OFFICIAL FILE COPY
CLERK OF THE BOARD
OF COUNTY COMMISSIONERS
MIAMI-DADE COUNTY, FLORIDA

MEMORANDUM

Agenda Ttem No.  14(A)(6)

TO: Honorable Chairman Jean Monestime DATE: September 1, 2015
and Members, Board of County Commissioners

FROM: R. A. Cuevas, Jr. SUBJECT: Resolution amending the 2014-
County Attorney 2017 Collective Bargaining
‘ Agreement by and between the
Public Health Trust and Miami-
Dade County and Service
Employees International Union
(SEIU), Local 1991 allowing for
the implementation of a new pay
scale and an on-call supplement
for newly added classifications
Resolution No. R-732-15

The accompanying resolution was prepared and placed on the agenda at the request of Prime
Sponsor Commissioner Xavier L. Suarez.

R. A. Cud e,

County Attorney

RAC/cp



MEMORANDUM

(Revised)

TO: Honotrable Chairman Jean Monestime DATE: September 1, 2015
and Members, Board of County Commissioners

SUBJECT: Agenda ltem No. 14(A)(6)
County Attorney

Please note any items checked.

“3-PDay Rule” for committees applicable if raised
6 weeks required between first reading and public hearing

4 weeks notification to municipal officials required prior to public
hearing

Decreases revenues or increases expenditures without balancing budget
Budget required
Statement of fiscal impact required

Ordinance creaﬁng a new board requires detailed County Mayor’s
report for public hearing

No committee review

Applicable legislation requires more than a majority vote (i.e., 2/3’s ,
3/5°s , unanimous ) to approve

Current information regarding funding source, index code and available
Ibalance, and available capacity (if debt is contemplated) required



Approved Mayor Agenda Item No. 14(A)(6)
Veto 9-1-15

Qverride

RESOLUTION NO. R-732-15

RESOLUTION AMENDING THE 2014-2017
COLLECTIVE BARGAINING AGREEMENT BY AND
BETWEEN THE PUBLIC HEALTH TRUST AND MIAMI-
DADE COUNTY AND SERVICE EMPLOYEES
INTERNATIONAL UNION (SEIU), LOCAL 1991
ALLOWING FOR THE IMPLEMENTATION OF A NEW
PAY SCALE AND AN ON-CALL SUPPLEMENT FOR
NEWLY ADDED CLASSIFICATIONS
WHEREAS, The President and staff of the Public Health Trust (hereinafter “PHT”) have
negotiated in good faith with representatives of Service Employees International Union (SEIU),
Local 1991 — Professionals, which is the duly certified collective bargaining agent representing
employees employed by the PHT; and
WHEREAS, the parties agree to amend the 2014-2017 SEIU, Local 1991 Professionals
Collective Bargaining Agreement by implementing a new pay scale as described in the
tentatively agreed upon amendment (Attachment A), for the classifications recently added to
SEIU, Local 1991 Professionals bargaining unit pursuant to a Public Employees Relation
Commission (PERC) order dated December 2, 2014; and
WHEREAS, the parties further agree to amend the Collective Bargaining Agreement by
providing an on-call supplement to classifications in SEIU, Local 1991, Professionals who work

in the Information Technology Division of the PHT and who are listed in Appendix G of the

tentatively agreed upon amendment (Attachment A); and -
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WHEREAS, the tentative agreement, referred to as Attachment A, entitled “Inclusion
of Non-Health Related Professionals (Company 300) into the Professionals Bargaining Unit”
dated June 10, 2015, that provides for the foregoing is attached hereto and made a part hereof;
and

WHERAS, on July 27, 2015, the Board of Trustees of the PHT adopted Resolution No.
(7/15-053, to approve the tentative agreement of the parties to amend the 2014-2017 SEIU,
Local 1991 Professionals Collective Bargaining Agreement and to recommend that the Board of
County Commissioners approve the amendment; and

WHEREAS, Chapter 25A of the Code of Mtami-Dade County provides that the PHT
shall not be authorized to enter into a contract with a labor union or other organization
representing employees without first having obtained the approval of the Board of County

