Memorandum =@

Date: November 3, 2009 Agenda Item No. 14(A)(3)

To: Honorable C

airman Dennis C. Moss

From:

Subject: i reating N 2009-10 Pay Plan

Recommendation
It is recommended that the Board of County Commissioners (Board) approve the attached Miami-Dade
County FY 2009-10 Pay Plan.

Scope
The Miami-Dade County FY 2009-10 Pay Plan regulates compensation for all County employees.

Fiscal Impact
The attached proposed Miami-Dade County FY 2009-10 Pay Plan will facilitate the enactment of Board

and Mayoral decisions to reduce personnel costs for non-bargaining unit employees.

Track Record/Monitoring
The Miami-Dade County FY 2009-10 Pay Plan is managed by the Human Resources Department.

Background
During development of the FY 2009-10 budget, the Board and Mayor announced their intention to take

various actions to reduce personnel costs, both for unionized and non-bargaining unit employees. Many
of those actions require amendments to the Pay Plan.

Approval of this plan will not have any immediate impact on unionized employees, whose compensation
is primarily determined through collective bargaining agreements. The plan also does not delegate to the
administration any authority over those unionized employees.

Rather, this item addresses the County’s approximately 3,681 non-bargaining unit employees.

The plan includes four significant changes from the current pay plan, consistent with the expressed
wishes of the Mayor and the Board:

¢ Reduce base salaries by 5 percent

e Freeze longevity bonuses

e Suspend flex pay

¢ Suspend premium pay.

The elimination of flex pay and premium would immediately be applied to the 2,843 non-bargaining unit
employees who work in departments under the Mayor's purview. The cuts to base salaries and longevity
bonuses have already been applied to the 2,131 non-bargaining unit exempt employees who work in
departments under the Mayor's purview. Upon adoption of this resolution, they would be immediately
applied to the remaining 712 non-bargaining unit employees who work in departments under the Mayor’s
purview, all of whom have classified-service rights.

The new pay plan serves a second purpose, as well.
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Approximately 838 non-bargaining unit employees work for departments outside the Mayor's purview.
That group includes departments overseen by the Board as a whole, the staff members overseen by
individual Commissioners, and employees of the Clerk of Courts, County Attorney, Inspector General,
Commission on Ethics, Citizens’ Independent Transportation Trust and South Florida Workforce, as well
as Judicial Administration employees under the Chief Judge.

Under the existing pay plan, each of those “appointing authorities” would need legislative approval from
the Board of County Commissioners to impose pay cuts, longevity freezes or the suspension of flex
and/or premium pay.

This resolution and updated pay plan allow each appointing authority to enact those pay reductions at
will, which will allow the County to more quickly and easily realize the personnel-cost savings desired by
the Board in the Adopted Budget. '

Moreover, this resolution and updated pay plan will allow any Board action regarding collective-
bargaining agreements to be automatically incorporated into the pay plan, further streamlining the
legislative process and maximizing savings.

At the conclusion of this year’s collective-bargaining process, the Board will be presented a summary of
all changes that become incorporated into the pay plan as a result of those union agreements.

A companion resolﬁtion amending the Miami-Dade County Leave Manual will maximize flexibility for the
Board and other appointing authorities by permitting the use of furlough days and/or the elimination of
holiday pay for non-bargaining employees.
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TO: Honorable Chairman Dennis C. Moss DATE: November 3,..2009
and Members, Board of County Commissioners _

FROM: R. A. Cuevas, Jr. (\ SUBJECT Agenda Ttem No. 14(a) (3)
County Attorney

Please note any items checked.

“3-Day Rule” for committees applicable if raised
6 weeks required between first reading and public hearing

4 weeks notification to municipal officials required prior to public
hearing

Decreases revenues or increases expenditures without balancing budget

Budget required
Statement of fiscal impact required
Ordinance creating a new board requires detailed County Manager’s
report for public hearing

ll No committee review
Applicable legislation requires more than a majority vote (i.e., 2/3’s )
3/5’s , unanimous ) to approve

Current information regarding funding source, index code and available
balance, and available capacity (if aebt is contemplated) required
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Override

RESOLUTION NO.

RESOLUTION APPROVING THE CREATION OF THE FY 2009-
10 MIAMI-DADE COUNTY PAY PLAN

WHEREAS, this Board desires to accomplish the purposes outlined in the

accompanying memorandum, a copy of which is incorporated herein by reference,

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board hereby approves
the attached FY 2009-10 Miami-Dade County Pay Plan in substantially the form attached hereto

and made a part hereof.

The foregoing resolution was offered by Commissioner ,
who moved its adoption. The motion was seconded by Commissioner and

upon being put to a vote, the vote was as follows:

Dennis C. Moss, Chairman
Jose “Pepe” Diaz, Vice-Chairman

Bruno A. Barreiro Audrey M. Edmonson
Carlos A. Gimenez Sally A. Heyman
Barbara J. Jordan Joe A. Martinez
Dorrin D. Rolle Natacha Seijas

Katy Sorenson Rebeca Sosa

Sen. Javier D. Souto
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The Chairperson thereupon declared the resolution duly passed and adopted this
3" day of November, 2009. This resolution shall become effective ten (10) days after
the date of its adoption unless vetoed by the Mayor, and if vetoed, shall become

effective only upon an override by this Board.

MIAMI-DADE COUNTY, FLORIDA
BY ITS BOARD OF COUNTY
COMMISSIONERS

HARVEY RUVIN, CLERK

Approved by County Attorney as By:
to form and legal sufficiency. . Deputy Clerk

Lee Kraftchick



THE CLASSIFIED SERVICE PORTION OF THE PAY PLAN FOR THE COUNTY SERVICE SHALL
BE ADMINISTERED IN ACCORDANCE WITH THE REQUIREMENTS OF ARTICLE IV OF THE
MIAMI-DADE COUNTY CODE AND CHAPTER V OF THE PERSONNEL RULES PAY PLAN
PROVISIONS

Gross Compensation

All rates in the salary schedule represent gross compensation. Rates for hourly employees
are displayed in the biweekly schedule; however, specific hourly rates used for computation
are enumerated in the Rate Table in the back of the Pay Plan. Rates do not include the cost
of value of meals, uniforms, housing, other fringe benefits, supplements, exceptions or
bonuses. Official payroll computations are based on the hourly rates appearing in the Pay
Plan. Payroll disbursements are made biweekly and correspond with the biweekly schedules.

Workweek Hours

All pay rates are established on the basis of a forty (40) hour workweek, unless otherwise
noted. Most full-time County employees are scheduled to work forty (40) hours weekly.
Exact days and hours of work may vary. Hourly paid employees entitled to overtime shall
receive it in accordance with applicable laws and collective bargaining agreements.
Classification titles designated with a plus (+) are assigned to a “job basis” work schedule.
Employees serving in these positions are required to work varying schedules as necessary to
accomplish the required work. The majority of these positions will normally require a forty
(40) hour workweek, but if more than forty (40) hours of work are required, overtime
compensation provisions shall not apply. Non full-time, job basis employees will be treated
as hourly employees and are eligible for overtime if they work 40 hours in the workweek.
Classifications designated with an asterisk (*) are assigned to work schedules as indicated in
the appropriate footnote reference. Salaries of these classifications are set at a level to
compensate for this factor.

The workweek for all County personnel shall be from 12:01 a.m. Monday to 12:00 midnight
the following Sunday except for employees in the Human Services Department and within the
Transport Workers Union bargaining unit whose workweek shall be from 12:01 a.m. Sunday
to 12:00 midnight the following Saturday. The workweek as herein defined shall be the basis
for determining overtime compensation except for employees engaged in fire protection or
law enforcement activities.

Overtime Compensation

Non-bargaining unit employees serving in eligible (non-job basis) classifications shall receive
overtime compensation at the rate of one and one-half times their assigned hourly rate of pay
for authorized work performed in excess of 40 hours in any work week. All work authorized to
be performed by full-time non-job basis non-bargaining unit employees in excess of the
normal work day, as determined by the Department, shall be considered overtime work
provided that overtime hours worked will not be included in determining the normal
workweek. Except as otherwise provided in collective bargaining agreements, for the
purpose of defining and computing overtime, absences from duty in pay status shall not be
considered as time worked, except that:



Iv.

(A)

(a) Time off with pay for education leave shall be considered as time
worked.

(b) *Time off on a County recognized holiday falling on the employee’s regularly
scheduled work day shall be considered as time worked. This includes a
scheduled Floating Holiday or Birthday Holiday and Holiday Leave.

(c) Administrative leave shall be considered as time worked.

The computation of overtime pay and charging of leave time will be rounded to the nearest
quarter of an hour, except for those employees represented by the Transport Worker Union
whose computation will be governed by the prevailing collective bargaining agreement.

Compensatory time may not be granted in lieu of overtime payment, except where provided
for in collective bargaining agreements and subject to maximum accruals set by law. If
compensatory time credits are permitted in lieu of cash payment, leave will accrue at the rate
of one and one-half times the time worked, rounded to the nearest quarter of an hour.

Although certain classifications have been designated as job basis, it must be emphasized
that Fair Labor Standards Act (FLSA) regulations on exemptions from overtime payment
address the actual job duties of the employee and are not concerned with job titles, civil
service classifications or other group identifications. This makes it difficult to generalize
whether any particular class of employees is exempt from overtime without looking at
individual work duties. Therefore, it is important to understand that job basis designations for
County job classifications reflected within this Pay Plan do not necessarily ensure compliance
with the overtime eligibility provisions of the Fair Labor Standards Act for specific positions.
Departments should consult the Human Resources Department on FLSA issues of overtime
eligibility for specific positions.

Unless otherwise provided in a Collective Bargaining Agreement, an employee required to
work at least 2 hours immediately subsequent to his normal work shift, as a continuous
extension of same, shall be provided with a one-half hour meal break with pay.

Special Pay Provision

Leadwork

When recommended by the concerned departmental appointing authority and approved by
the Human Resources Department, an employee may be designated as a leadworker if the
following conditions exist:

A leadworker is assigned responsibility by the appointing authority to supervise one
or more employees who are ordinarily classified the same as the leadworker.
Leadworkers perform their tasks under the direction of a supervisor of a higher level.
Supervisors usually cannot be present to give constant supervision to the work
because of duties and assignments which take them to other areas.

Leadworker designations may also be authorized by the Human Resources
Department for certain positions where extraordinary duties and responsibilities are
required. An employee designated as a leadworker shall receive the equivalent of
one (1) pay step. A leadworker pay provision does not affect the employee’s pay
anniversary date. Leadworker pay provisions may be assigned and removed at the
sole discretion of the County. (01)



(B)

(©)

(A)

(B)

Trainee

An employee officially designated as a trainee by the Human Resources Department may
be compensated at a salary step below the minimum rate established for the classification.
The trainee rate is calculated by reducing the entry salary step by an amount equivalent to
the percentage difference between pay steps of the subject classification. The specific pay
rate, length of training period, and pay advancement must be approved by the Human
Resources Department for each training program.

Enrollee

This category shall apply only to persons enrolled in County sponsored and/or federally
funded training programs where such individuals are considered employees of the County.
Such employees shall be compensated in accordance with provisions of the County’s grant
program.

Shift Differential

Night Shift

Non-bargaining unit employees, who are assigned to a work shift having the major portion
of the hours scheduled after 6:00 p.m., shall receive the equivalent of two (2) pay steps. (21)
A work schedule which is divided equally before and after 6:00 p.m. shall entitle an assigned
employee to the equivalent of one (1) pay step. (05)

Employees assigned to work schedules which encompass 24-hour shifts are ineligible for this
pay differential except where provided for in the collective bargaining agreement. Employees
in the classification of Guard and Guard Supervisor are not eligible for this pay differential.

Night shift pay differential shall not be included in the payment of accrued annual, sick,
holiday or compensatory leave upon separation from the County service, nor shall it be
considered as part of base pay for the purpose of calculating promotions.

Employees may be assigned to an irregular night shift for one or more daysin a
standard work week. Night shift pay differential will be authorized as provided in Personnel
Policies Handbook Entry 3:05 for each complete night shift worked in the work week.
Effective the beginning of Fiscal Year 1981-82, all non-bargaining unit employees working in
the Miami-Dade Transit shall receive night differential in accordance with the aforementioned
regulations. (68, 69)

Night Shift (AFSCME Locals 199, 1542 and 121)

Employees in classifications represented by A.F.S.C.M.E. Locals 199, 1542 and 121, as
well as employees in classifications approved and designated by the Employees Relations
Department, who are assigned to work shifts which have the major portion of the scheduled
hours of work occurring between the shift hours of 6:00 p.m. and 6:00 a.m. shall be entitied to
receive a pay differential of one (1) step per hour for the entire work shift. (68) Those
employees assigned to work shifts which are equally divided before and after 6:00 p.m. shall
be entitled to receive a pay differential of sixty cents ($.60) per hour for the entire work shift.
(69)

AF.S.C.M.E. employees receiving night differential as October 1, 1979, including
employees assigned by the County to a rotating night shift, shall receive either the above pay
differential or have the amount of their current shift differential frozen in cents per hour,
whichever is greater. Employees receiving night differential as of October 1, 1979, who are

Y



(C)

\'JB

removed from a rotating night shift by the County and reassigned to the day shift and have
the night shift differential removed and are subsequently reassigned to a night shift, shall
receive either the one (1) step per hour or 60 cents ($.60) per hour shift differential whichever
is appropriate. (69, 70, 71)

Split Shift
Employees required to work an eight (8) hour shift, with interim time off which consumes
more than one (1) hour, shall receive the equivalent of one (1) pay step in addition to the

normal pay rate when approved by the Human Resources Department. (04)

Long Service Pay Premiums

>>Long Service Pay Premiums will be frozen for non-bargaining unit exempt and

classified employees who work in departments under the Mayor's purview. Therefore,

Service In-Grade Pay provisions_and Longevity Bonus Award provisions shall not apply.

