








5 
 

efforts to hire workers from Employ Miami-Dade, including following the referral 
procedure described in this AO. 

 
III. MONITORING 

 
A. County staff shall perform random audits of documents and/or unannounced visits to the 

County Construction Contract project site to verify employment of Employ Miami-Dade 
participants. 

B. The Compliance Officer shall review information collected by the Contracting Officer or 
designee during on site field interviews and issue written notices to Contractor when 
he/she determines the 20% labor workforce threshold from the Employ Miami-Dade 
Register will not be met or best reasonable efforts are not being performed. 

C. At project completion on a County Construction Contract, the Compliance Officer shall 
review the Workforce Performance Report and applicable supporting documents such as 
employee performance reviews, payrolls, and payments to employees, and shall 
ascertain whether employees will be retained beyond the contract.     

D. The Compliance Officer shall report his/her determination of whether the Contractor 
successfully met the 20% labor workforce threshold from the Employ Miami-Dade 
Register and, if not, whether the Contractor used its best reasonable efforts to promote 
Employ Miami-Dade as further detailed in this AO. Such report shall, at a minimum, be 
included in the County’s Capital Improvement Information System (CIIS) (by the 
Contracting Officer) with a copy to CareerSource South Florida. 
 
In making such determination, the Compliance Officer shall consider:  
 
1. Whether the Contractor followed the referral procedures in this AO; 
2. Whether minimum requirements were established for available positions beyond 

reasonable requirements to complete the job;  
3. The availability of candidates from the Employ Miami-Dade Register for the trades 

required on the County Construction Contract; 
4. The number of referred candidates interviewed for the position; and  
5. The Contractor’s labor force and the number of Employ Miami-Dade participants 

employed on the County Construction Contract by the Contractor (or its 
subcontractors if applicable) for at least 120 days of full-time work, 40 hours per 
week, or for the length of the County Construction Contract if the County 
Construction Contract is less than 120 days. 
 

E. The County’s determination as to whether a Contractor has met the 20% labor workforce 
threshold from the Employ Miami-Dade Register or made best reasonable efforts is final 
and binding.  

 
IV. EVALUATION OF CONTRACTOR 

 
A. For County Construction Contracts, the Contracting Officer shall review prior work 

performed by the proposed Contractor, including the Compliance Officer’s 
determination(s) whether the Contractor successfully met the 20% labor workforce 
threshold from the Employ Miami-Dade Register and, if not, whether the Contractor used 
its best reasonable efforts to promote Employ Miami-Dade as further detailed in this AO 
on prior contracts.  Bidders/Proposers will be deemed non-responsible and their 
bids/proposals rejected if the Contractor has been found to have failed to successfully 
meet the 20% labor workforce threshold from the Employ Miami-Dade Register or use its 




