
SOCIAL SECURITY NUMBER - DISCLOSURE 
NOTICE
The Benefi ts Section, Internal Services is responsible for 
the administration of all employee benefi ts including 
medical, dental, vision, life, group disability income pro-
tection, group legal, deferred compensation, pension 
benefi ts, IRS Section 125 plans and executive benefi ts. 
All employee records are reported to the plans using so-
cial security numbers because it is imperative for us to 
be able to identify members properly and defi nitively, 
and to meet state and federal reporting requirements.

Social security numbers are confi dential and exempt from 
public records requests under section 119.07(1), Florida 
Statutes, and Section 24(a), Article I of the Florida Constitution.

The Florida Public Records Law (specifically, section 
119.07(5)2.a., Florida Statutes (2007), provides that Miami-
Dade County must give you a written statement describing 
the law under which the County is collecting your Social 
Security Number. The law may specifi cally direct the County 
to collect your Social Security Number or the County fi nds 
that it is imperative to collect your Social Security Number.

Miami-Dade County, Internal Services must collect 
your Social Security Number to perform its duties and 
responsibilities including;

1. Group insurance enrollment, eligibility and claims    
     processing 

2. Pension plan administration

3. FBMC Spending accounts reporting

4. Deferred compensation reporting 

5. Group Legal reporting

6. Group Disability reporting

7. Facilitate tax reporting

 8.  Disclosure to contracted vendors in the normal course of 
business

9. Identifying and preventing fraud

10. Matching, identifying and retrieving information

11. Research activities

HEALTH CARE REFORM - DISCLOSURE 
NOTICE
Miami-Dade County’s medical insurance plans are consid-
ered  “grandfathered health plans” under the Patient Pro-
tection and Aff ordable Care Act (the Aff ordable Care Act). 
As permitted by the Aff ordable Care Act, a grandfathered 
health plan can preserve certain basic health coverage that 
was already in eff ect when that law was enacted. A grand-
fathered health plan does not have to include certain con-

sumer protections of the Aff ordable Care Act that apply to 
other health plans. For example, the requirement for the 
provision of preventive health services without any cost 
sharing. However, grandfathered health plans must comply 
with certain other consumer protections in the Aff ordable 
Care Act, for example, the elimination of lifetime limits on 
benefi ts. 

Questions regarding which protections apply or do not apply 
to a grandfathered health plan and what might cause a plan to 
change from grandfathered health plan status can be directed 
to: Plan Administrator, Internal Services, Benefits Section, 
111 NW 1st Street, Suite 2340, Miami, FL 33178. You may 
also contact the Employee Benefi ts Security Administration, 
U.S. Department of Labor at 1-866-444-3272 or the U.S. 
Department of Health and Human Services at www.healthcare.
gov. This website has a table summarizing which protections 
do and do not apply to grandfathered health plans. 

EARLY RETIREE REINSURANCE PROGRAM 
(ERRP)
You are a plan participant, or are being off ered the oppor-
tunity to enroll as a plan participant, in an employment-
based health plan that is certifi ed for participation in 
the Early Retiree Reinsurance Program. The Early Retiree 
Reinsurance Program is a Federal program that was es-
tablished under the Aff ordable Care Act. Under the Early 
Retiree Reinsurance Program, the Federal government re-
imburses a plan sponsor of an employment-based health 
plan for some of the costs of health care benefi ts paid on 
behalf of, or by, early retirees and certain family members 
of early retirees participating in the employment-based 
plan. By law, the program expires on January 1, 2014. 

Under the Early Retiree Reinsurance Program, your 
plan sponsor may choose to use any reimbursements it 
receives from this program to reduce or off set increases in 
plan participants’ premium contributions, co-payments, 
deductibles, coinsurance, or other out-of-pocket costs. If the 
plan sponsor chooses to use the Early Retiree Reinsurance 
Program reimbursements in this way, you, as a plan participant, 
may experience changes that may be advantageous to you, 
in your health plan coverage terms and conditions, for so 
long as the reimbursements under this program are available 
and this plan sponsor chooses to use the reimbursements 
for this purpose. A plan sponsor may also use the Early 
Retiree Reinsurance Program reimbursements to reduce or 
off set increases in its own costs for maintaining your health 
benefi ts coverage, which may increase the likelihood that it 
will continue to off er health benefi ts coverage to its retirees 
and employees and their families. 

If you have received this notice by e-mail, you are responsible 
for providing a copy of this notice to your family members who 
are participants in this plan.




