MEMORANDUM

Agenda Item No.  11(A)(11)

TO: Homnorable Chairman Jean Monestime DATE:
and Members, Board of County Commissioners

FROM: Abigail Price-Williams SUBJECT:
County Attorney

November 15, 2016

Resolution approving and
ratifying an amendment to the
2014-2017 collective bargaining
agreement among Miami-Dade
County, the Public Health Trust
and the American Federation of
State, County and Municipal
Employees Union Local 1363
regarding salaries and group
health insurance

The accompanying resolution was prepared and placed on the agenda at the request of Prime

Sponsor Commissioner Audrey M. Edmonson.
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TO: Honorable Chairman Jean Monestime DATE: November 15, 2016
and Members, Board of County Commissioners

SUBJECT: Agendaltem No, 11(A)(11)

Please note any items checked.

“3-Day Rule” for commitiees applicable if raised
6 weeks required between first reading and public hearing

4 weeks notifieation to municipal officials required prior to public
hearing

Decreases revenues or increases expenditnres without balancing budget
Budget required

Statement of fiscal impaet required

Statem ent of social equity required

Ordinance creating a new board requires detailed C‘uunty Mayor’s
report for public hearing

‘/ No committee review

Applieable legislation requires more than a majority vote (i.e., 2/3°s ,
3/5’s ___ , unanimous ) to approve

Current information regarding fanding source, index code and available
balanece, and available capacity (if debt is contemplated) required



Approved Mayor Agenda Item No.  11(A)(11)
Veto 11-15-16

Override

RESOLUTION NO.

RESOLUTION  APPROVING AND RATIFYING AN
AMENDMENT TO THE  2014-2017 COLLECTIVE
BARGAINING AGREEMENT AMONG MIAMI-DADE
COUNTY, THE PUBLIC HEALTH TRUST AND THE
AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL ~ EMPLOYEES  UNION  LOCAL 1363
REGARDING  SALARIES AND GROUP  HEALTH
INSURANCE

WHEREAS, the President and staff of the Public Healtli Trust (hereinafter “PHT™) have
negotiated in good faith with representatives of \American Federation of State, County and
Municipal Employees Union, Local 1363 (hereinafter “AFSCME Local 1363”) which is the duly
certified collective bargaining agent representing certain einployees employed by the PHT; and

WHEREAS, the agreement contained a reopener provision that allowed the parties to
initiate negotiations to amend the collective bargaining agreement during its term; and

WHEREAS, the parties have negotiated in good faith to reach a tentative agreement to
close the reopener negotiations on salaries and group health insurance for the 2016-2017 fiscal
year; and.

WHEREAS, the parties agree to amend the 2014-2017 AFSCME Local 1363 collective
bargaining agreement by providing a 2 percent increase to base pay beginning the pay period
inclusive of October 1, 2016; and

WHEREAS, the parties also agree to amend the 2014-2017 AFSCME Local 1363
collective bargaining agreement by providing a 2 percent increase to base pay beginning the pay

period inclusive of September 30, 2017, and
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WHEREAS, this amendment further provides that all bargaining unit members of
AFSCME Local 1363 hired prior to October 1, 2016, shall be paid a one-time lump sum payment
in the amount of 2.25 percent of their base pay for total hours worked excluding overtime during
fiscal year 2015-2016; and

WHEREAS, the parties also agree to amend the 2014-2017 AFSCME Local 1363
collective bargaining agreement by modifying the group insurance plan as outlined in the
accompanying memorandum and its attachments which are incorporated by reference herein; and

WHEREAS, the tentative agreement entitled “Negotiations Between American
Federation of State, County and Municipal Employees Union, Local 1363 and Public IHealth
Trust/Jackson Health System, AFSCME Proposal” dated October 19, 2016 that provides for the
foregoing is attached to the accompanying memorandum and incorporated by reference herein;
and

WHEREAS, on October 26, 2016, the Board of Trustees of the PH'T adopted Resolution
No. PHT 10/16-059, to approve thé agreement among the parties to amend the 2014-2017
AFSCME Local 1363 collective bargaining agreement; and

WHEREAS, this amendment to the provisions of the collective bargaining agreement
was ratified by the union on October 27, 2016; and

