
Recommendation 
It is recommended that the Board of County Commissioners (Board) approve and ratify the attached 
Memorandum of Understanding (MOU) to implement a 1% Pay Adjustment between Miami-Dade County 
(County) and the Dade County Police Benevolent Association – Rank/ File and Supervisory Units (Union). 

On October 16, 2020, the Union notified the County that the Rank/File and Supervisory Units had ratified 
the attached MOU.   

Scope 
The impact of this agenda item is specific to sworn law enforcement personnel certified in compliance 
with the requirements of Chapter 943 Florida Statutes and who are covered by the collective bargaining 
agreement between the County and the Union. 

Fiscal Impact/Funding Source 
The impact associated with the provisions included in this agreement is estimated at $6.1 million.  The 
Coronavirus Aid, Relief and Economic Securities Act (“CARES”) Relief Fund is the intended source of 
funding for this MOU. 

Track Record/Monitor  
Tyrone W. Williams, Director of Labor Relations and Compensation for the Human Resources 
Department, monitors and oversees the administration of this Memorandum of Understanding (MOU). 

Background 
At the April 7, 2020, Board of County Commissioners meeting, the Board adopted a motion that directed 
the County Mayor or County Mayor’s designee to negotiate with the appropriate collective bargaining 
units for a temporary pay supplement for sworn personnel in the Miami-Dade Police Department and 
Miami-Dade Corrections and Rehabilitation Department for the duration of the County’s Coronavirus 
Disease 2019 (COVID-19) State of Emergency. At the special meeting of the Board held on August 24, 
2020, the Board adopted Resolution No. R-785-20 approving an amount not to exceed $16,000,000.00 
in funds made available through the CARES Act to provide temporary hazardous duty pay supplement 
for all County and municipal first responders and sworn County corrections officers in geographic Miami-
Dade County. 

On August 28, 2020, the County and the Union conducted and concluded negotiations regarding the 
provisions of the attached MOU.  

This MOU to implement a 1% Pay Adjustment is before the Board for final approval and ratification, is 
the product of good faith negotiations between the County and the Union. The MOU recognizes the 
services provided by the public servants of these bargaining units while ensuring the continued delivery 
of quality services to the residents of Miami-Dade County in a fiscally responsible manner.  Due to the 
current state of affairs, COVID-19 public health emergency first responders have expanded their duties 
with an increased exposure to COVID-19.  The CARES Act provides a relief fund to State, Local, and 
Tribal governments which is intended to assist in responding to the COVID-19 public health emergency. 
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Both the County and the Union would like to effectuate this benefit through the funding provisions of the 
CARES Act to the applicable bargaining unit members/employees.   
 
Term 
The MOU provides the pay adjustment retroactive to March 1, 2020 and through the length of time the 
COVID-19 public health emergency declaration remains in effect or December 30, 2020, whichever 
comes first.   
 
 
Attachment 
 
 
 
 
____________________________ 
Edward Marquez 
Deputy Mayor 
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Approved       Mayor Special Item No. 11
10-26-20 Veto __________ 

Override __________ 

RESOLUTION NO. ________________________ 

RESOLUTION APPROVING AND RATIFYING THE 

MEMORANDUM OF UNDERSTANDING TO 

RETROACTIVELY IMPLEMENT A TEMPORARY ONE 

PERCENT PAY ADJUSTMENT BETWEEN MIAMI-DADE 

COUNTY AND THE DADE COUNTY POLICE 

BENEVOLENT ASSOCIATION – RANK/FILE AND 

SUPERVISORY UNITS  

WHEREAS, at the April 7, 2020, Board of County Commissioners meeting, the Board 

adopted a motion that directed the County Mayor or County Mayor’s designee to negotiate with 

the appropriate collective bargaining units for a temporary pay supplement for sworn personnel in 

the Miami-Dade Police Department and Miami-Dade Corrections and Rehabilitation Department; 

and 

WHEREAS, at the special meeting of the Board held on August 24, 2020, the Board 

adopted Resolution No. R-785-20 approving an amount not to exceed $16,000,000.00 in funds 

made available through the Coronavirus Aid, Relief, and Economic Security Act to provide this 

temporary hazardous duty pay supplement for County and municipal first responders and sworn 

County corrections officers in geographic Miami-Dade County; and 

WHEREAS, the Mayor and the Police Benevolent Association – Rank/File and 

Supervisory Units, representing employees working in the Miami-Dade County Police 

Department, and the Miami-Dade Corrections and Rehabilitation Department, have concluded 

negotiations and have executed a Memorandum of Understanding (MOU) to implement a one 

percent Pay Adjustment attached to the Mayor’s memorandum, which is incorporated herein; and 
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WHEREAS, under Florida law, the MOU is not binding on the public employer until such 

agreement is ratified by the public employees and the legislative body of the public employer; and 

WHEREAS, on October 16, 2020, the Union notified the County that the MOU was 

ratified by the Rank/File and Supervisory bargaining units; and 

WHEREAS, the Mayor recommends ratification of the MOU for the reasons set forth in 

the accompanying memorandum and its attachments, a copy of which is incorporated herein by 

reference; and 

WHEREAS, this Board desires to ratify the MOU and to accomplish the purposes outlined 

in the Mayor’s memorandum, 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY 

COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board approves and 

ratifies the Memorandum of Understanding to retroactively implement a temporary one percent 

pay adjustment by and between Miami-Dade County and the Dade County Police Benevolent 

Association – Rank/File and Supervisory Units, for the period retroactive to March 1, 2020 and 

through the length of time the coronavirus disease 2019 public health emergency declaration 

remains in effect or December 30, 2020, whichever comes first, which is attached to the Mayor’s 

memorandum and incorporated by reference herein. 

The foregoing resolution was offered by Commissioner        , 

who moved its adoption.  The motion was seconded by Commissioner  and 

upon being put to a vote, the vote was as follows: 
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Sen. Javier D. Souto Dennis C. Moss 

Xavier L. Suarez 

The Chairperson thereupon declared this resolution duly passed and adopted this 26th day 

of October, 2020.  This resolution shall become effective upon the earlier of (1) 10 days after the 

date of its adoption unless vetoed by the County Mayor, and if vetoed, shall become effective only 

upon an override by this Board, or (2) approval by the County Mayor of this resolution and the 

filing of this approval with the Clerk of the Board. 

MIAMI-DADE COUNTY, FLORIDA 

BY ITS BOARD OF 

COUNTY COMMISSIONERS 

HARVEY RUVIN, CLERK 

By:________________________ 

      Deputy Clerk 

Approved by County Attorney as 

to form and legal sufficiency.  _______ 

Eric A. Rodriguez 
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Audrey M. Edmonson, Chairwoman 

Rebeca Sosa, Vice Chairwoman 

Esteban L. Bovo, Jr. 

Jose “Pepe” Diaz 

Eileen Higgins 

Joe A. Martinez 

Daniella Levine Cava 

Sally A. Heyman 

Barbara J. Jordan 

Jean Monestime 




