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MEMORANDUM

Agenda Item No. 14(A)(24)

TO:

FROM:

Honorable Chairman Jean Monestime

and Members, Board of County Commissioners

Abigail Price-Williams
County Attorney

Resolution

DATE:

SUBJECT:

No. R-746-16

July 19, 2016

Resolution retroactively
approving and authorizing the
County Mayor to execute the
Renewal, Extension and Second
Amendment to the Interlocal
Agreement between Miami-Dade
County and Monroe County that
created the South Florida
Workforce Investment Board for
Region 23 of the State of Florida;
ratifying certain Board actions;
renewing and extending the
Board until specified date,
updating terminology related to
the Board, including renaming
the South Florida Workforce
Investment Board for Region 23
of the State of Florida to the
South Florida Workforce
Investment Board for Workforce
Area 23 of the State of Florida

The accompanying resolution was prepared by the South Florida Workforce Investment Board

APW/cp

and placed on the agenda at the request of Prime Sponsor Commissioner Barbara J. Jordan.

/SWﬂ //""‘"/L‘} for

Abigail Price-Williams
County Attorney



MIAMI-DADE
Memorandum

Date: July 19, 2016

To: Honorable Chairman Jean Monestime
and Members, Board of Cou fhmi

From: Carlos A. Gimenez
Mayor
Subject: Resolution Retroactively Approvin@yand Authorizing the Execution, Renewal and

Extension to the Second Amendment to the Interlocal Agreement that Created the South
Florida Workforce Investment Board for Region 23 of the State of Florida and
Consistent with New Terminology in the Workforce Innovation and Opportunity Act of
2014, Renaming the Board to the South Florida Workforce Investment Board for
Workforce Area 23 of the State of Florida

Recommendation

The accompanying resolution is being placed before the Board of County Commissioners (Board) at
the request of the South Florida Workforce Investment Board (SFWIB).  This item retroactively
approves and authorizes (a) the Mayor or Mayor’s designee to execute the renewal, extension and
Second Amendment to the Interlocal Agreement with Monroe County that created the South Florida
Workforce Investment Board (Second Amended Interlocal Agreement) for Region 23; (b) extends
the term of the current Interlocal Agreement through June 30, 2020; (c) ratifies certain board actions;
(d) fulfills the requirements of the Workforce Innovation and Opportunity Act of 2014 (WIOA)
Section 107(¢) (1) (B) to have an executed agreement between the Chief Elected Officials for the
workforce development area; and (e) consistent with new terminology in the Workforce Innovation
and Opportunity Act of 2014, renames the South Florida Workforce Investment Board for Region 23
of the State of Florida to the South Florida Workforce Investment Board for Workforce Area 23 of
the State of Florida. The first Amendment to the Interlocal Agreement between Miami-Dade County
and Monroe County that created the SFWIB expired on June 30, 2016. Approval of the attached
resolution and agreement will extend the term of the Second Amended Interlocal through and
including June 30, 2020. Additionally, the amendments to the Second Amendment are included in
the accompanying attachment from the Executive Director of CareerSource South Florida.

Scope
The impact of this Interlocal Agreement is countywide.

Fiscal Impact/Funding Source
Adoption of this resolution does not create an additional fiscal impact to the County.

Track Record/Monitor
Rick Beasley, Executive Director of CareerSource South Florida, will monitor this agreement.

Background
Pursuant to the adoption of Resolution No. R-315-06 the Board approved an Interlocal Agreement

between the Chief Elected Officials of Miami-Dade and Monroe Counties that created the SFWIB.
Improvements to the administrative structure were implemented to enhance employment and training
services, as well as the organization’s operating model.



Honorable Chairman Jean Monestime
and Members, Board of County Commissioners
Page No. 2

In January of 2014, the SFWIB changed its business name from South Florida Workforce to
CareerSource South Florida. The name change was mandated by the Regional Workforce Board
Accountability Act of 2012.

On July 22, 2014, President Barack Obama signed the Workforce Innovation and Opportunity Act

(WIOA) (Pub. L. [13-128) into law. The WIOA is a landmark legislation designed to strengthen and
improve our nation's public workforce system and help get Americans, including youth and those
with significant barriers to employment, into high-quality jobs and careers, and to help employers
hire and retain skilled workers.

In accordance with WIOA and CareerSource Florida’s- local planning guidance, the SFWIB
submitted its 2016-20 WIOA Local Plan to CareerSource Florida for approval and charter. On May
27, 2016, CareerSource Florida approved the SFWIB’s 2016-20 WIOA Local Plan. As part of the
local planning process, the SFWIB modified its strategic goals and objectives, which include the
following goals: '

Build a demand-driven system with high employer engagement and quality business services;
Strengthen the One-Stop Delivery System and increase integrated service delivery;

Improve services for individuals with barriers to employment;

Continue dedicated commitment to youth participation;

Generate high return on investment through continuous improvement; and

Promote strong workforce system leadership.

AR o o

In addition, the SFWIB has revamped its committee structure, which includes the: (1} Executive
Committee; (2) Finance and Efficiency Council; (3) Global Talent and Competitiveness Council; and
(4) Performance Council. In accordance with the 2016-20 Local Plan, Workforce Area 23 has been
fully chartered by CareerSource Florida.

The SFWIB’s 2016-20 Local Workforce Service Plan includes the following programs: (1) Job
Corps; (2) Wagner-Peyser Act; (3) Veteran; (4) Migrant and Seasonal Farm Worker; (5) and Trade
Adjustment Assistance. The Local Workforce Service Plan also inciudes the Welfare
Transition/Temporary Assistance to Needy Families and the Food Stamp Employment and Training
Programs. The development of the local Workforce Services Plan is critical to having a
comprehensive plan consistent with the requirements of WIOA.

For the past eight (8) years, the SFWIB has achieved fiscal accountability by producing clean audits
with no adverse findings and no material weaknesses identified. The SFWIB has also made
considerable investments in Miami-Dade County. During Fiscal Year 2015-16, a total of 64,006
South Floridians were placed in jobs as a result of employment and training services provided by the
SFWIB and its contractors. For every dollar invested to employ and train jobseekers, the community
received a $54.42 return on investment. A total of $1.3 billion dollars in salaries were generated.

The purpose of the proposed amendment is to: (1) renew and extend the term of the Second
Amended Interlocal Agreement; (2) align the Second Amended Interlocal Agreement with the WIOA
and Regional Workforce Board Accountability Act of 2012; (3) remove membership term limits;
and (4) rename the South Florida Workforce Investment Board for Region 23 of the State of Florida
to the South Florida Workforce Investment Board for Workforce Area 23 of the State of Florida.

>



Honorable Chairman Jean Monestime
and Members, Board of County Commissioners
Page No. 3

In order to build upon the successes of the past fiscal year and continue to provide workforce services
to residents of Miami-Dade and Monroe Counties, it is recommended that the Board approve the
attached Resolution and the Amendment to the Second Amended Interlocal Agreement extending the
term through and including June 30, 2020. '

Attachment

Russell Benford
Deputy Mayor




TO: Fonorable Chafiman Jean Monestime DATE: July 19, 2016
and Members, Board of County Commissioners :

FROM: (}glg nce—%@ﬁﬁm}m SUBJECT: Agendaltem No. 14(A)(24)

County'\Attomey

Please note any items cheecked.

“3-Day Rale” for commitiees applicable if raised
6 weeks requived between first reading and public hearing

4 weeks notification to municipal officials required prior to public
hearing

Decreases revennes or increases expenditures withont balaneing budget
Budget required

Statement of fiscal impact required

Statemen_t of social equity required

Ordinance creating a new board requires detailed County Mayor’s
/ report for publie hearing

. No commitiee review

Applicable legislation requires move than a majority vote (i.e., 2/3’s ;
3/5°s » UNATHTHOLES ) to approve

Current information regarding fuoding source, index code and available
balance, and available capacity (if debt is contemplated) required



Approved Mayor Agenda Item No. 14(A)(24)
Veto 7-19-16

Override

RESOLUTION NO.  R-7/46-16

RESOLUTION = RETROACTIVELY APPROVING -AND
AUTHORIZING THE COUNTY MAYOR OR COUNTY
MAYOR’S DESIGNEE TO EXECUTE THE RENEWAL,
EXTENSION AND SECOND AMENDMENT TO THE
INTERLOCAL - AGREEMENT BETWEEN MIAMI-DADE
COUNTY AND MONROE COUNTY THAT CREATED THE
SOUTH FLORIDA WORKFORCE INVESTMENT BOARD
FOR REGION 23 OF THE STATE OF FLORIDA; RATIFYING
CERTAIN BOARD ACTIONS; RENEWING AND EXTENDING
THE BOARD UNTIL SPECIFIED DATE, UPDATING
TERMINOLOGY RELATED TO THE BOARD, INCLUDING
RENAMING THE SOUTH FLORIDA WORKFORCE
INVESTMENT BOARD FOR REGION 23 OF THE STATE OF
FLORIDA TO THE SOUTH FLORIDA WORKFORCE
INVESTMENT BOARD FOR WORKFORCE AREA 23 OF THE
STATE OF FLORIDA

WHEREAS, this Board desires to accomplish the purposes set forth in the
accompanying memorandum, a copy of which is incorporated herein by reference,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board:

Section 1. Approves retroactively the Renewal, Extension, and Second Amendment
fo the interlocal agreement between Miami-Dade County and Monroe County that created the
South Florida Workforce Investment Board for Region 23 of the State of Florida (“Second
Amended Interlocal™), in substantially the form attached to this resolution, which includes buf is
not limited to updating terminology, including renaming the South Florida Workforce
Investment Board for Region 23 of the State of Florida the South Florida Workforce Investment
Board for Area 23 of the State of Florida (“Workforce Board™). This Board further approves the

renewal and extension of the Workforce Board from July 1, 2016 through June 30, 2020.
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Section 2. Authorizes the Mayor of Miami-Dade County to execute the Second

Amended Interlocal, in substantially the form attached hereto and incorporated herein by

reference.

Section 3. By approving the Second Amended Interlocal, ratifies any actions taken

after the expiration of the term of the first amended Interlocal Agreement on June 30, 2016 and

before the effective date of the Second Amended Interlocal.

The foregoing resolution was offered by Commissioner

Dennis C. Moss

who moved its adoption. The motion was seconded by Commissioner Esteban L. Bovo, Jr.

and upon being put to a vote, the vote was as follows:

Jean Monestime, Chairman aye

Esteban L. Bovo, Jr., Vice Chairman aye
Bruno A. Barreiro aye Daniella Levine Cava
Jose "Pepe" Diaz aye Audrey M. Edmonson
Sally A. Heyman aye Barbara J. Jordan
Dennis C. Moss aye Rebeca Sosa
Sen. Javier D. Souto aye Xavier L. Suarez
Juan C, Zapata aye

aye
aye
absent
aye
aye



Agenda Item No. 14(A)(24)
Page No. 3

The Chairperson thereupon declared the resolution duly passed and adopted this 19™ day
of July, 2016. This resolution shall become effective upon the earlier of (1) 10 days after the
date of its adoption unless vetoed by the County Mayor, and if vetoed, shall become effective
only upon an override by this Board, or (2) approval by the County Mayor of this Resolution and
the filing of this approval with the Clerk of the Board.