Commissioners (“Board™); and

WHEREAS, in addition, Miami-Dade County and the PHT have a joint employer
relationship under state public employee relations laws, Chapter 447, Florida Statutes, as

determined by the Florida Public Employees Relations Commission; and

WHEREAS, as such, the PHT does not have the independent authority to enter into
labor contracts, and the County, as a matter of state law, is a party to and is bound by the

contracts with the PHT’s labor unions,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board approves and
ratifies the Public Health Trust’s recommendation to amend the SEIU Local 1991, Professionals

Collective Bargaining Agreement for the period of October 1, 2014 through September 30, 2017
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as reflected in the attached tentative agreement (Attachment A) for the reasons set forth
hereinabove.

The Prime Sponsor of the foregoing resolution is Commissioner Xavier L. Suarez.
It was offered by Commissioner Xavier L. Suarez , who moved its adoption. The motion
was seconded by Commissioner Barbara J. Jordan and upon being put to a vote, the vote

was as Tollows:

Jean Monestime, Chairman aye
Esteban L. Bovo, Jr., Vice Chairman aye
Bruno A. Barreiro aye Daniella Levine Cava aye
Jose "Pepe" Diaz aye Audrey M. Edmonson aye
Sally A. Heyman absent Barbara J. Jordan aye
Dennis C. Moss aye Rebeca Sosa aye
Sen, Javier D. Souto  aye Xavier L. Suarez aye
Juan C. Zapata absent

The Chairperson thereupon declared the resolution duly passed and adopted this 1st day
of September, 2015. This resolution shall become etfective upon the earlier of (1) 10 days after
the date of its adoption unless vetoed by the County Mayor, and if vetoed, shall become effective
only upon an override by this Board, or (2) approval by the County Mayor of this Resolution and
the filing of this approval with the Clerk of the Board.

MIAMI-DADE COUNTY, FLORIDA
BY ITS BOARD OF
- COUNTY COMMISSIONERS

HARVEY RUVIN, CLERK

By: Christopher Agrippa
Deputy Clerk

Approved by County Attorney as
to form and legal sufficiency.

Eric A. Rodriguez
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RESOLUTION NO. PHT 07/15~ £2.5.53
RESOLUTION AMENDING THE 2014-2017 COLLECTIVE BARGAINING
AGREEMENT BY AND BETWEEN THE PUBLIC HEALTH TRUST AND
MIAMI-DADE COUNTY AND SERVICE EMPLOYEES INTERNATIONAL
UNION (SEIU), LOCAL 1991 ALLOWING FOR THE IMPLEMENTATION

OF ANEW PAY SCALE AND AN ON-CALL SUPPLEMENT FOR NEWLY
ADDED CLASSIFICATIONS

(Carlos A. Migoya, President amd Chief Exeentive Officer, Jackson Heafth Spstent}

WHEREAS, the President and staff of the Public Health Trust {hereinafter referred to as the “PHT™) have
negotiated in good faith with representatives of Service Emplayees Tnternational Union, Local 1991, (hereinafter
referred to as “SEIU") which is the duty certified collective bargaining agent representing SEIU’s Professionals
Bargaining Unit who are employed by the Public Health Trust; and

WHEREAS, the parties apree to amend the 20142017 SEIU, Local 1991 Professionals Collective
Rargaining Agreentent by implementing & new pay scale as described in the tentatively agreed upon amendment
(Attachment A), for the classifications recently added to SEIU, Local 1991 Professionals bargaining unit pursvant
to a Public Employess Relation Commission (PERC) order dated December 2, 2014; and

WHEREAS, the parties firrther agree to amend the Collective Bargaining Agreement by providing an on-

call supplement to classifications in SEIU, Loeal 1991, Professionals who work in the Information Technology
Division of the PHT and who are listed in Appendix ¢ of the tentatively agreed upon smendiment (Attachment A)
and;

