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CLERKS SUMMARY AND OFFICIAL MINUTES
COMPENSATION AND BENEFITS REVIEW AD HOC COMMITTEL
June 14, 2012

I.  Call to Order & Opening Statement:

The Compensation and Benefits Review Ad Hoc Committee (CBRAHC) convened in a
Meeting on the 18" Floor Conference Rooms 3 & 4 of the Stephen P. Clark Government
Center (SPCGC) at 9:13 a.m. County Commissioner Barbara J. Jordan, Chairwoman;
and Commissioners Esteban Bovo, Jr., and Jean Monestime were present. Also present
were Deputy Mayor Ed Marquez; Assistant County Attorney Eric Rodriguez; Internal
Services Department Assistant Director Mary Loun Rizzo, and Division Director Arleene
Cuellar; Commission Auditor Charles Anderson; and Deputy Clerk Alan Eisenberg.

Chairwoman Jordan noted the CBRAH decided at the last meeting to invite union
representatives to today’s meeting to gather information; ensure that the process was fair;
and get a better understanding of the compensation process. She clarified that it was not
the intent of Committee members to interfere with—or be involved in the Collective
Bargaining negotiations process; however, they believed that input from union
representatives was equally as important as input from the County Administration.
Chairwoman Jordan noted she understood that union representatives were currently
involved in the negotiation process, and should they decide not to participate in this
process, she would respect that decision.

Commissioner Monestime noted additional information from union representatives about
the compensation process would be beneficial to this Committee.

Commissioner Bovo noted the intent as stated at the previous meeting (5/31) was to for
union representatives to provide a historical perspective on the negotiation process.

Chairwoman Jordan asked staff to proceed with their presentation.
ﬁ. Compensation — Supplements by Bargaining Unit

Internal Services Department Assistant Director Mary Lou Rizzo noted that information
was compiled in response to questions raised by Committee members at the previous
meeting (5/31). She explained that those questions were addressed in a handout entitled
“Pay Components Follow-up”, which also corresponded to the tabbed sections in the
binder, which provided a more detailed analysis.

Ms. Rizzo clarified that the total pay supplement cost for FY 2010-11 increased from
$137.5 million as stated at the previous meeting (5/31) to $140.9 million, which resulted
from the inclusion of employees terminated from County employment during the fiscal
year as well as those employees who were active when the data was compiled.
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Ms. Rizzo noted, in response to Commissioner Bovo’s request, the Florida Retirement
System provided their consultants’ (Milliman) analysis on the impact and rationale for
extending the average final compensation calculation for retirement benefits from five to
eight years.

Ms. Rizzo explained that she would begin addressing questions raised at the previous
meeting (5/31) as listed in the “Pay Components Follow-up” handout.

1. The number of employees by department and bargaining unit with pay
supplements

Ms. Rizzo noted approximately 10,366 or 37.4% of the employees under the Mayor’s
purview received pay supplements; and 680 or 28.7% of the employees not under the
Mayor’s purview Mayor also received pay supplements.

Internal Services Division Director Arleene Cuellar explained that the Mayor could not
unilaterally suspend benefits for employees not under his purview, although he did
suspend benefits for his staff.

Ms. Rizzo referred to Attachment 1A depicting the number of employees receiving pay
supplements by department; the percentage of employees within that department; and the
annual cost of the pay supplement for both Mayoral and non-Mayoral departments.

Ms. Rizzo explained that Aftachment 1B provided a distribution of pay supplements
received by department and by bargaining unit.

Deputy Mayor Ed Marquez asked for clarification as to the difference between the
$115,988,933 pay supplements ($114,261,858 Mayoral and $1,726,975 non-Mayoral) as
presenied on Attachment 1B in relation to the $140.9 million pay supplement projection
for FY 2010-11 presented earlier by Ms. Rizzo.

Ms. Rizzo responded that the difference in this projection was due to collective
bargaining concessions.

Ms. Cuellar further responded that $115,988,933 was a projection for 26 pay periods and
was not necessarily the total for the end of the fiscal year because some pay reductions
were implemented in FY 2011-12 Quarter 2.

In response to Commissioner Bovo’s question, Ms. Rizzo confirmed that these figures
were based on negotiated agreements and would not change.

Pursuant to Chairwoman Jordan’s query, Ms. Rizzo clarified that the 4 percent health
care contribution was a separate contribution and was not included in these calculations.

Ms. Rizzo indicated that this contribution was applied to base pay, not adjusted pay.

Ms. Cuellar clarified that the figures represented an aggregate of all County employees.
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Deputy Mayor Marquez clarified that the $115,988,933 figure was not for an entire year
since it did not include the first quarter of FY 2011-12.

2. The number of employees receiving multiple pay supplements

Ms. Rizzo explained that Table 1, Page 1 of the “Pay Components Follow-Up” presented
the number of employees receiving one or more pay supplements, the percentage of
employees receiving pay supplements, and the percentage of the entire Workforce who
have pay supplements. on the County workforce.

In response to Commissioner Bovo’s question about the 679 employees receiving six pay
supplements and the reason why these supplements were not paid as part of base pay, Ms.
Rizzo noted the supplements were for Fire and Police Benevolent Association (PBA)
collective bargaining unit employees. She explained that all PBA members received three
permanent pay supplements (Hazardous Duty Pay, First Responder, and Florida
Department of Law Enforcement certification), which were not a part of the base pay
because it was negotiated as part of the collective bargaining agreements and applied
across the board. Ms. Rizzo explained that the County previously engaged in “patterned
bargaining” where everyone received the same wage increase in order to obtain
consensus. She explained further that the Pay Supplements were not compounded by
cost of living increases when excluded from base pay and applied separately.

Pursuant to Commissioner Bovo’s question as to whether the amount of a pay
supplement increased over time, Ms.Rizzo responded that First Responder and Florida
Department of Law Enforcement (FDLE) Pay Supplements were a percentage of pay;
however, the Hazardous Duty Pay was a flat rate and would remain constant until this
amount was renegotiated.

Chairwoman Jordan commented that pay supplements were automatic for PBA members
and inquired whether any police officers did not have these three certifications.

Ms. Rizzo responded that a police officer must be certified by the Florida Department of
Law Enforcement (FDLE).

Chairwoman Jordan questioned the rationale for not including the amounts in the base
pay rather than having pay supplements when FDLE certification was a requirement for
the position.

Ms. Rizzo noted the award was made through previous collective bargaining.
Deputy Mayor Marquez clarified that he believed the pay supplement was the result of
“patterned bargaining” where a previous administration negotiated a pay raise for all

~ unions, but also gave an additional pay raise to individual unions through a pay
supplement.
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Chairwoman Jordan noted that police officers should be hired at a base pay that takes into
account existing certification since they could not be hired as a Police Officer without
that certification.

Ms. Rizzo explained that Figure 1, Page 2 of the “Pay Components Follow-Up”
presented the distribution of employees with Pay Supplements.

Ms. Rizzo noted Attachment 2A provided details on employees receiving seven or more
pay supplements, which were broken down into the number of pay supplements, base
salary, adjusted annual salary, and the value of the pay supplement, according to job
classification and employee, including the supplement received by that employee.

Ms. Rizzo explained that Attachment 2B provided the distribution of the number of pay
supplements per employee according to collective bargaining unit.

3. Pay Supplements considered in the calculation of promotions

Ms. Rizzo explained that a list of pay exceptions considered in calculating the promotions
was provided in Attachment 3. She said some exceptions were reflective of specific
certifications and others were due to collective bargaining agreements. Ms. Rizzo noted
this report included details on whether or not pay exceptions were equivalent to a pay
step, percentage pay or flat pay.

In response to Commissioner Bovo’s question about the approximate value of a pay step,
Ms. Rizzo said a step was approximately 4.7 percent and that amount would vary based
on the job classification.

Commissioner Bovo inquired whether incentives or supplemental pay existed that were
essential for an individual to perform his/her job versus those that were not necessary.

Ms. Rizzo responded that pay exceptions were competency-based incentives paid for
obtaining a certification or specific credential; and were not included in minimum job
qualifications. Supplemental Pay was also given for specific work within a job class that
could not be performed without the supplement, said Ms. Rizzo.

Commissioner Monestime clarified that it appeared pay supplements were provided for
performance-based jobs and individual competency.

Ms. Rizzo responded that Pay Supplements were awarded for specific assignments as
well as provided an incentive for an employee to advance his/her education or receive
certifications which would then allow that employee to contribute to the County at a
higher level.
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4. Five year trend of Pay Supplements with projection for FY 2011-12

Ms. Rizzo explained that a five-year historical perspective on the cost of pay supplements
was included in Attachment 4; including a projection for FY 2011-12, according to the
Collective Bargaining Units.. She noted that the downward trend was the result of
collective bargaining unit concessions and that many pay supplement changes would
Sunset and would need to be renegotiated when the existing Collective Bargaining
Agreements expired.

Commissioner Bovo noted rather large pay supplement increases between FY 2006-07
and FY 2010-11; however, the FY 2011-12 decreases were not to the previous level.

Ms. Rizzo explained that whether or not employees received the Cost of Living
Adjustment (COLA) would affect the value of a pay step. She also noted the cost of
restoring the $1,300 annual premium pay for all Collective Bargaining Units except the
Fire and Police at the end of the FY 2008-11 Contracts was significant. Ms. Rizzo noted
this analysis was very complex due to the timing of contracts, and various start/stop
dates. ‘

Commissioner Monestime noted the decrease in total Pay Supplements was encouraging.
He said although it may not be the County’s policy, it was acceptable to offer pay
supplements to employees for acquiring additional competencies, and questioned the
primary factor(s) that attributed o increases in pay supplement.

Commissioner Bovo said that a Pay Supplement was a method to award specific
employees rather than across-the-board. He noted Pay Supplements were negotiated by
the Administration and commissioners were removed from this process. Using police
officers as an example, the commissioner noted police officers received supplemental pay
for obtaining a certification; however, that certification was required for that job.

Chairwoman Jordan referred to the previous explanation that a police officer received a
Pay Supplement for FDLE certification rather than in the base pay. She said she would
prefer that the cost of the certification to be included in base pay since it was necessary to
become a police officer. Chairwoman Jordan inquired whether similar situations existed
elsewhere.

Chairwoman Jordan asked Assistant County Attorney Rodriguez whether the County
Commission could include an allocation in the budget that was less than the $140.9
million needed to fund pay supplements without entering into negotiations with the
unions. -

Assistant County Atforney Rodriguez noted budget decisions would always be separate
from contract negotiations; that Committee members could not negotiate that position in
the budget because the budget process was completely separate from the negotiations
process; and the availability of funding for this purpose was critical. He also noted he
would be concerned with members of this Committee dictating a position that must be
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negotiated through the budget process. However, it would be proper for the Commitice
to say $100 million is available for supplemental pay and the Administration will figure
how to negotiate, said Assistant County Attorney Rodriguez.

Commissioner Bovo noted the Administration should have an indication of the amount of
money available to operate County government when the County Commission sets the
millage rate.

Assistant County Attorney Rodriguez clarified that setting the millage rate established the
amount of money for the General Fund; however, it did not provide specific direction on
how those funds should be used.

Commissioner Monestime noted the Charter Review Task Force was considering placing
a referendum on the ballot in August that would prohibit the Mayor from vetoing any
proposed legislation approved by the County Commission involving County employees’
compensation. He stated that if this referendum was approved by the voters, this issue
would be resolved. However, he pointed out that even in that case, the County may end
up at an impasse if the unions insisted on a compensation package that the County could
not afford.

Deputy Mayor Marquez noted collective bargaining was an extremely difficult process
with many different parameters to be negotiated within each union contract. He said the
County Commission could set a total dollar amount for salaries which members of the
County Administration would use to negotiate with unions. Deputy Mayor Marquez
noted negotiations would result in an impasse if the Administration was unable to reach
an agreement with union representatives on that figure, and the County Commission
would then need to provide the Administration with further direction. He said the
Commission had the ultimate authority to direct members of the Administration;
however, the negotiations process would be more difficult if a certain dollar amount was
specified. Deputy Mayor Marquez noted the Administration would ultimately reach the
budgeted figure by managing expenses, reducing services, or eliminating employees in
the event negotiations were unsuccessful.

Ms. Rizzo explained that members of the Administration continued to negotiate with the
union representatives after the County Commission adopted its current budget, with an
understanding that salaries needed to be reduced. She noted that AFSCME 199 reduced
their pay plan rate one-percent across-the-board and that PBA accepted a one-step
differential for the night shift rather than a two step.

Chairwoman Jordan noted she supported the reciprocal negotiation approach between the
unions and the Administration. She questioned whether the County Commission could
limit the amount the Mayor could spend on a specific line item in the budget and if so,
whether that would be considered interference with the Collective Bargaining
negotiations.
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Assistant County Attorney Rodriguez noted this would establish difficult parameters and
could lead to concern, although it was not illegal. He noted the County Attorney’s Office
would always defend the County Commission’s decision if legally defensible; noting
limiting the amount the Mayor could spend on a line itemn in the budget may be legal, but
not advisable, Assistant County Attorney Rodriguez also noted the County Commission
needed to establish its bottom line for compensation, noting the method by which the
Administration achieved that goal was unimportant. He advised that pay supplements
were a flexible method to negotiate benefits and could increase the overall cost to the
County if included in base pay. Assistant County Attorney Rodriguez said that giving the
Administration the flexibility to negotiate would allow them to obtain union concessions
that would help meet the bottom line.

Commissioner Monestime pointed out that the County Comimission was ultimately
responsible for ensuring that the liability to the taxpayers did not increase beyond what
they could afford, even though members of the Administration were given the flexibility
to negotiate.

Assistant County Attorney Rodriquez responded that the County Commission was
responsible for setting both the millage rate and adopting a budget. He noted it was then
up to members of the Adminisiration to negotiate with collective bargaining units based
upon those criteria.

Ms. Cuellar noted the number of full-time employees was a factor contributing to the
reduction in overall costs as shown on Page 3, Figure 2 of the “Pay Components Follow-
up” handout. She said there were approximately 29,500 full-time employees in FY 2008-
(9 and the number was now about 26,0600 employees.

5. Non-bargaining unit employees with pay supplements

Ms. Rizzo explained that Attachment SA provided an analysis of the number of Non-
bargaining unit employees with pay supplements according to department. She noted
approximately 127 out of 2,000 non-bargaining unit employees under the Mayor’s
purview received pay supplements at a total cost of $508,999.

Ms. Rizzo explained that Attachment 5B provided a more detailed analysis by
department and job classification.

Deputy Mayor Marquez clarified that 196 non-Mayoral employees also received
$294,297 in pay supplements, as noted on Attachment 5A, Page 3.

Commissioner Monestime inquired whether Administration had compared the County’s
pay supplements to other large governmental organizations.

Ms. Rizzo noted the Compensation and Benefits Review Committee conducted a

comparative analysis of other employers, which found that the supplemental pay among
unionized public sector employers was common.
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Assistant County Attorney Rodriquez commented that some counties had more
supplements than Miami-Dade County and some had less.

Commissioner Bovo inquired whether a comparative analysis was conducted on private
. sector employers. '

Ms. Rizzo explained that the public sector was the focus of the analysis; however, staff
could obtain that information on private sector employment contracts for unionized
workers.

Deputy Mayor Marquez asked Ms. Rizzo if she had any knowledge of the costs
associated with obtaining a private/public sector analysis.

Ms. Rizzo said she believed a survey was for sale that would show private sector
compensation, and suggested it would be less expensive than hiring a consultant to
conduct a survey.

Commissioner Bovo said he would like to receive additional information on private
sector benefits. He noted he asked his staff to contact local utilities, cruise lines, and
hospitals in order to understand how they addressed these issues. Commissioner Bovo
said while the focus of the private sector was profits and reporting to their shareholders;
the County also was interested in savings and was responsible to its residents. He
suggested inviting personnel directors from other entities to address this Committee and
provide additional insights on benefits from a private sector’s perspective.

Chairwoman Jordan noted she concurred that additional information would be helpful;
however, private sector employers would have to be willing to share information with the
County. She asked Ms. Rizzo to consult with representatives from the private sector to
determine whether they would be willing to participate.

Commissioner Monestime noted it was his nnderstanding that private sector incentives
were performance based (competency, education, seniority, etc.). He said that while it
was essential to have a competent workforce, performance criteria must be included in
incentive awards.

Ms. Rizzo provided additional information on the CBRC’s comparative analysis
discussed earlier, noting that out of 22 public sector employers surveyed, 18 granted Pay
Supplements to their workforce. She indicated that she would endeavor to obtain private
sector information.

Chairwoman Jordan noted private sector incentives were often based upon sales and it
would not be practical to base incentives on the number of clients served by County

employees.

Commissioner Bovo said that the taxpayers were our sharcholders and as a result the
County Commission needed to report savings, rather than profits. He noted he did not
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believe in taking from employees; however, County residents were closely watching
County government and questioning why government was not run like a business.

Chairwoman Jordan noted the community needed to be educated about the services
provided with their tax dollars.

Deputy Mayor Marquez said it was hard to compare the County to the private sector. He
noted the Administration strove in its strategic planning to provide County Commission
members with benchmarks that would assist them in making informed comparisons.

6. Pay Supplements by bargaining units

Ms. Rizzo explained that Attachment 6 provided an analysis of Pay Supplements for each
Collective Bargaining Unit, depicting the number of employees receiving a supplement,
and the associated costs of those supplements.

Ms. Rizzo noted the total figure under the Count of Employees Earning the Pay
Supplement on Attachment 6A, Page 7 should be disregarded as it was a cumulative
figure which inciuded multiple supplements per employee.

7. Court time costs and hours for FY 2010-11 and projections for FY
2011-12

Ms. Rizzo noted a reduction in court time costs due to a reduction in mandatory overtime
for court appearances from 4 hours to 2 hours in the PBA union contract. She said video
conferencing of depositions had also reduced court time costs.

Commissioner Bovo said he was informed that police officers were scheduled for court
appearances in an efficient manner.

Mr. Gustavo Knoepffler, Chief Financial Officer, Miami-Dade Police Department
(MDPD), explained that police officers’ court atiendance was coordinated through the
State Attorney’s Office and the Court Services Bureau so that officers spent minimal time
attending pre-trial conferences, depositions and court appearances. He noted the video
conferencing pilot program allowed police officers to participate in depositions and pre-
trial conferences without traveling and was now being introduced Countywide at District
Stations and Investigative Bureaus. Mr. Knoepffler noted the department instituted
recent efficiencies to schedule court time during on-duty hours, to avoid officers being
paid overtime. He said the reduction to two hours overtime pay had resulted in savings
of millions of dollars. Mr. Knoepffler noted additional overtime cost efficiencies realized
as the result of late afternoon Traffic and Misdemeanor Domestic Violence case
scheduling. He said the Administrative Judge for Domestic Violence allowed officers to
be placed on standby when not essential to the case, resulting in additional efficiencies.
Mr. Knoepffler explained that he believed the $5 million FY 2011-12 projected costs
would be further reduced to $4 million in FY 2012-12 due to the reduction from 4 hours
to 2 hours for court overtime not included in Quarter 1 and efficiencies from scheduling

Page O



afternoon court cases at the North Dade and South Dade Courthouses beginning later in
the year.

Chairwoman Jordan commented that video conferencing was an excellent idea.
III.  Next Steps

Chairwoman Jordan noted Compensation issues were still being considered and inquired
what areas remained to be discussed.

Ms. Rizzo responded that Administration was currently discussing Health Plan redesign
with employee unions. She noted the original plan was for the CBRC members to
address this issue and then present their recommendations to this Committee.

Commissioner Monestime reminded Chairwoman Jordan that she previously expressed
concern about the County’s Pay Plan.

Chairwoman Jordan noted she wanted to make sure all compensation items were
discussed before moving to another topic. She said she was concerned about employee
health plan contributions; however, she did not want to interfere with the union
negotiation process. Chairwoman Jordan noted in the meantime, the Administration
could provide the Committee with information regarding its negotiations with the current
health care provider to reduce staff costs.

Ms. Rizzo confirmed that she would provide a presentation on the Pay Plan structure at
the next meeting.

Commissioner Bovo noted he would be out of town on County business next week; he
would be available to meet on June 28™ and would be out of the Country July 5™ and
12,

Chairwoman Jordan noted the CBRAHC’s decisions would not impact the FY 2012-13
budget cycle. She said she intended to take a summer break and encouraged members of
this Committee to meet once or twice before the recess.

Chairwoman Jordan asked Ms. Rizzo to secure a room for a June 28" Committee
meeting. She also asked Ms. Rizzo to meet with Committee members to determine
mutually acceptable meeting dates that could be scheduled prior to the Commission
recess and preferably on Thursdays.

IV. Adjournment

There being no further business, the Compensation & Benefits Review Ad Hoc
Committee was adjourned at 10:46 a.m.
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CLERKS SUMMARY AND OFFICIAL MINUTES
COMPENSATION AND BENEFITS REVIEW AD HOC COMMITTEE
MAY 31, 2012

I.  Call to Order & Opening Statement:

The Compensation and Benefits Review Ad Hoc Committee (CBRAHC) convened in a
Meeting on the 18" Floor Conference Rooms 3 & 4 of the Stephen P. Clark Government
Center (SPCGC) at 9:20 am. County Commissioner Barbara J. Jordan, Chairwoman;
and Commissioners Esteban Bovo, Jr., and Jose “Pepe” Diaz were present. Also present
were Deputy Mayor Ed Marquez; Assistant County Aftorney Lee Kraftchick; Internal -
Services Department Assistant Director Mary Lou Rizzo, and Division Director Arleene
Cuellar; Commission Auditor Charles Anderson; and Deputy Clerk Alan Eisenberg,

The following Compensation and Benefits Review Committee (CBRC) members were in
attendance: Mr. Enrique Falla and Mr. Kenneth Lipner.

Commissioner Diaz called the CBRAHC mecting to order and in the absence of a
quorum, suggested that Ms. Mary Lou Rizzo begin her presentation.

fl. Presentation:

Ms. Rizzo explained that the Internal Services Department was asked at the May 24,
2012 meeting to elaborate on the information presented by the CBRC, noting the focus of
today’s (5/31) presentation was supplemental pay, longevity bonuses, and overtime. Ms.
Rizzo said she would provide a brief overview of the issues involving off-duty pay. She
recommended that specific departmental representatives responded (o requests for
additional information from Committee members.

Ms. Rizzo proceeded to present a Power Point presentation, entitled the “County’s Pay
Components.

a. Supplemental Pay

Ms. Rizzo noted Adjusted Pay was the combination of Base Pay and Pay Supplements.
She said Pay Supplements were granted either through the collective bargaining process
for specific assignments, educational attainment, and working conditions; through the
County’s Pay Plan for attainment of specific licenses or certifications; or for unusual
working conditions. Ms. Rizzo noted the overall difference between Base Pay and
Adjusted Pay was 7.5 percent average Countywide. She clarified, in response to
Commissioner Diaz’ guestion, that Adjusted Pay did not include benefits.

Ms. Rizzo noted the County realized in excess of $2 million in savings by changing the
order in which Supplemental Pay was applied in the IAFF 1403 (Fire) employees
contract on a recurring basis. She proceeded to explain that the $50 bi-weekly Premium
Pay for specific bargaining and non-bargaining unit employees and the $80 per pay
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period Premium Pay for PBA non-sworn support employees were suspended through
September 2014 pursuant to the Collective Bargaining Agreements.

Ms. Rizzo noted that the current Pay Plan and Collective Bargaining Agreements
included 160 Pay Supplements pursuant to the Pay Plan, separate union agreements or the
Florida State Statutes. She said the annual cost of Pay Supplements was $137.5 million
which was approximately seven-percent of the County’s annual payroll expense. Ms.
Rizzo noted that collective bargaining had resulted in the following Supplemental Pay
changes: a reduction in the GSAF and PBA Night Differentials from 2 steps to 1 step; a
reduction in AFSCME 199 On-Call pay from 2 steps to 1 step; a suspension of all
supplemental pay for the Solid Waste Management workers through September 2014;
and a suspension of supplemental pay for the GSAF Community Action Agency
Teachers Certification.

Commissioner Diaz inquired whether Supplemental Pay was permanent or a lump-sum
payment and whether the amount could be increased or decreased.

Ms. Rizzo responded that Supplemental Pay was a permanent pay component.

Ms. Cuellar also responded that Supplemental Pay could be provided for a temporary or
specific assignment such as a night shift differential.

Ms. Rizzo added that all Supplemental Pay was subject to negotiation and that an
employee would no longer receive that pay when moving from the night shift to the day
shift. She said that Supplemental Pay for educational attainment was permanent.

Commissioner Diaz questioned whether an employee would continue receiving
Supplemental Pay when changing positions or departments.

Ms. Rizzo noted the continuation of Supplemental Pay would depend on individual
circumstances. For example, if an engineer with a professional certification was
promoted to higher position, he would continue to receive the supplemental pay in
addition to base pay, Ms Rizzo noted. In other instances, Supplemental Pay was attached
to specific assignments rather than the individual and would remain with the position.
Ms. Rizzo said a list was available that included details about Supplemental Pay included
in base pay and temporary Supplemental Pay based upon assignment. Ms. Rizzo
explained that the duration of Supplemental Pay was largely dependent on why it was
granted.

Commissioner Diaz noted he was concerned that employee could continue to earn
Supplemental Pay for a certification after that individual was no longer working in a
position that required certification.

Ms. Rizzo responded that she would present an analysis at a future meeting depicting the

relationship between permanent and transitory Supplemental Pay. She noted the CBRC
discussed the feasibility of awarding a one-time bonus to employees for advanced
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degrees or certification rather than permanent Supplemental Pay, which would help
sustain the Pay Plan. As an example, Ms. Rizzo noted that an accountant currently
received a permanent pay increase equal to one pay step after becoming a Certified
Public Accountant (CPA) and individuals in this category could be awarded a one-time
bonus rather than a permanent increase in pay.

Chairwoman Jordan noted the educational requirements for a CPA was significantly
different from an accountant, and she did not believe that a one-time bonus would be an
incentive for employees to pursue an additional education; that a one-time bonus would
be more appropriate individuals in the Fire Department to provide specific services.

Commissioner Diaz said becoming a CPA was a tremendous amount of work and a pay
step increase was warranted. He questioned whether attorneys received additional pay for
advanced degrees or certifications.

Assistant County Attorney Kraftchick said he was unaware of any additional
supplemental pay for attorneys receiving advanced degrees or certifications.

Commissioner Diaz noted that the difference between changes in category versus
changes in supplemental pay needed to be addressed. He asked that additional
information be included in Ms. Rizzo’s analysis of Supplemental Pay by department;
including the category and amount of supplemental pay received by employees; a
rationale for limiting supplemental pay for some job classifications and not for others;
and examples of lump sum payouts.

Ms. Rizzo reiterated that a list of Supplemental Pay categories and amounts were
provided in the Collective Bargaining Unit information. She explained the basic
eligibility criteria for supplemental pay was outlined in the Collective Bargaining
Agreements, while others were incentives necessary to recruit and recognize competent
staff. Ms. Rizzo noted she would compile this information as requested by Commissioner
Diaz.

Ms Rizzo noted the total cost of Supplemental Pay for FY 2010-11 were $137.5 million
as compared to $136 million for FY 2009-10. She noted the mcrease was related to the
one-year freeze on the $50 bi-weekly Premium Pay for all employees during FY 2009-10.
Ms. Rizzo noted significant savings were realized from concessions made by Collective
Bargaining Units, and the average decrease in supplemental pay for FY 2011-12
(Quarters 1 and 2} was 21.5 percent.

Commissioner Bovo questioned why $137.5 million was allocated for supplemental pay
in FY 2009-10 and FY 2010-11 when pay increases were frozen.

Ms. Rizzo responded that the one year freeze had different start/stop dates for each

Collective Bargaining Unit which overlapped fiscal years thus making the analysis
difficult to understand. She noted she would provide a more detailed analysis of the
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timing (start/stop dates) for each Collective Bargaining Unit, and noted the County lost
an entire quarter on contractual concessions due to the timing of contract ratifications,
which meant that the savings were largely realized in the second quarter of the fiscal
year.

Folllo-wing further questioning from Commissioner Bovo, Ms Rizzo explained that the
trend for the third quarter would be similar to the second quarter.

Ms. Cuellar added that savings from Premium Pay for the TWU Local 291 — Transit Unit
were recently implemented and would be reflected in the concessions for the third
quarter. She said she anticipated that the trend would continue resulting in additional
savings.

Commissioner Bovo asked Ms. Rizzo to provide the Board with a five year trend
analysis.

Chairwoman Jordan questioned the impact on freezes on supplemental pay as part of the
collective bargaining process.

Using the $50 bi-weekly supplemental pay for Premium Pay as an example, Ms. Rizzo
noted employees did not receive this supplement in their pay checks for one year,
beginning to the date this contract was ratified. The freeze resulted in a suspension of the
payment, Ms. Rizzo noted. She noted a non-uniformed PBA Unit employee received
supplemental pay of $80 bi-weekly. However, the freeze would sunset on the expiration
date of the existing contract pursuant to provisions set forth in the Collective Bargaining
Agreement and must be renegotiated in the upcoming contract.

Commissioner Bovo noted supplemental pay was often awarded to employees for
advanced degrees or certification. He questioned the funding source used to pay for
education and training. He also inquired whether an employee was required to remain
employed by the County for a designated time period after being reimbursed for
educational costs.

Ms. Rizzo responded that the County sometimes paid for training based upon contractual
obligation or based on departmental practices. In some instances, employees pay for
their own education and training; and the County also reimburses 50 percent of
employees tuition costs, provided they were enrolled in the Tuition Refund Program
(TRP), Ms. Rizzo explained. She said employees who benefit from the TRP must remain
employed with the County for period of one year pursuant to County’s Administrative
Order. .

Chairwoman Jordan questioned whether employee must remain employed with the
County for one year or two years.

Ms. Rizzo explained that the initial requirement was two years; however, it was reduced
to one year about five years ago.

Page 4



Chairwoman Jordan expressed concern that one year was not sufficient considering the
significant investment made by the County toward tuition reimbursement. She asked that
this item be addressed in more detail later. She requested clarification as to whether the
type of degree or certification obtained by an employee must be related to the work
performed in order for an employee to received tuition reimbursement.

Ms. Rizzo explained that the governing Administrative Order was broad; that it granted
compensation to employees aiming for advanced education and professional development
including those aiming to prepare themselves for other career opportunities within the
County.

Chairwoman Jordan noted the cost of tuition reimbursement for an employee obtaining a
Master’s, Doctorate or Juris Doctorate Degree at any educational institution could be as
high a $30,000.

Commissioner Diaz noted he agreed with Commissioner Jordan that one year was
insufficient for the County to reap the benefit of its investment, particularly considering
employees pursuing advanced education were positioning themselves for professional
opportunities. He questioned the definition of a “percentage agreement” as listed in the
Cost of Pay Supplements by Bargaining Unit.

Ms. Rizzo noted supplemental pay was negotiated as a part of the Collective Bargaining
Agreements and awarded as a percentage of base pay, a flat payment amount, or a value

pay step.

Following further discussion regarding supplemental pay and whether or not an employee
would continue to receive the supplement if he/she was awarded other supplemental pay
or was promoted to another position, Commissioner Diaz requested clarification
regarding the process used to monitor supplemental pay if an employee’s classification
changed.

Ms. Rizzo responded that a Personnel Change Document (PCD) would be submitted to
the Human Resources Department by the department requesting the supplement, and the
PCD was subsequently forwarded to the Payroll Department for further processing and
confirmation. Ms. Rizzo noted that the department would determine whether or not an
employee was eligible for supplemental pay.

Commissioner Diaz questioned who supervised or audited this process to ensure
supplements were properly administered. He also questioned whether the determination
as to whether or not an employee would receive a step, percentage or flat supplement was
only negotiated as a part of the Collective Bargaining Agreements.

Ms. Rizzo said step, percentage or flat supplemental pay was negotiated as a part of the
Coliective Bargaining Agreements. She explained that the percentages were negotiated
between union representatives and the County Administration, e.g., the union may
request one pay step (4 to 5 percent) for a particular assignment, and the County
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Administration may offer one-percent. Ms. Rizzo noted a flat rate or a percentage
supplement would be more beneficial to the County than a pay step supplement.

Commissioner Diaz inquired whether the County Commission was required to accept the
complete Collective Bargaining Agreement or if it could consider separate components of
that agreement.

Assistant County Attorney Kraftchick responded that contracts must be ratified, which
means all components must be approved; and if rejected, the contract must be
renegotiated. He explained that if any component of the negotiations result in an
impasse, those items could be considered separately.

Commissioner Diaz noted the County had 101 supplemental pay categories: 24
percentage and 35 flat categories, each determined by negotiations between
Administration and the unions. He questioned whether non-bargaining unit employees
were eligible for supplemental pay and if so, who negotiated on their behalf.

Assistant County Attorney Kraftchick explained that a negotiation process for non-
bargaining unit employees did not exist and that a few positions within this classification
were eligible for pay supplements.

Ms. Rizzo further explained that the departmental representative would meet with
individuals from the Human Resources Department to discuss supplemental pay for non-
bargaining unit employees. She noted the Pay Plan granted the Mayor temporary
authority to establish new job classifications and to authorize pay supplements during the
fiscal year. In addition, Ms. Rizzo noted pay supplements were added to the Pay Plan and
would remain in the Pay Plan permanently upon the adoption of the budget.

Commissioner Diaz questioned whether any information was available on supplements
for non-bargaining unit employees.

Ms. Rizzo explained that this information was available in the Pay Plan Preface which
was presented to the County Commission for approval during Budget Hearings.

Commissioner Diaz asked for a report listing all non-bargaining unit employees currently
receiving pay supplements, including the categories and the reason for granting the
supplement.

Ms. Rizzo reiterated that non-bargaining unit employee pay supplements were presented
in the Pay Plan Preface.

Chairwoman Jordan noted Pay Supplements were implemented at the discretion of
department directors. She questioned whether Human Resources could terminate a pay
supplement if an employee was no longer eligible without the department director’s
support.
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Ms. Rizzo explained that the application of business rules would enable Human
Resources (HR) to identify when a supplement was requested for an employee who was
ineligible based on the job classification. Conversely, she noted that Human Resources
would be unaware of instances when an employees’ assignment was changed within the
department.

Chairwoman Jordan noted the decision to remove Pay Supplements should not be
subjective and it should not be at the discretion of the department director to terminate
supplements if granted consistent with the job classification.

Ms. Rizzo noted the HR Department would identify any classifications ineligible for
supplements upon applying the business rules; however, they had no way of knowing
when an employee’s assignment was changed within the department.

Ms. Cuellar clarified that internal system procedures would determine mutual
exclusiveness and eligibility for a particular occupational code, and the system would
alert the HR Administration whether an employee was eligible for a supplement or
whether that supplement was mutually exclusive with an existing supplement or position
~ change. Ms. Cuellar said it was incumbent upon the department to notify HR when an
employee’s assignment changed.

Chairwoman Jordan noted a department may notify HR that an employee’s assignment
had changed, but this would not address the concern as to whether or not a supplement
should be added or terminated as a result of the new assignment.

Ms. Rizzo said Commissioner Jordan was correct if the assignment was not in direct
contradiction with established business rules, e.g., the business rule would cause HR to
question an Automotive Service Excellence Certification pay supplement received by an
Administrative Officer 1l after being promoted from an Automotive Body Repairer
position.

In response to Chairwoman Jordan’s question pertaining to situations that were in conflict
with business rules, she noted HR would return the PCD to the department for resolution.

Commissioner Diaz inquired whether the County Commission could request that the
Mayor negotiate in a specific manner and abide by the Commission’s mandate.

Assistant County Attorney Kraftchick advised that the County Commission could
establish specific parameters that would become part of the Mayor’s negotiation strategy.
He noted the Mayor was bound by the instructions of the County Commission, and
cautioned that the outcome of the negotiations could be different from the original
instructions.

Commissioner Diaz noted he previously assumed that a Strong Mayor had full capacity

to negotiate in his‘her sole discretion and that the County Commission could only deal
with collective bargaining issues after the fact. He said it was beneficial for the
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Commission to become involved earlier in the process and to provide the Mayor with
specitfic parameters within which to negotiate.

Ms. Rizzo responded to Commissioner Diaz that contracts covered a three year term;
however, a mid-term re-opener clause was contained within contracts for particular items.

Assistant County Attorney Kraftchick clarified that the terms of the contract were subject
to negotiation; however, the term could not exceed three years pursuant to State law and
that all parties involved in these contractual negotiations supported longer terms. He
noted that the County Commission could instruct members of the Administration to
negotiate specific terms with unions and in the event they were unable to reach an
agreement and resulted in an impasse, it would be presented to a special magistrate for
recommendation and subsequently to the County Commission for final resolution.

Commissioner Diaz said he believed the County Commission should be involved in the
collective bargaining agreements at the beginning of the negotiations process rather than
at the end of the process, particularly since the final decision would be made by the
County Commission.

Assistant County Attorney Kraftchick pointed out members of the County Commission
could not participate in contractual negotiation on a daily basis; however, they provide
the Administration with direction and they could either accept or reject any contract.

Chairwoman Jordan commented that the County Commission previously established
parameters with the Mayor in Executive Session.

Commissioner Diaz said members of the County Commission were provided an update
on the status of union negotiations in Executive Session by the Administration.

Commissioner Bovo noted that Administration should not be involved in negotiations
with the County Commission and the unions, noting the County Commission was the
legislative body and members of the Commission could ultimately establish parameters
on what they believed were in the best interest of the public. He also noted the County
Administration initiated the budget process by allowing Department Directors to present
departmental goals and priorities. He said the Commission was prohibited from getting
into the level of detail required for contract negotiations.

Commissioner Bovo questioned whether pay supplements were reported separately from
salary on an employee’s pay stub and whether the supplement was included when
determining retirement benefits.

Ms. Rizzo noted supplements were not itemized; however, they were reported as an
aggregate amount showing the difference between base and adjusted pay. Ms. Rizzo
noted that the master file system maintained records of every pay transaction in addition
to employees’ base pay, and most pay supplements were reported to the Florida
Retirement System, and calculated in an employee’s total retirement compensation.
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Commissioner Diaz noted the interests of both employees and taxpayers needed to be
recognized in a fair and equitable manner. He stressed the importance for the County
Commission to establish the parameters for negotiations early in the process, and noted
he concurred with Commissioner Bovo that the County Administration inttiated the
process; however, members of the County Commission were responsible for the final
decision and should be well-informed of all issues before voting on them.

b. Overtime

Ms. Rizzo explained that the Fair Labor Standards Act (FLSA) required the payment of
overtime for time worked in excess of 40-hours per week, and a daily overtime provision
was applicable to any time worked in excess of 8 hours per day; however, recent
collective bargaining efforts with PBA, GSAF, SWM, W&S and CBA resulied in a
change which calculates overtime on a weekly basis. Ms. Rizzo said that contractual
provisions such as call back contributes to overtime costs and that overtime was reduced
from 4 hours to 1 hour for PBA and AFSCME 1542 and to 3 hours for AFSCME 199.
Ms. Rizzo also noted savings by reducing overtime payments for paid meal breaks
(AFSCME and GSAT), holiday work (TWU), court time (PBA), and minimum staffing
(IAFF). She said that non-contractual factors such as staff reductions and vacancies,
seasonal workload shifts, emergencies/special events, and FLSA regulations also
contributed to overtime costs. Ms. Rizzo noted that overtime was necessary for efficient
operations, but it should be managed carefully and monitored.

Ms. Rizzo noted the total overtime costs was $114.1 million in FY 2010-11; which was a
reduction from $118.2 million in FY 2009-10, and overtime pay varied across bargaining
units.

Commissioner Bovo questioned whether HR was able to determine the overtime expense
for PBA Rank and File employees for court appearances.

Ms. Cuellar noted this information was available and she would provide it to Committee
members later. She explained that overtime expenses would be higher in the previous
fiscal year before contractual changes were made as a result of the former four-hour
minimum payment, which was reduced to two hours in the new agreements.

Commissioner Bovo asked whether HR communicated with the Courts Administration to
ensure that police officers’ were scheduled for court in ways that would reduce the
amount of time spent in court.

Ms. Rizzo said she would follow-up with Commissioner Bovo regarding this question.
Ms. Rizzo noted members of the County Administration were hopeful that overtime costs
could be controlled through collective bargaining concessions; and noted staff had

reinforced the importance for department director’s to manage budgets, staff allocations,
and scheduling to achieve desired results.
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Ms. Rizzo noted the savings realized from FY 2011-12 First Quarter to the Second
Quarter after the Collective Bargaining Agreements were ratified was 27.4 percent. The
Solid Waste union was an exception due to operational requirements and vacancies; and
the GSAF Local 100 (Professionals) was another exception.

s Longevity Bonus Awards

Ms. Rizzo noted employees with fifteen or more years of continuous service were eligible
for an annual longevity bonus ranging from 1.5 to 3 percent of their salaries based on
years of service. She said longevity bonuses were restored in current contracts and all
bargaining unit employees were eligible for bonuses; however, the members of the
Review Committee had raised concerns regarding this practice.

HI. Next Steps:

Chairwoman Jordan noted that Supplemental Pay and Pay Ranges were linked to the Pay
Plan. She questioned whether the Pay Plan was negotiated with the unions, noting that
she believed the Pay Plan needed to be separated from the Supplemental Pay in order to
make a decision since supplements were negotiated items.

Ms. Rizzo responded that contracts referenced the Pay Plan.

Assistant County Attorney Krafichick responded that items included in the Pay Plan were
incorporated in the collective bargaining agreements and any changes would require re-
negotiation.

Chairwoman Jordan questioned the process for changing established pay ranges.

Assistant County Attorney Krafichick noted a change could be made by negotiating the
change(s) in the collective bargaining process and incorporating that change(s) in the Pay
Plan with a Pay Plan amendment; changing the Pay Plan when the budget was adopted;
or changing the Pay Plan pursuant to contractual negotiations.

Chairwoman Jordan noted a Pay Plan with an approximate 5 percent annual raise for
employees plus a three to four-percent annual Cost of Living Adjustment (COLA) as well
as Pay Supplements tied to specific job classifications was not sustainable. She said she
supported a flat rate between the Pay Plan and union negotiations that would not exceed
five-percent; with steps or ranges that would not exceed 2.5 percent, based upon
evaluations, department director discretion, or policy; and the remainder would be
negotiable by the unions. Chairwoman Jordan inquired whether her attempt to limit
excessive expenditures with a five-percent cap could be tied to a Pay Plan and established
pay range policy.

Assistant County Attorﬁey Kraftchick responded that the unions would need to agree

through the negotiation process to any change in steps as well as the concept of giving the
department director the discretion to decide the level of a raise.
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Chairwoman Jordan noted she questioned whether department director’s should have the
discretion to grant pay increases because this may be subjective; however, the concept
was presented for discussion. She noted meimbers of this Committee needed to find an
alternative to the current automatic process of paying its employees, and noted she
believed the pay range recommended by the Review Board was also subjective. The step
increases in the Pay Plan should not exceed 3.0 percent. She noted in November 1991,
the County experienced a pay crisis and ultimately adjusted the Pay Plan down from Step
5 to Step 1 for newly hired employees. Chairwoman Jordan said that new employees
would be hired at a lower pay level by reducing the pay ranges and that this would not
affect current County employees.

Chairwoman Jordan noted that more time needed to be spent on Pay Supplements in
order to give the Mayor instructions on how to negotiate. She said that a policy would
need to be upheld if the County Commission gave a mandate which was subsequently
adopted as policy and union negotiations did not go well resulting in an impasse.
Chairwoman Jordan noted a decision on what the CBRAHC was recommending was
needed along with a review of supplements. She inquired whether the unions could be
invited to the next CBRAHC meeting to explain the rationale for these supplements and
their necessity.

Assistant County Attorney Kraftchick responded that it would be appropriate to invite
union representatives.

Deputy Mayor Ed Marquez noted concern over evaluating supplements separately from
the entire contract. IHe inguired whether this Committee would consider a meeting where
members of the County Administration would provide an overview of the terms of each
union contract individually, along with a discussion of supplements and how those
supplements applied to the entire contract. Deputy Mayor Marquez said union
representatives could then be invited to participate in a separate discussion with the
Committee.

Commissioner Bovo concurred with Chairwoman Jordan that more information was
needed on the impact of supplements upon each of the County unions and that it was not
the intention for this body to get into the negotiation process.

Commissioner Diaz noted the County Commission was trying to understand the entire
~ process by asking questions in an open dialogue. Ie said that an individual meeting with
members of the Administration was not necessary unless more details were needed later.