WHEREAS, chapter 25A of the Code of Miami-Dade County provides that the PHT
shall not be authorized to enter into an agreement with a labor union or other organization
representing employees without first having obtained the approval of the Board of County

Commissioners (“Board™); and
5
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WHEREAS, in addition, Miami-Dade County and the PHT have a joint employer
relationship for collective bargaining purposes under state public employee relations laws,
chapter 447, Florida Statutes, as determined by the Florida Public Employees Relations
Commission; and

WHEREAS, as such, the PHT does nof have the independent authority to enter into or
amend labor agreements, and the County, as a matter of state law, is a party to and is bound by
the agreements with the PHT’s labor unions; and

WHEREAS, this Board desires to approve and ratify the amendment to the collective
bargaining agreement,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board approves and
ratifies the amendment to the collective bargaining agreement by and among Miami-Dade
County, the Public Health Trust, and the American Federation of State, County and Municipal
Employees Union, Local 1363 for the period of October 1, 2014 through September 30, 2017,
which is attached to the accompanying memorandum and incorporated by reference herein.

The Prime Sponsor of the foregoing resolution is Commissioner Audrey M. Edmonson.
It was offered by Commissioner , who moved its adoption. The motion
was seconded by Commissioner and upon being put to a vote, the vote
was as follows:

Jean Monestime, Chairman
Esteban L. Bovo, Jr., Vice Chairman

Bruno A. Barreiro Daniella Levine Cava
Jose "Pepe" Diaz Audrey M. Edmonson
Sally A. Heyman Barbara J. Jordan
Dennis C. Moss Rebeca Sosa

Sen. Javier D. Souto Xavier L. Suarez

Juan C. Zapata
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The Chairperson thereupon declared the resolution duly passed and adopted this 15" day
of November, 2016. This resolution shall become effective upon the earlier of (1) 10 days after
the date of its adoption unless vetoed by the County Mayor, and if vetoed, shall become effective
only upon an override by this Board, or (2) approval by the County Mayor of this Resolution and
the filing of this approvai with the Clerk of the Board.

MIAMI-DADE COUNTY, FLORIDA
BY ITS BOARD OF

COUNTY COMMISSIONERS
HARVEY RUVIN, CLERK

By:
Deputy Clerk

Approved by County Attorney as %
to form and legal sufficiency.

Eric A. Rodriguez



MEMORANDUM

Date: October 2.8, 2016

To: - Honorable Chairman Jean Monestime
and Members, Board of Comty Commissioners

From Joe Arriola ' ( ',
Chairman, Board of Trustees of the Pub_lic Health Trust J}'“{ SVaie
Subject: Amendment to the 2014-2017 American Federation of State, County and Municipal

Employees Union, Local 1363 (AFSCME) Collective Bargaining Agreement
Regarding Salaries and Group Health Insurance :

Recommendation

Tt is recommended that the Miami-Dade Board of County Commissioners (Board) ratify an
amendment to the 2014-2017 American Federation of State, County and Municipal
Employees Union, Lecal 1363 (AFSCME) collective bargaining agreement among
Miami-Dade County, the Public Health Trust and the American Federation of State,
County and Municipal Employees Union, Local 1363 (AFSCME). The amendment and

its supporting documents are attached to the PHT Board of Trustees Resolution Na. 10/16-
059, a copy of which is attached hereto.

Scope _
. The amendment affects all employees of the Jackson Health System that are represented by the

American Federation of State, County and Municipal Employees Union, Local 1363 (AFSCME)
bargaining unit. The amendment would apply to the 2014-2017 collective bargaining agreement. -

Fiscal Impact/Funding Source

The fiscal impact of the amendment would be as per below. It would be funded from operating
revenues as part of regular salary expenses. Portions of the proposed amendment will create
recurring operating costs beyond the FY 2016-17 budget. These expenses are offset by health

" insurance changes that reduce benefit costs by $5,765,764 across 2ll insured employee groups. .

Track Record/Monitor '
Monitoring of labor contracts is overseen by Juhe Stanb, Senior Vme President and Chief Human
Resources Officer.

Backeround

- The 2014-2017 American Pederation of State County and Municipal Employees Union, Looal
1363 (AFSCME) coltective bargaining agreement provided for a reopener to negotiate salary
increases and group insurance plan design and premium contributions for the 2016-~17 pian years.

