MIAMIDADE

norandum &Im

Date: November 8, 2012

. Agenda Item No. 14(A)(1)
To: Honorable Chairman Joe A. Martinez
and Members, Board of County Comrmissioners

From: Carlos A G{menez
Mayor o

Subject: Approval of Artlcie 50 Group Ith!i,lfe Insurance of the 2011-14 -Collective
Bargaining Agreement Between Miami-Dade County and the Miami Dade County
Police Benevolent Association, Supervisory Unit

Recommendation

it Is recommended that Article 50 Group Health/Life Insurance (Attachment 1) of the 2011-14 Collective
Bargaining Agreement between Miami-Dade County and the Miami-Dade County Police Benevolent
Asscciation (PBA), Supervisory Unit be-approved by the Board of County Commissioners (Board).

The County Mayor Is alithorized to effectuate this Resolution by approving and filing this Resolution
with the Clerk of the Board, This will allow for the immediate commencement of Open Enrollment in
Noveniber,

Scope
The impact of this agenda item is countywide.

Fiscal impact/Funding Source

As a result of plan des:gn changes to the group health insurance program, which will reduce total
medical expenses, there:is no fiscal impact to the health. insurance fund associated with maintaining
current employee dependent premium rates

Track Record/Monitor _ _
Theé Director of Labor Management and Compensation monitors and oversees the admihistration of this
collective bargaining agreemenit.

Background
On January 5, 2012, the Board ratified the successor 2011-14 Agreement between the PBA

Supervisory Unit-and the County.. The terms of Article 50 of this ratified Agreement, gave the County
the right to re-open the Agreement to discuss the redesign of the County's health: plan for plan year
2013, prior to establishing premium contributions, The County and the PBA met and negotiated
changes to co-pays for provider services and prescription drug. benefits, as detailed in Attachment 1.

As a result of the negotiated and agreed upon chianges, the 2012 calendar year group health insurance
premium rates shall remain in effect for the 2013 calendaryear.

Term of Agreement _ _
This is a three (3) year contract for the period of October 1, 2011 through September 30, 2014,

Group Health/Life Insurance

Effective January 1, 2013, the group health insurance plan benefits shall remain: the same as
stipulated in calendar year 2012, with the exception of legislatively mandated changes and. co-pays for
provider services and prescription drug benefits, as detailed in (Attachment 1). The 2012 calendar year
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group health insurance premium rates shall remain in effect for the 2013 calendar year, as detailed in
{Attachment 1),

The County has committed to implement a compelitive selection process to obtain proposals from
gualified insurance carriers to provide other health insurance options to bargaining unit members. [f this
process produces one or more carriers qualified to offer an equivalent plan to employees, at a cost
advantage to employees, the County will offer at least one such plan as an alternative to the County's
self-insured plan. This plan option would be available countywide.

The bargaining unit members ratified Article 50 Group Health/Life Insurance on November 5, 2012,

Attachment

Goudbh,

Edward Mirqﬁ z J
Deputy M




2/ MEMORANDUM

{Revised)

TO: Honorable Chairman Joe A, Martinez DATE: November 8, 2012
and Members, Board of County Commissioners

C,

FROM: R. A. Cdevas, Ir SUBJECT: AgendaTtem No. 14(a) (1)
County Attorney : :

Please note any items checked,

"3-Day Rule' for committees applicable if raised
6 weeks required between first reading and public hearing

4 weeks notification to municipal officials required prior to public
hearing

Decreages revenues ot inereases expendifures without balancing budget
Budget required
Statement of fiseal impact required

Ordinance creating a new board requires defailed Connty Manager's
report for public hearing

No commitfee review

Applicable legislation requires more than a majority vote (i.e., 2/3’s R
3/5’s , tnanimous ) to approve
Current information regarding funding source, index code and available
balance, and available capacity (if debt is contemplated) required



Approved Mayor Agenda ltem No. 14(a) (1)
Veto 11-8-12

QOverride

RESOLUTION NO.

RESOLUTION APPROVING AND RATIFYING EXECUTION
OF ARTICLE 50 GROUP HEALTH/LIFE INSURANCE OF THE
2011-14 COLLECTIVE  BARGAINING  AGREEMENT
BETWEEN MIAMI-DADE COUNTY AND THE MIAMI DADE
COUNTY POLICE BENEVOLENT ASSOCIATION (PBA),
SUPERVISORY UNIT

WHEREAS, this Board desires to accomplish the purposes outlined in the accompanying
memorandum, a copy of which is incorporated herein by reference,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board approves and
ratifies the Mayor’s action in executing the attached Article 50 Group Health/Life Insurance
(Attachment 1) of the 2011-14 Collective Bargaining Agreement between Miami-Dade County,
and the Miami Dade County Police Benevolent Association (PBA), Supervisory Unit in
substantially the form attached hereto and made a part hereof.

