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CLERK OF THE BOARD
OF COUNTY COMMISSIONERS
MIAMI-DADE COUNTY, FLORIDA

Date: April 3, 2012

Memorandum

To: Honorable Chairman Joe A. Martinez

and Members, Board of County Commissioners

From: Carios A. Gimenez,
Mayor

MIAMIDADEY!
COUNTY

Agenda Item No. 14(A)(1)

Subject: Resetution Approving and Rafifying Execution of the 2011-2014 Collective
Bargaining Agreement among Miami-Dade County, the Public Health Trust
and the American Federation of State, County and Municipal Employees

(AFSCME), Local 1363

Resolution No. R-325-12

The attached item is being placed on the Board of County Cemmissioners’ agenda at the reguest
of Marcos Jose Lapciuc, Chairman of the Financial Recovery Board of the Public Health Trust

(Trust).

tn the Trust Memorandum for this item, Chairman Marcos Jose Lapciuc, has requested that the
requirements of Resolution No. R-130-06 be waived to place the Collective Bargaining Agreement
for the AFSCME, Local 1363 before the Commission so that the Trust can realize the savings

contained therein.

This Agreement is subject to ratification by the AFSCME, Local 1363 membership on April 2,
2012 and is being submitted to the Board of County Commissioners for ratification.

County Manager/ Deputy Mayor



(Revised)

TO: Honorable Chairman Joe A. Martinez DATE: " April 3, 2012
and Members, Board of County Commissioners

&~

FROM:  R. A. Cdevas, Jr! SUBJECT: Agendaltem No. 14(A) (1)
County Attorney

Please note any items checked.

"3-Day Rule" for committees applicable if raised
6 weeks required between first reading and public hearing

4 weeks notification to municipal officials required prior to public
hearing

Decreases revenues or increases expenditures without balancing budget
Budget required
Statement of fiscal impact required

Ordinance creating a new board requires detailed County Manager's
report for public hearing

No committee review

N

Applicable legislation requires more than a majority vote (i.e., 2/3’s s
3/5’s , unanimous ) to approve

Current information regarding funding seurce, index code and available
balance, and available capacity (if debt is contemplated) required



Approved
Veto

Override

Mayor Agenda Item No.

4-3-12

RESOLUTION NO. R-325-12

RESOLUTION APPROVING AND RATIFYING EXECUTION
OF THE  2011-2014 COLLECTIVE  BARGAINING
AGREEMENT AMONG MIAMI-DADE COUNTY, THE
PUBLIC HEALTH TRUST AND THE AMERICAN
FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES (AFSCME), LOCAL 1363

14(A) (1)

WHEREAS, this Board desires to accomplish the purposes outlined in the accompanying

memorandum, a copy of which is incorporated herein by reference,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY

COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board hereby

approves and ratifies the execution of the attached 2011-2014 Collective Bargaining Agreement

among Miami-Dade County, the Public Health Trust and the AFSCME, Local 1363, in

substantially the form attached hereto and made a part hereof. The provisions of Resolution No.

R-130-06 requiring that any contracts of the County with third parties be executed and finalized

prior to placement before the Board are waived at the request of the Trust for the reasons set

forth in the Trust’s Memorandum.

The foregoing resolution was offered by Commissioner

who moved its adoption. The motion was seconded by Commissioner

and upon being put to a vote, the vote was as follows:

Lynda Bell

Jose "Pepe" Diaz

Joe A. Martinez, Chairman absent
Audrey M. Edmonson, Vice Chairwoman aye
Bruno A. Barreiro nay Lynda Bell aye
Esteban L. Bovo, Jr. absent Jose "Pepe" Diaz aye
Sally A. Heyman aye Barbara J. Jordan aye
Jean Monestime aye Dennis C. Moss absent
Rebeca Sosa aye Sen. Javier D. Souto  gye
Xavier L. Suarez aye



Agenda Item No. 14(Aa) (1)
Page No. 2
The Chairperson thereupon declared the resolution duly passed and adopted this 3rd day
of April, 2012. This resolution shall become effective immediately upon approval and signature
by the Mayor after its final adoption, or, if not signed or vetoed by the Mayor, ten (10) days after
the date of its final adoption. If vetoed, this resolution shall become effective only upon an

override by this Board.

MIAMI-DADE COUNTY, FLORIDA
BY ITS BOARD OF
COUNTY COMMISSIONERS

HARVEY RUVIN, CLERK

B Christopher Agrippa
y:

Deputy Clerk

Approved by County Attorney as , ,
to form and legal sufficiency. A &( {o-}/

Lee Kraftchick
William X. Candela



1611 N.W 120h Avenue,
Miami, Flavida 3313641096

MEMORIAL TOSPITAL
Jackson Health System

Datc: March 29, 2012

Tao: Honorable Carlos A, Gimenez, Mayor
Miami-Dade County

Fron: Marcos Jose Lapciue, Chainman
Public Health Trust, Financial Recovery Board

Subject: Resolution Approving and Ratifying Excoution of the 2011-2014 Collective
Bargaining Agreement among Miami-Dadc County, the Public Health Trust and

the American Federation of State, County and Municipal Employces (AFSCME),
Local 1363

I respectfully request that the attached ilem be placed on the Board of County
Commissioners’ agenda for its next mecting. I have requested that the requirements of
Resolution No. R-130-06 be waived to place the Collective Bargaining Agreement before the
Commission so that the Trust canrealize the savings in the Agreement,

On March 29, 2012, the Financial Recovery Board passed and adopted resolution No.
PHT 03/12-030 accepting the 2011-2014 Collective Bargaining Agreement for AI'SCME, Local
1363, subject to a vote for ratification by the membership of AFSCMI, Local 1363 on April 2,
2012.

This Collective Bargaining Agreement is a product of good faith negotiations between
the Trust management negotiating team and the respective tabor organization. AFSCME
leadership andt management both recognize the financial challenges represented by this
Collective Bargaining Agreement. The parties have agreed to work collaboratively o address
these issues.

The Financial Recovery Board reconunends that this Collective Bargaining Agreement
be approved by the Board of County Commissioners for ratification.

Marcos Jose Lapeiue, Chairman
Public Tlealth Trust, Financial Recovery Board

An Bgual Opportanity Biployer



'?Ej E;I;m 1611 NAWV 12th Avenue,
1,11 B TRUST Migmi, Floricda 331361096

MEMORIAL HOSPITAL
Jackson Health Systeim

Date: March 29, 2012

To: Honorable Joe A, Martinez, Chairman
and Members, Board of County Comimissioners

I'rom: Marcos Jose Lapciuc, Chairman
Public Health Trust, Financial Recovery Board

Subject: Resolution Approving aud Ratifying Tixecution of the 2011-2014 Collective
Bargaining Agreement among Miami-Dade County, the Public Health Trust
and the American Federation of State, County and Municipal Employees
(AFSCME), Local 1363

RECOMMENDATION

Tt is reconunended that the altached 2011-2014 Colleclive Bargaining Agreement among Miami-
Dadc County, the Public 11calth Trust and AFSCME, Local 1363 be approved and ratified by the
Bourd of Counly Commissioners,

On March 29, 2012, the Financial Recovery Board passed and adopled Resolution No. PHT
03/12-030 accepting the 2011-2014 Collective Bargaining Agreement for the AFSCME, Local
1363. The Collective Bargaining Agrcement is subject lo a vote on April 2, 2012, for ratification
by the membership of AFSCMTE, Local 1363.

This Collcctive Bargaining Agreement is a product of good faith negotiations between the Trust
management negotiating team and the respective labor organization. The union and management
both recognize the financial challenges represented by this Coellective Bargaining Agreement.
The parties have agreed 1o work collaboratively to address these issues.

I respectfully request that the requirements of Resolution No. R-130-06 be waived to place the
Colleclive Bargaining Agreement helore the Commission so that the Trust can realize the
savings in the Agresment,

BACKGROUND

Collective bargaining negotiations produced the attached Collective Bargaining Agreement
which is subject to a vote on April 2, 2012 for ratification by the membership of AFSCML,
Local 1363, "The Financial Recovery Board of the Public Health Trust accepted the Collective
Bargaining Agreement al its meeting on March 29, 2012, pursuant to Resolution No, PHT
03/12/030, a copy of which is altached hereto, and is now being submitted for your approval.
The following is a summary of the primary contractual changes affecting the 4,243 bargaining
unit employees covered by this Collective Bargaining Agreement.

An Equal Opportonliy Employer



Term of agreement: Three (3) year contract for the period of October 1, 2011 through September
30, 2014,

IR

Article 6 — Grievance Procedure
Section 11 - Language amended to make written reprimands appealable 1o Step 3 but not
subject to arbitration.

Article 10 — Labor-Management Committece
Department — Increase frequency for Labor Management Commitiee ieetings from
quarterly to monthly.

Article 16 — Regular Part-Time Status

Effective upon ratification, step increases will be suspended for twenty-six (26) pay
periods, Re-opener Lo occur no later than June 1, 2012 to determine whether fo reinstate
slep increases for the following twenty-six (26) pay periods. Step increase automatically
restored no later than September 30, 2014.

Article 21 - Vacancies, Transfers and Reassignments, Unit Mergers and Filling
Vacancics

Section 2 — Reassignment procedure changed from unit and classification seniority to
hospital-wide seniority

Article 23 —~ Layoffs, Recall and Recniployment Rights

Section I — Procedurce
subsection C - Trust agrees to simultaneously send notice to the Union by email
or fax
subsection D — Temporary Relief (TR) and Pool no longer have to be terminated
prior to laying off a full time or regular part time employee
subsection If — Included language for bumping in inverse order of seniority based
on date of hire
subsection K — in addition to previous language making union stewards the last to
be laid off in their classifications, union stewards will now also be the last to
bump in their classificalions.

Section 2 — Reeall
subscction A — Added language to allow laid off employees to update the Human
Resources Department when skills have been enhanced during the
recall period. This may allow employees to qualify for other
classifications within the bargaining unit.

Section 3 - Furloughs
subscction A — Effective April 1, 2012, furloughs will be suspended through the
end of {iscal year 2013, If financially necessary to implement system
wide furloughs, it must be approved by the FRB (or PHT members)
after notice and public hearing.



subsection 13 — If practical, 60 days notice to be provided to Union of furlough
decision and 21 days notice to cmployees to be furloughed.

subscetion C — This will now be considered the status quo after the expiration of
the collective bargaining agreement unless the union provides sixty
(60) days notice prior to the expiration expressing the desire to revert
back to the original language on furloughs.

Article 24 — Vacation and Leave
Section 1 - Personal Leave Day Program
subsection A -- Reduces timeframe to request Icave for more than three (3) days
from sixty (60) days (o forty (40} days.
subsection D — PL accrual shall be reduced by .02304 hours per pay period.
During the first (5) years of employment employees will earn up to
approximately 23 PL days per year (earnings arc based upon hours
worked during a pay period).

Section 2 — Extended Iliness Leave Program

subsection E — Changes the payment for extended illness from the employee’s
regular shift rate of pay to base rate of pay.

subsection I1 -- Payout for extended illness will be frozen at the current payout
schedule and those employed as of October 1, 2011 will be
grandfathered into the extended illness program. Upon separation,
the payout will be at the employce’s then-current base rate of pay in
accordance with the schedule and up to a maximum of 1,000 hours.

Section 3 - Vacation Requests — Reduces the timeframe for vacations to be
submitted from sixty (60) days to forty (40) days

Section 4 — Funeral Leave — Changes language from Funeral leave to Bereavement leave
and eliminates language that employces actually attend the funeral

Article 28 — Leave with Pay
Section 6 — Administrative T.eave — Bliminates the annual holiday administrative day.

Article 29 — Leave of Absence without Pay

Leave of absence extensions beyond one yeat now require Division VP and HR VP
approval, Previous language required similar approval after the initial period regardless
of length of time of the leave,

Employees would also be allowed to maintain forty (40) hours in their personal leave
bank while on approved Icave without pay.



11,

12,

I3.

14,

15,

Article 32 — Overtime Compensation

Eliminates daily overtime pay for work performed in excess of the normal workday.
Effective upon ratification, authorized overtime will only be paid for all work performed
in excess of forty (40) hows per week, Also adds language that volunteers will be sought
in any overtime situation and in the event there are not sufficient volunteers, overtime
will be assigned on a rotational basis.

Article 38 — Wages

¢ Effective upon ratification, employees will return one and half percent (1.5%) of the
COLA received on July 1, 2011, by having their pay reduced by that amount;

e Re-opener by either party by May 1, 2012, regarding potential COLA increases for
the next fiscal year;

e Re-opener by cither party by May 1, 2013, regarding potential COLA iucrcases for
the next fiscal year,

Article 39 — Step Plan

LEffective upon ratification, siep increases will be suspended for twenty-six (26) pay
periods. Re-opener to occur no later than June 1, 2012, to determine whether to reinstate
step increases for the following twenty-six (26) pay periods. Step increase automatically
restored no later than September 30, 2014.

Article 41 — Tool Allewance
Added Transport Repairman as classification to receive tool allowance of $210 per year.

Article 42 — Uniform Allowance and Safety Shoes

Added safety boots to the following clagsifications: Maintenance Mechanics,
Electricians, Plumbers, Refrigeration Mechanics, Hospital Automated Systems
Technicians, Welders, Painters, Plasterers, Power Systems Technicians, Biomedical
Equipment Technician I, Biomedical Engineering Technicians, Compuler Operator
assigned to Engincering Services and Procurenent Technician assigned lo Engineering
Scrvices.

Article 50 — Night Shift Pay Differential and Weekend Differential

Effective upon ratification, language amended to reflect $1/hr premium for employees
“floated” to another facility outside their home campus, Premium pay is only for hours
worked away from the home campus.

Article 54 — Group Health Insurance

Section 2, 3, 4 & 6 — The PITT’s $5 bi-weekly flex dollar contribution, $10 bi-weekly
fiex dollar comtribution and the $1,000 annual Flex Benefits Plan
contribution will be suspended apon ratification through September
30,2014,

Five Percent (5%) pre-tax health insuwrance confribution to be
continued until January 1, 2014, when they will be remstated with
PHT right to re-open the agreement to negotiate whethey reductions to



16,

17.

18,

19.

continue. The conlribution is based on earned wages and no
contribution is required when an employee is in “no pay” status. If a
dispute arises during the re-opener, the issue to be submitted to the
BCC is for the final resolution of the impasse.

The PHT will have the right to re-open the agreement to discuss the
redesign of the County’s Health Plan for plan yecar 2013, Union
participation will be obtained to discuss health plan provisions and
benetits, prior to cstablishing premium contributions.

Article 62 — Child Care & Elderly Care
Added elderly care to article that establishes a conmmittee to study the feasibility of on-
site centers.

Article 75~ Term of Agreement and Reopening

October 1, 2011 through September 30, 2014 and eliminates reopeners on Performance
Rased Compensation Projects, Enterprise Resource Planning for a new HR system and
personal leave/vacation cashout program.

Article 86 — Pension

Elfective March 1, 2012, the PHT Pension Plan 1o be amended (o refllect the Florida
Retirement System (FRS) changes: COLA,; definition of retirement age for new hires,
other than the increase of the minimum years of setvice requirement; calculation of
average final compensation (AFC) for new hires.

Effective upon ratification of the agrecement, employees will contribute 3% of
pensionable earnings reflecting the FRS employee contribution levels in effect at July 1,
2011 (3% of pensionable carnings on a pre-tax basis, other than per diem poal).

The Summary Plan Description for the PHT Retirement Plan will be amended to conform
to the agreement with copies to the Union,

Article 87 — Contracting and Subcontracting

LEffective upon ratification, if the PHT solicits bids from the public lo contract out
services being performed by bargaining unit members, the PHT will notify the Union. If
the County Commission decides to solicits bids from the public to contract out services
being performed by bargaining unit members, the PHT will notify the Union as soon as it
receives notice of the County Commission’s solicitation.

The PHT agrees, upon request from ihe Union, to make any and all documents available
for inspection related to the services contemplated for contracting out prior to any action
being taken. The Union may propose alternate plan which will be given reasonable
consideration.

10
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22,

Article 88 — Assignability of Contract

Amends the Article to provide that the agreement is binding upon successors and assigns
to include but is not limited to a taxing district or S01{c)(3) designated entity for the term
of the agreement. In the event of a sale, merger, assipnment or other operations transfer,
the PHT will, prior lo any transaction, inform the prospective “new employer” of the
cxistence of the agreement, provide a copy of the agreement, require as a condition of
transaction that the Union be reeognized as the collective bargaining representative and
that the new employer shall assume the agreement and provide a binding written
agreement staling thalt the Union and bargaining nnit employces are the intended
beneficiaries and provide the Union satisfactory documentation of compliance with the
aforementioned terms.

Article 89 — Full-Time Weckend Shift

Upon ratification, the PHT nmy offer employees full-time weekend positions with
employees working twelve and one half (12 4) hour shifts every Iriday, Saturday and
Sunday or Saturday, Sunday and Monday. These employees will be paid for forty (40)
hours and will accruc and receive all benefits, and rights as full-time employces.
Employces who work the weekend schedule are expected to do so for at least six (6)
continuwous months and on at least twenty-four (24) weekends. [t is understood and agreed
that full-time weekend positions shall initially be limited to cmployees currently
employed and not newly hired employces.

Article 90 — Empowerment Programs

To ensure the stability, efficicncy, and improvement of the Jackson Health Sysfem,
effective upon ratification, the PHT shall provide five hundred thousand dollars annually
to AFSCME to wark on ways to achieve these goals. Any cxpert or consultant hired by
the Union shall have access to any projects/cfforts by the Employer to enswe the
stability, efficiency, and improvement of the Jackson IMealth System, including any
planning, idea generation, analysis, decision making, mecetings, documentation and
implementation of projects, including with regard to the AOA, and shall work in
conjunction with JHS in this regard. The Iimployer shall make every reasonable effort 1o
provide all AFSCME requests for data, financial records (including underlying primary
documents), financial analyses, models, computer runs, contracts, billing, andits and
other records within 72 business hours of the request. The document shall be provided at
no charge. Such cxperts or consultants shall be provided access fo the employer facilities
and shall be provided suitable working space at the facility.

e

‘{-Z‘;%" j:\.“-‘/{‘f/—")/ ‘

Marcos Jose Lapeiue, Chairman
Public Health Trust, Financial Recovery Board

11



Jackson ERER

MEMORANDUM

TO: Chairman and Board Members

FRON: Carios Migoya, President & CEQ

DATE: March 29, 2012

SUBJECT: COLLECTIVE BARGAINING AGREEMENT BETWEEN MIAMI-DADE COUNTY, THE PUBLIC HEALTH TRUST, AND AFSCME

LOCAL 1363
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLCOYEES UNION (AFSCME), LOCAL 1363 (APPROXIMATELY 4,243

EMPLOYEES)

This memorandum summarizes the highlights of the lisled Colleclive Bargaining Agreemenl. This agreement will be ratified byr the membership of the
referenced labor arganization on April 2, 2012, Upon ucceptance by lhe Financial Recovery Board and the unign rahficatrm the Agreement will be
fonwarded to the Board of County Commissioners (BCC) of Miami-Dade Counly for ralification.

This contract Is & product of gaod falth negotiations batwsen the management negetlating team and the respective fabor organization. The union and
management both recognize the financial chaltenges representad by this centract. The parties have agreed to work collaboralwely to address these issues,

| recommend that this agreement be accepled by the Financial Recovery Board (subject to union ratification} and forwarded to he Board of Counly
Commissianers of Miami-Dade County for rafification.

TERM OF AGREEMENT: Three (3) year contrac! for the period of Octobar 1, 2011 through September 3G, 2014,

The foliowing chart represents the changes in the conteact provisions for the three (3} year period.

1. Article 6 — Grlovance Procedure
Section 11 — Language amended to make wrilten reprimands appealable 1o Step 3 but not subject to arhitration.

2. Article 10 — Labor-Management Commlitice
Departmant — Increase frequency for Labor Management Committee mestings from quarlerly to monthly.

3. Article 16 — Regular Part-Time Status
Effective upon ratification, step increases will be suspended for twenly-six {28) pay periods. Re-opener {o occur no leter than June
1, 2012 to determine whether to reinstate step increases for the following twenly-six (26) pay periods. Step increase aviomatically

restored no later than September 30, 2014.

4, Article 21 — Vacancies, Transfers and Reassigninents, Unit Mergers and Filling Vacansies
Section 2 — Reassignment procedure changed from unil and classification seniority to hospital-wide seniority

[94]

Article 23 — Layoffs, Recall and Resmployment Rights

Section 1 - Procedure
subsection C - Trust agrees to simultanecusly send notice to the Unicn by email or fax

subsection T — Temporary Relief (TR) and Pool no longer have lo be lerminated prior {o laying off a full ime or regular
part time employee

subscction E — ncluded language for bumping in inverse order of seniority based on date of hire

subseclion K - in addition toc previous langiuage making union stewards the last to be laid off in their classifications, union
stewards will now also be the last to bump in their classifications.

Section 2 - Recall
subsection A — Added language to allow laid off employees to update the Human Resources Department when skills

have been enhanced diring the recall period.  This may allow employees 1o qualify for other
classifications within the bargaining unit.

Section 3 - Furloughs
subsection A - Effeclive April 1, 2012, furloughs will be %uspended through the end of fiscal year 2013. {f financiaily

necessary fo implement system wide furloughs, it must be approved by the FRB {or PHT members) after

notice and public hearing.
subsection B - If praciical, 80 days nolice to be provided o Union of furlough decision and 21 days notice to employess to

be furloughed.
subsection C — This will now be considered the status quo after the expiration of the collective bargaining agreement
unless the union provides sixty {60) days nofice prior to the expiraiion expressing the desire to revert back

to the original language on furloughs.