7
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AFSCME requested to reapen this provision of the contract. With good-faith negotations, the
parties were able to reach a tentative agreement that provides for a number of changes, the most
substantial of which include:

All bargaining unit members would receive a 2 percent increase to base wages beginning in
the pay period inclusive of October 1, 2016.

All bargaining unit members would receive an additional 2 percent increase to base wages
beginning in the pay period inclusive of September 30, 2017.

Upon ratification of this resolution, all bargaining unit members who were hired pnor to
.October 1, 2016 would receive a one-time lump sum payment equivalent to 2.25 percent of -
their base pay for total hours worked excluding overtime with the exception of scheduled
overtime.

The biweekly premium for the Select HMO Single Coverage would increase to $15 dollars
biweekly.

The biweekly premiums for employes-only coverage for both the Point of Service (POS)
and Standard HMO health insurance plans would increase to $100 and $75, respectively.
The dependent biweekly premiums for both the Standard HMO and the POS group health
,Insurance plans would increase by 10 percent.

Member responsibility for emergency-room visits, pharmacy benefits, and both inpatient
and outpatient services at non-Jackson facilities would change as detailed in the attached
coverage SUmMmary.

Co-pays for Jackson-affiliated providers would be reduced on all medical plans as detailed
in the atfached coverage summary.

Select Plan participants electing to use Jackson services Would have access o a concierge
service, as already provided for participants of the Jackson First plan.

A Health Care Committee would be created to monitor the utilization, cost and
effectiveness of the group health insurance plans, as well as to create and implement a
wellhess program.

Tn light of the direct fiscal impact this would have on the PHT budgets for FY 2016-2017 and
beyond, the amendment includes provisions for both parties to use their best efforts to increase
enrollment in the Jackson First and the Select MO Plans, which.represent cost savings and
potentjal volume increases for Jackson programs. In addition, the partics agreed to collaborate on
the creatlon ofa wellness program.

Amendment Approved by PHT Board of Trustees '

On October 26, 2016, the PHT Board of Trustees adopted Resolution No. 10/16-059 approving the
amendment to the 2014-2017 collective bargaining agreement among Miami-Dade County, the
. Public Health Trust of Miami-Dade County and AFSCME Local 1363 and forwarding the
amendment to the Board of County Commissioners for ratification.

Union Ratification, _
On October 27, 2016, the AFSCME Local 1363 bargaining unit ratified the amendment.

p
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Agenda Ttem 4 (d)
Puklic Health Trust Board of Trustees
October 26, 2016

RESOLUTION NO. PRT i0/16 - 059

KESOLUTION AMENDING: THE 2014-2017 COLLECTIVE BARGAINING AGREEMENT AMONG

MIAMI-DADE COUNTY, THE PUBLIC HEALTH TRUST AND THE AMERICAN EEDERATION OF

STATE, COUNTY ANP MUNICIPAL EMPLOYEES LOCAL 1363 REGARDING BALARIES AND
GRUUP HEALTH INSURANCE

(]

(Carloy A. Migoya, President and Chief Executive Officer, Jacksor Healh Systens)

WHEREAS, the Presfdent and staff of the Public Health Trust have pegotinted in good faith with
representatives of the Amerfcan Fedecation of State, County and Municipal Employees Loeal 1363 (*AFSCME"),
which is the duly certified collective bargaining agent representing employees employed by the Public Health

|
Trust; and

WHEREAS, the parties agree to smend the 20142017 AFSCME collective bargaliing agreement. (the
#2014-2017 AFSCME Collective Baxgaini;lg Agreement™) by providing 2 two percent (2%) iricresse to. base pay
beginning the pay perfod inclusive,of: October 1, 2016: and

WHEREAS, the parties also agree-to amend the 20 14-20.1'?‘AFSCM'E Collective Bargaining Agreerient
by previding a two percent (2%%) incroase to base pay beginning ihe pay period inclusive of September 30, 2017;
and

WHEREAS, the amendment further provides fur payment o all bargaining unit members hired priar to
Oetober 1,2016, a one-tinie lump. sum payitient in thi amount of two and ‘@ quarter- percent (2.25%} of their base
pay for total hours worked excluding overtime during fiscal year 2015-2016; and