WHEREAS, Chapiet 25A of the Code of Miami-Dade County provides that the PHT shall not be

authorized to enter into a contract with a Iabor vnion or other crganization representing employees without first

having obtained the approval of the Board of County Commissicners ("Board"); and

WHEREAS, the President recomimends that the Board of Trustees of the Public Fealth Trust approve the
amendment to the 2014-2017 Collective Bargaining Agreement set forth in Aftachmment A herelo and forward the

giendment to the Board of County Conunissioners of Miami-Dade County for ratification,
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NOW, THEREFORE, BE 1T RESOLVED BY THE BOARD OF TRUSTEES OF THE PUBLIC HEALTH
TRUST OF MIAMI-DADE COUNTY, FLORIDA, that this Board hereby accepts (he Amendinent to the Collective
Bargaining Agreement by and between the Public Health Trust, Miami-Dade County, Florida and Service Employee
International Union, Local 1991 Professionals Bargaining Unit for the perfed October 1, 2014 through Sepiembar
30, 2017 as reflected in the atiached tentatively agreed upon amendment (Attachment A} and hereby forwards the
amendment to the Collective Bargaining Agresment to the Miami-Dade County Heard of County Conunissioners
for ratification end directs the President of the PHT or the Presideat's designee to take such action as necessary to

seek such ratiflcation,
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The foregoing resolution. was offered by Mojdeh L. Khaghan and the: monon was seconded by Ralph G.
Patino as follows;

Joé Arriola Aye
Mo]deh L. Khaghan Aye
Irene Lipof Aye
Ralph G. Patino Aye
Dairyl K. Sharpton Aye
Carlos Trujillo Absent

The Chairperson thereupon declared the resolution duly passed and adopted this 27 day of July 2015,

PUBLIC HEALTH TRUST OF MIAMI-DADE COUNTY, FLORIDA

BY: \h/\«v‘% @i«i}m&

Irene Lipof, Seer: emry

Appraved by the Miamf- D@;l& €01|nly Aftorney’s Office as to form
and legal sufficiency !




ATTACHMENT A

Negotratmns Between:
SERVICE EMPLOYEES INTERNATIONAL UNION (SEIU) LOCAL 1891 and
PUBLIC HEALTH TRUST/JACKSON HEALTH SYSTEM
Professionals Bargaining Unit

Inclusion of Non-Haalth Relatad Professionals {Company 300} Into the Professionals Bargaining Unit

A. A new pay scale will be fmplemented begining with the pay period inclusive of October 1, 2014 for the non-
health related professionals who are listed in Appendix E. The variation bstween steps in this new pay scale will
be 4.2%. The progression through steps and Longevity steps is listed in Appendix C on the “Step Progression
Chart” of the Professionals CBA.

Beginning with the pay period inclusive of October 1, 2014, all step eligible full-time and part-time non-health .
related professionals who are listed in Appendix. E will step on the newly implemented pay scale on their
amniversary date at the houfy rate immediately above their own, This step will not be less than 2.5%. Any
employee whose transition step is less than 2,5% will advance an additional step on the new scale.

An employee will only advance onfo the newly implemented pay sonle on theit anniversary date provided they are
step oligible, An employee is step efigible if they have satisfactory performance evaluations (i.e. met standards)
and have worked the requisite number of months/hours towards the next step as outlined in Appendix C.

B, Effective December 2, 2014, non-health related professionals who wark in the IT division listed in Appendix G,
npon the apptoval of the Chief Information Officer (CIO} or liis designee, will receive an additional step called
the on cali pay supplement. The employees that receive (his on call pay supplement are both hourly and salaried
employees who are designated to be on call and are:

o  Employees who are called back fo work after having left the Employer’s facilily at the canchusion of their
wotk day,

«  Employees who are called back to work on a day or evening on which they are not seheduled to waork,
and _ .

o Employess who are not required to come inta work but are required to resolve isswes by telephone or
computer after their regularly scheduled shift,

On call will be done it a fair, equitable, and rotational manner, On eall schedules will be posted whenever
practivable, An employee may ocoasionally be requited to respond fo an emergency circumstance outside of
his/her on cal} rotation; however, no employee Inthis group is considered on call 24/7. Employees should contact
their VP with disputes about what constitutes an “emergency” and/or excessive homs worked outside of the normal

work schedule. .