MIAMI-DADE COUNTY, FLORIDA
BY ITS BOARD OF
COUNTY COMMISSIONERS

HARVEY RUVIN, CLERK

By: Christopher Agrippa

Deputy Clerk

Approved by County Attorney as ‘
to form and legal sufficiency.

Shanika A. Graves




RENEWAL, EXTENSION AND SECOND AMENDMENT TO
INTERLOCALAGREEMENT
CREATING THE SOUTH FLORIDA WORKFORCE INVESTMENT BOARD FOR

WORKFORCE AREA 23 OF THE STATE OF FLORIDA

WHEREAS, on March 7, 2006, the Miami-Dade County Board of Céunty
Commissioners (“Board”) approved an Interlocal Agreement Between Miami-Dade County and
Monroe County Creating the South Florida Workforce Investment Board for Region 23 of the
State of Florida and the parties thereto subsequently executed such agreement; and

WHEREAS, on February 2, 2013, the Board approved an Amendment to the Interlocal
Agreement Creating the South Florida Workforce Investment Board for Region 23 of the State of
Florida that, among other things, extended the operation of the South Florida Workforce
Investment Board for Region 23 of the State of Florida until June 30, 2016 and the parties thereto
subsequently executed such amended agreement (“Interlocal Agreement™); and

WHEREAS, other amendments, including an additional extension of the Interlocal
Agreement to June 30, 2019, are needed,

NOW, THEREFORE, based on valuable consideration, this Renewal, Extension and
Second Amendment to the Interlocal Agreement is made and entered into by and between the
Chief Elected Official of Miami-Dade County, a political subdivision of the State of Florida, and
the Chief Elected Official of Monroe County, a political subdivision of the State of Florida,
pursuant to the Florida Interlocal Cooperation Act, the Miami-Dade County Home Rule Charter,
and applicable federal and state laws and regulations. In consideration of the covenants,

conditions, mufual obligations and other good and valuable consideration, on

(date) the parties hereto agree as follows':

1 Words stricken through and/or [[double bracketed]] shall be deleted. Words underscored and/or
>>double arrowed<< constitute the amendment proposed.

1
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1. In accordance with the Workforce Innovation and Opportunity Act of 2014, all
references to “Reg}on 23” are hereby stricken and replaced with “Area 23.”

2. In accordance with the Workforce lnnovatic.n and Opportunity Act of 2014, all
references to the “Workforce Investment Ac‘; of 1998” or “Workforce Investment” are hereby
stricken and replaced with a reference to “Workforce Innovation and Opportunity Act of 2014.”

3. In accordance with the Workforce Innovation and Oi)portunity Act of 2014, all
references to “Local Workforce Investment Board for Region 23 of the State of Florida” are
hereby stricken and replaced with “Local Workforce Development Board for Workforce Area 23
of the State of Florida.” | |

4. In accordance with the Workforce Innovation and Opportunity Act of 2014, all
references to ‘J‘Local Workforce Investment Boards” are hereby stricken and replaced with
“Local Workforce Development Boards”

5. In accordance with the Regional Workforce Board Accountability Act cf 2012, all
references to “Workforce Florida, Inc.,” are hereby stricken and replaced with “CareerSource

Florida.”

6. Paragraph No. 6 of the Interlocal Agreement is hereby amended to read as

follows:

6. This Interlocal Agreement shall become effective
on March 1, 2006, after its execution by the Chief
Elected Officials of Miami-Dade County and
Monroe County and shall expire on June 30,
[[2046]]>>2020<<. Both Chief Elected Officials
have been duly authorized by their respective
governing  bodies, the Board of County
Commissioner of Miami-Dade County and the Board
of County Commissioners of Monroe County, to

(O



execute this Interlocal Agreement for and on behalf
of Miami-Dade County and Monroe County,
respectively. :

7. This Second Amendment to the Interlocal Agreement Creating the South Florida
Workforce Investment Board for Workforce Area 23 of the State of Florida became effective
retroactively as of July 1, 2016.

8. Other than those provisions amended hereby, the remaining unchanged provisions

of the Interlocal Agreement are in effect and remain unchanged.

[SIGNATURES APPEAR ON FOLLOWING PAGE]

/(



IN WITNESS HEREOQF, the parties have executed this Renewal, Extension and Second

Amendment to Inferlocal Agreement Creating the South Florida Workforce Investment Board of

Workforce Area 23 of the State of Florida.as of the date first written above.

MIAMI-DADE COUNTY MONROE COUNTY
By: By:
Carlos A. Gimenez Heather Carruthers
Mayor Mayor
ATTEST ATTEST
By: : By:
Deputy Clerk Deputy Clerk

Approved for form and legal sufficiency

By:

Assistant County Attorney

Approved for form and legal sufficiency

By:

Assistant County Attorney

12~
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MEMORANDUM

Agenda Ttemn No. 10{A)(1) _

TO: Honorable Chairwoman Rebeca Sosa DATE: February 5, 2013
and Members, Board of County Commissioners

FROM: R. A, Cuevas,Jr. SUBJECT: Resolution approving
County Attorney Amendments to the Interlocal
Agreement with Monroe County
creating the South Florida
Workforce Invesiment Board for
Region 23
Resolution No. R-95-13

This item was amended from the original version as stated in the County Mayor’s
memorandam,

The accompanying resolution was prepared by the South Flotida Workforce aad placed on ihe
agenda at the request of Prime Sponsor the Economic Development & Social Services

Comurnitiee.
/
R. A. Cuevas, Ji}
County Attorney .
RAC/smm
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MIAMI-DADE

Memorandum

Date: February 5, 2013

To: Honorable Chairwornan Rebeca Sosa
and Members, Board of County Comyni

Fram: Carlos A. Gimenez
Mayor

_ Subject: Resolution Amending the Interlocal eement that Created the Socuth Florida
Workforce Investment Board for Regidn 23 and Extending the Term of the
Agreement

This_item has been amended fo reflect the change made at the January 16, 2013
Economic Devetopment and Social Services Commlttee meeting. Specifically, to include
Resolution No. R-315-06 as an attachment. ¢ :

Recommendatioh

The accompanylng tesclution is belng placed before - the Board of County Commissioners
{Board) at the request of the South Florida Workforce Investment Board (SFWIB). This item
approves (a) the Amendments to the Interlocal Agreement with Monroe County that created the
South Florida Workforce Investment Board (SFWIB) for Region 23; (b) extends the term of the
current Interlocal Agreement through June 30, 2016, and; (c) fulflls the requirements of the
Workforce Investment Act section 117(c) (1) (B) to have ah executed agreement between the
Chief Elected Officials for the workforce region. The Interiocal Agreement expired on June 30,
. 2012, Approval of the attached Resolutlon and Agreement will extend the term of tha current
Interfocal Agreement through and inciuding June 30, 2016. Additionally, the amendmaents are

included in the accompanying attachment from the Fxecutive Director of South Florida
- Workforce which was approved by Monroe County October 2012. '

Scope
The impact of this Interlocal Agreement is countywide.

Fiscal lmnactlFundmn Source ,
Adoption of this Resolution does not create an addltnonal fiscal Impact to the County.

Track Record/Monitor
Rick Beasley, Executive Director of South Florida Workforcé will monitor this agreemsnt.

Background

The proposed amendmenlts will revise the Ianguage within the orlginal agreement. Al
references to Mlami-Dade County Manager have been replaced with Chief Elected Official of
Miami-Dade County. Further amendments, are required to delete language pertaining to the
County's procurement policies and fo Include the newly established SFWIB procurement
policies, Additionally this item will extend the term of four years, to explre on June 30, 2018,

On March 7, 2008, the Board adopted Resolution No. R-316-06 (see attached} which approved

an Interlocal Agreement between the chief elected officials of Miaml-Dade and Monroe counties
which created the SFWIB and the current administrative structure.

(4




Honoerable Chairwoman Rebeca Sosa
and Members, Board of County Commissioners
Page No. 2

The revamped commitiee structure now Includes: the SFWIB Finance, Intergovernmental
Affairs, Economic Development, Executive and Workforce Systems Improvement Committess,
As a result of these improvements, Workforce Reglon 23 has been fully chartered by the state's
Workforce Board of Directors for the first time since 2002,

The SFWIB developed and presented their two-year local Workforce Services Plan far review
and approval by the state. The Workforce Service Plan is required under Title | of the Workforce
Investment Act, including Job Corps, Wagner-Peyser Act, Veteran, Migrant and Seasonal Farm
Worker, and Trade AdJustment Assistance. The Workforce Services Plan also includes the
Welfare Transition /Temporary Assistant to Needy Family and the Food Stamp Employment and
Training Programs. The development of the local Workforce Services Plan is critical to having a
comprehensive plan consistent with the 2007-2009 State Workforce Investmsnt Plan that will be
- submitted to the Unlted States Department of Labor,

For the first time since enactment of the federal Workforce Investment Act of 1998, the
proposed Workforce Services Plan was accepted and approved without any condmons
attached. The SFWIB has also made conslderable investments in Miami-Dade County. During
fiscal year 2011-2012, every dollar invested to training jobseekers, provided an average return
on investment of $3.44 and an economic benefit of $25,177 per placement back to the
community. Moreover, approximately 57,812 South Floridians were placed In jobs with the
assistance of the South Florida Workforce Career Centers.

Attachment

Russell Benford, Deputy Mayor
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- Memorandum

Date: February 5, 2013
To! Honorable Chairworman Rebeca Sosa
and Members, Board of County Commissioners
Fromi: Rlck: Baasley, Exeeuiive-Diraclor@iﬁ
) South Florlda Workforee Investment Board
Subfect: Resolution Amending Interlocal Agreement with Monroe Gounty
Recommeandation

It is recommended the Roard of County Comtnissioners (“Board”} approve the atfached resclution
approving the Amendments to the Interlocal Agreement with Monroe County creatlng the South Flotida
Warkfaree tnvestment Board (SEWIB) for Region 23 and authorizing the: Colinty Mayor to exsctite the
Amendment fo the Intetlocal Agreement for and on behalf of Miami-Dade County. :
Backaround - o : _

On May 7, 2008, the Board adopted Resolution No. R-315-32 which approved an Interlocal Agreameit
between the chief electad officlals of Miami-Dade and Montoe counties. The approval of the Interlocal
Agreement croated the SFWIE and its current administrative structure. Sihce the adoption of the
interlocal Agresment, Improvements were implemanted to enhance emiploymenl and training senvices,

-as welil ag, the opéraling model of the organization.