8, Article 24 = Vacation and Leave

Seclion 1 — Personal Leave Day Program
subsection A~ Reduces fimeframe lo request leave for more than three (3) days from sixty (G0) days to forty (40) days.

chusarsicarlos lagotappdataVecanmicrosefiiwindoestemparary flemet Fiosicontent cullookiD?62uiimemo-cmizoya lo chalr frb-sSome agreement 2013-2014.decx

1 zpa;,!e 1013 An Equa' Oppostunily Employer



10.

1.

12

13.

15.

18,

subsection D - PL accrual shall be reduced by 02304 hours per pay pericd. During the first (5) vears of employment
employees will earn up fo approximately 23 PL days per year (earnings are based upon hours worked

during a pay period).

Section 2 — Extended lliness Leave Program
subsection E - Changes the payment for extended illness from the employee’s regular shift rate of pay lo base rale of

pay.

ubsection H — Payout for extended illness will be frozen at the currenl payout schedule and those emploved as of
Qctober 1, 2011 will be grandfathered into the extended iness program. Upon separation, the payoul
will be at the employee's then-current base rate of pay in accordance with the schedule and up lo &
maximum of 1,000 hours.

Section 3~ Vacation Requests — Reduces the timeframe for vacations to be submitted from sixty (60) days to forty {40) days
Section 4 — Funeral Leave — Changes language from Funeral leave to Bereavemenl leave and eliminates language that

employees actually attend the funeral

Article 28 — Leave with Pay
Section 6 -~ Administrative Leave — Eliminales the annual holiday administrafive day.

Article 29 —~ Leave of Absence without Pay )
Leave of absence extensions beyonhd one year now require Division VP and HR VP approval. Previous language required similar

approval after the inflial period regardless of fength of time of the leave.,

Employees would also be allowed lo maintain forly (40) hours in their personal leave bank while on approved feave wilhout pay.

Article 32 - Overtime Com pensation
Eliminates daily overlime pay for work performed in excess of the normal workday. Effective upon ralification, authorized overtime

will only be paid for all work performed in excess of forty (40) hours per woeek. Also adds language that volunteers will be sought
in any overtime situation and in the event there are not sufficient volunteers, overtime will be assigned on a rotational basis.

Article 38 — Wages
»  Effeclive upon ratification, employeos will return one and half percent (1.5%) of the COLA received on July 1, 2011,

by having their pay reduced by that amount;
» Re-opencr by cither party by May 1, 2012, regarding polential COLA increases for the next fiscal year;
+  Re-opener by either parly by May 1, 2013, regarding potential CCLA increases for the nexl fiscal year

Article 39 = Step Plan
Effective upon ratification, step increases will be suspended for twenty-six (26} pay periods. Re-opaner lo oceur no later than June

1, 2012, to delermine whether to reinstate slep increases for the following twenty-six (26) pay periods. Slep increase automatically
restored no later than September 30, 2014,

Article 41 — Tool Alfowance
Added Transport Repairman as classification to receive fool allowance of $210 per year.

Article 42 - Uniform Allowance and Safety Shoes
Added safely bools to the following classifications: Maintenance Mechanics, Electricians, Plumbers, Refrigeration Mechanies,

Hospilal Automated Systems Technlcians, Weilders, Painters, Plasterers, Power Systems Techniclans, Biomedical Equipment
Technician 1, Biomedical Engineering Technicians, Computer Operator assigned to Engineering Services and Procurement

Technician assigned to Engineering Services.

Article 50 — Night Shift Pay Differential and Weekend Differential
Effective upon ratificalion, language amended to reflecl $1/hr premium for employees “flealed” lo another facility outside their
home campus. Premium pay is only for hours worked away from the home campus.

Articte 54 — Group Health insurance

Secticn 2, 3, 4 & 6 - The PHT's $5 hi-weekly flex dollar contribution, $10 bi-weekly flex doflar conlribution and the $1,000 annual
Flex Benefils Plan conftribution will be suspended upen ralification through September 30, 2014,

Five Percent (5%) pre-tax heaith insurance contribution {o be continued unlil January 1, 2014, when they
will be reinstated with PHT right to re-open the agreemsnt to negotiate whether reductions to continue. The
conlribution is based on earmned wages and no confribution is required when an employee is in “no pay”
stalus. If a dispute arises during the re-opener, the issue o be submilied o the BCC is for the final

resolution of the impasse.

The PHT wilf have lhe right to re-open the agreement to discuss the redesign of the Counly's Health Plan
for plan year 2013. Union parlicipation will be obtalned to discuss health plan provisions and bensfits, prior
1o eslablishing premium conlributions.

Article 82 — Child Care & Elderly Care
Addod elderfy care Io arhc!e thal eslablishes a committee to study the feasibilily of on-sile centers.

Jab
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20,

21.

22,

Article 75 — Term of Agreement and Reopening
Ocicber 1, 2011 through September 30, 2014 and eliminates reopeners on Performance Based Compensation Projects,

Enterprise Resowrce Planning for 2 new HR system and personal leave/vacation cashout program.

Article BB ~ Pension
Effeclive March 1, 2012, the PHT Pension Plan io be amended to reflect the Florida Retirement System (FRS) changes: COLA;

definition of retirement age for new hires, other than the increase of the minimum years of service reguirement; calculation of
average final compensalion (AFC) for new hires.

Effective upon ratification of the agreement, employces will contribute 3% of pensionable earnings reflecling the FRS employee
confribufion levels in affect at July 1, 2011 (3% of pensionable sarnings on a pre-tax basis, other than per diem pool).

The Summary Plan Description for the PHT Retiremeni Plan will be amended to conform to the agreement with copies to the
Unrion.

Article 87 — Contracting and Subcontracting

Effeclive upon ralification, if the PHT solicits bids from the public to coniract out services bsing performed by bargaining unit
members, the PHT will notify the Union. if the County Commisslon decides to solicits bids from the public to contract out services
being performed by bargaining unit members, the PHT will notify the Union as socn as it receives nolice of the County

Commission’s solicitation,

The PHT agrees, upon request from the Union, to make any and all documents available for inspeciion reiated lo the services
contemplated for contracting out prior te any action being taken. The Union may propose alternate plan which will be given

reasonable consideration.

Article 88 — Assignability of Contract
Amends the Article to provide thal the agreement is binding upon successors and assigns o include bul is not limited fo & taxing

district or 501(c)(3) designated entity for the term of the agreement. In the event of a sale, merger, assignment or other operations
transfer, the PHT will, prior to any transaction, inform the prospective "new employer” of the existence of the agreemenl, provide a
copy of the agreemenl, reguire as a condilion of {ransaction that the Union be recognized as the collective bargaining
representative and thal the new employer shall assume the agreement and provide a binding wrilten agreement stating that the
Union and bargaining unit employees are the intended beneficiaries and provide the Union salisfactory documentation of

compliance with the aforementioned terms.

Article 88 — Full-Time Weekend Shift

Upen ratification, (he PHT may offer employees full-time weekend positions with employees working twelve and one half {12 14
hour shifts every Friday, Saturday and Sunday or Saturday, Sunday and Monday. These employees will be paid for forty {40}
hours and will accrue and receive all benefits, and rights as full-ime employees. Employees who work the weekend schedule are
expected 1o do so for at Isast six (8) continuous months and on at least {wenty-four (24) weekends. It is understood and agreed
that full-time weekend positions shall initially be limited to employees currently employed and not newly hired empioyees.

Articie 90 — Empowerment Programs

To enswe the stability, efficiency, and improvement of the Jacksen Health System, effective upon ratification, the PHT shall
provide five hundred thousand dollars annually to AFSCME to work on ways to achieve these goals. Any expert or consullant
hired by the Union shall have access {0 any projecis/efforts by the Employer io ensure the stability, efficiency, and improvement of
the Jackson Health System, including any planning, idea generation, analysis, decision making, meetings, documeantation and
implemeantation of projects, including with regard to the ACA, and shall work in conjunction with JHS in this regard. The Employer
shall make every reasonable effort to provide all AFSCME requests for dala, financial records (including underlying primary
documents), financial analyses, models, computer runs, contracts, billing, audits and other records within 72 business hours of the
request. The document shall be provided at no charge. Such experts or consuftants shall be provided access {o the employer

facilities and shall be provided suitable working space al the facility.

cusersicartos.lagoiappdalatocarricrosofiiwaciowsitemporery interret dlesteonionl pullcod2EEUIMemo-cmipoya 1o ehakt ikwfeane agreement 2011-2014.docx
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Agenda Ttem 2 (a)
Special Peblic Health Trust Financial Recovery Board
March 28, 2012

RESOLUTION NO. PHT 312~ (7 0

RESOLUTION ACCEYTING THE 2011-2014 COLLECTIVE BARGAINING
AGREERMENT AMONG MIAMI-DADE COUNTY, THE PUBLIC HEALTH
TRUST AND THE AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES (AFSCME), LOCAL 1363, AND FORWARDING
SUCH AGREEMENT TO THE MIAMI-DADE COUNTY COMMISSION FOR
RATIFICATION CONTINGENT UPON AFSCME, LOCAL 1363
RATIFICATION

(Carlos A. Migoya, President and Chicf Executive Qfficer, Jackson Health Spsiem)

WHEREAS, the President and staff of the Public Health Trust have negotiated in good faith with representatives

of the AFSCME, Local 1363, which is the duly certified collective bargaining agent representing employees employed by

the Public Health Trust; and

WHEREAS, such negotiations have resulted in a proposed Collective Rargaining Agrecment, & copy of which is
attached hereto and incorporated herein by reference; and

WHEREAS this Collective Bargaining Agreement is scheduled for Union ratification on April 2, 2612; and

WHEREAS, because of the fime sensitivity of this matter, the President recommends that the Financial Recavery
Board approve the Colicctive Bargaining Agreement contingent upon AFSCME, Local 1363, ratification on April 2, 2012;
and

WHEREAS, the President and ﬁle Fublic Health Trust Financial Recovery Board desires t9 accomplish the

purposes outlined in the accompanying memorandum and recommends acceptance of the proposed Collective Bargaining

Agreement.

NOW, THEREFORE, BE IT RESOLVED BY THE FINANCIAL RECOVERY BOARD OF THE PUBLIC
HEALTH TRUST OF MIAMI-DADE COUNTY, FLORIDA, that this Board hereby accepts the Collective Bargaining
Agrecment among Miami-Dade County, the Public Health Trast, and AFSCME, Laocal 1363, for the period of Qotober 1,

2011 through Seplember 30, 2014 and hereby forwards the agreement to the Miami-Dade County Commission for

ratification,
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Agpenda Ttem 2 (p)
Special Public Iealth Trust Financial Recovery Board
March 29,2012

Tage 2-

The foregoing resolution was offered by Mr, Nuell and the maotion was scconded by Mr. Sharplon
as follows:

Joe R. Arricla Absent
Michacl Rilcea Nay
Jonquin del Cueto Aye
Moideh L. Khaghan Ave
Marcos ], Lapchic Aye
Stephen S, Nuell Avye
Darryl K. Sharpton Aye

"I'he Chairperson thereupon declared the resolution duly passed and adopted this 29" day of March 2012.
PUBLIC HEALTH TRUST OF MIAMI-DADE COUNTY, FLORIDA.

g v . i, A
v Jeaquin del Cuetn, Secrefary

Apprave by the County Attorney-ss to form
and legal sufficiency - 4
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BETWEEN

MIAMI-DADE COUNTY, FLORIDA ;
THE PUBLIC HEALTH TRUST
AND

LOCAL 1363

AMERICAN FEDERATION OF STATE, COUNTY AND

MUNICIPAL EMPLOYEES UNION

AFL-CIO

| OCTOBER 1, 20082011
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ARTICLE1 AGREEMENT [1A)

This 2008-2011 2011-2014 Collective Bargaining Agreement is entered into by and
between Miami-Dade County and the Public Health Trust collectively, hereinafter referred to as
the Trust or Public Health Trust, and the Dade County Public Employees Local 1363, AFSCME,
AFL-CIO and is effective the beginning of the first pay period immediately following ratification of
the contrast by the Board of County Commissioners.

Ali new or amended provisions contained in this Agreement shall be effective upon
ratification, unless a different effective date is specifically provided for in the affected article.

ARTICLE2 PURPOSE (TA)

i is the purpose of this Agreement to promote and expand harmonious relationships by
providing an orderly, prompt, peaceful and equitable procedure for the resolution of grievances
between the Employer and employees represented by the Unicn; tc provide, where not
inconsistent with the Constitution, Charter, Statute, Ordinance or Personnel Rules, for the salary
structure, fringe benefits and employment conditions of the employees covered by this
Agreement. Both parties agree that they share the responsibility to provide uninterrupted care io
pafients and citizens of Miami-Dade County.

Upon ratification and approval by the Board of County Commissioners, the provisions of
this Agreement will supersede Personnel Rules or Administrative Orders and/or other rules and
regulations in conflict herewith. The Employer retains the right to establish through Administrative
Order or Personnel Rules practices or procedures which do not violate the provisions of this
contract.

All pronouns used in this Agreement shall be deemed to apply to both sexes, regardiess of
the particular gender of the pronoun actually used.

| ARTICLE3 RECOGNITION (TA)

1. The Employer recognizes AFSCME, Local 1363, as the sole and exclusive collective
bargaining representative of the employees within the Bargaining Unit covered by this
Agreement for the purpose of collective bargaining with respect to wages, hours of
employment, and cther terms and conditions of employment.

The Bargaining Unit covered by this Agreement, as stated in PERC Certificate Number
1363, is as follows:

» Included: All fulltime and reguiar part-time nonprofessional, non supervisory
operational service, administrative and office and clerical personnel employed jointly by
Miami-Dade County and the Public Health Trust.

¢ Excluded: All professional, supervisory, managerial and confidential personnel
employed by the County or the Public Health Trust of Miami-Dade County, and all other
temporary, seasonal, substitute and emergency personnel employed by the Public Health
Trust of Miami-Dade County and all other temporary, seasonal, substitute, and emergency
personnel employed by the County or the Public Health Trust (as defined in the County
and the Trust personnel rules) and all employees covered by the collective bargaining

1
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certifications, including but not limited to that of Miami-Dade County, Florida, Employees
Local 199 of the American Federation of State, County and Municipal Employees, AFL-
CIO.

2. Probationary, exempt, conditional, and regular pari-time employees shall continue to be
governed in all respects by the Code of Miami-Dade County, Florida/Public Health Trust,
Personnel Rules, Pay Plan and other regulations in effect prior to the execution of this
Agreement and there shall be no applicability of this contract or change in any of the
wages, benefits, hours, or terms and conditions of employment of such employees as a
result of this Agreement unless such applicability or changes are specifically stated in this
Agreement with reference to such employees,

3. It is agreed that if and when new position classifications are created by action of the Public
Health Trust, the gquestions of inclusion or exclusion within the Bargaining Unit shall be
settled in accordance with state law.

| ARTICLE4 NONDISCRIMINATION (TA)

There shall be no discrimination against any employee by the Employer or the Union
because of race, color, sex, creed, national origin, marilal siatus, age, disability, sexual
orientation, political affiliation, religion, Union membership, of for engaging in any lawful Union
activities.

This Article is intended solely to comply with the criteria enumerated above and applicable
Federal and State statutes.

| ARTICLES UNION DUES (TA)

1. Upon receipt of written authorization from an employee, the Public Health Trust agrees to
deduct the regular Union dues and uniform assessments of such employee from his/her
biweekly pay and remit such deduction to the Treasurer of the Union within ten (10) days of
the date of deduction.

2. The Union will notify the Public Health Trust, in writing, at least thirty (30) days prior to any
change in the amount of regular dues deduction. The Union will notify the Public Health
Trust, in writing, at least ninety (90) days prior to the date any uniform assessment will be
deducted. Uniform assessments shall be limited to one (1) request per calendar year. The
Public Health Trust, with at least ninety days prior written notice, will provide a payroll
deduction for the Union's political action committee,

3. An employee may revoke his dues deduction by providing a thirty (30) days written notice
to the Public Health Trust and the Union. Notice to the Public Health Trust alone shall not
be sufficient. Should Chapter 447.303 Florida Statutes be amended, the amendment will
supersede the applicable sections of this Article,

4, The Union agrees to indemnify and hold the Public Health Trust harmless against any and
all claims, suits, orders, or judgments brought or issued against the Public Health Trust as
a result of any action taken or not taken by the Public Health Trust under the provisions of
this Article.

| PHT Counter Proposal 3.27.2012
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5. It is agreed and understood that the Public Health Trust, through its Managers,
Department Directors, Division Directors, supervisory employees, and those employess
not included in this Bargaining Unit, will take no action to either encourage or discourage
membership in the Union. Assistance to any employee in the preparation of either Union
membership or withdrawal forms shall constitute a violation of this provision.

| ARTICLEE GRIEVANCE PROCEDURE {TA)

SECTION 1.

A grievance is a dispute between the Employer and the Union and/or the employees
concerning the interpretation or application of a specific provision of this Agreement, and such
grievance shall be processed and disposed of in the following manner:

Step 1
) An employee having a grievance andfor the employee’s Union representative shall discuss
i it with the employee’s immediate supervisor ¢f whichever (anagement parsan made e
| grievalis dedision within five {(5) working days of the occurrence or knowledge giving rise
to the grievance, whichever is later. The Employer shall respond to the employee or the
employee’s Union representative within five (5} working days after the presentation of the
grievance in Step 1.

Step 2

If the grievance is not settled in Step 1, the grievance may, within five (5) working days
after the response in Step 1, be presented in Step 2. When grievances are presented in
Step 2, they shall be reduced fo writing, signed by the grievant and/or the Union
representative and presented by the grievant and/or the Union representatlve to the
Director of Nursing/Administrator or demgnee Fomever is the lw‘:v al who
poszesses the auborily o corregl e con 5 violation or maodify the d Ny
action, after which a meeting to discuss the merits of the grievance shall be held wuthm five
(5) working days. The grievance in Step 2 shall be answered by the Employer in writing
within five (5) working days after the meeting to discuss the grievance.

o \‘_‘Hl S ks

Step 3

If the grievance is not settled in Step 2, the grievance may, within five (5) working days
after the response in Step 2, be presented by the grievant and/or Union representative in
Step 3. The grievance shall be presented in this step to the Director of Employee/Labor
Relations and Workforce Compliance Department or his or her designee. The Union may,
upon submission of a grievance in Step 3, request a settlement conference for the
purpose of exchanging information in resolution of the grievance. A settlement conference
shall be granted as of right. It is agreed that either party may or may not present
witnesses at the discretion of either party during the seitlement conference. The
settlement conference shall be held within ten (10) working days of submission of the
grievance at Step 3. The Employer shall respond in writing within five (5) working days
after the date of the settlement conference or submission, if no settlement conference is
requasted. The time limits for the submission of a grievance by the employee/Union
representative, the setting of a settlement conference, or the Employer's response may be
extended by mutual agreement in writing for no more than an additional five {5) working
days at each of the above-referenced steps.

| PHT Counter Proposal 3.27.2012
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SECTION 2.

Any grievance shall be void which is not presented for disposition through the grievance
procedure described herein within ten (10) working days of the occurrence or condition which it is
claimed gave rise to the grievance.
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SECTION 3.
Upon being submitted to Step 2 of the Grievance Procedure, the grievance shall be

reduced to wrifing. The written grievance must set forth all of the following:

A The date and time when the grievance arose;

4
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A statement of the grievance and facts;

The remedy requested;

The violation of the specific provision of the agreement which is claimed; and
Signature of the aggrieved employee and/or the Union representative.

mo o

_In tha absance of these speciiic deizils, the emplover is under no obligation lo acoept the
grievance at step one and will return the grievance so as 10 be properiv compleled.

All Employer responses required in Steps 1, 2 and 3 above shall be in writing directed to
the aggrieved employee with a copy furnished to the Union. A rejection of a grievance at any step
of the Grievance Procedure by the Employer must contain the reascns for the rejection.
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SECTION 4,
Failure on the part of the Employer to respond to a grievance at any step shall be deemed

a denial thersof, and the Union may proceed to the next step.

INTERPERETATION
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SECTION 5.

Any disposition of a grievance from which no appeal has been taken within the time limits
specified herein shall be deemed resolved and shall not thereafter be considered subject to the
grievance and arbitration provisions of this Agreement.

ntha dima s
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SECTION 6.

Anything to the contrary herein notwithstanding, a grievance concerning a discharge,
suspension or demotion, health and safety or union rights may be presented initially at Step 3 in
the first instance, within the time limit specified in Section 2 of this Article
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SECTION 7.

All time fimits herein specified shall be deemed to be exclusive of Saturdays, Sundays,
and stated holidays as provided in Article 31, and any other holidays officially recognized by the
Employer for Human Rescurces Department employees.
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SECTION 8

A grievance which affects twa (2) or more divisions, and which the Director of
Nursing/Adminislrator or designee in Steps 1 and 2 fack authority to settle, may initially be
presented at Step 3 by the Union representative.

INTERPRETATION
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SECTION 9

In order to minimize the disruption to patient care in the case of class grievances, no more
than two (2) employees per shift, per unit, plus a Union representative, shall be released from
work for grievance meetings under Steps 1 and 2 of the Grievance Procedure.

SECTION 10

The parties acknowledge that as a principle of mterpretatlon employees are obllgated to
work as directed while grievances are pending except ag forth in Article 58 Salely
of this Agreement.

SECTION 11
Any subjects, except written reprimands, excluded from the Arbitration procedure (Article
7) shall also be excluded from the grievance procedure. Reprirmandsand-issues|ssues for which

other appellate procedures are provided in the Code for Administrative Orders of Miami-Dade
County, and/or Public Health Trust Personnel Rules and other provisions of this Agreement, and
formal counseling are not subject to review as grievances._Writien repriniinds may ba ap
up to step 3 of the grievanoe nrogedura, but shall not be subiact to arbitration,

6
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| ARTICLEZ ARBITRATION (T4}

| SECTION 1.

