Agenda Item No 6(B)1
July 8, 2010

MEMORANDUM
OFFICE OF THE MAYOR

DATE: June 8, 2010
TO: Honorable Chairman Dennis C. Moss,

and Members, Board of County Commissioners
FROM: Carlos Alvarez

Mayor

SUBJECT: Pay Adjustments

As we prepare the budget for the upcoming year, it has come to my attention that the
Commission on Ethics and the Public Trust and the Citizens’ Independent
Transportation Trust (CITT) have chosen not to make the same pay adjustments as the
vast majority of our workforce. Employees with the Ethics Commission and CITT are
not making the 5 percent contribution to the County’'s costs for health insurance.
Further, employees with the CITT retain merit pay, longevity pay, premium pay and flex
benefits. This surprises and concerns me. Because the Ethics Commission and the
CITT do not report to me, | am sharing this information with you.

Salary adjustments began last November when | ordered salary cuts for all exempt non-
bargaining employees in departments under my purview, including the County Manager,
all senior administrators and myself. By the beginning of the spring, reductions were in
place for almost the entire workforce, and we are moving aggressively to implement
them with the remaining employees.

While | certainly understand that the Ethics Commission and the CITT require
independence to carry out their responsibilities and have taken other steps to control
their budgets, they remain part of the County family and are paid with the same
taxpayer dollars. | would respectfully ask that this issue be revisited.

C: George M. Burgess, County Manager
Charles Scurr, Executive Director, CITT
Robert Meyers, Executive Director, Commission on Ethics and the Public Trust
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