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Resolution approving and
ratifying amendment of the
Collective Bargaining
Agreement between Miami-
Dade County, the Public

Health Trust and the Service
Employees International Union
(SEIU), Local 1991 — Attending
Physicians

The accompanying resolution was prepared and placed on the agenda at the request of Prime

Sponsor Chairwoman Rebeca Sosa.
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Please note any items checked.

“3-Day Rule” for committees applicable if raised
6 weeks required between first reading and public hearing

4 weeks notification to municipal officials required prior fo public
hearing

Decreases revenues or increases expenditures without balaneing budget
Bu‘dget required
Statement of fiscal impact required

Ordinance creating a2 new board requires detailed County Mayor’s

/ report for public hearing

No commitiee review

Applicable legislation requires more than a majority vote (i.e., 2/3’5 R
3/5’s ___, unanimous ) to approve

Current information regarding funding source, index code and available
balance, and available capacity (if debt is contemplated) reguired




Approved Mayor Agenda Item No. 5(3)
Veto 2-4-14
Override

RESOLUTION NO.

RESOLUTION APPROVING AND RATIFYING
AMENDMENT OF THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN MIAMI-DADE COUNTY, THE
PUBLIC HEALTH TRUST AND THE SERVICE EMPLOYEES
INTERNATIONAL UNION (SEIU), LOCAL 1991 -
ATTENDING PHYSICIANS
WHEREAS, the Public Heath Trust (“PHT™) has declared impasse in negotiations
regarding the employees five percent (5%) contribution to health care (hereinafter referred to as
“Employee Contribution™); and
WHEREAS, this Board conducted public hearings and acted on January 16, 2014, to
resolve such impasse; and
WHEREAS, The President and staff of the PHT have negotiated in good faith with
representatives of SEIU, Local 1991 — Attending Physicians, which is the duly certified
collective bargaining agent representing employees employed by the PHT; and
WHEREAS, in the event that this Board’s January 16, 2014 action resolving the impasse
does not become effective, the parties agree to amend the 2011-2014 SEIU, Local 1991
Collective Bargaining Agreement for Attending Physicians by providing an immediate reduction
of the Employee Contribution to two percent (2%), and refund the three percent (3%) difference
to January 1, 2014 and close the reopener on merit and COLA for the 2013 — 14 fiscal year; and
WHEREAS, the amendment further provides that the remaining two pércent (2%)

contribution by employees to health care will be eliminated on the first pay period after

September 30, 2014; and
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WHEREAS, the parties agree to use their best efforts to mutually agree upon the Select
HMO insurance plan for the health plan year starting January 1, 2015 or other mutually agreed
upon efficiency projects; and

WHEREAS, the tentative agreement entitled “In the Matter Of The Contract Reopeners
Between SEIU Local 1991 and the Public Health Trust” dated January 21, 2014 that provides for
the foregoing is attached hereto and made a part hereof; and

WHEREAS, on January 27, 2014, the Board of Trustees of the PHT adopted Resolution
No. 01/14-005, to approve the agreement of the parties to resolve the collective bargaining
reopeners and to amend the 2011-2014 SEIU Collective Bargaining Agreement,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board approves and
ratifies the Public Health Trust recommendations for resolving the collective bargaining
reopeners for the reasons set forth hereinabove and in the attached Memorandum from the
President and CEO of the Public Health Trust. Further, this Board approves and ratifies
amending the Collective Bargaining Agreement by and among Miami-Dade County, and Public
Health Trust, and the Service Employees International Union (SEIU), Local 1991 — Attending
Physicians for the period of October 1, 2011 through September 30, 2014 as reflected in the
attached tentative agreement.

The Prime Sponsor of the foregoing resolution is Chairwoman Rebeca Sosa, It was

offered by Commissioner , who moved its adoption. The motion was
seconded by Commissioner and upon being put to a vote, the vote was
as follows:
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Rebeca Sosa, Chairwoman
_ Lynda Bell, Vice Chair

Bruno A. Barreiro Esteban L. Bovo, Ir.
Jose "Pepe" Diaz Audrey M. Edmonson
Sally A. Heyman Barbara J. Jordan
Jean Monestime Dennis C. Moss
Sen. Javier D. Souto Xavier L. Suarez

Juan C. Zapata
The Chairperson thereupon declared the resolution duly passed and adopted this 4™ day

of February, 2014. This resolution shall become effective ten (10) days after the date of its
adoption unless vetoed by the Mayor, and if vetoed, shall become effective only upon an
override by this Board.