A grievance, as defined in the grievance procedure, which has not been resolved,
may be referred to arbitration by the Union within thirty (30) calendar days of the date of the
Employer's response at Step 3. The Union shall notify the Employer in writing of its desire to
arbitrate the issue submitted in the original grievance and provide a copy of the grievance. Upon
receipt of notification, the Employer and the Union representative will attempt to select a mutually
acceptable arbitrator. If they are unable to agree upon an arbitrator within thirty (30) calendar
days after written notification, the grievance shall be referred to the American Arbitration
Association (AAA) for arbltratlon under the Association's voluntary labor arbitration rules by the

| Employer ny shail ba ref o the Federal Mediation auud Congi 5

Hon Service (FMCE)L In the
event that the Umon fails to refer the grievance to arbitration by gmng written nofification within
thirty (30) calendar days to the Employer, the Employer's response in Step 3 of the grievance
pracedure shall be final and binding upon the employees, the Empioyer and the Union,
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SECTION 2
At the request of either party there shall be a certified court reporter at the hearing. Each
party will pay its own expenses and wi1| share equally in expenses incurred in arbitration including
‘‘‘‘‘‘‘‘ :5, the count reporter and the arbitrator and the cost of
the transcnpt. Each party shall bear the expense of its cwn witnesses. Employees reguired to
testify will be made available without loss of pay; however, whenever possible, they shall be
placed on call to minimize time lost from work and, unless directly required to assist the principal
union representative in the presentation of the case, they shall retum to work upon completion of
their testimony. The intent of the parties is to minimize time lost from work and disruption of
patient care.
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SECTION 3
The award of the Arbitrator shall be final, conclusive and binding upcn the Employer, the

Union and the employees.
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SECTION 4

In the event that two or more grievances become ready for arbitration at the same time in
the grievance procedure, there shall be a separate arbitrator selected and assigned to each case
and a separate date fixed for each hearing unless the grievance is a class grievance. The parties,
however, by mutual consent, can agree to have two or more cases heard on the same date by the
same arbitrator.
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SECTION 5

The Arbitrator shall render his decision no later than thirty (30) days after the conclusion of
the final hearing. Such decision shall be final and binding when in accordance with the
jurisdictional authority under this Agreement. Copies of the award shall be furnished tc both
parties.

The Arbitration Award shall be in writing and shall set forth the Arbitrator's opinion and
conclusion on the issue submitted. The Arbitrator shall limit his decision to the application and
interpretation of this Agreement and the Arbitrator shall have nc right to amend, modify, nullify,
ignore or add, change, or subtract from the provisions of this Agreement.
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SECTION 6
The Employer shall have no right fo invoke the grievance procedure or request that a
matter be brought to arbitration.

NTERPRETATIC
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arbitration:

SECTION 7
All time limits herein specified shall be deemed to be sxclusive of Saturdays, Sundays, or
holidays.

N £
i

SECTION 8
CGrievances, as defined, may be submitted regarding the matters contained in the
Agreement or arising from conditions of employment.

8
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Matters excluded from the grievance procedure under Article 6, Section 11, shall be
excluded from arbitration.

SECTION 9

The union shall have the right to any facts or public documents regarding matters upon
which arbitration has been requested. The Union shail be able 1o conduct a full investigation of
the matters upon which arbitration has been requested. All requests of the Union pursuant to this
provision shall be fulfilled within a reasonable pericd of time after the request is made. When the
Union states that they have not had sufficient time to prepare, a postponement shall be regquested
by the Union.
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ARTICLE S8 CLASSIFICATION APPEAL {TA]

L Whenever an employee has reason to believe they are misclassified, he may apply for a
review of their classification, in writing, to their immediate supervisor. Such request
including a job description prepared by the employee and commented upon by the
Depariment. This shall be forwarded to the Human Resources Capital Management
Division by the employee's department within twenty (20) calendar days of receipt of
request. Within thirty (30) calendar days of receipt of the request for reciassification, the
Human Resources Capital Management Division shall render a decision in writing.

2, If the employee is not satisfied with the decision, he/she may, within fourteen (14) working
days request in writing, a hearing by the Human Resources Director. At the hearing, the
employee may be accompanied by a representative of their choosing and may produce
any documents and evidence o support the claim for reclassification. The Human
Resources Director will explain the basis for the decision in writing in the event the request
is denied. The Human Resources Director shall hold such hearing within thirty (30)
calendar days of the request.

3. Whenever the Human Resources Director determines that an employee is misclassified,
the employee shall always be placed in a current, appropriate classification, unless the
Human Resources Director determines that there is no existing appropriate classification.
In such cases, the Human Resources Director shall establish the classification, job
description and pay range, which shall be maintained during the term of this Agreement. In
the event the request for reclassification is upheld, the employee shall receive
compensation beginning with the pay period that the original request was initiated.

4, The Human Resources Director decision shall be final, subject to review by the President
of the Public Health Trust or designee.
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| ARTICLES JOB DESCRIPTION AND APPEAL (TA)

l. No employees covered by this Agreement shall be reguired to do work outside their job
classifications, except under emergency conditions as declared by the President of the
Public Health Trust, or an authorized representative.

| 2. The union_shall_have a represeniative_on the Joh Perfonnance Siandards Committee.
Whenever there is a proposed change in the job description or title of a class within this
Bargaining Unit, the Public Health Trust shall discuss with the Union the proposed change
in job descriptions, the Union shall receive a copy of the current job description and the
proposed job description. Proposed changes shall be publicized among employees.

3. if the Union is not satisfied with the proposed change, it may, in writing, within five (5) days
of the conclusion of the discussion, stated in paragraph 2 above, request a hearing before
the Human Resources Director. This hearing shall be held at a mutually agreeable time,
within thirty (30) days.

4, It is understood by the parties, that the duties enumerated in job descriptions are not
always specifically described and are to be construed liberally. Within present job
descriptions, the Public Health Trust may assign tasks and duties which involve minor and
occasional variation from the job descriptions to employees as long as the fasks and
duties assigned fall within skills and other factors common to the classification.

5. It is understood by the Parties, the duties to be added in the proposed change in the job
description shail bear a reasonable relationship o the duties and responsibilities currently
contained therein. Changes proposed by the Public Health Trust, other than the addition of
new duties, shall be reasonable under the circumstances.

6 Compliance with the requirements of this provision shall be the issue in the hearing.
Testimony shall be taken from employees affected, who desire to give such testimony,
provided that Union and Public Health Trust will agree on a representative number of
employee witnesses to insure a full hearing on the merit of the issues. Appropriate Public
Health Trust Management shall appear in support of the proposed changes. The decision
of the Human Resocurces Director shall be final, subject to review of the President of the
Public Health Trust or designee.

ARTICLE 10 LABOR-MANAGEMENT COMMITTEE (TA)

Departmental Committees

There shall be a Labor-Management Committee formed within Public Health Trust. This
Committes shall consist of members designated by the Union and of members designated by the
Trust. The Union membership of such Committee shall consist of persons from within the position
classifications covered by this Agreement and the Management shall consist of persons within the
Trust, but outside of the Bargaining Unit, as herein defined. Time off with pay, as required, shali
be granted to employees designated as Committee members for aftendance at Labor
Management Committee Meetings.

| The Labor-Management Committee shall meet on a guaresdy-monthly basis or at other
times by mutual consent if requested by the Union. The purpose of these meetings will be to
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discuss with the employees, problems and objectives of mutual concern not involving grievances
or matters which have been the subject of collective bargaining between the parties.

The composition of the Labor-Management Committee shall consist of not more than ten
(10} members designated by the Union and not more than ten (10) members designated by the
Trust (and also excludes employees of Employee/Labor Relations & Workforce Compliance. The
meeting will be scheduled at a mutually agreeable time. The agenda will be mutually presented to
the Employee/lLabor Relations & Workforce Compliance Depariment ten {10) days prior to the
meeting.

Hospital-wide Commitiee

The Union may, in its discretion, appoint an agreed upon number of persons {o serve as
members of any Hospital sub-committee which exists in whole or in part for the purpose of
addressing issues directly concerning the health and safety of AFSCME Trust bargaining unit
members.

Labor Management Cooperation and Quality Service

The Public Health Trust and the Union pledge to work together cooperatively in a mutual
determination to build and maintain a career public service that is dedicated to the principle of
quality performance on behalf of all the people of Miami-Dade County.

To achieve this goal, the parties agree to establish Public Health Trust Labor-Management
Committees composed equally of labor and management members named by Union and
Management respectively. These Commitiees, and subcommittees similarly constituted in the
various departments, will operate by consensus and will concern themselves with issues cited
below and such other issues as by mutual agreement they choose to consider.

In order to strengthen the parties’ labor-management relations, the AFSCME agrees to
parlicipate with JHS in labor-management committees to address the issues in Departments.
Such committees may be requested by AFSCME or by JHS (through Employee/Labor Relations,
the Department Directors, or designees) tc meet at mutually accepted times. The parties shall
meet a minimum of two times a year (bi-annually) or as the parties agree (as frequently as every
guarter). Each side will contain an egual number of representatives (no more than 3 per side) and
will follow the guidelines as suggested by the Federal Mediation & Conciliation Service (FMCS) —
including alternating taking minutes of the meetings. Those empioyees that participate in
departmental labor management meetings will be paid only for the time in aftendance at the
meeting.

Resolution of specific matters clearly covered by the contract will be in accordance with
the procedures elsewhere described in the contract. Matters relating tc the guality and
effecliveness of the career public service will be considered to be within the jurisdiction of the
Labor-Management Committee structure. The Committee may discuss any topics of mutual
concern but shall not be used as a collective bargaining forum to amend or abridge the specific
terms of the Collective Bargaining Agreement.

Career employment opportunities for regular part-time employees, training, and cross-
training programs, discussion of proposed job classifications, joint discussions of job certifications,
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and employees required o be on-call are examples of potential subjects for this committee’s
review.

The Committee may also be involved in matters that affect the efficiency and availability of
heaith care services provided to the community. Experienced employees, labor and
management, may serve on special committees that are responsible for the purchase of sensitive
new technology, equipment and supplies; that are considering the reorganizing of space and
methods of providing service; that may review the hours of operations, and other vital factors that
may contribute to the efficiency and cost-effectiveness of the service.

Recommendations emanating from the Committee must be approved by the
Employee/Labor Relations & Workforce Compliance Department and the Trust President or
designee before being implemented. The Trust President or designee’s decision shall be final on
all recommendations. The Trust President or designee's decision shall not be grievable or
arbitrable, or be reviewable through impasse procedures provided for in Chapter 447, F.8.

The Public Health Trust Labor-Management Committees will meet at mutually agreeable
times.

Efficient Delivery of Quality Services

The Public Health Trust and Trust employees shall fully cooperate in the efficient and
effective delivery of quality services.

Employees are encouraged to report suggestions of cost savings or methods of increasing
efficiency and purchasing new equipment to the Labor-Management Committee.

In order to eliminate fear of employees cooperating in improved efficiency, it is understood
and agreed the Public Health Trust will endeavor to offer comparable employment to any qualified
employee displaced as a result of this program.

Perfermance Based Compensation Proiects

The Union and the Public Health Trust agree fo work cooperatively to develop and
implement performance based compensation projects involving bargaining unit classifications.
These performance based compensation projects shall be joint ventures, representing a
collaborative effort between the Public Health Trust and the Union, to effect meaningful
performance based productivity gains, that are designed to enhance the effectiveness and
efficiency of the Departments.

Either party shall have the right, at any time during the term of this Agreement, to reopen
this Agreement only with respect to Performance Based Compensation Projects. The parties
agree that they cannot unilaterally implement changes which would conflict with the terms of this
Collective Bargaining Agreement,

ARTICLE 11 UNION STEWARDS AND NON-EMPLOYEE UNION BUSINESS
| REPRESENTATIVES (TA)

The Union has the right to select employees from within the Bargaining Unit, as herein
defined, to act as Union Stewards. The names of employees selected shall be certified, in writing,
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to the Director of Empioyee/Labor Relations Workforce Compliance Department of the Public
Health Trust by the Union.

It is agreed to and understood by the parties to this Agreement that Union Stewards may,
without loss of pay, with prior approval of their supervisor, process grievances. The Supervisor's
approval shall not be unreasonably withheld. It is agreed to and understood by the parties to this
Agreement that there shall be a reasonable number of stewards within the Bargaining Unit. It is
agreed to and understood by the Union that Union Stewards shall process grievances and
conduct their other duties in such a manner as to not disrupt normal Trust activities, work
production and services.

Every effort will be made, by both the Trust and the Union, to allow Union Stewards to
investigate grievances as rapicdly as possible, preferably on the same date as the grievance
becomes known and at least within twenty-four (24) hours. The investigation of a pending
grievance or personal contact of employees during work time by Employee Representatives,
Union Stewards or Non-employee Union Business Representatives shall not be done without first
receiving prior approval from the employee's supervisor. Approval shall not be unreasonably
withheld.

In no event shall the Trust layoff, discharge or discriminate against a Steward for action
taken in the proper performance of his duty as a Steward.

Union Representatives, i.e., Non-employee Union Business Representatives, shall be
certified, in writing, to the Director of Employee/Labor Relations & Workforce Compliance
Department far the Public Health Trust by the Union. The Union agrees that activities by the
Union Representatives shall be carried out in such a manner as not tc disrupt normal Trust
activities, work production and services. i

!
7
&7 :
ARTICLE 12 DISCIPLINARY ACTION

1. An employee may be disciplined oniy f j’f jUSl cause,
dizcinlinary pr o whenever appfoptials, and in
proving just ca s disciplinary action aken,

2. Whenever it is alleged that an employee has violated any rule, regulation, or policy, that
employee shall be notified as soon as possible with the employee being informed of the
rule, regulation, or policy allegedly violated. Upon requsst, the employee shall have the
right to representation in discussions concerning actual or pending Disciplinary Action.

3. The Trust agrees to promptly furnish the Union a copy of any disciplinary action
notification against an employee in this Bargaining Unit. The notice of disciplinary action
shall contain allegations of specific personnel rules violated by the employee. In the event
the disciplinary action natification is not brought forth by the supervisor within twenty-one
[21) days after the supervisor discovers the facts requiring the notice except where good
cause for delay is shown, the disciplinary action will be void.__Good cause shall include,
but not be limited to, the pendency of ouiside criminal. administrative or other procesdings,

4, Any Performance Evaluation, Record of Counseling, Reprimand, or document fo which an
employee is entitled shall not be part of the employee's official record until the employee
has been offered or given a copy.
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5. Discipline and/or counseling will normally be carried out in a manner which does not
embarrass the employee. Neither formal nor informal counseling is considered to be
disciplinary action. Both should be viewed as efforts to improve performance. Reprimands
shall be appealable by the employes to the grievance procedure up to and including Step
3. An employee who recelves a Record of Counseling or a Disciplinary Action Report
shall be allowed fourteen (14) calendar days from the receipt of the ROC or DAR to submit
a rebuttal. By mutual agreement between parties, additional time can be granted.
Employer shall have fourteen (14} calendar days to respond to the rebuttal. Failure on the
part of management to meet at a mutually agreed time or to render a decision in the time
agreed shall result in the DAR or ROC being withdrawn without prejudice. The formal
record of counseling and rebuttal, if any, will be reviewed by the supervisor of the
employee who prepared the counseling, prior to it being placed in the affected
employee’s personnel file.

6. An employee who is absent without authorized leave for three (3) consecutive work days
and is considered to have abandoned the position shall have a right to petition the Human
Resources designee for a review of the facts in the case. The Human Resources
designee shall rule as to whether the circumstances constitute abandonment of position.
Only facts concerning the alleged abandonment shall be considered by the Human
Resources designee. The Human Resources designee’s findings and rulings shall be in
writing. The Human Resources designee’s decision shall be final and binding.

7. The Trust shall cooperate in a reasonable manner to facilitate the Union's investigation by
providing access to public records and documents related to disciplinary action in a timely
fashion,

8. All disciplinary actions except reprimands will be appealable by the employee, as provided

in Section 2-47 of the Miami-Dade County Code, to a Hearing Examiner. The Trust agrees
to attempt to add to the Hearing Examiner's list, qualified attorneys with experience in
labor relations matters. The Union may request in writing to the Director of
EmployeefLabor Relations & Workforce Compliance Department that a specific Hearing
Examiner he removed for cause from the roster of available Examiners.

9, The Union will have the option on behalf of a permanent status bargaining unit employee,
to appeal the disciplinary actions of dismissal, demotion, reduction in grade and
suspension through the grievance procedure contained in Article 7 of this Agreement. The
Union shall notify the Employee/Labor Relations & Workforce Compliance Department, in
writing, no later than fourteen (14) calendar days from the employee’'s receipt of the
disciplinary action of its decision on whether to exercise the option of appealing through
the grievance procedure or request an appeal in accordance with Section 2-47 of the
Code of Miami-Dade County. The Union's choice between the grievance procedure or the
Code provision under Section 2-47, once made, shall not be subject to change.

In the case where the Union does not timely notify the Trust or chooses not o select the
grievance procedure, then the disciplinary appeal provisions under 2-47 of the Code of
Miami-Dade County shall prevail and be utilized if a timely appeal is requested. |n the
event the Union selects the option to appeal a disciplinary action under the grievance
procedure then the provisions of 2-47 of the Code will not be applicable.
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A grievance, regarding suspensians, termination, or demotions may be filed by the Union
directly at Step 3, to the Director or Associate Director of the Department of Employee &
Labor Relations or 4 of the Grievance Procedure contained in this Agreement.

An employee will be offered the option of forfeiting accrued personal or holiday leave in
lieu of serving a disciplinary suspension. The documentation of the suspension will be a
part of the employee’s work record and remain in their personnel file.

10. Written Reprimands and Records of Counseling, together with any reference to such
reprimands or Records of Counseling excluding Performance Evaluations, shall cease to
be of any force or effect after a two (2) year period from receipt of the Written Reprimand
or Record of Counseling in which the employee has received no further disciplinary
actions or Records of Counseling. At the employee’s specific written request, these shall
be promptly stamped as no longer in effect in the employee’s file.

| ARTICLE 13 PERFORMANCE EVALUATION AND APPEALS (TA)

The Trust shall retain the right to esiablish and administer a Performance Evaluation
system to conduct annual performance evaluations of employees to appraise their productivity,
effectiveness and compliance with rules and regulations. The purposes of evaluation are to
improve performance generally, {o identify and recognize superior performance, to facilitate
communication between supervisors and employees, and to provide timely and accurate
information which may be used in making of personnel decisions related to employee
performance.

The permanent status employee who has received an overall evaluation of unsatisfactory
or needs improvement may appeal by first requesting a review of the Performance Evaluation by
the Divisional Director/Vice President or their designee(s), within ten (10) calendar days of receipt
of the evaluation. The Divisional Director/Vice President or designee(s) may recommend
changes, alterations, or return the gvaluation unchanged to the employee. If the decision of the
Divisional Director/ Vice President or designee(s) is not acceptable to the employee, the
employee may continue the appeal by making a request in writing to the Employee/Labor
Relations Director within ten (10) calendar days after receipt of the Division Director/ Vice
President's or designee(s) decision. The affected department has the right to have a
representative present throughout the entire appeal hearing.

The Employee/Labor Relations Director will appoint a three person supervisory level
panel, none of whom shall be from the appealing party's department, to act as an informal fact
finding committee. Only the employee, the rater, and the reviewer will be heard, separately, by
the panel. A representative of the employee's choosing may accompany the employee. The
hearing shall be informal, a transcript is not to be kept and there will be no cross examination. The
employee representative may ask gquestions of witnesses through the panel chairperson.
Questions shall also be addressed to employee witnesses by panel members through the
chairperson. The purpose of the panel's review is to (1) determine compliance with evaluation
procedures, and {2) recommend whether the evaluation should be upheld and the reasons for this
recommendation.

Within thirty (30) days following the hearing, the panel will submit a written report of their
findings and decision to the Employee/Labor Relations Department. A majority of the panel may
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sustain or revise the evaluation, either because of failure to follow procedure or on the merits of
the evaluation itself. The Employee/lLabor Relations Director of will forward the panel's findings
and decision to the appropriate division director/ Vice President for implementation.

There shali be no performance evaluation placed in an employee's personnel folder unless
he has been first given or offered a copy. An employee's rebuttal to a performance evaluation will
be made part of the evaluation record.

When an employee receives an overall Performance Evaluation of satisfactory or better
the employee shall receive the merit increase for which they are eligible.

| ARTICLE 14 PROBATIONARY PERIOD (TA)

All full time classified service employees hired into bargaining unit classifications shall
serve a six (6) month (13 pay periods) probatianary period.

An employee who has attained permanent status in a prior classification and is promoted
or transferred shall serve a new three (3) month (6 pay pericds) promotional probationary or
transfer trial pericd, which begins the first day the employee actually starts working in the position.

Probationary period shall be regarded as an integral part of a permanent status position.
The first six {6) months of full-time continuous empicyment shail be the probationary period. After
successful completion of the probationary period, the employee shall be considered a permanent
employee unless specifically advised by the Employer. The Employer retains the right to
terminate probationary employees without notice or pay in lieu of notice. Probationary employees
are not required to give notice of intention to terminate. Probationary employees are, however,
requested to give two (2) weeks notice. The probationary period may be extended at the option of
the Employer provided that the iotal probationary period may not exceed one (1) year, and the
employee has agreed to the extension. The employees’ agreement shall be in writing.

Newly hired employees hired by the Trust at Step 1. upm SUG rrqqfnl mmnietlon of the six
(6} month grobalionary poriod, will recelve & one (1) slen Inc & . The Trust may hire
employees bevond Step 1.

| ARTICLE 15 EMPLOYEE RESIGNATION {TA)

When an employee resigns his employment with the Trust and fuifilis his obligation under
the Public Health Trust Personnel Rules, Chapter Xl|, Section |, the Personnel Action
Memorandum reflecting the termination of employment shall indicate the employee voluntarily
resigned and was in "good standing." This Article shall ngt apply to employees who resign in lieu
of disciplinary action. = / 7 fr

ARTICLE 16 REGULAR PART-TIME STATUS ,e/ v
In accordance with PHT Policy #305, reduldr part,trme employees are those whec have
worked twenty (20) hours or more per week for #{ least six (6) months continuously. These

employees shall be entitled to personal and extended iliness leave on a prorated basis in
accordance with Article 24, Vacation and |.eave.
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Within a specific department and within a specific classification, full-time employment
preference may be granted to part-time employees who qualify for permanent employment.
Continuous, uninterrupted time served as part-time will be credited toward the probationary
period.