Employces who receive the on call pay supplement are not eligible to receive on call pay ov call in pay as desciibed
in Article XI (Salaries), section 6 and 7, respectively.

‘ . 10~ 1L
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Non-health related professional classtfications moving from Company 300 to Comnpany 410

Appendix E

1309 Hospltal Pharmacist 2
2283 Marketing Llaison, Perdue Meadical Center
1251 Regreation Theraplst Supservisor
23585 Flre and Life Safety Compliance Offlcer
1769 Securily Syslems Support Analyst
1300 Assoclate Case Manager
2274 Barlatric Coordinator
1736 Glintcal Rehab Services Coardinator
2631 Foetal Therapy Database Administrator
2645 Felal Therapy Research Suppart Geordinator
2685 Maternal Family Health Liaisan
2726 Pedlatric Exerclse Physiofeglst
2359 Transpiant Internatlonal Medlcal Graduats
1067 Businass Analyst
2175 Fathology Assistant 2
2385 ... . | Patient Access Coordinator
2264 Pharmacy Procuremert Coordlnator
1460 "~ | Pharmacy Resident - PGY 2
1469 Pharmacy Resident - PGY1

L1208 Radlology Technologist Educalor
2466 Teansplant Accountant
2298 Transplant Database Adminlstrator
1339 Capllal Inventary Coardinator
1700 “ltem Master & Ihventary Control Lead

" 1683 Procuremant Conlracting Offiser
1312 Senlor Procurement Speciallst

. 2650 Supply Chaln Senior Systems Analyst 2

2827 ‘| Clinleal Informatlos Analyst 1
1128 Clinlcal tnformatlcs Analyst 2
1349 Clinical Informatics Speciallst
2668 Dalabase Administrator
1112 EDF Operationa Supervisor
2275 ERP Technlcat Analyst
2522 Integratlon Architect
2844 IT Team Lead - Field Operations
1724 IT Team Leader
1343 IT Training Coordinator
2260 Nelwork Eng'neer

LT
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Nen-health related professional classifications moving from Company 300 to Company 410

Appendix E

1723 PAGS Senlor Technlcal Specialist
1695 Projact Manager, Information Technology
1700 RIS Clinical Spaclalist
1113 Senlor Network Analyst
2253 Senfor Netwark Enginaer
1117 Senlor Systema Analyst 1
1118 Senior Systems Analyst 2
1342 Web Developer 2
2602 Guest Services Coordinator
2311 Resolutions Analyst
1074 Chaplain
2352 Clinical Data Manager
1049 Hospital Accountant 2
2247 Reimbursemant Analyst
2303 Senior Relmbursement Analyst
1192 Histcpathology Technician 4
- 1260 JS Activity Theraplst
1048 Hospital Accountant 1
2280 South Florida AIDS Network (SFAN) Ellglbility Speciallst
1694 Frolect Manager, Capital Projects
2688 Senior Project Manager Capital Projects
2510 Project Manager of Medlcal Transportafion
2480 Quallty Clinteal Analyst 1
2481 | Quallty Clintoal Anelyst 2
1376 Chilld Safely Educator
4733 Clinical-Trials Coord/Auditor
1734 Clinical Triais Coverage Analyst
1466 Managed Care - Project Manager
1486 Managed Health Gare Analyst
1019 Physlciar: Staff Technician 11
1288 Glinleal Psychologist 3
1361 CMH Information Analyst
2456 Jall Diversion Goordlnator ]
2418 Account Reconciftailon Coordinator
2412 CBO Revanua Cycle Management Auditor
2303 CBO Senlor Systems Analyst 1
2163 Guality Confrel Goordinatar
2423 Uneompensated Care Programs Account Auditor




Neh-health related professional classiflcatlons moving from Company 300 to Company 410