Chairwoman Jordan commented that she did not believe Deputy Mayor Marquez was
recommending one to one meetings with the Administration,

Deputy Mayor Marquez clarified that the goal was to review the County’s Pay Plan
because it was not sustainable. He noted he believed that the entire contract needed to be
evaluated to determine how everything fits since Pay Supplements were included in the
Pay Plan and were negotiable.
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Chairwoman jordan noted she did not want to tell the Mayor or anybody else
participating in the negotiation process that they needed to cut Pay Supplements without
understanding the purpose of those supplements and how they related to the overall
process.

Assistant County Attorney Kraftchick advised that Deputy Mayor Marquez’ request was
appropriate because it would allow union representative to explain the basis for the
supplements and he believed that the unions would be willing to discuss how the
supplements came about and the importance of these supplements to union members. He
explained that dialogue between members of the County Commission and unions
representatives regarding specific supplements was prohibited because it could be
interpreted as a direct negotiation and interferes with the Administration’s role.

Commissioner Bovo said the general consensus to acquire a better understanding and to
ask legitimate questions early in the process. He said the County Attorney’s office should
be available at that meeting to prevent any discussion that could be interpreted as
negotiation.

Ms. Rizzo requested clarification whether the Committee members was requesting that
Collective Bargaining representatives explain the validity of supplements, why they felt
supplements were useful, and their rationale for advocating for particular supplements in
the bargaining process.

Commissioner Bovo said union representatives did not need to justify supplements rather
to explain them.

Commissioner Diaz noted it would be beneficial for County employees to provide
suggestions for future improvements and cost savings.

Assistant County Attorney Kraftchick clarified that it would be appropriate to invite
representatives to address items of importance to them.

Chairwoman Jordan noted it was important to understand Pay Supplements and asked
Ms. Rizzo to invite all collective bargaining unit representatives to speak at the next
meeting.

Commissioner Diaz asked that non-bargaining unit employees be invited to the next
meeting; however, following further discussion, he withdrew this request.

Deputy Mayor Marquez requested clarification whether the next meeting should be
extended to three hours.

Chairwoman Jordan suggested the time of the meeting remain two hours as scheduled

and that it be carried-over if necessary. She noted the next meeting would be on June 14,
2012 at 9:00 a.m. at a venue to be announced.
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Adjournment:

There being no further business, the Compensation & Benefits Review Ad Hoc
Committee was adjourned at 11:08 a.m.
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1821 Gallows Road
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Vienna, VA 22182
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March 22 2010

miliman.com

Via Overnight Dellvery

Ms. Sarabeth Snugg's

State Retirement Director -

Division of Retirement

1317 Winewood Boulevard, Bu;ldmg 8
Tallahassee, FL 32399

Re: Study Reﬂectmg the impact to the Flonda Retlrement System of
Modifying the Average Final Compensation Definition

Dear Sarabeth: |

As you requested, wé have studiéd the'impac':t'to the FRS of modifying the' éverage- final
compensation (AFC} definition from 5 years to 8 years for all members joining the defined
benefit plan on or after July 1, 2010.

Background

The Florida Retirement Systerh'deﬁr':ed benefit plan provides a monthly benefit allowance
equal to the product of:

1. Average final compensation equal to the average of the highest five plan years of
compensation;

2. Creditable service during the applicable period; and

3. The appropriate benefit accrual rate for periods of service,

This change would also impact dthy and non-duty disability minimum beneﬁts as well as
non-duty death minimum benefits.

Assumptions and Analysis

The proposal would affect all active members joining FRS on or after July 1, 2010.
Modifying the average final compensation from the average of the highest five plan years
of compensation to the average of the highest eight plan years of compensation, resulis in
lower monthly benefits for future hires. Thus, it would provide a long-term savings to FRS.

This work product was prepared sololy for Florids Refirement Syslem for the purposes dascribed hereln and may not be appropriate fo
use for other purposes. Milliman does nof Infend to benefit and assumes no duly or ffability fo other partles who recelve this work.

Offices in Principal Cittes Woddwide
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To study the impact of this proposal, we re-ran the July 1, 2009 vailuation for active
members changing the definition of average final compensation from 5 years to 8 years.
We determined the impact of this prospective benefit change to be the change in Normal
Cost rates. Because Normal Cost and Present Value of Future Normal Cost (PVFNC) are
reduced by this proposal whereas the Present Value of Benefits (PVB) (based on bensfits
expected to be paid to current and former members as of July 1, 2010 and earlier) is
unchanged, the actuarial accrued liability is increased by this proposal. The actuarial
accrued liability is defined as PVB less PVFNC. Thus, if P¥YFNC increases and PVB
remains the same, the actuarial accrued liability would increase. The PVB will decrease in
future valuations as current members ars replaced by members impacted by the change in
benefits.

In addition, special adjustments made to compensation amounts in the final year before
retirement, such as annual leave credit, can also disproportionately increase a member’s
average final compensation amount. This proposal would lessen the impact of any special
adjustment. Under current faw, the additional compensation such as that attributable to
annual leave credits, is averaged over five years, which means average final compensation
is only increased by 20% of the additional pay. Under this proposal, the additional
compensation would increase average final compensation by 12.50% of the additional pay
rather than 20%. The cost estimates presented in this special study assume that there will
not be any extraordinary pay increases nor will there be any variations in the special
adjustments.

In addition, we assumed that the change in the averaging period fo AFC would not impact
a future member's decislon as to when to terminate, postpone retirement, or retire with or
without DROP participation. It is possible that without corresponding decrease in the
benefits in the DC Plan, a greater percentage of future hires, at hire, might initially elect DC
Plan participation. This study does not address the potential impact of reducing future
entoliment in the DC Plan. This change would also impact the present calculation of
transfers between the DC Plan and the DB Pilan.

Results

The results for this study are shown in Table | as described below. The table details the
results by class. The contribution rates are presented by class of membership and in
aggregate, and reflect the increase/(decrease) in the contribution rate.

Section A of Table | includes the normal cost as of the July 1, 2009 valuation as amended
by the Study Reflecting the Impact fo the FRS of House Bill 479, and the impact of the
proposal. In addition, the change in liability attributable to the proposal was amortized over
30 years with the payments assumed to remain relatively stable when expressed as a
percentage of payroll. Section B of the table shows the change in the unfunded actuarial
liabllity, while Section C of the table transiates the estimated change in contribution rates to

a reduction in doflars to be paid by employers.

This work product was prepared solely for Florida Retirement System for the purposes described herein end may not be appropriata to
use for ather purposes. Milliman does not infond to benefit and assumes no duly or labifity {a other pariies who receive this work,
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As shown in Table |, the projected impact of the proposal results in a net savings fo the
System, aithough there is a projected increase in the actuarial accrued liabilities of $1,951
miltion. This benefit change results in a decrease in the composite Normal Cost rate of
0.75% and an increase in the composite UAL rate of 0.39%, and therefore, an overall
decrease in contribution levels of 0.36%, for the Composite System. This translates into
an estimated overall employer contribution savings of $89 million for Fiscal Year 2010-
2011.

The calculations are based on data and other information provided to us by the Division of
Retirement for the July 1, 2009 actuarial valuation and supplemented for purposes of this
study. We have not audited or verified this data and other information. [f the underlying
data or information is inaccurate or incomplete, the results of our analysis may likewise be
inaccurate or incomplete. '

We performed a limited review of the data used directly in our analysis for reasonableness
and consistency and have not found material defects in the data. If there are material
defects in the data, it is possible that they would be uncovered by a detailed, systematic
review and comparison of the data to search for data values that are questionable or for
relationships that are materially inconsistent. Such a review was beyond the scope of our
assignment, '

This analysis is based on methods and assumptions used in the July 1, 2009 actuarial
valuation, as modified by the February 16, 2010 study on House Bilt 479, which was
enacted into law, and the additional assumptions discussed earlier in this letter. The data
was based on the July 1, 2009 FRS actuarial valuation database. The results of our study
depend on future experience conforming to those actuarial assumptions. It is certain that
actual experience will not conform exactly to the assumptions used in this analysis. To the
extent future experience deviates from those assumptions, the results of this analysis could
vary from the resuits presented here. : ‘

Milliman's work product was prepared exclusively for the internal business use of Florida
Department of Management Services, Division of Retirement. [t is a complex technical
analysis that assumes a high level of knowledge concerning the Florida Retirement
System’s operations, and uses Division data, which Milliman has not audited. To the
extent that Milliman's work product is not subject to disclosure under applicable public
record laws, Milliman’'s work may not be provided to third parties without Milliman's prior
written consent. Milliman does not intend to benefit or create a legal duty to any third party
recipient of its work product. Milliman’s consent to release its work product to any third
party may be conditioned on the third party signing a Release, subject fo the following
exceptions:

(a) The Division of Retirement may provide a copy of Milliman’s work, in its

" entirety, to the System’s professional service advisors who are subject to a

duty of confidentiality and who agree to not use Milliman’s work for any
purpose other than to benefit the System. -

This work product was prepared solely for Forida Refirement System for the purposes described harein and may not be appropriate tn
use for other purnases. Milliman does nof Intend to henefit and assumes no dufy or tiability lo other parties who recelve this wotk,
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(b) The Division of Retirement may provide a copy of Milliman's work, in its
entirety, to other Governmental entities, as required by faw.

No third party recipient of Milliman’s work product should rely upon Milliman's work product.
Such recipients should engage qualified professicnals for advice appropriate to their own
specific needs.

The consultants who worked on this assignment are pension actuaries. We have not
explored any legal Issues with respect to the proposed plan changes. We are not
attorneys and cannot give legal advice on such issues. We suggest that you review this
proposal with counsel.

I, Robert Dezube, am a consulting actuary for Milliman, inc. | am also a member of the
American Academy of Actuaries, and meet their Qualification Standards to render the
actuarial opinion contained herein.

Please call if you would like to further discuss this project.
Sincerely,

Milliman, Inc.

Robert 8. Dezube, FSA

Consulting Actuary

Enclosures
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TABLE |

FLORIDA RETIREMENY SYSTEM
FISCAL TMPACT ANALYSIS

Impact of Modifying the Firal Average Compensation fron 5 years (o & years
For Alf Members Joining the Plan on and after July 1, 2010

This work product was prepared solefy for the Florids Depariment of Manegement Services for the nurposes described hereln and may ot be appropriate to use for other purposes.
Milliman does not intend ta benefit ang assumes no duty or liability to other parties who recaive this wark.

~——Special Risk— ——Elecied Offigers' Class-— Senior

@ular Reqular Administration Judicial Leg-Atty-Cab County Management (modudlng CROP DROP Composite

A. Contribution Rates

1. Present System Employer Costs (Based on Suly 1, 2009 valuation
as Amendad by Study Reflecting the Impact of House Bill 479)

a. Nomal Cast 9.84% 22.78% 11.05% 19.38% 14.58% 16.62% 11.83% 11.78% 14.23% 11.95%
b. UAL Cast LE80% 8.87% 20.24% 11.62% 23.16% 25.64% 1L.47% 1.78% 4.97% 293%
¢ Total Cost - FY 2011 11.64% 29.15% 31.26% 31.00% 32.74% 42.26% 23.30% 14.56% 18.20% 14.89%
2. Change in Contribution Rates due to Proposal
Effective FY 2011 if Paid by Empioyer
a. Nermal Cast «0.63% -1.59% -0.73% -1.05% -0.61% ~0.91% -0.75% ~0.77% ~B.47% -0.75%
b. Amortization of UAL Cost 031% L1.12% 0.32% 0.58% LR% 0.40% 0.32% 042% Q.00% 0.39%
t. Total Change in Cost -0.352% -.42% 0.41% 0.47% 049% . -0.51% -0.44% -035% -D.47% -0.36%
B. Additional/{Reduced} Unfunded
Liabilty due to Propgsal
(000 omitted) $1,191,366 $713,742 $161 $11,526 £370 43,154 $30,712 $1,651,031 0 1,951,031

C. Additional/{Reduced’} Dollars
[(Nomal Cost and Amortization of UAL Cost)

Due to Proposal to be paid
by Employer for FY 2011
{000 omitted)

1. Stete ($8,425) (33,561} (£11) (#549) ($31) $0 ($871) {§13,552) ($1,723) (515,277)
2. Sthool Boards ($35,857) ($85} 30 $0 30 50 (5259 ($36,197} ($4,632) ($40,829)
3. State Universities $1,431 ($87) 50 $0 it 50 (432 1,312 $492) 820
4. Community Colleges ($1,540) ($8) 40 $0 30 0 (392) {§1,740) {$355) ($2,095)
5. Counties {$13,205) (511,014) $0 $0 40 {3$233) ($657) ($25,149) {$2,028) ($37,177)
6. Other (33,424) (3847) ($1) $0 $0 40 ($272) ($4,544) ($364) (44,908}
7. Total {$61,129) ($15,703) {512} (4549} 31 (5233} {$2,218 (§79,870) ($5,596) ($89,466)

32272010
MiHiman
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Compensation and Benefits Ad Hoc Committee

Pay Components Follow-up

June 14, 2012

1. The number of employees by depariment and bargaining unit with pay supplements:

e There are 10,366 employees under the Mayor’s purview who receive pay
supplements {(37.4%)

o There are 680 employees who do not report to the Mayor who receive pay
supplements (28.7%)

o Attachment 1A provides a summary by department

o Attachment 1B provides detail by department and by bargaining unit

2. The number of employees receiving multiple supplements:

e Table 1 shows the number and percent of employees who have one or more pay

supplements.
Number of Percent of Entire
Employees With One Percent of Workforce Who
Number of Pay or More Pay Employees With Have Pay
Supplements Supplements Pay Supplements Supplemenis
1 3,318 30.04% 11.05%
2 1,250 11.32% 4.16%
3 1,304 11.81% 4.34%
4 2,540 22.99% 8.46%
5 1,761 15.94% 5.86%
6 679 6.15% 2.26%
7 163 1.48% 0.54%
8 25 0.23% 0.08%
9 4 0.04% 0.01%
10 1 0.01% 0.00%
11 1 0.01% 0.00%
OVERALL 11,046 100.00% 36.78%

Page 1 of 5
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Compensation and Benefits Ad Hoc Committee
Pay Components Follow-up
June 14, 2012

o Figure 1 shows the distribution of employees with pay supplements.

Number of Employees With One or More Pay Supplements
{As of 6/8/2012)

2,31

Namberof Employees

Number of Pay Supplements

Figure 1

o Attachment 2A provides the details of all employees receiving seven or
more pay suppiements (total of 194 employees).

o Attachment 2B shows the distribution of the number of pay supplements
pet employee by bargaining unit.

«  Employees with six or more supplements belong to either PBA or
IAFF Local 1403 (Fire).

3. Pay Supplements that are considered in the promotional calculation: (Attachment 3).

e Examples of pay supplements that are not maintained throughout an employee’s
career are those that are considered “assignment” pay e.g. night differential, on

cali pay.
4. Five year trend of pay supplements with projection for FY 2011-12.

+ Figure 2 demonstrates the actual five year costs of pay supplements from FY
2006-07 through FY 2010-11 and also the projected costs for FY 2011-12.
Changes in base salary resulting from merit increases and cost of living
adjustments (COLA) will result in higher adjusted salaries, thereby increasing the
cost of pay supplements.

Page 2 of 5
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5455,000,000 !
5150,000, 090 :
5145,000, 000
540,000,000
5135.000,000
130,000,000
525,000,009
5120,000,G00
515,000,000

5140,000,300

HISTORICAL COUNTY-WIDE PAY SUPPLEMENTCOSTS
(FY 2007- FY 2012-PROJECTION)

5128,584,012 i -110%,

5125,374.232

{thlo FY

-12

FY

Page 30of 5

FY 200807 i
i702007-3% COLANG/2008-4% COLA} COLA} Al (6:2011-3% COLA  (Projection) No
Except Non- COLA
Bargaining}
Fiscal Year
Figure 2

Attachment 4 shows a breakdown by bargaining unit for the same periods.

Decreases in FY 2009-10 (6.9%) primarily resulted from the suspension of
premium pay from all bargaining employees (except PBA and IAFF) and all non-
bargaining unit employees. Neither PBA nor IAFF employees have been eligible
for premium pay.

A slight increase (1.4%) reflects the restoration of premium pay as a result of the
end of the 2008-11 Collective Bargaining Agreements (CBA). Effective dates of
restorations vary from union to union due to different ratification dates for each
respective contract.

The projected decrease (approximately 11%) in FY 2011-12, as shown in Table
2, is due primarily to the bargaining unit concessions in the 2011-14 CBAs, many
of which expire at the end of the contract term. The ones which have had the
most impact are:

o Reduction of night differential pay from two to one pay step for PBA,
AFSCME Local 3292 (Solid Waste) and GSAF employees.

o Suspension of premium pay for all bargaining units and suspension of
non-sworn support for PBA employees.

o Continued suspension of premium pay for all non-bargaining unit
employees under the Mayor's purview.



Compensation and Benefits Ad Hoc Committee

Pay Components Follow-up

June 14, 2012

o Suspension of all pay supplements for AFSCME Local 3292 (Solid
Waste) employees.

o Pay plan reduction of 1% for alil AFSCME Local 199 (General)

employees.

o Change in the calculation for the adjusted rate for IAFF employees.

5. Non-bargaining unit employees who have pay supplements:

There are 127 employees under the Mayor’s purview (out of approximately
2,000 employees) with pay supplements. Total cost of supplemental pay:

$509,000

There are 196 employees who do not report to the Mayor. Total cost of
supplemental pay: $294,297

o Attachment 5A is a summary by depariment of all pay supplements
which non-bargaining unit employees currently have and the
associated cosis.

o Attachment 5B is a detailed listing of all non-bargaining unit
employees by department and their respective titles, salary, and pay
supplement information

6. Pay Supplements by bargaining unit:

Page 4 of 5

Attachment 6A:
Attachment 6B:
Attachment 6C:
Attachment 6D:
Attachment 6E:
Attachment 6F:
Attachment 6G:
Attachment 6H:

Attachment 6!:

FBA- Rank and File and PBA Supervisors

IAFF Local 1403 Fire

GSAF Local 100 Professionals and Supervisors
AFSCME Local 1992 General

AFSCME Local 121 Water and Sewer
AFSCME Local 1542 Aviation

AFSCME Local 3292 Solid Waste

TWU Local 291 Transit

Non-bargaining unit



Compensation and Benefits Ad Hoc Committee |
Pay Components Follow-up

June 14, 2012

7. Court time costs and hours for FY 2010-11 and projections for FY 2011-12:

COURT TIME
FY 2011-12 PROZECTED
FY 2010-11 FY 2011-124Q1 FY 2011-12Q 2 COSTS
BARGAINING UNIT
HOURS COST HGURS COST HOURS COST HOURS COSsT

IAFF LOCAL 1403 - FIRE 651] & 36,460 148 § 8,256 64| § 3,458 240| 5 18,630
PBA - RANK AND FILE UNIT 118,892 & 5,302,948 40,419) §2,271,548 16,224| S 895,360 §9,091| § 4,957,628
PBA - SUPERVISORY UNIT 609| & 50,472 178 1914z 58/ & 4,941 291| § 24,965
Grand Total 120,152| § 5,389,380 40,684| §2,285,946 16,346{ § 903,759 89,722 § 5,001,223

» Projected reductions for PBA reflect:
e A reduction of benefits under PBA CBA where court time has been reduced
from a guarantee of 4 hours to 2 hours
e Department-wide Video Conferencing Deposition

¢ The below procedures are either being recommended or are in process:

o Traffic & Misdemeanor Court for officers assigned to afternoon shift
¢ Standby subpoenas in lieu of mandatory court appearances for officers
involved in Domestic Violence (DV) court cases

Page 5 of 5



NUMBER OF EMPLOYEES WITH PAY SUPPLEMENTS BY DEPARTMENT (AS OF 6/8/2012) ATTACHMENT 1A

NUMBER OF TOTAL NUMBER PERCENT OF
EMPLOYEES WITH OF ACTIVE EMPLOYEES WITH | ANNUAL COST OF PAY
DEPARTMENT PAY SUPPLEMENTS EMPLOYEES SUPPLEMENTS SUPPLEMENT
MAYORAL DEPARTMENTS
ANIMAL SERVICES . . 7 105 6.7%] $ 16,147
AUDIT AND MANAGEMENT SERVICES 0 42 0%| & -
AVIATION 349 1,169 29.9%| S 1,786,826
COMMUNITY ACTION AND HUMAN SERVICES 177 1,428 12.4%| § 323,046
COMMUNITY INFORMATION AND OUTREACH 4 187 2.1%| $ 15,354
CORRECTIONS & REHABILITATION 2,284 2,759 B2.8%| & 23,635,442
CULTURAL AFFAIRS 1 71 1.4%| S 1,179
ELECTIONS 6 1,297 0.5%] S 15,051
FINANCE 29 285 10.2%| § 105,760
FIRE RESCUE 2,113 2,468 85.6% & 42,526,975
HOMELESS TRUST 0 16 0%| $ -
HUMAN RIGHTS & FAIR EMPLOYMENT PRACTICES : 0 8 0% $ -
INFORMATION TECHNOLOGY DEPARTMENT 124 | . 530 23.4%{ S 404,612
INTERNAL SERVICES 373 925 40.3%] § 1,123,061
JUVENILE SERVICES 32 100 32.0% S 113,008
LIBRARY 19 433 4.4%] 5 45,808
MANAGEMENT AND BUDGET 3 78 3.8%| & 13,527
MEDICAL EXAMINER 2 69 2.9% $ 6,246
METROPOLITAN PLANNING ORGANIZATION 0 69 0% S -
NEFICE OF THE MAYOR 0 40 0% S -

K & RECREATION 134 1,888 7.1%{ $ 338,443
[POLICE 3,181 4,481 71.0%{ § 38,893,526
PUBLIC HEALTH TRUST SUPPORT 0 1 0% $ -
PUBLIC HOUSING AND COMMUNITY DEVELOPMENT 118 420 28.1% S 341,500
PUBLIC WORKS AND WASTE MANAGEMENT 166 1,664 10.0%] 467,480
REGULATORY AND ECONOMIC RESOURCES 97 975 9.9%! 5 312,838
SEAPORT 82 397 20.7% 5 244,831
TRANSIT 222 3,397 6.5% 5 604,156
VIZCAYA MUSEUM AND GARDENS ' 4 49 8.2%) S 16,141
WATER AND SEWER 839 2,370 35.4%| $ 2,916,503
SUBTOTAL {MAYORAL DEPARTMENTS) 10,366 27,721 37.4%| § 114,261,858

NON-MAYORAL DEPARTMENTS
BOARD OF COUNTY COMMISSIONERS 52 184 28.3%; S 127,452
CITIZEN'S INDEPENDENT TRANSPORTATION TRUST 5 8 62.5%| S 11,269
CLERK OF COURTS 390 1,251 31.2% S 805,913
COMMISSION ON ETHICS & PUBLIC TRUST 0 14 0%} S -
COUNTY ATTORNEY 0 120 0%} $ -
INSPECTOR GENERAL 0 34 0%[ $ -
JUDICIAL ADMINISTRATION 10 262 3.8%| S 16,578
LAW LIBRARY 4 4 100.0%| S 5,200
LEGAL AID 26 38 68.4%| § 33,800
MIAMI-DADE FCONQMIC ADVOCACY TRUST 1 19 5.3%| $ 1,481
PROPERTY APPRAISAL 178 355 50.1%| & 708,245

ITH FLORIDA WORKFORCE INVESTMENT BOARD 2 67 3.0%| S 1,437
. .+TE ATTORNEY'S OFFICE 12 12 100.0%]| § 15,600
SUBTOTAL (NON-MAYORAL DEPARTMENTS) 630 2,368 28.7%| 1,726,975

GRAND TOTAL ' 11,046 30,089 36.7%| $ 115,988,832

Budget Reports>CRBC>Copy of Pay exceptions Data as of 6-8-2012 (Sid} version 2/EE Count (1-A} PAGE10OF 1






ANNUAL PROJECTED PAY SUPPLEMENT COSTS 8Y DEP =NT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT ATTACHMENT 18
[as ¢ n1z)
* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012. THEREFORE, THIS DATA 1S REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS,
** PER THE 201114 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3207 [SOLID WASTE) WERE SUSPENDED, THIS WAS IMPLEMENTED 1/23/201%, THEREFORE, TEIS BARGAINING UNIT DOES NOT APPEAR ON THE REFORT.
AFSCME LDCAL121- | AFSCME LOCAL 1542- AFSCMELOCAL199 | GSAF/OPEIU LOCAL 100- | GSAF/OPERU LOCAL 100- PBA - RANK AND FILE PBA - SUPERVISORY TWU LOCA), 291 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LOCAL 1403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
5 G 3 & I =y I E E Z jry
g 8 3 8 8 8 g 8 8 8 g .
E - = = i = S = 2 = 2 - S = = - 2 = z £ = =
DEPARTMENT/ PAY SUPPLEMENT {(CODE)-| 2 2 2 z E z E z 3 z 2 z 2 z E! z S z e z 3 z
TYPE (STEP, FLAT OR PERCENT) H g Z 3 E 8 E 3 E g H 2 e 2 Z g8 Z 8 2 g E: 3
MAYORAL DEPARTMENTS $ 2,340,122 $ 1,675,884 $ 3,656,724 3 05,068 $ 1,806,848 $ 42,077,021 $ 56,864,605 $ 4,601,031 § 125558 $ 508,599 $ 114,261,858
ANIMAL SERVICES
LEADWORKER [1)-5TEP, 5 1,042 1 4 2,878 1 4 4,881 2 3 8,902 4
NIGHT DIFFERENTIAL (5)-STEP, 3 7,245 3 5 7,245 3
AVIATION
4 ASE CERTIFICATIONS AUTOMOTIVE  (SH)-
FLAT H 1,000 1 $ 1,000 1
8 ASE CERTIFICATIONS AUTOMOTIVE _ (5U)-FLAT 3 2,000 1 5 2000 © 1
AIRFIELD PROFICIENCY ALLOWANCE {23)-STEP $ 1434906 304 s 5,574 1 §  1,440480 305
CERTIFIED PROFESSIONAL SECRETARY {19}
STEP 3 1,996 1 $ 1,996 1
CPA (L0)-STEP. $ 3317 5 3,317 1
HEAVY EQGUIPMENT TECH AUTD MECH {15}
STEP 4 8,553 3 5 8,553 3
LEADWORKER {1)-5TEP $ 152,624 58 ¢ 2,547 208 8,668 2 4 168,838 62
NIGHT DIFFERENTIAL {5)-5TEP $ 25081 7 s 25,081 7
NIGHT DIFFERENTIAL {E8)-STEP S 74304 31 3 74,804 31
PROFESSIONAL ENGINEER CERTIFICATE (0B}
STEP $ 25,261 3 § 22116 4 47,377 5
PURCHASING OR CONTRACT PROCUREMENT CERT
{12)-STEP $ 5081 5 5,031 1
SOCIETY OF HUMAN RESQURCES MNGMNT CERTIF
{1G}-STEP $§ 8348 $ 8,348 H
COMIMIUNTTY ACTION AND
BUIMADN SERVICES
CAA CERTIFICATION {OF)-STEP § 175855 128 $ 175,855 128
HUMAN SERVICE- CBAPF CERTIFICATION (20}
STEP § 38473 1 § 18834 ] 57.307 5
LEADWORKER, [1)-STEP S 4,671 208 6,650 23 3,684 1 [ 14,406 5
LIVING WAGE (LW)-LW ] 1,185 2 8 1,198 2
NIGHT DIFFEERENTIAL [69)-FLAT 3 3,744 3 $ 3.744 3
NIGHT DIFFERENTIAL (5)-5TEP $ 10606 33 3,508 1 4 14,112 4
NIGHT DIFFERENTIAL (68)-STEP $ 12,882 6 $ 12,802 5
SOCIAL WORKER | {OR}-STEP $ 4109 15 4 41,091 15
TRADES {7)-5TEP 5 2,343 1 [ 2,343 1
COMMUNITY INFORMATION AND
CQUTREATH
Budget reports>CRBC>Copy of Pay exceptions Data as of 6-8-2012 (Sid) version 2/Dept-Supp-Cost-{1B) PAGELQF15



ANNUAL PROJECTED PAY SUPPLEMENT COSTS 8Y DEP- ENT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT ATTACHMENT 1B
{ASC 12)
* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY £/2/2012. THEREFORE, THIS DATA {5 REPRESENTATIVE OF THE ANNUAL FROJECTED COSTS OF FAY SUPPLEMENTS,
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3292 (SOLID WASTE) WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012. THEREFORE, THIS BARGAINING UNIT DOES NOT APPEAR ON THE REPORT,
AFRSCME LOCAL 121 - AFSCME LOCAL 1542 - AFSCME LOTAL 199 GSAF/OPEIU LOCAL 100-1 GSAF/OPEW LOCAL 100- PBA - RANK AND FILE PBA - SUPERVISORY TWU LOCAL 291 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LOCAL 1403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
: : : : 5
8 8 8 8 8 2 8 51 g 8 3
2 = 4 = = = = = = = = ™ g - = = 2 . g . g =
DEPARTMENT/ PAY SUPPLEMENT (CODE)- 2 Z 2 E 2 £ 2 Ed 2 E 2 E E £ 2 z 3 z El z 2 z
TYPE (STEP, FLAT OR PERCENT) H g2 2 2 2 3 E g 3 2 3 g Z g g g Z g g g E 8
ON CALL (2C)-5TEP ] 16,683 3 10,688 3
SOCIETY OF HUMAN RESGURCES MNGMNT CERTIF
1G)-STEP $ 4,685 4,685 1
CORRECTIONS & REHABILITATION
ASST TRNG OFFCRS CORECTIONL 123 [3}-STEP $ 2,828 1 2,828 1
BCOT CAMP [O)-5TER S 94,871 3318 5,087 2 104,058 35
CAREER DEVELOPMENT 1 {SO}-FLAT S 19,128 80§ 4,080 17 23,278 87
CAREER NEVELOPMENT 2 (55)-FLAT $ 13,238 8|5 3,840 ] 22,078 46
CAREER DEVELOPMENT 3 [56}-FLAT 5 11,519 618 3,600 5 15,119 21
CAREER DEVELOPMENT 4 (S7)-FLAT 5 10,539 11 10,558 11
CAREER DEVELOPMENT 5 (58)-FLAT $ 14,389 1218 1.200 1 15,593 13
CAREER DEVELOPMENT & (51)-FLAT $ 8,639 £1% 2,880 2 11,518 g
CORRECTIOMAL OFFICER MAINT. SUPERVISOR (23}
STEP. 3 106,268 14 106,268 14
CORRECTIONAL/RECREATIONAL OFFICER Z1)-
STEP 3 133,524 45 133,524 46
CORRECTIONS DEPARTMENT TRADES 22)-
STEP H 268,283 51 268,283 51
EDUCATION INCENTIVE PAY [B])-STEP ] 775,523 272 )8 104,154 24 878,677 296
FDLE TRAINING CERTIFICATION {ZK]-STEP 3 103,408 34 103,408 34
FIRST LIEUTENANT {Z6)-STEP $ 74,558 is 74,558 16
FIRST RESPONDERS PBA 8M}-PERC $ 5,875,900 2,058 | 5 248,743 50 6,124,643 2,108
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION
[Z9}-PERC $ 4,700,677 2,058 | ¢ 198,993 50 4,859,671 2,108
FORENSIC HEALTH CARE UNIT {15)-STEP $ 541,670 189 [ % 4,498 1 546,165 13¢
HUMAN SERVICE- CBAPF CERTIFICATION {20}~
STEP S 7,783 7,783 1
LEADWORKER 1} STER $ 13,8158 §18 12,767 48 2,878 1 3 20,578 7 52,026 18
NAN TRADE CONTRACTOR {0O)-5TEP $ 11,465 3 11,465 3
NIGHT DIFFERENTIAL [S)-STEP s 36,228 12| & 42,531 i8 3 2,768,783 1,081 | $ 53,573 13 2,907,137 1,124
NIGHT DIFFERENTIAL {68)-STEP $ 111,312 70 111,312 70
PBA HAZARDOUS DUTY (43)-FLAT S 6,688,500 2,058 | & 162,500 50 6,851,000 2,108
POLICE CAPT,CORR LIEUT,FIRE CAP SUPY PAY (46)-
FLAT & 130,000 50 130,000 50
PROGRAMMER 2 - ON CALL (25)-STEP $ 6,922 1 6,322 1
Budget reports>CRBC>Copy of Pay exceptions Data as of 6-8-2012 (Sid} version 2/Dept-Supp-Cost-(18) PAGE2 OF 15



ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DE”  1ENT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT : o ATTACHMENT 18
{as 2012)

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012. THEREFDRE, THIS DATA I5 REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS.
** PER THE 2011-14 COLLECTIVE BARGANING AGREEMENT, ALL FAY SUPPLEMENTS FOR AFSCME LOCAL 3292 {SOLID WASTE) WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012. THEREFORE, THIS BARGAINING UNIT DOES NOT APPEAR ON THE REPORT,

AFSCMELOCAL 123 - AFSCME LOCAL 1542 - AFSCME LOCAL 189 GSAF/OPEIL LOCAL 100- | GSAFfOPEIU LOCAL 1G0- PBA-RANX AND FILE PBA - SUPERVISORY TWULOCAL 291 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISQRS JAFF LOCAL 1403 - FIRE UNIT LUNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
g E 71 2 B E & et ] 5 73
g g 2 8 8 g 8 g 5 g 8
2 - 2 - = - 3 - E = 2 - = - = = = e = b = =
] 2
DEPARTMENT/ PAY SUPPLEMENT (CODE) 2 z 2 z 2 z H z g z ] = z S z E E S F E z E4
TYPE {STEP, FLAT OR PERCENT) 2 8 2 ] ] g ] 2 ] 5] Z 2 H 8 H 8 H 8 H 8 2 g
PSD ASSOCIATE ARTS (52)-FLAT 3 72,020 2008 4,332 32 3 76,341 212
PSD BACCALAUREATE DEGREE {53}-FLAT 3 4,801 5 3 4,801 5
SOCIETY OF HUMAN RESOLRCES MNGMNT CERTIF
(1G)-STEP 3 5,698 18 5,638 3
TRADES {7)-5TEP $ 129,732 47 5 128,732 47
CULTURAL AFFAIRS
LEADWODRKER {1)-5TEP 3 1,178 1 5 1,178 1
ELECTIOMS
LEADWQRKER {1}-5TEP 5 3,722 215 2,518 15 5,530 2 5 3,280 i s 15,051 6
FINANCE
ASSISTANT TAX COLLECTOR - CERTIFED  (QE)-
S5TEP 5 6,834 z|s 33,288 10 ] 27,560 68 67,682 18
CERTIFED PROFESSIONAL SECRETARY {19)-
STEP s 2,758 1l 3 2,158 1
CPA {10}-STEP $ 17,872 5 s 8,753 183 26,725 7
LEADWORKER {1)-SYEP 5 3,375 2 5 3,875 K
SQCIETY OF HUMAN RESOURCES MNGMNT CERTIF
(1G}-5TEP $ 4,620 18 4,520 1
FIRE RESCUE
4 ASE CERTIFICATIONS AUTOMOTIVE [SH)-
FLAT 3 7000 7 3 7,000 7
4 ASE CERTIFICATIONS HEAVY TRUCK (5P)-FLAT 5 5,000 5 S 5,000 5
7 ASE HEAVY TRUCK CERTIFICATIGNS (5K}-FLAT 3 10,000 5 S 4,008 2 3 13,998 7
8 ASE CERTIFICATIONS AUTOMOTIVE {5J)-FLAT 3 £,000 4 g 4,000 2 5 12,000 &
AlR RESCUE - FIRE {ON}-STER 5 148,541 a8 $ 148,541 38
AIRTRUCK - FIRE {0K}-5TEP S 22,618 [ S 21618 [
AIRCRAFT TECH FAA AIRFRAME CERTIFICATE (1L)-
STEP H 15677 3 s 4,135 1 5 19,812 B
AIRCRAFT TECH POWERPLANT CERTIFICATE  {1K)- .
STEP g 151365 5 s 3,557 1 ] 19,093 6
AIRPORT-CFR AND FIRE DEPT. CERTIFD {853 N
PERC S 431,872 116 3 431,872 118
AUTOMOTIVE TRADES ALLOWANCE {61}~
FLAT 3 7,800 15 5 7,800 15
CERT STATE OF FL FIRE INSPECTOR {84)-PERC 5 76,297 3z 3 76,297 32
CERTIFIED PROFESSIONAL SECRETARY {18}
STEP g 2,758 1|5 2,758 1
COMM. OPER & COMP OFF TRAIN {0G)-STEP $ 34514 12 3 34,514 12
COMPETENCY MILESTONE {8P-PERC 5 193,071 65 $ 193,071 66
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ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DE” “MENT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT o ATTACHMENT 1B
(A 2012)

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT RECUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012. THEREFORE, THIS DATA IS REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS,
** PER THE 2013-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3292 (SOLID WASTE} WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012, THEREFCRE, THIS BARGAINING UNIT DDES NOT APPEAR ON THE REPORT.

AFSCME LOCAL 121 - AFSCME LOCAL 3542 - AFSCME LOCAL 193 GSAFfOPEIU LOCAL 160-| GSAF/OPEIU LDCAL 100- PEA - RANK AND FiLE PBA - SUPERVISORY TWU LOCAL 251 -
WAasD AVIATION GEMERAL UNT PROFESSIDNAL SUPERVISORS IAFF LGCAL 1403 - FRE UNIT UNIT TRANSIT RON-BARGAINING PROJECTED TOTAL
= = = = - = = = [ [ =
wh v w W L] wr n wy i wy wl
g 5 g g g 8 g g 8 8 S
2 E 4 = E e E = = . = = # . 2 = 2 = 2 . 2 -
DEPARTMENT/ PAY SUPPLEMENT (CODE} E Z g = g Z g S g E g 2 % £ g £ ?; E g g % z
TYPE (STEP, FLAT OR PERCENT)} 3 S E S 2 5 2 B S 3 H 2 Z [5] 2 g E & H 8 E S
EDUCATION INCENTIVE PAY [6]-STEP $ 3,534,778 975 5 3,534,778 975
EMS FIRE CAPTAINS & LIEUTENANT {88)-PERC S 51,603 23 3 51,605 23
EMS OPERATIONS BUREALH (87)-PERC 5 116,579 26 3 115,579 26
EMT OR PARAMEDIC{NON-PROTOCOL CERTIFIED)
(NC)-FERC $ 3,722,478 378 5 3,722,476 379
FiRE - A. A. {4A)-FLAT s 417,056 695 5 1,800 3|3 418,855 698
FiRE - B, A. [4B)-FLAT b 343,205 260 5 10,560 HE 353,765 268
FIRE COLLEGE PERSCNNEL (13)-5TEP 5 66,334 16 ) $ 66,394 16
FIRE DIVER'S PAY {5G)-STER 5 2,293,214 625 s 2,293,214 625
FIRE HAZARDCUS {5C)-FLAT S5 £,178,250 1901 ) s 6,178.250 1,901
FIRE INVESTIGATOR 3 CERTIFICATION {8K}-PERC 3 4,360 i 5 4,360 1
FIRE INVESTIGATOR 4 CERTIFICATION [8LI-PERE s 22,310 3 3 22,310 3
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)
PERC $ 22,113,368 1520 $ 22,113,388 1520
|__PERC
FIRE PERSNL BLIR OFFICER-IN-CHARGE (12)-
STEP $ 107,93¢ 23 $ 107,530 22
FIRE PREVENTION INSPECTOR 1 CERT {80}~
PERC 3 2,215 3 $ 2,215 3
FIRE PREVENTION INSPECTOR 2 CERT {8E)-PERC 3 6,758 3 s 6,758 3
FIRE PREVENTION INSPECTCR 3 CERT (8F-PERC) 3 71,434 18 S 71,494 18
FIRE RESCUE EMERG.MEDICAL DISPATCHER{EMD
{98)-STEP 5 5,752 2 $ 5,752 2
FIRE RESCUE RESPONSE - NON-EMT {BR}-PERC $ 8,585 2 $ 8,588 2
FIRE SAFETY BUREAU PERSONNEL (14)-STEP $ 135,713 35 K 135,718 35
FREFIGHTER/DRIVER OF ERATOR {2}-STEF 5 665,253 201 s 665,253 201
FIREFIGHTER/FIREBOAT OPERATORS (FQ)-
STEP b 3,141 1 $ 3,141 1
FLORIDA CERTIFIED FIRE INSPECTOR 2 {8R}-PERC ) $ 11,759 7 $ 11,752 7
HAZARDOUS MATERIALS - FIRE {0L)-5TEP 3 309,160 84 ] 309,160 84
HAZMAT SPECIALIST - FIRE [ZD}-STEP | 3 35,168 ] $ 35,168 9
HEAVY EQUIPMENT TECH AUT MECH (1£)-
STE? H 14,236 5 g 14,236 5
LEADWORKER {1}-8TEE 5 35,811 14 S 7,643 2| s 60,639 12 5 5,799 23 109,892 3
LEVEL 1 EMERGENCY VEHICLETECH CERT (5L}~
FLAT $ 500 1 3 500 1
LEVEL 3 EMERGEMNCY VEHICLE TECH CERT  {S5N}- . -
FLAT $ 5,000 4 $ 3,000 2 3 8,000 [
LIFEGUARD L (OAJ-STEP 5 92,606 51 5 27,595 10 5 120,201 61
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ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DEP  “ENT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT : ATTACHMENT 18
[As+ 012)

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIGNS CR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012. THEREFORE, THIS DATA 15 REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS.
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3252 (SOLID WASTE) WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012. THEREFORE, THIS BARGAINING UNIT DOES NOT APPEAR ON THE REPORT.

AFSCMELOCAL121- | AFSEME LOCAL 1542 - AFSCHME LOCAL19% | GSAF/OPEIU LDCAL 100-] GSAF/OPEIU LOCAL 100- PBA - RANK AND FiLE PBA - SUPERVISORY TWU LOCAL 251 - .
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LOCAL 1403 - FiRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
Z Z I I & jry G = ] 5 I
g g g g 8 g =] 8 2 a8 8
2 [ = = F = 1 = 2 = = = = = = (= = =3 = [ = =
DEPARTMENT/ PAY SUPPLEMENT (CODE)- E £ g z g z E z z £ H £ H - H] z g E % S % §
TYPE (STEP, FLAT OR PERCENT) Z 3 Z 8 H 8 2 3 H 8 E g H 8 S 8 3 S g g g g
LOGISTICAL SERVICES - FIRE {OM)-STEP 5 52417 14 3 52,417 14
MASTER TRUCK EQUIPMENT TECH ASE CERT {51+
FLAT L] 4,000 4 5 1,000 1 $ 5,000 5
NAN TRADE CONTRACTOR {0Q)-STEP 3 5,858 2 3 7,183 2 $ 3924 1ls 16,875 5
NEPA PLAN EXAMINER 1 CERTIFICATION  {8G)-
PERC $ 19457 12 ] 19,457 12
NIGHT DIFFERENTIAL (21)-STEP § 329027 42 3 229,127 42
NIGHT DIFFERENTIAL {5)-STEF 5 3,596 1 3 3,596 1
NIGHT DIFFERENTIAL (68)-STER $ 23836 9 $ 23,816 9
NON-SWORN SUPRORT {5B}-FLAT § 139,360 67 § 139,360 57
ON CALL {261-STER ] 9,516 2 4 9516 | . 2
PARALEGAL/LEGAL ASST. CERTF. (2E)-5TEP k] 1,481 1 4 1,481 1
PROGRAMMER 2 - ON CALL (25]-STEP $ 20,949 2 4 20,949 2
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF
{2G)-STEP $§ 2,968 1) 4 2,368 1
SPECIAL OPERATIONS {ZA)-STEP 3 57,081 14 4 57,081 14
SPECIAL PROJECTS - FIRE CHIEF (BA)-PERC $ 85663 21 g 89,663 21
STATE CERT.INSTRCTR - TRAING. DIV. __ {8A)-PERC 5 69,370 32 4 69,370 32
TR/TECHNICAL RESPONSE TRUCK {ZF-STED $ 168137 47 5 168,137 az7
TRADES {7)-8TEP § 66,852 25 4 66,892 25
TRT - MARINE {Z8)-STEP § 64086 18 $ 54,086 18
INFORMATION TECHNOLGGY
DEPARTMENT
*,%%.5% PERFORMANGE ADJUSTMENT  {CC)-
PERC 5 1,149 115 871 1 & 1,820 2
CERTIFIED PROFESSIONAL SECRETARY  {19)-
STER 3 1,578 1 s 1,978 1
LEADWORKER [1)-5TEP, 3 3,604 1 ¢ 3,604 1
NIGHT DIFFERENTIAL (51-5TEP § 7,733 2 5 7,733 2
NIGHT DIFFERENTIAL (68)-STEP $ 54043 18 3 54,043 18
PROFESSIONAL ENGINEER CERTIFICATE  {08)-
STEP 3 4,161 1 $ 4,161 1
PURCHASING OR CONTRACT PROCUREMENT CERT ]
{17)-5TEP $ 3,986 1|8 3,986 1
TRADES {7-5TER . $ 327286 102 $ 327,286 102
INTERNAL SERVICES
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ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DEP TENT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT B ATTACHMENT 18
(AS1 012}

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012. THEREFORE, THIS DATA 1S REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS,
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3292 {50LID WASTE) WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012. THEREFORE, THIS BARGAINING UNIT DOES NOT AFPEAR ON THE REPORT.