WHEREAS, the parties also agree to amend the 2014-2017 AFSCME Collective' Bargaining. Agresient to
pragify the Grqup Insueance Plan as outlined in the accompanying memorandurm and its attachments; and

"WHEREAS; the amendment to the 2014-3017 AFSCME Collective Bargaining Apreement is scheduled for

union ratification en Jotober 27, 2016; and
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-Page 2-

WHEREAS, becausé of the time semsitivity of this matter, the Presidént recommends that the Board of
Trustees «f the Public Health Trust approve tlie amendment to the 2014-2017 AFSCME Collectivé Bargaining
Agteetnent contingent upon AFSCME’s ratification on October 27, 20t6.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE PUBLIC HEALTH
TRUST'OF MIAMEDADE COUNTY, FLORIDA, that this Board hereby sceepts the amendimernitto the Amerlean
Fedoration of State;, County and Municipal Employess Local 1363 Collective Barzaining Agreement among Miami-
Dade County, the Public Health Trust, and thé American Federation of State, County and Munivipal Employees

Local j363. for the period of October 1, 2014 through September 30, 2017 and forwards the amendment to the

Miarai-Dadé County Baard of County Commissioners for ratificaticn.
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“Thé Toregaing resclution was offered by Carlos Tryjilio and the 1notion was seconded by Mojdeh L.
Khaghanas follows:

o

Jae Arriola Ave
William J. Hefférnen Aye.
Majdek L, Khaghan Aye
Irene Lipaf Absent
Carlas Trujillo Aye
"Roberi Zarco Aye

Thié Chairperson thereupon declared the-resclutips ped this 26™ day of October 2016.

PUBLIC HEALTH| TRUST QE.MIAMI-DADE GOUNTY, FLORIDA.

BY;

Joe Arrials, Chairman

,Appmvad. by the Miam1~Dade Co ity Attorney’s Office ax to furm
" and legal sifficiency g
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TO: Joe Arriola, Chaitman
and Members, Public Health Trust Board of Trustees

FROM: Carlos A, Migoya
President and Clrief Executive Officer
DATE: * Ocober 26, 2016
RE: Amendinent Lo the 2014-2017 American Federation of State, County and Municipal Employees

Local 1363 Collective Bargﬂimng Agreement Regardmg Salarfes and Group Health Insurancs

Rerominendation

Staff recommends that the Public Health Trist Board of Trustess (Trust Board) apprave this resalution
recommending that-the. Miami-Dade Board of Cuunty Commissioners {(BCC) amend the 2014-2017 Amerigan
Federition of State, County and Municipal Employees Union, Local 1363 (APSCME) collective bargaining,
agreemehl among Mitmi- Dade County, the Public Health Trust and AFSCME,

Seopg

The firdpased sinendment affects all employees of the Jackson Health System that are represented by the AFSCME
bargalning unit. The amendiment would apply to a contract effective-from Qotober 1, 2014 through September 3q,
3017,

- Figcsl Tmpact/Funding Source

The fisial ipact of thix proposed amendment would be as per below, Iy would be funded from oparating revenues:
a5 part of regular saliiry expensess Portlons of the proposed winenditent will redte regurring operating aosts beyord
the FY 201617 budget, These expentes are offsot by health insurance chianges that reduce beneflt costs by
$5,765,764 across all insured employes groups.:

Track /Monitoy:
Momtnrmg of labor contracts Is overseen by Julie Staub, Senior Vice Pres1dent and Chief Human Resources Officor.

Background

The 2014-2017 AFSCME collective bargaining ugreement provided for n reopener to negetiate salary [ncreases and:
groitp iksurance-plan. design and premium sontributions for the 20L6-17 plan years. AFSCME tequested to reopen

‘this provision of the contract, With good-faith negotations, thé parties were &ble 1o reach a tentative Bgreement that

provides for a number of changes, the tmost substantial of which Include:,

¢ All bargaining unit members would veoeive a 2 percent Ittcrease o base wages beginning in the pay period
inclusive of October- |, 2018, {projected expense in FY 2017 of $2,857.614)

«  All bargaintig anit mentbiers would receive an additional 2 peicent increase to base wages heghming in the
pay period inclusive of September 30, 2017, (projested expense; In FY 2018 of $2,914,766)




& Upoti ratification of this resohition, all bargaining unit members who weére hived prior to October 1, 2018
would receivia one-time lump sut payment equivaleitt fo 2.25 percent of their basa pay for total hows
worked extluding overtiite with the exoeption of seheduled overtime, (projected expense in FY 2016 of
$3,214,816)

¢ The biweekly premiunt for the Select HMO Sinple Coverage would increase to $15.00 dollaes hiweekly.