A regular part-time employee who continuously works an average of eighty (80) hours or
more per pay period for a consecutive six (6) month period and who applies for a posted full-time
vacant position in his/her classification will be given pricrity consideration for that position.

cement in the step plan on an annual or anniversary date
d fm twenty ssx (26} Da\ Qﬂuo i\- No I".fer U\an Iune

Effective upon ratifi
hasis as sst forth below. will
2012 the parlies will reopen asud £
whether to reinstate the slep increass Laklomt‘"; i‘v‘ I‘MC‘I‘t‘J six { ‘Jh} pay i‘t‘rl()db of ‘
There will be no advancement in the tOL Dlan on an annual or anniversary date basis until such
time as the parties anree 10 restore the g advancaemenl. Step increases gther than m an
annual or anniversary date basis as referred lo elxewhere in the Aaraement will remain in effect.
Maoreover, nolwithstanding any i‘wwmm{mn; el oceur purscant 1o any reopenels, siep Ncreases
shall automatically be reslored no later than Sept: r 5, 2014,

In order o consistently apply step increases for regular part-time employees, regular part-
time employees are eligible for step increases based on 2080 hours worked (provided the
employee meets the same equal hours needed for full-time step advancement) and satisfactory
performance evaluations (that is, evaluations which meet standards). The same would apply for
fongevity increases.

A change in classification status does not alter an employee's leave anniversary date for
purpose of accrual of leave benefits. An employee who is promoted will have his/her pay
anniversary date changed to the date of the promotion for purposes of receiving annual step
increases in the new classification, except that an employee who Is promoted within thirty (30)
days of histher pay increase anniversary date will receive bath his/her step increase and then
promoticnal increase.

| ARTICLE 17 RECRUITMENT AND EMPLOYMENT [TA}

The Trust will encourage and assist current Trust employees in upgrading themselves and
qualifying for a promotion.

Posting of Vacancies - All vacancies for which approved requisitions have been
received by the Public Health Trust's Human Resources Division shall be posted on a weekly
basis to inform employees who may be eligible to apply. Effective upon ratification of this
contract, every reasonable effort will be made to post the notices at least one (1) week prior to the
time the vacancy is to be filled. Nothing provided herein shall invalidate or ctherwise effect
appointment to a vacan{ position.

Employees interviewed for promotional opportunities shall be notified of their acceptance
or rejection within a reasonable time.

In cases when there is a promotion, Trust policy shall be to consider present employees,
provided the employee applying meets all reguirements and is fully qualified.
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The Public Health Trust is not obligated to give preference to County employees nor is the
County obligated to give preference to Public Heailth Trust em}pial)rees for promotional positions.
277 1]
ARTICLE 18 WORK IN HIGHER CLASSIFICATION ,,? f:; i
A é
An employee who is authorized by the Trust to temporgedly assumg the duties of a higher pay
status classification, or in the case of LPN's working in a chprge capacity, for more than one (1)
full shift will receive one dollar ($1.00) per hour for all hours warked in the higher classification, or
in the charge capacity in the case of LPN'’s.

ARTICLE 19 ACTING APPOINTMENTS {TA}

In the event an employee is placed by department authorization in a position of "acting,"
such employee shall be compensated at the in-hiring rate for the class to which they are “acting,”
provided such rate is at least one (1) pay step higher than they are currently receiving. Any time
that is spent in the acting title shall not be credited toward probationary time.

Employees acting in a classification designated as job basis shall not be eligible for
overtime compensation.

ARTICLE 20 TRANSFERS BETWEEN DIVISIONS OF THE PUBLIC HEALTH TRUST {TA}

Employees of the Public Health Trust may request a transfer to another ocperating division
of the Trust if they are interested in a vacancy in that department.

If qualified for the vacant position he will be referred for consideration. Final decision is
that of the hiring authority. Pay rate of the employee will not be a determining factor in acceptance
or rejection of the transfer by the hiring authority.

Transferred employees will serve a new probationary period in the new position and if their
performance is not satisfactory and they hold permanent status in a positiocn in ancther division
within the Trust, they will be returned to their original division if a vacancy exists. If no vacancies
exist, the employee may remain in the classification in the current department, and be subject to
any probationary period. The employee who had permanent status in a previous position will be
given priority consideration for a vacant position for which the employee qualifies. The employee
will be paid in accordance with that classification. As a last resort, management may open a
position in a different classification and the employee will be red-circled until a position opens
somewhere in the Trust comparable to his or her classification. The employee will then be offered
that position. Additionally, if a vacancy occurs in the employee’s previous classification within two
years from the date of assignment, the employee will be recalled in inverse order providing the
employee notifies the Employee/Labor Relations and Workforce Compliance Department of the
vacant position within the posting period. Probationary periods for transferred probationary
employees shall not be cumulative.

ARTICLE 21 VACANCIES, TRANSFERS AND REASSIGNMENTS, UNIT MERGERS AND
FILLING VACANCIES [TA)

Section 1. Shift Transfers, Posting and Filling of Vacancies and Reassignments
A Shift Transfers. Recognizing that access to preferred shifts by employees can
make an impertant contributicn to employee morale and retention, the parties
18
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agree that employees within the unit shall be given priarity for vacancies in the unit
by seniority.

Posting of Vacancies. All vacancies shall be posted in the unit and concurrently
throughout all Trust facilities. If employees in the unit under paragraph A are not
interested in the vacancy, the vacancy shall continue to be posted in bulietin
boards located throughout Trust facilities for a period of fourteen (14} days.
Posting will continue beyond the fourteen (14) day period if necessary, until a job
offer is made by Recruitment Services. With notice to the Union, the Employer
may offer employment to an employee prior to the end of the fourteen (14) day
posting period, provided that:

1. More than one (1) vacancy exists in the unit.
2, Priority for shift selection under A above is maintained.

Recruitment Services is responsible for posting all vacancies for which a personnel
requisition has been submitted.

Filling of Vacancies. During this posting period, current employees with the
necessary qualifications will be given preference over ouiside applicants. When
skill, competency and ability are considered substantially equal in the judgment of
the Employer, seniority shall be the deciding consideration in filling vacancies. All
employees who apply for a posted vacancy shall be advised of the vacancy status
as soon as practical. An employee's current salary will not be a determining factor
when considering employees far transfer.

There will be no fess than two (2) nor more than three (3) weeks notice to the
department from which an employee is transferred. In the event that the position
being vacated Is critical to the operation of the unit, the employee may be retained
until such time as the employee is replaced, but in no case for longer than sixty
(60) days. However, for pay purposes transfer will be effective at the beginning of
the pay period following acceptance.

An employee returning to a previous permanent status classification within one (1)
month will be transferred to the employee's previous position and department
unless the position has been abolished or has been filled by another employee with
permanent status in the classification for that position. In the event the former
position is not available, the returning employee will be offered a vacant position in
that classification or will replace a probationaryfirial employee in that classification.
In the event there are no vacancies in the classification and no probationary/trial
employee in the classification, the employee will be given priority consideration for
a vacant position for which the employee qualifies. The employee will be paid in
accordance with that classification. As a last resort, managerment may open a
position in a different classification and the empiovee will be red-circled until a
position opens somewhere in the Trust comparable to his or her classification. The
employee will then be offered that position. Additionally, if a vacancy occurs in the
employee's previous classification within two years from the date of assignment,
the employee will be recalled in inverse order providing the employee notifies the
Employee/Labor Relations and Workforce Compliance Department of the vacant
position within the posting period.
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Section 2. REASSIGNMENT PROCEDURE

If it becomes necessary to reduce the FTE's in a unit, the Trust will first seek volunteers in
the unit. If there is an insufficient number of volunteers, affected employees will be reassigned in
inverse order of seniority, consistent with the following reassignment procedure:

1) Meeting dates will be scheduled with the Division Vice President/Director/Director of
Nursing, Employee/Labor Relations Director and the Union to discuss the reassignment.

2) Appropriate available positions will be frozen.

3) The Employer will notify the Union, in writing, of the affected unit(s); the affected
employees by name, seniority; the appropriate available positions in the affected
classification and, the effective date of reassignment.

4} The number of volunteers, in the affected classification(s), accepted from each affected
unit(s) will not exceed the number of FTE's being reassigned from that unit. Volunteers
from the affected unit(s) will be accepted on a seniority basis.

5) The volunteer reassignment process will generally be completed within two weeks of
notification to the employee(s). Notification of involuntary reassignments will be completed
within 72 hours of completion of the voluntary process.

| B) Seriorty-Hospital-wide seniority will prevail in the selection of the appropriaie available
positions.

7) In the event two or more employees have the same seniority in the classification, the
employee with the earliest date of employment will be considered the senior employee.

8} This procedure will not be used in the event of a layoff.

Section 3. Unit Mergers
When one or more units are merged, the following procedure will be utilized;

In the event that a unit merger necessitates the elimination of any positicns, the
reassignment procedure will be followed and, unless there are volunteers, the employee with the
least seniority in the affected classification of the new merged unit will be reassigned and/or
offered the opportunity to voluntarily demote,

However, the parties agree to meet, upon request, to discuss and negoliate specific
situations.

| ARTICLE 22 LEADWORKER (TA)

Leadworkers, shall not serve as a "Rater” of performance reports of other employees.

A Leadworker shall be selected from the permanent employees in the same or similar
classificaticn and deparfment and have the necessary skills and knowledge {o perform the job.
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An employee designated as a Leadworker, shail receive a one (1) siep wage differential
and such differential shall not affect merit increases or anniversary dates.

If a Leadworker is rated on the basis of supervisory ability, it will only be to the extent
actually exercised.

Leadworkers shall be assigned or remeoved at the sole discretion of the Trust,

AL’\RT!CLE 23 LAYOFFS, RECALL AND REEMPLOYMENT RIGHTS

action 1.

A.

Procedure

Layoff, defined, is the separation of an employee for lack of work or funds as
determined by the Employer; or due to the reductions in or the contracting out of
services, without fault or delinguency on the employee's part.

in the event of a layoff, employees will be laid-off and recalled in accordance with
the procedures established herein.

The procedure will apply to full and regular part-time bargaining unit employees in
the statuses of permanent, substitute, and probationary. Seniority points in the
classification will be based on date of employment and will be calculated for each
affected employee as determined by the years, months, and days since the
employee’s original date of employment. [n calculating seniority points one (1)
point will be assigned for each month of full-time service, one-half (0.5) point will be
assigned for each month of part-time service. Points for months of service are
simply totaled with the final number being the retention score.

All time spent on Military Leave of Absence will be included in calculating seniority.
Seniority credit will be given to an employee who has volunteered for military
service during peacetime, provided the employee is re-employed within ninety (80)
days of release from military service. Seniority credit will be given for the service
time prior to and during military service.

Qualified veterans will receive veteran’s preference in accordance with the law.

The Employer will make every effort to give sixty (60) days notice fo the Union of
any decision to layoff unit members. No less than 21 days written notice will be
given to bargaining unit members_who are o be laid off or demoted. A copy of
such notice will be simultaneously sent to the Union_by emiail or fax.

Layoffs will be done in inverse order of sennonty by classification based on date of
i : SEMAT re—imf—~ qcﬂ—LnA~ﬁU—f

Fulltime emoioyees will automatically bump iz inverse order of senienty based on
date of hire into any classification within the bargaining unit in which they
previously helkd permanent status.
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F. During the twenty-one (21) day notice period, employees who have been bumped
shall be given five (5) calendar days to select by seniority in the classification
based on date of employment, a reassignment to a vacant position in their
classification. The Union will be responsible for facilitating this process.

G. It is understoad that in a |ayoff, part -time employees may be required to move to
full-ime status in order to exercise bumping rights. Reasonable efforts will be
made to ensure that part-time employees may continue in part-time status. Fuil-
time employees shall not be required to accept part-time positions.

H. All time served in the higher classification will be credited as fime setved in lower
classifications.

i Employees who have been displaced will be given priority consideration for cther
spportunities.

J. The County and Trust agree that County employees cannot buinp bargaining unit
employees working for the Trust nor can Trust Bargaining Unit employees bump
County Bargaining Unit employees.

K. Employees, other than Union Siewards previously identified under Article 11, of

| this Agreement, shall be laid off or bumped in accordance with seniority on the job
as discussed above. Union Stewards will be the last in their classification to be laid

[ off or bumpsd. Once a quarter, the Union will provide a listing of Union Stewards

to the Director of Human Resources.

Section 2. Recali

A. Employees will be recalled in inverse corder of layoff. Employees that have been
laid-off will have recall rights to vacancies in their previously held position for a
period of two {2) years from the date of layoff. Any sick leave that was forieited at
ihe trme of layoff shall he restored at the time of rehire. A laid-off emplov e may

the Human | : whan lechnical shills, baining, and

experience have bean enhanced
individual to apply for anather bar

avoll neriod. which may rlmff the

ining unit job within JHS.

B. The Union will be notified of all employees on recall lists and vacancies, as offered
and accepted.

Section 3. Furloughs

A

xr_in the
i only

8"’) i

Lmon nnnroval of the qovermnn bod\,f of the PHT {the F na | yard
ers of the r’ubin; Hea[th

if the Financial Recavery Board no longer exists. the mem
Trusl) alter nolice and public hearing,
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il make every efforl to give sixty (80 days written notice to the

ion 1o fudough unit members. No less than twenty-gne (213 dovs
be given to bargaining unit mernbers who are to he furtoughed,
srovisions shall be dered the status quo upon explration of
argaining Aoreement unlass the Union gives notice io the

ployer sizty (B0) days prior to expiralion of iis desire to revert back fo the statug
ding furloughs in exislence during the tsrm of the predecessor

greement. ‘z,
v

B, The Emplover w
Union of any da

[

ARTICLE 24 VACATION AND LEAVE

Ths employer provides a certain numbbr of paid hours per year to be used for rest,
relaxation, vacation, sickness, and other pergonal needs. Employees in the bargaining unit
employed by the Trust will receive personal leave hours in lieu of annual leave hours, sick leave
hours, and holidays, Except as provided herein, requests for leave will be granted hased on date

of request.

Section 1. Personal Leave Day Program

Paid personal leave hours are provided under the Persenal Leave Plan to cover time off from
work that is planned and/or unplanned. All paid personal leave must be approved by the
employee’s department head, supervisor, or other designee.

A) A planned absence from work is defined as time off, requested and approved at least
twenty-four (24) hours in advance by the employee's depariment head, supervisar, or
other person designated to approve time off.

1. Requests for planned personal ieave of more than three (3) days shall be submitted
[ at least sixby-forty (5040) days in advance unless extenuating circumstances give
rise to the need to submit requests within a shorter time frame.

2. Requests for planned personal leave shall be approved based upon staffing needs
| and to inswre—ensure proper and adequate unit coverage. Response to vacation
requests will be in writing and will be provided to the employee no later than fourteen
{14) calendar days after the date of submission of the request. If a second reguest
is denied, the employee may request the supervisor to meet with the union
representative and Employee/Labor Relations within fourteen (14) days of the denial
to discuss the matter.

B) An unplanned absence is defined as {ime taken off by the employee which is unscheduled
and not approved in advance by the department head, supervisor, or other designee. In
order to receive pay for hours not worked due to an unplanned absence, employees must
provide timely notification prior to the start of the scheduled shift of work and a valid
reason given to their supervisor or authorized designee as cutlined in the Personnel
Administrative Policy No. 358. Written documentation of illness will not be required unless
a pattern of unplanned leave utilization exists. Personal leave hours accrue from date of

hire.
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C) Full-time employees are eligible for paid personal leave hours after the completion of six
(8) months of continucus service or, in the ¢ase of regular part-time employees, afler six
(8) months of equivalent service (1040 hours).
New full-time employees may take up to a maximum of forty (40) hours of paid pianned
personal leave during the first six {68) months of employment. However, the number of
hours taken will be deducted from the total amount of hours accrued after the employee
completes six (6) months of continuous service or its equivalent. Should the employee
resign or be terminated prior to the end of the first six (8) months, the decllar equivalent to
the number of hours taken will be deducted from the employee’s final paycheck.
D) Fuli-time employees shall earn paid personal leave hours as follows:
(1) During the first five (5) years of employment, &441E0.088486 hours shall be eamned
for each hour in pay status per pay period up to a maximum of 8:8207.0769 hours
(80 hours or more in pay status). This approximates 2923 days per year.
However, a full-time employee shall not be eligible to receive payment for personal
leave days until after the first six (8) months of employment.
(2) In order to recognize longevity of service, emplcyees with more than five (5) years
of continuous service shall earn personal leave hours as follows:
Year Per Hr. Max. Hours Equivalent
Earned in Pay Earned Per Day* Earned
Of Employment Status Pay Period Per Year
gh 445408231 8.2327.2846 3024
7" 448200615 9.5367.6923 3428
g" 423410000 $-8488.0000 3226
gh 426810385 40.4528.3077 3327
1oh-15t 430810769 10.4648.6154 3428
168" 434811154 40-7688.9231 3528
170 438511538 41.0809.2308 3630
18" 442311923 4+.3849.5385 3731
19" 448212308 414868 8482 3232
20" on 450012692 42.0010.1538 2933

*Calculations are based on 8-hour shifts.

(3) Fuli-time employees who are assigned to work regularly scheduled ten (10) hours
shifts shall earn an additional twenty-two (22) hours of personal leave per year
{shorter pericds of time will be prorated). Full-time employees who are assigned to
work regularly scheduled twelve and a half {12-1/2) shifts shall earn an additional
thirty eight and one half {38.5) hours of personal leave per year {shorter or longer
periods up to the cap of time will be prorated).
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E) Reguiar parttime employees shzall earn personal leave hours based on actual hours
worked;

n During the first 10,400 hours (first five (5) full-year equivalents, FYE),
811450 08848 hours shall be earned for every hour worked, up to a maximum
accrual rate of 8:5207.0768 hours. However, pari-time employees shali not be
eligible to receive payment for perscnal leave until they have worked at least 1040
hours {six (8) month equivalent).

) Employees who have worked more than five (5} full-year equivalents shall earn
paid personal leave hours as follows:

Hours

Earned Per
Hours Worked Hours Worked
10,401 —~ 12,480 45409231
12,481 — 14,560 19209615
14,561 — 16,640 423410000
16,641 —18,720 A26910385
18,721 -31,200 430810769
31,201 - 33,280 434811154
33,281 — 35,360 138511538
35,361 — 37,440 442311823
37,441 - 38,520 445212308
39,521 on 450812682

F} Personal leave hours shall be paid at the employee’s regular shift rate of pay. Personal

leave hours may be accumulated up to a maximum of five hundred (500) hours.

G) Personal leave hours shall be used during the first three (3) consecutive scheduled shifts
of any spell of illness. After 3 years, 2 shifts of personal leave are used for illness and
after 10 years, cne shift of personal leave are used; these personal leave hours shall be
defined as unplanned absences. If sufficient personal leave hours are not available to
cover a spell of lliness, any uncovered portion shall be without pay, until the benefits of the
Extended lliness Leave Plan are in effect.

H) 1, Employees who have at least 80 hours of unused Personal Leave/Vacation as of the
election date (from December 1 through December 21) of any calendar year {the
“Election Year") may voluntarily elect to receive cash instead of 40 to 160 hours {for
employees with less than 10 years of continucus service) or up to 240 hours (for
employees with 10 years or more of continuous sarvice) but for no more hours than
they may accrue in the next calendar year {the “Accrual Year”). The election must
be made in increments of one hour,

2. An election to cash-put Personal Leave/Vacation hours that may accrue in the
Accrual Year must be made before the beginning of the Accrual Year from
December 1 through December 21 of the Election Year.
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The employee must make the election to cash-out Personal Leave/Vacation hours
that he or she will accrue in the Accrual Year in writing, on a cash-out election form
provided by Jackson Heailth. The election must state the number of Personal
Leave/Vacation hours to be cashed out.

All elections are irrevocable once made. Employees cannot increase or decrease
the number of Personal Leave/Vacation hours they will cash out in the Accrual Year
after December 21 of the Election Year.

Payment of cashed-out hours will be made in the last pay period of December of the
Accrual Year at the rate of pay at the time of payment. Upon employment
separation for any reason before the end of the Accrual Year, all accrued personal
leave hours, including hours designated as cash out, shall be paid out in accordance
with Section (1) below.

During the accrual year, accrued {ime shall be allocated on a pro rata basis between
cash out and Personal Leave/Vacation time on the same percentage basis as the
cash out amount is to the potential maximum accrual (Example: i an employee
elects to cash out 120 hours and is entitled to accrue a maximum of 240 hours in the
accrual year, personal leave accruals shall be allocated 50% toward cash out and
50% toward the leave balance).

Elections to cash out leave must be made on a tax (calendar) year basis.
Employees are solely responsible for assuring appropriate leave balances for their

personal needs. An empioyee will be without pay (out of pay status)} if appropriate
leave balances or other sources of payment or leave are not applicable.

1} Upon separation of employment, the employee shall be eligible for payment of accrued
personal leave account hours.

1.

Section 2.

To qualify for a 100% terminal benefit from the personal leave account, a minimum
of six (6) months of continuous employment (or its equivalent for part-time
employees) must be completed. Further, for job basis employees a minimum of
four weeks advance nofice of voluntary resignation must be given and two weeks
for hourly paid employees, unless exitenualing circumstances warrant a shorter
{ime frame.

An employee who has been discharged after a minimum of six (6) months of
continuous empioyment shall be paid 100% of terminal benefits.