AFSCMELOCAL121- | AFSEMELOCAL 1542 - AFSCME LOCAL199 | GSAF/DPEIU LOCAL 100-| GSAF/OPEIU LOCAL 100- PBA - RANK AND FILE PBA - SUPERVISORY TWU LOCAL 291 -
WASD AVIATIDN GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LOCAL 1403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
'g z Z I 'g 5 ] G 7 jr 5
8 S g g g = 2 2 8 8 8
2 = = . = = z = z = = = = = 2 = = - b = E =
DEPARTMENT/ PAY SUPPLEMENT (CODE)- % Z % zZ % E4 E E4 § E E z E E % E g £ % E % z
TYPE (STEP, FLAT OR PERCENT) E 2 E 5] Z 8 Z 8 2 8 2 g E 2 Z 2 Z B H 8 H [&]
*,%.9% PERFORMANCE ADJUSTMENT  {CC)-
PERC 5 04 1 5 704 1
4 ASE CERTIFICATIONS AUTOMOTIVE  {5H)-
FLAT § 22,899 23 $ 7,000 7 H 29,999 30
4 ASE CERTIFICATIONS HEAVY TRUCK  {SP)-FLAT S 10,000 10 H 2,000 2 3 12,000 12
7 ASE HEAVY TRUCK CERTIFICATIONS _ (5K)-FLAT 3 23399 12 $ 250999 13 3 49,998 pi]
8 ASE CERTIFICATIONS AUTOMOTIVE _ (5))-FLAT $ 35399 18 $ 39399 35 H 65,997 33
ASSOCIATE IN RISK MANAGEMENT CERTIFICATE
{1V)-STEP $ 5427 MK 5,427 1
AUTOMOTIVE TRADES ALLOWANCE {61}
FLAT $ 69,160 133 § 69,160 133
DEMOLITION & RENOVATION {0S)-STEP H 3,684 1 § 3,684 1
GSA - FLA DEPT, INS. - LICENSE {23)-5TEP §. 201,220 30 ) 4 201,220 30
HEAVY EQUIPMENT TECH AUTQ MECH {16}
STEP 3 31,711 11 $ 31,711 11
LEADWORKER [1)-STEP $  4ag 19 $§ 17,988 5 S 2,008 1§ 64,756 25
MASTER TRUCK EQUIPMENT TECH ASE CERT  (51)-
FLAT $ 1,000 1 H 9,000 9 5 10,000 10
NAN TRADE CONTRACTOR {0G)-STER $ 10868 E] 4 10,568 3
NIGHT DIEFERENTIAL {5)-5TEP $ 17827 5 $ 17,527 3
NIGHT DIFFERENTIAL (68)-STEP § 114166 51 $ 114,166 51
PROFESSIONAL ENGINEER CERTIFICATE  {0B)-
STEP S 21,844 5 $ 8552 HE 30,396 7
PURCHASING OR CONTRACT PROCUREMENT CERT
[12}-8TE? E] 4,626 2 $§ 57,433 6 . § 47,826 10] § 103,885 2
REGSTERED INTERIOR DESIGN LICENSE (10}~
SYEP $§ 15459 4 $ 15,459 4
SQCIETY OF KUMAN RESOURCES MNGMNT CERTIF
{3G)-5TEP S 135880 4 § 52,256 4] ¢ 76,137 i
SUBSTANCE ABUSE PROFESSIONAL CERTIFICATE
[LU}-STEP § 5860 i 5,860 1
TRADES {7)-87EP 5 1ga152 81 H 184,152 81
WELDER 6 LEVEL CERTIFICATION {WC)-STEP § 18218 ] 3 14,218 5
FUVENILE SERVICES
HUMAN SERVICE- CBAPF CERTIFICATION (20
STEP $ 9,830 3 s 9,890 3
NIGHT DIFFERENTIAL [5)-STEP, § 4347 17 5 43,427 17
NIGHT DIFFERENTIAL (68)-5TER § 11,787 b $ 11,787 7
POSITIVE ATTITUDE CHANGE TOOL CERTIFICAT (23)-
STEP $  4pass 17 $ 40,454 17
SOCIETY OF KUMAN RESOURCES MNGMNT CERTIF .
{1G).STEP $ 7460 23 7,460 2
LIBRARY
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ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DEP/ TNT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT ATTACHMENT 1B
{A50 112)

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012. THEREFORE, THIS DATA IS REPRESENTATIVE OF THE ANNUAL PRQJECTED COSTS OF PAY SUPPLEMENTS,
** BER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3292 {SOLID WASTE] WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012. THEREFORE, THIS BARGAINING UNIT DOES NOT APPEAR ON THE REPORT.

AFSCME LOCAL121- | AFSCME LOCAL 1542 - AFSCME LOCAL 199 | GSAR/OPEIU LOCAL 106- | GSAF/OPEIU LOCAL 109- PBA - RANK AND FILE PBA - SUPERVISORY TWU LOCAL 291 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LOCAL 1403 - FIRE UNIT uNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
I 5 4 Y Iy 5 =) 5 & & &
g g g g g g § g 8 § g
2 = 2 e o - = . g e 2 = = = E 5 z 5 - £ S -
DEPARTMENT/ PAY SUPPLEMENT {CODE)-| % 5 % z % Z % z E = g z % E g S g z g z % =
TYPE (STEP, FLAT OR PERCENT) Z 2 Z ] 2 3 2 8 E 2 H g H 8 H 3 2 3 2 S g 5]
*%,%,9% PERFORMANCE ADJUSTMENT  {CC)-
PERC 3 £86 1 ) 3 6B6 1
LEADWORKER (3)-STEP $ 12333 5 § 14428 4 8 26,561 0
TRADES {7)-8TEP § 18561 [ 3 18,561 8
MANAGEMENT AND BUDGET
PROFESSIONAL ENGINEER CERTIFICATE (08}
STER 4 5,034 1 $ 5,034 1
SOCIETY OF HUMAN RESOURCES MNGMANT CERTIF
(1G]-STEP $  Bam 25 8492 2
MEDHICAL EXARMINER
CERTIFIED PROFESSIONAL SECRETARY  (19)-
STEP $ 2898 118 2,398 1
ON CALL (2C)-STEP $ 3,248 1 ) § 3,248 1
PARK & RECREATION
4 ASE CERTIFICATIONS AUTOMOTIVE  (5H)-
FLAT s 1,000 1 s 1,000 1
AUTOMOTIVE TRADES ALLOWANCE (61)-
FLAT $ 3,080 4 5 2,080 4
HEAVY EQUIPMENT TECH AUTO MECH (1E}-
STEP $ 11173 4 5 11173 4
LEADWORKER {2)-5TEP $  4z8058 27 $ 17784 5 § 5630 HE 66,352 34
LIFEGUARD 1 {0A}-STEP s 1,945 1 5 6,204 2 [ 8,149 3
LIVING WAGE LWWI-LW S 10,124 13 g 10,224 13
NAN TRADE CONTRACTCR. {0Q)-STEP § 10789 |- 3 s 10,788 3
NIGHT DIFFERENTIAL (5)-5TEP § 15815 5 3 15,815 5
NIGHT DIFFERENTIAL (68)-STEF § 28,793 11 $ 28,793 11
PROFESSIONAL ENGINEER CERTIFICATE {08}
STER $ 13083 s 8,900 2 5 21,933 5
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF
[1G)-STEF 5 3,505 i $ 5,696 218 13,201 3
TRADES {7)-8TEP $ 148,933 60 § 148,933 50
POLICE =
AIRCRAFT TECH FAA AIRFRAME CERTIFICATE [10)-
STEP $ 12,702 4 k] 3,957 1 $ 16,659 5
AIRCRAFT TECH POWERPLANT CERTIFICATE (1K)~
STEP § 12342 4 3 3,955 1 4 16,297 5
AIRPORT/W PROTOCCLS AND CERTIFICATION (1B}
STEP $ 578,545 185 39377 8 5 518,122 166
ARSONS UNIT INVESTIGATORS [LR)-STEP 3 20,200 5 S 20,200 5
CAREER DEVELOPMENT 1 {S0}-FLAT § 214782 895 1§ 2,640 1 H 217,422 908
CAREER DEVELOPMENT 2 (S5)-FLAT 5 255,339 532{%. 16,799 35 $ 272,137 567
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ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DEP*  "NT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT ATTACHMENT 13
{ASC n2) .

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS DR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012, THEREFORE, THIS DATA IS REPRESENTAT{VE OF THE ANNUAL PROJECTED COSTS OF PAY SUFPLEMENTS.
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3292 (SOLID WASTE) WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012. THEREFORE, THIS BARGAINING UNIT DOES NOT APPEAR ON THE REPORT.

AFSCME LOCAL 221 - AFSCME LOCAL 1542 - AFSCME LOCAL 199 GSAF/OPEIU LOCAL 100- | GSAF/OPEIU LOCAL 100- PBA - RANK AND FILE PRA - SUPERVISORY TWU LOCAL 292 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LGCAL 1403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
= = = = [ = = = - = =
& & I 5 = & & = I b &
g g g g g 8 8 g 2 8 3
E e E . Ed . = k4 = # = 2 . ES . S . 2 - 2 =
DEPARTMENT/ PAY SUPPLEMENT {CODE)- 2 =z El S El S El E El z E z 2 z E] z E z E z E] z
TYPE (STEP, FLAT OR PERCENT) H 8 2 8 H 8 2 S Z 2 Z g H 8 H 8 H g E 2 Z g
CAREER DEVELOPMENT 3 {56}-FLAT 5 120,230 167 1 & 15,119 21 3 335,348 182
CAREER DEVELOFMENT 4 {57)-FLAT S 32,637 3435 10,559 11 $ 43,195 45
CAREER DEVELOPMENT S (58)-FLAT s 15,599 13 | § 7,199 6 5 22,798 19
CAREER DEVELOPMENT & {51}-FLAT $ 7,193 513 1,440 1 $ 8,635 6
CAREER DEVELOPMENT Il MAX {ap)-FLAT S £4,20% 107 | § 58,808 a2 S 123,016 205
CAREER DEVELOPMENY Il {593-FLAT § 450 503 500 1 $ 5,401 5
CAREER DEVELOPMENT MAX AD] FACTOR (60}
FLAT ] 1,500 518 1,200 4 $ 2,700 9
CERTIFIED FORENSIC COMPUTER EXAMINERS  {ZL)-|
STEP s 27,529 ] s 27,529 8
CERTIFED PROFESSIONAL SECRETARY {19}
STEP $ 7,705 4 $ 2173 18 9,878 5
COMPETENCY MILESTONE (8P}-PERC 5 550,746 199 $ 550,745 198
CRIMINALIST 1, 2 & 3 - CERTIFIED {1.D}-STEP . H 24,826 715 11,940 3 3 5,427 1S 42,193 11
EDUCATION INCENTIVE PAY {5)-STEP $ 1,953,868 562 | 3 624,776 134 & 2,578,444 £86
EXPLOSIVE MATERIALS {47)-STEP § 357,775 A6 |5 29,988 3 g 387,763 49
FDLE TRAINING CERTIFICATION (ZK)-STEP 5 47,156 12 s 47,156 12
FIELD TRAINING COORDINATORS (ZM)-STEP 5 27,915 [ S 27,813 [
FIELD TRAINING OFFICER {16)-STEP s 463,197 137 | § 4,888 1 3 468,085 138
FIELD TRAINING SUPERVISOR {Z7}-STEP 5 164,310 43 % 4,888 1 S 169,198 A4
FINGERPRINT - tA! CERT. {28)-STER & 21,153 615 4,230 3 3 25,382 7
FIRST LIEUTENANT (Z6)-5TEP H 9,777 2 4 2,777 2
FIRST RESPCNDERS PBA {8M)-FPERC $ 9,300,582 2,606 | § 978,199 138 $ 10,278,781 1,794
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION
{£8)-PERC $ 7,450,910 2,605 | § 782,558 133 S 8,233,469 2,797
FORENSIC PHGTOGRAPHER Al CERTIFICATION (LK}
STEP S 3,417 1 $ 3,417 i
LEADWORKER {1}-STEF S 39,879 20 |5 3,505 15 6,743 2 5 66,325 18 S 116,453 41
MOTORCYCLE PATROL DUTY {54)-STEP $ 111,094 3045 4,510 1 s 115,604 31
NIGHT DIFFERENTIAL {5)-STEP 5 3,417 18 15,643 7 $ 4,084,616 127415 198,365 43 $ 4,302,041 1,335
NIGHT DIEFERENTIAL {68}-STEP 5 140,746 78 $ 140,748 78
OBSERVERS IN AIRCRAFT {48)-FLAT S 3,120 4 $ 3,120 4
PBA HAZARDO US DUTY {43)-FLAT $§ 8,475,000 2,608 1§ 611,408 133 ) S 9,087,000 2,796
POLICE CAPT,CORR LIEUT, FIRE CAP SUPY PAY (48)-
FLAT 5 88,400 34 5 £8,400 34
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ANNUAL PROIECTED PAY SUPPLEMENT COSTS BY DEP” “NT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT T ATTACHMENT 18
asa 12)

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTICNS OR SUSPENSIONS WEAE IMPLEMENTED BY 4/2/2012. THEREFORE, THIS DATA IS REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS.
¥* PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3252 (SOLIO WASTE) WERE SUSPENDED, THIS WAS IMPLEMENTED 1/23/2012. THEREFORE, THIS BARGAINING UNIT DOES NOT APPEAR ON THE REPORT.

AFSCMELOCAL 221- | AFSCMELOCAL1542- | AFSCMELOCAL199 | GSAF/OPEIU LOCAL 100- | GSAF/OPEIU LOCAL 100- PBA - RANK AND FILE PBA - SUPERVISORY TWU LOCAL 291 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LOCAL 1403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
5 Y I ] g & 'g Z ] ] I
8 g g8 g g 8 3 5 S S 8
Z = 2 = 4 = 2 - 2 = S £ S = z = S e = = z -
DEPARTMENT/ PAY SUPPLEMENT (CODE)- % z ?E z E z ,zag z % z g z % =z % z % = % S g S
TYPE (STEP, FLAT OR PERCENT) H 8 ] 3 S 8 S 2 2 2 E] 3 Z & H 8 H 2 H 8 H S
POLICE NOT CLSFD AS AIRCRFT OPER _ {63}-5TEP $ 149623 12 $ 149,623 12
POLICE STANDARDS PAY __49)-FLAT s 7,801 2515 1,500 5 3 3,301 31
PROGRAMMER 2 - ON CALL {25)-STEP H 9,487 1 3 9,487 1
PSD ASSOCIATE ARTS (52)-FLAT $ 91826 255 | § 3,241 9 3 95,066 264
i
i
PSD BACCALAUREATE DEGREE (53}-FLAT § 35925 27 % 1,920 2 ) 27,845 29
SOCIETY OF HUMAN RESOURCES MNGMNT CEATIF
{1G)-STEP $ 3139 i ¢ 3,139 1
SPECIAL INVESTIGATIVE DUTY {41)-FLAT 4 1560 g 4 1,560 6
SPECIAL RESPONSE TEAM {42)-STEP § 223,712 615 47071 1 s 270,783 7
STENO REPDRTER - CERTIFIED {0C)-STEP 3 1,569 1 3 2,716 1 ] 3 4,285 2
TRADES (F}-5TER $ 42768 19 § 42,768 19
UNDERWATER SEARCH AND RECOVERY {44}
STEP 5 6453 18 4 64,534 18
PUBLIC HOGUSING AND
COMPMUNITY DEVELOPMENT
CERTIFIED PROFESSIONAL SECREYARY  [18)-
STEP $ 5317 HIE 5,317 2
HUD SITE MANAGER - CLASS 1 {SE}-FLAT : $ 20,800 8 § 20,800 g
LEADWORKER [1)}-STEP $ 40,920 17 ] 9,329 3 $ 50,249 20
PROFESSIONAL ENGINEER CERTIFICATE (0B}
STER 3 5,395 1 4 558 i$ 10,981 1
SOCIETY OF RUMAN RESOURCES MNGMNT CERTIF
(1G)-STEP $ 503 13 5,031 1
TRADES {7)-8TEP $ 270,832 87 B 220,832 87
TRADES ALLOWANCE - NON-UNION {18)-
STER § 32820 3 $ 28,291 12
PURBLIC WORKS AND WASTE
MAMAGEMENT
*,*,14,9% PERFORMANCE ADJUSTMENT  {CK}
PERC ] 1,445 1 5 1,445 1
4 ASE CERTIFICATIONS AUTOMOTIVE  {SH)-
FLAT 3 2,000 2 $ 2,000 2
AUTOMOTIVE TRADES ALLOWANCE {61}
ELAT 3 520 1 s 520 1
CERTIFIED PROFESSIONAL SECRETARY  (19)-
STEP 5 s3m 2| % 5,301 2
CPA {10)-STEP ) ] 3,233 1 $ 3,233 1
LEADWORKER (2)-STEP $ 84140 4z |5 18,620 5{% 18,968 5 3 121,717 53
MOSQUITO CONTROL - CERTIFICATE {24]-5TEP ) § 14053 4 3 14,053 4
NIGHT DIFFEERENTIAL {69y FLAT 3 8,735 i $ 8,738 7
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ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DEP/ “NT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT ATTACHMENT 18
s e 12)

* SPECIFIC CONTRACTIFAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012, THEREFORE, THIS DATA IS REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUBPLEMENTS.
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3292 (SOLID WASTE) WERE SUSPENDED, THIS WAS IMPLEMENTED 1/23/2012, THEREFORE, THIS BARGAINING UNIT DOES NOT APPEAR ON THE REPORT.

AFSCMELOCAL 121~ | AFSCMELOCAL 1542 - AFSCMELOCAL198 | GSAF/DPEIU LOCAL 100- | GSAF/OPEIU LOCAL 100- PBA - RANK AND FILE PBA - SUPERVISORY TWU LOCAL 201 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LOGAI 1403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
[ = = = b= = [ = [ = =
(%] v w v uw w w oy w ) w
8 8 = 5 g g S g 8 b 8
S = ES = = = 2 = g = = e F - = = 2 = 2 = 2 =
DEPARTMENT/ PAY SUPPLEMENT {CODE}- % z % z % z % z % z g z g 2 ‘;‘é z g = E = g £
TYPE {STEF, FLAT OR PERCENT) Z S % 8 H 8 2 8 E 3 H g 2 2 Z g % g 2 g H 2
NIGHT DIFFERENTIAL (68)-STEP 5 3933 27 3 39,336 27
ONCALL {2C)-STEP ] 4,802 1 s 4,802 L
PROFESS{ONAL ENGINEER CERTIFICATE  (0B)-
STEP § 59,866 16/§ 12,943 3 S 9510 25 82,318 21
REGISTERED GEQLOGIST {0J)-STEP 5 4,676 1 $ 4,676 1
SCCIETY OF KUMAN RESOLRCES MNGMNT CERTIF
(16)-5TEP . $ 4248 18 4,248 1
SURVEY TECHNICIAN CERTIFICATION _(1X)-STEP $ 2,965 1 4 2,365 1
TRADES (7):5TEF $ 129,807 52 5 129,807 52
TRAFFIC TECH/SUPR, BENCH, {OP)-STEP § 21835 ] § 11,148 3 § 32,984 11
WELDER 66 LEVEL CERTIFICATION {WC)-STEP 3 9,339 4 ) ] 9,339 4
REGULATORY AND ECONDMIC
RESGURCES
CERYIFIED PROFESSIONAL SECRETARY  {19)-
STEP 5 4,216 2 $ 4548 HE 8,762 4
DEMOLITION & RENOVATION {0S)-5TEP H 7,548 3 $ 4104 ¢ 11,652 4
DERM - SCUBA/UNDERWATER {OT}-STEP . 3 1,728 1)8 38940 17[ 8 2,964 1 3 43,633 19
LEADWORKER {2)-5TEP $ 63882 258 2,582 2|8 2780 ? s g127 HE 108,483 37
NIGHT DIFFERENTIAL {5)-5TEP s 4,356 HE 4,042 i 4 8,398 2
NIGHT DIFFERENTEAL {68)-STEP $  is.038 5 4 15,038 5
PROFESSIONAL ENGINEER CERTIFICATE  (0B)-
STEP 3 76,136 1813 1,727 2 $ 23,862 20
REGISTERED GEOLOGIST {04)-5TER $ 3,505 1ls 3,686 1 4 7.151 2
SOCIETY OF HUMAN RESOURCES MNGMANT CERTIF
[1G}-8TEP L] 3,887 1 $ 878 2|8 13,583 3
TRADES {7)-.5TEF § 22,236 5 L] 12,236 5
SEAPORT
LEADWORKER (1)-STEP 3 6,854 3 3 6,231 2 $ 13,145 5
LIVING WAGE {LW)-LW ] 6,830 9 4 5,850 ]
NAN TRADE CONTRACTOR {0G)-STEP s 3,867 1 $ 3,867 1
NIGHT DIFFERENTIAL [21)-5TEP 5 8,515 2} 8 9,515 2
NIGHT DIFFERENTIAL {5)-5TEP $ 10343 4 5 10,341 [
NIGHT DIFFERENTIAL {68]-STEP . $ 48416 17 $ 48,416 17
PROFESSIONAL ENGINEER CERTIFICATE  {0B)-
STEP $ 5,077 2 ) 9,077 2
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ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DEP/ “NT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT - ATTACHMENT 18
(ASC 7nz)

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED 8Y 4/2/2012. THEREFORE, THIS DATA IS REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS.
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3292 (SOLID WASTE) WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012. THEREFORE, THIS BARGAINING tUNIT DOES NOT APPEAR ON THE REPGRT.

AFSCMELOCAL121- | AFSCMELOCAL 1542 - ARSCME LOCAL 199 | GSAF/OPFIU |OCAL 100-| GSAF/OPEIU LOCAL 100- PBA - RANK AND FILE PBA - SUPERVISORY TWU LOCAL 291 -
WAS| AVIATION GENERAL LINT PROFESSIONAL SUPERVISORS IAFF LOCAL 1403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
: : : : z
8 8 3 8 8 8 8 g8 g 8 g
Z = 2 ES = 2 = 2 e = = = = = - S Ed . E =
DEPARTMENT/ PAY SUPPLEMENT (CODE)- 2 z 2 E 2 z 2 Z 2 z 2 E 2 E 2 z 2 g 2 £ g S
TYPE {STEP, FLAT OR PERCENT) o 3 E 8 2 g 3 g 3 S g S B g H 3 E g 3 g Z 2
PROGRAMMER 2 - ON CALL [25)-5TEP S 20,7717 ) § 20,777 2z
PURCHASING O CONTRACT PROCUREMENT CERT
{1Z)-STEP B 2,616 1§ 278 13 3,867 3 H 5,361 3
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF
(1G)-STEP $ 7815 2i 8 7,825 2
TRADES {7)-STEP S 100214 EE) s 100,214 38
WELDER 6G LEVEL CERTIFICATION {WC)-STEP 5 5,403 2 H 5,403 2
TRANSIT
* %% 9% PERFORMANCE ADJUSTMENT  {CC)-
PERC $ 733 1 $ FEE] 1
*6,14,8% PERFORMANCE ADJUSTMENT  (Ca)-
PERC $ 1,620 1 $ 1,620 1
A ASE CERTIFICATIONS HEAVY TRUCK  {5P}-FLAT 5 5,000 3 ) $ 18,899 19 3 24,998 25
7 ASE HEAVY TRUCK CERTIFICATIONS  {5K)-FLAT S 35999 18 $ 105,998 53 $ 141,994 71
CPA [30)-5TEP S 14486 afs 14,486 k|
LEADWORKER {1)-STEP 5 3817 218 15279 3% 94394 25 3 491 2|5 2269 1ls 118,350 53
MDTA SUPERVISOR INSTRUCTOR FOR RALL (24}
STEP 5 3,747 1 $ 3,147 3
NAN TRADE CONTRACTOR {0Q}-STEP $ 20,589 H $ 4300 1l$ 24,890 5
NIGHT DIFFERENTIAL {21}-STEP § 9,059 1|3 2,055 1
NIGHT DIFFERENTIAL [5)-STEP $ 199,615 52 $ 199,615 52
PROFESSIONAL ENGINEER CERTIFICATE  (0B)-
STEP $ 12408 EHIH 4,042 1 S 5978 1% 22,426 5
PURCHASING OR CONTRACT PROCUREMENT CERT ’
117)-STEP H 2,048 1 4 2,046 i
RAIL STRUCTURE INSPECTION SPECIAL  {0X)-
STEP $ 11,797 3 $ 59 4 $ 11,857 7
SOCIETY OF HUMAN RESGURCES MNGMNT CERTIF
{1G}-STEP [ 4,042 i $ 3873 15 7,915 2
TEMPORARY LEADWORKER {2T)-STEP [ 3,605 1 $ 16798 48 22,401 5
WELDER 66 LEVEL CERTIFICATION {WC)-STEP 5 13 1 $ 3 i
VIZEAY A MUSEUNME & GARDENS
LEADWORKER {1)-5TEP $ 1,271 1 ] 3,417 1 $ 4,437 108 9,125 3
LIVING WAGE {Lw)-Lw s 1,016 1 i H 1,016 i
WATER AND SEWER
* % 14,5% PERFORMANCE ADIUSTMENT {CK}-
PERC 5 1130 1 H 1,130 1
4 ASE CERTIFICATIONS AUTOMOTIVE  {5H)- .
FLAT 5 1,000 1 5 1,000 1
7 ASE HEAVY TRUCK CERTIFICATIONS _ (5K)-FLAT! § 2,000 i k] 2,000 1
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ANNUAL FROIECTED PAY SUPPLEMENT COSTS BY DEP”  “NT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT ATTACHMENT 18
(asc 212

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012, THEREFORE, THIS DATA IS REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS.
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FGR AFSCME LOCAL 3282 (SOLID WASTE) WERE SUSPENDED. THIS WAS IMFLEMENTED 1/23/2012, THEREFORE, THIS BARGAINING UNIT DOES NOT APPEAR ON THE REPORT.

AFSCMELOCAL121- | AFSCMELOCAL 1597 - AFSCME LOCAL19% | GSAF/QPEIU LOCAL 100- | GSAF/OPEIU LOCAL 106- PBA - RANK AND FILE PBA - SUPERVISCRY TWU LOCAL 251 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LOCAL 1403 - FiRE UNIT UNIT TRANSIT KON-BARGAINING PROECTED TOTAL
g & I ] 5 'é g & 173 rd &
g g8 g g g 8 g g 8 8 8
z . Z = ks = 2 = 2 = Ed = 2 = 2 = E = = e 2 .
DEPARTMENT/ PAY SUPPLEMENT (CODE)- % z 2 £ § = E z E z % z g = % =z % z g =z % S
TYPE (STEP, FLAT OR PERCENT) H 2 E 3 g g Z 8 2 8 E g 2 g Z 2 Z 8 2 8 H g
CERTIFIED PROFESSIONAL SECRETARY {14)-
STEP 3 1,793 1 s 2,308 1j$ 4,099 2
CPA {10}-STEP 5 8,181 2 5 8,028 )5 16,209 4
DEMOLITION & RENOVATION {0S)-5TEP 5 2,785 1 - 5 2,786 1
HAZARDOUS DUTY-TREATMENT PLANT OPERATORS
{H2}-PERC $ 154,554 247 5 29,784 a5 5 184,338 282
HEAVY EQUIPMENT TECH AUTO MECH {1E)-
STER 5 57,516 19 $ 57516 13
LEADWORKER {1)-STEP 5 262,551 95 s 21,881 6|5 41,502 11 $ 11,835 i[5 337,769 115
MASTER TRUCK EQUIPMENT TECH ASE CERT  {51)-
FLAT S 1,000 1 $ 3.900 1
NAN TRADE CONTRACTOR [0Q)-STEP 5 8,180 2 $ 8,180 2
NIGHT DIFFERENTIAL {5}-STEP S 54,866 16 ) - 5 54,866 16
NIGHT DEFFERENTIAL {GB}-STEP b 212,837 28 $ 212,837 98
PROFESSIONAL ENGINEER CERTIFICATE {0B)-
STEP 5 13,389 515 16,899 4 $ 30,288 ]
PROGRAMMER 2 - ON CALL {25}-STEP. 5 72,883 7 g 72,889 7
PURCHASING OR CONTRACT PROCUREMENT CERT
[1Z3-STEP 5 3,233 1 3 3,505 1 S 3,754 i[5 10,493 3
REGISTERED GEOLOGIST {0J)-STEP 3 8,548 2( 3 8,548 ]
SQCIETY OF HUMAN RESOURCES MNGMNT CERTIF
[1G}-STEP 5 9,133 3 $ 9,113 3
WE&S ON CALL (‘.‘_Q-STEP $ 142,157 23 $ 11,147 25 249,844 32 5 403,148 57
WATER & SEWER CALL CENTER (WS)-5TEF [ S 88,380 44 3 88,380 44
WATER AND SEWER TRADE ALLOWANCE {11}~
STEP 4 1,353,386 463 $ 1,353,386 463
WATER/WASTEWATER TREATMENT PLNT OPER LiC .
{1N}-STEP 5 54,145 19 5 54,145 19
WELDER 6G LEVEL CERTIFICATION [WC)-STEP | § 2,185 1 $ 2,185 1
NON-MAYORAL DEPARTMENTS $ 1,142,750 $ 693 § 230304 § 49,95 15 $ 288207 $  1,726975
MNTY
COMIMISSIONERS
CAREER DEVELOPMENT 1 {50)-FLAT $ 480 2 $ 480 2
CPA [10)-STEP $ 18,748 HE 18,748 5
FIRST RESPONCERS PBA {8M)-PERC s 11,275 3 $ 11,275 3
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION
(Z9)-FERC $ 8,020 3 ] 2,020 3
LEADWORKER {1)-STER $ 3,613 1 5 5,074 1|5 8,687 2
LIVING WAGE {LW)-LW § 1,705 3|5 1,708 3
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ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DEF SNT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT . ATTACHMENT 1B
(A5 ¢ 012)

* SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012, THEREFORE, THIS DATA IS REPRESENTATIVE OF THE ANNUAL PROIECTED COSTS OF PAY SUPPLEMENTS,
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3292 (SCLID WASTE) WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2022. THEREFCRE, THIS BARGAINING UNIT GOES NOT APPEAR ON THE REPORT.

AFSCMELOCAL121- | AFSCME LOCAL1542- AFSCMELOCAL 199 | GSAF/OPEIU LOCAL 100- | GSAF/OPEIU LOCAL 100~ FBA - RANK AND FILE PBA - SUPERVISORY TWU LOCAL 241 -
WasD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS LAFF LOCAL 3403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
] ] =3 & 7] g 'g 5 I 7] 5
8 8 g8 g ] g g g 8 8 B
£ = 2 = 2 = 2 = 2 = 2 = 2 = 2 - 2 = = = = -
DEPARTMENT/ PAY SUPPLEMENT (CODE}- g z g z g z g z g z % S ?E z g z f'; = f-; z g z
TYPE (STEP, FLAT OR PERCENT} 2 g8 2 8 2 8 2 8 2 3 E g 2 2 E 2 2 2 3 2 g g
PBA HAZARDOUS DUTY {43)-FLAT 3 9,750 3 4 3,750 3
PREMIUM PAY {LC}-FLAT $ 52,000 40} § 52,000 40
SERGEANT-AT-ARMS {SN)-PERC § 15,786 3 3 15,788 3
CITTZENS TNEEPENGENT
TRAMSPORTION TRUST
CPA {10)-STEP 3 4769 1|s 4,763 1
PREMIUM PAY {LC}-FLAT 5 6500 HE 6,500 5
CLERK OF COURTS
COURTROOM CLERK 1 -DISTRICT (02).STEP $ 248,928 146 § 31918 13 4 280,843 159
COURTROOM CLERK 1 UNIFIED FAMILY COURT .
(1P)-STEP 3 5,777 3 s 5,777 3
COURTS - PRIMARY CLERK {OW)-STEP $ 24783 13 4 24,783 13
COURTS CENTRAL BV INTAKE UNIT FAMILY DIV [ZH}
STEF $ 17889 10 4 8,357 3 s 26,246 13
CPA {10)-STEP $ 4675 W 4,678 1
ELECTRONIC COURTROOM {1C)-STEP 5 157,858 87 5 157,654 87
LEADWORKER {1-57EP $ 253,897 8 § 10,956 3 $ 164,562 87
NIGHT DIFFERENTIAL 15)-STEP $ 4,713 2 3 4,713 2
NIGHT DIFFERENTIAL (68)-STEP $ 28,758 20 s 28,758 20
PREMIUM PAY (LC)-FLAT. 5 107,900 83| § 107,908 82
JUDICIAL ADMINISTRATION
LEADWORKER [1)-5TEP . 3 16578 203 16578 10
LAW LIBRARY
FREMIUM PAY (LC)-FLAT $ 5200 48 5,200 4
LEGAE AID
PREMIUM PAY (LC)-FLAT $ 33,800 248 33,800 26
MIARI-DADE SCONDMIC ADVACACY TRUST
LEADWORKER {1)-STEF 5 1.481 1 s 1481 1
PROPERTY APPRAISAL
APPRAISER OR ASSESSMENT EVALUATOR (22}~
STEP 3 28,368 4 3 44,345 5 $ 74,314 3
CERTIFICATION OF FLORIDA EVALUATCRS  {8)-
STEP § 176,404 82 S 162,520 24 $ 12132 33 391,455 109
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ANNUAL PROIECTED PAY SUPPLEMENT COSTS BY DEP/

“NT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT

ATTACHMENT 128
s ¢ 112)
¥ SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTISNS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012. THEREFORE, THIS DATA J5 REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS.
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3252 (SOLID WASTE) WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012. THEREFORE, THIS BARGAINING UNIT DOES NOT APPEAR ON THE REPORT,
AFSCMELQCAL I21- .| AFSCMELOCAL 1542 - AFSCME LOCAL 199 GSAF/OPEIU LOCAL 100-| GSAF/DPEIU LOCAL 106- PBA - RANK AND FILE PBA - SUPEAVISORY TWU LOCAL 291 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LGCAL 1403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
5 I3 g g 1 i Z 5 5 5 5
g ] g g g g 5 g 8 2 5
S = 2 = = = z = 2 . Ed e 2 = # . 2 - A . kS -
DEPARTMENT/ PAY SUPPLEMENT (CODE}- % z g z E £ g z % 2 % £ % z El z % Z % z E z
TYPE (STEP, FLAT OR PERCENT) % [ Z 8 Z 2 2 8 Z g H g 2 ] g ] Z 8 E 8 H 8
LEADWORKER {1}-5TEP 42,350 13 H 20,539 5 5 63,289 13
PROPERYY APPRAISER/CERT, FLA. EVALUATOR {Z5}-
STEP 155,762 57 s 13,802 4 s 4,188 15 173,760 B2
PURCHASING OR CONTRALT PROCUREMENT CERT
{12}-5TEP § 5,427 s 5,427 1
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ANNUAL PROJECTED PAY SUPPLEMENT COSTS BY DER/ “NT, PAY SUPPLEMENT TYPE AND BARGAINING UNIT ATTAGCHMENT 1B
(A5 0 n2)

¥ SPECIFIC CONTRACTUAL PAY SUPPLEMENT REDUCTIONS OR SUSPENSIONS WERE IMPLEMENTED BY 4/2/2012. THEREFORE, THIS DATA 1S REPRESENTATIVE OF THE ANNUAL PROJECTED COSTS OF PAY SUPPLEMENTS.
** PER THE 2011-14 COLLECTIVE BARGAINING AGREEMENT, ALL PAY SUPPLEMENTS FOR AFSCME LOCAL 3292 {SCLID WASTE) WERE SUSPENDED. THIS WAS IMPLEMENTED 1/23/2012. THEREFCRE, THIS BARGAINING BNIT DOES NOT APPEAR ON THE REPORT.

AFSCMELOCAL 121 - AFSCME LOCAL 1542 - AFSCMELOCAL 199 GSAFfOPEIL LOCAL 100- | GSAF/QPEIU LOCAL 100- PEA - RANK AND FILE PBA - SUPERVISORY TWU LOCAL 281 -
WASD AVIATION GENERAL UNT PROFESSIONAL SUPERVISORS IAFF LOCAL 1403 - FIRE UNIT UNIT TRANSIT NON-BARGAINING PROJECTED TOTAL
= b = = = = = = = b =
Fal wn w w n wr L] un 1] ] w
S b 8 2 3 g 5 8 5 8 3
S = = = S - E = = . E - 2 e 2 = S . 2 . 2 £
DEPARTMENT/ PAY SUPPLEMENT (CODE}- % z g z g z % z g £ % E E z g z E z E S E z
TYPE {STEP, FLAT OR PERCENT) ] 2 E 2 Z 2 H 2 3 5 E 8 El g E] 8 H [&] H S Z g
SOUTH FLORIDA WORKFORCE
INVESTAMENT BOARD
*,*,%,59% PERFORMANCE ADJUSTMENT {cc-
PERC S 738 1 5 738 1
*,*.14,8% PERFORMANCE ADJUSTMENT ) o)y
PERC 3 698 i 5 [1E] 1
STATE ATTORNEY'S GFFICE
PREMIUM PAY {LC)-FLAT $ 15,600 12t S 15,600 12
Grand Total 5 2,340,122 5 1675884 5 4,799,475 5 605,763 5 2,046,153 5 42,077,021 $ 56,914,530 5 4,601,031 § 125,558 5 803,295 4 115,088,832
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS {AS OF 6/8/2012) ATTACHMENT 2 A
NUMBER OF PAY| BASE ANNUAL ADJUSTED ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANMNUAL SALARY| PAY SUPPLEMIENT
“IRE CAPTAIN ID: 2416 ; IAFF LOCAL 1403 - FIRE i1 88,063 | $ 139,421 | § 51,358
CERT STATE OF FL FIRE INSPECTOR (84)-PERC S 2,765
EDUCATICN INCENTIVE PAY {6)-STEP S 4,080
FiRE - B. A. {AB}-FLAT 5 1,320
FIRE HAZARDOUS {5C)-FLAT 3 3,250
FIRE PARAMEDIC [PROTOCOL CERTIFIED)  (PC)-PERC $ 18431
FIRE PERSNL BUR OFFICER-IN-CHARGE {12})-STEP s 4,403
FIRE PREVENTION INSPECTOR 3 CERT {8F)-PERC S 4,608
FIRE SAFETY BUREAU PERSOMNNEL (14)-STEP S 4,403
FLORIDA CERTIFIED FIRE INSPECTOR 2 {8H)-PERC s 1,843
HAZARDOUS MATERIALS - FIRE {0L}-STEP S 4,403
'NFPA PLAN EXAMINER 1 CERTIFICATION {8G)-PERC 5 1,843
FIRE LIEUTENANT 1D: 18511 ; IAFF LOCAL 1403 - FIRE 10 7981715 118,239 | § 38,422
AIRPORT-CFR AND FIRE DEPT. CERTIFD (85)-PERC S 4,182
CERT STATE OF FL FIRE INSPECTOR {84)-PERC - 5 2,509
ENUCATION INCENTIVE PAY {6)-STEP $ 3,818
EMT OR PARAMEDIC{NON-PROTCCOL CERTIFIED) (NC)-PERC S 12,545
FIRE - A. A. {4A)-FLAT s 600
FIRE HAZARDOUS (SCH-FLAT S 3,250
FIRE PREVENTION INSPECTOR 2 CERT  {8F}-PERC $ 4,182
FIRE SAFETY BUREAU PERSONNEL (14)-STEP 5 3,991
FLORIDA CERTIFIED FIRE INSPECTOR 2 (8H)-PERC 5 1,673
NFPA PLAN EXAMINER 1 CERTIFICATION (8G}-PERC $ 1,673
FIRE CAPTAIN 1D: 23718 ; tAFF LOCAL 1403 - FIRE 9 92,153 | § 142,297 | § 50,144
EDUCATION INCENTIVE PAY {6)-STEP $ 4,181
FIRE - B. A. (4B)-FLAT 5 1,320
FIRE DIVER'S PAY {5G)-STEP S 4,460
FIRE HAZARDOUS (SC)-FLAT 4 3,250
FIRE PARAMEDEC {PROTOCOL CERTIFIED)  (PC)-PERC 5 20,155
FIRE PERSNL BUR OFFICER-IN-CHARGE (12)-STEP $ 4,608
SPECIAL OPERATIONS (ZA)-STEP S 4,608
SPECIAL PROJECTS - FIRE CHIEF {8A)-PERC S 5,040
STATE CERT.INSTRCTR - TRAING. DIV. (8B)-PERC S 2,520
FIRE LIEUTENANT ID: 161247 ; IAFF LOCAL 1403 - FIRE g 72,661 | % 104,247 | 31,586
CERT STATE OF FL FIRE INSPECTOR (84)-PERC s 2,286
EDUCATION INCENTIVE PAY {6}-STEP 5 3,531
EMT OR PARAMEDIC{NON-PROTOCOL CERTIFIED) {NC)-PERC 5 11,429
FIRE - A. A, (4A)-FLAT $ 600
FIRE HAZARDOUS {5C}-FLAT S 3,250
FIRE PREVENTION INSPECTOR 3 CERT {8F)-PERC S 3,810
FIRE SAFETY BUREAU PERSONNEL {14)-STEP s 3,633
FLORIDA CERTIFIED FIRE INSPECTOR 2 (8H)-PERC s 1,524
NFPA PLAN EXAMINER 1 CERTIFICATION (BG)-PERC S 1,524
FIRE LIEUTENANT 1D: 76315 ; IAFF LOCAL 1403 - FIRE 9 76,192 | 5 113,018 | § 36,826
CERT STATE OF FL FIRE INSPECTOR (84)-PERC 5 2,395
EDUCATION INCENTIVE PAY - (B)-STEP 5 3,625
FIRE - A. A. : (4A)-FLAT $ B0C
FIRE HAZARDQUS {5C)-FLAT S 3,250
FIRE PARAMEDIC (PRCTOCOL CERTIFIED}  {PC)-PERC S 15,363
FIRE PREVENTION INSPECTOR 3 CERT (8F)-PERC S 3,991
FERE SAFETY BUREAL PERSONNEL {14}-STEP $ 3,810
FLORIDA CERTIFIED FiRE INSPECTOR 2 (8H)-PERC 5 1,556
NFPA PLAN EXAMINER % CERTIFICATION (8G)-PERC s 1,586
FIRE LIEUTENANT ID: 8884 ; 1AFF LOCAL 1403 - FIRE 9 76,192 | § 113,018 | § 36,826
CERT STATE QF FL FIRE INSPECTOR {84)-PERC S 2,395
EDUCATION INCENTIVE PAY (6}-STEP $ 3,625
FIRE - A, A. (4A)-FLAT S 600
FIRE HAZARDOUS {5C)-FLAT 5 3,250
FIRE PARAMEDIC {PROTOCOL CERTIFIED)  {PC)-PERC S 15,963
FIRE PREVENTION INSPECTOR 3 CERT (8F)-PERC S 3,901
FIRE SAFETY BUREAU PERSONNEL (14}-STEP 3 3,810
" FLORIDA CERTIFIED FIRE INSPECTOR 2 (8H}-PERC S 1,5%6
NFPA PLAN EXAMINER 1 CERTIFICATION  {8G)-PERC S -1,596
POLICE OFFICER 1D 172962 ; PBA - RANK AND FILE UNIT 8 65,614 1 $ 94,099 | 5 28,489
AIRPCRT/W PROTOCOLS AND CERTIFICATION {1B)-STEP $ 3,219
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2

]