MIAMI-DADE COUNTY, FLORIDA

BY ITS BOARD OF

COUNTY COMMISSIONERS

HARVEY RUVIN, CLERK

By:
Deputy Clerk

Approved by County Attorney as

to form and legal sufficiency. E")})_f(\

Eric A. Rodriguez




Jackson

HEALTH 8YSTEM

Miracles made cﬂ:uég

TO: Majdeh L. Khagan, Chairperson
and Members, Fiscal Subcommitiee
FROM: Carlos A. Migoya
President & Chief Executive Officer
DATE: January 27, 2014
RE: Resolving Collective-Bargaining Impasse and Clesing Confract Reopeners with SEIU Local 1991

— Attending Physicians

Recommendation
1t is recommended that the Public Health Trust Board of Trustees (PHT) approve this resolution recommending that
the Miami-Dade Board of County Commissioners {BCC) resolve the collective-bargaining impasse and close the
contract reopeners for the merit salary increases and cost-of-living adjustment (COLA) between the PHT and the
Service Employees Internativasl Union Local 1991 — Attending Physicians (SEIU), by approving and ratifying the
fotlowing:
¢  Reducing the employees’ contribution toward the cost of group health insurance from 5 percent fo 2
percent of base wages, effective Janvary 1, 2014, and refunding the 3 percent difference retroactive to that
effective date; and
¢  Terminating tho yemaining 2 percent contribution, effective at the end of FY.2013-14 on September 30,
2014,

Scope
The impact of this agenda item affeots afl fill-time and part-time employees of the Jackson Health System that ars

members of the SEIU Local 1991 — Attending Physicians bargaining umit.

Fiscal Impaet/Funding Seurce
The fiscal impact of this concession for Service Employees International (SEIU) Local 1991 — Attending Physicians

would be $470,120 for FY 2013-2014. It would be funded from opcrating revenues as part of regular salary
expenses. In no event would capital revenues — including proceeds from any general-obligation bond — be used to
fund this contract amendment.

Track Record/Monitor
Monitoring of labor contracts is overseen by Maria Huot-Barrientos, Senior Vice President and Chief Human
Resources Officer.




Background
On Agpril 12th, 2012, the BCC ratified the successor 2011-2014 Collective Bargaining Agreement between the PHT

and SEIU. The agreement provided for a 5 percent contribution of base wages toward the cost of group health
insurance, The 2011-14 collective bargaining agreement also provided for the 5 percent contribution to terminate on
Janwary 1, 2014, but left the PHT the right to reopen the colleetive bargaining agreement, in advance, for the
purposes of negofiating whether these reductions will he continued for the contract’s final yesr. The agreement also
provided for the right to reopen the agreement to negotiate merit and COLA increnses to base salaries. The PHT
requested to reopen both provisions of the coniract and scheduled negotiation sessions with the union in thoss areas.

With good-faith negetations unable to produce a mutual agreement, ihe parties declared impasse over the
continuation of the healthcare contribution through the third year of the 2011-14 agreement, The Collective
Bargaining Agreement stipulated a waiver of the special magistrate process that allowed for the dispute to be
directly submitted to the BCC for resolution.

On December 5, 2013, the BCC voted to discontinwe the contribution, but that vote was subsequently vetoed by the
County Mayor. The veto was sustained despite a BCC attempt to overlurn it, requiring the BCC to again take action
to resolve the impasse,

On January 16, 2014, the BCC again voted to eliminate the contribution, and the County Mayor publicly discussed
his intention to again veto the decision.

The parties scheduled a negotiation session to again attempt to resolve the impasse and close the reopeners by
mutual agreement. Both sides delermined that it is in the best interest of Jackson Health System to phase out the
contribution. The fentative agreemeni recommended here would reduce the contribution from 5 percent to 2 percent
effective January 1, 2014, with the 3 percent difference being refunded to employees retroactive to that effective
date. The remaining 2 percent contribution would be eliminaied at the end of FY 2013-14 on September 30, 2014,

The proposed agreement would also help Jackson continue to recruit and refain industry-leading healthcare
professionals, especiatly in light of the fact that merit and COLA increases to base salary have been suspended for
four years.

In light of the direct fiscal impact this would have on the PHT budgets for FY 2013-14 and beyond, the proposed
agreement includes provisions for both parties to use their best efforts to increase enrollment in the Select HMO
Plan offered to PHT employees, which represents potential cost savings. In addition, the parties agreed to
collaborate on effictency projects.

Terms of Apreement
This is a three year contract for the period of Qctober |, 2011 through September 3G, 2014,

Article XXXIV - Group Insurance

»  The five percent (5%) contribution towards health cate would be immediately reduced to 2 percent, and the
three percent (3%) difference would be refunded going back to January 1.

s On September 30, 2014, the remaining two percent (2%) employee contribution towards the cost of health
care will be eliminated.
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RESOLUTION NO. PHT 01/14 - £05

RESOLUTION AMENDING THE 2011-2014 COLLECTIVE BARGAINING
AGREEMENT AMONG MIAMI-DADE COUNTY, THE PUBLIC HEALTH TRUST AND
THE SERVICE EMPLOYEES INTERNATIONAL UNION (SEIU), LOCAL 1991, -
ATTENDING PHYSICIANS REGARDING THE FIVE PERCENT (5%) EMPLOYEE
HEALTH CARE CONTRIBUTION

