
Help protect your employees’ finances

Most American workers don’t plan for expenses such as loss of income, 
childcare services, and travel to treatment centers that often result from 
a serious illness or injury. In fact, unexpected illnesses and injuries cause 
350,000 personal bankruptcies each year.* 

Humana’s workplace voluntary benefits can help protect your employees’ 
finances if they can’t work due to an illness or injury. After a serious illness or 
injury, they’ll receive cash benefits from Humana to use however they  
want – to help pay medical bills or everyday living expenses such as housing, 
car payments, utility bills, childcare, groceries, and credit card bills. 

Feel good about choosing Humana’s  
workplace voluntary benefits
 ❯ Expand your benefit options without increasing your benefits budget; 

voluntary benefits are 100% employee paid 

 ❯ Voluntary benefits can be added at any time; no need to wait for  
annual renewal periods

 ❯ Your employees save money on premiums because benefits purchased 
through their employer are typically less expensive than purchasing on 
their own

 ❯ Partner with a financially strong carrier recognized for service

 ❯ Expect a simple, convenient, and professional experience – saving you 
valuable time 

 
Contact your agent for more information about Humana’s workplace  
voluntary benefits.

Humana’s workplace voluntary  
benefits include:

•	 Disability

•	 Life

•	 Critical	illness

•	 Cancer

•	 Accident

•	 Supplemental	health

*	Council	for	Disability	Awareness,	2009

Humana Workplace Voluntary Benefits

The products and services referenced may not be available  
in all jurisdictions and may vary by state. The information and 
descriptions are not intended to be complete descriptions of  
all terms, exclusions, and conditions applicable to the products  
and services.

Insurance products are insured by Kanawha Insurance Company
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