South Florlda Workforce fnvestmant Board (SFWIB) Is a public-private partnership that establishes
state and faderally funded workforce development and traing policies for Miami-Dade and Monroe
counties, Additionally, SFWIB's services and resources are avallaiile to everyone al no cost through a
nelwotk of career eenters located throughout the Reglon,




MEMORANDUM

(Revised)
TO: Honoiable Chajirwoman Rebeca Sosa DATE: ' February 5, 2013
and Members, Board of County Commissioners '
FROM: R.A. Cutvas, J1. SUBJECT: Agenda Item No. 10(A)(1).
County Attommey ~

Please nofe any ifems checled.

| “3.Day Rule” for committees applicable if raised

6 weeks required between fivst reading and public hearing

4 weeks notification to municipal officials required prior fo public
hearing

Decreases revenues or increases expenditares without balancing budget

~ Budget xequired

Statement of fiseal impact required

Ordinance creating a new board requires detailed County Mayo”’s
report for public hearing '

No committee veview

Applicable legislation requires more than a majority vote (i.e., 2/3’s ,
3/5°s , manimous ) to approve

Current information regarding funding seuree, index code and available
balanee, and available eapacity (if debt is contemplated) required

[T




Approved Mavor Agenda Item No. 10(A)(1)
Veto 2-5-13
Override

RESOLUTIONNQ. R-95-13

RESOLUTION APPROVING AMENDMENTS TO THE
INTERLOCAL AGREEMENT WITH MONROE COUNTY
CREATING THE SOUTH FLORIDA WORKFORCE
INVESTMENT BOARD FOR REGION 23 OF THE STATE OF
FLORIDA; AUTHORIZING MAYOR OF MIAMI-DADE
COUNTY TO EXECUTE AMENDMENT

WHEREAS, this Board desires to accomplish the purposes set forth in the
accompanying memorandum, a copy of which is incorporated herein by reference,

NOW, THEREIWORE, BE IT RESOLVED BY THIN BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that the Board approves the
Amendments fo the Interlocal Agreement with Monroe County Creating The South Florida
Wotkforce Investment Board for Region 23 of the State of Florida, in substantially the form
attached hereto and made a part hereof, and authorizes the Mayor of Miami-Dade County to
execute same for and on behalf of Miami-Dade County.

The foregoing resolution was offered by Commissionier Aundrey Edmonson

who moved its adoption. The motion was seconded by Commiissioner  José "Pepe” Diaz

and wpon being put to a vote, the vote was as follows:

Rebeca Sosa, Chaitwoman aye
: Lynda Bell, Vice Chair aye
Bruno A, Barreiro aye Esteban L. Bovo, I, aye
Jose "Pepe” Diaz aye Audrey M. Edmonson  aye
Sally A, Heyman absent Barbara I, Jordan aye
Jean Monestime aye Dennis C. Moss _aye
~Sen. Javier D. Soute ~ aye Xavier L. Suarez - aye
Juan C. Zapata aye '
6
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The Chaitperson thereupon declared the resolution duly passed and adopted this 5" day
of February, 20613. This resolution shall become effective ten (10) days after the date of its
adoption unless vetoed by the Mayor, and if vetoed, shall become effective only upon an
override by this Board.

MIAMI-DADE COUNTY, FLLORIDA
BY ITS BCARD OF
COUNTY COMMISSIONERS

HARVEY RUVIN, CLERK

By: Christopher Agrippa
Deputy Clerk

Approved by County Attorney as
to form and legal sufficiency.

Joni A, Mosely

e




"AMENDMENT TO INTERLOCAL AGREEMENT CREATING
THE SOUTH FLORIDA WORKFORCE INVESTMENT
BOARD FOR REGION 23 OF THE STATE OF FI.ORIDA

Thi;s Amendment to Interlocal Agreement Creating The South Florida Workforce
Investment Board For Region 23 of the State of Florida is made and entered into by and between
the Chief Elected Official of Miami-Dade County, a political subdivision of the State of Florida,
and the Chief Elected Official of Monroe County, a political subdivision of the State of Florida,
pursuant to the Florida Interlocal Corporation Act, the Miami-Dade County Home Rule Charter,
and applicable federal and stale laws and regulations. In consideration of the covenants,
conditions, mutual obligatioﬁs and other good and valuable consideration, the parties hereto
agree as follows:

1. Paragraph 1(j) of the Interlocal Agrecrent Creating The South Florida Workforce
Investment Board For Region 23 of the State of Florida is hereby amended to read as follows':

I SFWIB members shall serve without compensation but
shall be reiimbursed for necessary ¢xpenses incurred in the
performance of their olficial duties upon approval in
writing by the [[Miami-Dade—County-Manager, orthe
Miami-Pade-County Manager’s-designes][>>Chief Elected
Official _of Miami-Dade County or the Chief Elected
Official of Miami-Dadc County’s designee<<. All of the
aforesaid expenses shall be reimbursed in accordance with
federal and state laws and regulations and Miami-Dade
County ordinances and policies. All travel expenses for
SFWIB members or any other person traveling for and on
behalf of or at the request of the SFWIB shall be in
conformance with state law relating to travel expenses of
public officers and public employees and Miami-Dade
County ordinances and policies relating to travel expenses
and shall be submitted in writing to the [[Miami-Dade
CountyManager—or—the Miami-Pade-County - Manager’s
desrgﬂee]]>>Chxef Elected Official of Miami-Dade County
or the Chief Elected Official of Miami-Dade County’s

! Words stricken through and/or [[double bracketed]] shall be deleted, Words underscored
and/or >>double arrowed<< constitute the amendment ploposed Remaining provisions are now
in effect and remain unchanged.

20




designgg<<lor approval oc denial by tre Chief’ Elocled
Officinl of MiambDade County or thy Chief Elevled
Offigial of Miami-Dacks Consty's designes,

2, Paregraph 1{1) of the Interloos! Agreement Crenting The South Rlorida Workforee

lavestment Board For Region 23 of the State of Flordda iy heyeby amendod to read as follows:

I

The STWIB shufl comply with the procurement mnd expeandiiuye
proveduces requived by federal law for the expenditure of federal Ninds.
To the extent not in conflier with federsl lw and regulations, the 8I'WIB
shall comply with the procwoment lrws and regulntions of (he State of
Florlda which mwy be npplieable to Minmi-Dade County and {Jwith-the
npplicable-preswemont-ordinansea-ndmbiistative ordorn-and-polisten-of
MigmtDade-Gounly]| »>with e procurement polleles sytnblished by the
SEWID«<,

3 Parapeaph 4 of the Inlerlogal Agreement Creatlhg The South Florida Workfuree

Investment Board For Region 23 of the Siate of Florida is hereby amended to read ag follows:

4

The membars of (he SFWIR und the members of ayy
commlilees of the SEWIR shall deal with the employeos pf
the ndniindstvative entity and SFWIB staff solely throngh
the Bxeeutive Direotor and no such member shall givo
orders [0 any employees of the adminiatrative entity or
SPWIB ataff elther publloly or privately. No employee of
{he adminigivative entlty or SEWIB stalf shall respuod o pv
undertake may action {o comply with any request by any
such member which violates the provisions of ke
preceding ‘sentence.  The Executive Director shall not
knowingly allow any sweh mewber w deal with any
employes of the administative entity or SFWIB staff in
violation of the provislons of the (irst sentence of (his
Parageaph 74, No member of the SEWIB or any member
of wy committee of the SEWIB shull diveot or request the
appointment of uny person ; or his or her removal from
office or employment by e Bxeeutive Director or by the
[[MHens-Bade-Gounty-Muannger]] - Cliel Blected Offjelal
of Minmi-Dade Coupty< ar by any suborclinuie of the of
the Breeutive Diector of by any subordinute: of the
[FvHiami-Rade-Gounty-Manag]} »+Chjol Blagted Qffoal
of Mlami-Bagke County<= or preti¢ipate i tho appiintment
or remaval of officers and enyployeey of the ndministrative
enflly or ol SEWIB sl nov shall the Exeouttve Plescior or
the {fivilant-Bade-- Sounty—Mudeger]) == Chiol Rleeiy
Oflicial of Migmi-Dode Countys< or say wember of the
adrinistrative enlily or of SEWIB gialf ur noy subbedinnte
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of any of the fovegnlng ueoede 1o such direction or reguest, .
Any violation of uny of (he provisions of this Pacagraph #4
by any of the members of the SEWU3 or membery of any
BEWIB commities shall eause the removal Fnthwith of
such member Gom the SFWIR or the SFWH3 conmiltae or
Goth, s applicable, by opomation of {his Intorlocal
Agreentent,

4, Paragiaph 6 of the Tnterlooal Agreement Creading The South Flovide Workforee
lavestmont Boprd For Region 23 ofthe Slate of Florida s hereby amanded to read ay follows:

6. This lnterloenl Aprecament shal! beeomo effeotive on Mareh
[, 2006, aftat its execution by the Chiel Bleoted (ffieints pf
Miami-Diade County and Moneoe Connty and shali explire
on June 30, {{2H2[>>2016<<. Both Chlel Blected
Officlals have been duly authorized by thelr regpectlve
goveming bodies, the Board of County Conimdgstonary of
Minni-Dade  County and  the Boad  of County
Commissioners of Monroe County, (0 execute this
Inferlocal Agresment tor and on behulf of Minni-Rade
Couiity and Monrow Counly, raspectively,

THIS AMENRDMENT TO INTERLOCAL AGREEMENT CREATING THE SOUTH
FLORIDA WORKFORCH INVESTMENT BOARD FOR REGION 23 OF THE STATYE OF
RLORIDA I8 ENTERED INTQ ON BEHALEF OF:

MIAMEDADE COUNTY
WITNESSES:

e pee e ettt e emrma By
Mayou

N s T

s Deputy Cletk

i, T et

T Dale
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TS AMENDMENT TO INTERLOCAL AGREEMENT CREATING THE SOUTI
FLORIDA WORKCFORCE INVESTMENT BOARD FOR REGION 23 OF THIZ §TATE OF

FLORIDA 18- ENTERED INTQ ON BEHALF OF:

MONROR COUNTY
WEENESSES:

S "

Mayor
» Deputy Clerk

B S et s pnars

[ata

MONROE GOUNTY Ar(ORIEY
émfrprui\mn A8 10 ,m%yl-

2 AN E.Aﬁ’ﬁw
T QOUI'QT;,Q HNBY
B T
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Memorandum "'“"‘@

Date: March 7, 2006
To: - Honorable Chairman Joe A. Martinez hgenda Ttem No. 12{A)(5)
_and Members, Board of County Commissionhers ,

From: George M. Sfmess
County Martge

Ll

Subject: South Florida Workforce Review and Restructuring

-Recommendation

It is recommended that the Board of County Commlssmners approve the atlached resalution
relating to the restructuring of the local workforce investment board for Region 23. Itis also
recommended that the Board waive the requirements of Resolution No. R-377-04 with
respect to this Resolution and Interlocal Agreement.