The determination of whether such premiums shall be paid to employees who work in

departments or offices that are not under the Mayor’s purview shall be within the discretion

of the appropriate appointing authority. Bargaining unit employees shall be paid in

accordance with the terms and conditions of their collective bargaining agreement.<<

(A)

(B)

Service In-Grade Pay

Employees may receive additional pay step increments for continuous service in the same
classification. Eligibility calculations for service in-grade requirements are based on County
service after October 1, 1957. Eligibility criteria is defined in Administrative Order 7-19;
except as otherwise provided in collective bargaining agreements.

1. Advancement to longevity step 1 may be made after completion of five (5)
consecutive years service at the maximum rate of the salary range. Such advancement
shall be one (1) pay step beyond the normal maximum rate.

2. Advancement to longevity step 2 may be made after completion of five (5)
consecutive years service at longevity step 1 of the salary range. Such advancement
shall be one (1) pay step beyond longevity step 1.

Longevity Bonus Award

An annual lump sum longevity bonus for employees with fifteen (15) or more years of full-time
continuous (uninterrupted) County service in accordance with the following schedule, except
that once employees are eligible for the longevity bonus and separate from County service in
good standing for reasons beyond their control, the employees will be eligible for a pro-rated
longevity bonus based on the number of creditable pay periods worked after the initial
eligibility on payment of the last bonus.

Employees who separate from the County service in good standing for reasons beyond their
control are those who are in the Deferred Retirement Option Program and resign in
accordance with program guidelines on the last day each is permitted to work, those who die
while employed in the County service, those whose medical problems force them to take
disability retirement, and those whose layoff rights expire.

Upon completion of 15 years of full-time continuous County Service..1.5% bonus
payment of base salary or $350.00, whichever is greater.

Upon completion of 16 years of full-time continuous County Service..1.6% bonus
payment of base salary or $350.00, whichever is greater.
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1.

12.

13.

14,

15.

16.

VIl

Upon completion of 17 years of full-time continuous County Service
payment of base salary or $350.00, whichever is greater.

Upon completion of 18 years of full-time continuous County Service
payment of base salary or $350.00, whichever is greater.

Upon completion of 19 years of full-time continuous County Service
payment of base salary or $350.00, whichever is greater.

Upon completion of 20 years of full-time continuous County Service..

payment of base salary or $350.00, whichever is greater.

Upon completion of 21 years of full-time continuous County Service.

payment of base salary or $350.00, whichever is greater.

Upon completion of 22 years of full-time continuous County Service.

payment of base salary or $350.00, whichever is greater.

Upon completion of 23 years of full-time continuous County Service..

payment of base salary or $350.00, whichever is greater.

Upon completion of 24 years of full-time continuous County Service.

payment of base salary or $350.00, whichever is greater.

Upon completion of 25 years of full-time continuous County Service.

payment of base salary or $350.00, whichever is greater.

Upon completion of 26 years of full-time continuous County Service.

payment of base salary or $350.00, whichever is greater.

Upon completion of 27 years of full-time continuous County Service.

payment of base salary or $350.00, whichever is greater.

Upon completion of 28 years of full-time continuous County Service..

payment of base salary or $350.00, whichever is greater.

Upon completion of 29 years of full-time continuous County Service.

payment of base salary or $350.00, whichever is greater.

Upon completion of 30 years of full-time continuous County Service..

payment of base salary or $350.00, whichever is greater.

Salary Administration

..1.7% bonus

..1.8% bonus

..1.9% bonus

2.0% bonus

.2.1% bonus

.2.2% bonus

2.3% bonus

.2.4% bonus

.2.5% bonus

.2.6% bonus

.2.7% bonus

2.8% bonus

.2.9% bonus

3.0% bonus

>>Merit increases will be frozen for non-bargaining unit exempt and classified employees

who work in departments under the Mayor’s purview. Therefore, salary increase provisions

based upon merit shall not apply. The determination of whether merit increases shall be

paid to employees who work in departments or offices that are not under the Mayor's

purview shall be within the discretion of the appropriate appointing authority. Bargaining
unit employees shall be paid in accordance with the terms and conditions of their collective

bargaining agreement.<<

Salary increases within appropriate ranges shall be recommended on the basis of merit rather than
solely on the basis of the passage of time.
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For employees hired prior to November 1, 1991 with no subsequent break in County service on or
after that date, Step 5 will be the entrance step and advancement to the second pay step (pay step
6) may be recommended after six (6) months of continuous, meritorious service. Further
advancement in a pay range may be recommended after pay step six (6) is granted at one (1) year
intervals up to the maximum step in a pay range.

Unless otherwise specified in a collective bargaining agreement, employees hired on or after
November 1, 1991, Step 1 will be the entrance pay step and advancement to the second pay step
(pay step 2) may be recommended after six (6) months of continuous meritorious service. Further
advancement in a pay range may be recommended after pay step two (2) is granted at one (1) year
intervals up to the maximum step in a pay range.

Upon approval by the Human Resources Department, non-bargaining unit employees who are
exempt and occupy professional, administrative and secretarial classifications may be placed on
pay step 99 in the Pay Plan. The range for these employees will be defined as minimum, pay step
1, and maximum, pay step 12.

Certain classifications in the classified service are comprised of open pay ranges in lieu of pay
steps. Employees appointed to the entrance minimum of such a pay range will be eligible for a
merit increase after completion of 26 pay periods of continuous, satisfactory job performance. Such
merit increases shall not exceed five (5%) percent.

Exempt employees in secretarial classifications who are appointed to the entrance minimum of the
clerical pay ranges will be eligible for a merit increase after the completion of thirteen (13) pay
periods on continuous, satisfactory job performance.

The Miami-Dade Transit Department Rules and Regulations and Collective Bargaining Agreement
with the Transport Workers Union Local 291 prescribe additional salary and work schedule
administrative practices for that department.

VIIL. Promotions

>>Promotional calculation provisions which reference pending merit increases shall not
apply since merit increases will be frozen for non-bargaining unit exempt and classified
employees who work in departments under the Mayor’s purview. The determination of the
application of this promotional calculation provision to employees who work in departments
or offices that are not under the Mayor’s purview shall be within the discretion of the
appropriate appointing authority. Bargaining unit employees shall be paid in accordance
with the terms and conditions of their collective bargaining agreement.<<

A promotion is the assignment of an employee to a classification having a higher maximum salary
than his/her current classification. The maximum pay rate is the maximum of the pay range for
classifications assigned to a pay grade range or the second longevity step for classifications
assigned to a pay step range. The employee’s date of hire must be considered when caiculating a
promotional increase. For an employee hired prior to November 1991, the entry level is step 5 and
for an employee hired after November 1991, the entry level is step 1, unless otherwise specified by
a collective bargaining agreement, such as in the case of the T.W.U.

A promotional increase for an employee being promoted in the exempt service is at the discretion of
the concerned department director; however, the typical promotional increase is 5% above the
employee's current pay rate, or the minimum of the pay range, whichever is greater. Promotional
increases greater than 5% must be approved by the Mayor.



An employee being promoted in the classified service must be granted at least a one (1) pay step
increase above the pay step within the employee’s current classification provided such increase
does not surpass the maximum of the new pay range.

When an employee in a pay grade range is promoted to a classification with pay steps, add 5% to
the current biweekly rate. The new pay rate must be equal to or exceed the minimum rate of the
new pay step range.

An employee being promoted in the classified service, who is within three pay periods of receiving a
scheduled merit increase, shall receive the merit increase prior to calculating the promotional rate
of pay provided the employee’s performance is satisfactory. The performance evaluation must be
attached to the promotional PCD in order for the merit increase to be processed.

IX. Demotions

A demotion is the assignment of an employee to a classification having a lower maximum salary
than his/her current classification. The maximum rate for a classification is defined as the
maximum of the pay range for graded positions or the second longevity step for classifications
assigned to a pay step range.

A demotion of an employee in the classified service will be determined by comparing the maximum
salary of both the old and new classifications. If the new maximum is a decrease in salary of one
step or more, the personnel action will be considered a demotion. If the decrease is less than one
step, the personnel action will be considered a lateral pay action, and the employee preserves
his/her classified rights to the former classification.

When an employee in the classified service is demoted as the result of a disciplinary action, the
employee will be credited with time served in all the classifications that are higher than the
classification to which the employee is being demoted. There will be no change in anniversary date.

For employees hired prior to November 1, 1991, the entry level is pay step 5. Refer to the Pay Plan
Guide for entry steps for employees in T.W.U. classifications.

When an employee is demoted to a classification with a salary range and the employee’s current
salary falls within that range of the new classification, the employee will be placed in the range with
no change in salary. There will be no change in the anniversary date.

When an employee is demoted to a classification with a salary range and the employee’s current
salary exceeds the maximum of the salary range of the new classification, then the employee will
be placed at the maximum of the salary range. There will be no change in the anniversary date.

When an employee is demoted due to failure of probation, the employee will be returned to the pay
step in the prior classification from which he/she was promoted. Time served in the higher class
will be credited toward his/her merit increase in the lower class. There will be no change in
anniversary date.

When an employee is demoted as the result of layoff/pipeline assistance, ADA placement,
voluntary or administrative actions and the employee’s rate of pay falls between pay steps in the
lower classification, the employee will be placed on the next highest step, not to exceed longevity
step 2. The anniversary date will be changed to correspond with the effective date of this pay
increase.



X. Temporary Job Classifications And Salary Ranges

The County Manager or the County Attorney may establish, assign and maintain appropriate job
classifications, salary ranges, and pay suppiements for classified service as well as exempt service
positions as deemed operationally necessary on a temporary basis until such time as the
appropriate Pay Plan Amendment is submitted to the Board of County Commissioners for adoption.
These salary ranges shall be consistent with those of existing classifications or pay grades
contained within this Pay Plan.

XI. Executive And Exempt Professional/Managerial Pay Ranges

The County Manager will establish and maintain appropriate pay grades for exempt professional/
managerial and senior exempt executive employees. These employees may receive increases
within the ranges indicated below on the basis of a performance review by the Mayor, the Mayor’s
designee, the County Manager or the County Manager's designee. These ranges represent gross
biweekly minimum and maximum compensation. Longevity pay step increments will not apply to
these classifications.

XIL. Salary Reviews for Exempt Non-Bargaining Unit Professional/Managerial Employees

>>Merit_increases will be frozen for non-bargaining exempt employees who work in
departments under the Mayor’s purview. The determination of whether merit increases shall
be paid to employees who work in departments or offices that are not under the Mayor’s
purview shall be within the discretion of the appropriate appointing authority. Employees
who work in departments that are not under the Mayor’s purview shall be paid in accordance
with the authority of that elected official or executive officer.<<

[[A Department Director may recommend a performance-based salary increase greater than 5%
within an employee’s merit review year. Increases greater than 5% within one year must be
approved by the Mayor or the Mayor’s designee.]]

XHl. Performance-Based Bonus for Non-Bargaining Unit Employees

Non-bargaining unit employees are eligible for a one-time, non-recurring performance based bonus
each year. These bonuses do not change employees’ base pay or anniversary dates. Such bonus
payments must be authorized by the Mayor, the Mayor’s designee or the County Attorney.

XIV. Executive Benefit Program

Executive benefits may be provided to incumbents occupying positions deemed eligible by the
County Manager or County Attorney to participate in the County’s Executive Benefit Program. The
County Manager or County Attorney may review this program periodically and implement any
changes that are deemed appropriate to further the purpose of the program. The County's
Departure Incentive Program benefits must be approved by the Mayor or the Mayor’s designee.

XV. Exempt Classifications

Certain classifications have been designated as exempt from the classified service as set forth in
Section 2-41 of the Code of Miami-Dade County, Florida.

XVI. Special Money Adjustments

Employees in former Executive Benefit Group Designations 4 and 7 who until December 1997
received a salary supplement in lieu of loss of executive benefits are eligible to receive an annual
money adjustment of $5,000 and $3,000 respectively. This money adjustment was restored
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effective November 1, 1998 and will remain at the original value. It will not be included in base
salary or be subject to wage adjustments.