The foregoing resolution was offered by Commissioner ,
who moved its adoption. The motion was seconded by Commissioner

and upon being put to a vote, the vote was as follows:

Joe A. Martinez, Chairman
Audrey M. Edmonson, Vice Chairwoman

Bruno A. Barreiro Lynda Bell

Esteban L. Bovo, Jr. Jose "Pepe" Diaz
Sally A. Heyman Barbara J. Jordan
Jean Monestime Dennis C. Moss
Rebeca Sosa Sen. Javier D. Souto

Xavier L. Suarez
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The Chairperson thereupon declared the resolution duly passed and adopted this 8" day
of November, 2012. This resolution shall become effective upon the earlier of (1) ten (10) days
after the date of its adoption unless vetoed by the Mayor, and if vetoed, shall become effective
only upon an override by this Board, or (2) approval by the County Mayor of this resolution and

the filing of this approval with the Clerk of the Board.

MIAMI-DADE COUNTY, FLORIDA
BY ITS BOARD OF
COUNTY COMMISSIONERS

HARVEY RUVIN, CLERK

By:
Deputy Clerk

Approved by County Attorney as w
to form and legal sufficiency. A

Lee Kraftchick



ARTICLE 80 GROUP HEALTH/LIFE INSURANCE

With-the-excaplion-of-logislatively-mandated-shanges-to-hoall-henefits—the-County—and-the
Yriew-shall-re-open-this-Agroement-to-dissuss-the-retesigr-of the-Countds-nealth-planfor-plan
MW—M&MMMW%WM%&W

the same as stipul ted incal r 2012, with
the excentmn of legisiatively mandated changes. and co-pavs for prowder services and
prescriptions, as detafled below. The following lable reflacts the: co-pays for provider gervices

and prescripticie in the County's Group Mealth Insurance plan for pian vear 2013:

HIGH HEID 2013 Plian Year Go-pays
Primary Care: F’hyswian {PCF‘) 316
. Gpecialist® 330
-Pmacripﬂcns-aﬁ-day sl ppiy
Ganetit’ ¥ 515
Preferred Brand’ $25
Non-Praferred Brand® $35

“Mall Order (80-day supply}

2 ¢o-paiys for a B0-day Supply

POS 2013 Plan Year Co-pays
‘Primary Care Physician {PCP)’ $15
“Spacialist® , $30
-Prescriptions {30-day supply)
Generit’ 315
Preferred Brand” $25
Non-Preferred Brand® $35
‘Mail Order (80-day supply) 2 co-pays fora 90-day supply
_ LOV HIMG 2813 Plan Year Cospays
“Primary Care Physician (PCP)' $30
“Spedialist’ ' $45
Prescﬂptiunsu?;t}-day supply
Gengrle’ $20
Preferred Brand® $35
Non-Preferred Brand” £56

_Mall Order (80-day supply)

200 Pays for a 90-day supply

! PCP co~pay appllls to Mental & Narvous, Substarite Abuse, and Chlrcprac%xc senvicas
2 Speciallst co-pay inclisles Therapy (physica!, spbech, ett) and specnaliatsuch as Obsletrics. Guirdiology, and Drthapedics, ete.

* Gangile: Gerisric medicitlons contaln identicel active Ingrediedts, héve the same indication for use, meet the same manufacturing
sturtiards, anid are ldentioal i strength. and dosage form as brand name madigelions.
* Pieferrid: Thesa are typlontly. brand nems madicationhd and are livihe middle fange for cut-af-pocket axpanse.. These medications
typidally do.not have o generdc aquivalent.
¥ Non-Praferred: Thegs are nod-prefarrad brand madicalions and ara in the higher rangs for sut-of-pockel expense. These
‘misdications fypically-have '@ generls aguivalent antior arisiher brand oplion,

COUNTY PROPOBAL: 10/3072012
DADE-COUNTY POLICE BENEVOLENT ASSOCIATION - SUPERVISORY URNIT
OCTOBER 14,2011 lo SEPTEMBER 30, 2614



The County agrees that 20142 calendar vear group health insurance premium rates shall
remain in effect forthe 20132 calendar year as follows:

~—Wodical ok BLWeskiy Employes
_Plan . o Premiums Current
Employes Only ' _.$0.00
HiEh HMO. Employee + Spouse/Demestic Partner $208.36 |
= Emplovee + Childiren) _ _$180.17
| Family ' ' $287.77
‘| Employee Cnly $14.90
POS | Employee + Spouse/Diomestic F’artner ‘ $344.54
S § Enployee + Child(ren) . _ _ -§285.86 |
| Family | $595.59 |
Emnloyee Only . _ $0.00 '
Ve 1 Employee + Spouse/Domestic Pariner _ $196.42
L HMO - TE poves s Child(ren) $169.83
| Famity $271.486

By June 30:2013, if the County projects that the average increase for dependents’ premiyms
listed above will increase by more than 10% in plan vear 2014, then the Union shall have the
fght to re-ppen this Article to negotiate a plan redesign as the means of ameliorating the
increase jo-‘the amployees.

otwamgtand ng_any_provisions to the contrary, in the event that durtng the term of this

Agreernent another collective bargatning unit negotiates and/er receives better group heaith
insyrance -eimployes premium contributions or bensfits within the Madical Plans, then the
employees represented by the Police Benevolent Association - Supervisory. {nit shall be

entitied. to_receive those befter premiums or benefits, For purposes of this provision, the
decision_of #ny collective_bargaining ugit pursuant to 4 ratification election to actept a 20%
increase in hi-weekly emploves premiums for plan year 2013 in lleu of the above |i listed co-pays
shail not constitute better benefils unter the Medical Plans,

For_calendar year 2014, the County shall seek proposals from qualified Instirance -cartiers
hrough _competitive process in_order to provide bargaining unit_members with health
insurance apﬁcns that provide benefits actuarially equivalent fo_the benefits provided by the the
County's self-insured plan, If the competitive selection process produces one or more insurance
carriers_aualified o offer an actuarally equivalent plan to County_employees, at a cost
advantape to employees, the County shall offer at least one such pian: to members of of this unit
as an_glternative to the County's self-insured plan. The Couniy's average per emploves

_ ontr;butign ;o any glternative plan shall be the same as its average per employee contribution

COUNTY PROPOSAL: 10/30/2012
BADE-CQUNTY POLICE BENEVOLENT ASSOCIATION - SUPERVISORY UNIT
OCTOBER 1, 201110 SEPTEMBER 30, 2044



Dade-Cotinty Police Berélolent Association Miami-Dade ‘County, Florida.
Supervisory Unit
By: L - By: C:%«“,
John Rivera, President ~EaEs Amezﬁounty Mayor
For Dade-Céunty Police Benevolent Association ForMiami-Dade Codnty, Florida
Witnessd:
o £y e :
Date: / o- 50—/ ~ Date; I D,/ 20'/ | 2.

GOUNTY PROPOSAL; 10/30/2012
DARE-COUNTY POLICE BENEVOLENT ASSCCIATION ~ SUPERVISORY UNIT
OCTOBER 1, 2014 o SEPTEMBER 30, 2014

e s e e et e g T e amaeat e ¢ et



ARTICLE 80 GROUP HEALTH/LIFE INSURANCE

With-the-exception-of-legislativel-mandated-changes-to-health-bensfitsthe-Gounty-and-the
Unler-shall-ro-sper-this-Agreomentto-disouss-the-redesign-of-the-County's-health-plan-for-plan
.MWWWMWWMWW%
ertributiens:

Health insurance plan benefits shall remain the same as stipulated in calendar vear 2012 with
the_exception_of leqislatively. mandated_changes and co-pays for provider servicss anid
prescriptions, as detalled below. The following table yeflects the co-pays for provitler services

and presoriptions i Ift the County's Group Health Insurange plan for plan year 2013;

_ HIGHHNMG T 2013 Plan Year Co-pays
Primary Care Fhysician (PCP)' §15 T
Specialist® ' $30
Prescriptions-30-day supply _ )
-Generic” . $15
"Praferred Brand” ' 325
Non-Preferred Brand” ' $35
Mall Order (90-day supply) 2 co-pays for a 90-day supply
POS 2013 Pian Year Co-pays
Primary Care Physician (PCP)' o $18 ' ‘
“Bpecialist” . %30
Prescriptions (30-day supply) '
Generic’ $15
“Preferred Brand® . $25
Non-Prefarred Brand® ' $35 -
Mail Order (90-day supply) S 2 oo -pays for a S0-day suppiy
____ LOW HIO _ 2013 Plan Year Co-pays
| Primary Care Fhysician (PGP)" T $30
Spetialist” _ L ~$48
Proscriptions-30-day supply ' .
Generle® e ' _ §20
Preferred Brand' ' - 535
‘Non-Preferred Brand” _ ' _ $65 _
Mait Order{20-day supply) ~ 2.co-pays for a 90-0ay supply

