission)

2

Today’s Date nw/ B / 93 BCC Mtg. Date ﬁ/ o \os Agenda Item #

m———d@nﬂ m on e ﬁ\/ ://.10). Y APPSNEN —_— /\(.ﬂ\bln)w A,
Q 8

Name: AM\. /a_Pm Qv Ca 1w [ e M//
Address: _ VR H 4D - /.\n(/\rm\ ? v

Lobbyist Information: (According to Section 2-11(s) of the Code of Metropolitan Dade County, Florida, a lobbyist is defined as, “all
persons, firms or corporations employed or retained by a principle who seeks to encourage the passage, defeat, or modifications of an ordinance,

resolution, action, or decision of the County Commission.™)
Are you representing any person, group, or organization? Yes:__ v No:
mazu\r ??M\ ;OJA\ O_l}b\(b\(” pv’ﬂﬁ & "

If yes, please list name: / /

- Organization Firm Client

Have your registered with the Clerk of the Board? Yes:_./ No:



>m>— zml—- m—umm ker's Card (For Appearance Before the Board of County Commission)

Today's Date: mw IL\ & - @M\_waa Mtg. Date: Agenda ltem#: Mﬁ@ /A\m
Subjectf . \
Name: A\g\\ my:‘QQ&.\A\\ /

o 19715 Ead? Ll I

Lobbyist information: (According to Section 2-11(s) of the Code of Metropolitan Dade County, Florida, a lobbyist is defined
as, "all person, firms or corporations employed or retained by a principle who seeks to encourage the passage, defeat, or
modifications of an ordinance, resolution, action, or decision of the County Commission.")

Are you representing any person, ﬁM_.oc? or organization? BAYes /M_ N

If yes, please list name: ANQC/ M,QS&A TZP /_!bocs‘ | bvﬁ

Oam:mwmzow\ Firm Client

Have you registered with the Clerk of the Board? 0 Yes [ No




>m>— zml—l m_umm—nm_‘.m Card (For Appearance Before the Board of County Commission)

Today's Date: N\\%\% ¥ BCC Mtg. Date: Agenda ltem#: QQ - nm\ 2 — WN%
Subject: § § N &\L\F\

Name: § QM\\%\&?\Q A

Address: \\nmnm\.\ﬁ \\\\\U\\\ oy \w\m | %«\* Y NJ\

4

Lobbyist information: (According to Section 2-11(s) of the Code of Metropolitan Dade County, Florida, a lobbyist is defined
as, "all person, firms or corporations employed or retained by a principle who seeks to encourage the passage, defeat, or
modifications of an ordinance, resolution, action, or decision of the County Commission.")

Are you representing any person, group, or organization? O Yes 0O No

If yes, please list name:

Organization Firm Client

Have you registered with the Clerk of the Board? U Yes U No




>m>— zm-—- m_ommxm_..m Card (For Appearance Before the Board of County Commission)

Today's Date:_J~/5- 0 ¥ BCC Mig. Date: Agenda Item#: qmﬁ 2 —
Subject: _Jo.c £ IV Tpq)

Name: _ 7740 ol Dipsle

Address: /70 B X _foo L3L

Lobbyist information: (According to Section 2-11(s) of the Code of Metropolitan Dade County, Florida, a lobbyist is defined
as, "all person, firms or corporations employed or retained by a principle who seeks to encourage the passage, defeat, or
modifications of an ordinance, resolution, action, or decision of the County Commission.")

Are you representing any person, group, or organization? 0 Yes U No

If yes, please list :mBm,,”‘,\r\m\?\\\ SIWERIRE THAZL Touw/ o AsSES

Organization Firm Client

Have you registered with the Clerk of the Board? O Yes 0O zwo\




AGAINST

Speaker’s Card

(For Appearance Before the Board of County Commission)

Today’s Date BCC Mig. Date Agenda Item #

Subject: mlm,n[F N ;4:\/

Name: Moy I bhdo s
Address: Q ,W fW, ﬁ\ qu.(ﬂ\%u\( D\M / P y w\r

Lobbyist Information: (According to Section 2-11(s) of the Code of Metropolitan Dade County, Florida, a lobbyist is defined as, “all
persons, firms or corporations employed or retained by a principle who seeks to encourage the passage, defeat, or modifications of an ordinance,
resolution, action, or decision of the County Commission.”)

Are you representing any person, group, or organization? Yes: No: vA\

If yes, please list name: / /

- Organization Firm Client

Have your registered with the Clerk of the Board? Yes: No:



AGAINST

Speaker’s Card

(For Appearance Before the Board of County Commission)

A _ o) . L3 ik': e \»..3\ .
Today’s Date &2-/5 oF BCC Mig. Date Agenda Item # A5 % -

Subject: AVC A\Qj\\ 7\/ ey

, \ T
Name: Q@ s w,u.\_ Ve /)v ,\/Q(v.ﬂ,
>n_n:.mmm" JDJ w mnv /Mik\uv/\ /\Dm\,A (r r\\uT A//A/ ..... \u Qofﬁ IWVWAVVW.