XVIl. Wage Adjustments and Other Benefits for Non-Bargaining Unit Employees and
County Officers

[[Consistent with the collective bargaining agreements approved by the Board of County
Commissioners, t]] >>T<<he following compensation and benefit changes for all non-bargaining
unit_>>exempt and classified employees who work in_departments under the Mayor’s
purview shall be implemented. The determination of whether these changes shall be applied
to employees who work in departments or offices that are not under the Mayor’s purview
shall be within the discretion of the appropriate appointing authority. <<

__I[employees and County officers are hereby authorized:]]

Wage [[Increases]] >>Decreases<<

[[Effective the beginning of the first pay period in July 2008, Miami-Dade County Officers,
unless otherwise prohibited by law, and eligible Miami-Dade County employees in non-
bargaining unit classifications shall receive a four percent (4%) wage increase.]]>>A 5%
salary decrease shall be applied to the base salary rates for all non-bargaining unit
exempt and classified employees under the Mayor’s purview. The determination of
whether these changes shall be applied to employees who work in departments or
offices that are not under the Mayor’s purview shall be within the discretion of the
appropriate appointing authority. <<

Retirement

In accordance with Florida Statue 121.055, those employees who occupy exempt executive
group 1 and group 2 level County positions, are hereby designated to be in the Senior
Management Service Class of the Florida Retirement System.

In accordance with Fiorida Statue 121.052, those employees eligible for upgraded service
credit under the provisions of the Elected State Officers’ Class, shall have one-half of the
cost of such service paid by the County.

Group Insurance and Flex Dollars

>>Flex Dollars will be eliminated for non-bargaining unit exempt and classified employees
who work in departments under the Mayor’s purview. The determination of whether Flex
Dollars shall be paid to employees who work in departments or offices that are not under the
Mayor’'s purview shall be within the discretion of the appropriate appointing authority.
Bargaining unit employees shall receive Flex Dollars in accordance with the terms and
conditions of their collective bargaining agreement.<<

The County will provide $38.46 biweekly Flex Dollars for all County employees eligible for
group health insurance.

The County will provide an additional $5.00 biweekly Flex Dollars to employees enrolled in
AvMed High Option HMO or JMH High Option HMO.

The County will provide an additional $10.00 biweekly Flex Dollars to employees enrolled in
the AvMed Low Option HMO or JMH Low Option HMO.

All employees enrolled in the County's Point of Service (POS) Medical Plan shall be
required to pay three percent (3%) of the cost of single coverage for the POS Plan.
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XVIIl.  Living Wage Section 2-8.9 of the Code of Miami-Dade County
o Employees Eligible for Health Insurance: $9.00 per hour

o Employees Not Eligible for Health Insurance:  $10.30 per hour

On May 11, 1999, the Board of County Commissioners passed and adopted the Living Wage. This
establishes a Living Wage requirement for personnel hired pursuant to County service contracts
and for County employees. It guarantees, for County employees, a Living Wage of no less than
$9.00 per hour for employees who are eligible for health insurance and no less than $10.30 for
employees who are not eligible for health insurance. For the purpose of administering the Living
Wage, certain classifications will not be considered eligible. These classifications include those that
only receive stipends; those whose funding is prescribed by grants; and those that solely provide
on-the-job work experience. In accordance with the provisions of the Living Wage for contracted
service personnel (non-County employees) the Living Wage rate will be adjusted annually by the
Consumer Price Index.
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Pay Grade
00
01
02
03
04
05
06
07
08
09
10
11
12
13
14
15

16

17

Post 11/91 Minimum*

>>$1,569.91

[[$1,652.54
>>$1,841.57
[[$1,938.50
>>$1,972.10
[[$2,075.90
>>$2,112.01
[[$2,223.17
>>$2,261.17
[[$2,380.18
>>$2,419.66
[[$2,547.02
>>$2,762.12
[[$2,907.50
>>$2,965.40
[[$3,121.48
>>$3,188.56
[[$3,356.38
>>$3,421.67
[[$3,601.76
>>$3,684.45
[[$3,878.37
>>$3,972.06
[[$4,181.12
>>$4,279.55
[[$4,504.79
>>$4,611.75
[[$4,854.48
>>$5,403.26
[[$5,687.65
>>$6,448.83
[[$6,788.25
>>$6,771.27

[[$7,127.66
>>$7,093.73
[[$7,467.09

$40,818
$42,966
$47,881
$50,401
$51,275
$53,973
$54,912
$57,802
$58,790
$61,885
$62,911
$66,223
$71,815
$75,595
$77,100
$81,158
$82,903
$87,266
$88,963
$93,646
$95,796
$100,838
$103,274
$108,709
$111,268
$117,125
$119,906
$126,216
$140,485
$147,879
$167,670
$176,495
$176,053

$185,319
$184,437
$194,144

XIX. PAY GRADE RANGES
>>MAYORAL PURVIEW<<

Pre 11/91 Minimum™*

$1,836.80
$1,933.48
$2,154.64
$2,268.05
$2,307.36
$2,428.80
$2,471.07
$2,601.13
$2,645.57
$2,784.82
$2,831.02
$2,980.03
$3,038.30
$3.198.22
$3,261.94
$3,433.63
$3,507.42
$3,692.03
$3.763.83
$3,961.93
$4,052.90
$4,266.22
$4,369.24
$4,599.21
$4,707.52
$4,955.29
$5,072.93
$5,339.93
$5,971.21
$6,285.49
$7,126.69
$7,501.78
$7,483.02

$7,876.87
$7,839.36
$8,251.96

11 [C

$47,757
$50,270
$56,021
$58,969
$59,991
$63,149
$64,248
$67,629
$68,785
$72,405
$73,607
$77,481
$78,996
$83,154
$84,810
$89,274
$91,193
$95,993
$97,860
$103,010
$105,375
$110,922
$113,600
$119,579
$122,396
$128,838
$131,896
$138,838
$155,251
$163,423
$185,294
$195,046
$194,559

$204,799
$203,823
$214,551

Maximum
$2,672.81 $69,493<<
$2,813.49 $73,151]]
$2,929.23 $76,160<<
$3,083.40 $80,168]]
$3,158.33 $82,117<<
$3,324.56 $86,439]]
$3,409.22 $88,640<<
$3,588.66 $93,305]]
$3,676.52 $95,590<<
$3,870.03 $100,621]]
$3,965.62 $103,106<<
$4,174.34 $108,533]]
$4,282.03 $111,333<<
$4,507.41 $117,193]]
$4,631.11 $120,409<<
$4,874.86 $126,746]]
$5,012.92 $130,336<<
$5,276.76 $137,196]]
$5,416.61 $140,832<<
$5,701.70 $148,244]]
$5,874.83 $152,746<<
$6,184.04 $160,785]]
$6,376.60 $165,792<<
$6,712.22 $174,518]]
$6,922.09 $179,974<<
$7,286.42 $189,447]]
$8,142.83 $211,714<<
$8,571.41 $222,857]]
$9,585.88 $249,233<<
$10,090.41 $262,351]]
$10,547.21 $274,227<<
$11,102.33 $288,661]]
$11,074.57 $287,939<<
$11,657.45 $303,094]]
$11,601.91 $301,650<<
$12,212.54 $317,526]]

* Minimum pay rate for those employees hired on or after November 1, 1991
* Minimum pay rate for those employees hired prior to November 1, 1991



Pay Grade
00
01
02
03
04
05
06
07
08
09
10
11
12
13
14
15
16

17

XIX. PAY GRADE RANGES
>>NON MAYORAL PURVIEW<<

Post 11/91 Minimum*

$1,652.54
$1,938.50
$2,075.90
$2,223.17
$2,380.18
$2,547.02
$2,907.50
$3,121.48
$3,356.38
$3,601.76
$3,878.37
$4,181.12
$4,504.79
$4,854.48
$5,687.65
$6,788.25
$7,127.66

$7,467.09

* Minimum pay rate for those employees hired on or after November 1, 1991

$42,966
$50,401
$53,973
$57,802
$61,885
$66,223
$75,595
$81,158
$87,266
$93,646
$100,838
$108,709
$117,125
$126,216
$147,879
$176,495
$185,319

$194,144

Pre 11/91 Minimum™*

$1,933.48
$2,268.05
$2,428.80
$2,601.13
$2,784.82
$2,980.03
$3,198.22
$3,433.63
$3,692.03
$3,961.93
$4,266.22
$4,599.21
$4,955.29
$5,339.93
$6,285.49
$7,501.78
$7,876.87

$8,251.96

$50,270
$58,969
$63,149
$67,629
$72,405
$77,481
$83,154
$89,274
$95,993
$103,010
$110,922
$119,579
$128,838
$138,838
$163,423
$195,046
$204,799

$214,551

Maximum
$2,813.49 $73,151
$3,083.40 $80,168
$3,324.56 $86,439
$3,588.66 $93,305
$3,870.03 $100,621
$4,174.34 $108,533
$4,507.41 $117,193
$4,874.86 $126,746
$5,276.76 $137,196
$5,701.70 $148,244
$6,184.04 $160,785
$6,712.22 $174,518
$7,286.42 $189,447
$8,571.41 $222,857

$10,090.41 $262,351
$11,102.33 $288,661
$11,657.45 $303,094
$12,212.54 $317,526

** Minimum pay rate for those employees hired prior to November 1, 1991
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CLERICAL SALARY RANGES
>>MAYORAL PURVIEW<<

Salary Range Post 11/91 Minimum* Pre 11/91 Minimum** Maximum

A1 >>$1,140,66 $29,657  $1,355.11 $35,233 $2,015.42 $52,401<<
[[$1,200.70 $31,218  $1,426.44 $37,087 $2,121.50 $55,159]]

A2 >>$1,320.21 $34,325 $1,591.31 $41,374 $2,222.70 $57,790<<
[[$1,389.70 $36,132 $1,675.07 $43,552 $2,339.69 $60,832])

A3 >>$1,451.01 $37,726  $1,747.53 $45,436 $2,439.51 $63,427<<
[[$1,527.38 $39,712  $1,839.51 $47,827 $2,567.91 $66,766]]

A4 >>$1,375.11 $35,753  $1,898.68 $49,366 $3,229.22 $83,960<<
[[$1,447.49 $37,635 $1,998.62 $51,964 $3,399.18 $88,379]]

A5 >>$1,591.31 $41,374  $1,926.09 $50,078 $2,685.07 $69,812<<
[[$1,675.07 $43,552  $2,027.47 $52,714 $2,826.39 $73,486]]

>>NON-MAYORAL PURVIEW<<

>>D1 $1,200.70 $31,218  $1,426.44 $37,087 $2,121.50 $55,159
D2 $1,389.70 $36,132  $1,675.07 $43,552 $2,339.69 $60,832
D3 $1,5627.38 $39,712  $1,839.51 $47,827 $2,567.91 $66,766
D4 $1,447.49 $37,635 $1,998.62 $51,964 $3,399.18 $88,379
D5 $1,675.07 $43,552  $2,027.47 $52,714 $2,826.39 $73,486<<
A6 $1,952.06 $50,754  $2,307.46 $59,994 $3,182.70 $82,750
A7 $1,348.39 $35,058 $1,618.07 $42,070 $2,430.80 $63,201
A8 $1,895.20 $49,275 $2,274.23 $59,130 $3,090.00 $80,340
A9 $1,647.99 $42,848 $1,977.59 $51,417 $3,625.60 $94,266
A0 $2,160.69 $56,178 $2,592.81 $67,413 $3,625.60 $94,266

* Minimum pay rate for those employees hired on or after November 1, 1991
** Minimum pay rate for those employees hired prior to November 1, 1991
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COUNTY EXECUTIVE SALARY RANGES

Salary Range Post 11/91 Minimum* Pre 11/91 Minimum** Maximum
B1 >>$2,261.17 $58,790 $2,645.57 $68,785 $3,676.52
[[$2,380.18 $61,885 $2,784.82 $72,405 $3,870.03

B2 >>$2,261.17 $58,790 $2,645.57 $68,785 $5,012.92
[[$2,380.18 $61,885 $2,784.82 $72,405 $5,276.76

B3 >>$3,972.06 $103,274 $4,369.24  $113,600 $6,376.60
[[$4,181.12 $108,709 $4,599.21 $119,579 $6,712.22

B4 >>$4,279.55 $111,268 $4,707.52  $122,396 $6,922.09
[[$4,504.79 $117,125 $4,955.29  $128,838 $7,286.42

B5 >>$5,403.26 $140,485 $5,971.21 $155,251 $9,585.88
[[$5,687.65 $147,879 $6,285.49  $163,423 $10,090.41

*Minimum pay rate for those employees hired on or after November 1, 1991
**Minimum pay rate for those employees hired prior to November 1, 1991
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$95,590<<

$100,621]]
$130,336<<

$137,196]]
$165,792<<

$174,518]]

$179,975<<

$189,447]]
$249,233<<

$262,351]]



INFORMATION TECHNOLOGY SALARY RANGES

Post 11/91 Minimum*

$1,160.44
$1,403.40
$1,275.93
$1,598.58
$1,927.87
$2,208.55
$2,517.60
$1,843.37
$2,015.84
$2,903.59
$3,047.91
$1,341.09

$3,195.64

* Minimum pay rate for those employees hired on or after November 1, 1991
** Minimum pay rate for those employees hired prior to November 1, 1991

$30,171
$36,488
$33,174
$41,563
$50,125
$57,422
$65,458
$47,928
$52,412
$75,493
$79,246
$34,868

$83,087

Pre 11/91 Minimum**

$1,350.92
$1,653.88
$1,5630.17
$1,933.48
$2,306.70
$2,648.31
$3,047.91
$2,208.55
$2,414.89
$3,501.02
$3,662.19
$1,598.58

$3,836.75

15

$35,124
$43,001
$39,784
$50,270
$59,974
$68,856
$79,246
$57,422
$62,787
$91,027
$95,217
$41,563

$99,756

20

Maximum
$1,799.39 $46,784
$2,235.73 $58,129
$2,121.50 $55,159
$2,695.50 $70,083
$3,172.52 $82,486
$3,622.41 $94,183
$4,011.35 $104,295
$2,648.31 $68,856
$3,311.18 $86,091
$4,612.23 $119,918
$5,058.66 $131,525
$2,225.53 $57,864
$5,296.93 $137,720



XX. PAY PLAN GUIDE

PAY PLAN GUIDE FOR EMPLOYEES HIRED PRIOR TO NOVEMBER 1, 1991

Step 4 -

Steps 5 through 7 -

Steps 8 through 20 -

Steps 5 through 10 -

Steps 11 through 20 -

Step 99

Trainee rate. This step shall not be considered as part of the base
pay range for that classification.