The terminal leave benefit for accrued personal leave account shall be paid at the
empioyee's base rate.

Extended !liness Leave Program

In recognition of the employee's need for income protection against extended illness, an
extended illness leave plan is established for each permanent employee. The number of hours
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earned and used by the employee shall be accounted for through the employee's extended iliness
leave account.

A. To be eligible for payment of extended illness leave, the employee must fulfill the following
reguirements;

1. A full-time employee shall have completed six (8) months of full-time employment.

2, A part-time employee shall have accumulated 1040 hours worked.

3 An employee shall give timely notice to the appropriate department head,
supervisor, or octher designee of the inability to report to work due to iliness. The
department head, supervisor, or other designee shall be kept informed on a daily
basis {unless otherwise instructed by the supervisor) of the employee's physical
condition and the expected date of return.

4. A physician's certificate describing the disability and the inability to work may be
required before approval will be given for payment of extended illness leave hours.

B. A full-time employee shall accrue 0.024 hours extended illness leave for each hour in pay
status per pay pericd up to a maximum of 1.850 hours per pay period, not to exceed forty-
eight (4B) hours per year.

C. A part-time employee shall accrue 0.024 hours extended illness leave for every hour
worked, up to a maximum of 1.850 hours per pay period, not to exceed forty-eight (48)
hours per year.

D. An unlimited number of days may be accumulated in the extended illness leave account,
| E. Extended iliness leave shall be paid at the employee’s regularshiftbase rate of pay,

F. Payment for extended illness leave for employees with less than three (3) years of service
shall begin on the fourth (4) consecutive working shift of a spell of illness.

The first three (3) consecutive shifts of iliness shall be paid out in personal leave account,
if available. The three (3) day shift deductible wili be waived for immediate family critical
illness and an employee's illness requiring hospitalization. After three (3) full years of
employment, payment for extended illness shall begin on the third {3) shift of a spell of
iliness, After {en (10) full years of employment, payment for extended illness shall begin
on the second (2) consecutive shift of a spell of iliness.

Extended iliness payment shall begin on the first scheduled working day of the illness
under the following conditions:

1. Any illness requiring hospitalization, or

2. Employee is seen in out-patient care center for out-patient surgery, or

3 Occupational diseases or injuries sustained prior to recsiving Workers
Compensation, or

4, Continuing iliness when employee attempts to return to work too soon.

G. For critical iliness in the immediate family, an employee is entitied to five (5) shifts paid
extended illness leave per leave year.
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H. For pavout purposes, upaon cation. an_emplovees vears of service and the
coresnonding percent o will ha frozen, Bargaiming unit eamploveas emsoved as
f‘lao ber 1, 2011, will be grandfsthered in for purposes of pavout upon separation ai t‘ae
emploves's then-current base rate of pay in accordance with the following schedule Tor all

[ ieaves In ir extended iiness hank up o 2 maximum of 1,000 hours. Employees with
less than thirty (30) years full-time continuous Trust/County emp!oyment who retire or
resign from the Trust will be eligible to receive payment for up to a maximum of 1,000

[ hours of accrued extended iliness leave at the employee's current yase rate of pay at time
of separation, excluding any shift differential, prorated in accordance with the following

03

schedule:

Less than 10 yrs, - No payment
10 yrs. but less than 11 yrs. - 25%
11 yrs. but less than 12 yrs. - 30%
12 yrs. but less than 13 yrs, - 35%
13 yrs. but less than 14 yrs. - 40%
14 yrs. but less than 15 yrs. - 45%
15 yrs. but less than 16 yrs. - 50%
16 yrs. but less than 17 yrs. - 55%
17 yrs. but less than 18 yrs. - 80%
18 yrs. but less than 19 yrs. - 65%
19 yrs. but less than 20 yrs. - 70%
20 yrs. but iess than 21 yrs. - 75%
21 yrs. but less than 22 yrs. - 77.5%
22 yrs. but less than 23 yrs. - 80%
23 yrs. but less than 24 yrs. - 82.5%
24 yrs. but less than 25 yrs. - 85%
25 yrs. but less than 26 yrs. - 87.5%
26 yrs. but less than 27 yrs. - 90%
27 yrs. but less than 28 yrs, - 92.5%
28 yrs. but less than 29 yrs. - 95%
28 yrs. but less than 30 yrs, - 97.5%

Employees wha retire after 30 years of full-time Trust/County employment, will be eligible to
receive 100% payment of their full balance of accrued extended illness leave. Such payment will

| be made at the employee’s current biase rate of pay at the time of retirerment, excluding any shift
differential and will not be subject to any maximum number of hours,

Section 3. Vacation Reguests

Annual Vacation Scheduling Procedure

Seniority will be a priority consideration in approving vacation requests submitled lanuary

| 1 through January 31 of each year. Vacation requests will be submilied sixty—forty (8840) in
advance unless extenuating circumstances give rise to emergency request. Response to
vacation requests will be in writing. Employees should be encouraged not to incur obligations for

vacation expenses until the vacation request is approved.
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No employee shall be denied vacation because such time begins, ends or includes a
weekend(s) on which he/she is scheduled to work, provided the request is made prior to the
schedule being posted.

No employee shall be required to make up a weekend which occurred during an approved
vacation or leave, however, weekends shall be distributed as equally as practicable in accordance
with Article 33 #6.

All other times during the vacation year, requests will be scheduled on a *first come, first
served” basis.

Section 4. FuneralBereavement Leave

Full-time employees who have completed nine {8) pay periods of PHT service will be
granted three (3) days of emergency funeralbersavement leave with pay in the event of death in
the immediate family..grovidsethat-the-am v-atisnds-the-funeralk Immediate family
is defined as the employees spouse, and empioyees or spouse's children, mother, father, sister,
brother, grandfather or grandmother, son-in-law, daughter-in-law, or upon proof of any person in
the general family whose ties would be normally considered immediate and living within the same
household. For the purposes of this section “spouse” shall be understood to include a significant
ather living within the same household. FureralBersavernsnt leave shall have no relationship to
travet tlme or quallfled use of any other leave ‘ume that may be due or useable by the employee.
et
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Section 5. Mititary Leave

The employer is governed by Federal and State law and County Ordinances concerning
military leave and all employees represented by this contract shall receive the benefits of such
laws.

ARTICLE 25 DISABILITY LEAVE {TA)

Eligible bargaining unit employees shall be entitled to short-term disability leave bensefits in
accordance with coverage provided under the Miami-Dade County Code {Section 2-56,27.1).

| ARTICLE 26 DEATH BENEFITS (TA}

When a full-time employee dies and it has been determined that his survivors are not
entitied to Trust-provided job related death benefits, in addition to compensation for accumulated
annual leave, holiday leave and other monies due to the employee, the Trust will pay the
employee's beneficiary in accordance with Compensation & Benefits Policy #322.

Regular part-time employees are not eligible for this death benefit,

ARTICLE 27 EDUCATIONAL LEAVE (TA}

Employees shall be granted educational leave with pay by Department Heads to altend
iraining, meetings, educational courses or seminars provided such attendance will benefit the
Trust. Such leave will include, but not be limited to, training in order to retain present positions or
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training for other classification specific certifications. Although the Trust encourages attendance
at workshops and seminars for professional growth, departmental work needs must have primary
consideration.

It is the employee's responsibility to obtain the necessary Continuing Education Units
(CEUs'") for re-licensure and to submit the request well in advance to ensure re-licensure before
expiration.

Employees in classifications that require re-licensure and certification shall be granted the
necessary educational leave to obtain CEUs' required for re-licensure or certification in
accordance with the following criteria:

A. The employee applies at least thirty (30) days in advance, in writing, specifying the
course, institute, workshop or class the employee wishes to attend.

The employee obtains permission from his/her supervisor to attend.

Such leave does not interfere with staffing.

©C 0w

The employee submits proof of attendance to his/her supervisor.,

based on date of request.

m

7

Regquests for leave will be grante
207
ARTICLE 28 LEAVE WITH PAY

Leave with pay shall be auiorized in/ accordance with this Collective Bargaining
Agreement and the PHT/ Miami Dade Cqunty Lgave Manual for the reasons listed below. f the
Trusi/County proposes changes to the PHT/Miami Dade County Leave Manual during the term of
this Collective Bargaining Agreement, the Trust shall negotiate the impact of the proposed
changes with the Union.

1. Jury Duty

For employees to serve on jury duty. Empioyees serving on Federal jury duty may retain
up to a twenty dollar ($20.00) daily jury fee and employees serving on State, County, or Circuit
jury duty may retain up to a ten dollar ($10.00) daily jury fee; however, any jury fee received in
excess of these amounts shall be retained by the Trust.

Employees who are called to serve on jury duty or to testify as withesses under subpoena
will be excused from work and will be paid their regular salary for the duration of the service. To
be excused, employees should present official notice of jury duty or subpoena to their immediate
supervisor at least ten (10) days prior to court date. If official notice has been provided to the
employee less than ten {10) days prior to their call to service, the employee will provide notice to
their immediate supervisor within five (5) working days of the employee’s actual notice of the
scheduled event or as soon as possible.

An employee who is subpoenaed by a private party to a suit to testify while being excused
rom duty with pay may accept a witness fee and transportation reimbursement from the private
party, but must turn over the witness fee to the hospital properly endorsed. However, jury fees
and transportation reimbursements from the private party shall be retained by the employee.
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2. Meetings

Employees will be paid to be in attendance at official or educational meetings if directed by
the Department.

3. Negotiations

Twenty (20) employees will be permitted, when necessary, to participate in collective
bargaining negotiations with the Trust. These employees shail be designated in writing to the
Director of Employee/Labor Relations for the Public Health Trust. The employees shall give
reasonable notice to their supervisors.

4. Release Time

The Union President and two (2) employees will be released from duty with pay to
administer this agreement. The Union shall make written application for such leaves sixty {60)
days in advance. Employees granted such leave shall continue to accrue bargaining unit seniority
during the term of their leave.

5. Employees Desiagnated by the Union to Atlend Union Functions

The total amount of time granted to all employees cumulatively seeking leave under this
provision shall not exceed eighty-five (85) working days for Public Health Trust bargaining unit
employees in any contract year.

6. Administrative Leave

Administrative Leave shall be granted to employees 1o take County and Public Health
Trust Civil Service exams and to appear for job interviews in connection therewith.

H vy Jil eyt aasll ey
IOV F‘:B i:.f;'ig: 1wl e

s annual holiday adminis

ARTICLE 29 LEAVE OF ABSENCE WITHOUT PAY

The Division Director/ Vice President may grant-a legive offabsence to an employee with
permanent status for a period not to exceed one (1) year.! Eligible employees may be granted
leaves of absence for approved Family and Medical Leave (FMLA) reasons, for sickness and
disability, for religious holidays, to engage in a course of study and for other good and sufficient
reasons in the best interest of the Trust service.

be approved shaiireguivethe-anprovalebby the Division Director/ Vice President or designee and
the Human Resources Vsce Presrdent

| Emplovees will be allowed to maintain forly (40) hours in their personal ieave bank while
i onaporoved lzave without pay,

l Requests for extenswn of a leave of absence beyond the-paried-inifaly-one (1) vear must
I
i
I
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| ARTICLE 30 VOTING (TA)

The Trust agrees to allow each employee who meets the conditions set forth beiow
reasonable time off with pay, not to exceed one (1) hour, to vote in each local and general
election. Voting time will be scheduled in such a fashion as to not interfere with normal work
production however, the Trust shall attempt to schedule this time off at either the beginning or end
of an employee's work shift. The location of the employee's precinct and the employee's work
schadule shall be considered in scheduling time off. Whenever possible, scheduling of such
voting time will be posted as early as ten (10) working days prior to the date of the election.

CONDITIONS
I The employee must be a registered voter; and

2. Must be scheduled for a shift of at least eight {8) hours duration on election day; and

3. More than one-half (1/2) of the hours of the scheduled shift must be between 7:00
a.m. and 7:00 p.m. on election day.

| ARTICLE 31 HOLIDAYS (TA)

A The following major holidays are observed by the Public Health Trust:

New Year's Day Christmas Day
Martin Luther King's Birthday Columbus Day
President's Day Veteran's Day
Memorial Day Thanksgiving Day
independence Day/July 4th Friday After Thanksgiving
Labor Day
B. Eligible employees working in units that are closed on hoﬁdays shall have the option

either to take the day off as Personal Leave, or to work in their own/other areas of the
bargaining unit if such work is available and/or needed to be completed as approved by
the supervisor.

C. The Trust shall have the authority to determine a zd schedule the actual day on which a
Trust recognized holiday will be observed. / 127

ARTICLE 32 QOVERTIME COMPENSATION

.m he [
performed in excess of g—fﬁ—@@%'%”"
and one-half of the emplovees’ re

Palopob
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For purposes of interpretation, all hours in pay status shal! be considered hours worked
except for unplanned personal leave days. However, employees covered by the bargaining unit
may receive overtime payment for hours worked in excess of any forty (40) hour work week which
includes one (1) planned personal leave day taken within any week in which there is a holiday
recognized under Article 31, {the exception being Thanksgiving week when two (2} personal leave
days may be taken) when both holidays count toward the calculation of overtime,

An employee who works at [east two (2) hours beyond the ok davhisfher
requiady scheduled shift shall be allowed one-half (1/2) hour for 'neal tlme with pay. An employee
who works at least three (3) hours before romiai-the re jstartmg time shall be allowed one-
haif (1/2) hour meal time with pay provided he/she completes the sarmai-reguiariy scheduled shift.
This one-half {1/2) hour meal break shall be scheduled and taken at the dlrechon of the Trust,
within reasonable proximity to the normal dinner hour. Such one-half (1/2) hour shall be

considered as time worked.

Excopt-when-damonsbated to-baer
ageney-orfemperary empl uuweefare-utszecs-

If an employee's schedule is changed to mest staffing needs, the employee will be
~ consulted. However, an employee shall not have his/her regular work schedule changed solely to
avoid the payment of overtime.

n_requining overtime, volunteers will be soughi before the overtime is
assigned. In the event that sufficient volunteers are nol ohiained, overlima will be assigned on a
rotational basis,

Overtime worked shall be reflected on the pay stub. The Trust shall upon request provide
the Union with lists of overtime distribution among the employees.

Giving consideration to organizational swb——divisiens—departmenis  of each
DepsrimentDivision, assignments and shifts, the Trust shall distribute overfime work among
employees as equally as practicable.

This Article is intended to be construed only as a basis for calculation of overtime and shall
not be construed as a guarantee of hours of work per day or per week.

Job basis employees shall not be eligible for gvertime compensation.

Overtime shall not be paid more than oe for the same hours worked.

ARTICLE 33 WORK SCHEDULING }

Itis agreed to and undersicod by the’parfies to'this Agreement that:

1. The standard work week at the Public Health Trust commences at 12:00 midnight each
Sunday and ends at 12:00 midnight the following Sunday.

2. The standard number of working hours for full-time employees during any standard work
week will normally be forty (40) hours or unless otherwise specified in the PHT Pay Plan.
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3. The standard work week shall consist of forty (40) hours. Each standard work day shall be
eight and one-half (8%4) hours and contain an unpaid one-half (%) hour break for meal
time, which under normal circumstances will be uninterrupted.

4 Employees who are assigned to work ten and a half {10%%) shifts shall be paid overtime
based on a forty {40) hour work week. One (1) unpaid meal break of one-half (32) hour will
be part of each shift. Every effort will be made to provide two fifteen (15) minute paid rest
periods within each scheduled shift.

5. Employees who are assigned to work twelve and a half (1234) hour shifts shall be paid
overtime based on a forly (40) hour week. Two (2) unpaid meal breaks of one-half (%)
hour will be part of each shift. Every effort wiil be made to provide three (3) fifteen (15)
minute paid rest periods within each scheduled shift No individual working twelve and a
half (12%2) hour shifts will normally be scheduled for more than three (3) consecutive days
on duty or more than seven (7) days an duty within a period of fourteen (14) consecutive
days.

B. The Trust shall make every reasonable effort to rotate schedules within assigned shifis to
distribute weekend assignments equally.

7. If an employee's schedule is changed to meet staffing needs, the employee will be
consulted. However, an employee shall not have his/her regular work schedule changed
solely to avoid the payment of overtime.

8. An employee’s work schedule may change with a minimum of thirty (30) days notice to the
employee and the union. The employee may agree to work the new work schedule in less
than thirty (30) days. This paragraph shall not apply to work areas where the Public
Health Trust has traditionally used mixed weekly work schedules on a regular work basis
to meet demands for service.

9. This article is to be construed only as a basis for determination of overtime and shall not
be construed as a guarantee of work per day or per week; nor is it a limitation upon the
Trust’s right to reduce the employee's hours of work in accordance with Article 23 -
Layoffs, Recall and Reemployment Rights.

10.  The Trust will have the authority to establish and implement employees work schedules.

11, The Trust may offer Trust Licensed Practical Nurses {LPN's) the same alternative
schedules which Registered Nurses will be offered. Other direct patient care workers may
be offered alternative schedules solely at the discretion of the Trust.

12, Where rotating shifts are required, those responsible for making work schedules will
assign shift rotation on an equitable basis. Individual requests for evening and night shift
assignments may continue to be approved.

A The Employer will make every effort to avoid asking bargaining unit members
reqularly assigned to 3:00PM to 11:00PM or night shift to rotate to another shift.

B. Every effort will t;e made to refrain from rotating bargaining unit members tc
evening or night shift immediately preceding their weekend off.
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13. Employees working five (5) days per week schedules will not be scheduled for moere than
six {6) consecutive days, without prior consent of the employee.

14. Except when demonstrated to be more expensive, AFSCME Local 1363 Bargaining Unit
employees will be offered overtime before any agency, pool and/or temporary employees.

15. (a) In addition to the current full time status of 40 hours, for employees in the
classifications of Practical Nurse 1 & 2, Nursing Assistant 1 & 2, Patient Care Associate,
Patient Care Technician, Haspital Unit Secretary and Support Associate 1, 2 & 3, who
mutually agree with the employer to work three (3) 12 and one half hour {12 %) shifts per
week shall also be considered full time employees with all full time benefits. Those who
wark these three (3) 12 and one half hour (12 ) shifts shall be paid for 72 hours per pay
period plus any overtime. For the purposes of weekly overtime, the normal work week
shall be considered 40 hours.

(b) In selected areas as identified by Management, these 3-12 hour shifts as described
in paragraph {a) may be offered to individua! employees in other classifications.

| ARTICLE 34 CALL-BACK (TA)

Employees called back to work shail be guaranteed at least four (4) hours pay, which shall
be considered hours worked for the purpose of determining overtime compensation, provided
such work does not immediately precede or immediately extend the employee's regularly
assigned work shift. Such employees may be required to work at least four (4) hours.

Employees who are not required by the Department to actually work the entire four (4)
hour guarantee time period and are subsequently recalled during this initial four {(4) hour period
shall not receive an additional guarantee of four (4) hours pay.

| ARTICLE 35 ON-CALL (TA)

Hourly paid employees at the Public Health Trust (PHT) in classifications that are placed
on call by an authorized hospital representalive for periods not contiguous to their normal work
hours will receive $25.00 per shift from Monday through Friday and $35.00 per shift on Saturday,
Sunday and Holidays for on-call pay.

| ARTICLE 36 JOB BASIS (TA)

Employees in classification titles designated in the Pay Plan with a plus (+) are assigned
to a job basis work schedule. Employees serving in these positions are required to work varying
work schedules as necessary to accomplish the required work, and if more than forty (40) hours
of work are required, overtime provisions shall not apply.

Job-basis employees who were directed fo and worked in excess of their normal work
schedule shall be granted administrative leave. Such leave may not be granted on an hour for
hour basis.

However, job basis employees shall receive adequate time off.
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Consistent with the need to complete assigned tasks, a job basis employee whao is
required to work late on a night preceding a work day may not be held to the normal reporting
tirne if approved by an appropriate level supervisor.

ARTICLE 37 EMERGENCY WORK {TA)

1. When an emergency is declared by the President of the Public Health Trust and all
employees are generally excused from work because of the emergency, these employees
required to work during an emergency will be paid in accordance with the provisions under
Article 31, Overtime Compensation, for all fime worked during the emergency. This shall
not apply to job-basis personnel.

2. The Trust possesses the sole right and authority to take any emergency actions as
determined necessary to carry out services and adjust operational requirements during
any emergency or extraordinary circumstances as determined soiely by the President of
the Public Health Trust or h137 SIQnee

ARTICLE 38 WAGES
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No jater than Mav 1. 2013, either parly may reogen heaotiations regarding a potential
CQOLA increase for the 2013-14 fiscal vear,
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The Trust agrees that there shall be no selective wage adjustments for any classifications
covered by this Agreement, other than those specified, unless it shall first meet and consuit with
the Union concerning the amount of such adjustments and the reasons therefore.
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ARTICLE 39 ENTRANCE RPAY RATEESTEP PLAN )/

Effgctive upon ratification, advancement in the step glan orf an annual or anniversary date
Lasis as sel forth below, will be suspended for twenly six (/?5} pay periods. No later than June 1,

2012 the panties will recpen nem alions reqgarding step increases for the purpose of rirt(»-‘rr'fﬁl’ﬁfl(}
whether 1o reinstate the slep increases following the twenty six (28) pay periods of susp
There will be no advanuement in ﬂ e step plan on an annual or anniversary date basis yniii such
time as the parties agree to resiore the step advancement. Step increases other than on an
annual or anniversary date basis as relerred to elsewhers in the Aareement will remain in effect,
Moreover, nolwithstanding any negotistions that occut pursuant to any reopeners, step increases

shall automatically be restored no later than September 30, 2014.

Progression from step 1 to step 2 shall be six (8) months (13 pay periods) based upon
satisfactory or above satisfactory job performance. Progression from step 2 to the maximum step
in the pay range shall be at one (1) year (26 pay periods) intervais thereafter based upon
satisfactory or above satisfactory job performance.

