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Date: January 12, 2016 _
Supplement to

To: Honorable Chairman Jean Monesti Agenda Item No. 1(G)2

From: Carlos A. Gimenez ~
Mayor
Subject: Social Equity Statement for Ordinance Greating Article X of Chapter 11A of the Code

establishing paid parental leave for Miami-Dade County and Public Health Trust
employees

The proposed Ordinance creates Article X of Chapter 11A of the County Code establishing paid parental
leave for Miami-Dade County and Public Health Trust employeas for the purpose of caring for his or her
newborn, newly-adopted, or newly-placed foster child or children.

Establishing paid parental leave for County and PHT employees will specifically benefit eligible employees by
providing them with up to six (8) weeks of paid [eave at 100 percent of base wages for the first two (2) weeks,
75 percent of base wages for the following two (2) weeks, and 50 percent of base wages for the remaining
two weeks.

The benefits of paid parental leave extend beyond positive financial outcomes for County and PHT employees
and include broader, non-monetary benefits to the entire community. Paid parental leave can increase female
jabor force participation, making it easier for women to stay in the workforce after giving birth, which
contributes to economic growth, and can encourage men to take leave fo serve as caregivers, which has a
number of positive effects for families. Providing paid parental leave can also improve the health and well-
being of both the parent and the child, which provides significant public health benefits.

Edward Marquez \ U
Deputy Mayor ’
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