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To: Honorable Chairman Joe A. Martinez Agenda Item No. 14(2)(5)
and Members, Board of County Commissioners
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Subject: Approval of Arficle 30 Group Health Insurance of the 2011-14 Collective Bargaining

Agreement Between Miami-Dade County and the American Federation of State,
County and Municipal Employees, Water and Sewer Employees, Local 121

Recommendation '

It is recommended that Ariicle 30 Group Health Insurance (Attachment 1) of the 2011-14 Collective
Bargaining Agreement between Mlami-Dade County and the American Federation of State, County and
Municipal Employees (AFSCME), Water and Sewer Employees, Local 121 be approved by the Board
of County Commissioners (Board).

The County Mayor is authorized to effectuate this Resotution by approving and filing this Resolution
with the Clerk of the Board. This will allow for the immediate commencement of Open Enrollment in
November.

Scope
The Impact of this agenda item is countywide.

Fiscal Impact/Funding Source

As a resulf of plan design changes to the group health insurance programn, which will reduce total
medical expenses, there Is no fiscal impact to the health insurance fund associated with maintaining
current employee dependent premium rates.

Track Record/Monitor
The Director of Labor Management and Compensation monifors and oversees the administration of this
collective bargaining agreement.

Background

On January 12, 2012, the Board ratified the successor 2011-14 Agreement between AFSCME, Local
121 and the County. The terms of Articie 30 of this ratified Agreement, gave the County the right to re-
open the Agreement to discuss the redesign of the County’s heaith plan for plan year 2013, priot to
establishing premium contributions. The County and AFSCME, Local 121, met and negoliated
changes to co-pays for provider services and prescription drug benefits, as defailed in Attachment 1.
As a result of the negotiated and agreed upon changes, the 2012 calendar year group heaith insurance
premium rates shall remain in effect for the 2013 calendar year,

Term of Agreement
This is a three (3) year contract for the period of October 1, 2011 through September 30, 2014,

Group Health Insurance

Effective January 1, 2013, the group health insurance plan benefits shall remain the same as
stipulated in calendar year 2012, with the exception of legislatively mandated changes and co-pays for
provider services and prescription drug benefits, as detailed in (Attachment 1). The 2012 calendar year
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group health insurance premium rates shall remain in effect for the 2013 calendar year, as delailed in
(Attachment 1}.

The bargaining unit members ratified Article 30 Group Health Insurance on Olctober 22, 2012.
ment
O }?\\\

Edward Marqueﬁ
- Deputy Mayor




¥ MEMORANDUM

{Revised)
TO: Honorable Chairman Joe A, Martinez DATE: October 23, 2012
and Members, Board of Conty Commissioners
FROM: R.A.C e"a&\g SUBIECT: Apenda Hem No. 14(A) (5)
County Aftorney :

Please note any items checked,

"3-Day Rule'" for committees applicable if raised
6 weeks required between first reading and public bearing

4 weeks notification to muricipal officials required prior to public
hearing '

Decreases revenues or increases expenditures without balancing budget
Budget required
Statement of fiscal impact required

/ Ordinance creating a new board requires defailed County Manager's
\/ report for public hearing

No committee review

Applicable legislation requires more than a majority vote (i.e., 2/3’s ,
3/5's , unanimous ) to approve

Current information regarding fanding source, index code and available
balauce, aud available capacity (if debt is contemplated) required



Appm\rW Mayor ‘Agenda Ttem No. 14(R) (5)

Veto — ﬁ 10-23-12

Override

RESOLUTION NO. _R-879-12

RESOLUTION APPROVING AND RATIFYING EXECUTION
OF ARTICLE 30 GROUP HEALTH INSURANCE OF THE
2011-14 COLLECTIVE BARGAINING AGREEMENT
BETWEEN MIAMI-DADE COUNTY AND THE AMERICAN
FEDERATION OF STATE, COUNTY, AND MUNICIPAL
EMPLOYEES (AFSCME), MIAMI-DADE COUNTY WATER
AND SEWER EMPLOYEES LOCAL 121

WHEREAS, this Board desires to accomplish the purposes outlined in the accompanying
memorandum, a copy of which is incorporated herein by reference,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board approves and
ratifies the Mayor’s action in executing the attached Article 30 Group Health Insurance
(Attachment 1) of the 2011-14 Collective Bargaining Agreement between Miami-Dade County,
and the American Federation of State, County and Municipal Employees (AFSCME), Miami-

Dade County Water and Sewer Employees Local 121 in substantially the form attached hereto

and made a part hereof.
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The foregoing resolution was offered by Commissioner Sally A. Hejfrnan ;
who moved its adoption. The motion was seconded by Commissioner Rebeca Sosa

and upon being put to a vote, the vote was as follows:

Joe A. Martipez, Chairman aye

Audrey M. Edmonson, Vice Chairwoman aye
Bruno A. Barreiro nay Lynda Bell absent
Esteban L. Bovo, Jr. aye Jose "Pepe" Diaz aye
Sally A, Heyman aye Barbara J. Jordan aye
Jean Monestime absent Dennis C. Moss aye
Rebeca Sosa aye Sen. Javier D. Souto  aye
Xavier L. Suarez absent

The Chairperson thereupon declared the resolution duly passed and adopted this 23" day
of October, 2012. This resolution shall become effective upon the earlier of (1) ten (10) days
after the date of its adoption unless vetoed by the Mayor, and if vetoed, shall become effective
only upon an overridé by this Board, or (2) approval by the County Mayor of this Resolution and

the filing of this approval with the Clerk of the Board.