Appendix E

Busin'ess Axnalyst Managed Healthcara

2518

1092 Clinleal Data Speclallst

2805 Fetal Therapy Nurse Speciallst Program Manager
2655 HMO - Care Determinatlon Coordinator

2659 HMO - Healthcare Provider Nelwork Contractor
2660 HMQ - Member Support Navigator

2672 HME Healthcare Provider Network Operations Speclalist
2562 HMO Manager Health Services

2668 BEMO Member Care Management Reviswer

1499 HMO Member Servlces Manager

2288 HMMO Provider Nelwork Contract Manager

1089 HMC Quality Managet

1454 MG -~ Authorizatlon Speclallst

2305 Revenue Cycle Buslness Analyst

2628 Senior Revenue Confro! Speolallst

Y
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Company 410 employees who warle in the IT Divislon and are eligible for the On Call Pay Supplement

Appendix G

I 2627 Clinical Informatics Analyst 4
1128 Clinieal Informalics Analyst 2
1349 Clinfeal Informatics Spacialist
2568 Database Administrator
112 EDP Operatfons Supervisor
2226 ERP Technical Analyst
2322 Integration Archifect
2644 {T Team Lead - Field Operatlons
1721 IT Team Leader
1343 IT Training Coordinator
2260 Network Engineer
1723 FACS Senlor Technleal Specialist
1695 Project Manager, Information Technology
1700 RIS Clinical Spacialist
1113 Senlor Network Analyst
2253 Senlor Network Englneer
2298 Transplant Database Administrator
1117 Sanlor Systems Analyst 1
1118 Senijor Systams Analyst 2
1342 Wab Daveloper 2

/3
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Pool Rates for New Company 410 Classifications

JOB CODE SCHED.LONG-DESC PAY-GRADE RATE
1113 Sontor Network Analysl 0P $50.0000
1118 Senlor Syslams Analyst Z 20P $50.6000
128 Clinlcal Informalics Analyst 2 20P $§65.0000
1162 Histopathology Techniclan 4 40P $29.5000
1349 Clintcal Informalics Spaciallst 1P $55.0000
1390 Assotlate Case Manager 10p $26.0600 -
1695 Prolecl Managar, Infarmation Technology 10P $50,0000
2253 Senlor Network Englneer 10P $65.0000
2350 Transplant Internalional Medical Graduate 0P $Z8.0000
2568 Database Administralor 19pP $55.0000
@Jﬂ‘/’r , Ag) 6105
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This Agresment between Service Employees Internafional Union (SEIU) — Local 1981, Healthcare
Professionals and the Public Health Teust Is mada in the: State of Florida and shalf be governed according to
tha laws of the State of Florida. Preper venue for this agreement shalt he Miami-Dade Gounty, Florida.

In witness whereof, the parties have caused this Agreement to be executed on this ___ day of 2014,

LOGAL 19891, SERVICE EMPLOYEES
INTERNATIONAL UNION

Martha Baker, RN
President/Chief Negotiator

Marie Eloi, Madical Technologist
Professional Services/Core Lah

Algjanare Gonzalez, Medicald Specialist
Finance Adtinistration

James Gray, Nuclear Medicine Technologlst
Jackson Sauth

Vanessa Miller, Pharmacist
Pharmacy

Palricla Neff, Physiclan Assistant
Surgical

Catherine Olivo, Medicat Technologist
Jackson North Medical Cenfer

Magalle Pena, Social Worker
South Florida AIDS Network

Elisg Priscal, Occupational Therapist
Professionat Sarvices

Ralando Tabares, Licansed Glinical Social Worker

Clinicat Affairs

Jonnifer LaMont
Chief of Staff

tark E. Richard, Esq.
General Counsel

JACKSON HEALTH SYSTEM
MANAGEMENT LEADERSHIF

Carlos A. Migoya
_ Prasident/CEQ

Don 8. Steigman .
Execuflve Vice President/GOO

Mark Knight
Executive Vice President/CFO -

Maria Huot-Barrientos, SPHR
Senior Viea President/ CHRO

Michelle M. Kligman, Psy.D
Assaciale Vice President of HRCM

Roberto Campos-Marquetti, Esq.
Associate Labeor Relations Direclor

Eugene Shy, Esq.
Assisfant Counly Altornay

Robert L, Norton, Esq.
Chief Negoliator
Alfen, Norton & Blue, P.A,