Backaround
Signed into effect on August 7, 1998, the federal Workforce Investment Act of 1998 (WIA)

was created as a comprehensive reform legislation to affect the federal job training programs
and to create a complete warkforce investment system. To this end, the WIA has included
seven key principles as a basls to accomplish these {asks:

o Streamlining services through better Integration at the initial contact point,

namely the One-Stap delivery system;

Empowering individuals through financlal information and support;

Creating universal accass fo employment related services;

Increasing accountability for state and local entities;

Creating strong roles for local workforce Investment boards and the private

sector;

» Allowing for state and local flexibilily to tailor services based on local and regional
labor markets; and

« Improving youth programs as they relate to local market and communily
programs and services needs,

-« 4 & 8

Under the federal WIA, each state is mandated to create a State Workforce Investment
Board. Shorlly after the enactment of the federal legislation, Florida created and passed the
Wotkforce Innovation Act of 2000. The Workforce Innovation Act created Workforce Florida,
[nc. and the Workforce Florida Board. Workforce Florida, Inc. monitors and oversees the
administration of the state workforce policy, and all of its activities including designating local
areas, reviewing local plans, and the programs and services implemented by the local
boards,

There are currently twenty-four (24) local areas or regions, In Florida, WIthin each region,
the federal WIA requires the creation of a Local Workforce Investment Board. The members
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Honorable Chairman Joe A, Martinez
and Members, Board of County Commissioners
Page 2

of the local board are appolnted by the chief elected official(s) under the stlpil!atlons set forth
by the governor and the Workforce Florida Board.

Role of South Florida Workforce Board

The local board, in conjunction with the local chief elscted official(s), sets the palicy for the
portion of the statewide workforce investment system within the local area.. The rolé of the
local workforce board includes:

+ Developing a five-year local plan and overseeing the one-stop system, youth
employment, and training activities;

Selecting one-stop operators;

Selecting youth service providers;

Developing a budget; .

Negotiating agreement on local performance measures;

Collecting Information to assist with the statewlde statistical system;

Promoting private sector involvement on the statewide investment system.

- @ # & = @

The South Florida Workferce Board (SFWB) is the regional workforce board for Region 23,
which encompasses Miami-Dade and Monroe caounties. SFWB assists employers and
prospective employees with employment services, labor market information, and provides
necessary training for the economically disadvantaged, youth, dislocated workers, individuals
transltioning from welfare to work, and refugees.

The SFWB's members represent a cross section of the private sector, local elected officials,
community based organlzations, economic developmenti agencies, ptivate and public
educational institutions, organized labor, public employment services, vocational
rehabilitation, public assistance and one-siop delivery patiners.

The cities of Mlaml, Miami Beach, Hlaleah, and Mlami-Dade and Monroe countles have
entered Into an interlocal agreement dated July 1, 2004 that continued the South Florida
Employment and Training Consortium Board (SFETCB). Each chief elected official has a
representative on the SFETCB. The liabliity structure of the interlocal agreement is divided
among the members based on the Consortium agreement. The liability allocation as per the
Consortlum agresment Is as follows:

Miaml-Dade County 42.2%
City of Mlami 33.3%
City of Hialeah 11.1%
City of Miami Beach 6.7%
Monroe Coynty 6.7%
Total 100%

The purpose of the Consoﬁium {s to act on behalf of the local chief elected officlals and
conduct the programs set forth in the federal Workforce Investiment Act of 1998. The key
functions of the SFETCB are: to appoint the SFWB members, serve as local grant reciplent,

o
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Honorable Chairman Joe A. Martinez

and Members, Board of Gounty Comimiasioners

Page 3

designate the local fiscal agent; assume the financiat Hability In accordance with state and

federal law.

The current members of the SFETC Board are;

South Florida Employment and Tr;!ﬁlng Cohsortium

Municipality Member Representatives (Intergovernmental
. ' Liaison Officers)
_ George Burgess Tony E. Crapp, Sr.
Miami-Dade County County Manager Assistant County Manager
Joe Arrlola, Chief
S e Davld Rosemond
City of Miami adarrr:gggiratorlclty Chief of Staff
. I Jorhghér M. Gonzalez Mayra D, Buttacé‘;loll. D_lr;ctor, Hurman
City of Miami Beach‘ City Manager - |Resources and Risk Management
Frederick Marinelli,
City of Hialeah ‘#’;‘00130}’&{"3 Director, Dept. of Grants & Human
y o Services
. Jerry O'Cathey
Monros County Egﬂr:tasﬁjcirwﬂétrat or  |Community Services Division Dircotor &
' y - ]County Project Manager

The South Florida Workforce staff provides administrative support to both the SFETC and the
SFWB. Both boards are also responsible for selecting the Executive Director of the SFW,
who in turn reports to both parties, Prior to the current Consortium' agreement, the SFETC
and the SFWB had separate Executive Directors and staff, However these functions were
consolidated in the July 1, 2004 Consortium agreement.

Status of South Florida Workforce

While the purpose of the SFW is to provide assistance to employers and job seekers in
Region 23, the governance of the organlzation is of some concern. There have been two
prior reviews of the SFW commenting on the overall lack of coordination and effectiveness of
the organizafion. The first review by the Public Policy Department of the South Florida
Workforce mentions the two-organlzation format of the SFW. According to the study, this
structure has created an unclear division of labor, The review goes on to state that the
format of the SFW is contribuiing to the communication problems within the organization.

The second study requested by the SFW was conducted by the Metropolitan Center of

Florida International University, This survey-based study also commented on the fragmented

communications within the SFW and menticned the need for SFWB reform, specif' cally
within the areas of Board conduct, conflict of interests, and competence.
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Honorable Chairman Joe A. Martinez
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In recent months, Workforce Florida, Inc. (WFI) has also expressed some concerns over the -
South Florida Workforce Board and Consortium structurs. In a letter dated December 14, -
2004, WF| questioned the abllity of the Gonsorfium to function properly with the existing
conflicts of interest between Board, Consortium and service provider activities, as well as the
responsibilities of staff fo the Board. The WFl also has some reticence with regard to the
sharing of staff between the SFWB and the SFETC.

In speclfic ferms, the letter from WF| stated the perspective that: “Essentially we have
determined that there is one fundamental problem with the new governance design. It must
be clear that the Board staff Is answerable to the Board alone. While staff may be assigned
to perform staffing functlons for the consortlum, it must be clear that the staff has
responsibility- to provide the Board with true and accurate information, even i such
informatlon reflects negatively upon consortium members. Concerns still exist at the state
level as to the ability of the board to complete Its functions efficiently and effectively if the
staff is not only independent from those entifies that defiver services, but also accountable
only to the Board. This is particularly true when some of the consortium members are also
service providers”,

Staffing conflicts arise when Board duties and Consorfium duties are at cross purposes.
There is the guestion as to whether the Board can fulfil its mandate effectively if staff also
reports to the Consortium. It is these Issues that the President of the WFI feels will have a
continuing and lastihg impact on the accountability, performance, financial 0Versight
repoiting accuracy and other operational functions.

In a recent meseting with the Office of the Mayor on June 24, 2005, the President of WFI
specifically indicated that the issues that need to be addressed relative to SFW and SFETC
are as follows:

1. Selecting and firing authorlty for board staff being shared with agencles
performing contract work for the board is unacceplable; and

2. Local plans submitted by SFW must be followed in the transaction of Jocal
,business,

At the conclusion of this meeting the President of WFI, after considerable discussion with the
Mayor's staff, indicated his inclination fo relax a proposed deadline of August 1, 2005 for
changes to be impiemented and to work with the Mayor, as one of the Region 23 Chlef
Elected Officlals, in using this current budget year through June 30, 2008 to create a new,
acceptable sfructure that addresses WFI's concerns such that Region 23 can be chartered
and its FY 2005-07 Local Workforce Investment Plan approved.

Staff from my office and from the County Attorney's Office have been working with the SFW
staff to address the issues raised by the studies and Workforce Flerida Inc. In light of the
eurrent concerns raised by the WFI, possible legal Issues of the SFWB and the need to have
the possibility of other options available to the County, it is recommended that the BCC
approve the proposed resolution fo restructure the local workforce investment board for
Reglon 23.
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Honorable Chalrman Joe A, Martinez
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In recent weeks the ongolng effort to develop a proposed restructuting of the (ocal workforce
Investment board for Regioh 23 has been accelerated pursuant to a lefter dated December -
28, 2005 (copy attached) from WFI that modified the previous larget date for implamentation
from June 30, 2006 to February 1, 2008. In the letter of 12/28/05, WF{'s President advised -
SFW regarding a recent meeting of the WFI Board that resulted In the WFI Board voting to
disapprove the 2005-2007 plan as submitted by SFW, and aiso voting to instruct WFIl and
Agency for Workforge Innovation (AWI) staff fo continue providing technical assistance so
that an acceptable plan Is submitted by February 1, 2008. Further, WF| advised that fallure to
correct the plan problems would require state staff to propose an alternative for providing
workforce services in the region and may require the state board to ask the Chief Elected
Officlals and County Commissions of both Miami-Dade and Monree Counties to propose a
new oversight entity for workforce services in south Florida. The critically non-compliant
elements identified by WF| include the following!

» The Region 23 Board needs to provide that the Executive Director of the Board must
be selected by and accountable to the Board,;

» Conflicts of interest, actual and potentlal, must be efiminated so thal the counties
would not be hoth exerclsing oversight authorlly and providing direct publle workforce
services funded through WFI; and

‘o Appolntments to be made {o the Region 23 Board are to comply with mandated
statutory categorlcal representatlon

In follow-up to the letter of 12/28/05, sfaff has continued to work on the proposed
restructuring proposal and hes traveled fo Tallahassee and met with WFI's President and
staff to discuss the acceptability of the proposal on January 23, 2008. In a letter dated
January 27, 2006 WF|'s President indicated that, other than suggesiing some minor
language refinements/edits, WF| staff was satisfled that the language in the restructuring
proposal complied with WF|'s requirements regarding selection/supervision of the Executive
Director by the reglonal workforce board (e.g. SFWIB) and prohiblting Miami-Dade and
Monroe counties from directly providing public workforce services with funds received
from/through WFI. Further, WF| staff also approved the general outline of intended
categarical appointments to the reglonal workforce board.