» 'The biweekly premiumns for &mp!nyee-unly coverape for bath the Point of Service (POS) and Standard
HMO health insurance plans would lncrease to $100 and §75, tespectively,

¢ The dependent:biweekly premiums for both the Standard HMO and the POS group health inserance plans
woufld increase by 10 percent,

»  Member responsibility for emerpency-roodn visits, pharmacy beriefits, and both.inpatient and-outpatiesit
services at non-Jackson facilities woutd change as detdfled in the uitached Goveragk SUmmary.

»  Co-pays‘for Jackson-affiltated providérs woitld be reditced oni-all medieal platis as detailed in the sttached
povernge sutmimary.

¢ Select Plan participants. electing to use Jackson services would have access fo a coneierge service, n3
already provided for participants of the Jackson First plan,

« . AHealth Care Committes would be created to monitor the utilization, cost and effectiveness of the group
health insugance plans, ag well-as to create and implement a wellness program,

In light of the direct fiscal tmpact this would have on the PHT budgets for FY 20162017 and beyend, the proposed
agreement Includes provistans for both-parties to vise their best efforts to increase enrollment in the Jackson First and
the Select HMO Plans, which represent cost-savings and polentlal volume incragses for Jackson programs, In
addition, the partiss agreed to collaborate on the ereation of a wellness program,




Negotiations Between:
AMERICAN FEDERATION OF STATE, COUNTY, & MUNICIPAL EMPLOYEES
(AFSCME) LOCAL 1363 and
PUBLIC HEALTH TRUST/JACKSON HEALTH SYSTEM
AFSCME 1363 Proposal — October 19, 2016

ARTICLE 38 Wages

A. All bargaining unit members who were hired prior to April 1, 2014 and who
are employed on September 30, 2014, shall receive a one-time lump sum paymeint
in the amount of two (2) percent of their base pay for total hours worked
excluding overtime with the exception of scheduled overtime (i.e. 4/3 emplayees),
during fiscat year 2013-2014. The lump sum payment will be made the first full
pay period following ratification by the parties.

B. he%ﬂ{a—JEhaﬂ—Md{s—l——l&Lé—eﬂieraFﬁ {ﬂﬂ%—l-&ﬁﬁﬁi%}egeﬂdﬁﬁﬂ‘b—rﬁﬁ{-%ﬂ%
ﬁﬁeﬂﬁﬂ%@%ﬁ—}%%&—ﬁe##h&%—l(%?—hﬁﬁedf

[ All currently emploved barg LdlIllJl.':‘. il members who were hired prior to
October [. 2016 shall receive a one-Lne lump sum payment in the amousnt ol
two and one guarter (2.75%) percent of their base pay for iotal hours worked
excluding overlime wiih the esception of scheduled overlime (i.e. 3~
employees) during fscal year 2015-2016. Pavroeai shall be made in the frst
full pay period following rafification by the pariies,

Beginning in the pav period inclusive of October 1. 2016. all full-thie and
parl-time balgamma unit employees will recelve a two (2) percent wage
increase,

1~

Beginning in the pay period inclusive of September 30, 2017, all fuli-lime and
 part-Hme barpaining unil employees mll receive a (wo (2) perceni wage
increase. : ~

(5]

4, The parties agree that this is a une-ume noh- pleu,dc,m setimg amecmsnl and
thal:

a. The iutent of ihis sgreement is Lo structure e pavment of the PHT
. COLA in a manner that meeis or exceeds the COLA paid to the other
Miami- Dade County Bargaining Units,

b. The PHT agrees that neither the disbursement nor Hmine of any of the
above referenced paviments will be used in determinine future COLAg
ot base wage increases for fiscal year 2017-2018 or beyond.