P

Y BOP co- pay applios [0 Mertal & Nervous, Substance Abuss, aid Chi ropraclic services
2 Spaelu!lst ‘co-pay includes Therapy Cphys}cal spieach, ele.) and specialist such as Obstelrics, Cardlolagy, and Orhopadics, sl.
* Gerierle: Genaric.medications corlain dentcal active ingrediants, hava the same Indicalion for use, meat tha $ama fianufackiring
_standards. and are identlcal in strongth and dosage form as brand name maglcations.

% Dretaired: These sre typically brand name medications znd'are In the middle rangs for sut-of-pockat expanse. ‘Thiése medicatlons
1yp:caliy b 1ot hava s genare eqlivalent.

* Now:Prefaried; These are non-prefarred brand medicatlons and are:in the highst range for oul-of-pockal expense. These
migtications lypically have a generic equivalent andiot ancther brand option.

COUNTY PROPOSAL: 10/30/2012.
DADECOUNTY POLICE BENEVOLENT ASSOCIATION ~ SUPERVISORY UNIT
OCTORER ¥, 2011 to'SEPTEMBER 20, 2014



The County agrees that 20142 celendar year group health insurance premium rates shall
remain in effect for the 20132 caiendar year as follows:

Medical Tiet Ei-Weekly Employes

Plait . _ Promiums Curtent

_ ' Employee Only _ $0.00
! o Emplovee + Spouse/Domestic Partner » $208.35
1= : Ernployee + Child{ren) _ ' . $180.17
Family ‘ . $_2B-7_,7?_

Emploves Only _ 1 $14.80

i Employes + Spouse/Domestic Parlner , $344.64
D Employee + Child(ren} e . $285.86,
Family $595.59

Employeé Only ' $0,00

- Employoe + Spouse/Domestic Pardner $1496:42
LowHNMO I nioyee + Childtren) _ _ $169.83
Family $271.36

By June 30 2013, if the County vrojects that the: average increase for dependsnts’ premiums.
listed abiove will increase by more than_10% In vlan year 2014, then the Union shall have the
right 1o re-open this Article to negetiate a plan tedesion as the meaps of ameliorating the

ingrease to the employaes,

Notwithstanding any orovigions to the contrary, .in the event that during the term of this
Agrsement another collactive bargaining unit_negotiates andior receives better group health
insurance emplovee prefnium contributions or henefits within_the. Medical Plang, then the.
smployees_represented by the Police Benevolent Association - Supervisory Unit shall be
entitled to recelve those befter premiums or benefits, For purposes of this provision, the
decision of any collective bargaining unit pursuant to_a ratification_election to aceept a:20%
increass.in blweekly emplovee premiums for plan year 2013 inlley of the above listed. co-pays
shallviot constitute better benefits under the Medical Plans.

For calendar year_ 2014, the County shall seek proposals frohn qualified Insurance. cartiers
thrcugh ombetitive . process in order to provide bargaining unit_members_with heaith
insurance ont ons that provide benefits actuartally sguivalent to the benefits provided by the
County's seif-insured slan. if the competitive selaction process produces one or more Insurance
caftiers c:uatfﬁeci fo_offer an actuarlally_equivalent plan to County emplovees, at a cost

dvantage to emiplovess, tha County shall offer at least one sych plan 16 members of this unit
as._an alternative to the County’s selfinsured plah. The County's average per employee
contribution to any -alternative plan shall be.the same ag its average per_employee sontributlion
toward its s&if-insured plan,

COUNTY: PROPOSAL: 10/30/2012
DADE-COUNTY POLIGE BENEVOLENT ASSOCIATION - SUPERVISORY UNIT
GETORER ¢, 2011 to SEPTEMBER 30, 2014
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Dada-County Police Benevolent Associatlon
Bupervisory Unit

By £

John Rivera, ?_’Zsident
For Dade-Co

Witness:

nly Police Benevolént Association

Date: 3 /‘9"}/’/?’/

COUNTY PROPOSAL:10/30/2012

Miami-Dade County, Florida

Cafi County Mayor
l“or Mnaml Dade Ooumy, Florida

Witn@éézmj .

vater___10 1291 2.

DARE-COUNTY POLICE BENEVOLENT ASSOCIATION ~ SUPERVISORY UNIT

OCTOBER 1, 2011 lo:SEPTEMEER 30, 2014
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