The WF| staff approval of the proposed restructuring is contingent upon formal adoption of
the implementing Interlocal Agreement by both countles in its curfent forrh. W staff intends
to recommend gontingent chartering of the reconstituted regionat workforce board at the next
WFI Board meeting on February 16, 2008 and not directing funding fo an alternate reciplent,
if the Interlocal Agreement s adopted. In order to facillfate a smooth transition pursuant to
the new [nteriocal Agreement, WFI staff intends to recommend that the contingent chartering
of the Miami-Dade/Monroe regional workforce hoard take effect March 1, 2008, with WFI
staff monitoring the completion of the fransition and appointment of fuli board membership
before notifying the regional workforce board of full charter status, with a report fo the WFI
Board at its meeting in May 20086,

Under the attached resolution a South Florida Workforce Investment Board (SFWIB) will be
created pursuant to an Interlocal agreement betwean the Chief Elected Officials of Miami-
Dade County and Monroe County. Under this resolution the SFWIB will be governed by alf

s
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Jegislation applicable to Miami-Dade County boards, Including all state laws which will serve
to alleviate some of the immediate concerns regarding ethics breaches and conflicts of -
lnterest

The Executive Director of the SFWIB will be selected by the SFWIB. The Executive Director
will be an employee of Miami-Dade County within the administrative service of the County
and may be removed In the discretion of the SFWIB, Both the Executive Director and the
staff of the SFWIB' shall be smployees of Miami-Dade County thereby removing any
sovereign immunity llabilities for staff. The Executive Director will be the Chief Operating
Offlcer of the SFWIB and, as such, Wlll implement the policies, decisions, actwns and
directives of the SFWIB.

The staff of the SFWIB wnl implement the policies, declsions, actions and dirsctives of the |
. SFWIB under the supervision and control of the Executive Director of the SFWIB to resolve
the issues that have been ralsed by the State WFI.

'AssistaWn'ty Manager
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W()r V. ' . ce : | Curdls Ausiln, Presidnt

December 28,200

The Honorable Larry Hawkins, Chafnun
. South Florida Workforee

Mr, Rick Boasley, ExecutiveDirsgtor
South Florida Workforce -

7300 Corporate Center Drive

Sulre 500

Miami, FL, 33126

Il

. Dear Gentlermen:

Workforce Florida Board of Diveetors chartess regiotial workforce boards to ingure that
fhe local recipients of federal fanding are incompliance with fedoral and sfate [aw, In

* Drecerbor, 2003, Workforce Florida determined that the administeadve structure in
Region 23 was not acceptable, All other regions wexe recharicred in 2003 or early 2004.
South Florida Worldorce was pravhiled apecific instructions to bring their bourd into
compliance with flie state hoard's requirements, The admirdstrative staff asked for
patience and fime to bring the baard into compliance, noting that this large region was
experiencing many changes, including the changes ofbanrd chair, executive directors,
chiefelected officials, etc. Staffalso noted the many propram issues thoy were being
asked o nddress which retated o tie reglonal performance,

‘Workforee Florida hag been patient, but the state board has just completed another perfod
of re-charteringand South Flortds Woerkforce i one of only two regions that ave not in
substantial compliance. The Workforee Florida Board voted to disapprove the 2005-
2007 plan as snbmitted by South Florida Workfores. Furthermore, the board voted to
lnstruct AWT and WFT staff to continuwe providing techuienl assistanceto these reglons eo

. that acceptable plans ave submitted by February 1,2006. Faflure fo correot the plan

v problemy would require state staff fo propose an alternative for providing worldorce

sexrvices int the region and may require the state hoard to agk the Counfy Commissions of
Miowj-Dade and Monree Counties to propose a new oversight entity for workforee
pervices in sonth Florlda, ‘

To climinatoany confusion, Worldforce Plorida notes the major deficiencies in the South
Ylorida Workforce plan intclude:

1. The Miami-Dadelvionracreglon i goversted differently than any other local

board. The existence of the consortium pxe-dates the Workforce Investment
Act. The exintencs of the consortitim, per se, 3u not directly fhe stato's
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business, However, when governments that are partners in the consortivm
both-appoint thembers to the board and apply to do basiness with the board (as
serviceproviders) a contlict (percelved ox real) occurs which ds not
acceptable to Workforoe Florida and 1o in direct conflict with the principle
enuncinted by the Florida Legislature in section 445.007(5), Florida Statutoes.
The Legistature mdicated the regional boards are not to be divect service
providers in order ta "exercise independentoveorsight.” Miami's srrangement,
with boand etaff providing services to both the board aud the consortium
(whoso members provide direct services) soems to blur the lines if not dircctly
erossing them, In eliher event, the state board has found this practice to be
unacceptable and requires the metibers of the consortium to either
refeain from providing services or agres fe exclude the consortium from
decistons relating to hoard appolntments and all other declslons of divect
counffict. T nddition, staff selection declstons (Including hiring and firlup
of the exceutive divector) must be left exclusively to the repional

. workforce board. Your inter-locd agreement ywill afsa have to be
changed to insure the independent overxight capability of the wordiforce
board. In order to facllitute such clinnges our office has baen and will
continue to be in direct contact with Mayor Alvaree’s dffice to make the
necessary modifieations fo the inter-locd agreement,

2. Theappointment of board members 1s drematically behind, 'This office has
been in direct conversation with Mayor Alvarez’s office and noteg hoth the
great cooperation wa have had from his office and the pivogress that hag been
made in moving hoard appointmeats forward. Nevertheless, es reported to the
state hoard, due to the various Jucal consortiummernbers & the region, South
Florida Work{oree hes 13 vacancies from Its 45 member board, Anadditional
17 members are sitting i seate whose teoms hinve expired. Most of the terms
expired almost 18 months ago, The faillure to appoint board roembers and to
kezep up with the appointment process has resulted in a bosrd without a
majority of buslnsss membersmaking declsions over tens ofmillions of
dollars, countex to the wishes of tie Congress and the Leglslature, The state
board requires Souith Florlda Worldforce work with its local appointing
authoritles to bring the hoard into compliance wilh state and Tederal
Tnws, .

Please work with Helen Jones and Mike Switzer of wy staff'to address these issues,
Respecifiy )}, :
- : , 4 ‘F‘
(’ "7/ —
Curtis C. Adstin

«i  /rhe Hovorable Carlos Alvarez, Mayor of Miami-Dade County
The Honorable Charles "Sonny™ MeCoy, Maynr of Monroe County
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Curtis Austin, President

January 27, 2006

The Honorable Catlos Alvarez, Mayor The Honorable Charles “Sonny” MeCoy, Mayor

Miami-Dade County Monroe Cotnty
Stephen P. Clatk Center, 29% Floor 503 Whitchead St.
Miami, FL 22128 - Key West, FL 33040

Dear Mayor Alvaraz and Mayor McCoy:

Florjda’s workforoe system Is goveried by federal and atate laws that require Workforce Florida
Ino. (WFI) Board, ag the state board, to oharier Rogional Workforce Boards (RWBs), The
chartering procoss gives the RWBs authority to design, direct and oversee workforce looal
services, reeciving and distributing federal and state funds to looal setvice ptoviders,

The casentinl elements to be recopnized as a Regional Workforce Board and entitled to
continuing charier status are set out in the federal Workforoe Invesiment Aot, the state Workforee
Innovation Act of 2000, and the policies adopted by the Workforce Floride Board of Directors.
Due to expiration of previously approved S-year plans effeotive June 30, 2005, and some new
federal and state requireracnts, WEI directed all 24 cutrent RWHs to submit new/continued 2-year

pltns and document continued compliance with RWB membership and other .

structural/govemnance requirements by September 30, 2005. All submissions were roviewed by
state staff and submitted to the WFI Board of Directors meeting on December 1, 2005. Most
current RWBs werc granted confinued charfer stafus outright, with some given contingent
approval to be finalized when some minor unfinished tasks were compleled, such ag appointment
of 1 few Board vacancies, .

The WEI Board deolined to approve even confingent charter status for RWB 23 for non-
compliance issues, noting that RWB 23 liad not been fully-chartered since 2002 due td similar
shoricomings. Althouglt funding had not been previously discontinued on the premize that the
RWEB was “in transition” and working on correstion of defioiencies, at the December 1, 2005
meeting, the WFL Board unanimously voted to withhold charter status and terminate fundmg to

*"*" the ourrent KWB 23 Board ifefitival eléments were not browght it Gomplirics by Februaty-l,

2006. The state board also directed WFI staff to arrango for an alternative enlity to be designated
to receive workforce fands and arrange for continuity of services to the citizens of Miami-Dade
and Monrac Counties,

The critically non-compliant elements identified at the WFI Board meeting and further explained
in a December 28, 2005 letter from WFICEQ Curtis Austin, wero that:
+ The Region 23 Board needs to provide that the Executive Director of the RWB Board
must be hired by and accountable to the RWB Board;
¢ Confliots of interest, actual and potential, be eliminated zo that the counties would not be
exorcising both oversight suthority and providing direct public workforee scrvices fumded
through WEL and

1974 Commonweaith Lane - Tullahassee, Florida 32303-3196 - Phone (850} 921-1119 - Fax (850) 9211201
. 20

s

Parios

RS




*  Appointments be made to the RWEB Board (o comply with mandated statulory categoricel
representation, .

In early January, a draft revised Interlosal Agreement was submitted to WEL which would

substantially revise governance, reconstitate the RWB, and eliminate some noted confliots of

interest juvolving board membets. Tho draft subsiantially reduced potential for confliots of -
- interest by private sector members of the board, However the iniflal draft did not satisfactorily

resolve tho issuc of board staff supervision or potential conflict at couniy-level, As a rosult of

further dialogue between WFI staff and RWB/county stafl, & meeting was held in Tallzhassee, on

Monday, January 23, involving WFI President Curtis Austin, WFI staff, RWB BExcoutive.
- Director Rick Beasley, Senior Mayoral Advisor Luis Gazitva, Assistant County Attomey Peter
Tell and Assistant County Manager Tony Crapp (by telephone). The group did a line-by-line
review of a reviged deaft Interlocal agreement, Other than suggcstmg some minor language
refinomentsfedits, WYI staff expressed satlsfaction that the language in the Janwary 23 docurment
complied with reqirements regerding appointment/supervision of the RWB Executive Director
and prohibiting the counties from directly providing public world'arcc scmces wuh funds
recelved ﬁ‘om/ihrou gh Workforoe Fleridn, I Inc aat

WFI staff also approved the general outline of intended categorical appointments to the RWB
Board {not intending to approvcld:suppmve speoific individuals.) While noting that the proposed
Intetlocal Agreement was drafted in consultation with siaff of both counties, it is understood that

"it hns not yet been formally adopted by either county, nor have any proposed board ‘member
appomtments/reappnmtmcntn been made. WFIstaff approval is contingent upon forma] adoption
by both counties in its cutrent form, and WFI steff would recommend contingent chartering of the
reconstituted RWB at the next WFI Board mesting on February 16, 2006, and not dirccting
funding to an alternate recipiont, if the draft Interlocnl agreement is ndoptcd.