Vs



The Trust agrees that there shall be no selective wage adjustments for any
classifications covered by this Agreement, other than those specified, unless it
shall first meet and consult with the Union concermng the amount of such
adjustments and the reason therefore.

| W Mw% o hu,c; Lo f DKUT//)ML e

Viviens Du{on-Shml : Michelle Kligman, MS, Psy.D
ATSCME 1363 President ' Vice President
e ‘ 7 7 - Human Resources Capital Mgt
/ q/ ~ Jackson Health System

/9



Negotiations Between: .
AMERICAN FEDERATION OF STATE, COUNTY, & MUNICIPAL EMPLOYEES
(AFSCME) Locat 1363 and
PUBLIC HEALTH TRUST/JACKSON HEALTH SYSTEM
AFSCME 1363 Proposal — October 19, 2016

ARTICLE 54 GROUP HEALTH INSURANCE

The Trust agrees to offer at least one heaith insurance plan at no cost o

employees for single coverage. No employer contribution shail. be made for dependent 7

coverage, Frust'scontrbutionfor-group-health-insurance shall not exceed the ameount it
sentribttes-towatd single employec—severage—and no—conlributionshalt be—made—for
dependent-coverage:

- The parties agree that bargaining unit employees will be offered the opportunity
to become members of a qualified Health Maintenance Organization. and a Point of
Service Plan pursuant to law and in accordance with all rules, regulafions, and
procedurss pertaining thereto prescribed by the employer and the qualified Health
Maintenance Crganization.

The Trust's flexible benefits program wili remain in effect during the term of this
Coliective Bargaining Agreement. The parties agree that bargaining unit employeas will
be offered the opportunity to participate pursuant to law and in accordance with all rules,
regulations, and procedures pertaining thereto prescribed by the employer and the
Internal Revenus Code.

1. The Trust's Group Health Insurance will be a Point of Service/Managed
Haalth Care Group Insurance Plan.

2. For Plan year 20452017, all eligible bargaining unit members will enjoy
- the same health insurance benefits under the same conditions as are
applicable to all other eligible employees of the Public Health Trust

Copies of the plan designs and cost structures are attached to this.
Agreement as an addendum Ihe\ceaﬁepiep?&an yea#s%@i@and—%—’;—? .

deductibles: . Copies of the 2017 plan designs and cost structures
for_all plans offered to eligible bargaining unit members are
attached fo this Agreement as an addendum, iiicluding employes
premium contributions, co-pays, deductibles, RX benefits, etc. In
addition to the PCS plan, the PHT wilt continue to provide a Select
Network/Managed Health Care  Group. insurance Plan, the

Standard HMO Plan and the Jackson First Group Insurance Plan.
The biweekly premium for the Select HMO Single Coverage will

" increase to fifteen (815) dollars biweekly.  Part time employees with
benefits who consistently work 30 or more hours per week, and part time
employees assigned to a 3/2 schedule that average 57 % hours bi-
weekly, are eligible for participation in the PHT's health plans.

/&



3. JACKSON FIRST PLAN OPTION

Eligible Jackson Health System employess will continue to be given the
option of enrolling in the Jackson First health insurance plan, in addition to the
cutrent available options. This Plan is voluntary and available to any bensfits-
eligible employee and their dependents. There will be no co-pays andfor
deductibles for services parformed at Jackson facilities (except urgent care,
emergency care_and Pharmacy Services, which-wouldrisrar the sther HMOplan
ee~pays}; or by any physician with admitting privileges at Jackson Health System.
For individual employees electing the employee only option there w;ll be no
premium coniribution for the term of the agreement. :

Jackson First plan participants and Select Plan participants electing to use
Jackson services shall also have access to a concierge service that is a

“»  dedicated telephone line for scheduling eppointments_for Jackson Haallk Systein
providers, It is the intent of the partiss that emplayees selecting the Jackson First
plan have access to a primary care physician within 48 hours of requesting an
appointment, and have access to a specialty physician within seven (7) days of
requesting an appointment.

4. The parties will create a Health Care Committee comprised of two (2)
members appointed by management and two (2) members appointed by the
Union. The Commitiee witl meet monthly, and shall be provided any and all
available information necessary to monitor utilization, cost, and effectiveness of
the plans. n addition, thé cornmittes will collaborate to implement programs and
activities which encourage employees to improve their heallh and overall well-
being through health and financial education, communications and activities that
support healthy lifestyles with the goal of the creation of an employee wellness
program and an on-site emplovee health clinic. The commiftee will work 1o create
an emphasis on wellness from a prospeciive that promotes overall ba[ance
awareness, and well- bemq 20 employees can thrive in work and life.

