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MIAMI-DADE COUNTY 

Pay Components Presentation 

 

 

May 31, 2012 
Presented to the Compensation and Benefits Committee on January 26,2011 

Updated to reflect  CBA 

changes implemented  for 

2011-14 
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Adjusted Pay Calculation 
 

Base Pay  

Pay rates 
which are 

published in 
the  

Miami-Dade 
County  

Pay Plan 

Pay 
Supplements  

Granted through 
collective 

bargaining or via 
MDC Pay Plan 

for specific 
assignments, 
educational 

attainment or 
work conditions 

Adjusted 
Pay 

Change in formula for adjusted rate for IAFF 1403 

(FIRE) employees resulted in $2.3M in savings 

These are recurring savings and impact leave payouts 

resulting in additional savings 
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Miami-Dade County… as of May 2012 
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Supplemental Pay 
Supplemental pay is granted: 

• Through collective bargaining  

• Specific assignments (e.g. air rescue, diving) 

• Educational attainment 

• Work conditions 

 

• $50 bi-weekly premium pay for specific bargaining and non-bargaining 

employees excluding Police and Fire 

 

• Through MDC Pay Plan  

• Attainment of specific licenses or certifications (C.P.A., P.E.) 

• Unusual work conditions, e.g. potential asbestos exposure 

Premium Pay for PBA 

non-sworn support  

$80 per pay period 

suspended through 

September 2014 

Premium Pay 

suspended 

through 

September 2014 



5 

Supplemental Pay (Continued) 
• 160  pay supplements in the current Pay Plan/ 

Collective Bargaining Agreements  
 

 

 

• Pay supplements comprised of: 

• Steps (1, 2 or 3 steps) 

• Percent (Ranges from 1-20%) 

• Flat rates (Ranges from $9.23 to $125)  

 

• The annual cost of pay supplements is approximately 

$137.5 million (Approximately 7% of annual payroll) 

> 

>GSAF and PBA:  Night Differential 

reduced from 2 steps to 1 step  

>AFSCME 199:  On Call Pay  

reduced from 2 steps to 1 step 

>SWM suspended all supplements 

through September 2014 

>GSAF:  CAA Teacher’s Certification  

suspended (1 step and 3 step 

supplements) 
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Total Pay Supplement Costs  

By Bargaining Unit 

$137.5 Million 
(FY 2010-11) 

3% COLA applied July 2011  
*Amounts do not include fringes 

        FY 2009-10:  $136 M 

* Included 1 year freeze on 

Premium Pay  for all 

employees- different 

suspension periods  apply 
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FY 2011-12  

Impact of  Bargaining Unit Concessions  

Related to Supplemental Pay 

*Amounts do not include fringes 
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Overtime 
Contractual Factors 

Weekly Overtime (as per FLSA rules) 

 

Daily Overtime- Paid for all hours in excess of normal shift 

 

Call back 

• Minimum guarantee of one (1) hour at overtime rate.  

 

Contract Specific 

• Meal Breaks (all American Federation of State, County & Municipal 

Employees units and both Government Supervisors Association of Florida 

units) – Hourly employees required to work 3 hours immediately before or 2 

hours immediately beyond their shift shall receive one half hour paid meal 

break. 

• Scheduled Overtime Runs (Transport Workers Union) – A portion of 

regularly scheduled runs include overtime (e.g. Combination Runs), 

including when operator is absent. 
 

 

Reduced Call back from 4 

hours to  

1 hour (PBA, AFSCME 

1542)  

Reduced to 3 hours 

(AFSCME 199) 

PBA, GSAF, SWM, 

W&S CBA change to 

weekly  overtime 

calculation 
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Overtime (Continued) 
Contractual Factors 
 

Contract Specific (continued) 

• Holiday Work on Day Off (Transport Workers Union) – Employees paid 

contractual overtime rate for all hours worked on a holiday.  The rate is twice 

the regular rate when the holiday falls on a regular work day, and three times 

the regular rate when the holiday falls on a day off.     

 

• Court Time (Police Benevolent Association) – Minimum guarantee of two (2) 

hours at overtime rate for court appearances when not adjacent to regular 

shift. 

 

• Minimum staffing in specified units or assignments (International Association 

of Firefighters (IAFF)).  

• Changes were made to the IAFF contract that increased management’s 

flexibility to reassign personnel from the Fire Boats, Squads, and forty-

hour assignments into Operations assignments, which allows for 

significant reduction of overtime. 

Holiday Premium 

Pay Suspended 

through 

September 2014 

Reduced Court  Time from 

4 hours to  2 hours 

By means of  changes in the language for minimum 

staffing and other “Management Rights”, department 

anticipates savings of approximately $11.3M 
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Overtime (Continued) 

Non-Contractual Factors 

 Due to operational necessity (e.g. 24 hour operations), staff reductions, or 

required coverage due to vacancies, departments experience open shift 

assignments which they generally must backfill with other employees at an 

overtime rate.  

• Seasonal Workload Shifts (e.g. Post-holiday pick-up at Solid Waste) – 

Cyclical or periodic changes in workload necessitate additional staffing.  

• Emergencies/Special Events  

• After hour emergencies (e.g. - broken sewer line – Water and Sewer) 

• Special events such as Calle Ocho, MLK celebrations, or Corporate 

Runs. 

• FLSA  

• Mandatory training outside of the normal schedule – requires overtime 

payment for all hours spent training. 

• All hours worked in excess of 40 hours in a work week must be 

compensated at time and one half the regular rate.   
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FY 2010-11 Overtime Pay  

by Bargaining Unit 

*Amounts do not include fringes 
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FY 2010-11 Overtime Costs  

By Bargaining Unit 

$114.1 Million  
(FY 2010-11) 

 
FY 2009-10:  $118.2 M 

FY 2008-09:  $139.1M *Amounts do not include fringes 
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FY 2011-12  

Impact of Bargaining Unit Concessions Related  

to Overtime 

*Amounts do not include fringes 
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Longevity Bonus Awards 

• Longevity Bonus Award (LBA)- Employees with 15 or more years of 

continuous service are eligible for an annual longevity bonus ranging 

from 1.5% to 3% of salary based on years of service. 

 

 

 

 

 

 

 

 

 

 

 

 

 

>LBA suspended for ALL 

employees for one  year 

during FY 2009-10 

 

>Non-bargaining  unit 

employees under the 

Mayor’s purview are 

currently NOT receiving 

LBAs 
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Q & A 