To allow for transitiona! activities, WFI staff intends to recommend that the contingent re-
chartering of RWB 23 take effect March I, 2006 (if the agrecment is adopted), with WFI staff
monitoring completion of the tramsitlon and appointment of full board moembership before
nohfymg RWE 23 of full chaﬂcr status with a report back to the WEI Board at its next meeting
in May, 2006,

‘This has been a difficult charfering/te-charietring provess parhcularly for {ose most engaged in
Miami-Dade and Monroe counties. And it has been a high priority for the WFI Board and staff’
due to the significance of your two counties to the state's overall workforce program. However
considersble progress has been made in recent weeks, and we are on the verge of seeing

resolution in a way that we hope will also improve scrs'iccs 1o the citizens of Dade and Montoe. .~ .

counties, a goal we pl] share.
Sincerely, ‘

ick Beasley, Exeuutwe Director, RWB 23

sat Pareigis, Director, AWI

ony Crapp, Assistant County Manager, M-D County
Michael Switzer, VP for Programs/Performance, WEIL
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Kaflierine Wilson, Chalrinan
Ciirts dwstin, Prestdent

Fébriaty 20, 2006

The Honomeble Carlos Alvarez, Mayor The Honorale Charles ‘-'Spm,iy” MeCoy, Mayot
Minini-Dade County - Motirtz Couiity o |
LITNW, 1* 51, Ste. 2010 A 503 Whitohend 8t.
+Miami, FL 33128 Key West, FL 33040

Doar Mayor Alvarez and Mayor McCoy:

On Thylisdity, Febnyicy 16, 2008, the Werkforce Fidtida: Inp. (WFL) Bojiid of Diréctors yotéd to
anithorize the President of Workforce Florida to appruve a charter for Region 23, provided the
now interlocal agresment has begn adopied n the forw-approved and appeiniments to the board
have besn madﬁy Matgh 1, 2006, soritingent on sbvers! key taske being sompletei by that date,
namely approval aitd execution of the ntw Intetldual Agreerment (ILA) by both Dide did Miirou
Boards of County Commissioners, ard appolntments of the statutorily-required RWB Board
members so that they ean exerelse antharity over werkforee prograrms and Fands as of that date,

1 order to avold disruption of vorvices to the ¢itlzens of Dade aud Monros Countles, the WFI
Board dircsted WEI stoff 1o arrange for discontinugtion of workforee fanding flowing to/through
the ourkent RWR Boatd (wWhich hey nat been compliitt sinee 2002), and desigihation of 3 stete
agetit to takis pollcy and funding réspunsibity for logal workforoe funds untlt the hew board js,
fully approved and appointed by locgl action. Basgd on a member motion at the Febryary 16,
2006, niesting, the WEI Hodid also diréoted fhat a transition andit bo pacfarmed ns of Madoh I,
2008, to sleiirly idenitlfy agsets, labilities, obliputions and any filiadelal problenis as that point so
that the antgoing RWB, the new RWH, the relevant local vlected afficials, the state and the public
are fully informed of the true status of finances and operatlonal issucs ag of the “changp of
cofitinand.”

8taff of WFI has bepn advised that thy now ILA hes bgen inanimously and formally approved at
public mepting of the Manrda Coviity Board of Cduity Commlssioners, and wilt be duly
signgd/executed proniptly and a copy plovide t6 WL WL staff hud previoysly reviewed the
content of the new 1ILA and found that it satisfied the long-standing conppms artigulated by the
WFI Board regacding selectlon/supervigion of Board exscutive staff; inherént and poteitipl
coniflicts of ftérogt fur entitles/individunls exérelstag Both pulity/oversight roles while also
veceiving workforee funds to provide direct servives, We understand shat the identical now ILA
will bo presented to the Miami-Dade County Boped of County Commissieners on Tuesday,
Februnty 21, 2006, fir approval and execution. Tilen putsuant to the torms of the new ILA, -
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appolntments to the newly ponstituted RWR Board wil be made by buth countles, and that Board
will then be rondy fo assume authotity and conduct business effeetive March 1, 2008, with ifs
ininigural teetiif 14 Be eotiducted shon afier il date: : _ :

In oxder tn clarify eprent giatg, 3t is absolutely essentind for the npw. ILA to by approved fn
citrent forid by the Mianil-Dadé Boerd of Coninly Caininissianéis et temardw's niesting.
Deforal of actlon or adoption of an'TLA that 1s substatilally different froit that apptoved by the
Montoe: BOCC will resylt in RWH 23 ot having a ghattered Reglonal Woskforce Rodrd, and
triggering the “receivership” option direeted by the WFE Board which tony thereafter Iead to the
poteiitial consolidation of the RWE 23 with a chidered Workforco Region, WFI statf lixé o
. guthority ot dlvoretlon to offer an cxtension for local action, hut will follow the directions of thy
WY Bonyd to arrange for an lterpative fanding approval procass. Workforce Florids will ensure -
thit defvices o the tesidshis of Misnii-Diide mid Montee Chtintied will hdit he intetfujited by the
asylptneiit of adminigiative feyponaibilities, , :

Assuming that favaesble aetian i taker on the hew ILA by $hé Miami-Diade BOCG; then thé fial
milor step fu Bppolninitent bf fnepibirs 16 codistitute the hew RWB Boafd of Ditectors, At lie
roquest of local staff, WT- staff has roviewed the mstor of intended appointess for legal
gufioiency in terms of mandofed representatives, perogniage requiremenis and other prayislons of
fédetal and staté Ipw fepaidliip sitch badrids. WFI staff does not in any way approve,-disgpprovo
. or exPress an vpinlon on the specific iddivituals to be appolnted, but limited our examination ta
the complisnee with the required oategories. As such we find that the tentative roster submitted
 fof rovisiv in eoriijliancs with all fedéral and state requiréments,

Titis' sumtnary of pest developments and cutrent status is oifered to clarify tasks at hond and
réiterate the impiortance of timely omplotion of the logal tasks needed for Tult chartgring ofa
Regigiinl Workforce Bord fof Miatal-Bade and Morrde coifiitiss. :

Plense fusl froe to contast me or my staff for any firther clasification ag needod, We have been
auid gontinve 30 bp willing 1o desist with thess Togal tasks, but xégognize that wo must do 86 withii
mr:i patdteters of the bvérsipht rexponsibliity of the stite Board and in eompliatop with its direst
OKICES, . .

Slicetely, é\

o,  Kathesng Wilson, Cliairman, Woskforep Florida '
Rigk Begsley, Bxecitiye Ditector, South Florida Workfore¢ Bogtd
Luis Gazitua, Senior Adylsor to Mayor Alvatez
Sysan Pareigis, Dircotor, Agency for Workforep Iunovation
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MEMORANDUM

(Reviscd)
TO: Honorable Chairman Joc A. Martinez DATE: March 7, 2006
‘ ahd Membets, Borrd of County Commissioners
FROM: Ng/ay A. %;eenbe%g i " SUBJECT: Agenda Item No, 12(A)(5)

County Attorney

Please note any items checked.

—_——
e ———
e r———
e ————
P—————r—r—
———
L3
—
[ ]
e

“4-Duy Rule” (“3-Day Rule” for committecs) applicable if raised
] :]eeks required between first resding and public hearing

eeks notification to raunicipal officials requlrad prior to public
hearing

Docreases revenues or increases expenditures without balancing budget
Budget required

Statement of fiscal impact required

Bid walver reqniring County Managcr’é written recommendation

Ordinance creating a new hoard requives detailed Cnunty Manager’s
report for public hearing

Housekeeping item (no policy decision required)

No committee review

o gy




Approved Mavor Agenda Item No, 12(3)(5)

Veto 03-07-06
Override :

RESOLUTION NO

RESOLUTION APPROVING INTERLOCAL AGREEMENT
WITH MONROE COUNTY CREATING THE SOQUTH
FLORIDA WORKFORCE INVESTMENT BOARD FOR
REGION 23 OF THE STATE OF FLORIDA; AUTHORIZING
AND DIRECTING COUNTY MANAGER TO IMPLEMENT
AGREEMENT; AUTHORIZING MAYOR OF MIAMI-DADE
COUNTY TO EXECUTE AGREEMENT, EXERCISE
PROVISIONS OF AGREEMENT INCLUDING TERMINATION
PROVISION THEREIN; WAIVING REQUIREMENTS OF
RESOLUTION NO. R-377-04

WHEREAS,' this Board desires to accomplish the purpuscé set forth in the
accompanying memorandum, a copy of which i3 incorporated herein by referenco,‘

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board approves the
Interlocal Agreement Creating the South Florida Workforce Investment Board for Region 23 of
the State of Florida, In substantially the form attached hereto and made a part hercof, and
authorizes and directs the County Manager to implement same fot and on behalf of Miami-Dade
County, Florida and authorizes the Mayor of Miami-Dade County to execute same for and on
behaif of Miami-Dade Connty and to exercise all the provisions contained therein, inchuding the
termination provision, for and on behalf of Miami-Dade County, Florida, Upon the
;'ecotnfnendaiiolz in wilting of the County Manager, the requirements of Resolution No, R-377-

04 are hereby waived pursuant to Section 4 of said resolution.