NUMBER OF PAY| BASE ANNUAL ADIUSTED ANMNUAL VALUE OF J

CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT 1
CAREER DEVELOPMENT 1 (50)-FLAT 5 240
EDUCATION INCENTIVE PAY {6)-STEP $ 3,268
EXPLOSIVE MATERIALS {47)-5TEP 5 7,224
FIRST RESPONDERS PBA (8M)-PERC 5 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC § 3,325
NIGHT DIFFERENTIAL (5)-STEP S 3,803
PBA HAZARDOUS DUTY {43)-FLAT s 3,250
POLICE SERGEANT iD; 32827 ; PBA - RANK AND FILE UNIT ] $ 79,817 1§ 113,321 | $ 33,504
AIRPORT/W PROTCCOLS AND CERTIFICATION  (1B)-STEP S 3,818
CAREER DEVELOPMENT il MAX {4M)-FLAT 5 600
EDUCATION INCENTIVE PAY {6)-STEP S 3,818
EXPLOSIVE MATERIALS (474-STEP $ 8,685
FIRST RESPCONDERS PBA {8M)-PERC S 5,022
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29}-PERC 3 4,017
NIGHT DIFFERENTIAL (5)-STEP 5 4,294
PBA HAZARDOUS DUTY {43)-FLAT S 3,250
POLICE OFFICER 1D: 24655 ; PBA - RANK AND FILE UNIT 8 $ 757111 5 98,820 | $ 23,109
AIRPORT/W PROTOCOLS AND CERTIFICATION (1B)-STEP S 4,001
CAREER DEVELOPMENT MAX ADJ FACTOR {6O}-FLAT 3 300
EDUCATION INCENTIVE PAY {6)-STEP S 3,803
FIRST RESPONDERS PBA (8M)-PERC 5 4,356
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC S 3,485
NIGHT DIFFERENTIAL (5)-STEP S 3,613
PBA HAZARDQUS DUTY {d3)-FLAT 5 3,250
POLICE STANDARDS PAY (49)-FLAT 5 300
POLICE OFFICER 1D: 25261 ; PBA - RANK AND FILE UNIT 8 $ 75711 | § 94,719 | § 19,008
CAREER DEVELOPMENT MAX ADJ FACTCR {60)-FLAT S i 300
CERTIFED FORENSIC COMPUTER EXAMINERS {ZL)-STEP $ 3,803
EDUCATION INCENTIVE PAY {6)-STEP s 3,613
FIRST RESPONDERS PBA {8M)-PERC S 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9}-PERC 5 3,325
PBA HAZARDOUS DUTY {43)-FLAT S 3,250
POLICE STANDARDS PAY (49}-FLAT S 300
SPECIAL INVESTIGATIVE DUTY {41)-FLAT $ 260
POLICE OFFICER 1D: 25451 ; PBA - RANK AND FILE UNIT 8 s 75711 [ 5 112,823 | & 37,111
CAREER DEVELOPMENT 1 (503-FLAT S 210
EDUCATION INCENTIVE PAY {6)-STEP S 4,001
FIRST RESPONDERS PBA (8M)-PERC S 5,015
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC S 4,012
LEADWORKER {(1)-STEP $ 3,613
NIGHT DHFFERENTIAL {5)-STEP $ 3,803
PBA HAZARDOUS DUTY (43)-FLAT 4 3,250
POLICE NOT CLSFD AS AIRCRFT OPER (63)-STEP $ 13,177
POLICE OFFICER 10: 1759 ; PBA - RANK AND FILE UNIT 8 $ 72,101 ]S 108,035 | $ 35,935
CAREFR DEVELOPMENT 1 (S0)-FLAT ) 240
EDUCATION INCENTIVE PAY (6)-STEP 5 3,613
FERST RESPONDERS PBA (8M)-PERC S 4,796
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9}-PERC 5 3,837
LEADWORKER (1)-STEP ‘ 5 3,611
NIGHT DIFFERENTIAL {5)-STEP 5 3,803
PBA HAZARDOUS DUTY (43)-FLAT $ 3,250
POLICE NOT CLSFD AS AIRCRFT OPER {63)-STEP S 12,786
POLICE OFFICER 1D: 31336 ; PBA - RANK AND FILE UNIT 8 s 75711 $ 103,290 | $ 27,579
AIRPORT/W PROTCCOLS AND CERTIFICATION  {1B)-STEP 3 3,613
CAREER DEVELOPMENT 1 {50)-FLAT 5 240
EXPLOSIVE MATERIALS {47)-5TEP $ 7,804
FIRST RESPONDERS PBA {8M}-PERC S 4,561
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-FERC 3 3,649
NIGHT DIFFERENTIAL (5)-STEP 5 4,101
PBA HAZARDOUS DUTY [43)-FLAT s 3,250
PSD ASSOCIATE ARTS {S2)-FLAT S 360
OLICE SERGEANT 1D: 28631 ; PBA - RANK AND FILE UNIT 8 $ 87,453 i $§ 118,723 | § 31,270
AIRPORT/W PROTOCOLS AND CERTIFICATION {1B)-STEP S 4,200
CAREER DEVELOPMENT 2 (55)-FLAT S 480
EXPLOSIVE MATERIALS [47)-STEP S 8,775
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT Z /

: NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE 1D/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
FIRST RESPONDERS PBA {8M)-PERC $ 5,259
FLA. DEPT. LAW ENFORCEMENT CERTEFICATION (79)-PERC $ 4,207
NIGHT DIFFERENTIAL [5)-5TEP 5 4,736
PBA HAZARDOUS DUTY {43)-FLAT $ 3,256

PSD ASSOCIATE ARTS {52)-FLAT $ 360 .
POLICE OFFICER 1D: 25337 ; PBA - RANK AND FILE UNIT 8 S 72,101 | $ 94,459 | § 22,358

AIRPORT/W PROTOCOLS AND CERTIFICATION (1B}-STEP $ 3,613 |
CAREER DEVELOPMENT 1 (50)-FLAT $ 240
FIRST RESPONDERS PBA (8M)-PERC 3 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFCATION (Z9)-PERC 3 3,325
MOTORCYCLE PATROL DUTY (54}-STEP 3 3,611
NIGHT DIFFERENTIAL (5)-STEP 5 3,803
PBA HAZARDOUS DUTY (43)-FLAT % 3,250
PSD ASSOCIATE ARTS (52)-FLAT 5 360
POLICE LIEUTENANT ID: 32822 ; PBA - SUPERVISORY UNIT 8 $ 92,765 | $ 125,251 | § 32,486
CAREER DEVELOPMENT If MAX {4M)-FLAT 5 600
EDUCATION INCENTIVE PAY (6)-STEP 3 4,230
FIELD TRAINING SUPERVISOR (z7)-5TER 8 4,888
FIRST RESPONDERS PBA (8M}-PERC $ 5,565
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9}-PERC $ 4,455
NIGHT DIFFERENTIAL {5)-STEP 3 4,983
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
SPECIAL RESPONSE TEAM {42)-STEP $ 4,510
POLICE OFFICER ID: 8753 ; PBA - RANK AND FILE UNIT _ 8 3 75711 [ 5 113,063 | § 37,351
CAREER DEVELOPMENT 2 (S5)-FLAT $ 480
EDUCATION INCENTIVE PAY (6)-STEP s 4,001
FIRST RESPONDERS PBA (8M)-PERC 5 5,015
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 5 4,012
LEADWORKER (1)-STEP 5 3,613
NIGHT CIFFERENTIAL (5)-5TEP 5 3,803
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE NOT CLSFD AS AIRCRFT OPER  {63)-STEP 5 13,177
FIRE LIEUTENANT ID: 27192 ; IAFF LOCAL 1403 - FIRE 8 S 76,192 | $ 109,826 | § 33,634
CERT STATE OF FL FIRE INSPECTOR  (84)-PERC 5 2,395
EDUCATION INCENTIVE PAY (6)-STEP $ 3,625
FIRE - A. A. {Ap)-FLAT ) 600
FIRE HAZARDOUS (SC)-FLAT 3 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)-PERC $ 15,363
FIRE PREVENTION INSPECTOR 2 CERT ~ (BE)-PERC 5 2,395
FIRE SAFETY BUREAU PERSONNEL {14)-STEP $ 3,810
NFEA PLAN EXAMINER 1 CERFIFICATION  (8G)-PERC s 1,596
FIRE CAPTAIN 1D: 18185 ; IAFF LOCAL 1403 - FIRE 8 $ 92,153 | § 134,107 { § 41,955
CERT STATE OF FL FIRE INSPECTOR  {B4)-PERC 3 2,765
FIRE HAZARDOUS (5CH-FLAT 3 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC}-PERC s 18,431
FIRE PERSNL BUR OFFICER-IN-CHARGE  {12)-STEP 5 4,608
FIRE PREVENTION INSPECTOR 3 CERT  (8F}-PERC 5 4,608
FIRE SAFETY BUREAL PERSONNEL {14)-5TEP 5 4,608
FLORIDA CERTIFIED FIRE INSPECTOR 2 (8H)-PERC 5 1,843
NFPA PLAN EXAMINER 1 CERTIFICATION  (8G}-PERC 5 1,843
FIRE LIEUTENANT ID: 8227 ; tAFF LOCAL 1403 - FIRE 8 $ 76,192 | § 112,142 | § 35,950
CERT STATE OF FLFIRE INSPECTOR  (84)-PERC $ 2,395
EDUCATION [NCENTIVE PAY (6)-STEP 3 3,625
FIRE-B. A. {4B}-FLAT $ 1,320
FIRE HAZARDOUS {5C)-FLAT 3 3,350
FIRE PARAMEDIC (PROTOCOL CERTIFIEDY  (PC)-PERC 3 15,953
FIRE PREVENTION INSPECTOR3 CERT  (8FJ-PERC 5 3,991
FIRE SAFETY BUREAU PERSONNEL (14)-5TEP 3 3,810
NFPA PLAN EXAMINER 1 CERTIFICATION  (8G}-PERC S 1,596
FIRE CAPTAIN iD: 12443 ; IAFF LOCAL 3403 - FIRE 8 s 84,163 | § 125,154 | $ 40,991
EDUCATION INCENTIVE PAY (6}-5TEP - $ 3,501
FIRE - A. A, (2A)-FLAT 3 600
FIRE COLLEGE PERSONNEL (13)-STEP 5 4,208
FIRE DIVER'S PAY (5G)-STEP $ 4,090
FIRE HAZARDOUS (5C)-FLAT S 3,250
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS {AS OF 6/8/2012)

ATTACHMENT 2 A
NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE IDf BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT |
£IRE PARAMEDIC (PROTOCOL CERTIFED)  (PC)-PERC S 18,431
FIRE PERSNE BUR OFFICER-IN-CHARGE  {12}-STEP S 4,208
STATE CERT.INSTRCTR - TRAING. DIV, {8B}-PERC S 2,304
FIRE CAPTAIN ID: 19771 ; IAFF LOCAL 1403 - FIRE 8 84,163 | § 118,553 | § 34,390
CERT STATE OF FL FIRE INSPECTOR (84}-PERC $ 2,525
EMT OR PARAMEDIC{NON-PROTOCOL CERTIFIED) [NC)-PERC $ 12,624
FIRE HAZARDOUS (5C)-FLAT 5 3,250
FIRE PERSNL BUR OFFICER-IN-CHARGE  (12)-STEP $ 4,208
FIRE PREVENTION INSPECTOR 3 CERT  (8F)}-PERC $ 4,208
FIRE SAFETY BURFAU PERSONNEL {14)-5TEP 3 4,208
FLORIDA CERTIFIED FIRE INSPECTOR 2 (8H)-PERC B 1,683
NFPA PLAN EXAMINER 1 CERTIFICATION  (8G)-PERC 5 1,683
FIRE LIEUTENANT ID: 53583 ; IAFF LOCAL 1403 - FIRE 8 76,192 | § 118,058 | § 41,866
CERT STATE OF FL FIRE INSPECTOR {B4)-PERC $ 2,509
EDUCATION INCENTIVE PAY (6)-STEP 5 3,625
FIRE - A. A. {4A)-FLAT 5 600
FIRE DIVER'S PAY {5G}-STEP 5 3,818
FIRE HAZARDOUS (5C)-FLAT [ 3,250
FIRE INVESTIGATOR 4 CERTIFICATION  (8}-PERC 5 7577
FIRE PARAMEDIC (PROTQCOLCERTIFIED)  (PC)-PERC s 16,727
FiRE SAFETY BUREAU PERSONNEL (14)-STEP 5 3,810
FIRE CAPTAIN 1D: 13920 ; IAFF LOCAL 1403 - FIRE 8 92,153 | % 131,794 | § 39,641
EDUCATION INCENTIVE PAY (6)-STEP $ 4,181
EMT OR PARAMEDIC{NON-PROTOCOL CERTIFIED) {NC)-PERC $ 14,450
FIRE - B. A. {4B)-FLAT 5 1,320
FIRE COLLEGE PERSONNEL (13)-STEP S 4,608
FIRE HAZARDOUS (5C)-FLAT [ 3,250
FIRE PERSNL BUR OFFICER-IN-CHARGE  (12)-STEP $ 4,608
SPECIAL PRGIECTS - FIRE CHIEF {RA)-PERC S 4,817
STATE CERT.INSTRCTR - TRAING. DIV.  (8B)-PERC s 2,408
“IRE CAPTAIN ID: 3360 ; IAFF LOCAL 1403 - FIRE 8 88,063 | $ 129,947 | $ 41,884
EDUCATION INCENTIVE PAY (6)-STEP 5 4,090
FIRE - A. A. (4A)-FLAT 5 600
FIRE HAZARDOUS {5C)-FLAT 5 3,250
FIRE PARAMEDIC (PROTQCOL CERTIFIED)  (PC)-PERC $ 18,431
FIRE PERSNL BUR OFFICER-IN-CHARGE  {12)-STEP 5 4,403
HAZARDOUS MATERIALS - FIRE {OL)-STEP $ 4,403
HAZMAT SPECIALIST - FIRE (ZD)-STEP $ 4,403
STATE CERT.INSTRCTR - TRAING. DIV.  (8B)-PERC - $ 2,304
FIRE LIEUTENANT ID: 16986 ; IAFF LOCAL 1403 - FIRE 8 79,817 [ $ 118,961 | 3 39,144
EDUCATION INCENTIVE PAY (6)-STEP 5 3,818
FIRE - A, A, {4A)-FLAT 5 600
FIRE DIVER'S PAY (5G)-STEP 5 3,818
FIRE HAZARDOUS (5C)-FLAT 5 3,250
FIRE PARAMEDIC {PROTOCCOL CERTIFIED)  {PC)-PERC 5 17,490
HAZARDOUS MATERIALS - FIRE (OL})-STEP 5 3,991
HAZMAT SPECIALIST - FIRE {ZD)-STEP $ 3,991
STATE CERT.INSTRCTR - TRAING. DIV.  (8B)-PERC [ 2,186
CHIEF FIRE QFFICER iD: 33214 ; |AFF LOCAL 1403 - FIRE 8 100,461 | 5 148,846 | $ 48,385
AIRPORT-CFR AND FIRE DEPT. CERTIFD  (85}-PERC 5 5,264
EDUCATION INCENTIVE PAY (6)-STEP 5 4,817
FIRE - B. A. (4B)-FLAT 5 1,320
FRE COLLEGE PERSONNEL {13)-STEP $ 5,023
FIRE HAZARDOUS (5C)-FLAT 5 3,250
FiRE PARAMEDIC (PROTCCOL CERTIFIED}  (PC}-PERC s 21,056
FIRE PERSNL BUR CFFICER-IN-CHARGE  {12)-STEP 5 5,023
STATE CERTINSTRCTR - TRAING. DIV.  {8B}-PERC 5 2,632
FIRE CAPTAIN 1D: 23877 ; IAFF LOCAL 1403 - FIRE 8 84,163 | $ 128,508 | $ 44,347
CERT STATE OF FL FIRE iINSPECTOR (84)-PERC 5 2,642
EDUCATION INCENTIVE PAY {6)-STEP 5 3,901
FIRE - A. A. (4A)-FLAT $ €00
FIRE HAZARDOUS {5C)-FLAT 3 3,250
FIRE INVESTIGATOR 4 CERTIFICATION  (8L)-PERC $ 7526
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  {PC)-PERC 5 17,613
FIRE PERSNL BUR OFFICER-IN-CHARGE  (12)-STEP $ 4,208
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 &

NUMBER OF PAY] BASE ANNUAL ADIUSTED | ANNUAL VALUE OF |

CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT |

FIRE SAFETY BUREAU PERSONNEL (14)-STEP 5 4,208 |
HIEF FIRE OFFICER ID: 19786 : |AFF LOCAL 1403 - FIRE 8 $ 116,184 { § 163,600 | 3 53,426
EDUCATION INCENTIVE PAY (6}-STEP 3 5,188
FIRE-B.A. (4B}-FLAT $ 1,320
FIRE DIVER'S PAY (5G)-STEP s 5,462
FIRE HAZARDOUS (5C)-FLAT 8 3,250
FIRE PARAMEDIC (PROTCCOL CERTIFIED)  {PC}-PERC 5 24,167
FIRE PERSNL BUR OFFICER-IN-CHARGE  (12)-STEP 5 5,509
SPECIAL OPERATIONS (28)-STEP 3 5,509
STATE CERT.INSTRCTR - TRAING. DIV, (8B}-PERC 5 3,021
FIRE LIEUTENANT ID: 27936 ; IAFF LOCAL 1403 - FIRE 8 $ 79,817 | § 118,466 | $ 38,650
EDUCATION iNCENTIVE PAY (6)-STEP 3 3,818
FIRE - A, A, (84)-FLAT $ 600
FIRE HAZARDOUS {5C)-FLAT 5 3,250
FiRE PARAMEDIC (PROTOCOL CERTIFIED)  {PC)-PERC 5 16,727
HAZARDOUS MATERIALS - FtRE (OL)-STEP $ 3,991
HAZMAT SPECIALIST - FIRE (ZD)-STEP 5 3,991
SPECIAL PROJECTS - FIRE CHIFF {8A)-PERC $ 4,182
STATE CERT.INSTRCTR - TRAING. DIV.  (8B)-PERC $ 2,091
FIRE LIEUTENANT ID: 33015 ; 1AFF LOCAL 1403 - FIRE 8 $ 76,192 | § 112,242 { $ 35,950
CERT STATE OF FL FIRE INSPECTOR (84)-PERC $ 2,305
EDUCATION INCENTIVE PAY (6)-STEP $ 3,625
FIRE - B, A. (4B)-FLAT $ 1,320
FIRE HAZARDOUS (5C)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)-PERC $ 15,963
FIRE PREVENTION INSPECTGR 3 CERT  {8F)-PERC $ 3,991
FIRE SAFETY BUREAU PERSONMNEL (24)-STEP 5 3,810
NFPA PLAN EXAMINER 1 CERTHFICATION  {8G)-PERC 3 1,596
POLICE LIEUTENANT iD: 37846 ; PBA - SUPERVISORY UNIT 7 $ 96,996 | § 125,131 [ § 28,135
ARPORT/W PROTOCOLS AND CERTIFICATION {1B)-STEP 5 4,888
CAREER DEVELOPMENT 2 {55)-FLAT $ 480
EDUCATION INCENTIVE PAY (6)-STEP $ 4,510
FIRST RESPONDERS PBA {8M)-PERC 5 5,569
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29)-PERC $ 4,455
NIGHT DIFFERENTIAL {5)-STEP $ 4,983
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE LIEUTENANT 1D: 23108 ; PBA - SUPERVISORY UNIT 7 $ 96,996 { § 119,815 | § 22,824
CAREER DEVELOPMENT MAX ADI FACTOR  (60)-FLAT $ 300
EDUCATION INCENTIVE PAY {6)-STEP $ 4,510
FIRST RESPONDERS PBA {8M)-PERC 5 5,320
ELA. DEPT, LAW ENFORCEMENT CERTIFICATION (Z9)-FERC § 4,256
NIGHT DIFFERENTIAL {5}-STEP 4 4,888
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE STANDARDS PAY {49)-FLAT 5 300
POLICE OFFICER 1D: 18187 ; PBA - RANK AND FILE UNIT 7 $ 72,101 | $ 94,099 | $ 21,998
CAREER DEVELOPMENT 1 {50)-FLAT 5 240
EDUCATION INCENTEVE PAY {6}-57EP [3 3,613
FIELD TRAINING OFFICER - [16)-STEP 3 3,803
EIRST RESPONDERS PBA {8M)-PERC 5 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC 5 3,325
NIGHT DIFFERENTIAL {5)-STEP $ 3,611
PBA HAZARDOUS DUTY {43)-FLAT ) 3,250
POLICE LIEUTENANT ID; 21297 ; PBA - SUPERVISORY UNIT 7 $ 92,765 | § 119,699 | $ 26,934
CAREER DEVELOPMENT 2 {55)-FLAT s 480
EDUCATION INCENTIVE PAY {6)-STEP s 4,230
FIELD TRAINING COORDINATORS (ZM)-STEP 3 4,888
FIRST RESPONDERS PBA {(8M)-PERC 3 5,320
ELA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 5 4,256
NIGHT DIFFERENTIAL (5}-STEP s 4,510
PBA HAZARDOUS DUTY (43)-FLAT 3 3,250
~OLICE OFFICER ID: 208161 ; PBA - RANK AND FILE UNIT 7 s 65,614 | $ 86,015 | § 20,401
CAREER DEVELOPMENT 1 (S0)-FLAT 3 240
EDUCATION INCENTIVE PAY (6)-STEP $ 3,268
FIELD TRAINING QFFICER (16)-STEP S 3,219
FIRST RESPONDERS PBA (8M)-PERC $ 3,786
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2
NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
FLA, DEPT, LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 3,028
NIGHT DIFFERENTIAL {5)-STEP 3 3,611
PBA HAZARDOUS DUTY {43)-ELAT 5 3,250
POLICE OFFICER ID: 8979 ; PBA - RANK AND FILE UNIT 7 75,711 | § 103,290 | § 27,579
AIRPORT/W PROTQCOLS AND CERTIFICATION [1B)-STEP 5 3,613
CAREER DEVELOPMENT Il MAX {aM)-FLAT $ 600
EDUCATION INCENTEVE PAY {6)-STEP 3 4,101
FXPLOSIVE MATERIALS (47}-STEP S 7,804
FIRST RESPONDERS PBA (8M)-PERC 5 4,561
ELA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9}-PERC S 3,649
PBA HAZARDOUS DUTY (43)-FLAT § 3,250
POLICE OFFICER ID: 160500 ; PBA - RANK AND FILE UNIT 7 68,882 1§ 86,615 | $ 17,733
CAREER DEVELOPMENT 2 {55)-FLAT s 480
FIELD TRAINING OFRICER {16}-5TEP 5 3,611
FIRST RESPONDERS PBA (8M)-PERC 3 3,786
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC S 3,028
NIGHT DIFFERENTIAL (5)-STEP 5 3,219
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
PSD ASSOCIATE ARTS {52)-FLAT 5 360
POLICE SERGEANT iD: 571; PBA - RANK AND FILE UNIT 7 87,453 | § 113,321 { $ 25,868
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B)-STEP $ 4,485
CAREER DEVELOPMENT Il MAX {8M)-FLAT 5 600 |
EDUCATION INCENTIVE PAY {6)-STEP S 4,200
FIRST RESPONDERS PBA {8M)-PERC s 5,022
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {ZS)-PERC 5 4,017
NIGHT DIFFERENTIAL {5)-STEP 5 4,294
PBA HAZARDOUS DUTY . (43)-FLAT 5 3,250
POLICE OFFICER 1D: 26763 ; PBA - RANK AND FILE UNIT 7 75,711 [ $ 98,700 | § 22,988
AIRPORT/W PROTOCOLS AND CERTIFICATION  (1B)-STEP S 4,001
CAREER DEVELOPMENT 2 {55)-FLAT 5 480
EDUCATION INCENTIVE PAY {6)-STEP 5 3,803
FIRST RESPONDERS PBA (8M)-PERC $ 4,356
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 3,485
NIGHT DIFFERENTIAL (5)-STEP 3 3,613
PBA HAZARDGUS DUTY (43)-FLAT $ 3,250
POLICE OFFICER iD: 35748 ; PBA - RANK AND FILE UNIT 7 75,711 | $ 108,035 | § 32,324
CAREER DEVELOPMENT 1 {50)-FLAT [ 240
FIRST RESPONDERS PRA (8M)-PERC § 4,796
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 3,837
LEADWORKER (1)-STEP s 3,613
NIGHT DIFFERENTIAL {5)-STEP S 3,803
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
POLICE NOT CLSFD AS AIRCRET OPER (63}-STEP 5 12,786
POLICE OFFICER 1D: 22914 ; PBA - RANK AND FILE UNIT 7 75,711 | § 95,059 | § 19,348
AIRPORT/W PROTQCOLS AND CERTIFICATION  {1B)-STEP 5 3,613
CAREER DEVELOPMENT 1 (50}-FLAT $ 240
FIRST RESPONDERS PBA (8M)-PERC (3 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {79)-PERC 5 3,325
NIGHT DIFFERENTIAL {5)-STEP $ 3,803
PBA HAZARDOUS DUTY {43)-FLAT 3 3,250
PSD BACCALAUREATE DEGREE (53)-FEAT : S 960
POLICE OFFICER 1D: 306791 ; PBA - RANK AND FILE UNIT 7 52,274 | § 66,258 | $ 13,984
CAREER DEVELOPMENT MAX ADJ FACTOR  {60}-FLAT S 300
EDUCATION INCENTIVE PAY (6)-STEP 5 2,537
FIRST RESPONDERS PBA {8M)-PERC 5 2,863
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 3 2,790
NIGHT DIFFERENTEAL {5)-STEP % 2,445
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
POLICE STANDARDS PAY (48)-FLAT 5 300
POLICE OFEICER ID: 130047 ; PBA - RANK AND FILE UNIT 7 68,882 | § 86,375 | § 17,493
CAREER DEVELOPMENT 1 (SO}-FLAT 5 240
FIELD TRAINING OFFICER {16)-STEP $ 3,611
FIRST RESPONDERS PBA {8M)-PERC 3 3,786
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29)-PERC S 3,028
NIGHT DIFFERENTIAL (5)-STEP 3 3,219
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EMPLOYEES WiTH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 A
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PBA HAZARDOUS DUTY (43)-FLAT S 3,250
PSD ASSOCIATE ARTS (52)-FLAT $ 360
POLICE OFFICER ID: 187351 ; PBA - RANK AND FILE UNIT 7 $ 62,8111 3 82,080 | 19,269
CAREER DEVELOPMENT 1 (50}-FLAT : $ 240
EDUCATION INCENTIVE PAY {6)-STEP $ 2,804
FIELD TRAINING QFFICER {16)-STEP $ 3,268
FIRST RESPONDERS PBA {8M)-PERC $ 3,605
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 2,884
NIGHT DIFFERENTIAL {5)-STEP $ 3,219
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE SERGEANT ID: 1548 ; PBA - RANK AND FILE UNIT 7 $ 87,453 | § 113,321 | § 25,868
AIRPORT/W PROTOCGLS AND CERTIFICATION  (1B)-STEP 5 4,485
CAREER DEVELOPMENT Il MAX {4M)-FLAT 5 600
EDUCATION INCENTIVE PAY (6)-STEP 5 4,200
FIRST RESPONDERS PRA - {(8M)-PERC 5 5,022
FLA. DEPT, LAW ENFORCEMENT CERTIFICATION (29)-PERC $ 4,017
PBA HAZARDDUS DUTY (43}-FLAT 5 3,250
SPECIAL RESPONSE TEAM (42)-5TEP s 4,294
POLICE OFFICER ID: 27820 ; PBA - RANK AND FILE UNIT 7 $ 75,711 | § 94,459 | $ 18,748
AIRPORT/W PROTOCOLS AND CERTIFICATION  (1B)-STEP 5 3,803
CAREER DEVELOPMENT 1 (50)-FLAT 3 240
FIRST RESPONDERS PBA (8M)-PERC S 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC S 3,325
NIGHT DIFFERENTIAL {5)-STEP S 3,613
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
PSD ASSOCIATE ARTS . (52}-FLAT 5 360
POLICE OFFICER ID: 130043 ; PBA - RANK AND FILE UNIT 7 ) 68,882 | & 94,319 | § 25,937
AIRPORT/W PROTOCCLS AND CERTIFICATION  {1B)-STEP $ 3,219
CAREER DEVELOPMENT 4 {57)-FLAT $ 960
EXPLOSIVE MATERIALS {47)-STEP $ 7,224
FIRST RESPONDERS PBA (8M)-PERC $ 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC 3 3,325
NIGHT DIFFERENTIAL (5)-STEP $ 3,803
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
POLICE OFFICER ID: 32106 ; PBA - RANK AND FILE UNIT 7 $ 72,101 | $ 90,313 | 5 18,213
CAREER DEVELOPMENT 1 (50}-FLAT [3 240
FIELD TRAINING OFFICER (16)-STEP 5 3611
FIRST RESPONDERS PBA {BM)-PERC 5 3,966
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC 5 3173
NIGHT DIFFERENTIAL (5)-STEP 5 3,613
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
PSD ASSOCIATE ARTS (52)-FLAT 5 360
POLICE OFFICER ID: 158480 ; PBA - RANK AND FILE UNIT 7 $ 65,614 | $ 82,580 | $ 16,965
CAREER DEVELOPMENT 2 (55)-FLAT $ 480
CERTIFIED FORENSIC COMPUTER EXAMINERS  (ZL)-STEP $ 3,219
EDUCATION INCENTIVE PAY {6)-STEP $ 3,268
FIRST RESPONDERS PBA (8M)-PERC $ 3,605
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 2,884
PBA HAZARDOUS DUTY (43}-FLAT S 3,250
SPECIAL INVESTIGATIVE DUTY (41)-FLAT § 260
POLICE SERGEANT ID: 32956 ; PBA - RANK AND FILEUNIT 7 $ 83,635 | § 112,961 | § 29,326
CAREER DEVELOPMIENT 1 {50)-FLAT $ 240
EDUCATION INCENTIVE PAY (6)-STEP 5 3,818
EXPLOSIVE MATERIALS {47)-STEP $ 8,779
FIRST RESPONDERS PBA (8M}-PERC 5 5,022
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (79)-PERC $ 407
NIGHT DIFFERENTIAL (5}-STEP 5 4,200
PBA HAZARDOUS DUTY {43)-FLAT $ . 3,250
POLICE OFFICER ID: 195776 ; PBA - RANK AND FILE UNIT 7 5 68,882 | § 90,313 | § 21,432
CAREER DEVELOPMENT If MAX {4M)-FLAT B 600
CERTIFIED FORENSIC COMPUTER EXAMINERS  (ZL)-STEP $ 3,613
EDUCATION INCENTIVE PAY {6)-STEP [ 3,219
FIRST RESPONDERS PBA {8M)-PERC $ 3,966
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 5 3,173
PBA HAZARDOUS DUTY (43)-FLAT S 3,250
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHIENT 2 A
NUMBER OF PAY| BASE ANNUAL ADIUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY] PAY SUPPLEMENT
SPECIAL RESPONSE TEAM {42)-STEP $ 3,611
"OLICE OFFICER ID: 9683 ; PBA - RANK AND FILE UNIT 7 5 72,101 | § 94,579 [ & 22,478
AIRPORT/W PROTOCOLS AND CERTIFICATION  (1B)-STEP 5 3,803
CAREER DEVELOPMENT 3 (56)-FLAT $ 720
FERST RESPONDERS PBA (8M)-PERC -$ 4,156
ELA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 3,325
NIGHT DIFFERENTIAL - (5)-STEP $ 3,613
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
SPECIAL RESPONSE TEAM (42)-STEP 3 3,611
POLICE SERGEANT ID: 3350 ; PBA - RANK AND FILE UNIT 7 $ 87,453 | § 109,121 | § 21,668
. CAREER DEVELOPMENT 3 (56)-FLAT S 720
FIELD TRAINING SUPERVISCR {Z7)-STEP 5 4,485
FIRST RESPONDERS PBA {8M}-PERC 5 4,807
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 3,845
NIGHT DIFFERENTIAL (5)-STEP $ 4,200
PBA HAZARDOUS DUTY (43)-FLAT $ 3,250
PSD ASSOCIATE ARTS (52)-FLAT $ 360
POLICE OFFICER ID: 33861 ; PBA - RANK AND FILE UNIT 7 $ 72,101 [ $ 98,700 { $ 26,599
AIRPORT/W PROTOCOLS AND CERTIFICATION  [1B)-STEP 5 3,613
CAREER DEVELOPMENT 2 (S5)-FLAT $ 480
EDUCATION INCENTIVE PAY (6)-STEP s 3,611
EXPLOSIVE MATERIALS (47}-STEP $ 7,804
FIRST RESPONDERS PBA {8M)-PERC S 4,356
FLA, DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC 5 3,485
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE SERGEANT iD: 10383 ; PBA - RANK AND FILE UNIT 7 $ 83,6353 108,521 | 24,885
AIRPORT/W PROTOCOLS AND CERTIFICATION  (1B}-STFEP 3 4,200
CAREER DEVELOPMENT 2 (55)-FLAT s 480
EDUCATION INCENTIVE PAY {6)-STEP S 3,818
FIRST RESPONDERS PBA (8M)-PERC 5 4,807
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC [ 3,845
NIGHT DIFFERENTIAL (5)-STEP 5 4,485
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
POLICE OFFICER 1D; 26276 ; PBA - RANK AND FILE UNIT 7 $ 72,101 % 107,795 | § 35,695
EDUCATION INCENTIVE PAY (6)-STEP $ 3,613
- FIRST RESPONDERS PBA {8M)-PERC 5 4,796
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z0}-PERC 5 3,837
LEADWORKER {1}-STEP S 3,611
NIGHT DIFFERENTIAL (5)-STEP 4 4,684
PBA HAZARDOUS DUTY (43}-FLAT $ 3,250
POLICE NOT CLSFD AS AIRCRFT OPER (63)-STEP $ 11,905
POLICE OFFICER 1D; 8489 ; PBA - RANK AND FILE UNIT 7 3 75,711 | § 94,459 { 5 18,748
CAREER DEVELOPMENT 1 (S0)-FLAT $ 240
FIELD TRAINING OFFICER (16)-STEP 5 3,803
FIRST RESPONDERS PBA {BM)-PERC 5 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 5 3,325
NIGHT DIFFERENTIAL {5}-STEP [ 3,613
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
PSD ASSOCIATE ARTS (52}-FLAT $ 360
POLICE SERGEANT iD: 8519 ; PBA - RANK AND FILE UNIT 7 $ 87,453 | § 108,581 | 3 21,128
CAREER DEVELOPMENT 1 (50)-FLAT $ 240
EDUCATION INCENTIVE PAY {6)-STEP $ 4,200
FIRST RESPONDERS PBA (8M)-PERC § 4,807
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (2S)-PERC 3 3,845
PBA HAZARDOUS DUTY (43)-FLAT 3 3,250
POLICE STANDARDS PAY (49)-FLAT S 300
SPECIAL RESPONSE TEAM {42)-5TEP 5 4,485
POLICE OFFICER ID: 11001 ; PBA - RANK AND FILE UNIT 7 $ 52,274 | $ 63,793 | 11,519
CAREER DEVELOPMENT 1 {50)-FLAT 5 240
FIELD TRAINING OFFICER (16)-5TEP 5 2,445
FIRST RESPONDERS PBA (8M)-PERC 5 2,736
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC 3 2,189
PBA HAZARDOUS DUTY (43}-FLAT 5 3,750
PQOLICE STANDARDS PAY {49)-FLAT $ 300
PSD ASSOCIATE ARTS (52)-FLAT $ 350
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 {
NUMBER OF PAY| BASE ANNUAL ADJUSTED ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
-POLICE SERGEANT 1D; 35383 ; PBA - RANK AND FILE UNIT 7 5 79,817 | § 103,392 | § 23,575
CAREER DEVELOPMENT 1 {50)-FLAT S 240
EDUCATION INCENTIVE PAY (B)-STEP S 3,818
FIELD TRAINING SUPERVISOR {Z7)-STEP S 4,200
FIRST RESPONDERS PBA (8M)-PERC 5 4,583
FLA, DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC S 3,666
NIGHT DIFFERENTIAL (5)-STEP 5 3,818
PBA HAZARDOUS DUTY {43)-FLAT S 3,250
POLICE SERGEANT 1D: 28509 ; PBA - RANK AND FILE UNIT 7 3 87,453 | § 113,321 ] 8 25,868
AIRPORT/W PROTOCOLS AND CERTIFICATION {1B)-STEP S 4,294
CAREER DEVELOPMENT Il MAX {4M)-FLAT S 600
EDUCATION INCENTIVE PAY {6)-STEP 5 4,200
FIRST RESPONDERS PBA (8M)-PERC $ 5,022
FLA, DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 4,017
NIGHT DIFFERENTIAL (5)-STEP 5 4,485
PBA HAZARDOLUS DUTY (43)-FLAT $ 3,250
POLICE LIEUTENANT 1D 24297 ; PBA - SUPERVISORY UNIT 7 S 101,506 | § 130,987 | $ 29,481
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B)-STEP 3 4,983
CAREER DEVELOPMENT H MAX {AM)-FLAT 5 600
EDUCATION INCENTIVE PAY (6)-STEP $ 4,838
FIRST RESPONDERS PBA {8M)-PERC $ 5,832
FLA, DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC S 4,665
| NIGHT DIFFERENTIAL (5)-STEP $ 5,262
PBA HAZARDOUS DUTY (43)-FLAT S 3,250
POLICE SERGEANT 10: 79240 ; PBA - RANK AND FILE UNIT 7 S 79,817 | $ 103,752 1 % 23,935
CAREER DEVELOPMENT 11 MAX (4M)-FLAT 8 600G
ECUCATION INCENTIVE PAY (6)-STEP $ 3,818
FIRST RESPONDERS PBA {8M}-PERC $ 4,583
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9}-PERC $ 3,666
NIGHT DIFFERENTIAL (5}-STEP 5 3,818
PBA HAZARDQUS DUTY (43)-FLAT S 3,250
SPECIAL RESPONSE TEAM (42)-5TEP 5 4,200
POLICE OFFICER iD: 173334 ; PBA - RANK AND FILE UNIT 7 s 65,614 | § 86,015 | § 20,401
CAREER DEVELOPMENT 1 {50)-FLAT S 240
EDUCATION INCENTIVE PAY (6}-STEP 5 3,268
FIRST RESPONDERS PBA {8M)-PERC S 3,786
FLA. DEPY. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC S 3,028
NIGHT DIFFERENTIAL (5)-STEP S 3,219
PBA HAZARDOQUS DUTY (43)-FLAT S 3,250
SPECIAL RESPONSE TEAM [42}-STEP S 3,611
POLICE OFFICER iD: 76294 ; PBA - RANK AND FILE UNIT 7 $ 68,882 | $ 86,3751 $ 17,493
CAREER DEVELOPMENT 1 (50)-FLAT S 240
FIELD TRAINING OFFICER {16)-5TEP 3 3,215
FIRST RESPONDERS PRA (8M)-PERC $ 3,786
FLA, DEPT. LAW ENFORCEMENT CERTIFICATION {29)-PERC S 3,028
NIGHT DIFFERENTIAL (5)-STEP S 3,611
PBA HAZARDOUS DUTY (43)-FLAT S 3,250
PSD ASSOCIATE ARTS {52)-FLAT 5 360
POLICE OFFICER iD: 690 ; PBA - RANK AND FILE UNIT 7 S 75,711 | § 102,930 | $ 27,219
AIRPORT/W PROTOCOLS AND CERTIFICATION {1B)-STEP S 3,803
CAREER DEVELOPMENT 1 {50)-FLAT S 240
EXPLOSIVE MATERIALS {47)-STEP S 8,102
FIRST RESPONDERS FBA {8M)-PERC S 4,561
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC S 3,645
NIGHT DIFFERENTIAL {5)-STEP S 3,613
PBA HAZARDOUS DUTY {43)-FLAT 3 3,250
POLICE SERGEANT {D: 35144 ; PBA - RANK AND FILE UNIT 7 $ 79,817 | § 108,521 1 $ 28,703
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B)-STEP S 3,818
CAREER DEVELOPMENT 2 (55)-FLAT S 480
EDUCATION INCENTIVE PAY {B)-STEP 5 3,818
EXPLOSIVE MATERIALS (47)-STEP $ 8,685
FIRST RESPOMNDERS PBA (8M)-PERC $ 4,807
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (ZS)-PERC 5 3,845
PBA HAZARDOUS DUTY {43)-FLAT |5 3,250
POLICE OFFICER 1D: 26024 ; PBA - RANK AND FiLE UNIT 7 5 75,711 | $ 102,930 | $ 27,219
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012)