/7



Proposed 2017 Coverape Summary

Plan

Select HIMOD

Standard HMO /P08 In Networlc POS Out of Networls

5260 Deduerible Individwal/ $500 Famnily

PCF Copay 515
Specialist Copnyr 530
[Prevendve Servites $0
Pediatridan %15
TMoutlne Physical g0
Obstelrlonl/Gynecological 0
AMarernity 30
Preven mi_gﬂ_uomﬂna\mnv Smeare $0
Inpatient Facility Services 80

Newworl includes 27 hospitals and over 7,000
phyafeione. All AvMed pardelpaling providess in the
tandard network with admitting peivileges at one o iths
" 27 coveted hospltals are alro covered in the Select,

Key Nebwark Differences

ﬁ,ﬁd_..m hospitels excluded ont the Seleer Flanand ' oo .
} dependents ourside thy nrmwork area theouph the | Provides access to any physicisn or accredited hospital

0% after dedurible far ali §ervcss

L) n el
| FIMO. Cavers pavtielpaies In the Tri-county ases. Does PHCS network. ﬁw“ﬂh“_u_n.“ﬁw,ﬁw From Homs oussideaf the necwork.
not inclode Micklus Childien's Hospial, Clevetand i 3
Clintc, Mevey, Hinlesh, Aventorn and Palmetm, %

Lirganc Care Copay §25 325 550 ™~
ER Copuy S50 Wnfred AR minEd- s bk 108/ Waived if Adloniygd-(525 4
OF Surgery Copay 1nace, 2 " 0% after dedctitle for afl Services

* 15,7580 (555 FronansIan [ ‘
e Copxy 5 RS D0 afies dedutsible
Sporialg R B iR . T
Drug and Aleshal Treatment:
?vﬂ_aem. i ua 0. T0% wfiee dedugtible for all Services
Curpatient 815 u,ﬂm * ) ‘
Mentnl and Nervous Disarders: .
Lnpat : a 0 i
Ow”_ﬂn.“”nun M_m Mnm . T0% after deductible far gll Services
Dhurable Medical Equipraent (DME) 50 $50 T0% afrer deductble

. N e e - . [T L LR A I e

Out of Pocker Muox:

51,500 per fndividual fne cap on dependent) and $1,600 /83,000 fop Ry

A

* 50 capags for generic medicadens under Jecksan First Pan for vmployes asing JHS main 2Ampny speclaley pharmacy

%

\lfﬂ.fﬂw,HL ¥ .
fw October 18, 2015



Healtheare Preminm Comparison

Plan Tier 2016 Biweekly Preminm 2017 Propased Biweeldy
. Pretninm,
.. |Employee Ounly ¥ - |% -
7. |Employee + Spouse b3 12000 % 120.00
o | Employee + Child(ren) $ 10500 | § 105.00
" |Family $ 16000 | § 160.00
; Employee Only L3 - i , 15.40
Select HMO Employee + Spouse § 165.99 | § "165.09 o
Ermployes + Child{ren) ¥ . 140.93 1 § 140.93
[Family 3 ! 23611 1% 236.11
Employee Gnly $ 5000 [ 75.00 | J//
; Employee + Spouse ¥ 20835 3% 229.19
: Standard HMO - )
: : Employee + Child(tex) $ 180.17 | & 198.19
Family 3 T8 316,55
Employee Only ¥ 75003 100.00
ﬂ POS Employes + Spouse $ 34454 | £ 378.99
; Employee + Child(ren) § 2886 | % 331445
; Farmily $ 59550 5 85515

R e S L AT R

/ﬁ
7%

Dy
M@

October 18, 2016



Reduced Copays at JHS Providers

PCP Copay
Specialist Copay

Pediatrician

Obstetdral / Gynecological
Maternity

Surgical Procedure

Inpatient Facility Services

OF Surgery Copay

Drug & Alcohol Outpatient
Mental & Nervous Inpatient
Mental & Nervous Oﬁaum.mmbn

Jackson First Plan Select Plan Standard/ POS Plan
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