Pay rates for a three (3) step salary range.

Premium rates for a three (3) step salary range for payment of long
service and additional salary allowances and exceptions. These
steps shall not be considered as part of the base pay range for that
classification.

Pay rates for a six (6) step salary range.

Premium rates for a six (6) step salary range for payment of long
service and additional salary allowances and exceptions. These
steps shall not be considered as part of the pay range for that
classification.

Flat rate or salary range.
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PAY PLAN GUIDE FOR EMPLOYEES HIRED ON OR AFTER
NOVEMBER 1, 1991, UNLESS OTHERWISE SPECIFIED IN A

Steps 1 through 7 -

Steps 8 through 10 -

Steps 1 through 10 -

Steps 11 through 20 -

Step 98 -

Step 99 -

COLLECTIVE BARGAINING AGREEMENT
Pay rates for seven (7) step salary range.
Premium rates for a seven (7) step salary range for payment of long
service and additional salary allowances and exceptions. These steps
shall not be considered as part of the base pay range for that classification.
Pay rates for a ten (10) step salary range.
Premium rates for ten (10) step salary range for payment of long service
and additional salary allowances and exceptions. These steps shall not be
considered as part of the base pay range for that classification.
Trainee rate for employees hired on or after November 1, 1991. The
trainee rate is calculated by reducing step one by an amount equivalent to
the percentage difference between pay steps 4 and 5 of the subject
classification.

Flat rate or salary range.
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PAY PLAN GUIDE FOR EMPLOYEES COVERED UNDER THE
TRANSPORT WORKERS UNION COLLECTIVE BARGAINING AGREEMENT

Step 4 -
Steps 5 through 9 -

Steps 10 through 20 -

Employees Hired Prior To October 14, 1986
Trainee Rate.
Five (5) step salary range
Premium rates for a five (5) step salary range for payment of long service

and additional salary allowances and exceptions. These steps shall not be
considered as part of the base pay range for that classification.

Employees Hired On Or After October 14, 1986 through October 12, 1992

Step 1 -
Steps 2 through 9 -

Steps 10 through 20 -

Steps 1 through 9 -

Steps 10 through 20 -

Step 98 -

Trainee Rate.

Eight (8) step salary range.

Premium rates for an eight (8) step salary range for payment of long
service and additional salary allowances and exceptions. These steps
shall not be considered as part of the base pay range for that classification.
Employees Hired On Or After October 13, 1992

Nine (9) step salary range.

Premium rates for a nine (9) step salary range for payment of long service
and additional salary allowances and exceptions. These steps shall not be
considered as part of the base pay range for that classification.

Trainee rate. The trainee rate is calculated by reducing pay step 1 by an

amount equivalent to the percentage difference between pay steps 1 and 2
of the subject classification.

23
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PAY PLAN GUIDE FOR EMPLOYEES COVERED UNDER THE
TRANSPORT WORKERS UNION COLLECTIVE BARGAINING AGREEMENT
(Continued)

Transit Revenue Collectors (8042) Hired Prior to October 13, 1992

Step 4 - Trainee Rate.

Steps 5 through 10 -  Pay Rates for a six (6) step salary range.

Step 11 through 20 -  Premium rates for a six (6) step salary range for payment of long service
and additional salary allowances and exceptions. These steps shall not be
considered as part of the base pay range for that classification.

Transit Revenue Collectors (8042) Hired on or After October 13, 1992

Steps 1 through 10 -  Pay Rates for a ten (10) step salary range

Steps 11 through 20 - Premium rates for a ten (10) step salary range for payment of long service
and additional salary allowances and exceptions. These steps shall not be
considered as part of the base pay range for that classification.

Step 98 - Trainee rates for employees hired on or after October 13, 1992. The
trainee rate is calculated by reducing step one by an amount equivalent to

the percentage difference between pay steps 4 and 5 of the subject
classification.

2
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XXI. SPECIAL WORK SHIFTS

1277 GUARD SUPERVISOR
Night shift differential does not apply to this classification.
4101 FIREFIGHTER

Employees in this class are assigned to shifts averaging 48 hours weekly. Incumbents
may be assigned to non-combat duties and work a 40 hour week with no reduction in pay.

4105 FIRE LIEUTENANT

Employees in this class are assigned to shifts averaging 48 hours weekly. Incumbents
may be assigned to non-combat duties and work a 40 hour week with no reduction in pay.

4113 FIRE DEPARTMENT HELICOPTER CO-PILOT

Employees in this class are assigned to shifts averaging 48 hours weekly. Incumbents
may be assigned to non-combat duties and work a 40 hour week with no reduction in pay.

6008 GUARD

Night shift differential does not apply to this classification.
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XX, TRAINEE RATE FOR TWU BARGAINING UNIT
EMPLOYEES HIRED ON OR AFTER OCTOBER 13, 1992

8021 Transit Facilities Equipment Technician $19.94
8042 Transit Revenue Collector $14.04
8054 Guideway Inspection Specialist $15.41
8064 Track Repairer $14.34
8066 Track Equipment Operator $15.41
8073 Train Operator $15.14
8082 Metromover Technician $19.92

The Human Resources Department may establish additional classifications with trainee
rates of pay as deemed necessary.

XXIll. Federal and State Minimum Wage

s Federal Minimum Wage: $6.55 per hour
e State Minimum Wage:  $6.79 per hour

The Human Resources Department is authorized to effect the necessary adjustments in
Compensation to ensure compliance with both the Federal Minimum Wage Law and the
Florida Minimum Wage by paying whichever is greater. The Federal Minimum Wage will be
increased to $7.25 per hour effective July 24, 2009.
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XXIV. Salary Supplements

Special allowances are provided for employees as described below after approval by the Department
Director and the Human Resources Department, or as otherwise designated. It is the responsibility of
the concerned department to monitor employees’ eligibility for salary supplements and to advise them
to the required procedure to obtain supplemental payments. Pay exception codes to be utilized on
Personnel Change Documents (PCDs) are at the end of each supplement description. Unless
otherwise specified by the expressed terms of a Collective Bargaining Agreement, employees will
become eligible for salary supplements effective the beginning of the next pay period following the
receipt of all required documentation by the Human Resources Department.

An eligible employee in a classification assigned to a pay grade or non-step salary range may receive
a pay supplement. The value of a one step pay supplement is 5%.

(A) Salary supplements pertaining to employees in classifications covered by the Dade
County Police Benevolent Association Collective Bargaining Agreement (B.U. Code E):

(N Law enforcement personnel regularly assigned to underwater search and recovery
shall receive one (1) pay step. (44)

(2) Law enforcement personnel assigned to full-time motorcycle patrol duty shall receive
one (1) pay step. (54)

3) Law enforcement personnel classified as Police Officers (occupational code number
4201) assigned to special investigative duties in the Internal Review Section, or as
authorized by the Director, Miami-Dade Police Department, shall receive $10.00
biweekly. (41)

(4) Law enforcement personnel assigned full-time or additional duties involving locating
and removal of explosive materials shall receive two (2) pay steps. (47)

(5) Law enforcement personnel, and other non-bargaining unit law enforcement
personnel when approved by the Director, Miami-Dade Police Department or the
Director, Corrections and Rehabilitation Department, who are required to wear a
uniform, will receive a maintenance allowance of $300 annually.

(6) Non-uniformed, certified law enforcement personnel, when approved by the Director,
Miami-Dade Police Department or Director, Corrections and Rehabilitation
Department, are authorized an assignment allowance of $550 annually.

(7) Law enforcement personnel assigned to full-time duties as Observers in Aircraft shall
receive $30.00 biweekly. (48)

(8) Police Officers and Police Sergeants regularly assigned to operate aircraft who are
not classified as Aircraft Operators shall receive three (3) pay steps. (63)

9) Police personnel assigned to the Miami-Dade Police Department Special Response
Teams shall receive one (1) pay step. (42)

(10)  Police Officers certified as Field Training Officers will receive the equivalent of a one
(1) step salary supplement for each pay period in which active training of forty (40)
hours or more is performed. (16)
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(1)

(12)

(13)

(14)

(15)

(16)

(17)

(18)

(19)

(20)

Police Dispatchers, Fire Rescue Dispatchers, and Police Complaint Officers
designated by the Department to train other employees in these classifications will
receive the equivalent of one (1) pay step for each pay period in which active training
of forty (40) hours or more is performed. (0G)

Fingerprint Analysts, who must be certified to testify in the Court, shall be reimbursed
the $75.00 certification fee.

Correctional Officers designated as Assistant Training Officers will receive the
equivalent of one (1) pay step. (03)

Sworn bargaining unit employees, as defined by Chapter 943 Florida Statutes, shall
receive hazardous duty pay in the amount of $125.00 biweekly. (43)

Bargaining unit employees, who are not eligible for the hazardous duty pay specified
in (14), shall receive a non-sworn law enforcement support specialty pay supplement
of $80.00 biweekly. (5B)

Employees in the bargaining unit classifications of Police Officer, Police Sergeant,
and Correctional Sergeant shall be eligible to receive a night shift differential of one
(1) pay step for shifts that have the majority of work hours between 6:00 p.m. and
6:00 a.m. Additionally, such employees assigned to work a 2:00 pm. to 10:00 p.m.
shift are eligible for this one (1) pay step night differential. (05)

Employees in the bargaining unit classifications of Police Technician, Fingerprint
Analyst 1, Fingerprint Analyst 2, Photographer, Criminalist 1 and Criminalist 2, who
were appointed to the classifications subsequent to October 1, 1976, and are not
eligible for the two (2) pay step differential are eligible to receive a night shift
differential of one (1) pay step for shifts that have the majority of the work hours
between 6:00 p.m. and 6:00 a.m. Additionally, such employees assigned to work a
2:00 p.m. to 10:00 p.m. shift are eligible for this one (1) pay step night shift
differential. (05)

Law enforcement personnel in the classifications of Police Officer, Police Sergeant,
Correctional Officer, Correctional Corporal and Correctional Sergeant who possess
and maintain certification by the State of Florida Department of Law Enforcement
(FDLE) Criminal Justice Training Commission will be eligible for a 4% pay
supplement. Other sworn bargaining unit employees, who were grandfathered into
the terms of this provision and who possess and maintain this certification as of July
10, 2001, are also eligible for this pay supplement. (Z9)

Law enforcement personnel in the classifications of Police Officer, Police Sergeant
and Police Lieutenant, who are assigned to the Canine Unit by the department as
full-time dog handlers, will be eligible to receive one (1) hour of compensation per
day that is paid at the rate of one and one-half (1 %) times of Pay Step 5 of the
Animal Care Specialist classification (Occupational Code 1209) for the care and
maintenance of their assigned dog. (K9)

Law enforcement personnel in the classifications of Police Officer and Police
Sergeant with permanent status, who are assigned to the Miami International Airport
and who meet protocols and attain certifications established and maintained by the
Miami-Dade Police Department, will be eligible to receive a one (1) pay step
supplement. (1B)

. 28



B)

(21)

(22)

(23)

(24)

(25)

(26)

Miami-Dade Police Department employees in the Police Dispatch Supervisor 2
and Police Complaint Supervisor 2 classifications, who are required by the
department to work extended shifts, upon approval by the Human Resources
Department, shall receive a temporary $700 biweekly pay supplement. This
temporary pay supplement shall remain in existence only until such time that the
introduction of new communication technology initiatives within the department are
fully implemented, resulting in relief from the current staffing shortages and overtime
needs. (77)

Miami-Dade Police Department employees in the classifications of Criminalist 1,
Criminalist 2, Criminalist 3, MDPD Criminalist Supervisor or Manager, MDPD Crime
Laboratory, who obtain and maintain current certification from either the American
Board of Criminalistics (ABC), the Association of Firearm and Toolmark Examiners
(AFTE) or the American Board of Forensic Document Examiners (ABFDE), will
receive the equivalent of one (1) pay step. (1D)

Miami-Dade Police Department employees in the MDPD Photographer classification,
who are assigned to the Crime Scene Investigations Bureau and possess and
maintain current a Forensic Photographer Certification through the International
Association for Identification (IAl), will receive the equivalent of one (1) pay step. (1H)

Miami-Dade Police Department employees in the MDPD Forensic Artist
Classification, who are assigned to the Crime Scene Investigations Bureau and
possess and maintain current a Forensic Artist Certification through the International
Association for Identification (IAl), will receive the equivalent of one (1) pay step. (1J)

Effective the beginning of the first pay period in July 2006, employees in the
bargaining unit classification of Police Officer who are assigned full-time duties as a
Sergeant-at-Arms for the Miami-Dade County Board of County Commissioners will
be eligible to receive a seven (7%) pay supplement. (8N)

Effective the beginning of the first pay period in July 2006, employees with
permanent status in the classifications of Police Officer and Police Sergeant who
are assigned full-time as Investigators in the Miami-Dade Police Department's
Arsons Unit and who meet all protocols established and maintained by the
Department will be eligible to receive a one (1) pay step supplement. (1R)

Salary supplements pertaining to employees in classifications covered by the Dade
County Police Benevolent Association Law Enforcement Supervisory Collective
Bargaining Agreement (B.U. Code P):

(27)

(28)

(29)

(30)

Police Lieutenants and Correctional Lieutenants, assigned to normal and regular
supervisory duties, shall receive $50.00 biweekly. (46)

Law enforcement personnel regularly assigned to underwater search and recovery
shall receive one (1) pay step. (44)

Law enforcement personnel assigned to full-time motorcycle patrol duty shall receive
one (1) pay step. (54)

Law enforcement personnel assigned full-time or additional duties involving locating
and removal of explosive materials shall receive two (2) pay steps. (47)
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(31) Law enforcement personnel and non-bargaining unit law enforcement personnel,
when approved by the Director, Miami-Dade Police Department or the Director,
Corrections and Rehabilitation Department, who are required to wear a uniform, will
receive a maintenance allowance of $300 annually.