RAES(R50
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Agenda Item No,  12(8)(5)
PagaNo. 2

The foregoing resolution was offered by Commissioner ,» who
moved its adoption. The motion was seconded by Commissioner

and upon being put to a vote, the vots was as follows:

Joe A, Martinez, Chairman
Dennis C. Moss, Vice-Chairman

Biuno A, Bartelto " Jose "Pepe” Diaz
Audrey M, Bdmonson Catlos A, Gimenez
Sally A, Heyman Barbara J, Jordan
Darrin DD, Rolle ‘ Natacha Seilas

Katy Sorcnson Rebeca Sosa

Sen, Javier D, Souto

The Chairperson thereupon declared the resolution duly passed and adopted this 7th day
of March, 2006, This resolution shall become effective ten (10) days after the date of its
adoption unless vetoed by the Mayor, and if vetoed, shall become effective only upon an -
ovetride by this Board. '

MIAME-DADE COUNTY, FLORIDA

BY.ITS BOARD OF COUNTY
COMMISSIONERS

HARVEY RUVIN, CLERK

Apptoved by County Attorney as 7, By: '
to form and legal sufficiency. (5T Deputy Clerk

Peter 3, Tell
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INTERLOCAL AGREEMENT CREATING THE
SOUTH FLORIDA WORKFORCE INVESTMENT
BOARD FOR REGION 23 OF THE STATE OF FLORIDA
This Interlocal Agreement is made and entered into by and between the Chief

Elected Official of Miami-Dade Counly, u political subdivision of the State of Florida,

and the Chiéf Elected Official of Monroe County, a political subdivision of the State of

Florida, pursuant to the Florida Interlocal Cooperation Act, the Miami-Dade County

Home Role Charter, and applicable fedetal and state laws and regulations. | In

consideration of the covenants, conditions, mutual obligations and other good and

valuable consideraiion, the parties hereto agree. as follows:

1. The Chief Blected Officlals who have executed this Interlocal Agreement have
caused to be created hereby & Local Workforce Investment Beard for Region 23
of the State of Flotida in accordance with federal and state laws and regulations.
This Local Workforce Investment Board shall be known as the South Florida
Workfotce Investment Board (hereinafter sometimes referred to as the “SFWIB™),
The SFWIB shall be a s;apnratc public body, corporate and politic, and a
governtmental agency and governmental instrumentality of both Miami-Dade
County and Monroe County. | The SFWIB shall be a governmental body In all
respects and sha!l be an organization cligible to exclude income under Section
115 of the Internal Revenue Code of the United States and contributions to which
are deduclible under Section 170(c)(1) of the Internal Revenue Code of the Uniled
Stafés.

a, The SFWIB shail have the powet to suc and be sucd, to plead and to be

impleaded, to contract and be contracted with, to enforce contracts and

CrPPPSIA 42,000

G




CARAPST I LUOC

agreements, to accept grants, gifis or other resources, to engage an
independent auditor, to have an official seal and alter same, and fo incur
tort Hability to the exten.l permitted by Section 768.28,' Fla, Stat. The
SFWIB may excrcise all of the powers specifically granted herein, Except
as limited in this Interlocal Agreement, the SFWIB shall exercise all of the
powers granted to Local Worldforce Tnvestment Boards By the Workforce
Investment Act of 1998, as amended from time to time, and Chapter 445,
Florida Statutes, as amended from lime to tim'el. thhing herein shall be
construed fo limit or affect, in any way, the laws relating to sovereign
immunity, Scction 768,28, Florida Statutes, with respect to the SFWIB.
The Execuﬁve Director of the SFWIB shall be selected by the SEWIB,
The Bxecutive Director shall he an employee of Miami-Dade County
within the administrative service of Miami-Dade County and may be
removed from the position of Bxecutive Ditector of the SFWIB in the
discretion of the SFWIB. The Executive .Director shall be thé Chief
Operaling Officer of the SFWIB and, as such, shall implement the
po[icies, decisions, actions and directives of the SFWIB,

The staff of the SFWIB shall all be employees of Miami-Dade County and
who shall serve the SFWIB under the supervision and confro] of the
Excoulive Dh‘ector of the SFWIB, The staff of the SFWIB shall
implemeht the policies, decisions, actions and directives of the SIWIB

under the supervision and control of the Executive Director of the SFWIB.




CAFPPSIVHLDOG

Legal counsel for the SFWIB shall be the Miami-Dade County Attorney's

Office, With the approval of the Chief Elected Official of Miami-Dade

-County, the SFWIB may from time to time engage special legal counset

for specific logal matters.

The members of the SFWIB ghall elect a chairperson of the SFWiB, as
requited by the Workforee Investment Act of 1998, as amended from iime
to time, and such other officers as may be deemed necessary and
appropriate by the SEWIB. All such officers shall serve in office for a
texm not to exceed two years, No such officer shall serve more than two
terms in office ot four years, which ever is less, The chairperson shall
serve as the presiding officer at all meetings of the SFWIB,

The organization, operating procedutes, and by-laws of the SFWIB shall
be determined by the SFWIB and shall become effective upon approvni by
the Chief Elected Official of Miami-Dade Counly, The organization,
operating procedurcs, and by-laws of the SFWIB shail rcom'ply with (he
applicable federal, state, and local laws, ordihances, and regulations, |
The SFWIB and its members, the Executivg Director of the SFWIB, the
staff of the STWIB and membets of any and all committees of the SFWIB
shall be subject to the jurisdiction of the Miami-Dade Counfy Commission
on Ethics- and Public Trust and the Office of the Miami-Dade County
Inspector General.” SFWIB members, the Bxecutive Direotor of the
SFWIB, the staff of the SFWIB and members of any and all committees of

the SFWIB shall comply with the Miami-Dade County Code of Ethics




h.
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Otdinance, Conflict of Interest Ordinances, Lobbyist Registration and
Reporting Otdinances, and the Cilizens’ Bill of Rights, The SFWIB and

its members, the Executive Director of the SFWIB, the staff of the SFEWIB

“and members of any and all committees of the SFWIB, shall be subject to

and shall comply with Florida’s Public Recotds and Open Meetings Laws,

Seotion 286,011 et seq., Fia. Stat., and Section 119,01 et seq., Fla, Stat,

No lobbying or legislative activity of any kind in or before any body or
petson of any kind shall be undertaken by the SFWIB, any member of the

SEWIB acting as such lor any staff member of the SFWIB acting as such

except by making legislative requests as a board to the Miami-Dade

County Office of Intergovernmental Affairs ag required by Miami-Dade

County Ordipance #04-219 or as may be authorized in writing by said

Office from time to time,

Notwithstanding any provision of State or federal law, a majority of the

appointed members of the SFWIB ot a majority of the appointed members

of any committees of the SFWIB, who ars physicaliy‘preslent'in the public

meeting room or other place of the public meeting, shall constitute a

quoriim necessary for teking any action at the public meeting.

Notwithstanding any provision of -State or federal law, only appointed
members of the SFWIB or appointed members of a committee of the

SFWIB who are physically present it the public me«;:ting room or other

place of the public mesting shall constilute a quorum necessary for taking

any action at the public meeting, Notwithstanding any provision of State

v




CAWHPSTA L4000

or federal law, only appointed memﬁcrs of . the SFWIB or appointed
members of a committee of the SFWIB who are physically present in the
public meeting room or other place of the public meeting shall be
permitted to participate in such meeting, take any aqtion at such meeting,
or vote at such public meeting. Any such appointed membér of the
SFWIB or any such appointed member of a committee of the SEWIB who
Is not physically present in the public meeting toom or other place of tﬁc
public meeting and who, nevertheless, participates in such public meeting,
or takes any action at such public meeting or votes at such public meeting,
while not being physically present in the public meeting room or other -
place of the public mesting, shall automatically, by operation of this
Interlocal Agreement, be deemed to have thereupon resigned forthwith
from membership on the SFWIB, if a member of the SFWIB and from
membership on any and all committees of the SEFWIB. |

SFWIB members shall serve without compensation but shaﬂ be
reimbursed for necessary expenses incurted in the perfot‘lﬂﬂhée of their
official duties upon approval in writing by the Miami-Dade -County
Menaget, or the Miami-Dade County Manager’s designee, All of the
aforesaid ‘expenses shall be relmbursed in accordance with feﬁeral and

state laws and regulations and Miami-Dade County ordinances and

- policies, Al travel expenses for SFWIB members or any other person

traveling for and on behalf of or at the request of the SFWIB shall be in

confortnance with state [aw relating to-travel expenses of public officers

2]




CAFPESTAHLDOC

and public employees and Miami-Dade County ordinances and' policies
relating 1o travel expenses and shall be submitted in writing to the Miami-
Dade County Manager or the Miami-Dade County Maoaget’s designee for
approval ot denial by the Miami-Dade County Manager or the
Miami-Dade County Manager’s designee,

The SFWIB shall consist of & sufficient numbet of members and shall be
composed of members in such a manner as to meet the 1‘eq11i1'cments of
State and federal law. . The number of members of the SFWIB and the
composition of the SFWIB shall be determined by the Chief Elected
Official of Miami-Dade County in accordance with the criteria set forth in
State and federal law. Membeis of the SFWIB shall serve at the pleasure
of the Chief Elected Official who appointed the member and for such term
as determined by the Chief Eleoted Official who appointed the ‘membet,
However, no member of the SFWIB shall be appointed to serve a term
greater thau fwo years, SFWIB members.. may be reappolnied by the Chief
Elected Official who appointed the SFWIB member, Any SFWIB
metnber, regatdless of whether or not the SFWIB member is chairpersen
or other officer of the SFWIB, may be removed for cause or without
cause, at any time, in the sole discretion of the Chief Elected Official who
appointed the SFWIB member, The Chief Elected Official of Monroe
County shal! appoint two of the private sector members of the SFWIB and
the Chief Elected Official of Miami-Dade Couﬁty shall appoint alt of the

other members of the SFWIB. Representatives of businesses appointed to

”
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the SFWIB by the Chief Elected Official of Miami-Dade County or by the

Chief Elected Official of Monroe County shall not include representatives -
of businesses which are providers of public workforce services with funds

provided through- or from Workforce Florida, inc. Furthermare,

representatives of businesses appointed to the SFWIB by the Chief Elected

Official of Miami-Dade County or by the Chief Elecied Official of

Montoe County shall automatically forfeit membership on the SFWIB if

the business so represented provides public workforce services with funds

provided through or from Workforce Florida, e, during the

1'cpresahtaﬁve‘s period of membesship.on the SFWIB. The Chief Flected

Official of Miami-Dade County may, solely in his.or her discretion, from

time to.time, consider the recommendations, if any, of the City of Hialeah,

the City of Miami, and the City of Miami Beach with respect fo the

appointment of members of the SFWB by the Chief Elected Official of
Miami-Dade County,

The SFWIB shall comply with the procurement and expenditure

procedutes reéuired by federal law for the expenditure of federal funds.

To the extent not in conflict with federal law and regulations, the SFWIB

shall comiply with the procurement laws and regulations of the State of

Plotlda which may be applicable to Miami-Dade County and with the

~ applicable procurement ordinances, administrative orders, and policies of

Miami-Dade County.
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The County’ Manager of Miami-Dade County and the administrafive
service of Miami-Dade County is hereby designated as the local fiscal
agent for Region 23 of the State of Florida.

The Chief Elected Official of Miami-Dade County for and on behalf of
Miami-Dade County and the Chief Elected Official of Monroe County for-
ﬂnc.i -on behalf of Monroe County sball be the iocal grant recipients for
Region 23 of the State of Florida and shall be liable for any misuse of the
grant Tunds atlocated to Region 23 of the State of ¥lorida under Sections
128 and 133 of tﬁc Workforce Invcstmcnf Act of 1998, as amended from

time to time.