MIAMI-DADE COUNTY, FLORIDA
BY ITS BOARD OF
COUNTY COMMISSIONERS

HARVEY RUVIN, CLERK

_Christopher Agrippa

By

Deputy Clerk

Approved by County Aftorney as %

to form and legal sufficiency.

Lee Kraftchick



ARTICLE 30 GROUP HEALTH INSURANCE
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Health insurance plan benefits shall remain the same as stipulated in calendar vear 2012, with
the exceplion of legisiatively mandated chandes and co-pays for provider services and

prescriptions, as detailed below. The following table reflects the co-pays for provider services
and prescristions in the County's Group Health Insurance pian hedinning plan year 2013.

HIGHHMO - 2813 Plan Year Co-navs

Primary Care Physician (FCP)' $15

Specialist” $30
Prasctiptions-30-day supply

Generic’ 515

Preferred Brand” : $25
‘Non-Preferred Brand” $35

Mail Order (90-day supply) 2 ¢o-pays for a 90-day supply

POS 2013 Plan Year Co-pays

Primary Care Physiclan (PCP)' $15

Speoialist” $30
Prescrintions (30-day supply)

Generic® 515

Preferred Brand™ 525
Non-Preferred Brand” $35

Mait Order {30-day supply} 2 co-pays for a 80-day supply

LOW HMO 2013 Plan Year Co-pays

Primary Care Physician (PCP)" $30

Specialist® : $45
Prescripiions-30-day supply

Generic” $20

Preferred Brand® $35
Non-Preferred Brand® §55

Mail Order {80-day supply) 2 co-pays for a S0-day supply

1 PCR co-pay applies to Mental & Nervous, Substance Abuse, and Chiropraelic services

2 5pecialist co-pay inciudes Therapy {physica), sprech, st} and specalist stich as Cbslslries, Gardiology, and Orthopadics, elc.

* Generie: Ganeric medications contain identical aclive ingrediants, have the same Indicalion for use, meet the sames manufasturing
stantards, and are Identical o strangth and dosage form as brand name madications,

1 prefersad: These are lypically brand name medications and are in the ntiddle range for cut-of-pocket expense. Thase medications
typically do nol have a gensric equivalant. ,

* Non-Prefarred: These ere non-prefarred brand medications and are in the higher range for out-of-pocket expense. These
medications lypleally have & generic equivatent and/or another brand option.

AFSCME, LOCAL 121 Water and Sewer Employees
QCTOBER 1, 2011 fo SEPTEMBER 30, 2014




The County agrees that 20142 calendar year group health insurance premium rates shall
remain in effect for the 20132 calendar year as follows;

Medical Tier Bi-Weekly Employes
Plan - Premiums Gurrent

Employes Only $0.00
; Employee + Spouse/Domestic Partner $208.35
HighBMO & sloyes + Ghild(ren) $180.17
Family $287.77
Employes Only ‘ $14.90
a5 Empioyee + Spouse/Domestic Partner $344.54
PO Empioyee -+ Child(ren) $285.86
Farnily $595.59
Employes Only $0.00
: Employes + Spouse/Domestic Parltner $196.42
Low WHIO Emplovee + Child{ren) $168.83
Family $271.38

By June 30 2013, if the County projecis that the average inorease for dependents’ premiums

listed above will increase by mote than 10% in plan ysar 2014, then the Union shall have the
right to re-open this Article to negoliate a plan redssign as the means of ameliorating the
Increase {o the employees,

Notwithstanding _any provisions to the conirary, in the event that during the term of this
Agreemant ancother collegtive bargaining unit negotigtes andfor receives belter groun health
insurance empioyes premium contributions or henefits within the Medical Plans, then the
emplovees represented by AFSCME, Local 121 shali be enlitled o receive those hetter
premiums or benefits, For purposes of this provision, the decision of any collective bargainin
unlt pursuant to a ratification election fo dccept a 20% increase in bi-weekly emploves
premiums for plan vear 2013 in lieu of the above Ilsted co-pays shall hot constitute betler
benefits undsr the Madical Plans,

AFSCME, L.ocal 121 Water and Sewer Employees Miami-Dade County, Florida

Nt

V.
Emilio Azoy President ¢ Carlos A. Gimenez, Cotinty Mayor
For AFSCME, Local 121 For Miami-Dade County, Florida
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AFSCME, LOCAL 121 Waler and Sewer Employeas
OCTOBER 1, 2011 lo SEPTEMBER 30, 2014