(32) Non-uniformed certified law enforcement personnel, when approved by the
Director, Miami-Dade Police Department, are authorized an assignment allowance
of $550 annually.

(33) Police Lieutenants regularly assigned to operate aircraft, who are not classified as
Aircraft Operators, shall receive three (3) pay steps. (63)

(34) Police personnel assigned to the Miami-Dade Police Department Special
Response Teams shall receive one (1) pay step. (42)

(35) Fingerprint Supervisors, who must be certified to testify in Court, shall be
reimbursed the $75.00 certification fee.

(36) Sworn bargaining unit employees, as defined by Chapter 943 Florida Statutes,
shall receive hazardous duty pay in the amount of $125.00 biweekly. (43)

(37) Bargaining unit employees who are not eligible for the hazardous duty pay
specified in (36) shall receive a non-sworn law enforcement support specialty pay
supplement of $80.00 biweekly. (5B)

(38)  Night Shift Differential — Employees in bargaining unit classifications are eligible to
receive a night shift differential of one (1) pay step for shifts that have the majority
of work hours between 6:00 p.m. and 6:00 a.m. Additionally, such employees
assigned to work a 2:00 p.m. to 10:00 p.m. shift are eligible for this one (1) pay
step night shift differential. (05)

(39) Law enforcement personnel in the classifications of Police Lieutenant, Police
Captain, and Correctional Lieutenant, who possess and maintain current
certification by the State of Florida Department of Law Enforcement (FDLE)
Criminal Justice Training Commission, will be eligible for a 4% pay supplement.
Other sworn bargaining unit employees, who were grandfathered into the terms of
this provision and who possess and maintain current this certification as of July 24,
2001, are also eligible for this pay supplement. (Z9)

(40) Correctional Lieutenants who are designated as Certified Drill Instructors and
assigned to the Corrections and Rehabilitation Boot Camp, shall receive the
equivalent of one (1) pay step. (00)

(41) Employees in the classifications of Police Lieutenant and Police Captain, who are
assigned to the Miami International Airport and who meet protocols and attain
certifications established and maintained by the department, will be eligible to
receive a one (1) pay step supplement. (1B)

(42) Employees in the classifications of Police Officer, Police Sergeant, Correctional
Officer, Correctional Corporal, Correctional Sergeant and Firefighting personnel
who retire and separate from the County service on or after June 19, 2006 with 25
or more years of Special Risk Florida Retirement System County service will be
eligible to receive eighty dollars ($80.00) per month as retirees health insurance
supplement for a period of ten (10) years or until they are eligible for Medicare,
whichever is less. (88)
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(43)

Effective the beginning of the first pay period in July, 2008, employees in the
classifications of Police Officer, Police Sergeant, Correctional Officer, Correctional
Corporal and Correctional Sergeant, who are classified as “First Responders”,
which is defined as those employees specifically trained to render initial care to an
ill or injured person, are eligible to receive a five percent (5%) pay supplement.
(8Mm)

Salary supplements pertaining to employees covered by the International
Association of Fire Fighters Local 1403 Collective Bargaining Agreement
(B.U. Code C):

(44)

(45)

(46)

(47)

(48)

(49)

(50)

(51)

(52)

a. Firefighting personnel, who are assigned full-time to the Fire Safety
Bureau, will receive the equivalent of one (1) pay step. (14)

b. Employees, who are otherwise eligible but are at maximum or longevity
of the salary range, will receive 5% above their regular rate.

c. Those employees, who are County Certified Inspectors, shall receive an
additional 2.5% during their assignment to the Fire Safety Bureau. (84)

a. Firefighters certified as “Driver Operators”, who are assigned full-time as
operators on fire apparatus, will receive the equivalent of one (1) pay step. (02)

b. Employees, who are otherwise eligible but are at maximum on longevity steps
of the salary range, will receive 5% above their regular rate.

a. Firefighting personnel certified and assigned to fire rescue units will receive
the equivalent of one (1) pay step. (09)

b. Employees, who are otherwise eligible but are at maximum or longevity steps
of the salary range, will receive 5% above their regular rate.

Effective the beginning of the first pay period in October 2006, Firefighting
personnel who are State Certified Emergency Medical Technicians or State
Certified Paramedics who do not have Department Paramedic Protocol
Certification shall be paid at a rate of 15% above their regular rate of pay. (NC)

Effective the beginning of the first pay period in October 2006, Firefighting
personnel who are State Certified Paramedics and have passed Department
Paramedic Protocol Certification shall be paid at a rate of 20% above their regular
rate of pay. (PC)

Firefighting personnel, who are Certified Fire Rescue and Miami-Dade Fire Rescue
Department certified and assigned to Airport units, shall receive 5%. (85)

Firefighting personnel, who are Special Investigators assigned to the Miami-Dade
Fire Rescue Department Director’s Office, shall receive 5%. (86)

Firefighting personnel, who are assigned to special projects as defined and
approved by the Fire Department Director, shall receive 5%. (8A)

a. Firefighting personnel with an approved Associate of Arts degree in
accordance with Chapter 633, Florida Statutes, will receive $23.08
biweekly. (4A)

3|
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(53)

(54)

(55)

(56)

(57)

(58)

(59)

(60)

b. Firefighting personnel with a Baccalaureate or higher advanced degrees
in accordance with Chapter 633, Florida Statutes, will receive $50.77
biweekly. (4B)

a. Firefighting personnel, who receive an Associate Degree or higher in Fire
Science Technology, Emergency Medical Service, or Fire Administration,
or any equivalent program approved in advance by the Miami-Dade Fire
Rescue Department and the Human Resources Department, shall receive
a one (1) step pay increase. (06)

b. Firefighting personnel, who receive an Associate or higher degree in
a subject that they are utilizing in the every day work of their
assignment within the Miami-Dade Fire Rescue Department, may
receive a one step increase if approved for such increase by the
Department. Transfer to another positon where the degree is not
utilized in their every day work will result in the loss of the one (1) step
increase. (06)

Wage benefits under (53a) and (53b) above shall not be cumulative.

a. Fire personnel assigned full-time as Bureau Officer-in-Charge will receive
the equivalent of one (1) additional pay step. (12)

b. Employees who are otherwise eligible but are at maximum or longevity
steps of the salary range will receive 5% above their regular rate.

a. Fire personnel, who are assigned full-time to the Fire College Staff, will
receive the equivalent of one (1) additional pay step. (13)

b. Employees, who are otherwise eligible but are at maximum or longevity steps
the salary range, will receive 5% above their regular rate.

Fire personnel assigned full-time to the Training Division, who are State Certified
instructors, shall receive an additional 2.5%. (8B)

Fire personnel, who respond to rescue calls, shall receive an additional 5%,
excluding: (1) personnel who receive assignment pay under Article 6.2 of the
Collective Bargaining Agreement, and (2) personnel who receive assignment pay
under employees classified as a Fire Department Helicopter Pilot, or Fire
Helicopter Chief Pilot will be eligible for this supplement, but not the supplement
provided for in Article 6.2. (8R)

a. Fire personnel assigned full-time duties on “air truck” units will receive
the equivalent of one (1) pay step. (0K)

b. Employees, who are otherwise eligible but are at maximum or longevity steps
of the salary range, will receive 5% above their regular rate.

a. Fire personnel assigned full-time duties on “haz/mat” units will receive
the equivalent of one (1) pay step. (OL)

b. Employees, who are otherwise eligible but are at maximum or longevity steps
of the salary range, will receive 5% above their regular rate.

a. Fire personnel assigned full-time duties in the Logistical Services Division
will receive the equivalent of one (1) pay step. (OM)
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(61)

(62)

(63)

(64)

(65)

(66)

b. Employees, who are otherwise eligible but are at maximum or iongevity steps
of the salary range, will receive 5% above their regular rate.

a. Fire personnel assigned full-time duties on “Air Rescue” units will receive
the equivalent of one (1) pay step. (ON)

b. Employees, who are otherwise eligible but are at maximum or longevity steps
of the salary range, will receive 5% above their regular rate.

Fire personnel shall receive hazardous duty pay of $125.00 biweekly. (5C)

Bargaining unit employees assigned full-time by the Department to the emergency
Medical Services (E.M.S.) Division’s Operations Bureau shall receive 5% pay
supplement above their regular rate of pay. (87) In addition, E.M.S. Captains and
Fire Lieutenants assigned to this Bureau shall be paid 2.5% above their regular
rate of pay in lieu of Article 25.1 (Night Differential) and remain on their current
10's/14’s, forty-three hour average work week schedule. (88)

In accordance with the applicable provision of the Collective Bargaining Unit,
bargaining unit employees, who are certified Department authorized divers in
accordance with rules, regulations, and protocols established and maintained by
the Fire Department, will be eligible to receive an underwater rescue pay
supplement of one (1) step. The County Manager and Director of the Miami-Dade
Fire Rescue Department shall retain the authority and discretion to determine the
number of employees who will receive this pay supplement. (5G)

a. Firefighting personnel who are assigned full-time to the Special Operations
Division, shall be eligible to receive the equivalent of one (1) pay stepin
accordance with rules, regulations and protocols established and maintained by
the department. The County Manager and the Fire Chief, Miami-Dade Fire
Rescue Department shall retain the authority and discretion to determine the
number of employees who will receive this pay supplement. This supplement
does not apply to employees covered by Articles 6.7, 6.12, 6.13 and 6.15 of
the Dade County Association of Fire Fighters, Local 1403, collective bargaining
agreement. (ZA)

b. Employees, who are otherwise eligible but are at maximum or longevity steps of
the salary range, will receive 5% above their regular rate.

a. Firefighting personnel, who have been certified by the Miami-Dade Fire
Rescue Department as Technical Rescue Technicians or Marine Firefighters
and are assigned full-time duties on a technical response truck (TRT) or Marine
Fire Fighting Unit (Port of Miami), shall be eligible to receive the equivalent of
one (1) pay step. The County Manager and the Fire Chief, Miami-Dade Fire
Rescue Department shall retain the authority and discretion to determine the
number of employees who will receive this pay supplement. This suppiement
does not apply to employees covered by Article 6.19 of the Dade County
Association of Fire Fighters, Local 1403, collective bargaining agreement. ( ZB)

b. Employees, who are otherwise eligible but are at maximum or longevity steps of
the salary range, will receive 5% above their regular rate.
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(D)

(E)

(67) Employees in the Fire Plans Processor classification or other classifications as
determined by the Fire Chief, Miami-Dade Fire Rescue Department and the Human
Resources Department, who wish to work on the Life Safety Plans review process
“Plus Time and Optional Plan Review Project”, will be assigned to review a work
bundle of plans outside scheduled work hours. The employees will be required to
complete the work bundle outside of the required work schedule. Completion of this
assigned work package will entitie the employee to a money adjustment in the
amount of $55.00 per work bundle, not to exceed a total of $2,000. This
compensation shall not be considered as part of the employee’s base pay. (51)

Salary supplements pertaining to employees in classifications covered by the
A.F.S.C.M.E. Aviation Employees Local 1542 Collective Bargaining Agreement
(B.U. Code G):

(68) Full-time Aviation Department maintenance employees, who have completed 13
pay periods in classifications designated in the Collective Bargaining Agreement,
are eligible to receive an Airfield Operating Area Proficiency Allowance equivalent
to two (2) pay steps. (23)

(69) Aviation Department employees who are provided uniforms which are required by
departmental policy to be dry cleaned shall receive a $14.00 biweekly Uniform
Maintenance Allowance if the Department does not otherwise provide for the
maintenance of said uniforms. For part-time employees, this amount shall be
prorated. This allowance shall not be considered as part of an employee’s base
pay.

(70)  Aviation Department employees in classifications designated in the Collective
Bargaining Agreement, as well as employees in classifications approved and
designated by the Human Resources Department, who are required to provide
their own hand tools, will receive $435.00 per year as a total Tool Allowance to be
paid in biweekly installments of $16.73 for each pay period completed. This
allowance shall not be considered as part of an employee’s base pay.