"The administeative éntity for alt Workforce Investment Act, TANF, and

other workforce programs implemented by the SFWIB within Region 23
of the State of Florida shall be the administrative service of Miami-Dade
County, The administrative service, acting as the administrative entity for
the SFWIB, shall serve the SII?WIB under the supervision and cottrol of
the Bxecutive Director of the SFWIB and shall implement the policies,
deéisions, actions and directives of the SFWIB under the supervision and

control of the Executive Director of the SFWIB,

‘In order to exercise independént oversight, Miami-Dade County and

Monroe County, respectively, agree that Misini-Dade County and Monroe
County shall not be a direct provider of public workforce services with

funds ptovided through or from Workforce Florida, Inc.

Y




2. Monroe County and Miami-Dade County hereby agrec to assume finaneial

liability for any misuse of grant funds in accordance with State and federal law:

Monroe County agrees heréby to assume 6,7% of any financia! liability for any

misuse of grant funds; Miami-Dade County agress hereby to assume 93.3% of

any financial liability for any misuse of grant funds,

3..  Each Chief Elected Official for and on behalf of their respective jurisdiction

. agrees hereby to promptly contribute to.any SFWIB financial liability or any other

financial liability incurred under thiy Jnterlocal Agreement as follows:

a,

CIFPPSMADGC

No lability of any kind arising out of this Interlocal Agreement shall be
paid by the SFWIB or by SIWID staff or by the administrative entity or
by ecither of the parties to this Intertocal Agreement unless ordered by a
court of competent jurisdiction or other superior State or federal
governmental entity acting within the scope of its powers and jurisdiction
or unless otherwise approved by both parties hereto, Nothing herein shall
be construed to waive any rights of the SFWIB or the parties hereto to
seek legal or administrative relief from aﬁjr such Jiability,

Tort liability incurred by the SFWIB ot incutred by any member of the.

SFWIB or an member of any commitiee of the SFWIB or incurred by the

" Executive Director or by a member of the staff of the SFWIB or of the

administrative entity, through or on account of the performance of the
lawful -acts authorized or required by this Interlocal Agreement shall, to

the extent peumifted by Section 768.28, Fla. Staf, be solely the
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responsibility of th-e SFWIB and does.not 'and. shall not constitute the tort
liability of the parties hereio or their respective jurisdictions,

In the event such tort liability is so incurred by any of the forcgoing
cntities or persons, then and only then shall both Miami-Dade County and
Monroe County coniribuie a sum to the SFWIB for the satisfaction of such
tort liability inoutred which shall equal 6,7% from Monroe County and
93.3% from Miami-Dade County, all of which contributions for a.single
tart Hability claim when aggregated together shall not exceed the limit for -
a single tort liability claim as set forth in Sec. 768.28, Fla, Stat,

Costs and other expenses disallowed by the State ot federal government or

by the SFWIB with respect to contracts between the SFWIB and Monroe

- County or between-the SFWIB and Miami-Dade County for the provision

of wotkforce services shall be pald by and shall be the financial liability
solely of the contracting county, Nothing herein shall be construed to
authorize the SFWIB to be a direct provider of intake, assessment,
eligibility determinations, or other diréct provider services.

Costs and other expenses disallowed by the State or the United States or
any other grantor of grant funds with respect to any contracts or
agreements between the SFWIB and any service providers or other entities
or caused by errors of the SFWIB or of the administrative entity or caused
by misuse of grant funds -shall be paid by and shall be the financiat:

liability of Monroe County and Miami-Dade County in accordance with

10
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the following percentages; Monroe County - 6.7%; Miami-Dade County -
- 93.3%.

3. Nothing in this Interlocal Agreement shafl be construed to impose petsonal
financial lability of any kind upon any Chief Elected Official. Nothing in this
Interlocal Agreement shall be construed to waive sovereign immunity In tort,
except to the exteni pertnlited by See, 768.28, Fla. Stat,

4, The members of the SFWIB and the membets of any committees of the SEWIB

shall deal with the employees of the administrative entity and SFWIB staff solely

through the Bxecutive Director and no such member shall give orders to any
employees of the administrative entity or SFWIB staff either pﬁblicly or privafely,

No employee of -the administrative entity or SFWIB staff shall respond to ox

undertake any action to comply with any request by any such member which

violates the provisions of the preceding sentence, -The Executive Ditector shall
not knowingly allow any such member to deal with any employee of the
administratlve entity or SFWIB staff in violation of the provisions of the fist
éentence of this Paragraph #4. No member of (he SFWIB or any member of sny
committee of the SFWIB shall direct or request the appointment of any person io,
or his or her removal from office or employment by the Exccutive Director or by
the Miami-Dade County Manager or by any subordinate of the Executive Director
or by any subordinate of the Miami-Dade County Manager or participate in the
appointment or removal of officers and employees of the administrative entity or
of SFWIB staff nor shall the Executive Director or the Miami-Dade County

Managet or any member of the administrative entity or of SFWIB staff or any
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subordinate of any of the foregoing accede to -such direction or requesi. Any
violation of any of the provisions of this Patagraph #4 by any of the members of
the SFWIB or members of any SFWIB commiitee shall cause the removal -
forthwith of such membet from the SFWIB or the SFWIB.committee or both,.as:
applicable, by operation of this Interlocal Agreement.
5. Notwithstanding any provision of this Interlocal Agreement, the SFWIB shall not
engage in any activities of anyl kind unless permitied fo. be carried on by an
organization éligiblc to exclude income under Section 115 of the Internal
Revenue Code of the United States and contributions to which are deductible
under Section 170(c)(1) of the Internal Revenue Code of the United States,
Notwithstanding any provision of this Interlocal Agreement, the SFWIB iy
authorized and empowered fo pay reasonable compensation for services.rendered
and fo make payteents to advance SFWIB's activitles for the benefit of the
residents of Region 23 of the State of Flotida, Notwithstanding any provision of
this Interlocal Agreement, no patt of the net earnings of the SFWIB shall inure to
the benefit of or be distributable to the officers or members of the SEWIB or any
other private person. Notwithstanding any provision of this Interlocal Agreerent,
in the event of the dissolution, liquidation, tormination or expiration of the-
existence ‘of the SFWIB, after promptly paying or adequately providing for the-
debts and obligations of the SFWIB, all monies, properties assets, and rights, of
aﬁy kind whatsoever, shall be forthwith transferred, delivered and conveyed to
Miami-Dade County for exclusively public purposes, Notwithstanding any

provision of this Interlocal Agreement, the SFWIB shall only exercise essential
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govetninental functions on behalf of and accruing o the State of Flotida or any
political subdivision thereof. Notwithstanding any provision of this Interlocal
Agresment, the Chief Elected Officials and their respective jurisdictions who are
parties to this Interlocal Agteement shall have the powers and interests of an
owner of the SFWIB. Notwithstanding any provisions of this Interlocal
Agreement, no private interest shall materially participate in any of the functions,
dutles, or responsibilities of the SFWIB, Notwithstanding a;ly provision of this
Interlocal Agrsement, all ‘assets and Income of the SEWIB shall accrue to the
Chief Blected Officials in theit official capacity and their respective jurisdictions
who ate patties to this Interlocal Agreement. Notwithstanding any provision of
this Interlocal Agreement, the. SFWIB shall provide-an annual xeport, including
annual financial audit by an independent auditor, to both Chief Blected Officlals
and both respective jurisdictions who are parties to this Interlocal Agreement,
_ Nomithstanding any provision of this Interlocal Agresment, control, supervision
end authotity of the SFWIB shall at all times be vested in public authorities, to
wit, the'Chief Elected Officials and their respeclive jurisdictions who are parties
| to this Interlocal Agreement. -

6. -+ This Interlocal Agreement shall become effective on March 1, 2006, after its
execution by the Chief Elected Officials of Miami-Dade County and Monroe
County and shall expire on June 30, 2008, Both Chief Elected Officlals have
been duly authorized by their respective governing bodies; the Board of County

Commissioners of Miami-Dade County and the Board of County Commissioners
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of Monroe County, to execute this Interlocal Agreement for and on behalf of.
Miami-Dade County and Monroe County, respectively,

3 Upon- expiration of this Inferlocal Agreement, the SFWIB shall be deemed

dissolved and no longet in existence. Upon the expiration date of this Interlocal

Agreement and dissolution of the SFWIB or upon the dissolution, liquidation, or

‘termination of the existence of the SFWIB prior to such expiration- date, after

promptly paying or adequately providing for the debts and obligations of the

SFWIB, all mouies, properties, assets, and rights, of any kind whatsocver, shall be -

forthwith transferred, delivered and conveyed to Miami.-Dade County for

exclusively public purposes. This Imterlocal Agreement may be renewed in
wtiting upon execution by both the Chief Elected Official of Miami-Dade County
and the Chief Elected Official of Montoa County for an addltional_period of time
but no such repewal shall be effeclive until both Chief Elected Officials have been
duly authorized by their respective governing bodies, the Board of County

Commissioners of Miami-Dade County and the Boatd of County Comnmissioners

of Montoe County, This Interlocal Agreement and any renewals or amendments

thereto shall be execuled in counier-part originals by each party and each such
counter-paet original shalf be deemed an original for all purposes.

8. This Interlocal Agreement may be amended by the parties hereto, ﬁ'qm time to
time, during the ferm of this Interlocal Agteement or any renewals thereof, upon
the execution of the written amendment by both the Chiel Eleoted Official of
Miami-Dade County aund the Chief Blected Official of Monrae County but no

such written amendment shall be effective untit both Chief Elected Officials have
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been duly anthotized by their respective governing bodies, the Board of County

Comrhissioners of Miami-Dade County and the Board of County Commissioners

of Monroe County.

9, The Chief Elected Official of Miami~Dade County and the Chief Eleclc@ Official
of Monroe County are authorized hereby by thelr resﬁect'we governing bodies to
exercise the right to terminate this Interlocal Agteement at any tme but in
accordance with the conditions set forth below:

a The notice of termination shall be received .by the other Chief Electad
Official not later than sixiy (60) days before the end of the current
Workforce Investment Act fiscal year.

b, The terminating party shell not be desmed released from any cutrent or
past financial obligations or any other current or past obligalions of any
kind whatsoever incurred or agreed to by the terminating party which arise
out of this Interlocal Apreement.

¢, Upon the effective date of termination set forth in the termination notice
described in a, above, the SFWIB shall be deemed dissolvéd and no'longetr

in exisience,

CAWAPSI 100U ;}K




THIS INTERLOCAL AGREEMENT IS ENTERED INTO ON BEHALF OF:

MIAMI-DADE COUNTY
WITNESSES:
BY
Mayor
, Deputy Clork
Date
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THIS INTERLOCAL AGREEMENT IS ENTERED INTO ON BEHALF OF:

MONROE COUNTY
WITNESSES:
BY
Mayor
, Deputy Clerk
Date
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