ATTACHMENT 2 A
NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE !D/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
AIRPORT/W PROTOCOLS AND CERTIFICATION {1B)-SYFP 5 3,803
CAREER DEVELOPMENT & (50)-FLAT $ 240
EXPLOSIVE MATERIALS {47)-STEP S 8,102
FIRST RESPONDERS PBA (8MI)-PERC 5 4,561
£LA, DEPT. LAW ENFORCEMENT CERTIFICATION (29}-PERC s 3,649
NIGHT DIFFERENTIAL {5)-STEP § 3,613
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE OFFICER iD: 102837 ; PBA - RANK AND FILE UNIT 7 68,882 | $ 90,193 | % 21,311
CAREER DEVELOPMENT 2 (55}-FLAT 3 480
EDUCATION INCENTIVE PAY (6)-STEP s 3,611
FIELD TRAINING OFFICER (16)-STEP S 3,613
FIRST RESPONDERS PBA (8M)-PERC 5 3,966
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC [ 3,173
NIGHT DIFFERENTIAL {5)-STEP S 3,219
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE CAPTAIN ID: 18810 ; PBA - SUPERVISORY UNIT 7 110,983 [ § 139,161 | § 28,179
CAREER DEVELOPMENT Il MAX {4M}-FLAT $ 600
EDUCATION INCENTIVE PAY (6}-STEP 5 5,244
FIRST RESPONDERS PBA {(8M)-PERC $ 6,088
FLA. DEPY, LAW ENFOQRCEMENT CERTIFICATION [79)-PERC $ 4,870
NIGHT DIFFERENTIAL (5)-STEP $ 5,527
PBA HAZARDCUS DUTY (43}-FLAT S 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY {46)-FLAT 5 2,600
POLICE OFFICER ID: 25 ; PBA - RANK AND FILE UNIT 7 75,711 | 5 98,700 | $ 22,988
CAREER DEVELOPMENT 2 (55)-FLAT S 480
FIELD TRAINING OFFICER (16)-STEP [ 3,803
FIRST RESPONDERS PBA {8M)-PERC $ 4,356
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC 5 3,485
NIGHT DIFFERENTIAL {5)}-STEP $ 3,613
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
SPECIAL RESPONSE TEAM (42)-STEP 5 4,001
QLICE LIEUTENANT 1D: 33679 ; PBA - SUPERVISORY UNIT 7 96,996 | $ 130,987 | 5 33,991
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B)-STEP 5 5,262
CAREER DEVELOPMENT H MAX {AM)-FLAT 5 600
EDUCATION INCENTIVE PAY {6)-STEP 3 4510
EXPLOSIVE MATERIALS {47)-STEP s 9,871
FIRST RESPONDERS PBA (8M)-PERC 5 5,832
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 5 4,665
PBA HAZARDOUS DUTY (43)-FLAT ‘ [ 3,250
POLICE OFFICER ID: 26454 ; PBA - RANK AND FILE UNIT 7 72,101 | $ 90,313 | $ 18,213
CAREER DEVELOPMENT 1 {50}-FLAT $ 240
FIELD TRAINING OFFICER {16)-STEP 5 3,613
FIRST RESPONDERS PBA {8M)-PERC 5 3,966
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC 5 3,173
NIGHT DIFFERENTIAL {5)-5TEP 5 3,611
PBA HAZARDOUS DUTY (43)-FLAT $ 3,250
PSD ASSOCIATE ARTS {52)-FLAT 5 360
POLICE SERGEANT ID: 2954 ; PBA - RANK AND FILE UNIT 7 87,453 | $ 113,321 § 25,868
AIRPORT/W PROTOCOLS AND CERTIRICAT:ON  {1B)-STEP 5 4,485
CAREER DEVELOPMENT [} MAX {4M)-FLAT 5 600
EDUCATICN INCENTIVE PAY (6)-STEP $ 4,200
FIRST RESPONDERS PBA (8M)-PERC [ 5,022
FLA. DEPT. LAW ENFORCEMENT CERT:FICATION {Z9)-PERC S 4,017
NIGHT DIFFERENTIAL (5)-STEP 5 4,294
PBA HAZARDOUS DUTY {43)-FLAT s 3,250
POLICE OFFICER 1D: 18355 ; PBA - RANK AND FiLE UNIT 7 72,101 | 94,009 | § 21,998
AIRPORT/W PROTOCOLS AND CERTIFICATION  (1B}-STEP § 3,803
CAREER DEVELOPMENT 1 (50)-FLAT 5 240
EDUCATION INCENTIVE PAY {6)-STEP s 3,611
FIRST RESPONDERS PBA (8M}-PERC $ 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 3,325
NIGHT DIFFERENTIAL (5}-STEP 5 3,613
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE OFFICER ID: 915 ; PBA - RANK AND FILE UNIT 7 72,1011 % 94,095 | $ 21,998
CAREER DEVELOPMENT 1 (50)-FLAT s 240
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 A
] ’ NUMBER OF PAY{ BASE ANNUAL ADIUSTED ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
EDUCATION INCENTIVE PAY (6)-STEP S 3,613
FIELD TRAINING CFFICER (16)-STEP 5 3,803
FIRST RESPONDERS PBA . {8M)-PERC 5 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z8)-PERC 5] 3,325
NIGHT DIFFERENTIAL {5)-STEP 5 3,611
P8A HAZARDOUS DUTY {43)-FLAT $ 3,250
POLICE QFFICER ] 1D: 136488 ; PBA - RANK AND FILE UNIT 7 68,882 [ § 86,375 | $ 17,493
CAREER DEVELOPMENT 1. {50)-FLAT $ 240
FIRST RESPONDERS PBA {8M)-PERC s 3,786
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC 5 3,028
NIGHT DIFFERENTEAL {5)-STEP $ 3,611
PBA HAZARDOUS DUTY {43}-FLAT 5 3,250
PSD ASSOCIATE ARTS {52)-FLAT 5 360
SPECIAL RESPONSE TEAM (42)-STEP $ 3,219
POLICE CAPTAIN ID: 15119 ; PBA - SUPERVISORY UNIT 7 110,983 | $ 139,161 | $ 28,179
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B)-STEP s 5,527
CAREER DEVELOPMENT H MAX {AM)-FLAT $ 600
EDUCATION INCENTIVE PAY {6)-STEP 5 5,244
FIRST RESPONDERS PBA {8M)-PERC 5 6,088
FLA. DEPT. tAW ENFORCEMENT CERTIFICATION {29}-PERC 5 4,870
PBA HAZARDOQUS DUTY (43}-FLAT 5 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT 5 2,600
POLICE OFFICER Il 35068 ; PBA - RANK AND FILE UNIT 7 68,882 | § 90,313 | $ 21,432
AIRPORT/W PROTOCOLS AND CERTIFICATION  (18)-STEP $ 3,219
CAREER DEVELOPMENT 1 (S0)-FLAT 5 240
EXPLOSIVE MATERIALS {47}-STEP $ 7,224
FIRST RESPONDERS PBA {8M)-PERC $ 3,966
FLA, DEPT, LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 3,173
PBA HAZARDOUS DUTY (43)-FLAT $ 3,250
PSD ASSOCIATE ARTS {52)-FLAT $ 360
S0LICE OFFICER 1D: 26426 ; PBA - RANK AND FILE UNIT 7 75,711 [ $ 102,930 | § 27,218
AIRPORT/W PROTOCOLS AND CERTIFICATION  (1B)-STEP $ 3,613
CAREER DEVELOPMENT 1 {50)-FLAT s 240
EXPLOSIVE MATERIALS (47)-STEP S 7,804
FIRST RESPONDERS PBA {8M}-PERC S 4,561
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC S 3,649
NIGHT DIFFERENTIAL {5}-STEP 5 4,101
PBA HAZARDOUS DUTY {43)-FLAT S 3,250
POLICE SERGEANT ID: 6299 ; PBA - RANK AND FILE UNIT 7 83,6351 % 104,232 | § 20,597
CAREER DEVELOPMENT 3 (56)-FLAT S 720
FIELD TRAINING SUPERVISOR (Z7)-STEP 5 3,818
FIRST RESPONDERS PBA (8M)-PERC 5 4,583
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9}-PERC 5 3,666
NIGHT DIFFERENTIAL (5)-STEP $ 4,200
PBA HAZARDOUS DUTY (43)-FLAT S 3,250
PSD ASSOCIATE ARTS (52)-FLAT 5 360
POLICE OFFICER 1D: 179010 ; PBA - RANK AND FILE UNIT 7 65,614 | $ 86,015 | 20,401
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B}-STEP 5 3,219
CAREER DEVELOPMENT 1 {50)-FLAT $ 24C
EDUCATION INCENTIVE PAY {6)-STEP $ 3,268
FIRST RESPONDERS PBA {8M)-PERC s 3,786
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z8)-PERC 5 3,028
NIGHT DIFFERENTIAL {5)-GTEP $ 3,611
PBA HAZARDOUS DUTY - (43)-FLAT $ 3,250
POLICE OFFICER ID: 16412 ; PBA - RANK AND FILE UNIT 7 72,101 | $ 98,940 | 3 26,839
AIRPORT/W PROTOCOLS AND CERTIFICATION {1B)-STEP S 3,611
CAREER DEVELOPMENT 3 {56)-FLAT $ 720
EXPLOSIVE MATERIALS {47)-STEP 3 7,416
FIRST RESPONDERS PBA {8M)-PERC $ 4,356
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC 3 3,485
NIGHT DIFFERENTIAL (5)-STEP s 4,001
PBA HAZARDOUS DUTY (43)-FLAT S 3,250
POLICE OFFICER 1D: 873 ; PBA - RANK AND FILE UNIT 7 72,101 | § 103,290 | § 31,189
CAREER DEVELOPMENT Il MAX (4M)-FLAT S 600
EDUCATION INCENTIVE PAY (6)-STEP $ 3,611
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EMPLOYEES WiTH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 /
NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY] PAY SUPPLEMENT
FIRST RESPONDERS PBA (8M)-PERC 3 4,561
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 3,649
LEADWORKER {1)-STEP $ 4101
PEA HAZARDOUS DUTY (43)-FLAT 5 3,750
POLICE NOT CLSFD AS MRCRFT OPER  (63)-STEP $ 11,417
POLICE CAPTAIN ID: 16858 ; PBA - SUPERVISORY UNIT 7 121,754 | 3 145,790 | $ 24,036
CAREER DEVELOPMENT Il MAX (4M)-FLAT s 600
EDUCATION INCENTIVE PAY {6)-STEP $ 5,806
FIRST RESPONDERS PBA {8M)-PERC $ 6,378
FLA. DEPT, LAW ENFORCEMENT CERTIFICATION {Z9)-PERC 4 5,103
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT 5 2,600
POLICE STANDARDS PAY (49)-FLAT 5 300
POLICE SERGEANT ID: 174 ; PBA - RANK AND FILE UNIT 7 87,453 | § 113,441 | § 25,988
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B}-STEP $ 4,200
CARFER DEVELOPMENT 3 (56)-FLAT s 720
FIRST RESPONDERS PBA (8M)-PERC S 5022
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC 5 4,017
MOTORCYCLE PATROL BUTY {54)-STEP 5 4,485
NIGHT DIFFERENTIAL {5)-STEP $ 4,294
PBA HAZARDOUS DUTY {43)-FLAT $ 3,750
PGLICE CAPTAIN I3: 18089 ; PBA - SUPERVISORY UNIT 7 116,227 | $ 145,370 | $ 29,143
CAREER DEVELOPMENT 2 {55)-FLAT 5 480
EDUCATICON iNCENTIVE PAY {6)-STEP $ 5,527
FIRST RESPONDERS PBA (8M}-PERC $ 6,378
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 5,103
NIGHT DIFFERENTIAL (5)-STEP 5 5,806
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT 3 2,600
POLICE SERGEANT iD: 742 ; PBA - RANK AND FILE UNIT 7 79,817 | $ 103,752 | $ 23,935
CAREER DEVELOPMENT It MAX {4M)-FLAT $ 600
EDUCATION INCENTIVE PAY (6)-STEP 5 3,818
FIELD TRAINING SUPERVISOR {Z7)-STEP 3 4,200
FIRST RESFONDERS PBA {8M)-PERC $ 4,583
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z$)-PERC 3 3,666
NIGHT DIFFERENTIAL (5)-STEP S 3,818
PBA HAZARDOUS DUTY (43)-FLAT $ 3,250
POLICE OFFICER 1D: 201642 ; PBA - RANK AND FILE UNIT 7 57,255 | $ 78,571 | $ 21,317
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B)-STEP $ 3,268
CAREER DEVELOPMENT % (50)-FLAT $ 240
EDUCATION INCENTIVE PAY (6)-STEP 5 5,556
FIRST RESPONDERS PBA {8M)-PERC $ 3,444
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9}-PERC $ 2,755
NIGHT DIFFERENTIAL {5)-STEP 5 2,804
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
POLICE OFFICER 1D: 21496 ; PBA - RANK AND FILE UNIT 7 75,711 | § 102,930 | § 27,219
CAREER DEVELOPMENT 1 (50)-FLAT $ 240
EXPLOSIVE MATERIALS {47)-STEP 5 7,804
FIRST RESPONDERS PBA (8M)-PERC 5 4,561
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC $ 3,649
NIGHT DIFFERENTIAL {5)-STEP 3 4,101
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
SPECIAL RESPONSE TEAM {42)-STEP $ 3,613
POLICE OFFICER ID; 34213 ; PBA - RANK AND FILE UNIT 7 75,711 | 5 102,930 { $ 27,219
CAREER DEVELOPMENT 1 (S0)-FLAT ] 240
EDUCATION INCENTIVE PAY {6)-5TEP $ 3,613
EXPLOSIVE MATERIALS {47)-5TEP 3 8,102
FiRST RESPONDERS PBA (8M)-PERC 5 4,561
FLA. DEPT. 1AW ENFORCEMENT CERTIFICATION [29)-PERC S 3,649
NiGHT DIFFERENTIAL {5)-STEP $ 3,803
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
OLICE OFFICER ID: 160509 ; PBA - RANK AND FILE UNIT 7 68,882 | $ 89,953 | § 21,071
CARFER DEVELOPMENT 1 (50)-FLAT $ 240
EDUCATION INCENTIVE PAY {6)-STEP $ 3,219
FIELD TRAINING OFFICER {16)-STEP $ 3,613
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 A

NUMBER OF PAY| BASE ANNUAL ADJUSTED | AMNUAL VALUE OF

CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
FIRST RESPONDERS PBA {BM)-PERC 5 3,966
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 3,173
NIGHT DIFFERENTIAL (S)-STEP $ 3,611
PBA HAZARDOLIS DUTY (43} FLAT $ 3,250
POLICE OFFICER ID: 201067 ; PBA - RANK AND FILE UNIT 7 $ 57,255 1% 75370 | § 18,115
AIRPORT/W PROTOCOLS AND CERTIFICATION {1B)-STEP s 5,556
CAREER DEVELOPMENT 1 {50)-FLAT $ 240
FIRST RESPONDERS PBA {(BM}-PERC 5 3,281
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9}-PERC 5 2,625
NIGHT DIFFERENTIAL {5)-STEP 5 2,804
PBA HAZARDGUS DUTY {43)-FLAT $ 3,250
PSD ASSOCIATE ARTS (52)-FLAT 5 360
POLICE OFFiCER ID: 25824 ; PBA - RANIC AND FILE UNIT 7 $ 72,101 | § 94,339 | § 22,238
CAREER DEVELOPMENT 2 (55)-FLAT $ 480
EDUCATION INCENTIVE PAY (6)-STEP $ 3,611
FIELD TRAINING OFFICER (16)-STEP S 3,803
FIRST RESPONDERS PBA {8M)-PERC $ 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 3,325
NiGHT DIFFERENTIAL (S)-STEP 5 3,613
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
POLICE SERGEANT iD: 53158 ; PBA - RANK AND FILE UNIT 7 $ 79,817 | $ 103,632 | 23,815
CAREER DEVELOPMENT 2 {55)-FLAT $ 480
EDUCATION INCENTIVE PAY - (6)-STEP $ 3,818
FIRST RESPONDERS PBA {8M)-PERC 5 4,583
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 3,666
NIGHT DIFFERENTIAL {5)-STEP 5 4,200
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
SPECIAL RESPONSE TEAM {42)-STEP 5 3,818
POLICE OFFICER ID: 25294 ; PBA - RANK AND FILE UNIT 7 $ 72,1011 § 94,099 | § 21,998
AIRPORT/W PROTOCOLS AND CERTIFICATION  (1B}-STEP $ 3,611
CAREER DEVELOPMENT 1 (50)-FLAT 5 240
FiRST RESPONDERS PBA (8M)-PERC 5 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC 5 3,325
MOTORCYCLE PATROL DUTY (54)-STEP 3 3,803
NIGHT DIFFERENTIAL (5)-STEP $ 3,613
PBA HAZARDQUS DUTY (43)-FLAT 5 3,250
POLICE OFFICER 1D: 208383 ; PBA - RANX AND FILE UNIT 7 $ 54,718 | § 72,314 | § 17,596
CAREER DEVELOPMENT 1 (S0)-FLAT 3 240
FIELD TRA{NING OFFICER (16)-5TEP $ 5,556
FIRST RESPONDERS PBA {8M)-PERC S 3,141
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC s 2,512
NIGHT DIFFERENTIAL {5)-STEP 5 2,537
PEA HAZARDOUS DUTY {43)-FLAT 5 3,250
PSD ASSOCIATE ARTS (52)-FLAT $ 360
POLICE OFFICER 1D: 3365 ; PBA - RANK AND FILE UNIT 7 $ 72,101 | $ 92,099 | 5 21,998
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B)-STEP 5 3,803
CAREER DEVELOPMENT 1 (50}-FLAT $ 240
EDUCATION INCENTIVE PAY (6)-STEP 3 3,613
FIRST RESPONDERS PBA {8M)-PERC s 4,156
FLA. DEPT. 1AW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 3,325
NIGHT DIFFERENTIAL {5)-STEP [ 3,611
PBA HAZARDOUS DUTY {43)-ELAT [ 3,250
POLICE LIEUTENANT ID: 23320 ; PBA - SUPERVISORY UNIT 7 $ 92,765 | § 119,819 | 3 27,054
CAREER DEVELOPMENT || MAX {4M)-FLAT 5 600
EDUCATION INCENTIVE PAY {6)-STEP 5 4,230
FIELD TRAINING OFFICER (16)-STEP $ 4,888
FIRST RESPONDERS PEA (8M)-PERC 5 5,320
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29)-PERC $ 4,256
NIGHT DIFFERENTIAL {5)-STEP s 4,510
PBA HAZARDOUS DUTY {43)-FLAT 3 3,250
~AILICE CAPTAIN ID: 20123 ; PBA - SUPERVISORY UNIT 7 $ 110,983 | § 139,161 | § 28,179
CAREER DEVELOPMENT || MAX {4M)-FLAT 5 600
EDUCATION INCENTIVE PAY {6)-STEP $ 5,244
FiRST RESPONDERS PBA (8M)-PERC S 6,088
FLA. DEPT. 1AW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 4,870
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 £

NUMBER OF PAY| BASE ANNUAL ADIUSTED | ANNUAL VALUE OF

CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
PBA HAZARDOUS DUTY (43}-FLAT 3 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT $ 2,600
SPECIAL RESPONSE TEAM (42)-STEP 5 5,527
POLICE OFFICER ID; 105396 ; PBA - RANK AND FILE UNIT 7 $ 58,882 | $ 86,375 | § 17,493
CAREER DEVELOPMENT 1 {S0}-FLAT 5 240
FIELD TRAINING OFFICER {16)-STEP $ 3,611
FIRST RESPONDERS PBA {8M)-PERC 3 3,786
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 3,028
NIGHT DIFFERENTIAL (S1-STEP 5 3,219
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
PSD ASSOCIATE ARTS (52)-FLAT 5 360
POLICE SERGEANT 1D: 36211 ; PBA - RANK AND FILE UNIT 7 5 83,6357 $ 108,641 | § 25,005
CAREER DEVELOPMENT Il MAX (AM)-FLAT $ 600
EDUCATION INCENTIVE PAY {6)-STEP $ 3,818
FIELD TRAINING SUPERVISOR (Z7)-STEP $ 4,485
FIRST RESPONDERS PBA (8M)-PERC $ 4,807
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z5)-PERC 5 3,845
PBA HAZARDOUS DUTY {A3)-FLAT S 3,250
SPECIAL RESPGNSE TEAM (42)-5TEP 5 4,300
POLICE SERGEANT 1D: 77 ; PBA - RANK AND FILE UNIT 7 $ 87,453 | § 113,321 | § 25,868
AIRPORT/W PROTOCOLS AND CERTIFICATION {1B)-STEP $ 4,485
CAREER DEVELOPMENT I§ MAX (AM}-FLAT 5 600
EDUCATIGN [NCENTIVE PAY {6)-STEP $ 4,200
FIRST RESPONDERS PBA (8M)-PERC S 5,022
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 4,017
NIGHT DIEFERENTIAL {5)STEP g 4,294
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE OFFICER 1D: 303937 ; PBA - RANK AND FILE UNIT 7 s 47,478 [ § 63,133 | $ 15,655
CAREER DEVELOPMENT 1 {S0)-FLAT $ 240
EDUCATION INCENTIVE PAY (6)-STEP $ 2,447
FIELD TRAINING OFFICER (16)-STEP S 2,445
FIRST RESPONDERS PBA (8M)-PERC $ 2,736
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9}-PERC S 2,189
NIGHT DIFFERENTIAL {5)-STEP $ 2,349
PBA HAZARDOUS DUTY (43)-FLAT 3 3,250
PQLICE OFFICER ID: 8192 ; PBA - RANK AND FILE UNIT 7 s 75711 | § 90,853 | & 15,142
CAREER DEVELOPMENT 2 (55)-FLAT 3 480
FIRST RESPONDERS PBA {8M)-PERC 5 3,966
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 5 3,173
NIGHT DIFFERENTIAL (5)-STEP 5 3,613
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
POLICE STANDARDS PAY (49)-FLAT s 300
PSD ASSOCIATE ARTS (52)-FLAT 3 360
POLICE SERGEANT ID: 27217 ; PBA - RANK AND FILE UNIT 7 $ 83,635 | $ 100,134 | $ 16,499
CAREER DEVELOPMENT JI| (S9)-FLAT 5 500
FIRST RESPONDERS PBA (8M)-PERC 5 4,373
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9}-PERC s 3,498
NIGHT DIFFERENTIAL {5}-STEP 3 3,818
PBA HAZARDOUS DUTY {43)-FLAT [} 3,250
POLICE STANDARDS PAY (49)-FLAT $ 300
PSD ASSOCIATE ARTS (52)-FLAT $ 360
POLICE SERGEANT ID: 78342 ; PBA - RANK AND FILE UNIT 7 $ 79,817 | $ 103,632 | § 23,315
CAREER DEVELOPMENT 2 (SS)-ELAT ) 480
EDUCATION INCENTIVE PAY {6)-STEP ) 3,818
FIELD TRAINING SUPERVISCR (Z7)-STEP $ 3,818
FIRST RESPGNDERS PBA (8M)-PERC 3 4,583
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29}-PERC S 3,666
NIGHT DIFFERENTIAL (5)-STEP 5 4,200
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
POLICE OFFICER ID: 5428 ; PBA - RANK AND FILE UNIT 7 $ 75,711 | $ 94,459 | § 18,748
AIRPORT/W PROTOCOLS AND CERTIFICATION {1B)-STEP 3 3,803

. CAREER DEVELOPMENT 1 {50)-FLAT 5 240
FIRST RESPONDERS PBA (8M)-PERC 5 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC $ 3,325
NIGHT DIFFERENTIAL {5)-STEP 5 3,613
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS {AS OF 6/8/2012) ATTACHMENT 2 A
_ NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
PSD ASSOCIATE ARTS (52)-FLAT 5 360
POLICE SERGEANT ID: 27016 ; PBA - RANK AND FILE UNIT 7 79,817 | $ 103,752 | § 23,935
CARFER DEVELOPMENT Il MAX {4M)-FLAT 5 600
EDUCATION INCENTIVE PAY {6)-STEP 3 3,818
FIRST RESPONDERS PBA (8M)-PERC 5 4,583
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29}-PERC 5 3,666
NIGHT DIFFERENTIAL {5)-STEP 3 4,200
PBA HAZARDDUS DUTY (43)-FLAT 5 3,250
SPECIAL RESPONSE TEAM (42)-STEP 5 3,818
POLICE OFFICER 1D: 13380 ; PBA - RANK AND FILE UNIT 7 72,101 | § 94,339 | $ 22,238
CAREER DEVELDPMENT 2 {55)-FLAT 3 480
EDUCATION INCENTIVE PAY (6)-STEP S 3,613
FIELD TRAINING OFFICER (16)-STEP S 3,803
FIRST RESPONDERS PBA {8M)-PERC § 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC 5 3,325
NIGHT DIFFERENTIAL (5)-STEP $ 3,611
PBA HAZARDOUS DUTY (43}-FLAT 5 3,250
POLICE SERGEANT ID: 15749 ; PBA - RANK AND FILE UNIT 7 83,635 | § 108,521 | § 24,885
CAREER DEVELOPMENT 2 (S5)-FLAT $ 480
EDUCATION INCENTIVE PAY (6)-STEP $ 3,818
FIRST RESPONDERS PBA {8M)-PERC 5 4,807
FLA. DEPT. LAW ENFORCEMENT CERTEFICATION (29)-PERC 5 3,845
NIGHT DIFFERENTIAL {5)-STEP 3 4,485
PBA HAZARDOUS DUTY {43)-FLAT 3 3,250
SPECIAL RESPONSE TEAM {42)-STEP 5 4,200
POLICE GFFICER 1D: 31589 ; PBA - RANK AND FILE UNIT 7 72,101 | $ 98,460 | § 26,359
AIRPORT/W PROTOCOLS AND CERTIFICATION  {1B)-STEP $ 3,613
CAREER DEVELOPMENT 1 (50)-FLAT $ 240
EDUCATION INCENTIVE PAY {6)-STEP S 3,611
EXPLOSIVE MATERIALS {47)-STEP 5 7,804
FIRST RESPONDERS PBA {8M)-PERC $ 4,356
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC $ 3,485
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
POLICE OFFICER ID: 205303 ; PBA - RANK AND FILE UNIT 7 54,718 | 75,010 | § 20,292
AIRPORT/W PROTOCOLS AND CERTIFICATION  (1B)-STEP $ 2,804
CAREER DEVELOPMENT 1 {50)-FLAT $ 240
EDUCATION INCENTIVE PAY {6)-STEP $ 2,537
FIRST RESPONDERS PBA (8M)-PERC $ 3,281
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION, {Z9)-FERC 3 2,625
NIGHT DIFFERENTIAL {5)-STEP 3 5,556
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE LIEUTENANT 1D: 1029 ; PBA - SUPERVISORY UNIT 7 101,506 | $ 130,987 | % 29,481
CAREER DEVELOPMENT MAX ADI FACTOR  (60)-FLAT 5 300
EDUCATION INCENTIVE PAY {6)-5TEP 5 4,888
EXPLOSIVE MATERIALS {47)-STEP 5 10,245
FIRST RESPONDERS PBA (8M)-PERC 5 5,832
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29}-PERC 5 4,665
PRA HAZARDOUS DUTY {43)-FLAT S 3,250
POLICE STANDARDS PAY {49)-FLAT S 300
POLICE OFFICER ID: 11591 ; PBA - RANK AND FILE UNIT 7 72,101 | 3 90,453 { $ 18,353
CAREER DEVELOPMENT 2 {55)-FLAT S 480
CERTIFIED FORENSIC COMPUTER EXAMINERS  {ZL}-STEP $ 3,613
EDUCATION INCENTIVE PAY (6)-STEP 15 3,611
FIRST RESPONDERS PBA {BM)-PERC $ 3,966
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC $ 3,173
PBA HAZARDOUS DUTY (43)-FLAT $ 3,250
SPECIAL INVESTIGATIVE DUTY {(41)-FLAT $ 260
POLICE OFFICER 1D: 4379 ; PBA - RANK AND FILE UNIT 7 72,101 | § 94,459 | $ 22,358
AIRPORT/W PROTOCCLS AND CERTIFICATION  (18)-STEP $ 3,803
CAREER DEVELOPMENT Il MAX (4M)-FLAT $ 600
EDUCATION INCENTIVE PAY (6)-STEP 5 3,611
FIRST RESPONDERS PRA {8M}-PERC 5 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC 5 3,325
PBA HAZARDOUS DUTY (43)-FLAT 3 3,250
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS {AS OF 6/8/2012) ATTACHMENT 2 A
NUMBER OF PAY| BASE ANNUAL ADJUSTED ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE 1D/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
SPECIAL RESPONSE TEAM {42)-STEP $ 3,613
OLICE SERGEANT 1D: 8305 ; PBA - RANK AND FILE UNIT 7 S 87,453 | § 114,281 | § 26,828
CAREER DEVELOPMENT 1l (59}-FLAT s 200
FIRST RESPONDERS PBA (8M])-PERC 5 5,022
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9}-PERC S 4,017
PBA HAZARDOUS DUTY (43)-FLAT $ 3,250
POLICE NOT CLSFD ASAIRCRFE OPER {63)-STEP ] 12,979
POLICE STANDARDS PAY {49)-FLAT S 300
PSD ASSOCIATE ARTS {52)-FLAT S 360
POLICE OFFICER iD: 9467 ; PBA - RANK AND FILE UNIT 7 $ 72,101} 5 94,459 | § 22,358
CAREER DEVELOPMENT Il MAX (4M)-FLAT 5 600
EDUCATION INCENTIVE PAY (6)-STEP S 3,613
FIELD TRAINING OFFICER- {16)-5TEP § 3,803
FIRST RESPONDERS PBA {8M)}-PERC $ 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC S 3,325
NIGHT DIFFERENTIAL [5)-STEP S 3,611
PBA HAZARDCUS DUTY (43)-FLAT S 3,250
POLICE OFFICER 1D: 53410 ; PBA - RANK AND FILE UNIT 7 s 68,882 | § 86,3755 17,493
CAREER DEVELOPMENT 3 {50)-FLAT s 240
FIRST RESPONDERS PBA {8M)-PERC S 3,786
FLA. DEPT. LAW ENFORCEMENT CERTIFICATICN {Z9)-PERC S 3,028
NIGHT DIFFERENTIAL {5)-STEP $ 3,219
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
PSD ASSOCIATE ARTS (52)-FLAT 5 360
SPECIAL RESPONSE TEAM (42})-STEP 4 3,611
POLICE SERGEANT ID: 5788 ; PBA - RANK AND FILE UNIT 7 3 79,817 | & 103,632 | $ 23,815
CAREER DEVELOPMENT 2 (55)-FLAT S 480
EDUCATION INCENTIVE PAY (6)-STEP S 3,818
FIELD TRAINING SUPERVISOR (Z7)-STEP $ 4,200
FIRST RESPCNDERS PBA (8M-PERC S 4,583
FLA. DEPT, LAW ENFORCEMENT CERTIFICATION (29}-PERC S 3,666
NIGHT DIFFERENTIAL (5)-STEP 5 3,818
PBA HAZARDOQUS DUTY (43)-FLAT $ 3,250
POLICE SERGEANT 1D: 31761 ; PBA - RANK AND FILE UNIT 7 $ 79,8171 $ 103,632 | & 23,815
CAREER DEVELOPMENT 2 (55)}-FLAT 5 480
EDUCATION INCENTIVE PAY {6)-STEP S 3,818
FIRST RESPONDERS PBA (8M)-PERC S 4,583
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC $ 3,666
NIGHT DIFFERENTIAL (5)-STEP $ 3,818
PBA HAZARDOUS DUTY {43)-FLAT S 3,250
SPECIAL RESPONSE TEAM (42)-STEP $ 4,200
POLICE OFFICER 1D 26955 ; PBA - RANK AND FILE UNIT 7 S 75,711 | § 108,275 | S 32,564
CAREER DEVELOPMERNT 2 {55)-FLAT S 480
EDUCATION INCENTIVE PAY {B}-STEP 5 3,803
FIRST RESPONDERS PBA {8M])-PERC S 4,796
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC $ 3,837
LEADWORKER (1)-STEP S 3,613
PRA HAZARDOUS DUTY [43)-FLAT s 3,250
POLICE NOT CLSFD AS AIRCRFT OPER {63)-STEP 5 12,786
POLICE OFFICER 1D: 24149 ; PBA - RANK AND FILE UNIT 7 3 72,201 | $ 94,219 | § 22,118
AIRPORT/W PROTOCOLS AND CERTIFICATION  (1B)-STEP 5 3,611
FiRST RESPONDERS PBA {8M}-PERC $ 4,156
FLA, DEPT, LAW ENFORCEMENT CERTIFICATION (29)-PERC S 3,325
MOTORCY{LE PATROL DUTY (54)-STEP S 3,613
NIGHT DIFFERENTIAL {5)-STEP 3 3,803
PBA HAZARDOUS DUTY (43)-FLAT S 3,250
PSD ASSQCIATE ARTS {52)-FLAT [ 260
POLICE SERGEANT 1D: 16684 ; PBA - RANK AND FILE UNIT 7 s 79,8174 $ 99,654 | § 19,836
CAREER DEVELOPMENT 3 (56)-FLAT 3 720
FIELD TRAINING SUPERVISCR (Z7)-STEP 5 3,818
FIRST RESPOANDERS PBA {8M)-PERC s 4,373
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29}-PERC 5 3,498
NIGHT DIFFERENTIAL (5)-STEP 5 3,818
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
PSD ASSGCIATE ARTS (52)-FLAT S 360
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS {AS OF 6/8/2012) ATTACHMENT 2 A
NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE 1D/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
POLICE GFFICER ID: 138634 ; PBA - RANK AND FILE UNIT 7 $ 62,811 | 82,080 | 19,269
CAREER DEVELOPMENT 1 {50)-FLAT 5 240
EDUCATION INCENTIVE PAY (6)-STEP s 2,804
FIELD TRAINING OFFICER {16)-STEP 5 3,268
FIRST RESPONDERS PBA {8BM)-PERC $ 3,605
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC 5 2,884
NIGHT DIFFERENTIAL * (5)-STEP $ 3,219
PBA HAZARDOUS DUTY (43}-FLAT S 3,250
POLICE OFFICER ID: 130121 ; PBA - RANK AND FILE UNIT 7 3 49,827 | % 65,808 [ & 16,071
CAREER DEVELOPMENT 1 (50}-FLAT 5 240
EDUCATION INCENTIVE PAY (6)-STEP $ 2,447
FIELD TRAINING OFFICER (16}-STEP 5 2,537
FIRST RESPONDERS PBA (8M)-PERC $ 2,863
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC 5 2,290
NIGHT DIFFERENTIAL {5)-STEP $ 2,445
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
FIRE CAPTAIN ID: 25443 ; IAFF LOCAL 1403 - FIRE 7 5 88,063 | $ 126,675 | $ 38,612
EDUCATION INCENTIVE PAY {6)-STEP $ 4,090
EMS FIRE CAPTAINS & LIEUTENANT (88)-PERC 5 2,408
EMS OPERATIONS BUREAU {B7)-PERC 5 4,817
FIRE - A, A, {4A)-FLAT 5 600
FIRE DIVER'S PAY [5G)-STEP 4 4181
FIRE HAZARDQUS (5C)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)-PERC 5 19,267
FIRE LIEUTENANT iD: 5320 ; IAFF LOCAL 1403 - FIRE 7 s 79,817 | § 115,387 | 35,570
EDUCATION INCENTIVE PAY (6)-STEP $ 3,818
" EMS FIRE CAPTAINS & LIEUTENANT {88)-PERC 5 2,091
EMS CPERATIONS BUREAU {87)-PERC $ 4,182
FIRE - B. A. {4B)-FLAT $ 1,320
FIRE HAZARDOUS (5C)-FLAT 3 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED}  (PC)-PERC S 16,727
SPECIAL PROJECTS - FIRE CHIEF {8A}-PERC 3 4,182
FIRE CAPTAIN ID: 15950 ; IAFF LOCAL 1403 - FIRE 7 § 82,153 | 3 134,018 | $ 41,865
EDUCATION INCENTIVE PAY {6)-STEP s 4181
FIRE - A. A. (4A)-FLAT S 500
FIRE DIVER'S PAY (5G)-STEP S 4,460
FIRE HAZARDOUS {5C)-FLAT $ 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  {PC}-PERC $ 20,159
HAZARDOUS MATERIALS - FIRE {OL)-STEP $ 4,608
HAZMAT SPECIALIST - FIRE {ZD)-STEP 5 4,608
CORRECTIONAL LIEUTENANT ID: 20017 ; PBA - SUPERVISORY UNIT 7 $ 92,438 | 5 116,822 | 3 24,385
CAREER DEVELOPMENT 3 {56)-FLAT 5 720
FDUCATION INCENTIVE PAY (6)-STEP $ 4,216
FIRST LIEUTENANT (76)-STEP 5 4,496
FIRST RESPONDERS PBA (8M)-PERC 3 5,058
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29)-PERC s 4,046
PBA HAZARDOUS DUTY (43)}-FLAT $ 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46}-FLAT 5 2,600
FIRE CAPTAIN ID: 377 ; IAFF LOCAL 1403 - FIRE 7 5 88,063 | $ 125,953 | $ 37,890
EDUCATION INCENTIVE PAY (6)-STEP [ 4,090
EMS FIRE CAPTAINS & LIEUTENANT (88)-PERC 5 2,304
EMS OPERATIONS BUREAU {87)-PERC 5 4,608
FIRE- A A. (4A)-FLAT 5 600
FIRE HAZARDOUS (5C)-FLAT 5 3,250
FIRE PARAMEDIC {PROTQCOL CERTIFIED)  (PC)-PERC 5 18,431
SPECIAL PROJECTS - FIRE CHIEF (8A)-PERC s 4,608
CORRECTIONAL LIEUTENANT ID: 33742 ; PBA - SUPERVISORY UNIT 7 $ 101,149 | § 127,301 | 26,152
CAREER DEVELOPMENT 2 (55)-FLAT s 480
EDUCATION INCENTIVE PAY (6)-STEP 5 4,871
FIRST RESPONDERS PBA (8M1)-PERC $ 5,549
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC S 4,439
NIGHT DIFFERENTIAL {5)}-STEP 3 4,963
PBA HAZARDOUS DUTY (43)-FLAT S 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPY PAY {46)-FLAT S 2,600
FIRE LIEUTENANT ID: 131957 ; IAFF LOCAL 1403 - FIRE 7 5 72,661 | $ 105,259 { $ 32,598
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS {AS OF 6/8/2012) ATTACHMENT 2

NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE 1D/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
: EDUCATION INCENTIVE PAY (6)-STEP S 3,625
FIRE- A A, {4A}-FLAT ] 600
FIRE DIVER'S PAY (5G)-STEP $ 3,531
FIRE HAZARDOUS (SC)-FLAT S 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC}-PERC $ 15,963
SPECIAL OPERATIONS (ZA)-STEP $ 3,633
STATE CERT.INSTRCTR - TRAING. DIV.  (8B}-PERC $ 1,996
CORRECTIONAL LIEUTENANT ID; 5732 ; PBA - SUPERVISORY UNIT 7 101,149 | $ 122,012 | $ 20,863
CAREER DEVELOPMENT 1 {50)-FLAT 5 240
FIRST LEEUTENANT (Z6)-STEP S 4,871
FIRST RESPONDERS PBA (8M}-PERC S 5,301
FLA. DEPT. LAW ENFORCEMEMNT CERTIFICATION (29)-PERC s 4,241
PBA HAZARDOUS DUTY {43)-FLAF $ 3,250

POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY {46)-FLAT $ 2,600 |

PSD ASSOCIATE ARTS {52)-FLAT S 360 |
CORRECTIONAL LIEUTENANT ID: 23573 ; PBA - SUPERVISORY UNIT 7 88,319 | § 111,442 | § 23,123
BOOT CAMP : (0)-STEP 5 4,216
CAREER DEVELOPMENT 1 {50)-FLAT [ 240
EDUCATION INCENTIVE PAY (6}-STEP 5 4,119
FIRST RESPONDERS PBA (8M)-PERC s 4,833
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION [29)-PERC 5 3,866
PBA HAZARDOUS DUTY (43)-FLAT $ 3,250
POLICE CAPT,CORR LIEUT,FIRF CAP SUPV PAY (46)-FLAT S 2,600
FIRE LIEUTENANT ID: 197392 ; IAFF LOCAL 1403 - FIRE 7 72,661} 5 107,974 | 3 35,313
AIR RESCUE - FIRE {ON)-STEP $ 3,633
EDUCATION INCENTIVE PAY (6)-STEP 5 3531
FIRE-B. A. (4B)-FLAT $ 1,320
FIRE DIVER'S PAY {5G)-STEP g 3,625
FIRE HAZARDOUS {5C}-FLAT S 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED}  {PC)-PERC § 15,963
SPECIAL PRQIECTS - FIRE CHIEF (8A)-PERC 5 3,991
‘IRE LIEUTENANT \D: B882 ; IAFF LOCAL 1403 - FIRE 7 79,817 | 3 117,877 | $ 38,060
EDUCATION INCENTIVE PAY (6}-STEP 5 3,818
FIRE - B. A. {4B)-FLAT S 1,320
FIRE DIVER'S PAY {5G)-STEP 5 3,818
FIRE HAZARDOUS {5C)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCCL CERTIFIED}  {PC)-PERC 5 17,450
SPECIAL PROJECTS - FIRE CHIES {8A)-PERC $ 4,373
TRT - MARINE (ZB)-STE? $ 3,991
CORRECTIONAL LIEUTENANT ID: 36429 ; PBA - SUPERVISORY UNIT 7 96,653 | 116,942 | & 20,289
CAREER DEVELOPMENT 2 (55)-FLAT S 480
FIRST RESPONDERS PBA (8M)-PERC $ 5,058
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC S 4,046
NIGHT DIFFERENTIAL (5)-STEP 5 4,496
PBA HAZARDOUS DUTY {43)-FLAT S 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT 5 2,600
PSD ASSOCIATE ARTS (52)-FLAT |3 360
CORRECTIONAL CORPORAL ID: 13086 ; PBA - RANK AND FILE UNIT 7 75,711 | $ 94,459 | $ 18,748
CAREER DEVELOPMENT 1 (50)-FLAT $ 240
FiRST RESPONDERS PBA {8M)-PERC S 4,156
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29)-PERC S 3,325
FORENSIC HEALTH CARE UNIT {18)-STEP s 3,803
NIGHT DIFFERENTIAL {5}-STEP $ 3,613
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
PSD ASSOCIATE ARTS {52)-FLAT ] 360
FIREFIGHTER 1D: 13323 ; |AFF LOCAL 1403 - FIRE 7 68,882 | § 95,618 | § 26,736
AIRPORT-CFR AND FIRE DEPT. CERTIFD  (85)-PERC $ 3,605
EDUCATION INCENTIVE PAY (6)-STEP S 3,219
EMT OR PARANMEDIC{NON-PROTOCOL CERTIFIED) (NC)}-PERC S 10,815
FIRE - A. A. (4A)-FLAT $ 600
FIRE HAZARDQUS {5C)-FLAT $ 3,250
FIREFIGHTER/DRIVER OPERATOR (2)-STEP $ 3,444
STATE CERT.INSTRCTR - TRAING. DIV.  (8B)-PERC $ 1,803
FIRE LIEUTENANT ID: 20799 ; IAFF LOCAL 1403 - FIRE 7 76,1921 5 110,113 | § 33,921
AIR RESCUE - FIRE {ON)-STEP 5 3,810

Budget reparts>CRBC>Copy of Pay exceptions Data as of 6-8-2012 {Sid} version 2/SumM {Multiple Supp) (2) PAGE 18 OF 25



EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012)

ATTACHMENT 2 A

NUMBER OF PAY | BASE ANNUAL ADJUSTED ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
EDUCATION INCENTIVE PAY (6)-STEP S 3,625
FIRE - A, A, (4A)-FLAT S 600
FIRE DIVER'S PAY (5G}-STEP 5 3,818
FIRE HAZARDOUS (SC)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)-PERC $ 16,727
STATE CERT.INSTRCTR - TRAING, DIV, (8B8)-PERC S 2,091
CORRECTIONAL LIEUTENANT 1D: 15931 ; PBA - SUPERVISORY UNIT 7 92,438 | § 111,802 1 5 19,365
CAREER DEVELOPMENT 1 (50)-FLAT S 240
FIRST RESPONDERS PBA {8M}-PERC s 4,833
FLA, DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC S 3,866
MNIGHT DIFFERENTIAL (5)-STEP S 4,216
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT S 2,600
P5D ASSOCIATE ARTS (52)-FLAT $ 360
FIREFIGHTER 1D: 18311 ; 1AFF LOCAL 1403 - FIRE 7 65,614 | § 96,932 | $ 31,318
EDUCATION INCENTIVE PAY {B)-STEP 5 3,219
FIRE - A. A. {4A)-FLAT s 600
FIRE DIVER'S PAY (5G)-STEP $ 3,268
FIRE HAZARDOUS (SC)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)-PERC 5 14,420
HAZARDOUS MATERIALS - FIRE {08 )-STEP 5 3,281
HAZMAT SPECIALIST - FIRE (ZD)-STEP S 3,281
FIREFIGHTER 1D: 23089 ; IAFF LOCAL 1403 - FIRE 7 65,614 1 8 93,651 | S 28,037
AIRPORT-CFR AND FIRE DEPT, CERTIFD  {85)-PERC 5 3,605
EDUCATIGN INCENTIVE PAY (6)-STEP $ 3,268
EMT OR PARAMEDIC[NON-PROTOCOL CERTIFIED} (NC)-PERC 5 10,815
FIRE - A, A. {4A}-FLAT $ 600
FIRE DIVER'S PAY {5G}-S7EP S 3,219
FIRE HAZARDOUS (SC)-FLAT $ 3,250
HAZARDOUS MATERIALS - FIRE {OL)-STEP S 3,281
CORRECTIONAL LIEUTENANT ID: 8661 ; PBA - SUPERVISORY UNIT 7 92,438 | $ 116,822 | § 24,385
CAREER DEVELGPMENT 3 (56)-FLAT [ 720
EDUCATION INCENTIVE PAY {6)-STEP 5 4216
FIRST LIEUTENANT (Z6)}-STEP S 4496
FIRST RESPONDERS PBA {8M)-PERC 5 5,058
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 4,046
PBA HAZARDOUS DUTY {43)-FLAT ' 5 3,250
PQLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT S 2,600
CORRECTIONAL LIEUTENANT iD: 15818 ; PBA - SUPERVISORY UNIT 7 96,653 | 5 122,852 | 5 26,199
CAREER DEVELOPMENT 6 {51)-FLAT $ 1,440
EDUCATION INCENTIVE PAY {6}-STEP S 4,496
FIRST RESPCNDERS PBA (8M}-PERC 5 5,301
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC $ 4,241
NIGHT DIFFERENTIAL {5)-STEP 5 4,871
PBA HAZARDOUS DUTY - {43}-FLAT [ 3,250
POLICE CAPT,CORR LIEUT,FIRE CAF SUPY PAY [46)-FLAT 5 2,600
CORRECTIONAL LIEUTENANT 1D: 12786 ; PBA - SUPERVISORY UNIT 7 101,149 | § 122,012 | § 20,863
CAREER DEVELOPMENT 1 (50)-FLAT S 240
FIRST LIEUTENANT {Z6)-STEP $ 4,871
FIRST RESPONDERS PBA (8M)-PERC S 5,301
FLA. DEFT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC S 4,241
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY {46)-FLAT S 2,600
PSD ASSOCIATE ARTS (52)-FLAT S 360
FIRE CAPTAIN 1D: 37952 ; IAFF LOCAL 1403 - FIRE 7 88,063 | & 126,675 | 5 38,612
EDUCATION INCENTIVE PAY {6)-STEP 5 4,050
EMS FIRE CAPTAINS & LIEUTENANT (88}-PERC S 2,408
EMS OPERATIONS BUREAL _ {87)-PERC 5 4,817
FIRE - A. A. (4M)-FLAT $ 600
FIRF DIVER'S PAY {5G)-STEP 5 4,181
FIRE HAZARDQUS (5C)-FLAT S 3,250
FIRE PARAMEDIC {PROTOCOL CERTIFIED)  (PC}-PERC $ 19,267
FIREFIGHTER ID: 23645 ; IAFF LOCAL 1403 - FIRE 7 68,882 | § 101,592 | 32,710
EDUCATION INCENTIVE PAY {6}-STEP S 3,219
FIRE - A. A. (4A)FLAT 3 600
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 A
NUMBER OF PAY| BASE ANNUAL ADJUSTED ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
FIRE DIVER'S PAY (5G}-STEP S 3,611
FIRE HAZARDOUS {5CI-FLAT $ 3,250
FIRE PARAMEDIC (PROTOCGL CERTIFIED}  (PC)-PERC 5 15,142
FIREFIGHTER/DRIVER OPERATOR (2)-STEP $ 3,494
TR/TECHNICAL RESPONSE TRUCK {ZF)-STEP 4 3,444
FIRE LEUTENANT iD: 34221 ; IAFF LOCAL 1403 - FIRE 7 76,192 | 5 109,826 | § 33,634
CERT STATE OF FL FIRE INSPECTOR {84)-PERC S 2,395
EDUCATION INCENTIVE PAY (6)-STEP S 3,625
FIRE-A. A. {4A)-FLAT S 600
FIRE HAZARDOUS (5C}-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  {PC}-PERC S 15,963
FIRE PREVENTION INSPECTOR 3 CERT {BF)-PERC 5 3,991
FIRE SAFETY BUREAU PERSONNEL {14}-STEP S 3,810
CORRECTIONAL LIEUTENANT ID: 21725 ; PBA - SUPERVISORY UNIT 7 101,149 | S 127,301} § 26,152
BOOT CAMP (0)-STEP 5 4,871
CAREER DEVELOPMENT 2 {55)-FLAT $ 480
FIRST LIEUTENANT (26)-STEP 5 4,963
FIRST RESPONDERS PBA {8M}-PERC S 5,549
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {ZQ)fPERC $ 4,439
PBA HAZARDOUS DUTY (43)-FLAT $ 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT S 2,600
FIRE LIEUTENANT 1D: 153448 ; IAFF LOCAL 1403 - FIRE 7 72,661 | $ 105,658 | § 32,997
CERT STATE OF FL FIRE INSPECTOR {84}-PERC 5 2,395
EDUCATION INCENTIVE PAY (6)-STEP 5 3,531
FIRE - A A {4A)-FLAT 5 600
FIRE DIVER'S PAY {5G)-STEP 5 3,625
FIRE HAZARDOUS (5C)-FLAT S 3,250
FIRE PARAMEDIC {PROTOCCL CERTIFIED)  {PC)-PERC S 15,963
FIRE SAFETY BUREAY PERSONNEL (14)-STEP 5 3,633
FIRE LIEUTENANT iD: 76385 ; IAFF LOCAL 1403 - FIRE 7 72,661 | $ 105,259 | § 32,598
AlR RESCUE - FIRE {ON)-STEP 5 3,633
EDUCATION INCENTIVE PAY (6)-STEP 5 3,531
FIRE - A. A. (4A)-ELAT 3 600
FIRE DIVER’S PAY (5G}-STEP S 3,625
FIRE HAZARDOUS (SC)-ELAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED}  (PC)-PERC S 15,963
STATE CERT.INSTRCTR - TRAING. DIV. (8R)-FERC S 1,996
FIREFIGHTER 1Dz 301555 ; IAFF LOCAL 1403 - FIRE 7 51,938 | & 82,587 { 5 30,650
EDUCATION INCENTIVE PAY {6)-STEP S 2,409
FIRE-A.A. (8A)-FLAT 5 600
FIRE DIVER'S PAY {5G)-STEP S 2,500
FIRE HAZARDOUS (SCR-FLAT 5 3,250
FIRE PARAMEDIC {PROTOCOL CERTIFIED)  {PC}-PERC s 13,123
FIREFIGHTER/DRIVER OPERATOR {2)-STEP 3 2,804
HAZARDOUS WMIATERIALS - FIRE {OL)-STEP s 5,964
FIRE LIEUTENANT 1D: 33548 ; |AFF LOCAL 1403 - FIRE 7 72,661 | 8 104,451 | § 31,790
EDUCATION INCENTIVE PAY (6}-5TEP $ 3,531
FIRE - A, A, (4A)-FLAT s 600
FiIRE HAZARDOUS {5C)-FLAT S 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC}-PERC $ 15,238
HAZARDOUS MATERIALS - FIRE {0L)-STEP $ 3,633
HAZMAT SPECIALIST - FIRE {ZD)-STEP S 3,633
STATE CERT.INSTRCTR - TRAING. DiV.  (8B)-PERC S 1,505
FIRE LIEUTENANT 10 17721 ; \AFF LOCAL 1403 - FIRE 7 79817 | S 117,157 | § 37,340
AR RESCUE - FIRE {ON)-STEP S 3,991
EDUCATION INCENTIVE PAY (6)-STEP 5 3,818
FiRE - A. A. (4A)-FLAT 5 600
FiRE DIVER'S PAY (5G)-STEP S 3,818
FIRE HAZARDOUS (5C)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  {PC)-PERC 5 17,490
SPECIAL PROJECTS - FIRE CHIEF (BA)-PERC : 5 4,373
HIEF FIRE OFFICER ID: 30830 ; IAFF LOCAL 1403 - FIRE 7 105,278 | & 150,624 | 45,346
CERT STATE OF FL FIRE INSPECTOR {84)-PERC 5 3,305
EDUCATION INCENTIVE PAY {6)-5TEP $ 4,505
FIRE - B. A. (4B}-FLAT $ 1,320