(71)  Full-time bargaining unit employees are eligible to receive a $50.00 biweekly pay
supplement. (4C)

Salary Supplements pertaining to employees in classifications covered by the
A.F.S.C.M.E. Miami-Dade Water & Sewer Employees Local 121 Collective Bargaining
Agreement (B.U. Code A):

(72) Employees in classifications designated in the Collective Bargaining Agreement
as well as employees in classifications approved and designated by the Human
Resources Department, who are required to provide their own hand tools, will
receive $500.00 per year as a total Tool Allowance to be paid in two equal
installments of $250.00 on April 1 and October 1 of each year. This allowance
shall not be considered as part of an employee’s base pay.

(73) Employees with permanent status in classifications designated in the Collective
Bargaining Agreement whose pay rates are not “over maximum” will receive a
Trades Allowance of one (1) pay step. (11) Employees in designated
classifications whose pay rates are “over maximum” will receive a Trades
Allowance of $20.00 biweekly. (62)
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(F)

(74) Employees, who are performing duties under unusual working conditions, upon
authorization of the Department and review by the Human Resources Department,
shall receive the equivalent of two (2) additional pay steps. (27)

(75) Employees, who are officially placed on regularly scheduled 24 hour on-call duty to
respond to emergencies, upon authorization by the Department and review by the
Human Resources Department, shall receive the equivalent of two (2) additional
pay steps. (26)

(76) Full-time bargaining unit employees are eligible to receive a $50.00 biweekly pay
supplement. (4C)

(77)  Employees in the classification of W & S Utility Equipment Technician, who are
performing automotive mechanic related duties on construction, quarry and landfill
equipment, upon authorization of the Department and review by the Human
Resources Department, shall receive the equivalent of one (1) pay step. (1E)

Salary Supplements pertaining to employees in classifications covered by
A.F.S.C.M.E. Local 199 General Employees Collective Bargaining Agreement
(B.U. Code H):

(78) Full-time employees who are required by County Department Policy to wear a
prescribed uniform, which is not provided by the County, shall receive the following
uniform allowance:

(a) $100.00 per vear if required to wear a prescribed cover coat, smock
or vest in addition to their normal attire.

(b) $250.00 per year if required to wear a full uniform.

(79) Trades maintenance journeymen with permanent status in classifications
designated in the Collective Bargaining Agreement will receive a Trade Allowance
equivalent of one (1) pay step. (07)

(80) Automotive maintenance journeymen with permanent status in classifications
designated in the Collective Bargaining Agreement will receive a Trades Allowance
of $20.00 biweekly. (61)

(81) Employees in classifications designated in the Collective Bargaining Agreement as
well as employees in classifications approved and designated by the Human
Resources Department who are required by their department to provide their own
hand tools in accordance with required tool lists established and maintained by the
County for each classification, will receive $500.00 per year as a total Tool
Allowance to be paid in two equal installments of $250.00 on or about May 15 and
November 15 of each year. This allowance shall not be considered as part of an
employee’s base pay.

(82) Employees in the classification of Maintenance Repairer (Automotive) who are
required by the County to provide their own hand tools in accordance with required
tool lists established and maintained by the County for this classification, will
receive $300.00 per year as a total Tool Allowance to be paid in two equal
installments on or about May 15 and November 15 of each year. This allowance
shall not be considered as part of an employee’s base pay.
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(G)

(H)

(83)

(84)

(85)

(86)

(87)

Full-time bargaining unit employees are eligible to receive a $50.00 biweekly pay
supplement. (4C)

Employees in the classification of Heavy Equipment Technician, who are
performing automotive mechanic related duties on construction, quarry and landfill
equipment, upon approval by the Department and review by the Human Resources
Department, shall receive the equivalent of one (1) pay step. (1E)

Employees in the Aircraft Technician classification and Aircraft Technician
Supervisor classifications who possess and maintain current a Powerplant
Mechanic Certificate will receive the equivalent of one (1) pay step. (1K)

Employees in the Aircraft Technician classification and Aircraft Technician
Supervisor classifications who possess and maintain current an FAA Airframe
Certificate will receive the equivalent of one (1) pay step. (1L)

Employees in the Cadastral Technician, Senior Cadastral Technician
classifications as well as employees in other classifications, who possess and
maintain a current certification for the Cadastral Mapping Specialist (CMS) or the
Certified Cadastralist of Florida (CCF) from the International Association of
Assessing Officers (IAAO), upon authorization of the Department and review by the
Human Resources Department, shall receive the equivalent of one (1) pay step.
(1M)

Salary supplements pertaining to employees in classifications covered by the
A.F.S.C.M.E. Local 3292 Waste Employees Collective Bargaining Agreement
(B.U. Code F):

(88)

(89)

Employees of the Department of Solid Waste Management when undergoing a
training program for the purpose of providing promotional opportunities for
employees in the bargaining unit will receive the equivalent of one (1) pay step for
the duration of their participation in the program. (0l)

Full-time bargaining unit employees are eligible to receive a $50.00 biweekly pay
supplement. (4C)

Salary supplements pertaining to employees in classifications covered by the
O.P.E.LU. Local 100, Government Supervisors (Supervisory and Professional
Employee Units) Association Collective Bargaining Agreements (B.U. Codes K & M):

(90)

(91)

MDTA Rail Supervisory employees, who are designated by the Department to
regularly function as instructors for Rail training, shall be eligible to receive the
equivalent of one (1) pay step. (Z4)

Full-time bargaining unit employees are eligible to receive a $50.00 biweekly pay
supplement. (4C)
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Salary supplements pertaining to employees in classifications covered by the
Transport Workers Union Local 291 Collective Bargaining Agreement
(B.U. Code D):

(92)

(93)

(94)

(99)

Transport Workers Union bargaining unit employees shall receive night shift
differential of 5% per hour in accordance with the Collective Bargaining Agreement.
(45)

Designated Transport Workers Union bargaining unit employees shall receive a
tool allowance of $350 annually in accordance with the Collective Bargaining
Agreement.

Designated Transport Workers Union bargaining unit employees shall receive a
uniform allowance of $300 annually in accordance with the Collective Bargaining
Agreement.

All bargaining unit employees are eligible to receive a $50.00 biweekly pay
supplement. (4C)

Other salary supplements:

(96)

(97)

(98)

(99)

(100)

Clerk of Courts’ employees in the classification of Courtroom Clerk 1, Court
Records Supervisor 2 and Court Records Supervisor 3 performing courtroom
functions assigned to District Operations Division, and employees in the
classifications of Tax Collection Clerk 1 and Tax Collection Clerk 2, who are
assigned to the South Dade Government Center, upon approval by the Human
Resources Department, shall receive the equivalent of one (1) pay step. (0Z)

Employees, who are performing automotive mechanic related duties and their
direct supervisors, upon authorization by the Department and review by the
Human Resources Department, who attain and maintain current the Master Truck
Equipment Technician Automotive Service Excellence (ASE) certification, will
receive $1,000 per year to be paid in biweekly installments of $38.46. (5l)

Employees, who are performing automotive mechanic related duties and their
direct supervisors, upon authorization by the Department and review by the Human
Resources Department, who attain and maintain current a minimum of four (4)
valid Automotive Service Excellence (ASE) certifications in the automotive
specialty will receive $1,000 per year to be paid in biweekly installments of $38.46.
Payment will be made following the fourth (4") ASE obtained. (5H)

Employees, who are performing automotive mechanic related duties and their
direct supervisors, upon authorization by the Department and review by the Human
Resources Department, who attain and maintain current a minimum of eight (8)
Automotive Service Excellence (ASE) certifications in the Automotive specialty or
become an ASE certified Master Automobile Technician will receive $2,000 per
year to be paid in biweekly installments of $76.92. Payment for the
aforementioned incorporates payment for ASE Supplement 5H. (5J)

Employees who are performing automotive mechanic related duties and their direct
supervisors, upon authorization by the Department and review by the Human
Resources Department, who attain and maintain current a minimum of four (4)
valid Automotive Service Excellence (ASE) certifications in the heavy truck
specialty will receive $1,000 per year to be paid in biweekly installments of $38.46.
Payment will be made following the fourth (4™) ASE obtained. (5P)
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(101)

(102)

(103)

(104)

(105)

(106)

(107)

Employees, who are performing automotive mechanic related duties and their
direct supervisors, upon authorization by their Department and review by the
Human Resources Department, who attain and maintain current a minimum of
seven (7) Automotive Service Excellence (ASE) certifications in the Heavy Truck
specialty or become an ASE Certified Master Heavy Truck Technician, will receive
$2,000 per year to be paid in biweekly installments of $76.92. Payment for the
aforementioned incorporates payment for ASE Supplement 5P. (5K)

Employees assigned to the Fire Department, who service and maintain fire
apparatus and their direct supervisors, upon authorization by the Department and
review by the Human Resources Department, who attain and maintain current a
Level 1 Emergency Vehicle Technician (EVT) Fire or Ambulance certification, will
receive $500 per year to be paid in biweekly Installments of $19.23. (5L)

Employees assigned to the Fire Department, who service and maintain fire
apparatus and their direct supervisors, upon authorization by the Department and
review by the Human Resources Department, who attain and maintain current a
Level 2 Emergency Vehicle Technician (EVT) Fire or Ambulance certification, will
receive $1,000 per year to be paid in biweekly installments of $38.46. Payment
for the aforementioned incorporates payment for EVT Pay Supplement 5L.
(5M)

Employees assigned to the Fire Department, who service and maintain fire
apparatus and their direct supervisors, upon authorization by the Department and
review by the Human Resources Department, who attain and maintain current a
Master Level Il Emergency Vehicle Technician (EVT) Fire or Ambulance
certification, will receive $1,500 per year to be paid in biweekly installments of
$57.69. Payment for the aforementioned incorporates payment for EVT Pay
Supplement 5L and 5M. (5N)

Full-time journeyman automotive maintenance employees, who attain and maintain
current the Master Truck Equipment Technician Automotive Service Excellence
(ASE) certification, upon authorization by the Miami-Dade Transit Department and
review by the Human Resources Department, will receive $1,000 per year to be
paid in biweekly installments of $38.46. (5I)

Full-time journeyman automotive maintenance employees, who attain and maintain
current @ minimum of four (4) Automotive Service Excellence (ASE) certifications in
the automotive specialty, upon authorization by the Miami-Dade Transit
Department and review by the Human Resources Department, will receive $1,000
per year to be paid in biweekly installments of $38.46. Payment will be made
following the fourth (4™) ASE obtained. (5H)

Full-time journeyman automotive maintenance employees, who attain and maintain
current a minimum of eight (8} Automotive Service Excellence (ASE) certifications
in the Automotive specialty or become an ASE Certified Master Automobile
Technician, upon authorization by the Miami-Dade Transit Department and review
by the Human Resources Department, will receive $2,000 per year to be paid in
biweekly instaliments of $76.92. Payment for the aforementioned incorporates
payment for ASE Supplement 5H. (5J)



(108)

(109)

(110)

(111)

(112)

(113)

Full-time journeyman automotive maintenance employees, who attain and maintain
current a minimum of four (4) Automotive Service Excellence (ASE) certifications in
the heavy truck specialty, upon authorization by the Miami-Dade Transit
Department and review by the Human Resources Department, will receive $1,000
per year to be paid in biweekly installments of $38.46. Payment will be made
following the fourth (4™) ASE obtained. (5P)

Full-time journeyman automotive maintenance employees, who attain and maintain
current a minimum of seven (7) Automotive Service Excellence (ASE) certifications
in the Heavy Truck specialty or become an ASE Certified Master Heavy Truck
Technician, upon authorization by the Miami-Dade Transit Department and review
by the Human Resources Department, will receive $2,000 per year to be paid in bi-
weekly installments of $76.92. Payment for the aforementioned incorporates
payment for ASE Supplement 5P. (5K)

Miami-Dade Transit employees in the classification of Track Equipment Operator,
who are required by their department to perform major mechanical repair work on
specialized equipment, shall receive the equivalent of one (1) pay step for each
pay period in which a majority of the hours is involved in the performance of such
work. (OH)

Miami-Dade Transit employees in the classifications of Rail Structural Inspection
Specialist, Rail Structural Repairer and Rail Structure and Track Supervisor, who
obtain and maintain a State of Florida Bridge Inspection Certification, upon
authorization by the Miami-Dade Transit Department and review by the Human
Resources Department, shall receive the equivalent of one (1) pay step. (0X)

a. Employees in the classifications listed in Appendix B, who possess a current
certification in good standing from the Appraisal Institute (MAI or SRPA),
or the American Society of Appraisers (ASA-Urban), or the International
Association of Assessing Officers (CAE) shall receive the equivalent of two (2)
pay steps. (22)*

b. Employees in the classifications listed in Appendix B who possess a current
certification in good standing from the Appraisal Institute (RM or SRA), or the
American Society of Appraisers (ASA-AD Valorem), (ASA-residential), or the
International Association of Assessing Officers (PPS or RES) shall receive the
equivalent of one (1) pay step. (08)*

c. Employees in the Property Appraiser Clerk classification and in those
classifications listed in Appendix B, who possess a current certification of
Florida Evaluator in good standing issued by the Florida Department of
Revenue, shall receive the equivalent of one (1) pay step. (25)*

* The maximum adjustment for any combination of the above

designations (a, b or ¢) shall be the equivalent of three pay steps.