If the Public Health Trust should pay an entrance pay rate for a new employee with no
experience above Pay Step 1 of the appropriate pay range, all other identical bargaining unit
classification shall receive the same pay rate as the entrance pay rate if their pay rate is below the
step of the entrance pay rate. However, the Public Health Trust may bring in an applicant above

the entrance pay rate based on experience,
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Qualified internal applicants will be afforded consideration for promotional opportunities.

Step increases other than on an annual of anniversary date basis as referred o elsewhere
i Inthe Agreemeni will remain in effect,

| ARTICLE 40 TRADES ALLOWANCE (TA)

Employees with permanent status in the following classifications will receive a trades
allowance amounting to one additional pay step.

OCCUPATIONAL
CODE CLASSIFICATION
406 Biomedical Engineering Technician
401 Biomedical Equipment Technician |
B20 Carpenter
823 Electrician
| 806 Maintenance Mechanic
£ , RAmerees
827 Painter
828 Spray Painter
833 Plasterer
841 Plumber
844 Refrigeration Mechanic
| 848 Sign Painlar
835 Welder

| ARTICLE 41 TOOL ALLOWANCE (TA)

1. Employees in the position classifications of Biomedical Equipment Technician |,
Carpenter, Electrician, Hospital Audio Visual Technician, Maintenance Mechanic, Mason,
Pliasterer, Plumber, Refrigeration Mechanic, Locksmith and Welder who are required by
the Trust to provide their own hand tocls in accordance with required tool lists, established
and maintained by the Trust for each classification, will receive $435.00 net per year as a
total tool allowance to be paid in two (2) equal instaliments on or about May 15, and
November 15, of each year.

2. Employees In the position classifications of Maintenance Repairman (Automotive) and
Transporf Repairman who are required by the Trust to provide their own hand tools in
accordance with required tool lists, established and maintained by the Trust for this
classification, will receive $210.00 net per year as a total toc| allowance to be paid in two
equal installments on or about May 15, and November 15 of each year.

3. Each tool list shall include only those tools that are appropriate for the safe and efficient
performance by the employee of the work called for by his job classification. Reascnable
substitution of tools shall be permitted with authorization of the supervisor. When changes
are made in the list, or new tools required, a reasonable period of time shall be aliowed
each employee to purchase the tools necessary for him fo comply with the tool list
covering his job classification. The Trust shall make no reguirements with respect to
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brand name or place of purchase of required tools, however; standards of quality set by
the Trust must be met. The tool list shall not include tools or equipment heretofore
considered and used as shap foals.

4, Each employee required by Trust policy to provide his own hand tools in accordance with
the required tool lists shall have such tools available on the job to perform assigned tasks.
Employees accept responsibility to use proper tools for particular jobs in accordance with
accepted practices or instructions of supervisors. Failure to comply with the requirements
of this Article shall result in the loss of the tool allowance for the pay periods in which such
noncompliance occurs.

5. Employees who are unable to complete a full six (6) month period in pay status shall
receive the tool allowance prorated on a biweekly basis for all pay periods completed.

| ARTICLE 42 UNIFORM ALLOWANCE AND SAFETY SHOES (TA)

Full-time employees who are required by the Public Health Trust policy fo wear a
prescriced uniform, which is not provided by the Trust, shall receive the following uniform
alfowance:

a) $100.00 per year if required to wear a prescribed cover coat, smock or vest in
addition to their normal attire.

b) $200.00 per year if required to wear a full uniform. The definition of what
constitutes a “full" uniform shall be made by the Management Committee but shall
include any combination which restricts the color or design of the employee’s
clothing including shirts, pants, skirts, blazers, etc.

Uniform allowances will he paid once per year in the month of January to those employees
who are reguired to supply their own uniform and are on the payroll at time of payment.

The Trust shall provide vouchers once each January for the purchase of safety boots o
all Equnpment Operators ' |
_H

1 25 and to all Envnronmental Workers who strip and wax fioors, Safety boots
must meet Trust requirements.

| ARTICLE 43 VEHICLES {TA)

The Trust shall have the sole right and authority tc determine the assignment of vehicles
and to remove the assignment at its discrefion. The President of the Public Health Trust shall
have the sole authority to determine vehicle assignments external to normal shift assignment.
Vehicle assignments are understood by the parties to be based upon operational necessity as
determined solely by the Trust.

Vehicles assigned by the Trust to be used by bargaining unit employees shall be kept in
safe running condition. Whenever the employee operating the vehicle learns of a defect or has
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knowledge that the vehicle needs repair, the employee shall promptly submit a job order fo his
immediate supervisor. Job crders will be handled as promptly as circumstances permit.

ARTICLE 44 SPLIT SHIFT PAY DIFFERENTIAL (T4

Employees required by their Department to work an eight (8) hour shift with interim time off
which consumes more than one {1) hour will receive one (1) pay step in addition to the normal
pay rate. Split shift pay differential will nct be included in the payment for any accrued leave upon
separation.

| ARTICLE 45 LONGEVITY BONUS (TA)

Employees with fifteen (15) years of continuous full-time service shall receive a longevity
bonus on their anniversary date and each year thereafter. Deferment for authorized leave of
absence shall be deductible and not considered as a break in service.

The annual longevity bonus payments will be paid in accordance with the following
schedule:

1. Upon completion of 15, 16, 17, 18, and 19 vears of full-time continuous Trust
Service a 1.5% bonus payment of base salary.

2. Upon completion of 20, 21, 22, 23 and 24 years of full-ime continucus Trust Service
a 2.0% bonus payment of base salary.

3. Upon completion of 25 years or more of full-time continuous Trust Service a 2.5%
bonus payment of base salary.

Effective the beginning of the first pay period in January, 2001, amend the current annual
longevity bonus payments in accordance with the following schedule:

Years of Completed

Full-Time Continuous Percentage Payment

Trust Service of Base Salary
15 1.5%
16 1.6%
17 1.7%
18 1.8%
19 1.9%
20 2.0%
21 2.1%
22 2.2%
23 2.3%
24 2.4%
25 2.5%
26 2.8%
27 2.7%
28 2.8%
29 2.9%
30 or more 3.0%
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ARTICLE 46 MILEAGE PAYMENTS (TA)

When it is necessary for an employee to use his private vehicle to enable him to perform
assigned duties on Trust business, he shall be reimbursed in accordance with Administrative
Policy # 338, Use of Privale Vehicle For Trust Business.

ARTICLE 47 PHARMACY DISCOUNT {TA)

Employees in the bargaining unit may purchase hospital formulary drugs from the Trust's
Outpetient Pharmacy during its regular operating hours; pursuant to the PHS340B purchasing
contract. The charge to the employee will be acquisition cost plus 10% with no minimum. All
prescriptions must be paid in cash on the day they are dispensed.

| ARTICLE 48 PAY ADVANCES (TA)

An employee may request his vacation pay checks in advance of any scheduled annual
leave by submitting a request to the departmental payroll office at least twenty-one (21) calendar
days prior to leaving on annual leave. ‘7/7 /<

//M

An employee shall be entitled to recover, withofit pengalty to the Trust, funds due him by
reason of errors in the implementation or administfation/of the Trust Pay Plan and other
applicable regulations affecting pay. Payroll errors committed by the Trust of $50 or 15% of the
employee's net pay for the pay period, whichever is greater shall entitle the concerned employee
to receive a payroll voucher. Upon notification by the concerned employee, this payroll voucher
shall be processed by close of business the next business day whenever possible. All other
payroll errors shall be rectified with the employee's next regular paycheck whenever possible.

ARTICLE 49 BACK PAY/PAY CHECK ERRCORS /

The Trust shall be entitled fo recover, in a timely manner without interest, all funds
determined by the Trust to have previously been paid in error to an employee. The Trust shall
have the right to effect such recovery of funds through a stipulated biweekly paycheck deduction,
at a biweekly rate equal to the biweekly rate of the erroneous payment to the employee, or at the
minimum rate of fifty dollars {$50) per pay period, whichever rate is greater. In the case of an
employee demonstrated hardship, the minimum rate will be twenty-five dollars {$25) per pay
period. The specific recovery rate shall be determined through an agreement between tha
concerned employee and the HE-EREmploveellabur Relstions & Workforce Complian
Department, upon notification to the concerned employee. The concerned employee shall have
ten (10) calendar days from date of nofification fo contact the appropriate Epwploves/Labor
Relatinng & Workfores Complianes HiE-ER.representative and stipulate to a specific recovery rate
in accordance with this contract provision, Failure by the concerned employee o make the
necessary arrangements within the specified ten (10) calendar day pertiod shall result in the
necessary paycheck deductions being automatically effected by the Trust at a rate the Trust
deems appropriate.

The Trust has the right to recover the full amount of erroneous payments to an empioyee
in the event the employee separates from Trust service, including the right to make necessary
deduction from the employee's terminal Ieave pay.
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This Article shall be administered in accordance with the applicable Statute of L mrta?}}'g.

d
s

ARTICLE 50 NIGHT SHIFT PAY DIFFERENTIAL AND WEEKEND DIFFERENTIAL’ [

Employees assigned to work shifts which have the major portion of the scheduldd’}
work ocourring between the shift hours of 3:00 p.m. and 7:30 a.m. shall be entitled to ,vce ve a
differential of seventy-five cents ($.75) per hour for the entire work shift. Employees asstgned o
daytime shifts, who work on an overtime basis into the time period stated above, will receive the
standard time and one-half overtime rate, but not the night shift premium rate.

Employees assigned to work shifts which are equally divided before and after 3:00 p.m.
will be entitled to receive a pay differential of fifty cents {$.50) per hour for the entire waork shift.

Employees assigned to work a twelve (12) hour or longer shift that begins between 6:30
a.m. and 9:30 a.m. shall be entitied to receive a shift differential of seventy-five cents ($.75) per
hour.

Employees receiving night differential as of October 1, 1979, including employees
assigned by the Trust to a rotating night shift, will receive either the above cenis per hour
differential or have the amount of their current shift differential frozen in cents per hour whichever
is greater. Employees receiving night differential as of October 1, 1979, who are removed from a
rotating night shift by the Trust and reassigned to the day shift and have the night shift differential
removed and are subsequently reassigned to a night shift shall receive either the seventy-five
cents ($.75) or fifty cents ($.50) shift differential, whichever is appropriate, or have their current
shift differential frozen in cents per hour, if that differential is greater.

This night shift pay differential does not apply o the classifications shown differently in
Exhibit 1B (Shift Differentials).

Night shift pay differential is not paid for hours worked in excess of forty (40) hours in the
work week.

Night shift pay differential is a "plus item” and not to be construed as part of base pay for
purpose of terminal paid leave and payment of compensatory time or holiday leave upon
separation from Trust service.

Employees will not be transferred or rotated from ene shift to another by the Trust for the
purpose of avoiding payment of night shift differential.

Weekend Differential

Except as shown differently for classifications listed in Exhibit 1B, (Shift Differentials),
employees will be paid twenty-five cents {$.25) per hour for each hour worked between 7:00 p.m.
on Friday and 7:30 a.m. on Monday providing the employee's shift begins at 7:00 p.m. or later on
Friday.

This weekend shift differential will be paid only for actual hours worked, in addition to the
shift differential. It does not apply to payment for leave of any type.

A 51.00 (w i)nur premium will be paid when management floats an emnploves aut of their
: o sampus or g tacility outside of tholr home campus, ?h! aretmium will
rked away rom the home campus.
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| ARTICLE 51 NIGHT SHIFT INCENTIVE (TA)

Licensed Practical Nurses employed at the Public Health Trust who complete four (4)
consecutive and uninterrupted months of service on the 11:00 p.m. to 7:00 a.m. shift will receive
five (5) days of rest and recuperation leave. Procedures for administering this plan are in
accordance with those approved by the Hospital Operations Commitiee May 2, 1974.

Only those Licensed Practical Nurses who are assigned and working the 11:00 p.m. to
7:06 a.m. shift as of September 30, 1886 will be eligible to receive this night shift incentive.
Licensed Practical Nurses who are hired, promoted or transferred to the 11:00 p.m. to 7:00 a.m.
shift on or after October 1, 1986 shall not be eligible to receive this night shift incentive.

| ARTICLE 52 TIME IN GRADE PROVISION (TA)

Employees shall receive additional pay step increments for cantinuous service in the same
classification. Eligibility calculations for service in grade requirements are based on Trust service
after October 1, 1957, as described below:

1. Advancement to the first "Time in Grade" step shall be made after completion of
five (B) consecutive years service at the maximum rate of the salary range. Such
advancement will be cne {1) pay step beyond the normal maximum rate.

2. Advancement to the second *Time in Grade" step shall be made after completion
of five (5) consecutive years at the first "Time in Grade" step of the salary range.
Such advance will be ane (1) pay step beyond the first “Time in Grade" step.

| ARTICLE 53 SAFE DRIVING AWARDS (TA}

An employee who drives or operates mobile equipment fifty percent (50%) of the time in
performance of their duties, and possesses a valid driver's license shall receive awards for safe
driving, including a pin, annually, with the number of safe driving years thereon.

After the fifth year, the emplayee will receive an award of FIVE DOLLARS ($5.00) for each
consecutive year of safe driving completed.

Shouid the employee have a preventable accidgnt, the employee starts over the first day
after the accident. / 7

ARTICLE 54 GROUP HEALTH INSURANCE

The Trust's contribution for group hé’é/;ithf insugénce shall not exceed the amount it
contributes toward single employee coverage and no contribution shall be made for dependent
caverage.

The parties agree that bargaining unit employees will be offered the opportunity fo become
members of a qualified Health Maintenance Organization pursuant to law and in accordance with
all rules, regulations, and procedures pertaining thereto prescribed by the employer and the
gualified Health Maintenance Organization.
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The Trust's flexible benefits program will remain in effect during the term of this Collective
Bargaining Agreement. The parties agree that bargaining unit employees will be offered the
opportunity to participate pursuant to law and in accordance with all rules, regulations, and
procedures nt—*:rtau...ng thereto prescribed by the emplover and the Internal Revenue Code.

1.

The Trust's Group Health Insurance will be a Point of Service/Managed Health
Care Group Insurance Plan.

The Trust will provide a $5.00 biweekly contribution to the Flexible Benefits Plan to
employees enrolled in the individual practice association mode! HMO currently
administered by AV-MED or Humana. Notwithstanding the {oreqgoing sentence,
effective_April 1. 2012, this flex dollar_contribution shall be suspended  uniil
Saptember 30, 2014. Thereafter. the $5.00 hi~weekly emplover contribution shali
be automatically restored.

The Trust W|II prowde a s10. 00 blweekly contnbutuon to the Flexible Bensfits Plan
] plans, & nu ru 4rlpfataff mode

@rgganizatém “ohﬂli‘mqn: m the forecmirm 0! usanw cﬁc we,,!\* fi|1 "{,1’) thin
flex dollar ¢ t g :

September 30, 2074, Therasailer,
the $10.00 bi bulion shall be aufomatically restored,

,.-d‘y gmplover con

The Trust will provide an annual $1,000 contribution to the Flexible Benefits Plan
paid in biweekly increments for Trust employees eligible for group health insurance
or the Flexible Benefits Plan._ Nnotwithstanding the foreaoing senlence. effective
April 1. 2012, ihis flex dollar contribution shall be suspended uild Seplember 30,
2014, Thereafter, lhe $1.000 emplover cantribulion shall be astomatically restored.

All employees enrolled in the Trust's Point of Service/Managed Health Care Group
Insurance Plan shall be required to pay three percent (3%) of the cost of single
coverage of this plan,

All baryaining undt members shall be reguired 1o contribute five pe

base wages towards the cost of coverage for group hesjth insurance. The
deduction shall ba in pre-lax dollars to the Ba

dent allowable by w, Base waoes is
understond o masn base waqes actually eamed by the emploves, and no
contributions will be made by an emplovee for time not in pav status.

Effective January 1, 2014, the monies comprising the health care confribulion shall
be reinstated to the employees’ pay, provided however, that the Emplover shall
have the right fo regpen this provision of the Collective Bargaining Acreement, |
advance, for ihe nurposes of negaoliating whether {hese reductions will
continued. n t‘*e event that the Emplover chanses o reopen this provision an
sarties are upable fo reach an agreemsnt, the dispule shall be submilted to the
County Commtss;on with the parties’ mutual waiver of any rinhl to a hearing before
a _Special Maagistrale, 2l resolation of the impasse in accordance with the
requirements of State Law,

With the exceplion of § ;
has the right lo re-open this Aagreement io neqel
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health plans for plan year 2013, Unien participation shall be oblained to negotiate
health plan provisions and benelits prior to establishing premium coniributions.

ARTICLE 55 TRAINING AND TRAINING PROGRAMS {TA}

The Trust and the Union agree that the training and development of employees within this
Bargaining Unit is mutually beneficial. The Union will be kept informed of all training programs.
The Union may make recommendations to the Trust relative fo the training of employees within
this Bargaining Unit. The Trust will consider recommendations and improvemenfs submitied by
the Union. The parties agree to meet at the request of either party for the purpose of exchanging
information concerning the overall training of employees within this Bargaining Unit.

Non-job basis employees required by their depariment to attend classes or training
programs, within the geographical limits of Miami-Dade County, in order to retain their present
jobs or position, shall receive the applicable rate of pay for all hours exceeding their regularly
scheduled work week. However, at their sole discretion, the Department shall have the option to
change, modify or adjust employee's work schedules to allow for training to comprise the normal
work week or work day in place of the regularly assigned shift and in this case overtime provisions
shall not apply.

| ARTICLE 56 SAFETY AND HEALTH {TA)

Section 1

It is the responsibility of the Trust fo provide reasonable safe and sanitary working
conditions in all present and future installations and to develop a safe working force. The Union
will cooperate with and assist management to live up to this responsibility.__Nothing in this
«Grcpmnnt shall imply that the Union has underdsken or assumed any leoaal liability_to provide a

safe work place.

Section 2

The Trust and the Union insist on the observation of safe rules and safe procedures by
employees and supervisors and insist on the correction of unsafe conditions. Failure of
employees to comply may result in disciptinary action.

Section 3

if an employee believes he is being required to work under unsafe conditions, he shall {1}
notify his/her immediate supervisor who will immediately investigate the condition and take
corrective action if necessary; (2) the Unicn Steward may immedialely nctify the Department
Safety Officer and Trust's Risk Management Division; (3) file a grievance if no corrective action is
taken during that day's work.

Section 4

Employees who work at jobs or in areas deemed by the department or Risk Management
Division to be dangerous shall be required to wear safsty devices and/or eguipment designated
by Risk Management or the department as necessary for their protection. Such devices and
equipment will be provided by the Trust. When such equipment has been prescribed by the
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department or Risk Management Division, it shall be furnished by the Trust at no cost to the
employee. Failure or refusal of an employee to wear safety devices and/or equipment shall be
grounds for disciplinary action.

Secticn 5 - Protection from Respiratory Hazards and infectious Diseases
A Infectious Diseases

The Employer shall provide the strongest feasible protection to employees from
occupational transmission of bioodborne and airborne infectious diseases, including but
not limited te Tuberculosis and HIV/AIDS, through the use of engineering controls, work
practice controls, personal protective eguipment, training and education and the
development of a comprehensive bioodborne and airborne infectious disease program.

B. Asbestos

The Employer shall inform all employees about all known materials that contain asbestos
in their work areas. The Employer shall notify all employees of asbestos removal in work
areas where asbestos removal is scheduled to take place; supply copies of asbestos air
monitoring for that area; and ensure the strongest feasible protection is provided fo
employees in the area where removal procedures are being performed.

The Employer shall provide a contact person and phone number for questions regarding
asbestos-containing materials and to report any damage to asbestos-containing materials,
The Employer must post the name and number of the contact person throughout the
hospital. ’

C. Security

The Employer will provide secure, limited access to all PHT facllities to protect bargaining
unit employees and patients. Ongoing issues of security shall be addressed in Hospital ~Wide
Committee Meetings.

D. On the Job Assault

The Employer has a responsibility to take all reasonably practical steps to protect
employees from physical assault on the job. No employee shall be disciplined for using
reasonable measures to protect himselffherself from assault.

AFSCME may make recommendations on policies to prevent on the job physical assault,
manage violent situations and provide support to workers who have experienced or face on the
iob assault.

E. Safe Patient Handiing & Minimal Lift Team

Consistent with the hospital commitment to provide a safe and healthy workplace for
employees and to ensure the highest quality care, the parties agree to form a multi-disciplinary
team to develop the pian. The team shall consist of equal members of direct care providers and
Employer representatives necessary to develop an effective plan.
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ARTICLE 57 BLOOD BANK AND DONORS (T4}

Employees wishing to donate blood shall be granted reasonable leave, with prior approval
of their supervisor, without loss of pay for the purpose of donating blocd.

ARTICLE 58 ON-THE-JOB INJURY REPORTS (TA)

An employee shall receive a copy of the "on-the-job injury” report after it has been read to
him and he has signed a copy. The supervisor shall not refuse to report an injury or attempt to
dissuade an employee from reporting an injury, whether or not such report is timely or untimely.

ARTICLE 59 BULLETIN BOARDS (TA]

The Trust will furnish the Union with sufficient bulletin board space for up to four (4) Union
notices, size 8 1/2" x |4" at each of the agreed locations. The Union shall submit items, other than
meeting and election nctices, to the Director of Employee/Labor Relations & Workforce
Compliance Department prior to posting. It is intended for purpose of interpretation that bulietin
boards shall be provided primarily for employee information and internal communications and not
for the primary purpose of communicating with the general public.

The time clock boxes, as long as they are used by the Trust, may be usad for distribution
of Union literature, as defined above. The Trust agrees not {o destroy or discard the Union
literature contained in the time clock boxes

ARTICLE 60 ORIENTATION {TA)

The Trust orientation program for Employees upon initial hire shall continue.

When an employee is asked to perform duties of a different kind but still within his/her job
classification, an orientation should be given as soon as practical.