Budget reports>CRBC>Copy of Pay exceptions Data as of 6-8-2012 (Sid) version 2/SumM {Multiple Supp) (2) PAGE 20 OF 25



EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS {AS OF 6/8/2012) ATTACHMENT 2 /
NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE 1D/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
FIRE HAZARDOUS (SC)-FLAT $ 3,250
FIRE PARAMEDIC (PROTQCOL CERTIFIER}  (PCHPERC 5 22,037
FIRE PERSNL BUR OFFICER-IN-CHARGE ~ {12)-STEP $ 5,264
FIRE SAFETY BUREAU PERSONNEL (14)-STEP 4 5,264
FIREFIGHTER ID: 19652 ; IAFF LOCAL 1403 - FIRE 7 68,882 | $ 102,653 | § 33,771
AIRPORT-CFR AND FIRE DEPT. CERTIFD  {85)-PERC $ 3,786
EDUCATION INCENTIVE PAY (6}-STEP 5 3,219
FIRE - B. A. (4B)-FLAT 5 1,320
FIRE DIVER'S PAY {(5G)-STEP 5 3,611
FIRE HAZARDOUS (5C)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  {PC)-PERC 5 15,142
HAZARDOUS MATERIALS - FIRE (OL)-STEP 5 3,444
CORRECTIONAL LIEUTENANT ID: 2498 ; PBA - SUPERVISORY UNIT 7 92,438 | § 116,342 | $ 23,905
CAREER DEVELGPMENT 1 (50)-FLAT $ 240
EDUCATION INCENTIVE PAY (6)-STEP 5 4,216
FiRST RESPONDERS PBA (8M)-PERC 3 5,058
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC S 4,046
NIGHT DIFEERENTIAL {5)-STEP $ 4,456
PBA HAZARDOUS DUTY {43)-FLAT [ 3,250
POLICE CAPT,CORR LIEUT FIRE CAP SUPV PAY (46)-FLAT $ 2,600
FIREFIGHTER iD: 13512 ; IAFF LOCAL 1403 - FIRE 7 68,882 | % 102,653 | § 33,771
AIRPORT-CFR AND FIRE DEPT. CERTIFD  {85)-PERC $ 3,786
EDUCATION INCENTIVE PAY {6)-5TEP 5 3,219
FIRE - B. A. (4B)-FLAT 5 1,320
FIRE DIVER'S PAY {(5G}-STEP $ 3,611
FIRE HAZARDQUS {5C}-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED}  (PCHPERC 4 15,142
FIREFIGHTER/DRIVER OPERATOR (2}-STEP 3 3,444
FIREFIGHTER ID: 14149 ; IAFF LOCAL 1403 - FIRE 7 68,882 | $ 100,864 | $ 31,982
AIRPORT-CFR AND FIRE DEPT. CERTIFD  {85)-PERC 5 3,605
EDUCATION INCENTIVE PAY (6)-STEP 5 3,219
FIRE - A. A. {48)-FLAT [ 600
FIRE HAZARDOUS (3C)-FLAT 5 3,250
FIRE PARAMEDIC (FROTOCOL CERTIFIED)  {PC)-PERC s 14,420
FIREFIGHTER/DRIVER OPERATOR (2)-STEP 5 3,444
HAZARDOUS MATERIALS - FIRE (OL)-STEP $ 3,444
CHIEF FIRE OFFICER ID: 27365 ; IAFF LOCAL 1403 - FIRE 7 100,461 | $ 145,117 | § 45,655
EDUCATION INCENTIVE PAY {6)-STEP 5 4,817
FIRE - A. A. {4A)-FLAT $ 600
FIRE DIVER'S PAY (5G)-STEP $ 4,505
FIRE HAZARDOUS (5C)-FLAT S 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)-PERC $ 22,037
FIRE PERSML BUR OFFICER-IN-CHARGE  (12)-STEP $ 5,023
SPECIAL OPERATIONS [ZA)-STEP $ 5,023
FIRE LIEUTENANT 1D: 22026 ; IAFF LOCAL 1403 - FIRE 7 76,192 | $ 108,229 [ § 32,037
CERT STATE OF FL FIRE INSPECTOR (84)-PERC $ 2,395
EDUCATION INCENTIVE PAY (6)-STEP 5 3,625
FIRE- A A. (4A)-FLAT $ 600
FIRE HAZARDOUS (SC}-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIEDY  (PC}-PERC $ 15,963
FIRE PREVENTION INSPECTOR 2 CERT  (8E)-PERC 5 2,395
FIRE SAFETY BUREAU PERSONNEL (14)-STEP $ 3,810
CORRECTIGNAL OFFICER ID: 13936 ; PBA - RANK AND FILE UNIT 7 62,652 | § 82,468 | § 19,816
CAREER DEVELOPMENT 3 {56)-FLAT $ 720
EDUCATION INCENTIVE PAY {6)-STEP 4 3,218
FIRST RESPONDERS PBA {8M)-PERC 5 3,601
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 2,881
FORENSIC HEALTH CARE UNIT (15}-STEP 5 3,318
NIGHT DIFFERENTIAL (5)-STEP $ 2,828
PBA HAZARDOUS DUTY (43)-FLAT 5 3,250
FIRE LIEUTENANT ID; 160194 ; IAFF LOCAL 1403 - FIRE 7 72,6611 105,729 | 33,067
CERT STATE OF FL FIRE INSPECTOR {84)-PERC 5 2,286
EDUCATION INCENTIVE PAY (6)-STEP $ 3,531
FIRE - B. A, (4B)-FLAT 5 1,320
FIRE HAZARDOUS {5C)-FLAT 5 3,250
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 A
NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
FIRE PARAMEDIC {PROTOCOL CERTIFIED)  (PC)-PERC s 15,238
FIRE PREVENTION INSPECTOR 3 CERT  (8F)-PERC $ 3,810
FIRE SAFETY BUREAU PERSONNEL {14)-STEP 5 3,633
FIRE LIEUTENANT 1D: 16875 ; IAFF LOCAL 1403 - FIRE 7 $ 798178 . 107,812 | % 27,595
ARPORT-CFR AND FIRE DEPT. CERTIFD  {85)-PERC S 4,182
EDUCATION INCENTIVE PAY {6)-STEP S 3,818
FIRE HAZARDOUS (SCI-FLAT 5 3,250
FIRE RESCUE RESPONSE - NON-EMT [8R)-PERC 5 4,182
HAZARDOUS MATERIALS - FIRE {OL}-STEP 5 3,591
SPECIAL PROJECTS - FIRE CHIEF {BA)-PERC 5 4,182
TR/TECHNICAL RESPONSE TRUCK (ZF)-STEP $ 3,591
FIREFIGHTER 1D: 16294 ; IAFF LOCAL 1403 - FIRE 7 $ 68,882 | § 102,653 | 3 33,771
AIRPORT-CFR AND FIRE DEPT. CERTIFD  (85}-PERC $ 3,786
EDUCATION INCENTIVE PAY {6)-STEP 5 3,219
FIRE-B. A. (4B)-FLAT 5 1,320
FIRE DIVER'S PAY {5G)-STEP $ 3,611
FIRE HAZARDOUS {5C)-FLAT 5 3,250
FIRE PARAMEDIC {(PROTOCOL CERTIFIED)  {PC}-PERC S 15,142
FIREFIGHTER/DRIVER OPERATOR {2)-STEP S 3,444
FIREFIGHTER iD: 49775 ; |AFF LOCAL 1403 - FIRE 7 $ 62,811 (8 92,790 | $ 29,979
EDUCATION INCENTIVE PAY (6}-STEP 5 2,804
FIRE - A. A. (AA)-FLAT S 600
FiRE DIVER'S PAY (5G)-5TEP 5 3,268
FIRE HAZARDCUS {5C)-FLAT 5 3,250
FIRE PARAMEDIC (PROTQCOL CERTIFIED)  (PC)-PERC [ 13,776
FIREFIGHTER/DRIVER OPERATOR (2)-STEP $ 3,141
TRT - MARINE {ZB)-STEP $ 3,141
FIRE CAPTAIN ID: 14581 ; IAFF LOCAL 1403 - FIRE 7 $ 92,153 |8 . 134450 [ $ 42,297
AIR RESCUE - FIRE (ON)-STEP 5 4,608
EDUCATION INCENTIVE PAY {6)-STEP $ 4,181
FIRE - A A, {4A)-FLAT 5 600
FIRE DIVER'S PAY {5G)-STEP 3 4,450
FIRE HAZARDOUS {5C)-FLAT $ 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  {PC)-PERC 3 20,15%
SPECIAL PROJECTS - FIRE CHIEF (BA)-PERC S 5,040
FIRE LIEUTENANT ID; 15867 ; IAFF LOCAL 1403 - FIRE 7 s 72,661 [ $ 105,658 | $ 32,997
CERT STATE OF FL FIRE INSPECTOR (84)-PERC : $ 2,395
EDUCATION INCENTIVE PAY (6)-STEP 5 3,531
FIRE - A. A. (4A)-FLAT $ 600
FIRE DIVER'S PAY (5G)-STEP 5 3,625
FIRE HAZARDOUS {5C)-FLAT $ 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)-PERC 5 15,563
FIRE SAFETY BUREAU PERSONNEL {14}-5TEP $ 3,633
FIRE LIEUTENANT ID; 12198 ; IAFF LOCAL 1403 - FIRE 7 $ 76,192 | $ 110,546 | $ 34,354
CERT STATE OF FL £IRE INSPECTOR {84)-PERC $ 2,395
EDUCATION INCENTIVE PAY {6)-STEP 5 3,625
FIRE - B. A. (4B)-FLAT S 1,320
FIRE HAZARDOUS {SC}-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC}-PERC $ 15,963
FIRE PREVENTION INSPECTOR 3 CERT  {8F}-PFRC 4 3,991
FIRE SAFETY BUREAU PERSONNEL (14)-STEP 5 3,810
CHIEF FIRE OFFICER iD: 14734 ; IAFF LOCAL 1403 - FIRE 7 $ 105,278 | 3 154,048 | § 48,770
AIRPORT-CFR AND FIRE DEPT. CERTIFD  {85}-PERC S 5,769
EDUCATION INCENTIVE PAY {6)-STEP S 4,905
FIRE - B. A, {4B)-FLAT S 1,320
FIRE DIVER'S PAY (5G)-STEP 5 5,188
FIRE HAZARDOUS (5C)-FLAT s 3,250
FIRE PARAMEDIC {PROTOCOL CERTIFIED)  {PC}-PERC [ 23,074
HAZARDOUS MATERIALS - FIRE (Ot)-STEP [ 5,264
FIRE LIEUTENANT 1D: 21970 ; IAFF LOCAL 1403 - FIRE 7 $ 79,817 | & 116,775 | $ 36,958
EDUCATION INCENTIVE PAY {6)-STEP s 3,818
FIRE - A. A, (AA)-FLAT $ 600
FIRE DIVER'S PAY {SG}-STEP 5 3,818
FIRE HAZARDOUS (5C)-FLAT s 3,250
FIRE PARAMEDIC {PROTQCOL CERTIFIED}  (PC)-PERC 5 17,450
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 A
NUMBER OF PAY{ BASE ANNUAL ADIUSTED ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE ID/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
HAZARDQUS MATERIALS - FIRE (OL)-STEP 5 3,991
HAZMAT SPECIALIST - FIRE (ZD)-STEP 5 3,991
CORRECTICNAL SERGEANT D: 18321 ; PBA - RANK AND FILE UNIT 7 s 83,635 | & 103,752 [ $ 20,117
CAREER DEVELOPMENT 1 (50}-FLAT 5 240
FIRST RESPONDERS PBA (BM)-PERC S 4,583
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC $ 3,666
FORENSIC HEALTH CARE UNIT {15)-STEP $ 4,200
NIGHT DIFFERENTIAL {5)-STEP $ 3,818
PBA HAZARDOUS DUTY [43)-FLAT 5 3,250
PSD ASSCCIATE ARTS {52)-FLAT $ 360
FIRE LIEUTENANT ID: 38265 ; IAFF LOCAL 1403 - FIRE 7 S 79,817 | § 117,157 | & 37,340
AIRPORT-CFR AND FIRE DEPT. CERTIFD  {85)-PERC S 4,373
EDUCATION INCENTIVE PAY {6)-STFP S 3,818
FIRE - A. A. (4A)-FLAT $ 600
FIRE DIVER'S PAY {5G)-STEP 5 3,818
FIRE BAZARDOUS {5C)-FLAT S 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  {PC}-PERC s 17,490
HAZARDGUS MATERIALS - FIRE {0L)-STEP 5 3,991
FIRE LIEUTENANT 1D: 16086 ; JAFF LOCAL 1403 - FIRE 7 s 79,817 | § 117,157 | § 37,340
AIRPORT-CFR AND FIRE DEPT. CERTIFD  (85)-PERC 5 4,373
EDUCATION INCENTIVE PAY (6)}-STEP 5 3,818
FIRE - A. A. (4A)-FLAT S 600
FIRE DIVER'S PAY {5G)-STEP 5 3,818
FIRE HAZARDOUS (5C)-FLAT $ 3,250
FIRE PARAMEDIC {PRGTOCOL CERTIFIED)  {PC)-PERC $ 17,490
HAZARDOUS MATERIALS - FIRE (OL)-STEP 5 3,991
FIRE CAPTAIN ID: 35681 ; EAFF LOCAL 1403 - FIRE 7 S 92,153 | 5 132,362 | 5 40,209
EDUCATION INCENTIVE PAY {6)-STEP $ 4,181
EMS FIRE CAPTAINS & LIEUTENANT (88)-PERC 3 2,520
EMIS OPERATIONS BUREAL {87)-PERC S 5,040
FiRE - A A, {4A)-FLAT S 600
FiRE DIVER'S PAY (5G)-STEP 5 4,460
FIRE HAZARDOUS {5C)-FLAT S 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)-PERC 5 20,158
CHIEF FIRE OFFICER |: 10839 ; 1AFF LOCAL 1403 - FIRE 7 $ 100,461 | § 142,862 | 42,401
EDUCATION INCENTIVE PAY (6)-STEP 5 4,817
FIRE - A. A. {AA}FLAT 5 600
FIRE COLLEGE PERSONNEL {13})-STEP 5 5,023
FIRE HAZARDOUS (5C)-FLAT § 3,250
FIRE PARAMEDIC {PROTOCOL CERTIFIED)  {PC)-PERC S 21,056
FIRE PERSNL BUR OFFICER-IN-CHARGE (12)-STEP S 5,023
STATE CERT.INSTRCTR - TRAING. DIV. {8B)-PERC S 2,632
CORRECTIONAL LIEUTENANT fD: 31662 ; PBA - SUPERVISORY UNIT 7 s 96,653 | & 122,852 | $ 26,199
CAREER DEVELOPMENT 6 {51)-FLAT $ 1,443
EDUCATION INCENTIVE PAY (6)-STEP $ 4,496
FIRST LIEUTENANT {Z6)-STEP $ 4,871
FIRST RESPONDERS PBA (8M)-PERC $ 5,301
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {29)-PERC 5 4,241
PBA HAZARDOUS DUTY (43)-FLAT S 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY {46)-FLAT 5 2,600
FIRE CAPTAIN ID: 36172 ; IAFF LOCAL 1403 - FIRE 7 5 88,063 | $ 126,675 1 % 38,612
EDUCATION INCENTIVE PAY {6)-STEP S 4,090
EMS FIRE CAPTAINS & LIEUTENANT (88)-PERC S 2,408
EMS OPERATIONS BUREAU (87)-PERC S 4,817
FIRE - A. A. {4A)-FLAT [ 600
FIRE DIVER'S PAY {5G)-STEP S 4,181
FIRE BAZARDOUS {SC)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  {PC}PERC . S 19,267
CORRECTIONAL LEEUTENANT ID: 1663 ; PBA - SUPERVISORY UNIT 7 S 96,653 | 5 116,702 | 5 20,049
CAREER DEVELOPMENT 1 {50)-FLAT $ 240
FIRST LIEUTENANT {Z6)-STEP § 4,195
FIRST RESPONDERS PBA {BM}-PERC s 5,058
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 5 4,046
PBA HAZARDQUS DUTY (43)-FLAT s 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT 5 2,600
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS (AS OF 6/8/2012) ATTACHMENT 2 /
NUMBER OF PAY| BASE ANNUAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE 1D/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
PSD ASSCCIATE ARTS {52}-FLAT 5 360
‘RE CAPTAIN 1D: 13384 ; IAFF LOCAL 1403 - FIRE 7 88,063 | S 128670 | $ 40,607
AIRPORT-CFR AND FIRF DEPT. CERTIFD  (85)-PERC s 4,817
EDUCATION INCENTIVE PAY {6)-5TeR 3 4,090
FIRE - A. A. {4A)-FLAT $ 600
FIRE DIVER'S PAY (5G}-STEP S 4,181
FIRE HAZARDOUS = - (SC}-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED}  {PC}-PERC 5 19,267
HAZARDOUS MATERIALS - FIRE (OL)-STER 5 4,403
CORRECTIONAL LIEUTENANT ID: 20404 ; PBA - SUPERVISORY UNIT 7 101,149 | $ . 127,061 | § 25,912
CAREER DEVELOPMENT 1 {50)-FLAT 5 240
EDUCATION INCENTIVE PAY (6)-STEP $ 4,871,
FIRST LIEUTENANT {26)-STEP 5 4,963
FIRST RESPONDERS PBA {8M)-PERC [ 5,549
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC [ 4,439
PBA HAZARDOUS DUTY (43}-FLAT 5 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT $ 2,600
FIRE CAPTAIN 1D: 37772 ; IAFF LOCAL 1403 - FIRE 7 84,163 | § 124,554 | $ 40,391
AIR RESCUE - FIRE {ON}-STEP s 4,208
EDUCATION INCENTIVE PAY (6)-STEP 3 4,090
FIRE DIVER'S PAY (5G)-STEP S 3,501
FIRE HAZARDOUS {5C)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCCL CERTIFED)  (PC)-PERC 5 18,431
FIRE PERSNL BUR OFFICER-IN-CHARGE ~ {12)-STEP s 4,208
STATE CERT.INSTRCTR - TRAING. DIV.  (8B}-PERC 5 2,304
CORRECTIONAL OFFICER 1D: 21437 ; PBA - RANK AND FILE UNIT 7 62,652 | $ 78,841 | 5 16,189
CAREER DEVELOPMENT 1 (50}-FLAT 5 240
FIRST RESPONDERS PBA (8M)-PERC S 3,440
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC [ 2,752
FORENSIC HEALTH CARE UNIT {15)-STEP 5 3,319
NIGHT DIFFERENTIAL {5)-STEP 5 2,828
PBA HAZARDOUS DUTY {43)-ELAT s 3,250
PSD ASSOCIATE ARTS {52)}-FLAT $ 360
FIREFIGHTER iD: 23817 ; IAFF LOCAL 1403 - FIRE 7 68,8821 8 101,584 | $ 32,702
AIRPORT-CFR AND FIRE DEPT, CERTIFD  (85)-PERC 5 3,605
EDUCATION INCENTIVE PAY {6)-STEP S 3,219
FIRE - B. A. {4B)-FLAT 5 1,320
FIRE HAZARDOUS {5C)-FLAT 5 3,250
FIRE PARAMEDIC (PROTOCOL CERTIFIED)  (PC)-PERC 5 14,420
FIREFIGHTER/DRIVER OPERATOR {2)-STEP 5 3,444
HAZARDOUS MATERIALS - RRE {OL)-STEP 5 3444
CORRECTIONAL LIEUTENANT ID: 30811 ; PBA, - SUPERVISORY UNIT 7 92,438 | 5 117,302 | $ 24,865
CAREER DEVELOPMENT 5 (58)-FLAT 5 1,200
EDUCATION INCENTIVE PAY {6)-STEP S 4,216
FIRST LIEUTENANT {Z6)-STEP $ 4496
FIRST RESPONDERS PBA (8M)-PERC S 5,058
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION {Z9)-PERC [ 4,046
PBA HAZARDOUS DUTY {43)-FLAT $ 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUBY PAY {46)-FLAT s 2,600
CORRECTIONAL LIEUTENANT ID: 5258 ; PBA - SUPERVISORY LUINIT 7 96,653 1% 121,652 | $ 24,999
CAREER DEVELOPMENT 1 (50)-FLAT $ 240
EDUCATION INCENTIVE PAY {6)-STEP 5 4,871
FIRST RESPONDERS PBA {8M)-PERC $ 5,301
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 5 4,241
NIGHT DIFFERENTIAL {5)-STEP [ 4,436
PBA HAZARDOUS DUTY {43)-FLAT 5 2,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY {46)-FLAT $ 2,600
CORRECTIONAL LIEUTENANT ID: 16849 ; PBA - SUPERVISORY UNIT 7 92,438 | & 111,802 | $ 19,365
CAREER DEVELOPMENT 1 (50)-FLAT 5 240
FIRST RESPONDERS PBA (8M)}-PERC 3 4,833
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC $ 3,866
NIGHT DIFFERENTIAL {5)-STEP $ 4,216
PBA HAZARDOUS DUTY {43)-FLAT ] 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPY PAY (46)-FLAT [ 2,600
£SD ASSOCIATE ARTS (52)-FLAT S 360
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EMPLOYEES WITH SEVEN OR MORE PAY SUPPLEMENTS {AS OF 6/8/2012) ATTACHMENT 2 £
NUMBER OF PAY| BASE ANNUJAL ADJUSTED | ANNUAL VALUE OF
CLASSIFICATION/ EMPLOYEE 1D/ BARGAINING UNIT SUPPLEMENTS SALARY ANNUAL SALARY| PAY SUPPLEMENT
CORRECTIONAL LIEUTENANT ID: 20161 ; PBA - SUPERVISORY UNIT 7 $ 96,653 | 3 122,132 | ¢ 25,479
CAREER DEVELOPMENT 3 {56)-FLAT % 720
EDUCATION iNCENTIVE PAY (6}-STEP 5 4,496
FIRST LIEUTENANT (Z6)-STEP 3 4,871
FIRST RESPONDERS PBA {8M)-PERC $ 5,301
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (29)-PERC 3 4,241
PBA HAZARDOUS DUTY (43}-FLAT 5 3,250
POLICE CAPT,CORR LIEUT,FIRE CAP SUPV PAY (46)-FLAT $ 2,600
CORRECTIONAL LIEUTENANT ID: 30858 ; PBA - SUPERVISORY UNIT 7 5 92,438 | 3 116,342 | $ 23,905
CAREER DEVELOPMENT 1 (50)-FLAT 5 240
EDUCATION INCENTIVE PAY (6)-5TEP $ 4,216
FIRST LIEGUTENANT {Z6)-STEP $ 4,456
FIRST RESPONDERS PBA {8M-PERC 3 5,058
FLA. DEPT. LAW ENFORCEMENT CERTIFICATION (Z9)-PERC $ 2046
PBA HAZARDOUS DUTY {43)-FLAT 5 3,250
POLICE CAPT,CORR LIEUTFIRE CAP SUPY PAY {46)-FLAT 5 2,500
FIREFIGHTER ID: 202385 ; I1AFF LOCAL 1403 - FIRE 7 $ 52,811 [ 3 93,510 | $ 30,699
EDUCATION INCENTIVE PAY {6)-STEP 5 2,804
FIRE-B. A. (AB)-FLAT $ 1,320
FIRE DIVER'S PAY (5G)-STEP § 3,268
FIRE HAZARDCUS {5C)-FLAT $ 3,250
FIRE PARAMEDIC {PROTOCOL CERTIFIED)  {PC)-PERC $ 13,776
FIREFIGHTER/DRIVER OPERATOR {2)-STEP S 3,141
TRT - MARINE {2B)-STEP $ 3,141
FIREFIGHTER ID: 22336 ; IAFF LOCAL 1403 - FIRE 7 $ 65,614 | $ 92,576 | § 26,961
CERT STATE OF FL FIRE INSPECTOR (84)-PERC 5 2,066
ECHJCATION INCENTIVE PAY (6)-5TEP 5 3,268
EMT OR PARAMEDIC(NON-PROTOCOE, CERTIFIED) (NC)-PERC $ 10,332
EIRE - B. A. (4B)-FLAT 5 1,320
FIRE HAZARDOUS (5C)-FLAT $ 3,250
FIRE PREVENTION INSPECTOR 3 CERT  {8F)-PERC $ 3444
FIRE SAFETY BURFAL PERSONNEL (24)-STEP $ 3,281
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ATTACI _NT 2B
DISTRIBUTION OF NUMBER OF PAY SUPPLEMENTS PER EMPLOYEE BY BARGAINING UNIT
2,000
1,800
1,600
1,400
]
b
Q 1,200
a
2
w 1,000
(@)
[+
&
S 800
oD
=
600
400
200
NO. OF PAY SUPPLEMENTS 7 8 10 11
® AFSCME LOCAL 121 - WASD 484 213 28 4 i - - - - -
# AFSCME LOCAL 1542 - AVIATION 255 63 6 - - - - - - -
8 AFSCME LOCAL 199 GENERAL UNT 1,488 257 44 g 2 ‘ - - - - _
= GSAF/OPEIU LOCAL 100-SUPRVSR 392 64 10 3 - - - - - _
& |AFF LOCAL 1403 - FIRE - 516 359 506 389 134 44 14 1 1
= PBA - RANK AND FILE UNIT 129 115 857 1,991 1,274 461 - 88 10 - -
@ PBA - SUPERVISORY UNIT 4 - - 27 a5 24 31 1 - -
GSAF/OPEiU LOCAL 100-PROFESS 150 19 - - - - - - _ -
= TWU LOCAL 291 - TRANSIT ‘89 - - - - - - - _ -
B NON-BARGAINING 317 3 - - - - - - _ -
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Pay Exceptions Considered in The Calculation Of Promotion

Attachment 3

PAY
EXCEPTION
CODE PAY EXCEPTION DESCRIPTION VALUE
Step Pay Exceptions
0K Air Truck - Fire 1 Step
1L Aircraft Tech FAA Airframe Cert (Eff. 7/8/02) 1 Step
rrrrrrrrrrrr 1K Aircraft Tech Power Plant Cert (Eff. 7/8/02) 1 Step
oy Airport Attendant - Auxiliary Airport 1 Step
Vv Associate in Risk Management Certification 1 Step
oF CAA -Teachers & Assistants Certification 1 Step
_____________ ™ Cadastral & Sr. Cadastral Tech. (Eff. 8/2/04) 1 Step
08 Certification of Florida Evaluators 1 Step
20 Certified Addictions Professional (CBAPF) 1 Step
1F Certified Compensation Professional 1 Step
17 Certified Employee Benefit Specialist 1 Step
8Q Certified Internal Auditor 1 Step
19 Certified Professional Secretary 1 Step
10 Certified Public Accountant (CPA) 1 Step
RC Certified Rehabilitation Counselor Certification 1 Step
0Z Courtroom Clerk 1 1 Step
1P Courtroom Clerk 1 - Unified Family Court (Eff. 5/8/05) 1 Step
ow Courts - Primary Clerk 1 Step
1D Criminalist 1, 2 & 3 - Certified 1 Step
0s DERM - Demolition & Renovation 1 Step
0T  |DERM - Scuba/Underwater 1 Step
06 Educational Incentive Pay | 1 Step
1C Electronic Courtroom 1 Step
98 EMD Medical Dispatcher Certification (Eff. 10/00) 1Step
16 _|Field Training Officer 1 Step
Z7 Field Training Supervisor 1 Step
Z8 Fingerprint - IAl Certificate 1 Step
02 Firefighter Driver/Operator 1 Step
Z6 First Lieutenant 1 Step
1 Forensic Artist IAl Certified (Eff. 4/26/04) 1 Step
ZG  |Forensic Investigator Certification 1 Step
1H Forensic Photographer 1Al Certified (Eff. 4/26/04) 1 Step
0D Forensic Technician - Embalmers 1 Step
1w Faorensic Toxicologist Certification 1 Step
oL Hazardous Materials - Fire 1 Step
01 Leadworker 1 Step
DA Lifeguara 1 &2-em17 1 Step
ZC Paralegal/Legal Assistant Certification 1 Step
1B |Police Assigned to MIA 1 Step
ZJ Positive Attitude Change Tool Certification 1 Step
0B Professional Engineer Certificate 1 Step
Z5 Property Appraiser - Cert. FL Evaluator (CFE) 1 Step
1Z Purchasing & Contract Procurement Classification 1 Step
0x Rail Structure & Inspection Special 1 Step
0J Registered Geologist 1Step
. 1Q  |Registered Interior Design License (Eff. 10/10/05) 1 Step
OR Social Work Advocates 1 Step
1G Society Human Resource Mgmt. Cert. 1 Step
0C Stenographic Reporter - Certified 1 Step
1U Substance Abuse Professional Certificate 1 Step
1X Survey Technician Certification 1 Step
OE  !TaxCollection - Certified 1 Step
_ZF | TR/Technical Response Truck - 1 Step
07 Trades Allowance - AFSCME 189 1 Step
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Pay Exceptions Considered In The Calculation Of Promotion

_ Attachment 3

PAY
EXCEPTION
CODE PAY EXCEPTION DESCRIPTION VALUE
18 Trades Allowance - Non-Union 1 Step
11 Trades Allowance - Water and Sewer 1 Step
0Q Trades Supervisor Contractor - 1 Step
oP Traffic Signal Technicians 1, 2 & Supervisor - Bench Technicians 1 Step
ov Trash Truck Driver 1 - Roll Off Vehicle 1 Step
ZB  |TRT - Marine; Fire 1 Step
1Y Veterinarian Masters in Public Health 1 Step
1N Water/Wastewater Treatment Plant Operator License (Eff. 7/18/04) 1 Step
23 Airfield Proficiency Allowance 2 Steps
22 | Appraiser or Assessment Evaluator - Supervisory  Classifications Only 2 Steps
22 Correction Department Trades 2 Steps
23 Correctional Officer Maintenance Supervisor 2 Steps
28 Landside Operation Specialists Certification 2 Steps
29 Licensed Independent Adjuster 2 Steps
24 Mosquito Control Inspector Certification 2 Steps
2B Waste Supervisor Garbage Division 2 Steps
3¢ | CAA State of Fla. Teacher's Certification 3 Steps
Percentaye Pay Exceptions
8H Florida Certified Fire Inspector [l 2%
8G NFPA Plan Examiner 1 Certification 2%
8B State Certified Instructors - Training Division 2.50%
84 Fire Safety Bureau - Certified Inspectors 3%
Z9  |Certification by State of FDLE 4%
85 Airport - Certified Fire Rescue & Fire Depariment Certified 5%
NC EMT or Paramedic (non-Protocol Certified) 15%
PC Parademic (Protocol Certified) 20%
Flat Pay Exceptions
61 Automotive Trades Allowance AFSCME - 199 $20.00
62 Water & Sewer Trades Allowance (Over maximum - Step 98 employees only) $20.00
LT Librarian 1 Trainee $80.13
Count: |82
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ATTACHMENT 4

HISTORICAL PAY SUPPLEMENT COSTS BY BARGAINING UNIT (FY 2007-FY 2012-Projection})
$70,000,000
9/2010 and $/2011 all PBA
employeas in Police Officer and
Correctional Officer series had
: salaries selectively adjusted.
$50,000,000 ; N
$50,000,000
$40,000,000
$30,000,000
$20,000,000
Some variance between fiscal
years reflects the specific timing
of the reductions and
restorations for the respective =7 . FSOViE LOGAL | AFSOMETSeRT SAF/OPEIU GSAF/OPEIL '
ba rga]ning units. AFSCME LOCAL AFSCME LOCAL 189 GENERAL 3202 S0LID LOCAL 100~ LOCAL 100- |AFF LOCAL 1403 | PBA-RANKAND | PBA~SUPERVI- |TWU LOCAL 261 - i NON BARGAIN-
121 - WASD 1542 « AVIATION UNT WASTE PROFESSIONAL | SUPER-AISORS -~ FIRE FILE UNIT SORY UNIT TRANSIT ING
w FY 2006-07 {7/2007-3% COLA) $4,003,205 $2,713,168 $13,895,355 5986779 | $2,602,50% 46,809,983 $37,439,437 347,097,544 $3,744,185 $4,233,605 45,058,241
m FY 2007-08 (5/2008-4% COLA) $4,098,042 $2,735,753 $14,530,286 $941,622 : $2,562,548 $6,873,643 440,692,094 $52,016,772 $4,112,273 $4,023,423 45,006,874
FY 2008-09 (No COLA) $4,240,541 $2,815,010 $14,557,568 $955,098 $2,664,185 $6,769,476 $43,264,704 460,366,189 44,758,382 43,850,543 $4,928,820
s FY 2009-10 (Mo COLA) $4,341,534 $2,176,973 48,848,527 $256,455 $2,929,657 $6,640,503 443,511,536 $61,847,795 $4,797,864 $2,070,454 $1,518,818
& FY 2010-11 {5/2011 -3% COLA Except Non-Bargaining) | $2,294,5569 52,266,564 48,801,341 4774,022 42,800,748 $6,613,673 | 543,456,974 $63,774,695 $4,866,574 $1,704,433 $2,538,951
& FY 2011-12 (Projectlon) No COLA $3,244,757 $1,350,29% $8,917,844 $322,347 $1,165,949 $3,138,031 | $42,221,993 $57,200,543 44,589,659 $1,843,623 $879,187
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NUMBER OF NON-BARGAINING UNIT EMPLOYEES WITH PAY SUPPLEMENTS

ATTACHMENT 5A
BY DEPARTMENT (AS OF 6/8/2012)
: NUMBER OF | ANNUAL COST OF
JEPARTMENT/ PAY SUPPLEMENT {CODE) -TYPE {STEP, FLAT, EMPLOYEES WITH PAY AVERAGE
PERCENT) PAY SUPPLEMENT| SUPPLEMENTS | ANNUAL COST
MAYORAL DEPARTMENTS 127| 5 508,999 | $ 4,008
AVIATION gl s 38,813 | $ 4,852
CPA (10)-STEP 15 3317 |5 3,317
PROFESSIONAL ENGINEER CERTIFICATE  (0B)-STEP 415 22,116 | & 5,529
PURCHASING OR CONTRACT PROCUREMENT CERT (1Z)-STEP 118 5031 15% 5,031
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF {1G)-STEP 2| 8,348 | 5 4,174
COMMUNITY ACTION AND HUMAN SERVICES &l 5 18,834 1 % 4,708
HUMAN SERVICE- CBAPF CERTIFICATION  {20)-STEP 4| $ 18,834 | $ 4,708
COMMUNITY INFORMATION AND OUTREACH 15 4,665 {3 4,665
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF {1G)-STEP 1] $ 4,665 | % 4,665
CORRECTIONS & REHABILITATION 2|5 13,481 ] 3 6,740
HUMARN SERVICE- CBAPF CERTIFICATION  (20)-STEP 1] s 7,783 {5 7,783
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF (1G)-STEP 15 5,698 | 5,698
ELECTIONS 115 3,280 1 % 3,280
LEADWORKER {1)-STEP 1S 3,280 | 5 3,280
FINANCE 101 § 43,692 | $ 4,369
ASSISTANT TAX COLLECTOR - CERTIFIED  {OF)-STEP 6] S 27,560 | S 4,593
CERTIFIED PROFESSIONAL SECRETARY  {19}-STEP s 2,758 | & 2,758
CPA {10}-STEP 218 8,753 | & 4,377
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF (1G)-STEP 115 4,620 |5 4,620
FIRE RESCUE 16} 5 27,810 | 1,738
CERTIFIED PROFESSIONAL SECRETARY  {19}-STEP 1| s 2,758 | 5 2,758
FIRE - A. A. {4A)-FLAT 3|5 1,800 | § 600
FIRE-B. A. (4B)-FLAT 8| s 10,560 | § 1,320
LEADWORKER {1)-STEP 2| s 5,799 | $ 2,899
NAN TRADE CONTRACTOR (0Q)-STEP 13 3,924 | $ 3,924
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIE {1G)-STEP 13 2,968 | % 2,968
INFORMATION TECHNOLOGY DEPARTMENT 18 3,986 | 3 3,986
PURCHASING OR CONTRACT PROCUREMENT CERT (17)-STEP 15 3,986 | § 3,986
INTERNAL SERVICES 28| 131,927 | 5 4,549
ASSOCIATE IN RISK MANAGEMENT CERTIFICATE (1V)-STEP ils 5827 |5 5,427
LEADWORKER (1)-STEP s 2,006 | % 2,006
PROFESSIONAL ENGINEER CERTIFICATE ~ {OB)-STEP 2|8 8,552 | $ 4,276
PURCHASING OR CONTRACT PROCUREMENT CERT (12)-STEP 10| % 47,826 | % 4,783
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF (1G)-STEP 14| 62,256 | 5 4,447
SUBSTANCE ABUSE PROFESSIONAL CERTIFICATE (1U)-STEP 18 5,860 | 5 5,860
JUVENILE SERVICES 2{s 7460 | $ 3,730
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF {1G)-STEP 218 7,460 | $ 3,730
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NUMBER OF NON-BARGAINING UNIT EMPLOYEES WITH PAY SUPPLEMENTS ATTACHMENT 5A
BY DEPARTMENT (AS OF 6/8/2012)

NUMBER OF | ANNUAL COST OF
~EPARTMENT/ PAY SUPPLEMENT {CODE) -TYPE {STEP, FLAT, EMPLOYEES WITH PAY AVERAGE
PERCENT) PAY SUPPLEMENT| SUPPLEMENTS | ANNUAL COST

MANAGEMENT AND BUDGET 218 8,492 | § 4,246
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF (1G)-STEP 2| 8 8,492 | 5 4,246
MEDICAL EXAMINER 1| % 2,998 | $ 2,998
CERTIFIED PROFESSIONAL SECRETARY  {19)-STFP 1} 3 2,998 | $ 2,998
PARK & RECREATION 4|3 15,326 | § 3,832
LEADWORKER (1}-STEP 2| $ 56305 2,815
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF {1G)-STEP 208 9,696 | $ 4,848
POLICE 3]s 10,739 | S 3,580
CERTIFIED PROFESSIONAL SECRETARY  (19)-STEP 13 2,173 | % 2,173
CRIMINALIST1,2 & 3 - CERTIFIED  {1D}-STEP 1] 8 5427 | $ 5,427
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF {1G)-STEP 118 3,139 | $ 3,139
PUBLIC HOUSING AND COMMUNITY DEVELOPMENT al 5 15,934 | 3,983
CERTIFIED PROFESSIONAL SECRETARY  (19)-STEP 215 5317 | $ 2,659
PROFESSIONAL ENGINEER CERTIFICATE ~ {0B)-STEP 1l's 5,586 | % 5,586
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF (1G)-STEP 115 503115 5,031
PUBLIC WORKS AND WASTE MANAGEMENT 51 % 19,059 | S 3,812
CERTIFIED PROFESSIONAL SECRETARY  (19)-STEP 2| % 530115 2,650
PROFESSIONAL ENGINEER CERTIFICATE  (0B)-STEP 2|8 9,510 |5 4,755
SOCIETY OF HUMAN RESQURCES MNGMNT CERTIF (1G)-STEP 1] s 4,248 15 4,248
REGULATORY AND ECONOMIC RESOURCES gl % 27,493 1% 3,437
CERTIFIED PROFESSIONAL SECRETARY  {19}-STEP 2| % 4,546 1§ 2,273
DEMOLITION & RENOVATION {0S)-STEP 13 4,104 | $ 4,104
LEADWORKER {1)-STEP 318 9,127 | § 3,042
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF {1G)-STEP 2| 8 9,716 | & 4,858
SEAPORT 4] 8 17,340 | 5 4,335
NIGHT DIFFERENTIAL (21)-STEP 208 9515 | $ 4,757
SOCIETY OF HUMAN RESQURCES MNGMNT CERTIF {1G)-STEP 2|8 7,825 | $ 3,913
TRANSIT 12l 8 58,761 | & 4,897
CPA (10)-STEP 315 14,486 | S 4,829
LEADWORKER {1)-STEP 1}s 2,269 | % 2,269
NAN TRADE CONTRACTOR (0Q)-STEP 148 4,300 |5 4,300
NIGHT DIFFERENTIAL (21)-STEP _ 1% 9,059 | % 9,059
PROFESSIONAL ENGINEER CERTIFICATE  {OB)-STEP 1% 5978 | 5 5,978
SOCIETY OF HUMAN RESOURCES MNGMNT CERTIF {1G)-STEP 1/ s 3,873 | % 3,873
TEMPORARY LEADWORKER {1T)-STEP als 18,795 | 5 4,699
VIZCAYA MUSEUM & GARDENS s 4,437 | 5 4,437
LEADWORKER (1)-STEP 13 4,437 | 4,437
WATER AND SEWER a9l s 34,472 | ¢ 3,830
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NUMBER OF NON-BARGAINING UNIT EMPLOYEES WITH PAY SUPPLEMENTS ATTACHMENT 5A
BY DEPARTMENT (AS OF 6/8/2012)