Employees with permanent status in journeyman trades classifications, who are

approved by the Human Resources Department, shall receive a Trades Allowance
the equivalent of one (1) pay step. (18)
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(114)

(115)

(116)

(117)

(118)

(119)

(120)

(121)

(122)

Employees, who possess a valid vehicle operator’'s license and spend more than
50% of their work time driving County vehicles, may be eligible to receive
Safe Driving Awards as determined by the General Services Administration
Department. After the employee has completed five (5) consecutive years without
a preventable accident, and each consecutive year thereafter, the employee shall
receive an award of $5.00 per year. Should an employee have a preventable
accident, the employee shall begin to accumulate consecutive years of safe driving
the first day after the accident occurred.

Enterprise Technology Services Department employees or appropriate computer
center employees of other departments, upon authorization by the Department and
review by the Human Resources Department, who are officially placed on regutlarly
scheduled 24 hour on-call duty to respond to emergencies, shall receive the
equivalent of two (2) pay steps. (25)

Employees who are granted a Special Recognition Increase pursuant to
Administrative Order 7-19 shall be advanced the equivalent of one (1) pay step but
shall not exceed Longevity Step 2.

Employees in engineering, architectural, land surveying or construction
management classifications, as enumerated in Appendix A, who possess a license
from the State of Florida as a Professional Engineer, Registered Architect,
Professional Land Surveyor, or Professional Landscape Architect shall receive the
equivalent of one (1) pay step. Employees will become eligible for this supplement
effective the beginning of the next pay period following receipt of required
documentation by the Human Resources Department. An employee is eligible to
receive supplemental payment for only one of the aforementioned licenses.
Continued eligibility for this supplement is contingent upon maintaining current
licensure. Employees will be required to present proof that current licensure has
been maintained. (0B)

Employees in clerical classifications who possess current certification as a
Certified Professional Secretary (CPS) upon authorization by the Department and
approval by the Human Resources Department shall receive the equivalent of one
(1) pay step. Employees will become eligible for this supplement effective the
beginning of the next pay period following receipt of required documentation by the
Human Resources Department. Employees certified prior to January 1, 1988 need
not recertify. (19)

Employees in the Ocean Lifeguard 1, Ocean Lifeguard 2 and Beach Safety
Manager, Recreation Specialist 1, Recreation Specialist 2, Aquatics Coordinator
and MDFR Ocean Rescue Administrator classifications who possess and maintain
current an Emergency Medical Technician Certification from the State of Florida
shall receive the equivalent of one (1) pay step. (0A)

Employees in the classification of Stenographic Reporter Supervisor and
Stenographic Reporter who maintain current certification as Registered
Professional Reporter shall receive the equivalent of one (1) pay step. (0C)

Employees in the classification of Forensic Technician who receive and maintain
embalming licensure from the State of Florida shall receive the equivalent of one
(1) pay step. (0D)

Finance Department employees in the classifications listed in Appendix E, who
possess a current certification in good standing as a Florida Collector Assistant
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(123)

(124)

(125)

(126)

(127)

(128)

(129)

(130)

(131)

(132)

issued by the Florida Department of Revenue, shall receive the equivalent of one
(1) pay step. (OE)

Employees in the classifications of Teacher, Teacher Assistant 1 and Teacher
Assistant 2, who have obtained Child Development Associate certification, shall
receive the equivalent of one (1) pay step. (OF)

Employees in hydrogeological classifications and in the SWM Environmental
Affairs Manager classification, who obtain certification as a Professional Geologist
from the State of Florida, shall receive the equivalent of one (1) pay step. (0J)

Employees in the classifications of Traffic Signal Technicians 1, 2, and Traffic
Signal Technician Supervisor, upon authorization by the Department and review by
the Human Resources Department, who are assigned duties as Bench
Technicians, shall receive the equivalent of one (1) pay step. (OP)

Employees, who are required by their department to regularly inspect demolition
and renovation projects where there is a risk of exposure to asbestos fibers, shall
receive upon approval of the Human Resources Department the equivalent of one
(1) pay step. (0S) :

Employees of the Department of Environmental Resources Management, who are
regularly assigned by the Department to scuba diving or under-water
environmental monitoring activities, upon authorization by the Department and
review by the Human Resources Department shall receive the equivalent of one (1)
pay step. This pay allowance replaces the leadworker supplement previously
received by these employees. In no event shall an employee be eligible for both
pay supplements. (0T)

Community Action Agency employees in the classification of Teacher, who obtain a
valid State of Florida Teacher's Certification and are assigned to the Headstart
Program, upon authorization of the Department and review by the Human
Resources Department, shall receive the equivalent of three (3) pay steps. (30)

Full-time employees of the Department of Solid Waste Management in
the classification of Trash Truck Driver 1 who are regularly assigned to operate roll-
off vehicles shall receive the equivalent of one (1) pay step. This pay allowance
replaces the leadworker supplement previously received by these employees. In
no event shall an employee be eligible for both pay supplements. (0V)

Clerk of the Courts employees, who are assigned as the primary clerk to an
Administrative Judge, Associate Administrative Judge or Associate Judge, upon
approval by the Human Resources Department, shall receive the equivalent on one
(1) pay step. This pay allowance replaces the leadworker supplement previously
received by these employees. In no event shall an employee be eligible for both
pay supplements. (0W)

Aviation Department employees in the classification of Airport Attendant, who are
assigned by the Department to an auxiliary airport, upon approval by the Human
Resources Department, shall receive the equivalent of one (1) pay step. This pay
allowance replaces the leadworker supplement previously received by these
employees. In no event shall an employee be eligible for both pay supplements.
(0Y)

Miami-Dade Housing Agency employees in the classification of Site Manager, who
are assigned by the Department to Class 1 Project Groupings as defined by

36 u’



(133)

(134)

(135)

(136)

(137)

(138)

(139)

(140)

(141)

established criteria for evaluating project management difficulty upon approval by
Human Resources Department, shall receive $100.00 biweekly. (5E)

Employees in accounting classifications listed in Appendix C, who obtain and
maintain current a valid license from the State of Florida as a Certified Public
Accountant (CPA), upon authorization by the Department and review by the
Human Resources Department, shall receive the equivalent of one (1) pay step.
Employees will become eligible for this supplement effective the beginning of the
next pay period following the receipt of all required documentation by the Human
Resources Department. (10)

Waste Equipment Operators, who are certified Solid Waste Landfill Operators in
accordance with the Florida Solid Waste Act, upon authorization by the Department
and review by the Human Resources Department, shall receive $20.00 biweekly.
(4D)

Employees in the classifications listed in Appendix D, who obtain and maintain
current the Certified Employee Benefit Specialist certification, upon authorization
by the Department and review by the Human Resources Department, shall receive
the equivalent of one (1) pay step. Employees will become eligible for this
supplement effective the beginning of the next pay period following the receipt of all
required documentation by the Human Resources Department. (17)

Employees in the classifications listed in Appendix D, who obtain and maintain
current the Certified Compensation Professional certification, upon authorization by
the Department and review by the Human Resources Department, shall receive the
equivalent of one (1) pay step. Employees will become eligible for this supplement
effective the beginning of the next pay period following the receipt of all required
documentation by the Human Resources Department. (1F)

Employees in the Personnel Administration classifications, below the level of
division director, who obtain and maintain current the Professional Human
Resources (PHR) or Senior Professional Human Resources (SPHR) certification,
upon authorization by the Department and review by the Human Resources
Department, shall receive the equivalent of one (1) pay step. An employee is
eligible to receive supplemental payment for only one of the aforementioned
certifications. (1G)

Employees in the classifications of Correctional Officer, Correctional Corporal,
Correctional Sergeant and Correctional Lieutenant with Baccalaureate or higher
advanced degrees in academic fields covered by the Law Enforcement Assistance
Act, who were not required to have such degrees upon employment into their
classification, will receive the equivalent of one (1) pay step. (06)

Law enforcement personnel, who meet the requirements for “basic certification” as
defined in Sections 943.22(1)(b) and (2)(a), Florida Statutes, shall receive $11.54
biweekly. (49)

Law enforcement personnel, who meet the requirements as defined in Section
943.22 (1) (b), Florida Statutes, employed prior to June 30, 1972, shall receive
$9.23 biweekly for each 80 hours training unit successfully completed under the
Police Standards Council certified and established Career Development Programs.
(50, 51, 55, 56, 57, 58, 59, 4M, 5A, 60)

Law enforcement personnel, who meet the requirements defined in Sections
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(142)

(143)

(144)

(145)

(146)

(147)

(148)

943.22 (1) (b) and (2) (b), Florida Statutes, with a “community college degree or
equivalent”, shall receive $13.85 biweekly. (52)

Law enforcement personnel, who meet the requirements defined in Sections
943.22 (1) (b), and (2) (c), Florida Statutes, with a “Bachelor’s degree”, will receive
$36.93 biweekly or the equivalent of one (1) pay step, whichever is greater. (53 or
06)
* State Statutes provide a pay supplement cap of $60.00 biweekly
under provisions of Section 943.22 (2) (e), Florida Statutes. In order
to assure that no officer will lose benefits and that the incentive for
further training will not be lost, the County will establish a total
floating supplementary cap in those cases where a pay step for a
Baccalaureate Degree is more than $36.93 biweekly. The County’s
total pay supplement cap will be $60.00 biweekly plus the difference
between $36.93 biweekly and the equivalent of one (1) step whenever
one (1) pay step is the greater amount. This exception applies only to
supplement number 53 and 06.

Law enforcement personnel, who meet the requirements defined in Sections
943.22 (1) (b) and (2) (c), Florida Statutes, with a “Bachelor's degree”, who are
exempt from the County classified service and whose classification maximum pay
rate exceeds the maximum pay rate for Police Captain, shall receive $36.93
biweekly. (53)

b Employees exempt from the classified service who are currently
receiving the one (1) step supplement for a Bachelor's degree and
exempt employees whose classification maximum pay rate is less
than the maximum pay rate for Police Captain shall receive $36.93
biweekly or the equivalent of one (1) pay step, whichever is greater.

Correctional Officers, who meet the requirements defined in Section 943.22 (2) (d),
Florida Statutes, shall receive $9.23 biweekly for each 80 hour training unit
successfully completed on or after October 1, 1984, under the Criminal Justice
Standards and Training Commission certified and established Career development
Programs. (50, 55, 56, 57, 58, 59, 60, 4M)

Correctional Officers, who meet the requirements defined in Section 943.22 (2) (b),
Florida Statutes, with a “community college degree or equivalent”, shall receive
$13.85 biweekly, effective July 1, 1985. (52)

Non-uniformed certified law enforcement personnel, when approved by the
Director, Miami-Dade Police Department or Director, Corrections and Rehabilitation
Department, are authorized an assignment allowance of $550 annually.

Employees in the classification of Social Worker 1, who are assigned to the
Advocates for Victims Program, shall receive the equivalent of one (1) pay step.
(OR)

Employees, upon authorization of the Department and review by the Human
Resources Department, who regularly qualify the County as a contractor by
obtaining permits in a particular trade, and who are in classifications with salary
ranges that are below Pay Grade 05 or in pay step ranges below the level of
Construction Manager 2, shall receive the equivalent of one (1) pay step. (0Q)
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(149)

(150)

(151)

(152)

(153)

(154)

(155)

(156)

(157)

Non-bargaining unit employees in a pay range who for an extended period of time
assume duties of a higher classification wherein there is no vacancy and are at the
maximum of the pay range, shall be eligible for a 5% special pay adjustment
following a joint review of the request by the Human Resources Department and
County Manager or designee. (89)

Correctional Officers, who are designated by the Department to function as
Recreation Officers or Counselor/Case Managers, will be eligible to receive the
equivalent of one (1) pay step increase. (Z1)

Correctional Officers, Correctional Corporals, and Correctional Sergeants who are
assigned as Certified drill instructors to the Corrections and Rehabilitation
Department Boot Camp shall receive the equivalent of one (1) pay step. (00)

Corrections and Rehabilitation Department employees in trade classifications listed
in Appendix G, who are designated by the Department to work in the jail facilities,
shall be eligible to receive the equivalent of two (2) pay steps. (Z2)

Corrections and Rehabilitation Department employees in trade supervisory
classifications listed in Appendix H, who are designated by the Department to work
in the jail facilities, shall be eligible to receive the equivalent of two (2) pay steps.
(Z3)

Employees in the classification of Mosquito Control Inspector, who have obtained
the Miami-Dade Code Enforcement Officer Certification, upon authorization of the
Public Works Department and review by the Human Resources Department, shall
be eligible to receive the equivalent of two (2) pay steps. (24)

Employees in the Police Lieutenant classification, who are designated by the
Miami-Dade Police Department to function as First Lieutenant, and employees in
the Correctional Lieutenant classification, who are designated by the Corrections
and Rehabilitation Department to function as Facility Executive Officers, will
receive the equivalent of a one (1) pay step increase. This pay supplement
replaces the leadworker supplement previously received by these employees. (Z6)

Employees in the Structural Plans Processor classification or related
classifications, as determined by the Director, Building Department, who wish to
work on the Structural Plans Review Process “ PLUS TIME PROJECT” will be
assigned a work package which requires approximately eight (8) hours of work.
This employee will be required to complete the package outside of the required
work schedule on Friday, after the close of business, through Sunday prior to the
beginning of the work day on Monday. All work must be completed within one pay
period. Completion of this assigned work package will entitle the employee to a
money adjustment in the amount of $325 for one work package or $650 for two
work packages. This compensation shall not be considered as part of an
employee’s base pay. (16)