Employees shall not refuse an order to perform those new duties unless the employee can
demonstrate that a safety or health consideration exists and that the employee has naotified histher
immediate supervisor of his/her concerns. If the employee and the supervisor do not agree on the
matter, the employee will direct hisfher concerns to the Management personnel designated by the
Employer to resolve the possible danger hazards. The decision of this designated Management
personnel shall be final. The employee/Union maintains the right to file a grievance in accordance
with Article 56, Safety and Health.

ARTICLE 61 PARKING FACILITIES (TA)

The Trust will make every effort to provide adequate security in all parking facilities owned
by the Public Health Trust especially during change of shifts.

The Employer will provide one (1) month free parking for all employees whose cars are
vandalized or stolen, provided that all security protocols are followed.

Employees are encouraged to contact the Security Departiment for after-hours escort to
and from the parking facilities.
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| ARTICLE 62 CHILD CARE & ELDERLY CARE (TA)

The parties agree thal the provision of guality, non-profit child care facilities on site at the

Public Health Trust can have a beneficial impact on employee morale, absenteeism and turnover.
Therefore, it is agreed that, if either party requests it during the six (6} months pricr to the

Care Commiites to study the feasibility of on-site child care centers, including their costs and the
degree of employee interest. The Commitiee shall present its findings and any recommendations
to both parties at least sixty (60) days prior to the expiration of this Agreement.

| ARTICLE 63 SERVICES TO THE UNION (TA)

1.

Upon reguest, the Trust agrees to furnish the Union once a year one copy of the following
for employees in the Bargaining Unit;

a) Names and classification titles.
b} List of employees by occupation.

¢} Once every six (6) months a list of new bargaining unit employees hired during
the previous six (8) months.

The Trust agrees to notify the Union within a reasonable period of time and whenever
possible within thirty (30) days prior to any public hearing in which personnel matters,
relative to this Bargaining Unit, are to be the subject of discussion.

The Trust agrees to provide the Union with the following documents and publications (one
{) copy, unless otherwise indicated):

Public Health Trust Agendas and Minutes

Public Health Trust Committee Agendas and Minutes
Public Health Trust Personnel Policies and Procedures
Administrative Orders and Personnel Policy Procedures
Training and Benefit Bulletins

Classifications Specifications (3)

Employee Newspapers

Proposed Budget

Final Budget

Table of Organization

PHT Pay Plan (10)

Special conferences for impartant matters will be arranged between the Union President
and the Director of Employee/Labor Relations, or their designated representatives upen
request of either party. Such meeling shall be between at least two (2) representatives of
the Trust and at least two (2) representatives of the Union. Arrangements for such special
conferences shall be made in advance and an agenda of the matters fo be taken up at the
meeting shall be presented at the time the conference is requested. Matters taken up in
special conferences shall be confined {o those included in the agenda.
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The Trust, upon written requeét, will provide the Union, at no cost, one (1) set of lahels per
calendar year containing the names and work iocation of bargaining unit employees. Any
additional requests for iabels shall be paid for by the Union.

1 ARTICLE 64 MANAGEMENT RIGHTS AND SCOPE OF THIS AGREEMENT

1.

The Union recognizes that management possesses the sole right, duty, and responsibility
to operate and manage the Trust and direct the work force, and the rights, authority, and
discretion which the Trust deems necessary to carry out its responsibilities and missions
shall be exercised consistently with these terms. Any term and condition of employment
other than wages and benefits not specifically established or modified by this Agreement
shall remain solely within the discretion of the employer modify, establish or eliminate.
The rights contained in this Article shall be exercised consistently with Article 67 -
Prevailing Benefits.

The Trust reserves the right and authority to establish, implement, revise or modify
policies, procedures, and all other rules and regulations including but not limited to,
Administrative Orders, Personnel Rules, Pay Plan, and Deparfment Rules or Regulations,
not in conflict with the express written provisions of this Agreement. This right and
authority shall include but is not limited to the Trust's right to revise promotional criteria
and the duration of promotional eligibility lists.

These rights and powers include, but are not limited to the authority to:
a. Determine the missions and objectives of the Trust;

b. Determine the methods, means and number of personnel needed to carry out
Departmental responsibilities;

c. Take such actions as may be necessary to carry out services during emergencies
declared by the President of the Public Health Trust;

d. Direct the work of the employees, determine the amount and type of work needed,
and in accordance with such determination relieve employees from duty because
of lack of funds or lack of work;

e. Discipline or discharge employees for just cause;

f. The right 1o make reasonable rules and regulations. The Trust will inform the
Union of any changes in the existing rules and regulations and the establishment of
new rules and regulations before such changes are made effective;

g. Schedule operations and shifts;

h. Intfroduce new or improved methods, operations and facilities;

. Hire, examine, classify, promote, train, transfer and assign employees;

i Schedule and assign overtime work as required;

49

| PHT Counter Proposal 3.27.2012

TA PHT TA AFSCME

69



k. Contract out for goods or services provided that the Trust give the Union at least)
sixty (60) days written notice in contracting out for services cumently being
performed by bargaining unit employees. The notice will be provided as soon as is
practicable but in nc event later than members of the general public are notified.
Upon request by the Union, the Trust will provide to the Union copies of Requests
for Propesals that specifically pertain to the contracting out for services that are
currently being performed by bargaining unit employees. The Trust agrees that,
when a department submits a written recommendation to contract out for services
currently being performed by bargaining unit employees, a copy of such
recommendation shall be sent forthwith to the Union.

This clause shall not be construed as a waiver of any other right either party may
have under this Agreement or applicable law.

{. Determine the utilization of technology;

m. Such other rights, normally consistent with management's duty and responsibility
for operation of Trust services; provided, however, that the exercise of such rights
does not preclude the Union from conferring about the practical consequences that
decisions may have on terms and conditions of employment.

4. The parties acknowledge that during the negotiations which preceded this Agreement
each had the unlimited right and opportunity to make demands and proposals with respect
{o the subject or matter and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement. This
Agreement, including its supplements and exhibits attached hereto, concludes all
collective bargaining between the parties during the term hereto, and constitutes the sole,
entire and existing Agreement between the parties hereto.

5. The Trust, in exercising its rights, will not preciude the Union from raising a grievance for
I an act which is alleged to viclate this Agreement.

| ARTICLE 65 TOXICOLOGY AND ALCOHOL TESTING (TA)

The employer and the Union recognize that employee substance and alcohol abuse can
have an adverse impact on Miami-Dade County government, The PHT's operations, the image of
employees and the general health, welfare and safety of the employees, and the general public,

The Employer shall have the authority to require employees to submit to toxicology and
alcohol testing designed to detect the presence of any controlled substance, narcotic drug, or
alcohol. The Employer agrees that requiring employees to submit to testing of this nature shall be
limited to circumstances that indicate reasonable grounds to suspect that the employee is under
the influence of such substances, suffers from substances or alcohol abuse, or is in viclation of
the Personnel Rules or departmental Rules and Regulations regarding the use of such
substances. Employees reasonably belisved to suffer from substance abuse may be referred, at
the Departments’ discretion, to the Employee Assistance Program. An employee who voluntarily
seeks assistance for substance abuse may not be disciplined for seeking assistance. However,
voluntary parficipation in a substance abuse program shall not preclude discipline for the
employee should job performance or employee conduct issues arise.
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It is further understood by the parties that the aforementioned authority to require that
employees submit to such testing be approved by a division director, or higher authority within
the Department ta ensure proper campliance with the terms of this article. An employee who is to
be tested in accordance with the provisions of this articlie, will be permitted to make a phone call
to the Union. This phone call shall not prevent, inhibit, or unreasonably delay the testing of such
employee.

The results of such fest or the employees’ refusal to submit to toxicology or alcohol testing
as provided for in this article, can result in appropriate disciplinary action in accordance with the
applicable provision of the County Code, the Personnel Rules, Departmental Rules and
Regulations and this Collective Bargaining Agreement.

The parties agree that toxicology and alcohol testing are an acceptable part of regularly
scheduled Employer required physical examinations.

| ARTICLE 66 COMPLETE AGREEMENT AND WAIVER OF BARGAINING (TA}

It is agreed and understcod that this Agreement constitutes the complete understanding
between the parties, terminating all prior agreements and Memoranda of Understanding and
concluding all coliective bargaining during its term, except as otharwise specificatly provided in the
Article entitted Term of Agreement and Reopening. The Parties specifically waive the right to
bargain during the term of this Agreement with respect to any subject or matier referred to or
covered in this Agreement, or to any subject or matter not specifically referred fo or covered even
though it may not have been in the knowledge or contempiation of the parties at the time this
Agreement was negotiated.

| ARTICLE 67 PREVAILING BENEFITS {TA)

Unless specifically provided for or abridged herein, all wage and economic fringe benefits,
break times and other benefits of a similar nature currently in effect shall remain in effect under
conditions upon which they have previously been granted.

Nothing in this article shall prevent the Trust from making reasonable changes in work
rules or methods, previded that such changes do not reduce the benefits referred to above.

The Trust will provide the Union with a copy of written work rules affecting employees
covered by this Agreement that are instituted or modified during the term of this Agreement.

Nothing in this Article shall be construed to modify or eliminate the concept of past
practice.

| ARTICLE 68 APPLICABILITY OF AGREEMENT (TA)

The general provisions herein contained are mutually agreed to by the County and Trust
and the Union. The specific provisions of this Agreement are mutually agreed to by the Trust and
the Union and shall be binding on the Trust and the Union, or each, as the context may require.
Provisions binding upon the Trust shall be interpreted as binding upon all administrative Trust
officials to abide by and perform as specified.
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Nathing contained herein shall be interpreted to prevent or restrict the Trust from entering
into agreement with other organizations of the Trust employees for benefits the same, in addition
10, greater than, or different from those contained hsrein.

doer

ARTICLE 69 SEVERABILITY CLAUSE /" % /7

"
N o

Should any part of this Agreement Qr’é Ay porfion therein contained be rendered or
declared illegal, legally invalid or unenforceable/by a Court of compelent jurisdiction, or by the
decision of any authorized governmental agencfg such invalidation of such part or partion of this
Agreement shall not invalidate the remaining portions thereof. in the event of such occurrence,
the parties agree to meet immediately, and, if possible, to negotiate substitute provisions for such
parts or portions rendered or declared illegal or invalid. Tha remaining parts and provisions of this
Agreement shall remain in full force and effect.

| ARTICLE 70 STRIKES AND LOCKOUTS {TA)

There will be no strikes, work stoppages, sick-outs, picketing while working, slowdowns or
other concerted failure or refusal to perform assigned work by the employees or the Union, and
there will be no lockouts by the Trust for the duration of this Agreement. The Union guarantees to
support the Trust fully in maintaining operations in every way.

Any employee who participates in or promotes a strike, work stoppage, picket {ine while
working, slowdown, sick-out or concerted failure or refusal to perform assigned work may be
discharged or otherwise disciplined by the Trust.

it is recognized by the parties that the Trust is responsible for and engaged in activities
which are the basis of the health and welfare of our citizens and that any violation of this Article
would give rise to irreparable damage o the Trust and to the public at large. Accordingly, it is
understood and agreed that in the event of any violation of this Article, the Trust shall be entitled
to seek and obtain immediate injunctive relief and all other relief as provided by law. Provided,
however, in any action brought by the-Trust, it is agreed that the Unjon shall not be responsible for
any act alleged to constitute a breach of this Article if the Union did not instigate or support such
action.

In the event of a strike, work stoppage or interference with the operation and
accomplishment of the mission of the Trust, the Union shall promptly and publicly order the
employees {o return to work and attempt to bring about & prompt resumption of normal
operations.

| ARTICLE 71 TIME LIMITS (TA)

For purposes of interpretation, all time limits contained in this Agreement shall be
considered met so long as the postmarked date on a certified letter is in compliance with the
specified time limit, when the postal service is utilized.

| ARTICLE 72 GENDER REFERENCE (TA)

All pronouns used in this Agreement shall be deemed to apply to both sexes, regardless of
the particular gender of the pronoun actually used.

52
| PHT Counter Proposai 3.27.2012

TAPHT TA AFSCME

72



ARTICLE 73 SENICRITY (TA)

To the extent feasible in fulfilling its mission and responsibilities and where job
performance and job skill factors are equal among affected employees, the departments will give
full and fair consideration to employees' seniority based on an employee’s date_of hire iathe
UsitiDepadrent- and--in—the—classification—when determining vacation scheduling, shift
assignments, overtlme work assignments on a holiday, and training programs.

If requested by the Union, decisions and determinations made under this Articie will be a
proper subject for a consultation meeting between representatives of the Union, the affected
department, and the Trust Employee/Labor Relations & Workforce Compliance Department.

ARTICLE 74 SPECIAL WAGE PROVISIONS

Effective the beginning of the first pay period in Octeber 2005, fuli time bargaining unit
! employees will continue to receive a $50.00 biweekly pay supplemery, ,

ARTICLE 75 TERM OF AGREEMENT AND REOPENING 2

The Collective Bargaining Agreement between the Public Healt
Public Employees Local 1363, AFSCME, AFL-CIO, shall be effectiy
continue to September 30, 20432014.

Either parly have theright—in-sccordance-with-the-previsions—of- Adticle-4 i-Labor
Managsmeaint e during-the-lerm-of this-Agreementtoreopen-this-Agreement-only-with
respact-ie Porformance-Based-Gomsensation Projeets:

In the event that during the term of this Agreement (October 1, 201168 to September 30,
20144) another County collective bargaining unit successfully negotiates an across the beard
wage increase which is effective during the term of this Agreement and is greater than the wage
increase provided for under Article 38 Wages, the Union will have the right to request the
reopening of negotiations with respect to Article 39 Wages only.

QHH+W9H+FN%%&P§—%H}QGL new

wiendat 4o

AFSCME has ihe
beav edsmention -sashe:

changes-

This cantract represents a fair and equitable agreement with a very critical bargaining unit
and is the product of good faith negotiations between the parties. It recognizes the services
provided by these important public servants by addressing their economic concerns while
ensuring the continued delivery of quality public safely services in a fiscally responsible manner.

1 b fe-upon-mplasstation-al-dnfers L technoloay

Either party may require by written notice to the other between June 1, 23342014 and not

later than June 30, 201 1, negotiations concerning modifications, cmendml,nfs and “and renewal
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of this Agreement 1o be effective October 1, 26682014, If neither party shall submit such a written
notice during the indicated period, this Agreement shail be automatically renewed for the period of
October 1, 2008-20 14 through September 30, 2 2015,

a i i?f 2.

2400

ARTICLE 76 ANESTHESIA TECHNICIANS

e P
Anesthesia Technicians who work double sgiézand #re scheduled to return to work within
eight (8) hours of the time the shift ends will be all lowéd four {4} hours administrative [eave time at
the beginning of the next scheduled shift. The employee will have an option of using PL time to
cover the remainder of the shift. This will allow the employee not to report back to work until after
eleven and a half (111£) hours have elapsed.

| ARTICLE 77 CERTIFIED NURSING ASSISTANTS (TA)

1. While nothing shall prevent a suitably qualified CNA | from promotion to CNA I} at any
time, all CNA I's shall automatically be promoted to CNA Il pay status at the end of twenty-
four (24) months from their date of hire, only providing that the CNA I's evaluation has met
standards.

2 CNA I's will be promoted to CNA I at any time earlier than twenty-four {24) months if the
CNA | "exceeds standards” in the performance evaluation.

ARTICLE 78 CORRECTIONS HEALTH SERVICES/WARD b PAY SUPPLEMENT (TA)

Employees working in Corrections Health Services and Ward D will continue to receive a
one-step pay supplement as long as they work in these areas. The one step will be removed in
the event the employee transfers from Corrections Health Services/Ward D.

In conjunction with this pay supplement, Ward D employees may be assigned to other
Corrections Health Services facilities on an as need basis.

ARTICLE 78 EDUCATIONAL CERTIFICATION BONUS.: {TA}

All full-time employees who obtain a specific certification in their area of practice shall
receive a one {1) time bonus of $150.00 following receipt of the certification or recertification.

This bonus is for certification received in addition to the certification required for the
classification. Employees who currently have an additional certification shall receive the bonus
effective the third pay period following final ratification of this Agreement.

ARTICLE 80 GRANT POSITIONS (TA)

Grant positions are defined as positions that have alternate funding from sources outside
of the Public Health Trust. Crant positions are typically funded for specific periods of time and for
specific amounts of money that cover wages and benefits. Grant positions can be full-time
(scheduled for 40 hours per week) or part-time (scheduled for 30 to 35 hours per week or
scheduled for under 30 hours per week). Subiect to the following conditions, grant positions are
included within the bargaining unit if they are full-time grant positions or part-time grant positions
scheduled for 30 to 35 hours per week, provided:
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A. Individuals in grant positions may not file grievances over the loss of such position due
to loss of funding.

B. Individuals in grant positions are entitled to wage increases, health insurance benefits,
and other benefits only if the same are provided for in the funding source. If the cost of
the increase or the benefit is not included in the funding source, there is no entittement
to the increase and no grievance may be filed with respect to the increase.

C. Any restriction placed on a position by the funding source is applicable and is not
subject to the grievance procedure.

D. The decision as to whether fo seek an alternate source of funding is within the
complete discretion of the Public Health Trust and is not subject to the grievance
procedure.

E. All new hires shall be made aware of the Public Health Trust policy and procedures
which will be available upon request for review.

PERMANENT FULL-TIME EMPLOYEES

Permanent full-time employees who have been involuntarily assigned to grant positions
that are later eliminated due to loss of funding shall be transferred to comparable positions in
accordance with Public Health Trust policy and this collective bargaining agreement.

| ARTICLE 81 MEAL CARDS (TA)

Effective the beginning of the first pay period immediately following ratification and
approval by the Board of County Commissioners, employees working in Nutrition Services will be
provided a meal card with a value of $5.25 per scheduled work shift. Effective twelve {(12) months
after this pay period, the card value will be increased to $5.50 per scheduled work shift. Effective
twelve (12) months after this pay perioed, the card value will be increased fo $5.75 per scheduled
work shift.

The meal card shall be useable at the Jackson cafeteria, as well as at any other eating
estahlishments on the PHT complex operated by the same providers wha manage the cafeteria
and have card readers available. /,,7 1€

o

The Trust agrees that every effort shall be made to provide twb (2) Fiteen (15) minute rest

periods within the eight (8) hour work schedule or three (3) fifteen (15) minute rest periods for

twelve (12) hour work schedules. At the discretion of the Supervisor, two (2) fifteen {15) minute
breaks may be taken in conjunction with the mid-shift meal.

Y P
ARTICLE 82 REST PERIODS, MEALS, AND LOUNGE AREAS ///7

The Employer agrees to provide adequate lounge space, or equivalent lounge space in all
new or acquired facilities. In the event of relocation of this space due to remodeling/construction,
every effort will be made for alternate lounge space provided patient care and business needs are
hot compromised. The Employer and the Union will agree in writing that the alternate lounge
space is acceptable.
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Consistent short staffing shall not be considered sufficient reasons for constant denial of
the two (2) fifteen (15) minute breaks or denial of the mid-shift meal break.

| ARTICLE 83 TRAINING PAY (TA)

If an employee is called upon to frain ancther employee for more than three (3) days, the
employee performing the training will be given a one (1) step pay increase for the additional duties
heing performed for the length of the training period. This pay step will cease at the end of the
training period.

| ARTICLE 84 CONSECUTIVE SHIFTS {TA}

Ne employee will be scheduled for more than two (2) different shifts in any one (1) work
week unless the employee gives consent, except in emergency situations.

Employees will not be required to work consecutive shifts except in emergency conditions.
There will normally be at least a minimum of an eleven and one-half (11%%) hour break between
work shifts except in emergency circumstances. For purposes of this section only, staffing
deficiencies which cannct be reasonably anticipated by the Employer shall be considered as
emergency circumstances. fy il oA G

ARTICLE 85 CROSS TRAINING PROGRAMS //ﬁj

When an employee is cross-trained, an initialgsses ment of competence will be dene and
an organized, documented training program using ‘tools such as checklists, will be provided in
order to ensure the safe delivery of quality patient care. The employee and the person
responsible for the cross-training shall mutually acknowledge in writing when the cross-training
has been successfully completed. Aftainment and maintenance of necessary skills and
competency needed fo practice in the infended unit will be documented.

When cross-training programs are available or necessary, the employer will first seek
volunteers. Selection from volunteers shall be made by seniority unless specific criteria is
required as pre-established by Management. Criteria will be shared prior to posting of vacancy
when opportunity is available. If there are insufficient volunteers to meet departmental needs,
employees shall be assigned in inverse order of seniority. Volunteers must meet licensure
requitements of the position. The Employer agrees to make cross-training programs and
oppertunities available to employees in the same classification and same department on an

equitable basis.

-

ARTICLE 86 PENSION

alternative to the PHT defined pension benéfit pian to bargaining unit employees hired after the
ratification date of this agreement. Enroliment in such plan will be voluntary. These employees
will continue to have the option to enroll in the defined benefit plan.

irement Plan
he Florida

adivsiments:

A, Elieciive npon radificatinn. the pengion benefits of the Public B
shall be amended to reflect ihe following chanoes to the pension
Rebroment Sealam (FRSY which bacame effective July 1 2011:
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i ynary Plan Descrdption for the PHT Retirement Plan shall be amended to conform
o this Agreement, and a copv shall be o i {o the Union upon its completion.