' I NUMBER OF | ANNUAL COST OF
JEPARTMENT/ PAY SUPPLEMENT (CODE) -TYPE (STEP, FLAT, EMPLOYEES WITH PAY AVERAGE
PERCENT) PAY SUPPLEMENT| SUPPLEMENTS | ANNUAL COST

CERTIFIED PROFESSIONAL SECRETARY (19)-STEP 15 2,306 |5 2,306
cPA (10)-STEP 20 ¢ 8028 | ¢ 4,014
LEADWORKER {1)-STEP 3| s 11,835 | S 3,945
PURCHASING OR CONTRACT PROCUREMENT CERT {1Z)-STEP s 3,754 1§ 3,754
REGISTERED GEOLOGIST (0J)-STEP 2|5 8,548 | § 4,274
NON-MAYORAL DEPARTMENTS 196] § 294,297 [ § 1,502
BOARD OF COUNTY COMMISSIONERS 49| § 77,527 | § 1,582
CPA (10)-STEP 5% 18,748 | $ 3,750
LEADWORKER {1)-STEP 18 5,074 | $ 5,074
LIVING WAGE (LW)-LW 3l 1,705 | 5 568
PREMIUM PAY (LC)-FLAT 40} 3 52,000 | § 1,300
CITIZENS' INDEPENDENT TRANSPORTION TRUST 6% 11,262 | $ 1,878
CPA {10)-STEP 1] $ 4,769 % 4,769
PREMIUM PAY {LC)-FLAT 5{5 6,500 | S 1,300
CLERK OF COURTS 84| 5 112,576 | $ 1,340
CPA {10}-STEP 118 4,676 | S 4,676
PREMIUM PAY (LC)-FLAT 833 107,900 | $ 1,300
JUDICIAL ADMINISTRATION s 16,578 | S 1,658
LEADWORKER (1)-STEP 10| $ 16,578 | $ 1,658
LAW LIBRARY al s 5,200 | § 1,300
PREMIUM PAY (LC)-FLAT al s 5,200 | $ 1,300
LEGAL AID 261 % 33,8001 % 1,300
PREMIUM PAY (LC)-FLAT 26{ % 33,800 | $ 1,300
PROPERTY APPRAISAL 5% 21,787 1% 4,349
CERTIFICATION OF FLORIDA EVALUATORS  (8)-STEP 3| s 12,132 { $ 4,044
PROPERTY APPRAISER/CERT. FLA. EVALUATOR (25)-STEP 1]s 4,188 | & 4,188
PURCHASING OR CONTRACT PROCUREMENT CERT {1Z)-STEP 1] % 5427 1S 5,427
STATE ATTORNEY'S OFFICE 1213 1560018 1,300
PREMIUM PAY {LC)-FLAT 12} % 15,600 1 $ 1,300
Grand Total 323} ¢ 803,296 | $ 2,487
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NON-BARGAINING UNIT EMPLOYEES WITH PAY ! ‘LEMENTS BY DEPARTMENT (AS OF 6/8/2012) TTACHMENT 5B
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT 1D TITLE DESCRIPTION SALARY SALARY SUPPLEMENT PERCENT}
MAYORAL DEPARTMENTS
AVIATION 33240(ACCOUNTANT 4 PART TIME 553,413 556,066 $3,317|CPA (10)-STEP
AVIA SR PROCUR CONTRACT PURCHASING OR CONTRACT PROCUREMENT
AVIATION 23127|OFF EXEMPT $100,621 $105,652 $5,031|CERT (1Z)-STEP
PROFESSIONAL ENGINEER CERTIFICATE (0B)-
AVIATION 208132 |CHIEF, AVIATION PLANNING [EXEMPT $91,464 $96,037 $4,573[STEP
PROFESSIONAL ENGINEER CERTIFICATE (oB)-
AVIATION 18263|ENGINEER 4 PERMANENT $127,770 $133,881 $6,110|STEP
PROFESSIONAL ENGINEER CERTIFICATE {0B)-
AVIATION 13693{ENGINEER 4 PERMANENT $122,012 $127,770 $5,758|STEP
_ SOCIETY OF HUMAN RESOURCES MNGMNT
AVIATION 34905 |PERSONNEL SPECIALIST 2 |PERMANENT $66,766 $70,083 $3,317|CERTIF (1G)-STEP
PROFESSIONAL ENGINEER CERTIFICATE (0B)-
AVIATION 300220 (SECTION CHIEF AVIATION EXEMPT $113,492 $119,166 $5,675{STEP
SENIOR HUMAN RESOUR SOCIETY OF HUMAN RESOURCES MNGMNT
AVIATION 8071|MGR EXEMPT $100,621 $105,652 55,031 |CERTIF (1G)-STEP
COMMUNITY ACTION AND HUMAN ' HUMAN SERVICE- CBAPF CERTIFICATION {20)
SERVICES 172578 |CLINICAL PSYCHOLOGIST 1  {EXEMPT $77,460 $81,333 $3,873|STEP '
COMMUNITY ACTION AND HUMAN HUMAN SERVICE- CBAPF CERTIFICATION (20
SERVICES 31372 |CLINICAL PSYCHOLOGIST 3 |EXEMPT 5119,657 $125,640 $5,983|STEP
COMMUNITY ACTION AND HUMAN HUMAN SERVICE- CBAPF CERTIFICATION (20)
SERVICES 7792{0IR REHAB SERVS DIV EXEMPT $90,760 $95,298 $4,538|STEP
COMMUNITY ACTION AND HUMAN HUMAN SERVICE- CBAPF CERTIFICATION (20)
SERVICES 118204 |SOCIAL SERVICES ADMIN EXEMPT 588,800 593,240 $4,440|STEP
COMMUNITY INFORMATION AND SOCIETY OF HUMAN RESOURCES MNGMNT
QUTREACH 20308{HRD SECTION SUPERVISOR  |[EXEMPT $93,305 $97,970 $4,665|CERTIF (1G)-STEP
CORRECTIONAL BUREALU SOCIETY OF HUMAN RESOURCES MNGMNT
CORRECT{ONS & REHARBILITATION 1270|COMMDR EXEMPT $113,960 $119,657 $5,698 |CERTIF (1G)-STEP
MENTAL HEALTH SERVICES HUMAN SERVICE- CBAPF CERTIFICATION (20)-
CORRECTIONS & REHABILITATION 25289|MANAGER EXEMPT $155,657 $163,440 $7,783|STEP
ELECTIONS SECTION
ELECT!ONS 136760|SUPERVISOR EXEMPT $65,605 568,885 $3,280|LEADWORKER {1)-STEP
FINANCE 14302 |ACCOUNTANT 4 EXEMPT $106,215{ $111,188 $4.,973|CPA (10)-STEP
CERTIFIED PROFESSIONAL SECRETARY (19)-
FINANCE 11720]ADMIN SECRETARY EXEMPT $55,159 $57,917 $2,758|STEP
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NON-BARGAINING UNIT EMPLOYEES WITH PAY LEMENTS BY DEPARTMENT (AS OF 6/8/2012) . " TTACHMENT 5B
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL (VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE {STEP, FLAT,
DEPARTMENT D TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)
ASSISTANT TAX COLLECTOR - CERTIFIED  (OE)-
" {FINANCE 33508|ASST TAX COLLECTOR EXEMPT $102,091 $107,196 $5,105|STEP \
CONVENTION TQURISM TAX ASSISTANT TAX COLLECTOR - CERTIFIED  (OE)-
FINANCE 5941 {MGR EXEMPT $91,701 596,287 $4,585 [STEP
ASSISTANT TAX COLLECTOR - CERTIFIED  {OE}-
FINANCE 19641}FINANCE CHIEF EXEMPT $93,182 597,841 54,659|STEP
ASSISTANT TAX COLLECTOR - CERTIFIED  {OE}-
FINANCE 161028 [FINANCE CHIEF EXEMPT $81,130 585,186 $4,057STEP
ASSISTANT TAX COLLECTOR - CERTIFIED  {QE)-
FINANCE 183157 |FINANCE CHIEF EXEMPT $108,533 $113,960 $5,427|STEP
FINANCE 210015|MGR FINANCIAL REPORTING |EXEMPT $75,595 $79,375 $3,780|CPA {10)-STEP
SENIOR HUMAN RESCUR SOCIETY OF HUMAN RESOURCES MNGMNT
FINANCE 11583|MGR EXEMPT $92,405 $97,029 $4,620(CERTIF (1G)-STEP
ASSISTANT TAX COLLECTOR - CERTIFIED  {0OE)-
FINANCE 30825|TAX COLLECTOR MANAGER [EXEMPT 574,561 $78,289 $3,728(STEP
FIRE RESCUE 75403 |ADMIN SECRETARY EXEMPT 555,159 $57,917 52,758 |LEADWORKER (1)-STEP
CERTIFIED PROFESSIONAL SECRETARY {19)-
FIRE RESCUE 19828 |ADMIN SECRETARY EXEMPT $55,159 $57,917 52,758|STEP
FIRE RESCUE 21481 |ASST FIRE CHIEF EXEMPT 5162,254 $163,574 $1,320|FIRE - B, A. {(4B)-FLAT
FIRE RESCUE 19783 |ASST FIRE CHIEF EXEMPT 5168,824 $169,424 SE600|FIRE - A. A. (4A)-FLAT
FIRE RESCUE 15742 |EXECUTIVE SECRETARY EXEMPT 560,813 $63,854 $3,041|LEADWORKER (1)-STEP
FIRE DEPT SPECIAL
FIRE RESCUE 36607 |ASSISTANT 2 EXEMPT $93,305 $94,625 $1,320|FIRE - 8. A, {4B)-FLAT
FIRE RESCUE 22745 FIRE DIVISION CHIEF EXEMPT $160,785 $162,105 $1,320(FIRE - B. A, {4B)-FLAT
FIRE RESCUE 33570}FIRE DIVISION CHIEF EXEMPT $132,882 $134,202 $1,320(FIRE - B. A. {4B)-FLAT
FIRE RESCUE 27151|FIRE DIVISION CHIEF EXEMPT $153,303 $154,623 $1,320{FiRE - B. A. (4B)-FLAT
FIRE RESCUE - 38144|FIRE DI\_/%SION CHIEF EXEMPT $139,026 $139,626 S600JFIRE - AL A, (4A)-FLAT
FIRE RESCUE 8831 |FIRE DIVISION CHIEF EXEMPT 5154,902 $155,502 SG00|FIRE - A. A, (4A)-FLAT
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NON-BARGAINING UNIT EMPLOYEES WITH PAY  *LEMENTS BY DEPARTMENT (AS OF 6/8/2012) " TTACHMENT 58 -
BASE ADJUSTED | ANNUAL
EMPLOYEE STATUS ANNUAL | ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT ID TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)
FIRE RESCUE 76319|FIRE DIVISION CHIEF EXEMPT $116,482| $117,802 $1,320|FIRE - B. A. (4B)-FLAT
FIRE RESCUE 23210|FIRE DIVISION CHIEF EXEMPT $157,884|  $159,204 $1,320{FIRE - B. A. (4B)-FLAT
FIRE RESCUE 19660|FIRE DIVISION CHIEF EXEMPT $160,747|  $162,067 $1,320{FIRE - B. A. (4B)-FLAT
MGR, F&R BLD. MGT.
FIRE RESCUE 20594|MAINT.&SECU PERMANENT $84,572 $88,496 $3,924|{NAN TRADE CONTRACTOR (0Q)-STEP
SOCIETY OF KUMAN RESOURCES MNGMNT
FIRE RESCUE 196761|PERSONNEL SPECIALIST2  {PERMANENT $57,864 $60,832 $2,968|CERTIF (1G)-STEP
INFORMATION TECHNOLOGY PURCHASING OR CONTRACT PROCUREMENT
DEPARTMENT 216936/IT CONTRACTS & PROC SUPV |EXEMPT $79,727 $83,714 $3,986|CERT {1Z)-STEP
SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 26544} ASSISTANT DIVISION DIR PIM |EXEMPT $113,701| $119,386 $5,685 |CERTIF (1G)-STEP
~ [SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 2111|BENEFITS MANAGER EXEMPT $126,746) $133,084 $6,337|CERTIF (1G)-STEP
SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 2846|BENEFITS SUPERVISOR EXEMPT $100,621| $105,652 $5,031|CERTIF (1G)-STEP
INTERNAL SERVICES 102035 [EXAMINATIONS TECHNICIAN |PERMANENT $43,552 $45,558 $2,006|LEADWORKER {1)-STEP
HRD ADMIN OPER SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 155655 |COORDINATOR EXEMPT $75,947 $79,744 $3,797|CERTIF (1G)-STEP
SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 170755 |HRD COORDINATOR EXEMPT $91,433 $96,004 $4,572|CERTIF {1G)-STEP
HRD PERSONNEL SERVICES SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 138656|SPEC 1 EXEMPT $66,384 $69,703 $3,319|CERTIF {1G)-STEP ,
HRD PERSONNEL SERVICES SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 22563 |SPEC 1 EXEMPT $73,151 $76,808 $3,657|CERTIF {1G)-STEP
, SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 32748|HRD SECTION SUPERVISOR  |EXEMPT $93,305 $97,970 $4,665 |CERTIF (1G)-STEP
LABOR MANAGEMENT SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 24057 |SPECIALIST EXEMPT $100,621| $105,652 $5,031|CERTIF (1G)-STEP
PROFESSIONAL ENGINEER CERTIFICATE  (0B)-
INTERNAL SERVICES 128772 |LANDSCAPE ARCHITECT3  |PERMANENT $92,600 $96,788 $4,188|sTEP
MANAGER FISCAL PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 2010 |RESOURCES EXEMPT $108,533| $113,960 $5,427|CERT (12)-STEP
SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 23823|MANAGER HRD SECTION EXEMPT $105,652| $110,934 $5,283|CERTIF (1G)-STEP
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NON-BARGAINING UNIT EMPLOYEES WITH PAY £

LEMENTS BY DEPARTMENT (AS OF 6/8/2012)

BASE ADIUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT ID TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)
MGR EMPLOYEE SUPPORT SUBSTANCE ABUSE PROFESSIONAL CERTIFICATE
INTERNAL SERVICES 11130§SERV EXEMPT $117,193F  $123,052 $5,860((1U)-STEP
PROFESSIONAL ENGINEER CERTIFICATE  (08)-
INTERNAL SERVICES 215142|MGR GSA ARCH & ENG SERV |EXEMPT 587,266 591,629 $4,363|STEP
MGR RISK MGT CASUALTY & ASSOCIATE IN RISK MANAGEMENT CERTIFICATE
INTERNAL SERVICES 14521|PROP EXEMPT $108,533]  $113,960 $5,427[{1V)-STEP
' SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 79810{PERSONNEL SPECIALIST 1 PERMANENT $39,712 $41,544 $1,832|CERTIF {1G)-STEP
SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 22475 |PERSONNEL SPECIALIST 3 PERMANENT $84,572 $88,496 $3,924|CERTIF (1G)-STEP
PROCUREMENT PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 202138 |CONTRACTING MGR EXEMPT 893,951 498,648 $4,697|CERT (12)-STEP
PROCUREMENT PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 11892 |CONTRACTING MGR EXEMPT $114,186] $119,895 $5,709|CERT (1Z)-STEP
PROCUREMENT " |PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 202494 |CONTRACTING MGR EXEMPT $93,951 $98,649 $4,698|CERT (12)-STEP
PROCUREMENT PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 36973|CONTRACTING OFF. 2 EXEMPT 598,864  $103,807 54 943|CERT {17)-STEP
PROCUREMENT PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 304457 |CONTRACTING OFF. 2 MATERNITY LEAVE 566,223 $69,534 $3,311|CERT (12)-STEP
PROCUREMENT [PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 15649|CONTRACTING. OFF. 2 EXEMPT $89,210 $93,671 $4,461|CERT (1Z)-STEP
PROCUREMENT PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 158770|CONTRACTING OFF. 2 EXEMPT $79,475 $83,449 $3,974|CERT (1Z)-STEP '
RAIL PROCUREMENT PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 6944 |CONTRACT OFFI EXEMPT 5119976 $125,975 $5,999|CERT (1Z)-STEP
SENIOR COMPENSATION SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 79666|SPEC EXEMPT $81,817 $85,908 $4,091 |CERTIF (1G)-STEP
SENIOR HUMAN RESOUR SOCIETY OF HUMAN RESOURCES MNGMNT
INTERNAL SERVICES 25388|MGR EXEMPT 5100,621| $105,652 $5,031|CERTIF (1G)-STEP
SENIOR PROCUR CONTRG PURCHASING OR CONTRACT PROCUREMENT
INTERNAL SERVICES 198852 |OFF EXEMPT 592,161 $96,769 $4,608|CERT (12)-STEP
SOCIETY OF HUMAN RESQURCES MNGMNT
JUVENILE SERVICES 134006 |MGR JSD ADMIN SERVICES  [EXEMPT $81,130 $85,186 $4,057|CERTIF (1G)-STEP
SPEC PROJECTS SOCIETY QF HUMAN RESCURCES MNGMNT
JUVENILE SERVICES 160580 |ADMINISTRATOR 1 EXEMPT $70,083 $73,486 $3,403|CERTIF {1G)-STEP
PROGRAM COORDINATOR SOCIETY OF HUMAN RESOURCES MNGMNT
- IMANAGEMENT AND BUDGET 19161|088M EXEMPT $113,960| $119,638 45,698 |CERTIF {1G)-STEP
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NON-BARGAINING UNIT EMPLOYEES WITH PAY ¢ 'LEMENTS BY DEPARTMENT (AS OF 6/8/2012) TTACHMENT 5B
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY} PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT 1D TITLE DESCRIPTION SALARY SALARY SUPPLEMENT ’ PERCENT)
SPEC PROIJECTS ) SOCIETY OF HUMAN RESOURCES MNGMNT
MANAGEMENT AND BUDGET 183071 |ADMINISTRATOR 1 EXEMPT $60,832 $63,626 52,794 {CERTIF {1G)-STEP
CERTIFIED PROFESSIONAL SECRETARY (19}-
MEDICAL EXAMINER 10707 |EXECUTIVE SECRETARY EXEMPT $59,964 $62,962 $2,998|STEP
HUMAN RESOURCES SOCIETY OF HUMAN RESOURCES MNGMNT
PARK & RECREATION 13159 |MANAGER EXEMPT 593,305 $97,970 54,665 CERTIF {1G)-STEP
MGR TRAINING & STRAT SOCIETY OF HUMAN RESOURCES MNGMNT
PARK & RECREATION 13570|PLNG EXEMPT $100,621 $105,652 $5,031|CERTIF {1G}-STEP
PARK & RECREATION 5642 |P&R MGR 5 EXEMPT 586,439 590,761 $4,322 |LEADWORKER (1)-STEP
P&R WELLNESS & FITNESS
PARK & RECREATION 303503[SPEC PROBATIONAL 530,547 531,856 $1,308|LEADWORKER (1)-STEP
CERTIFIED PROFESSIONAL SECRETARY (19)-
POLICE 136583 |ADMIN SECRETARY EXEMPT $43,465 545,639 $2,173|STEP
MANAGER, MDPD CRIME ' ‘
POLICE 63321{LAB EXEMPT $108,533 $113,960 $5,427 |CRIMINALIST 1, 2 & 3 - CERTIFIED (1D)-STEP
SOCIETY OF HUMAN RESOURCES MNGMNT
POLICE 65723{PERSONNEL SPECIALIST 2 PERMANENT $63,626 $66,766 $3,139{CERTIF (1G)-STEP
PUBLIC HOUSING AND COMMUNITY PROFESSIONAL ENGINEER CERTIFICATE (08}-
DEVELOPMENT 27877{CONSTRUCTION MANAGER 3 |EXEMPT 5116,426 5122,012 $5,586|STEP
PUBLIC HOUSING AND COMMUNITY CERTIFIED PROFESSIONAL SECRETARY (19)-
DEVELOPMENT 133879 {EXECUTIVE SECRETARY EXEMPT $48,420 550,841 $2,421|STEP
PUBLIC HOUSING AND COMMUNITY CERTIFIED PROFESSIONAL SECRETARY (19)-
DEVELOPMENT 13628 EXECUTIVE SECRETARY EXEMPT $57,917 $60,813 $2,896(STEP
PUBLIC HOUSING AND COMMUNITY SENIOR HUMAN RESOUR SOCIETY OF HUMAN RESOURCES MNGMNT
DEVELOPMENT 18134|MGR EXEMPT $100,621 $105,652 $5,031]CERTIF {1G}-STEP
PUBLIC WORKS AND WASTE CERTIFIED PROFESSIONAL SECRETARY {19)-
MANAGEMENT 34295|ADMIN SECRETARY EXEMPT $55,159 $57,917 $2,7581STEP
PUBLIC WORKS AND WASTE PROFESSIONAL ENGINEER CERTIFICATE (0B)-
MANAGEMENT 29384 ICONSTRUCTION MANAGER 3 |PERMANENT §116,426] $122,012 85,586{STEP
PUBLIC WORKS AND WASTE CERTIFIED PROFESSIONAL SECRETARY {19)-
MANAGEMENT 158628 |EXECUTIVE SECRETARY EXEMPT $50,851 553,393 52,543 |STEP
PUBLIC WORKS AND WASTE HUMAN RESOURCES SOCIETY OF HUMAN RESOURCES MNGMNT
MANAGEMENT 36961 |MANAGER EXEMPT 584,962 $89,210 $4,248|CERTIF (1G)-STEP
PUBLIC WORKS AND WASTE PROFESSIONAL ENGINEER CERTIFICATE (0B)-
MANAGEMENT 210041 TRAFFIC ENGINEER 3 PERMANENT $84,572 588,496 $3,924(STEP
REGULATORY AND ECONOMIC CERT!FIED PROFESSIONAL SECRETARY {19)-
RESOURCES 161717 ADMIN SECRETARY EXEMPT 544,955 547,202 $2,248|STEP
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NON-BARGAINING UNIT EMPLOYEES WITH PAY ’ LEMENTS BY DEPARTMENT (AS OF 6/8/2012) TTACHMENT 5B
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT ID TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)} :
REGULATORY AND ECONOMIC ' BCCO CONTRACTOR LICENSE '
RESQURCES 219336CLERK PERMANENT 528,844 530,074 $1,230|EADWORKER (1)-STEP
REGULATORY AND ECONOMIC SENIOR EXECUTIVE CERTIFIED PROFESSIONAL SECRETARY (19)-
RESOURCES 184789SECRETARY EXEMPT $45,971 $48,270 $2,289(STEP
REGULATORY AND ECONOMIC SENIOR HUMAN RESOUR SOCIETY OF HUMAN RESOURCES MNGMNT
RESOURCES 30370{MGR EXEMPT $100,621 $105,652 $5,031|CERTIF (1G)-STEP
REGULATORY AND ECONOMIC SENIOR HUMAN RESOUR SOCIETY OF KUMAN RESOURCES MNGMNT
RESQURCES 17069MGR EXEMPT 593,711 598,397 54,685 |CERTIF (1G)-STEP
REGULATORY AND ECONOMIC SPEC PROJECTS DEMOLITION & RENCVATION {0S)-
RESOURCES 33194 |ADMINISTRATOR 1 PERMANENT $88,496 $92,600 $4,104|STEP
REGULATORY AND ECONOMIC SPEC PROJECTS
RESOURCES 33273|ADMINISTRATOR 2 EXEMPT 589,877 $94,371 $4,494|LEADWORKER {1)-STEP
REGULATORY AND ECONOMIC ZONING DEVELOPMENT
RESQURCES 21837 |ANALYST PERMANENT $70,083 $73,486 53,403 |LEADWORKER (1)-STEP
 |SOCIETY OF HUMAN RESOURCES MNGMNT
SEAPORT 25359 |PERSONNEL SPECIALIST 2 PERMANENT $60,832 $63,626 52,794 |CERTIF (1G)-STEP
SEAPORT 21457|SEAPORTY BERTHING OFFICER |PERMANENT 547,653 $52,104 54,451 |NIGHT DIFFERENTIAL {21)-STEP
SEAPORT 78975 |SEAPORT BERTHING OFFICER |PERMANENT $54,545 $59,609 55,063 |NIGHT DIFFERENTIAL {21)-STEP
SENIOR HUMAN RESOUR SOCIETY OF HUMAN RESOURCES MNGMNT
SEAPORT 29846|MGR EXEMPT $100,621 5105,652 $5,031|CERTIF (1G)-STEP
TRANSIT 8290|ACCOUNTANT 4 PROBATIONAL $106,215 $111,188 $4,973|CPA (10)-STEP
TRANSIT 18330 (ACCOUNTANT 4 PERMANENT $96,788 $101,327 $4,540|CPA (10)-STEP
TRANSIT 34792 |[ACCOUNTANT 4 PERMANENT $106,215 $111,188 $4,973{CPA (10)-STEP
TRANSIT 36423|ADMIN SECRETARY EXEMPT 553,159 $57,917 $2,758 | TEMPORARY LEADWORKER (1T)-STEP
PROFESSIONAL ENGINEER CERTIFICATE (0B)-
TRANSIT 259774{CONSTRUCTION MANAGER 3 |[EXEMPT $119,551 $125,529 55,978|STEP
ELEVATOR CONTRACT
TRANSIT 13856{SPECIALIST PERMANENT $86,003 $90,303 54,300(NAN TRADE CONTRACTOR (0Q)-STEP
MBT GENERAL
TRANSIT 212006]SUPERINTENDENT EXEMPT $137,196 $144,056 56,860 TEMPORARY LEADWORKER {1T)-STEP
TRANSIT 28497 |MDT SUPERINTENDENT EXEMPT $100,621| $105,652 45,031 |TEMPORARY LEADWORKER (1T)-STEP
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NON-BARGAINING UNIT EMPLOYEES WITH PAY !

'LEMENTS BY DEPARTMENT (AS OF 6/8/2012) TTACHMENT 5B
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL (VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT 1D TITLE DESCRIPTION SALARY SALARY SUPPLEMENT PERCENT)

TRANSIT 3523|MDT SUPERINTENDENT EXEMPT $90,592 $99,651 $9,053|NIGHT DIFFERENTIAL {21)-STEP
TRANSIT 23141{MDT SUPERINTENDENT EXEMPT 582,932 587,079 $4,146|TEMPORARY LEADWORKER {17)-STEP

MGR MDT TRAINING & SOCIETY OF HUMAN RESQURCES MNGMNT
TRANSIT 182450{DEVELOPMENT EXEMPT $77,460 $81,333 $3,873|CERTIF {(1G)-STEP
TRANSIT 36490 |PERSONNEL SPECIALIST 1 PERMANENT $45,558 547,827 $2,269LEADWORKER (1)-STEP
VIZCAYA MUSEUM & GARDENS 30393 |ASST TO DEPT DIRECTOR EXEMIPT $88,738 $93,175 $4,437LEADWORKER (1)-STEP
WATER AND SEWER 13448 |ACCOUNTANT 4 PERMANENT $88,496 $92,600 $4,104|CPA {10)-STEP
WATER AND SEWER 182516|ADMIN SECRETARY EXEMPT $43,9271 546,123 $2,196 [LEADWORKER {1)-STEP

" |CERTIFIED PROFESSIONAL SECRETARY (19})-

WATER AND SEWER 131827|ADMIN SECRETARY EXEMPT 546,123 548,429 $2,306|STEP
WATER AND SEWER 13953 1CHIEF W&S DIVISION EXEMPT $137,196 $144,056 $6,860(LEADWORKER (1)-STEP
WATER AND SEWER 65411{EXECUTIVE SECRETARY EXEMPT $55,585 558,364 52,779|LEADWORKER (1)-STEP
WATER AND SEWER 197322 {PROFESSIONAL GEOLOGIST |EXEMPT $77,651 $81,534 $3,883|REGISTERED GEOLOGIST (0))-STEP
WATER AND SEWER 28986 iPROFESSIONAL GEOLOGIST |EXEMPT 593,305 $97,970 $4,665|REGISTERED GEOLOGIST (0N)-STEP

SPEC PROJECTS PURCHASING OR CONTRACT PROCUREMENT
WATER AND SEWER 185396[ADMINISTRATOR 1 EXEMPT $80,817 $84,572 $3,754|CERT (1Z)-STEP

SPEC PROJECTS
WATER AND SEWER 21810[ADMINISTRATOR 1 PERMANENT 584572 588,496 $3,924|CPA {10)-STEP
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NON-BARGAINING UNIT EMPLOYEES WITH PAY ! 'LEMENTS BY DEPARTMENT (AS OF 6/8/2012) TTACHMENT 58
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT ID TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)
NON-MAYORAL DEPARTMENTS
BOARD OF COUNTY COMMISSIONERS 194503 |ADMINISTRATIVE AIDE PART TIME $15,080 $15,532 $452 |LIVING WAGE {LW)-Lw
AIDETO CTY
BOARD OF COUNTY COMMISSIONERS 73198 |COMMISSIONER EXEMPT $53,359 $54,659 51,300|PREMIUM PAY (LC)-FLAT
AIDETO CtY
BOARD OF COUNTY COMMISSIONERS 24288 |COMMISSIONER EXEMPT $86,265 $87,565 $1,300|PREMIUM PAY {LC)-FLAT
ASST PROTOCOL
BOARD OF COUNTY COMMISSIONERS 156430|RECOGNITION MGR EXEMPT 556,000 $57,300 $1,300|PREMIUM PAY (LC)-FLAT
ASST PROTOCOL-
BOARD OF COUNTY COMMISSIONERS 155443 |[RECOGNITION SPEC EXEMPT $60,000 $61,300 $1,300|PREMIUM PAY (LC)-FLAT
BCC ADMINISTRATIVE
BOARD OF COUNTY COMMISSIONERS 306730[ASSISTANT EXEMPT 540,500 S41,800 $1,300|PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 302696 |BCC ASSOCIATE AUDITOR EXEMPT $59,800 $62,790 $2,990|CPA (10)-STEP
BOARD OF COUNTY COMMISSIONERS 302387|BCC ASSOCIATE AUSITOR EXEMPT 567,600 570,980 $3,380|CPA (10)-STEP
BCC COMMUNITY LIAISON
BOARD OF COUNTY COMMISSIONERS 17048 |CFFICER EXEMPT 535,000 536,300 $1,300|PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 306468 BCC DISTRICT COORDINATOR |EXEMPT S80,000 $81,300 $1,300|PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 35326|BCC LEGISLATIVE ASSISTANT |EXEMPT $84,210 $85,510 $1,300{PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 215053|BCC LEGISLATIVE ASSISTANT |EXEMPT $38,000 $39,300 51,300|PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 202602 |BCC LEGISLATIVE ASSISTANT |EXEMPT $35,000 $36,300 $1,300(PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 205319}BCC SR AUDITOR EXEMPT $75,871 $79,665 $3,794|CPA (10)-STEP
BOARD OF COUNTY COMMISSIONERS 134308|BCC SR AUDITOR EXEMPT $70,077 573,581 $3,504|CPA (10)-STEP
BOARD OF COUNTY COMMISSIONERS 5249(BCC SR BUDGET ANALYST EXEMPT $101,609 $106,689 $5,080|CPA (10)-STEP
CH PROTOCOL- _
BOARD OF COUNTY COMMISSIONERS 34564 |RECOGNITION SPEC EXEMPT $62,000 $63,300 $1,300[PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 301041 |CHIEF MEDIA AIDE EXEMPT $55,000 $56,300 $1,300{PREMIUM PAY (LC)-FLAT
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NON-BARGAINING UNIT EMPLOYEES WITH PAY ' 'LEMENTS BY DEPARTMENT (AS OF 6/8/2012) TTACHMENT 5B
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT D TITLE DESCRIPTION SALARY SALARY SUPPLEMENT PERCENT)
COMM ADVOCACY PROG

BOARD OF COUNTY COMMISSIONERS 13314{0FF 2 EXEMPT $101,491 $106,565 $5,074|LEADWORKER {1)-STEP

BOARD OF COUNTY COMMISSIONERS 202802{COMMISSION AIDE EXEMPT $38,956 540,256 $1,300{PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 307056{COMMISSION AIDE EXEMPT $80,000 $81,300 $1,300|PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 307466 {COMMISSION AIDE EXEMPT 540,000 $41,300 51,300|PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 307848|COMMISSION AIDE EXEMPT $40,000 $41,300 $1,300|PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 307340(COMMISSION AIDE EXEMPT $35,000 $36,300 $1,300|PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 200368 COMMISSION AIDE l;:XEM PT $38,231 $39,531 $1,300(PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 305489 [COMMISSION AIDE EXEMPT 527,000 528,300 $1,300|PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 307796 |COMMISSION AIDE PART TIME 515,080 $15,800 $720|LIVING WAGE (LW)-LwW

BOARb OF COUNTY COMMISSIONERS 8513|COMMISSION AIDE EXEMPT $65,000 $66,300 $1,300|PREMiIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 306652 |COMMISSION AIDE EXEMPT $35,000 536,300 $1,300|PREMIUM PAY (LC)-FLAT
BOARD OF COUN“IFY COMMISSIONERS 32661 |COMMISSION AIDE EXEMPT $39,782 $41,082 $1,300|PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 202173 |COMMISSION AIDE EXEMPT 543,360 544,660 51,300|PREMIUM PAY (LC)-FLAT
BOARD GF COUNTY COMMISSIONERS 214769(COMMISSION AIDE EXEMPT $30,000 $31,300 $1,300(PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 183167 |COMMISSION AIDE EXEMPT $63,543 $64,843 $1,300|PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 307341 |COMMISSION AIDE EXEMPT $35,000 $36,300 $1,300|PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 306643 |COMMISSION AIDE EXEMPT $35,000 536,300 $1,300|{PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 182610{COMMISSION AIDE EXEMPT $54,140 $55,440 $1,300|PREMIUM PAY (LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 306463 [COMMISSION AIDE EXEMPT 528,500 529,800 $1,300|PREMIUM PAY (LC)-FLAT
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TTACHMENT 58

NON-BARGAINING UNIT EMPLOYEES WITH PAY ¢ LEMENTS BY DEPARTMENT (AS OF 6/8/2012)
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY| PAY SUPPLEMENT {CODE)-TYPE (STEP, FLAT,
DEPARTMENT D TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)
BOARD OF COUNTY COMMISSIONERS 196438|COMMISSION AIDE EXEMPT 550,000 $51,300 51,300|PREMIUM PAY (LC)-FLAT
COMMSN LEGISLATIVE
BOARD OF COUNTY COMMISSIONERS 210882 | ANALYST EXEMPT $35,000 $36,300 $1,300(PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS 306782|COMMSN MEDIA AIDE EXEMPT $47,500 $48,800 $1,300|PREMIUM PAY {LO)-FLAT
BOARD OF COUNTY COMMISSIONERS 202512} COMMSN MEDIA AIDE EXEMPT $51,440 552,740 $1,300(PREMIUM PAY (LC)-FLAT
DEP CH OF STAFF OFFICE OF
BOARD OF COUNTY COMMISSIONERS 182130|CHA EXEMPT $75,000 $76,300 $1,300|PREMIUM PAY (LC)-FLAT
DISTRICT COMMUNITY
BOARD OF COUNTY COMMISSIONERS 1343321{LIAISON EXEMPT 540,750 $42,050 $1,300|PREMIUM PAY {LC)-FLAT
BOARD OF COUNTY COMMISSIONERS| 307343 |DiSTRICT SPECIAL ASSISTANT |PART TIME $15,000( $15,532 $532 |LIVING WAGE LW-LW
BOARD OF COUNTY COMMISSIONERS 134188 |BiSTRICT SPECIAL ASSISTANT |EXEMPT 538,167 540,467 51,300|PREMIUM PAY {LC)-FLAT
EXEC ASST TO CTY
BOARD OF COUNTY COMMISSIONERS 307335 |[COMMISSIONER EXEMPT $55,387 $56,687 $1,300|PREMiUM PAY (LC)-FLAT
EXEC ASST TO CTY
BOARD OF CQUNTY COMMISSIONERS 308029 |COMMISSIONER EXEMPT $40,000 $41,300 $1,300|PREMIUM PAY (LC)-FLAT
EXEC DIR, COMMUNITY
BOARD OF COUNTY COMMISSIONERS 23022 |ADVOCALY EXEMPT 584,008 $85,308 $1,300{PREMIUM PAY {LC)-FLAT
EXECSEC CTY
BOARD OF COUNTY COMMISSIONERS 196687 [COMMISSIONER EXEMPT $55,000 $58,300 $1,300|PREMIUM PAY {LC)-FLAT
CITIZENS' INDEPENDENT CITT ADMINISTRATIVE
TRANSPORTION TRUST 207837 |SECRETARY EXEMPT 541,495 $42,795 $1,300(PREMIUM PAY {LC)-FLAT
CITIZENS' INDEPENDENT
TRANSPORTION TRUST 14879|CITT SENIOR EXECUTIVE SEC |EXEMPT $61,444 $62,744 51,300{PREMIUM PAY (LC)-FLAT
CITIZENS' INDEPENDENT CITT SPECIAL PROJECTS
TRANSPORTION TRUST 27166 |ADMIN 1 EXEMPT $95,378 $101,447 $4,769|CPA (10)-STEP
CITIZENS' INDEPENDENT CITT SPECIAL PROJECTS
TRANSPORTION TRUST 27166|ADMIN 1 EXEMPT 595,378 5101,447 $1,300{PREMIUM PAY {LC}-FLAT
CITIZENS' INDEPENDENT CITT SPECIAL PROJECTS
TRANSPORTION TRUST 79631 (ADMIN 1 EXEMPT $83,242 $84,542 $1,300|PREMIUM PAY {LC)-FLAT
CITIZENS' INDEPENDENT CITT SPECIAL PROJECTS
TRANSPORTION TRUST 19553 [ADMIN 2 EXEMPT 5104,367 $105,667 $1,300|PREMIUM PAY {LC)-FLAT
CLERK OF COURTS 19432 |ASST COURTS DIV CHIEF EXEMPT $103,639 $104,939 $1,300|PREMIUM PAY {LC)LFLAT
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NON-BARGAINING UNIT EMPLOYEES WITH PAY . 'LEMENTS BY DEPARTMENT (AS OF 6/8/2012) JTACHMENT 5B
BASE ADIUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY( PAY SUPPLEMENT {CODE}-TYPE (STEP, FLAT,
DEPARTMENT D TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)

CLERK OF CQURTS 7615|ASST COURTS DIV CHIEF EXEMPT $100,910 $102,210 51,300{PREMIUM PAY {LC)-FLAT

CLERK OF COURTS 24037 |ASST COURTS DIV CHIEF EXEMPT $88,436 589,736 $1,300|PREMIUM PAY {LC)-FLAT

CLERK OF COURTS 8725|ASST COURTS DIV CHIEF EXEMPT $103,639 5104,939 $1,300{PREMIUM PAY (LC)-FLAT
ASST DIV CHIEF CTY : '

CLERK OF COURTS 33256{RECORDER |EXEMPT 583,344 584,644 $1,300]PREMIUM PAY (LC)-FLAT
CLERK OF BOARD ADMIN

CLERK OF COURTS 25245 AIDE EXEMPT $75,345 576,645 $1,200|PREMIUM PAY (LC)-FLAT
CLERK'S LEGAL ADVISCR

CLERK OF COURTS 209221 (ADM AIDE EXEMPT $50,838 $52,138 $1,300|PREMIUM PAY (LC)-FLAT
CODE ENFORCEMENT

CLERK OF COURTS 30652 [MANAGER EXEMPT $96,104 $97,404 $1,300|PREMIUM PAY {LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 12974 |OFFICER 1 EXEMPT $82,573 $83,873 $1,300|PREMIUM PAY {LC)-FLAT
COURT QPERATIONS

CLERK OF COURTS 31784 |QFFICER 1 EXEMPT 570,364 $71,664 $1,300(PREMIUM PAY (LC)-FLAT
COURT OPERATIONS -

CLERK QF COURTS 185446 |0FFICER 1 EXEMPT $60,738 $62,038 $1,300[PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 12350|OFFICER 1 EXEMPT $82,573 $83,873 51,300|PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 19448{0FFICER 1 EXEMPT $82,573 583,873 $1,300|PREMIUM PAY (LC)-FLAT
COURT QPERATIONS

CLERK OF COURTS 15320|0FFICER 1 EXEMPT $62,867 564,167 $2,300{PREMIUM PAY {LC)-FLAT
COURT QPERATIONS

CLERK OF COURTS 12340|OFFICER 1 EXEMPT 552,952 $54,252 $1,300|PREMIUM PAY (LC)-FLAT
COURT OPLZRATIONS

CLERK OF COURTS S10|OFFICER 1 EXEMPT $68,499 $69,799 $1,300|PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 18141{0OFFICER 1 EXEMPT $63,051 564,351 $1,300|PREMIUM PAY (LC)-FLAT
COURT CPERATIONS

CLERK OF COURTS 14713 |OFFICER 1 EXEMPT 571,453 572,753 51,300|PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 14139|OFFICER 1 EXEMPT 582,573 $83,873 51,300|PREMIUM PAY {LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 23968 |0OFFICER 1 EXEMPT 568,027 $69,327 51,300|PREMIUM PAY (LC)-FLAT
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NON-BARGAINING UNIT EMPLOYEES WITH PAY ! LEMENTS BY DEPARTMENT (AS OF 6/8/2012) TTACHMENT 5B
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE {STEP, FLAT,
DEPARTMENT ID TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)

COURT OPERATIONS

CLERK QOF COURTS 24935 |OFFICER 1 EXEMPT 582,573 583,873 $1,300{PREMIUM PAY (LC)-FLAT
COURT OPERATIONS ‘

CLERK OF COURTS 7633|OFFICER 1 EXEMPT 582,573 583,873 $1,300|PREMIUM PAY (LC}-FLAT
COURT OPERATIONS

CLERK OF COURTS 13635|0FFICER 1 EXEMPT 581,451 $82,751 S1,300{PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 15297|0OFFICER 1 EXEMPT 580,650 581,950 $1,300{PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 27627|0OFFICER 1 EXEMPT $70,501 $71,801 $1,300|PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 25938 |0OFFICER 2 ‘ EXEMPT 559,165 $60,465 $1,300(PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 38024 |OFFICER 2 EXEMPT 562,886 $64,186 $1,300|PREMIUM PAY (LC)-FLAT
COURT OPERATIONS : '

CLERK OF COURTS 31013|OFFICER 2 EXEMPT $96,104 $97,404 $1,300|PREMIUM PAY (LC)-FLAT
COURT OPERATIONS :

CLERK OF COURTS 16277{OFFICER 2 EXEMPT $91,983 593,283 $1,300(PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 22112{OFFICER 2 EXEMPT $68,278 569,578 $1,300{PREMIUM PAY {LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 5130|OFFICER 2 EXEMPT | 586,751 588,051 51,300{PREMIUM PAY {LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 21713|OFFICER 2 EXEMPT $78,354 $79,654 51,300{PREMIUM PAY {LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 15382 |OFFICER 2 EXEMPT $87,735 589,035 $1,300|PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 25089|OFFiCER 2 EXEMPT $96,104 $97,404 $1,300(PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 23920|OFFICER 2 EXEMPT $83,004 $84,304 $1,200|PREMIUM PAY (LC)-FLAT
COURT OPERATIONS

CLERK OF COURTS 23892|OFFICER 2 EXEMPT $83,422 584,722 $1,300|PREMIUM PAY (LC}-FLAT
COURT QPERATIONS

CLERK OF COURTS 32858 |OFFICER 2 EXEMPT 591,715 $93,015 $1,300|PREMIUM PAY (LC}-FLAT
COURT OPERATIONS

CLERK OF COURTS 23057 |OFFICER 2 EXEMPT $86,631) $87,931 $1,300|PREMIUM PAY (LC)-FLAT

CLERK OF COURTS 31449|COURTS ACCOUNTANT 4 PERMANENT 599,692 $100,992 $1,30C(PREMIUM PAY {LC)-FLAT
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NON-BARGAINING UNIT EMPLOYEES WITH PAY ILEMENTS BY DEPARTMENT (AS OF 6/8/2012) | TTACHMENT 58

BASE ADJUSTED | ANNUAL
EMPLOYEE STATUS ANNUAL | ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE {STEP, FLAT,
DEPARTMENT ID TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)