{Carlos A. Migoya, President and CEQ Public Health Trust, Jackson Health System)

WHEREAS, the President and staff of the Public Health Trust have negotiated in good faith with
representatives of SEIU, Tocal 1991 — Attending Physicians, which is tlte duly certified collective bargaining agent

representing employees employed by the Public Health Trust (hereinafier referred to as "PHT"); and

WHEREAS, PHT has declared impasse in negoliations regarding the employees five percent {5%)

contribution to health care (hereinafter referred to as “Employee Contribution™); and

WHEREAS, the parties desire to amicably resolve the impasse and close the reopener on the Merit and

COLA for 2013-2014 fiscal year

WHEREAS, the parties agree by amending the 2011-2014 SEIU, Local 1991 Collective Barpaining
Agreement for Attending Physicians by providing an immediate reduction of the Employee Contribution to two

percent (2%), and refund the three percent (3%) difference to January 1, 2014; and

WHEREAS, this amendment further provides that fhe remaining two percent (2%) contribution by

employees to health care will be eliminated on the first pay pericd after September 30, 2014; and

WHEREAS, the partics agree to use their best efforts to mutually agree upon the Sefect HMO insurance

plan for the healih plan year starting January 1, 2015 or other mutuaily agreed upon efficiency projects
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The forepoing resohution was offered by Irene Lipof and the inotion was seconded by Marcos F. Lapeiuc
as follows; '

Joe Arriola Aye
Michael Bileca Aye
Mojdeh L. Khaghan Aye
Marcos Jose Lapeiuc Aye
Trene Lipof Aye
Darryl K, Sharpton Aye

The Chairperson thereupon declared the resolution duly passed and adopted this 27" day of January 2014,

PUBLIC HEALTH TRUST OF MIAMI-DADE COUNTY  FLORIDA

BY: \QM Y ‘;ﬁvfl’%@lﬂ

Irene Lipof, Secretary

Approved by the Miami- %Cm fy Attorney’s Office as to form
and legal sufficiency &
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WHERLAR, the partics are swrienily in e opaier negolialions reparding o COLA for 1Y
232004, the restaration of step ireeenses, and e contivuation of the 5% health msurance
coniribution afler muary 1, 2014:

AN WHEREAS the pmties wish fo resolve these open ifoms;

NOW THEREFORE, the pairties sgrec as follows:

EMPLOYUEE LIBALTILINSURANCL CONTRIBUTION

I thie eveut the Mayor vetous the Mimni-Dade Coanly Commission’s January (0, 2014,
resolution of the impasses between SEIU Local 1991 and the PITT, and the Commisgion is
unable to averrids the veto, then effective Tannary 1, 2014, the SBIU barpaining unit metmbers’
confvibution of live percent (5%) of base wages towneds lht? cosl of coverage for group hoaith

“insyrance as sel forth in Asticle XX1 (RN), Article XX (Professionals) and Article XVII
{Ateiding Physicisns) of the Collective Bargaining Agreements {CBAs), will be reduced to two
percent (2%) of bage wapes, This two peccent {2%) contibution of base wages towards the cost
of coverngte for group health inswrance will be eliminated effective Seplember 30, 2074, In
recognition of the reinstalement of the remaining 2% healthcave coniribution eifeclive September
30, 2014, the parties agree {o use their best efforts lo mutvally agree upon a Sclect Plan healih
Ansurance plan for the healih plan year starting January 1, 2015, or other mutually agreed upon
elficicncy projects, SIIU 'i)argaining untt meinbers will not receive n cost of Hving adjustment
(COLA) or merit inetense for the 2013-2014 fiseal yonr.

in the event the Mayor docs not veto the Miami-Dade Counly Commission’s January 16,
2014 resolution of the impasse belween SEIV Local 199 and the PHT, ot the (30111111i§;si0ax is

able to oveniide he veto, then this Agreement shall be null and void and of no eifeet, )\} /
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Furthermore, i Hae svent the neton of the ayoar i veloing the Comdasion™s sesoelution
of any of the inpieses between The County or PHT ad iy Tabor orpanization regarding the
continuation of the 5% bage wage contribution woward groop health insmnee gy e!cics’minpd foboe
untiwiul by PERC or uny coust of compelent jurisdicton, thes this Agreement shalt be null and
void and SEIU bmgaining vnit members shall be entitled to the reinstatement ol the ful} 5%

health cave contribution relroactively to fanvary 1, 2014,

Rervice Binployeos Infernational Union, Public Health Trost/Miami-Pade County
locai 1991

By: 4% .fl£§ (el bt e WA 1 (Z'!‘f{"{?? |
*erISEIU Looal 1991 )

Yor tho PHT

Date: |2 - L Dale: j _?/f ! { L/
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