ARTICLE £7 CONTRACTING AND SUBCONTRACTING

performied by !‘i“s&‘!ﬂb&:l:ﬁ of the i)/mhvxi*?%rrq
salicitation will e provided as soon as
gengral public are nuuﬂed i the Count
canlract out services currenily eing per
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solicitation.
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the County Commi
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y 5 -f Di"l‘;Sib g, ;:mpc,d alteraaive
ew%m caliv antd effi cml!v by appropriaie m“mbma, of the
sucha proposal from the Unions it will give such proposal reasanable
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ARTICLE 88 ASSIGNABILITY OF CONTRACT

The provisions of this AquPmPnt shall be binding upon the panrties hereto and upon their
successors and assigns. (as those terms are defined by stals or federal labor law, including but
nok limited to a taxing dislrict or 501(c¥3) designated en z.av} for the full terrg of this Agreement,
The parlies agree thal the lerms and obligalions herein contained shall not he affected, imodificd,
allered or changed in any respect Ly the ansler or assionment hy the Emplover any or all of
its property, control,_ownership or management or l; any chanae in he ler sfalus of the
Emplovyer or any part thareo!, Thes parties furither ag t

assignment, or other lransfer of o

A, inthe event of g =: ne
sinnment or transfer the I-'o;-pnal shall;

prior to the sale_merger, ass

1. _Inform the prospective purchaser, merger party, assianee, transferee or mhpr relevart
acquiring or surviving entity ("New Emplover”; of the exislence of this Agreemer
ferms and conditions;

2. Provida a copy of this Agreamaent to the New Emplover:

grunent or lrans
aaining representative.

Require as a conditia 1 fl!\!* ST, MIBrge,
shall recognize the Union as the collective bar

Reqguire as a condition of (he saine nenger, ossignmenl or transfer the
shall assume (by writien instrument executed with the Union) this A

s
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Hoeapital _and Union_[subject to the modification_that the New Employer shall offor

comparable benefit pians in lieu of benefits plans that are specifically administered by and
available only throuah the Hospilal. for the remainder of its term];

5, Including the foreqoing % and conditions in a binding, written aareement be

Hospilal and the Ne 7 1 slnies thal t } Unpion_and the i~d(§£vﬁrf;4 ariit
emplovees covere,d by It is Acrenmmm are the inte nded beneficiaries of these terms an"
canditions with the iegal right to enfarce them: and

6. Provige the Unjon satisfaciory Uoc‘um“nidhon of compliance wilh the {oreacing ienms and
eonditions prior to the sale, merger. assignment D‘ if m&?&?;,

ARTICLE 89 - FULLTIME WEEKEND SHIFT 5//

olover_may offer emplovees full-iim e D::)Sié‘é{;ﬂ:»:; with such employvees
rising twelve and one-half {12 Wihour q,.{ is ayary Friday, sy and Sundav, or Salurday,
bunday ang Monday_ at the rate appropriate for their shift ')DS-:HI()’? and sxperience. These
emplovees will he paid for farty (40) hours and will agcrue and receive all aeneﬁtq and rights as
full-time employees. Emplovees who work the weekend schedule are expected to do so for at
least six () continuous moniths and on at least wentv—fou 24) mﬂkendq Itis understood and
agreed that applications for all full-time weskend posilions fsh i Y i ¢
c rrentlv emnloveri and newlvnhnrs-d enploveas should not be orlented
pes who have applied for them,

The Emp

a. _If an emplovee wishes to work the modified Weekend plan, the emplovess request
should be made in writing o Management.,

lificd Weekend plan will be approved based on the date
v Managemen! with seniorilty prevailing where date of

b. Reguest lo work the modi
the reguest is recoived b
application is equal.

¢. The availability of weekend shifis will be determined based on staffing and
relention needs. Emplovees reauest {o mplement the full ime weekend shift will
net be unreasonably dented. Available pesitions will be offered and filled based on
unit seniority.

d. Both dav and night shifis will be available, The numbers of Emplovees permilted
to work the plan will be delermined by Managemen! based on slaffing needs,

mplovee, who is currently working three 12-hour shifts on the same
ndl shifts specified in the plan, will aulomatically be placed on the
plan as a full-time emploves.

__The Emakvee will nat be required o sian a contract. The Colleclive Baraaining
Acsrewmpm language defines the time frame in which the employee is expected to
work the Modified Weekend Plan,

a. e will start after 36 hovrs, { The work week of the weekend plan emplovee)
b8
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h. Staff meetings mav be held on the weekend as delermined by the Supervisor,

i.  Emplovees working the Modified Weeakend Plan will only receive the weekend shift
differential for hours worked between 7:00 a.m on Saturday and 7:00 am on

Maonday.

cekernd the emplovoe will
] : i permits. 1 Ue holiday fa s
arithe ¢ iji\.}?li?b‘ day will have the choice uf taking the day off
or volunteering to vork

[ b

: will be subjeclio all applicable con tra&mt r'v’evif*"“ 5
e oraclices, adininistrative orders ang

specilically

emiudcd

. For purpases of payment and use of all leave time, the actual weekend shifts will
i

be 13.3 hours for each of the weekend days/nights ang 13.2 for the 3™ weekday or
night shift.

ARTICLE 90 - EMPOWERMENT PROGRAMS

The Union and the Employer recogpize that it is in the inlerest of all parlies and the public to
ensurg the stability, efficiency, and immoovement of the Jackson H(*m h System.  To that end,
upon ralification of this Agreemernit, th{, Emplover shall provide five hundred thousand dollars
annually to AFSCME o work on wavs o achisve these gosls.

Anv expert or _consuitant hired by the Union shall have access to any projects/efforts by the
Emmplover to ensure the stability, @f‘u,ime* _and improvement of the Jacksen Health Syster

including any planning. idea generation, analysis, decision nmking, meetings, documentalion aud
implementation of projects, inciuding with l'QQi"‘d {o the ADA, and shall work in conjurn n with
JHS in ihis regard,  The Emplover shall miske ewry reEsen .gb 2 effort to provi :
reque ::La lor data, financial records {includin
models, computer runs, contracis, hilling, aue
rrcus‘:.t The document shall b i
provided access o the employer mclhtma and shall

( stu,h expe *1& ar conculiqnts shatl he
e provided suitable working space al the

facility.
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EXHIBIT 1A

PUBLIC HEALTH TRUST CLASSIFICATIONS
OCCUPATIONAL TITLE AND OCCUPATIONAL CODE

| OCCUPATIONAL
: CLASSIFICATION CODE.
ACCOUNT CLERK 059
AMBULATORY SYSTEMS TECHNICIAN 671
ANESTHESIA TECHNOLOGIST 868
AUTOMOTIVE EQUIPMENT OPERATOR 1 811
AUTOPSY AIDE 335
BIOMEDICAL ENGINEERING TECHNICIAN 406
BIOMEDICAL EQUIPMENT TECHNICIAN 1 401
BLOODLESS CENTER REPRESENTATIVE 898
BUYER 053
CARDIAC CATHETERIZATION TECHNICIAN 398
CARDIOLOGY TECHNICIAN 1 397
CARPENTER 820
CASHIER 1 051
CASHIER 2 052
CAT SCAN TECHNOLOGIST 339
CENTRAL SERVICE ASSISTANT 681
CENTRAL SERVICE TECHNICIAN 683
CENTRAL SUPPLY ASSISTANT 680
CHILDCARE WORKER 249
CLERK 1 001
CLERK 2 002
CLERK STENOGRAPHER 2 022
CLERK TYPIST 1 011
CLERK TYPIST 2 012
CLINICAL INFORMATION ANALYST 137
‘CMH ADMISSIONS REPRESENTATIVE 577
CMH CLERICAL SUPPORT 1 578
CMH CLERICAL SUPPORT 2 579
CMH CLERICAL SUPPORT 3 580
CMH COUNSELOR 1 582
CMH MEDICAL RECORDS ANALYST 591
CMH OUTREACH WORKER 593
CMH PREVENTION WORKER 595
CMH RESIDENTIAL WORKER 611
CMH SR MAINTENANCE TECH 613
CMH VEHICLE OPERATOR 815
COMMUICATION SERVICE REPRESENTATIVE 865
COMPUTER OPERATOR 1 165 )
COMPUTER OPERATOR 2 166
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OCCUPATIONAL
CLASSIFICATION , CODE
COMPUTER SPECIALIST 195
COMPUTER TECHNICIAN 2 193
COOK 1 717
COOK 2 718
COOCK 3 719
COURT RECORDS SPECIALIST 255
CT SCAN TECHNOLOGIST 330
CT SCAN TECHNOLOGIST 2 476
CT SCAN TECH, OUTPATIENT IMAGING CTR 337
CUSTODIAL WORKER 1 L 754
CUSTODIAL WORKER 2 755
CYTOTECHNOLOGIST1 331
CYTOTECHNOLOGIST 2 332
DATA CONTROL TECHNICIAN 1 158
DATA CONTROL TECHNICIAN 2 159
DENTAL ASSISTANT 480
DIETETIC TECHNICIAN 715
DISPATCHER ] 691
DOSIMETRIST 370
DRIVER ATTENDANT 673
DRIVER MESSENGER 007
DUPLICATING EQUIPMENT OPERATOR 044
DUPLICATING FORMS CLERK 010
ECHOCARDIOGRAPHER 368
ELECTRICIAN 823
ELECTROENCEPHALOGRAPH TECHNICIAN 381
EMERGENCY MEDICAL TECHNICIAN 675
EMERGENCY ROOM TECHNICIAN 1 268
EMERGENCY ROOM TECHNICIAN 2 269
EMERGENCY SUPPORT TECHNICIAN 265
EMERGENCY/SPECIAL CARE ASSOCIATE 080
ENDOSCOPY TECHNICIAN 399
ENGINEERING DRAFTER 2 204
ENVIRONMENTAL CLERK 005
ENVIRONMENTAL EQUIPMENT OPERATOR 753
ENVIRONMENTAL WORKER 751
ER TECHNICIAN , 266
FAMILY SUPPORT WORKER 082
FOOD SERVICE WORKER 1 709
GROUNDSKEEPER 801
HEALTH RECORDS ANALYST 510
MEALTH SERVICES ASSOCIATE 079
HEALTH SERVICES CLERK 004
HEALTH SERVICES REPRESENTATIVE 1 676
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- } , OCCURATIONAL

-~ . CLASSIFICATION - ____CODE
HEALTH SERVICES REPRESENTATIVE 2 677
HISTOPATHOLOGY TECHNICIAN - , 325
HMO CLAIMS EXAMINER 539
HMO CLAIMS PROCESSOR 538
HOPISTAL PROCUREMENT SPECIALIST 050
HOSPITAL AUDIO VISUAL TECHNICIAN 081
HOSPITAL AUTOMATED SYSTEMS TECH 404
HOSPITAL BILLING CLERK 508
HOSPITAL COMMUNICATIONS SPECIALIST g70
HOSPITAL COMMUNICATIONS TECHNICIAN 405
HOSPITAL ELIGIBILITY SPECIALIST 1 641
HOSPITAL PAYROLL CLERK 055
HOSPITAL REFUSE WORKER 750
HOSPITAL SECURITY SPECIALIST 748
HQOSPITAL UNIT SECRETARY 506
HOSPITAL UNIT SECRETARY FLOAT POOL 308
HYPERBARIC CHAMER OPERATOR 376
INFORMATION SPECIALIST 058
INFRASTRUCTURE TECHNICIAN 409
INTENSIVE CARE UNIT ASSISTANT ' - 263
INTERPRETER 743
INVENTORY CLERK 047
IT CUSTOMER SERVICES REPRESENTATIVE 1 791
IT CUSTOMER SERVICES REPRESENTATIVE 2 792
LABORATORY ASSISTANT 301
LABORATORY TECHNICIAN 302
LABORER BO4
LAUNDRY EQUIPMENT OPERATOR 774
LAUNDRY SPECIALIST 775
LAUNDRY WORKER 1 776
LAUNDRY WORKER 2 777
LOCKSMITH ' 805
MAILROOM CLERK 008
MAINTENANCE REPAIRMAN 813
MATERIAL SERVICES TECHNICIAN 149
MATERIALS SYSTEMS SPECIALIST 544
MATERIEL HANDLER ' 150
MATERIEL RECORD CLERK 060
MC-AUTHORIZATION FACILITATOR 787
MEDICAL ASSISTANT - ] 854
MEDICAL RECORDS CODER 511
MEDICAL SECRETARY 1 ' 031
'MEDICAL SECRETARY 2 ' 032
MEDICAL SURGICAL ATTENDANT 273
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OCCUPATIONAL
C "~ CLASSIFICATION " | .. CODbE
MEDICAL TRANSCRIPTIONIST 035
MENTAL HEALTH HOSPITAL SPECIALIST 874
MESSENGER L 006
MINI COMPUTER PROGRAMMER/ANALYST 2 187
MRI TECHNOLOGIST ] 347
MRI TECHNOLOGIST 2 477
MRI TECH, OUTPATIENT IMAGING CTR 364
NEIGHBORHOOD WORKER 441
NETWORK ANALYST 180
NURSING ASSISTANT 1 251
NURSING ASSISTANT 2 ) 252
NUTRITION ASSISTANT 714
NUTRITION UTILITY WORKER 716
NUTRITION WORKER 711
OFFICE SUPPORT SPECIALIST 1 018
OFFEICE SUPPORT SPECIALIST 2 B} - 019
OFFICE SUPPORT SPECIALIST 3 020
OPERATING ROOM TECHNICIAN 1 258
OPERATING ROOM TECHNICIAN 2 , 259
ORTHOPEDIC TECHNICIAN 742
PAINTER ' ' 827
PATIENT CARE ASSOCIATE 078
PATHOLOGY ASSOCIATE 1 320
PATHOLOGY ASSOCIATE 2 321
PATHOLOGY ASSOCIATE 3 322
PATIENT BENEFIT/ACCOUNT AUDITOR 861
PATIENT CARE TECHNICIAN 276
PATIENT FIANANCE TRAINER 118
PATIENT FINANCE ASSOCIATE 530
| PATIENT FINANCE SPECIALIST 866
PATIENT PLACEMENT CENTER ASSOCIATE 116
PATIENT REPRESENTATIVE 744
PATIENT SERVICES SPECIALIST 890
PEDORTHIST 422
PHARMACY ASSISTANT 491
PHARMACY TECHNICIAN , 490
PHLEBOTOMIST 323
PHYSICAL THERAPY AIDE 429
PHYSICAL THERAPY ASSISTANT 430
PLASTERER 833
PLUMBER ' 841
POLYSOMNOGRAPHIC TECHNOLOGIST 446
POWER SYSTEMS TECHNICIAN 815
PRACTICAL NURSE 1 ‘ 261
63

| PHT Counter Proposal 3.27.2012

TAPHT TA AFSCME
83



84

OCCUPATIONAL
CLASSIFICATION - CODE
PRACTICAL NURSE 2 262
PROCUREMENT OFFICE CLERK 016
PROCUREMENT SUPPORT SPECIALIST 027
PROCUREMENT TECHNICIAN 870
PROSTHETIST , 426
PROSTHETIST/ORTHOSTIST TECHNICIAN 420
PROSTHETIST/ORTHOTIST 423
PROSTHETIST/ORTHOTIST ASSISTANT 421
PULMONARY FUNCTION TECHNOLOGIST 880
QUALITY ASSURANCE ANALYST 518
QUALITY ASSURANCE COORDINATOR 1 521
QUALITY ASSURANCE COORDINATOR 2 522
RADIATION THERAPY TECHNOLOGIST 1 371
RADIATION THERAPY TECHNOLOGIST 2 372
RADIOLGOIC TECHNOLOGIST 2 342
RADIOLOGIC SPECIAL PROC. TECHNOLOGIST 856
RADIOLOGIC TECHNOLOGIST 1 341
RADIOLOGIC TECH 1, OUTPATIENT IMAGING CTR 334
RADIOLOGY SUPPORT ASSOCIATE 346
RECREATION LEADER 419 |
REFRIGERATION MECHANIC 844
RECISTERED RESPIRATORY THERAPIST - PEDI 482
REGISTERED RESPIRATORY THERAPIST 410
REHABILITATION ASSISTANT 449
RESPIRATORY THERAPIST 414
RESPIRATORY THERAPIST - PED! 483
RESPIRATORY THERAPY TECHNICIAN 1 411
RESPIRATORY THERAPY TECHNICIAN 2 412
SECRETARY 038
SEMI-SKILLED LABORER 803
SENIOR DUPLICATING TECHNICIAN 009
SENIOR EMERGENCY ROOM TECHNICIAN 267
SENIOR MAILROOM CLERK 013
SHIPPING/RECEIVING SPEC 1 067
SHIPPING/RECEIVING SPEC 2 068
SPECIAL DUTY ATTENDANT 1 028
SPECIAL DUTY ATTENDANT 2 029
SR TELECOMMUNICATION TECHNICIAN 408
STRESS TECHNICIAN T0O2
SUPPLY CLERK 045
SUPPORT ASSOCIATE 1 074
SUPPORT ASSOCIATE 2 075
SUPPORT ASSOCIATE 3 076
SUPPORT ASSOCIATE FLOAT POOL 309
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OCCUPATIONAL
, CLASSIFICATION CODE
UTURE/ENDOSCOPY TECHNICIAN 304
SYSTEMS ANALYST 1 181
SYSTEMS ANALYST 2 , 182
SYSTEMS PROGRAMMER 175
TELEMETRY TECHNICIAN 354
TELEPHONE CONSOLE OPERATOR 1 188
TRANSCRANIAL DOPPLER TECHNICIAN T01
TRANSPORT AIDE 690
TRANSPORT REPAIRMAN 692
ULTRASOUND TECHNOLOGIST 351
ULTRASOUND TECHNOLOGIST 2 478
ULTRASOUND TECH 1, OUTPATIENT IMAGING CTR 366
WASTE MANAGEMENT OPERATOR 752
WEB TECHNICIAN 557
WELDER 835
EXHIBIT 1B
SHIFT DIFFERENTIAL RATES
o , SHIFT
CLASSIFICATION SHIFT | DIFFERENTIAL
BIO-MED ENG TECH EVE $ 2.850
NIGHT | § 3.450
- WKND | § 1.000
BIO-MED EQP TECH 1 EVE $ 2.500
NIGHT | § 3.000
WKND | § 1.000
"BIO-MED EQP TECH 2 EVE |§ " 3.000 |
NIGHT | § 3.600
) WKND | § 1.000
' BLOODLESS CTR REP EVE $ 2.500
NIGHT | § 3.000
‘ JWKND | §  1.000
CAT SCAN TECH EVE 3 3.300
NIGHT | § 4.000
WKND | $ 2.000
CARDIAC CATH TECH EVE 1§ 2.850
NIGHT | § 3.200
WKND | $ 2.000 |
EVE $ 1.350
NIGHT | $ 1.600
WKND | § 0.650
DOSIMETRIST EVE $ 3.800
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NIGHT | $ 4.500 |
WKND | $ 0.650
HEMODIALYSIS TECH EVE $ 1.350
NIGHT | $ 1.600
WKND | $ 1.000
HISTOPATH TECH EVE $ 2.600
NIGHT | $ 3.100
WKND | §  2.000 |
HOSP COMM TECH EVE | % 2.600
NIGHT | $ 3.100
o |WKND | § 1.000
HOSP SECURITY SPEC EVE $ 1.800
NIGHT | § 2.150
777777 _ _[WKND | § 1.000
HUS | EVE [ 1.250
NIGHT | $ 1.750
WKND | § 0.900
HYPERBAR OPERATOR EVE [ $ 2.450
NIGHT | § 3.000
WKND | § 1.000
FER B SHIFT '
CLASSIFICATION SHIFT | DIFFERENTIAL
INTERPRETER EVE 3 1.950
NIGHT [ $ 2.300
WKND | '3 1,500
LABORATCRY TECH EVE $ 1.650
NIGHT | $ 2.000
WKND | § 0.600
LPN1&2 EVE |§ 2.900
NIGHT | $ 4.000
WKND | § 1.000
MENTAL HEALTH EVE |$ 1.250 |
HOSPITAL SPEC NIGHT | $ 1.830 |
_ WKND [ § 0.990
MINI-CMPTR PRG ANLST 2 | EVE [ 3.000
NIGHT | § 3.600
WKND | § 0.250
MRI TECH EVE $ 3.400
NIGHT | § 4.100
o |WKND | § 2.000
OR.TECH18&2 EVE $ 2.000
NIGHT | § 3.000
WKND | § 1.500
PATIENT BEN ACCT AUD EVE $ 2.950
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NIGHT | $ 3.500
WKND | g 0.250
| —
PATIENT REP EVE $ 2.480
NIGHT | § 3.000
—— JWKND | § 1.000
PCT o EVE $ 1.250
NIGHT | § 1.500
o WKND | § 1.000
PHARMACY TECH EVE $ 2.000
NIGHT | $ 2.400
B WKND | § 1.000
| =
PROSTHET/ORTHOT EVE $ 4.250
NIGHT | $ 4.700
7 ______|WKND | 0.250_
QA ANALYST |EVE [ § 2.950
NIGHT | § 3,500
, WKND | 0.250
Q.A. COORDINATOR 1 EVE $ 2.500
NIGHT | § 3.000
WKND | § 0.250
Q.A. COORDINATOR 2 EVE 3 ~ 2.600
NIGHT | $ 3.100
WKND | $ 0.250
; - ~[SHIFT
CLASSIFICATION : SHIFT | DIFFERENTIAL
RAD SPECIAL PRCD TECH | EVE $ 2.950
NIGHT | $ 3.500
B “WKND | $ 1.000
RAD TECH 1 & 2 EVE |8 2.950
NIGHT | $ 3.500
WKND | $ 2.000 |
REG RESP THERAPIST EVE $ 2.950 |
(aduit) NIGHT | $ 3.250
- WKND | $ 2.000
REG RESP THERAPIST EVE | § 2.950
(PEDI) NIGHT | $ 4,150
TWKND | § 2.000
RESP THERAPIST EVE 5 2.850
(adult) NIGHT | $ 3.200
I WKND | § 2.000
RESP THERAPIST EVE | § 2.850
(PEDI) NIGHT | $ 4.150
WKND|$ 2000
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RESP THER TECH 1 & 2 EVE $ 2.000
NIGHT | § 2.500
WKND | § 1.750
ULTRASOUND TECH EVE $ 3.300
NIGHT | § 4.000
WKND | § 2.000
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