Employees in the classification of Police Sergeant, Police Lieutenant, Police
Complaint Supervisor 1, Police Complaint Supervisor 2, Police Dispatch Supervisor
1 and Police Dispatch Supervisor 2, who are designated by the Miami-Dade Police
Department to function as Field Training Supervisors or Communications Training
Supervisor, will receive the equivalent of a one (1) step pay increase. This pay
supplement will replace the leadworker designation previously received by these
employees. (Z7)
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(158)

(159)

(160)

(161)

(162)

(163)

(164)

Miami-Dade Fire Rescue employees in the EMD Quality Assurance Specialist 1
and EMD Quality Assurance Specialist 2 classifications, who are certified as an
Emergency Medical Dispatcher (EMD) through the National Academy of
Emergency Medical Dispatch, will receive the equivalent of one (1) pay step. This
pay supplement will replace the leadworker designation previously received by
these employees. (98)

Miami-Dade Police Department employees in the Fingerprint Analyst 1, Fingerprint
Analyst 2, Fingerprint Supervisor, Fingerprint Superintendent and Latent
Fingerprint Examiner classifications, who possess latent print certification from the
International Association for Identification (lAl), will receive the equivalent of one
(1) pay step. This pay supplement will replace the leadworker designation
previously received by these employees. (Z8)

General Service Administration employees in the Legal Claims Adjuster, Liability
Claims Adjuster, Liability Claims Investigator, Workers’ Compensation Claims
Adjuster, Managed Care Claims Examiner and Liability Legal Claims Investigator
classifications who are licensed by the Florida Department of Insurance as an
Independent Adjuster-Workers’ Compensation or as a 5-20 Independent Adjuster
shall be eligible to receive the equivalent of two (2) pay steps. This pay
supplement will replace pay exception code 24 previously received by these
employees. (29)

Employees in the classifications of Building Plans Processor, Electrical Plans
Processor, Mechanical Plans Processor, Plumbing Plans Processor, Structural
Plans Processor or a related classification, as determined by the Director, Building
Department, who wish to work in the Optional Plan Review Program will be
assigned a work unit of plans for review. The employee will be required to
complete the work unit outside of the employee’s required work schedule. The
work unit must be completed within one work day, Monday through Friday, or prior
to the beginning of the work day on Monday if the work is assigned for the
weekend. Completion of work units will entitte the employee to a money
adjustment of a minimum of $40 to a maximum of $2,000 biweekly. This
compensation shall not be considered as part of an employee’s base pay. (63)

Human Resources Department employees in the classification of Personnel-Payroll
Technician, who are assigned to the Position Control, Bus Operating System or
Disability/Workers’ Compensation Units of the Administrative Services Division,
upon authorization of the Human Resources Department, shall receive the
equivalent of one (1) pay step. (1A)

Human Resources Department employees in the classification of Personnel-Payroll
Technician, who are assigned to the Executive Benefits or Auditing Units of the
Administrative Services Division, upon authorization of the Human Resources
Department, shall receive the equivalent of two (2) pay steps. (2A)

Employees in the Rehabilitative Services Supervisor, Rehabilitative Services
Administrator and Clinical Psychologist 1, Inclusion Assessment Manager,
Psychological Specialist 1 and Child Development Quality Assurance Supervisor
classifications, who are required by the Department of Human Services (DHS) to
authorize treatment plans in the Office of Rehabilitative Services, when
recommended by the DHS Department Director and reviewed by the Human
Resources Department, will receive the equivalent of one (1) pay step. Eligible
employees must be licensed by the State of Florida, pursuant to Chapter 490 or
491, as a Psychologist, Clinical Social Worker, Mental Health Counselor, or

i
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(165)

(166 )

(167)

(168)

(169)

(170)

(171)

Marriage and Family Therapist or must be certified by the Certification Board for
Addiction Professionals of Florida as a Certified Addictions Professional. (20)

Employees in the JA Legal Secretary 1, Legal Secretary 1, JA Legal Secretary 2
and Legal Secretary 2 classifications who obtain a Paralegal or Legal Assistant
Certification shall receive the equivalent of one (1) pay step. Employees will
become eligible for this supplement effective the beginning of the next pay period
following the receipt of all required documentation by the Human Resources
Department. (ZC)

Clerk of Court employees in the classification of Courtroom Clerk 1, who are
assigned to work in an electronic courtroom environment upon authorization of the
Clerk and review by the Human Resources Department, shall receive the
equivalent of a one pay (1) step supplement increase. (1C)

Government Information Center employees in the Videographer/Editor
classification who are assigned to perform non-linear editing shall be eligible to
receive an equivalent of one (1) pay step increase. (ZE)

[[All f]] Full-time non-bargaining unit employees >> not subject to the Mayor’s
purview << [[, except those whose salaries have been red-circled or those in
Executive Benefit Groups 1, 2, and 3, ]]are eligible to receive a $50.00 biweekly
pay supplement >> unless otherwise specified by the elected official or
executive officer responsible for the employee’s appointment. Employees
whose salaries have been red-circled are not eligible for this

supplement.<<(LC)

Clerk of Court's employees in the classification of Courtroom Clerk 1, who are
assigned courtroom duties involving Unified Family Court Cases, in addition to
performing assigned duties of a Courtroom Clerk 1 in the Family Division upon
authorization of the Clerk and review by the Human Resources Department shall
receive the equivalent of one (1) pay step. (1P)

Employees in the Product Control Examiner, Senior Product Control Examiner, or
related classifications as determined by the Director, Building Code Compliance
Office and reviewed by the Employees will become eligible for this supplement
effective the beginning of the next pay period following receipt of all required
documentation by the Human Resources Department, who wish to work on product
approval application for issuance of Notice of Application (NOA) on Expedited
Review, will be assigned a work file unit to review and process outside scheduled
work hours. Completion of the assigned work file unit will entitle the employee to a
money adjustment of $75 per file unit not to exceed $2,400 per pay period. These
employees will be required to complete their work file units outside of the required
work schedule on Friday after the close of business through Sunday prior to the
beginning of work on Monday. This compensation shall not be considered as part
of the employee’s base pay. (631)

Employees, who obtain and maintain current the Certified Rehabilitation Counselor
Certification (CRCC) and who are assigned to work with disabled individuals or
with disability issues, upon authorization by the Department and review by the
Human Resources Department shall receive the equivalent of one (1) pay step.
Employees will become eligible for this supplement effective the beginning of the
new pay period following the receipt of all required documentation by the Human
Resources Department. Employees will not be eligible for multiple Certified
Rehabilitation Counselor Certification supplements. (RC)
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(172)

(173)

(174)

(175)

(176)

(77)

Miami-Dade County employees in the Interior Design Specialist classification,
when designated by the department and approved by the Human Resources
Department, who possess and maintain a current certification for the Registered
Interior Design license shall receive the equivalent of one (1) pay step. Continued
eligibility for this supplement is contingent upon maintaining current licensure.
Employees will be required to present proof that current licensure has been
maintained. (1Q)

Effective the beginning of the first pay period in July 2006, employees with
permanent status in the classifications of Correctional Officer, Correctional
Corporal, and Correctional Sergeant who are assigned full-time to the Forensic
Health Care Unit in the Miami-Dade Corrections and Rehabilitation Department
and who meets all protocols, training requirements and attain required certifications
established and maintained by the Department will be eligible to receive a one (1)
pay step supplement. (1S)

Employees in the Treatment Operator 1 classification, who attain and maintain
either the A-Level or B-Level State of Florida water/wastewater plant operator
license, shall receive the equivalent of one (1) pay step. Employees in the
Treatment Plant Operator 2 classification, who attain and maintain the A-level State
of Florida water/wastewater plant operator license, shall receive the equivalent of
one (1) pay step. Employees will become eligible for this supplement effective the
beginning of the next pay period following receipt of all required documentation by
the Human Resources Department. (1N)

Employees below the level of division director, as enumerated in Appendix F,
whose primary job function is contract procurement and/or purchasing, and who
obtain and maintain current either a National Institute of Government Purchasing
(Certified Public Purchasing Officer, Certified Professional Public Buyer), State of
Florida (Florida Certified Purchasing Agent, Florida Certified Purchasing Manager,
Florida Certified Contract Manager, Florida Certified Contract Negotiator), or
Institute for Supply Management (Certified Purchasing Manager) . purchasing
certification, upon authorization of the department and review by the Human
Resources Department, shall receive the equivalent of one (1) pay step.
Employees will become eligible for this supplement effective the beginning of the
next pay period following receipt of required documentation by the Human
Resources Department. An employee is eligible to receive supplemental payment
for only one of the aforementioned certifications. (12)

Animal Services Department employees in the Veterinarian classification, when
designated by the department and approved by the Human Resources
Department, who possess a master’s in public health, shall receive the equivalent
of one (1) pay step. Employees will become eligible for this pay supplement
effective the beginning of the next pay period following the receipt of all required
documentation by the Human Resources Department. (1Y)

Employees in the classifications of Engineering Survey Technician 1, Engineering
Survey Technician 2, W & S Engineering Survey Technician 1, W & S Engineering
Survey Technician 2 and Engineering Survey Technician Supervisor, who obtain
and maintain current the Survey Technician Certification through the National
Society of Professional Surveyors (NSPS), upon authorization by the department
and review by the Human Resources Department, shall receive the equivalent of
one (1) pay step. Employees will not be eligible for multiple Survey Technician
Certification supplements. (1X)
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(178)

(179)

(180)

(181)

(182)

(183)

Employees of the Medical Examiner Department in the Forensic Investigator;
Manager, Forensic Investigations; Forensic Investigations Assistant; and Medical
Examiner Case Facilitator classifications, who obtain and maintain current a
Forensic Investigator Certification, upon authorization by the Medical Examiner
Department and review by the Human Resources Department will receive the
equivalent of one (1) pay step. Employees will not be eligible for multiple Forensic
Investigator Certification supplements. Employees will become eligible for this pay
supplement effective the beginning of the next pay period following the receipt of all
required documentation by the Human Resources Department. (ZG)

Professional employees in the Employee Services Section of the Human
Resources Department who obtain and maintain current the certification as a
Substance Abuse Professional (SAP), upon authorization by the department, will
receive the equivalent of one (1) pay step. Employees will become eligible for this
supplement effective the beginning of the next pay period following receipt of all
required documentation by the Human Resources Department. (1U)

Employees in the Property and Casualty Manager and Risk Management
Specialist classifications, who possess and maintain the Associate in Risk
Management (ARM) certification, upon authorization by their department and
approval by the Human Resources Department shall receive a pay supplement
equivalent to one (1) pay step. Employees will become eligible for this supplement
effective the beginning of the next pay period following receipt of all required
documentation by the Human Resources Department. (1V)

Employees of the Medical Examiner Department in the Toxicologist 1, 2, and 3
classifications, who obtain and maintain current a Forensic Toxicology Certification,
upon authorization by the Medical Examiner Department and review by the Human
Resources Department will receive the equivalent of one (1) pay step for
Toxicologist 1 and 5% for Toxicologist 2 and 3. Employees will not be eligible for
multiple Forensic Toxicology Certification supplements. Employees will become
eligible for this supplement effective the beginning of the next pay period following
receipt of all required documentation by the Human Resources Department. (1W)

Employees in the Clerk of Courts Family Division, working in the classifications of
Courts Records Supervisor 3, Court Records Specialist 2, and Courtroom Clerk 1
conducting DV intake interviews in the DV intake areas and assigned to District
Operations Division, who are serving as supervisors over the Central DV Intake
Unit Family Division, shall receive the equivalent of one (1) pay step, upon
authorization by the department and review by the Human Resources Department.
(ZH)

Employees in the Juvenile Assessment Counselor classification who are assigned
to the Intake and Screening Section of the Juvenile Services Department (JSD)
and who successfully complete State of Florida mandated Detention Screening
training, obtain and maintain current Positive Attitude Change Tool (PACT)
certification shall receive the equivalent of one (1) pay step, upon authorization by
the department and review by the Human Resources Department. Employees will
be eligible to receive the pay supplement effective the beginning of the next period
following the receipt of all required documentation by the Human Resources
Department. (ZJ)
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(184)

(185)

(186)

Employees of the Medical Examiner Department in the Forensic Photographer and
Forensic Photographer Supervisor classifications, who obtain and maintain current
a Forensic Photography Certification through the International Association for
Identification (IAl), upon authorization by the Medical Examiner Department and
review by the Human Resources Department will receive the equivalent of one (1)
pay step. (1H)

Upon successful completion of the Librarian internship, the employees of the
Librarian 1 classification will be eligible for a pay supplement equivalent to the
difference between the Librarian internship pay rate and the trainee rate of
Librarian 1. This supplement will be adjusted as wage adjustments are
implemented. (LT)

Employees in the Welder classification, when authorized by the Department and
reviewed by Human Resources department, who possess and maintain a current
6G Level Welding Certification, shall receive the equivalent of one (1) pay step.
Employees will become eligible for this pay supplement effective the beginning of
the next pay period following the receipt of all required documentation by the
Human Resources Department. (WC)
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