Lobbyist Information: (According to Section 2-11(s) of the Code of Metropolitan Dade County, Florida, a lobbyist is defined as, “all
persons, firms or corporations employed or retained by a principle who seeks to encourage the passage, defeat, or modifications of an ordinance,
resolution, action, or decision of the County Commission.”)

Are you representing any person, group, or organization? Yes: No:

If yes, please list name: / /

- Organization Firm Client

Have your registered with the Clerk of the Board? Yes: No:



>°>—zml—l mUmm ker's Card (For Appearance Before the Board of County Commission)

Today's Date: Q\\M\ ¢ BCC Mig. Date: m\\ u\\% Agenda ltem#: 2
Subject: B§ \W\ m\t 7 F,N\\E\\,Q 0% = /) >
Name: \ sl MM\FA\ P

address: 320 /- W%x& \ Nﬁ\ Lol

Lobbyist information: (According to mmoﬁ_o: 2-11(s) of the Code of Metropolitan Dade County, Florida, a lobbyist is defined
as, "all person, firms or corporations employed or retained by a principle who seeks to encourage the passage, defeat, or

modifications of an ordinance, resolution, action, or decision of the County Commission.")

Are you ﬂqummmmﬁ_H:\WMMW\vaa @8:? or organization? &m&\m a _w_o -
If yes, please list name: B\ // \ At . L2 &\m\ _
Oq@&anNmmo: Firm Client

Have you registered with the Clerk of the Board? O Yes O No
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’E;X\”\\U\‘\ /ZOU% Zo \/\‘CST )Y@W\

Date: January 30, 2008 Revised September 16, 2008
To: Marc C. LaFerrier
From:
Public Works Department
Subject: DIC06-125 NOPC to Dolphin Center DRI
Name: Dolphin Center
Location: N & S of NW 199" Street e/o NW 27" Avenue to the Florida’s
Turnpike
Sec. 34 Twp. 51 Rge. 41
I SCOPE
Changes to the Dolphin Center DRI consist of dividing the original application in two sections:
one being the area occupied by the Stadium and adjacent parking lots, north of NW 199" Street
(to be known as the Dolphin Center North DRI) and the other being the area located south of
NW 199" Street east of NW 27" Avenue (to be known as the Dolphin Center South DRI). The
Application includes an extension of the DRI build out date (for both Dolphin Center North and
Dolphin Center South) which has been supported by an updated traffic study analyzing the
surrounding regional roadway network to ensure that acceptable levels of service are maintained
through the DRI build out date for any roadway segment carrying project traffic equal to or
greater than 5.0% of the adopted maximum service volume consistent with Rule 9J-2. 045
F.A.C., governing Development’s of Regional Impact.
II LAND USE
No changes to the previously approved DRI land uses are being proposed.
I TRAFFIC IMPACT

A traffic study prepared for the proposed bifurcation of the DRI and the extension of the DRI
build out date reveals that no additional regional impacts are found resulting from the proposed -
time extension, and that no additional roadway capacity is needed to accommodate project traffic
through the new DRI bu11d out date. Several roadway 1mpr0vements were completed since the

%m%%%e—an—aéep%edAW%eﬁ—seR%e—staﬁé&rd—eﬁ—%Qv/e—The C1ty of M1am1 Gardens
adopted in its Comprehensive Development Master Plan the E+20% level-of-service (LOS)

standard, the same as the County's, for NW 27 Avenue between NW 215 Street and NW 151
Street, this is the current LOS standard. This LOS standard is based on the existing bus service
provided by Metro bus route 27 MAX. In addition, the City also adopted a future LOS E+50%
standard for the same corridor once the North Corridor Metrorail Extension is built.



v

CC:

ADDITIONAL IMPROVEMENTS REQUIRED FOR THIS DEVELOPMENT

The changes to the Dolphin Center North DRI or the Dolphin Center South DRI do not relieve
the developer (s) of any mitigation required by the original development Order, as amended.

CONCURRENCY

This application meets the criteria for traffic concurrency for an Initial Development Order.

Joan Shen, P.E., Traffic Division, Assistant Chief
Public Works Department

Jeff Cohen, P.E., Traffic Division, Assistant Chief
Public Works Department

Nicholas Nitti, Development Impact Coordinator.
Planning and Zoning Department

Armando E. Hernandez, Special Administrator for Concurrency.

Public Works Department