CLERK OF COURTS 303281|COURTS ACCOUNTANT 4 |PERMANENT $83,242 $84,542 $1,300|PREMIUM PAY (LC)-FLAT

CLERK OF COURTS 16442 |COURTS ACCOUNTANT 4 PERMANENT $99,692| $105,667 $4,676|CPA (10)-STEP

CLERK OF COURTS 16442 |COURTS ACCOUNTANT 4 PERMANENT $99,692| $105,667 $1,300|PREMIUM PAY (LC)-FLAT

CLERK OF COURTS 23065 |COURTS ADMIN SECRETARY |EXEMPT $56,814 $58,114 $1,300|PREMIUM PAY (LC)-FLAT

CLERK OF COURTS 1127|COURTS ADMIN SECRETARY [EXEMPT $56,814 $58,114 $1,300[PREMIUM PAY (LC}-FLAT

CLERK OF COURTS 16299|COURTS ADMIN SECRETARY. |EXEMPT $56,814 $58,114 $1,300{PREMIUM PAY (LC}-FLAT

CLERK OF COURTS 158796|COURTS ADMIN SECRETARY |EXEMPT $42,745 $44,045 $1,300{PREMIUM PAY (LC)-FLAT

CLERK OF COURTS 37135|COURTS ADMIN SECRETARY |EXEMPT 456,814 $58,114 $1,300{PREMIUM PAY (LC)-FLAT

CLERK OF COURTS 14711|COURTS ADMIN SECRETARY |EXEMPT $56,814 $58,114 51,300|PREMIUM PAY (LC)-FLAT

CLERK OF COURTS 24874|COURTS ADMIN SECRETARY {EXEMPT $55,462 $56,762 $1,300{PREMIUM PAY (LC)-FLAT

CLERK OF COURTS 10120|COURTS ADMIN SECRETARY |EXEMPT $55,429 $56,729 $1,300{PREMIUM PAY (LC)-FLAT

CLERK OF COURTS 307004 |COURTS AUDITOR PERMANENT $46,925 $48,225 $1,300|PREMIUM PAY (LC}-FLAT
COURTS COMPTROLLER

CLERK OF COURTS 4304|ADMIN AIDE PERMANENT $44,858 $46,158 $1,300|PREMIUM PAY (LC}-FLAT
COURTS COMPTROLLER

CLERK OF COURTS 17450|ADMIN AIDE PERMANENT $51,778 $53,078 $1,300|PREMIUM PAY (LC}-FLAT
COURTS HR SERVICES

CLERK OF COURTS 160657 |SUPERVISOR PROBATIONAL $54,296 $55,596 $1,300|PREMIUM PAY (LC)-FLAT
COURTS HUM RES & PROJ

CLERK OF COURTS 9187|MGR EXEMPT $111,789| $113,089 $1,300[PREMIUM PAY (LC)-FLAT
COURTS JURY POOL

CLERK OF COURTS 14205|MANAGER : EXEMPT $100,514| $101,814 $1,300|PREMIUM PAY {LC)-FLAT
COURTS PERSONNEL

CLERK OF COURTS 202369 |SPECIALIST 2 PERMANENT $59,600(  $60,900 $1,300[PREMIUM PAY (LC}-FLAT
COURTS PERSONNEL

CLERK OF COURTS 37758 |SPECIALIST 3 PERMANENT $79,375 480,675 $1,300|PREMIUM PAY (LC)-ELAT
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NON-BARGAINING UNIT EMPLOYEES WITH PAY ! 'LEMENTS BY DEPARTMENT {AS OF 6/8/2012) TTACHMENT 5B
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY} PAY SUPPLEMENT (CODE}-TYPE (STEP, FLAT,
DEPARTMENT 1D TITLE DESCRIPTION SALARY SALARY SUPPLEMENT PERCENT)

COURTS PROCUREMENT
CLERK OF COURTS 13716 MANAGER EXEMPT $102,661| $103,961 $1,300{PREMIUM PAY {LC)-FLAT
CLERK OF COURTS 30414|COURTS PROJECT MANAGER [EXEMPT 5111,789| $113,089 $1,300{PREMIUM PAY (LC)}-FLAT
CLERK OF COURTS 301699 |COURTS SENIOR AUDITOR EXEMPT 560,727 $62,027 $1,300|PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 29495|COURTS SPEC PROJ ADMIN  |[EXEMPT $103,639 $104,939 51,300{PREMIUM PAY (LC}-FLAT
CLERK OF CQURTS 31967 [EXEC SECRETARY TO CLERK  {EXEMPT $58,744 $60,044 $1,300{PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 27630|EXEC SECRETARY TO CLERK  |[EXEMPT 568,769 $70,069 $1,300(PREMILUM PAY (LC)-FLAT
CLERK OF COURTS 8515(EX-PARTE CLERK EXEMPT 547,554 548,854 $1,300[PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 35547 1EX-PARTE CLERK EXEMPT $47,554 548,854 $1,300(PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 52403EX-PARTE CLERK EXEMPT 549,892 $51,192 $1,300|PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 24735|EX-PARTE CLERK EXEMPT $54,477 $55,777 $1,300|PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 102434 EX-PARTE CLERK EXEMPT $47,554 548,854 $1,300|PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 65637 |EX-PARTE CLERK EXEMPT 545,486 546,786 $1,300|PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 22669 |EX-PARTE CLERK EXEMPT $54,477 $55,777 51,300{PREMIUM PAY {LC)-FLAT
CLERK OF COURTS 23280|EX-PARTE CLERK EXEMPT $47,554 548,854 $1,300{PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 33640|EX-PARTE CLERK EXEMPT 549,892 551,192 51,300|PREMIUM PAY {LC)-FLAT
CLERK OF COURTS 200972 |EX-PARTE CLERK EXEMPT $38,296 $39,596 $1,300{PREMIUM PAY (LC)-FLAT

FORECLOSURE & TAX DEED
CLERK OF COURTS 304107 |0PE OFF EXEMPT $59,537 $60,837 $1,300{PREMIUM PAY (LC)-FLAT

HR LEGAL & JURY LAW
CLERK OF COURTS 197813 |COUNSEL EXEMPT $88,093 589,393 51,300{PREMIUM PAY (LC)-FLAT

PARKING VIOLATION BUR
CLERK OF COURTS 37100|SYS ADMN EXEMPT $83,040 $84,340 $1,300{PREMIUM PAY (LC)-FLAT
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- TTACHMENT 58

NON-BARGAINING UNIT EMPLOYEES WITH PAY  °LEMENTS BY DEPARTMENT (AS OF 6/8/2012)
BASE ADIUSTED | ANNUAL
EMPLOYEE STATUS ANNUAL | ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT D TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)
CLERK OF COURTS 11893|SECRETARY TO SR DEP CLERK {EXEMPT $62,657 $63,957 $1,300|PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 300379 |SECRETARY TO SR DE? CLERK |EXEMPT $50,257 $51,557 $1,300{PREMIUM PAY {LC)-FLAT
CLERK OF COURTS 1900|SECRETARY TO SR DEP CLERK {EXEMPT 448,062 $49,362 $1,300|PREMIUM PAY (LC)-FLAT
_ SENIOR COUNTY COMM

CLERK OF COURTS 30934|CLERK EXEMPT $87,109 $88,409 $1,300|PREMIUM PAY (LC)-FLAT

SENIOR COUNTY COMM
CLERK OF COURTS 14078|CLERK EXEMPT $87,109 $88,409 $1,300|PREMIUM PAY (LC)-FLAT
CLERK OF COURTS 7908|SENIOR EXEC SEC TO CLERK  |EXEMPT $91,030 $92,330 $1,300|PREMIUM PAY {LC)-FLAT

VALUE ADJUSTMENT BOARD
CLERK OF COURTS 35175{MGR EXEMPT $85,762 $87,062 $1,300|PREMIUM PAY (LC)-FLAT
JUDICIAL ADMINISTRATION 21044 |BAILIFF EXEMPT $42,416 $44,161 $1,745|LEADWORKER (1)-STEP
JUDICIAL ADMINISTRATION 307564|8AILIFF EXEMOT $31,333 $32,640 $1,307|LEADWORKER (1)-STEP
JUDICIAL ADMINISTRATION 201562 |BAILIFF EXEMPT $38,337 $40,496 $1,659 |LEADWORKER (1)}-STEP
JUDICIAL ADMINISTRATION 56957 |BAILIFF EXEMPT $40,496 $42,416 $1,920|LEADWORKER (1)-STEP
JUDICIAL ADMINISTRATION 307432 {BAILIFF EXEMPT $31,333 $32,640 $1,307|LEADWORKER (1)-STEP
JUDICIAL ADMINISTRATION 202758|BAILIEF EXEMPT $37,181 $38,837 $1,656|LEADWORKER (1)-STEP
JUDICIAL ADMINISTRATION 133726|BAILIFF EXEMPT $38,837 $40,496 $1,659|LEADWORKER {1)-STEP
JUDICIAL ADMINISTRATION 21292{BAILIFF EXEMPT $40,496 $42,416 $1,920|LEADWORKER (1)-STEP
JUDICIAL ADMINISTRATION 197829{BAILIFF EXEMPT $38,337 $40,496 $1,659|LEADWORKER (1)-STEP

JA COURT SECURITY
JUDICIAL ADMINISTRATION 8606{SPECIALIST EXEMPT $42,416 $44,161 $1,745|LEADWORKER (1)-STEP
LAW LIBRARY 20336/ADMIN ASSISTANT 1 EXEMPT $55,638 $56,938 $1,300|PREMIUM PAY (LC)-FLAT
LAW LIBRARY 25025 |ADMIN ASSISTANT 1 EXEMPT $55,638 456,938 $1,300|PREMIUM PAY (LC)-FLAT
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'LEMENTS BY DEPARTMENT (AS OF 6/8/2012)

NON-BARGAINING UNIT EMPLOYEES WITH PAY ! TTACHMENT 58
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY| PAY SUPPLEMENT (CODE)-TYPE (STEP, FLAT,
DEPARTMENT 1D TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)
LAW LIBRARY 1257|DIR OF LAW LIBRARY EXEMPT 599,455 5100,755 51,300|PREMIUM PAY (LC)-FLAT
LAW LIBRARY 545[LAW LIBRARIAN 1 | EXEMPT 551,406 $52,706 51,300 [PREMIUM PAY (LC)-FLAT
ASST TO DEPT DIR, LEGAL
LEGAL AlD 6134[AIDE EXEMPT 589,117 590,417 $1,300(PREMIUM PAY (LC)-FLAT
LEGAL AID 21357 DIR LEGAL AID SGC EXEMPT $156,200 $157,500 $1,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 304571{LEGAL AID ATTORNEY EXEMPT $55,260 $56,560 $1,300|PREMIUM PAY {LC)-FLAT
LEGAL AID 209841{LEGAL AID ATTORNEY EXEMPT 567,620 $68,920 $1,300|PREMIUM PAY {LC)-FLAT
LEGAL AID 131983 |LEGAL AID ATTORNEY EXEMPT 583,100 584,400 51,300 PREMIUM PAY {LC)-FLAT
LEGAL AID 5352 [LEGAL AlID ATTORNEY EXEMPT $118,074 $119,374 $1,300{PREMIUM PAY (LC)-FLAT
LEGAL AlID 232078 [LEGAL AID ATTORNEY EXEMPT 567,620 $68,920 $1,300|PREMIUM PAY {LC)-FLAT
LEGAL AlD 210201 |LEGAL AID ATTORNEY EXEMPT 573,800 $75,100 $1,300|PREMIUM PAY {LC)-FLAT
LEGAL AID 7740|LEGAL AID ATTORNEY EXEMPT 591,340 592,640 51,300|PREMIUM PAY {LC)-FLAT
LEGAL AID 30426|LEGAL AID ATTORNEY EXEMPT 597,520 598,820 $1,300|PREMIUM PAY {LC)-FLAT
LEGAL AID 205622 {LEGAL AID ATTORNEY EXEMPT 570,710 572,010 $1,300[PREMIUM PAY (LC)-FLAT
LEGAL AID 56545{LEGAL AID ATTORNEY EXEMPT 5105,289 $106,589 $1,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 75642 |LEGAL AID ATTORNEY EXEMPT 587,220 588,520 $1,300|PREMIUM PAY (LC)-FLAT
LEGAL AID HUM RES & TECH
LEGAL AID 28760{CO0ORD EXEMPT 572,523 573,823 $1,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 6135]LEGAL AID OFFICE MANAGER |[EXEMPT $64,975 $66,275 $1,300{PREMIUM PAY {LC)-FLAT
LEGAL AID 216705 |LEGAL AIDE SECRETARY 1 ILLNESS 533,524 $34,824 $1,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 26937]{LEGAL AIDE SECRETARY 2 EXEMPT 547,076 548,376 $1,300|PREMIUM PAY (LC)-FLAT
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NON-BARGAINING UNIT EMPLOYEES WITH PAY £ LEMENTS BY DEPARTMENT (AS OF 6/8/2012) FTACHMENT 5B
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL [VALUE OF PAY| PAY SUPPLEMENT (CODE}-TYPE (STEP, FLAT,
DEPARTMENT ID TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT}
LEGAL AID 4288L.EGAL AIDE SECRETARY 2 EXEMPT 546,169 547,469 51,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 32640|LEGAL AIDE SECRETARY 2 EXEMPT 542,689 543,989 51,300 [PREMIUM PAY {LC)-FLAT
LEGAL AlD 25589 |LEGAL AIDE SECRETARY 2 EXEMPT 544,333 545,633 51,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 158888 |LEGAL AIDE SECRETARY 2 EXEMPT 537,892 539,192 $1,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 172782 |LEGAL AIDE SECRETARY 2 EXEMPT 535,708 $37,008 51,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 36113 (LEGAL AIDE SECRETARY 2 EXEMPT 539,310 540,610 $1,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 105320|LEGAL AIDE SECRETARY 2 EXEMPT 537,743 539,043 51,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 15301 ;LEGAL AIDE SECRETARY 2 EXEMPT 550,415 551,715 $1,300|PREMIUM PAY (LC)-FLAT
LEGAL AID 31304 ;PARALEGAL SPECIALIST 1 EXEMPT 567,214 568,514 51,300 [PREMIUM PAY. (L.C)-FLAT
CERTIFICATION OF FLORIDA EVALUATORS  (8)-

PROPERTY APPRAISAL 31902 [PATAX ROLL COORDINATOR |PERMANENT 584,572 588,496 53,924|STEP

PROPERTY APP PURCHASING OR CONTRACT PROCUREMENT
PROPERTY APPRAISAL 15294 (PROCUREMENT MGR EXEMPT $108,533 $113,960 $5,427{CERT (1Z)-STEP

PROPERTY APPRAISER LGL CERTIFICATION OF FLORIDA EVALUATORS  (8)-
PROPERTY APPRAISAL 3161|SPEC1 PERMANENT $88,496 $92,600 54,104{STEP

PROPERTY APPRAISER LGL CERTIFICATION OF FLORIDA EVALUATORS  (8)-
PROPERTY APPRAISAL 25911|SPEC1 PERMANENT $88,496 596,788 54,104|STEP

PROPERTY APPRAISER LGL PROPERTY APPRAISER/CERT. FLA. EVALUATOR
PROPERTY APPRAISAL 259111SPEC 1 PERMANENT 588,496 $96,788 54,188|(25)-STEP
STATE ATTORNEY'S OFFICE 56667 |BAILIFF EXEMPT 540,496 541,796 $1,300|PREMIUM PAY (LC}-FLAT
STATE ATTORNEY'S OFFICE 217294|JA CLERK 2 EXEMPT 528,208 $29,508 $1,300|PREMIUM PAY (LC)-FLAT
STATE ATTORNEY'S OFFICE 301738 |JA CLERK 2 EXEMPT 527,184 $28,484 $1,300|PREMIUM PAY (LC)-FLAT
STATE ATTORNEY'S OFFICE 301102 |JA CLERK 2 EXEMPT 527,184 528,484 $1,300|PREMIUM PAY {LC)-FLAT
STATE ATTORNEY'S OFFICE 217954 [JA CLERK 2 EXEMPT $28,208 529,508 $1,300|PREMIUM PAY (LC)-FLAT
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TTACHMENT 5B

Budget Reports>CRBC>Copy of Pay exceptions Data as of £-8-2012 (Sid) version 2/Non-Barg Data

NON-BARGAINING UNIT EMPLOYEES WITH PAY ! 'LEMENTS BY DEPARTMENT (AS OF 6/8/2012)
BASE ADJUSTED ANNUAL
EMPLOYEE STATUS ANNUAL ANNUAL |VALUE OF PAY{ PAY SUPPLEMENT (CODE)-TYPE {STEP, FLAT,
DEPARTMENT ID TITLE DESCRIPTION SALARY SALARY | SUPPLEMENT PERCENT)

STATE ATTORNEY'S OFFICE 305417[JACLERK 2 EXEMPT $25,220 $26,520 $1,300|PREMIUM PAY {LC)-FLAT
STATE ATTORNEY'S OFFICE 303427(JA CLERK 2 EXEMPT 527,184 528,484 51,300{PREMIUM PAY {LC}-FLAT
STATE ATTORNEY'S OFFICE 307592 |JA CLERK 2 EXEMPT 524,282 525,582 51,300{PREMIUM PAY {LC)-FLAT
STATE ATTORNEY'S OFFICE 306379|JA CLERK 2 EXEMPT 525,220 $26,520 $1,300|PREMIUM PAY (LC)-FLAT
STATE ATTORNEY'S OFFICE 303774}JA CLERK 2 EXEMPT 525,220 526,520 $1,300|PREMIUM PAY (LC)-FLAT
STATE ATTORNEY'S OFFICE 2092561JA CLERK 2 EXEMPT 528,208 529,508 $1,300{PREMIUM PAY (LC)-FLAT
STATE ATTORNEY'S OFFICE 217295(JA CLERK 2 EXEMPT $28,208 529,508 $1,30Q|PREMIUM PAY (LC)-FLAT
COUNT (MAYORAL EMPLOYEES): 127 TOTAL ANNUAL VALUE (MAYORAL): $508,999

COUNT (NON- MAYORAL EMPLOYEES): 196 TOTAL ANNUAL VALUE (NON-MAYORAL): $294,297

TOTAL COUNT (ALL NON-BARGAINING UNIT

EMPLOYEES): 323 TOTAL ANNUAL VALUE (ALL NON-BARGAINING UNIT EMPLOYEES): $803,296
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PAY SUPPLEMENTS P:... RANK AND FILE (FY 2010-11)

- ATTACHMENT: 6A

successfully completed under the Police Standards Council cerified
and established Career Development Programs.

SUPPLEMENT NAME DESCRIPTION VALUE COUNT OF ANNUALIZED CONTRACTUAL,
(STEP, PERCENT OR EMPLOYEES cosT™ PAY PLAN, OR
W FLAT RATE) EARNING THE STATUTE
8 SUPPLEMENT PROVISION
18 |AIRPORT WITH PROTOCOLS Law enforcement personnel in the classificalions of Police Ofcer 1 Pay Step 149 3484,680 [
and Palice Sergeant with permanent status, who arg assignad to the
wiami internationat Airport and who meet protocols and attaln
certifications established and maintained by the Miami-Dade Police
Depariment, will be eligible to receive a one (1) pay step supplement,
1R |ARSON UNIT INVESTIGATORS Employees with permanent status in the classifications of Police 1 Pay Step 5 $16,533 [+]
Officer and Palice Serpeant who are assigned full-time as
Investigators in the Mlami-Dade Palice Department's Arsons Unit
and who meet all protocol blished and maintained by the.
Drepariment will be eligible to receive a one {1) pay step supplement.
3 [ASSISTANT TRAINING OFFICERS Correctional Officers designated as Assistant Training Offtcers will 1 Pay Step a9 52,874 [+
receive fhe equivatent of one (1) pay step.
0 |BOOT CAMP Correctional Lieutenants who are designated as Cerified Drill 1 Pay Step a4 $105,266 C
instruclors and assigned to the Corrections and Rehabiflitation Boot
Camp, shall receive the equivalent of one (1) pay siep.
50 [CAREER DEVELOPMENT 1 Law enforsement personnel, who meat the requirements as defined Flat Rate - $8.23 1.049 $238,512 s
in Section 943.22 (1} (b), Florida Statutes, employed prior to June bi-weekly for each 80 hours
a0, 1972, shall receive $9.23 biweekily for each 80 hours iraining unit training
successfully compisted under the Police Standards Council certified
and established Career Development Programs,
55 |CAREER DEVELOPMENT 2 Law enforcemeant personnel, who maet the requirements as defined Flat Rate - $8.23 574 £274 463 S
in Seclion 943.22 (1) (), Florida Statutes, employed prior to Jure bi-weekly for each BY hours
30, 1972, shall receive §9.23 biweekly Tor each 80 hours iralning unit training
{successfully compteted under the Police Standards Councit certified
and established Career Development Programs.
56 |CAREER DEVELOPMENT 3 Law enforcement personnel, who meet the requirements as defined Flat Rate - £9.23 207 $141,524 ]
In Sectlon $48.22 {1) (b), Fiorida Statutes, employed prior ta June bi-weekly for each 80 hours :
30, 1972, shall receive $9.23 biweekly Tor each 80 hours training unit training

{1) Annual value of supplements does nol inciude fringes.




PAY SUPPLEMENTS PB~ RANK AND FILE (FY 2010-11)

ATTACHMENT: 6A

SUPFPLEMENT NAME DESCRIPTION VALUE COUNT QF ANNUALIZED CONTRACTUAL,
{STEP, FERCENT OR EMPLOYEES cosTW PAY PLAN, OR
g FLAT RATE) EARNING THE STATUTE
8 SUPPLEMENT ~ PROVISION
57 |CAREER DEVELOPMENT 4 Taw enforcement personnel, who meet he requirements as defined Flal Rale - $9.23 85 §60,359 g
in Section 943.22 (1) (b), Florida Statutes, employed prior to June bl-weekly for each B0 hours
30, 1972, shali receive $9.23 biweelkly for each B0 hours training unit training
successfully completed under the Police Standards Council cerified
and established Career Development Pragrams.
58 |CAREER PEVELOPMENT § Law enforcement personnel, who meet the requirements as defined Fial Rate - $9.23 29 $32,213 s
in Section 943.22 (1) (b}, Fiorida Statutes, employed prior to June bi-weekly for each 80 hours
30, 1972, shall receive $9.23 biweeldy for each B0 hours tralning unit training
successtully compieted under the Police Standards Councll cerlified
and established Gareer Revelopment Programs.
51 J{CAREER DEVELOPMENT & Law enforcement personnel, who meet the requirements as defined Flat Rate - §5.23 7 $186,0680 S
in Section 943.22 (1) {b), Florida Statules, employed prior to June bi-weekiy for each 80 hours
30, 1972, shall recelve $9,23 biwaekly for each 80 hours training unit training
successfully completed under the Folice Standards Councll certified
and established Career Development Programs.
i1 [CAREER DEVELOPMENT Il MAXIMUM __ [Law enforcement personnel, who meet the requirements as defined Fiat Rate - §9.28 104 F63.008 ]
in Section 943.22 (1) (b, Florida Statutes, employed prior to June bi-weekly for each 80 hours
30, 1972, shall receive $9.23 biweekly for each 80 hours training unit training
successfully cempleted under the Police Standards Council certified
and esiablished Career Development Programs.
59 |CAREER DEVELOPMENT Il MAXIMLIM Law enforcement personnel, whe meet the requirements as defined Flat Rate - §8.23 7 5,207 5
in Section 943.22 (1) (b}, Florida Statutes, employed priar to June bi-weekly for each 80 hours
30, 1972, shall receive $9.23 biweekly for each 80 hours trairing unit training
successfully complated under the Police Standards Gouncll certifed
and established Caraer Devatapment Programs.
60 |CAREER DEVELOPMENT MAXIMUM Law enforcement personnel, who meet the requirements as defined Flat Rate - $9.23 8 $1.888 S
ADJUSTMENT FACTOR in Section 943.22 (1) (b}, Florida Statutes, employed prior to June bl-weekly for each B0 hours
30, 1972, shall receive $9.23 biweekly for each 80 hours training unit tratning
successTully completed under the Palice Standards Councll certified
and established Career Development Programs.
2! |CERTIFIED FORENSIC COMPUTER Police OHicers and Police Sergeants assigned to the Farensic 1 Pay Step 8 $26,804 [
EXAMINER Cosmputer Laboratory who are certified Forensic Computer
Exzaminers by the Intemational Assoclation of Computer investigative
Specialists shall recelve a one (1) pay step supplement.

{1) Annual value of supplemnents does not include fringes.
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PAY SUPPLEMENTS PBA RANK AND FILE (FY 2010-11)

ATTACHMENT: 6A

CODE

SUPPLEMENT NAME

COMPETENCY MILESTONE

DESCRIPTION

VALUE

1(STEP, PERCENT OR

FLAT RATE)

COUNT OF
EMPLOYEES
EARNING THE
SUPPLEMENT

ANNUALIZED
cosT™

CONTRACTUAL,
PAY PLAN, OR
STATUTE

. PROVISION

Z1

Fmployees Tn the classifications of Foiice Dispatchers, Police
Complaint Officers, and Police Communication Supervisor who
achleve and maintain specific competency milestones for their
respeciive classifications will be eligible to receive a 5% competency
pay supplement upon authorization by the Depart t and review by
the Human Resources Department.

5%

209

-§578,492

1D

CRIMINALIST 1, 2, & 3

CORRECTIONAL/RECREATION OFFICER |Correctional Officers, who are designated by the Department to

function as Recreation Officers or Counselor/Case Managers, will be
eligible to receive the equivalent of one (1) pay step increase.

1 Pay Step

38

F110,520

HMiami-Dade Police Department employees in the classmcalions of
Criminalist 4, Criminalist 2, MDPD Criminalist Supervisor or
Manager, MDPD Crime Laboratory, who obiain and malntain current
cerlification from either the American Board of Criminalistics (ABC),
the Assoclation of Firearm and Toolmark Examiners (AFTE) of the
American Board of Forensic Document Examiners (ABFRE), will
{receive the equivalent of one (1) pay step.

1 Pay Step

§13,821

EDUCATION INCENTIVE

Employess in the classilications of Correctional Officer, Carrectional
Gorporal, Correctional Sergeant and Correstional Lisutenant with
Baccalaureate or higher advanced depgrees in academic fields
covered by the Law Enforcement Assistance Act, who were not
required to have such degrees upon employment into their
classification, will receive the equivalent of one (1)} pay step.

1 Pay Step

833

32,594,722

a7

EXPLOSIVE MATERIALS

Law enforcement personnel assigned full-time or additional duties
involving Jocating and removal of explosive materials shall receive
two {2) pay steps.

2 Pay Steps

a7

§341,567

16

7

FIELD TRAINING OFFICER

Pollce Oficers corified as Field Training Officers, who are assigned
to the field tralning program, will receive the equivalent of a one (1)
step salary supplement. All Police Sergeants, Police Comnplaint
Supervisors ant Police Dispatch Supesvisors, who are designhated by
the Miami-Dade Pofice Department to function as Fleld Training
Supervisor or Communications Training Supervisor, will receive 2
ane (1) step pay supplement.

1 Pay Siep

173

$440,445

FIELD TRAINING SUPERVISOR

Employees in the classification of Police Sargeant, Police Lisutenant,
Police Complaint Supervisor 1, Palice Complaint Superviser 2, Palice
Dispateh Suparvisor 1 and Pelice Dispatch Superviser 2, who are
designated by the Miami-Dade Police Department to function as Field!
Training Supervisors or Communieations Training Supervisor, will
receive the equivatent of a one (1) step pay increase. This pay
supplement will replace the lead worker designation previously
received by these employees.

1 Fay Step

52

$169,017

{1) Annual value of supplements does not include fringes.

3OF7




SUPPLEMENT NAME

PAY SUPPLEMENTS PB,~ RANK AND FILE (FY 2010-11)

ATTACHMENT: 6A

CODE

Z8 |[FINGERBRINT - IAl GERTIFICATION

DESCRIPTION

VALUE
(STEP, PERCENT OR
FLAT RATE)

COUNT OF
EMPLOYEES
EARNING THE
SUPPLEMENT

ANNUALIZED
costT ™

CONTRACTUAL,
PAY PLAN, OR
STATUTE

. PROVISION

Miami-Dade Police Departmant employees In the Fingerprint Anafyst
1, Fingerprint Anaiyst 2, Fingerprint Supervisor, Fingerprint
Superintendent and Latent Fingerprint Examiner classifications, whe
possess katent print cerfification from the intemational Association for
Identification (LA1}), will receive the equivalent of one (1) pay step.
This pay supplement will replace the lead worker designation
previously received by these employees.

T Pay Step

§25,778

Z9 |FLORIDA BEPARTMENT OF LAW
ENFORCEMENT

ZK F.LORIDA DEPARTMENT OF LAW

Law enforcernent personne! in the classifications of Police Officer,
Pollce Sergeam, Correctional Officer, Correctional Corporal,
Correctional Sergeant, who possess and maintzain certification by the
State of Florida Depariment of Law Enforcement (FDLE) Criminal
Justice Training Comimission, will be eligible for a 4% pay
supplement. Other sworn bargaifing urtlt empioyees, who were
grandfathered into the terms of this provision and who possess and
malntain this centification as of July 10, 2001, are aiso eligible for this
pay supplement.

en

4,807

11,868,141

ENFORCEMENT TRAINING
CERTIFICATION

Pulice Officers, Police Sergeants, Correctional Officers, Carrestional
Corporals and Corveclional Sergeants assigned fo the Training
Bureau who attain and maintain certification by the Florida
Department of Law Enforcement's Criminal Justice Standards and
Training Commission by completing the requirements of the
Instructor Techniqus Warkshop or Curriculum Maintenance System
eourse shall receive a one (1) pay step supplement,

1 Pay Step

41

$128,952

18 |[FORENSIC HEALTH CARE

Employees with permanent status in the classifications of
Correctional Officer, Correctional Corporal, and Correctional
Sergeant, who are assigned full-time to any Forensic Heaith Care
LInit it the Miami-Dade Corrections and Rehabifitation Department
{including but net imited to the Pre-Trial Detention Center, the

{Woman's Annex and Ward D} and who meets all protecols, training

regulrements and attain required certifications established and
maintained by the Depariment, will be efigible to receive a one (1)
pay step supplement.

1 Pay Step

a8

§346,748

1H [FORENSIC PHOTOGRAPHER

Wiami-Dade Police Department employees in the MDPD
Phatographer classification, who are assigned to the Crime Scene
Investigations Bureau and possess and maintain current a Forensic
Fhotographer Cestification through the International Assoclation for
Identification (A}, wilt receive the equivatent of one (1) pay step.

1 Pay Step

£3,340

{1} Annual vatue of supplements does not include fringes.
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PAY SUPPLEMENTS F

AANK AND FILE (FY 2010-11)

ATTACHMENT: 64

CODE

-

LEADWORKER

SUPPLEMENT NAME

DESCRIPTION

VALUE
(STEP, PERCENT OR
FLAT RATE)

COUNT OF
EMPLOYEES
EARNING THE
SUPPLEMENT

ANNUALIZED
cosT ™

CONTRACTUAL,
PAY PLAN, OR
STATUTE
PROVISION

A Leadworker is assigned respensibifity by the appointing authority to
supervise ane or mare employess who are ordinasily classified the
same as the leadworker. Leadworkers perform their tasks under the
direction of a supervisor of a higher level, Supervisors usuatly cannot
be presemt to give constant supervision to the work hecause of dufles
and assignments which take them to other areas. Leadworker
desigrations may also be authorized by the internal Services
Departent for certain positions where extraordinary duties and
responsibilities are required. Employee designated as a leadwarker
shall recelve the equivalent of one (1) pay step. Leadworker pay
provisions may be assigned and removed at the sale discretion of
the Counity.

1 Pay Step

$103,150

MOTORCYCLE PATROL DUTY

Law enfarcement personnet assigned to full-time motorcycie pateol
duty shall receive one (1) pay step.

1 Pay Step

$109,000

NIGHT-SHIFT DIFFERENTIAL

‘Employees in the bargaining unit classification of Police Officer,
Police Sergeant, Carrectional Officer, Correctional Corgoral and
Correctional Sergeant shall be eligible to receive a night shift
differentiat of tone (1) pay step for shifts that have the majarity of
\work hours between 6:00 pm. and 8:00 a.m. Addilionaily, sueh
employees assigned to work 2:00 p.m. to 10:00 p.m. shift are eligible
for thiz one (1) pay step night differentiat.

1 Pay Step

24

$42,802

21

EB

NIGHT-SHIFT BIFFERENTIAL

Employees in the bargaining unit classification of Police Officer,
Police Sergeant, Correctional Officer, Comrectional Corporal and
Correctional Sergeant shall be eligible to receive & night shift
differential of tone (1) pay step for shifts that have the majority of
work hours between 6:00 p.m, and 6:00 a.m. Additionally, such
lemployees assigned te work 2:00 p.m. to 10:00 p.m. shift are eligible
for this one (1) pay step night differential.

1 Pay Step

2998

13,422,041

NON-SWORN SUPPORT

Bargaming unit employees, who are not eligible for the hazardous
duty pay specified in (14), shall receive a non-sworn law enforcement
support spesialty pay suppiement of $80.00 biweekiy.

Fiat Rate - $80 bi-weekly

412

5635,480

48

OBSERVERS IN AIRCRAFT

Law enforcement persennel assigned to full-ime dutles as
Observers in Aircraft shall receive $30.00 biweekly.

Flat Rate - $30 bi-weekly

$2,820

BM

PBA FIRST RESPONDERS

Employses in the classifications of Police Oﬁcer. Police Sergeant,
Comrectional Officer, Correctional Corporal, Cotrectional Sergeant,,
wha are classified as “First Responders”, which is defined as these
emplayees specificaily trained to render initial care to an it or injured
person, are eligible to recelve a five percent (5%) pay supplement.

5%

3,804

$14,810,2323

(1) Annual vaiue of supplements doas nat include fringes.
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PAY SUPPLEMENTS .

.RANK AND FiLE (FY 2010-11)

© ATTACHMENY: 6A

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE
{STEP, PERCENT OR
FLAT RATE}

COUNT OF
EMPLOYEES
EARNING THE
SUPPLEMENT

ANNUALIZED
cost™

CONTRACTUAL,
PAY PLAN, OR
STATUTE
PROVISION

| oG

PBA HAZARDOUS DUTY PAY

Swormn bargalning unit employees, as defined by Chapter 943 Florida
Statutes, shalt receive hazardous duty pay in the amount of $125.00
biweekly.

Flat Rate - $125 bi-weekly

4,807

$15,658,250

63

POLICE DISPATCHER, FIRE RESCUE
DISPATCHER & POLICE COMPLAINT
OFFICER TRAINERS

POLICE NOT CLASSIFIED AS AIRCRAFT

Police Dispatchers, Fire Rescue Dispatehers, and Police Complaint
Officers designated by the Department to train other employees in
these classifications will recelve the equivalent of one (1) pay step for
each complete shift In which active training is performed.

1 Pay Step

42

557,010

OPERATOR

Police Officers and Pollce Serg regularly ! d to op
aircraft who are not-classified as Aircraft Operators shall receive
three (3) pay steps.

3 Pay Steps

"

191,073

43

POLICE STANDARDS PAY

Law enforcement personnel, who meef the requirements for "basic -
ceftification” as defined in Sections 843.22(1Kb) and (2){z), Florida
Statutes, shal receive $11.54 biweekly.

Flat Rate - $11.54 bi-weekly

43

312,232

4c

PREMIUM PAY

Full-time bargaining unil employees are eligibile to receive a $50.00
biweekiy pay supplement.

Flat Rate - §50 bi-wesakly

100

52

PSD ASSOCIATE ARTS DEGREE

iaw enforcement personnel, who meet the reguirements
defined in Sections

843,22 (1) {b) and (2) (b), Florida Stalutes, with & “community
college degree or equivalent”, shall receive $13.85 biweekly.

Flat Rate - $13.85
bi-weekiy

A

$170,203

PSD BACCALALUREATE DEGREE

Law enforcement personnel, who meet the requirements defined in
Sections 943.22 (1) {b) and {2) {c). Florida Statutes, with a
“Bachelor's degree", who are exempt from the County classified
service and whose classification maximum pay rate exceeds the

{maximum pay rate for Police Captain, shall receive $365.82 biweekly.

Flat Rate - $36,93
bi-weekly

%]

$28,030

EN

L3

SERGEANT-AT-ARMS

Employees in the bargaining unit classificatian of Falice Officer and
Police Sergeant, who are assigned full-time duties as a Sergeant-at-
Arms for the Miami-Dade County Board of Counly Cammlssioners,
will be efigible to receive a seven (7%) pay supplement,

T%

Fi9632

SPECIAL INVESTIGATIVE DUTY

Law enforcement personnel classified as Pollce Officers
(occupalional code number 4201) assigned to special investigative
duties in the Intemal Review Secfion, or as awthorized by the
Director, Mizmi-Dade Police Deparfrent, shal recelive $10.00
hiweekly.

Fiat Rate - $10 bi-weekly

$1,560

(1) Annual value of supplements does not include fringes.
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PAY SUPPLEMENTS } . RANK AND FILE (FY 2010-11) ATTACHMENT: 8A
SUPPLEMENT NAME DESCRIPTION VALUE COUNT OF ANNUALIZED | CONTRACTUAL,
(STEP, PERCENT OR EMPLOYEES cosT® PAY PLAN, OR

g FLAT RATE) EARNING THE STATUTE
8 SUPPLENMENT PROVISION
42 [SPECIAL RESPONSE TEAM Police personnel assigned {o the Miami-Dade Falice Department 1 Pay Step G0 ©$231,7e [+

|Special Respense Teams shall recelve one (1) pay step.
44 [UNDERWATER SEARCH AND RESCUE Law enforcemernt personnel in the classifications of Police Caplain 1 Pay Step 35 467,075 [

and Police Lieutenant, who maintaln police diver cerfification and are

assigned to the Spetial Patrol, Marine Unit, or Intergovemmental

Buraau, Underwater Recoverty Unit whose duties include underwater

search and recovery shall receive a one (1) step supplement.

TOTALS 2241% 563,774,694

(1) Annuat value of supplements does not include fringes. TOF7






PAY SUPPLEMENTS k... SUPERVISORS (FY 2010-11)

-+ TACHMENT: 64

SUPPLEMENT NAME DESCRIPTION VALUE COUNT OF ANNUALIZED CONTRACTUAL,PAY
E {STEP, EMPLOYEES cosT ™ PLAN, OR STATUTE
o PERCENT EARNING THE PROVISION
O OR FLAT SUPPLEMENT
RATE)
18 |AIRPORT WITH PROTOCOLS Law enforcement personnel in the classifications of Police Officer 1 Pay Step 12 $36,159 [+
and Police Sergeant with permanent status, who are assigned to the
Miami international Airpert and wha meet protocols and attain
cerlifications established and maintained by the Miami-Dade Potice
Departmetit, will be eligible to receive a one (1) pay step
supplement.
60 {BQOT CAMP Correclional Lieutenants who are designated as Certified Drill 1 Pay Step 1 $3,817 [+
Instructors and assigned to the Corrections and Rehabilitation Baot
Camp, shall receive the equivalent of one (1) pay step.
50 |CAREER DEVELOPMENT 1 Law enforcement personnel, who meet the requirements as defined | Flat Rate - 39.23 27 $6,645 5
in Section 943,22 (1) (b), Florida Statutes, empioyed prior to June | _bi-weekly for
30, 1972, shall receive $9.23 biweekly for each 80 hours training each 80 hours
unit successfully completed under the Police Standards Council {raining
certified and established Career Development Programs.
55 |CAREER DEVELOPMENT 2 L.aw enforcement personnel, who meet the requirements as defined | Flat Rate - $9.23 45 $21,764 5
in Section 943,22 (1) {b), Florida Statutes, employed prior fo June bi-weekly for
30, 1972, shall receive $9.23 biweekly for each BO hours tralning each.BO hours
unit successiutly completed under the Police Standards Council training
certified and established Career Development Programs.
56 |CAREER DEV"E__LOPMENT 3 L.aw enforcement personnel, who meet the requirements as defined | Flat Rate - $8,23 31 520,518 8
in Section 943,22 (1) (b), Florida Statutes, employed prior to June bi-weekly for
30, 1872, shall receive $9.23 biweekly for each 80 hours training gach 80 hours
unit successfully completed under the Police Standards Council training
certified and established Career Development Programs.
57 |CAREER DEVELOPMENT 4 Law enforcement personnel, who meet the requirements as defined } Flat Rate - $8.23 15 $11.224 S
in Section 943.22 (1) (b), Florida Statutes, employad prior to June- bi-waekly for
130, 1972, shall receive $9.23 biweekly for each 80 hours training each 80 hours
unit successfully completed under the Police Standards Council training
certified and established Career Development Programs.
§8 |CAREER DEVELOPMENT 5 Law enforcement personnel, who meet the requirements as defined | Flat Rate - $9.23 a $8,630 5
in Section 943.22 (1) (b}, Florida Statutes, employed prior to June bl-weekly for
3o, 1972, shall receive $5.23 biweekly for each 80 hours fralning each 80 hours
unit successfully compieted under the Police Standards Council training
certified and established Career Development Programs.

) annual value of supplements does not include fringes.
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PAY SUPPLEMENTS .A SUPERVISORS (FY 2010-11)

ATTACHMENT: 6A

SUPPLEMENT NAME DESCRIPTION VALUE COUNT OF ANNUALIZED | CONTRACTUAL,PAY
g {STEP, EMPLOYEES cosTt PLAN, OR STATUTE
g PERCENT EARNING THE PROVISION
[&] OR FLAT SUPPLEMENT

RATE)
81 |CAREER DEVELOPMENT § Law enforcement personnel, who meet the requirements as defined | Flat Rate - $9.23 3 £4,320 [
in Section 943.22 (1) (b), Florida Statutes, empioyed prior to June bi-weekiy for
- |30, 1972, shall receive $9.23 hiweekly for each 80 hours training each 80 hours
unit suceessfully completed under the Police Standards Council training
certified and established Career Development Programs.
4M |[CAREER DEVELOPMENT Il MAXIMUM Law enforcement personnel, who meet the requirements as defined | Flat Rate - $9.23 104 $60,862 S
: in Section 843,22 (1) (b), Florida Statutes, employed prior o June bi-weekly for
30, 1972, shall receive $8.23 biweekly for each 80 hours training ezch 80 hours
unit successfully completed under the Police Standards Council training
certified and established Career Devetopment Programs.
69 |CAREER DEVELOPMENT Il MAXIMUM  [Law enforcement personnel, who meet the faquirements 5z defined | Flat Rate - $9.23 2 $1,800 E]
in Section 843.22 (1) (b}, Florida Statutes, employed prior to June bi-weekly for
30, 1972, shall receive $9.23 biweekly for each 80 hours training each 80 hours
unit successfully completed under the Police Standards Council training
certified and established Career Development Pragrams,
60 jCAREER DEVELOPMENT MAXINMUM Law enforcement personnel, wha meet the requirements as defined Flat Rate 6 $2,043 [
ADJUSTMENT FACTOR in Section €43.22 (1) (b), Florida Statules, employed prior to June
30, 1972, shall receive $9.23 biwegkly for each 80 hours fraining
unit sucsessfully completed under the Polfice Standards Council
certified and established Career Development Programs.
1D |CRIMINALIST1,2,82 Miami-Dade Police Department employees in the classifications of 1 Pay Step 2 F12,016 c
Criminalist 1, Criminalist 2, MDPD Criminalist Supervisor or
Manager, MDPD Grime Labaratory, who obtain and maintain current
cerlification from either the American Board of Criminalistics (ARC),
the Association of Firearm and Tool mark Examiners (AFTE) or the
American Board of Forensic Document Examiners (ABFDE), wilt
receive the equivalent of one (1) pay step.
88 |EDUCATION INCENTIVE Employses in the classifications of Correcticnal Officer, Correctional 1 Pay Step 161 682,039 [+
Corporal, Correctional Sergeant and Correctional Lieutenant with
Baccalaureate or higher advanced degrees in zcademic fields
covered by the Law Enforcement Assistance Act, who were not
required to have such degrees upon employment into their
ciassification, will receive the equivalent of one {1) pay step.

™ Annual value of supplements does not include fringes.
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PAY SUPPLEMENTS .

+ SUPERVISORS (FY 2010-11)

..'TACHMENT: BA

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE
(STEP,
PERCENT
OR FLAT
RATE)

COUNT QF
EMPLOYEES
EARNING THE
SUPPLEMENT

ANNUALIZED
cosTt ™

CONTRACTUAL,PAY
PLAN, OR STATUTE
PROVISION

49

EN

EXPLOSIVE MATERIALS

Law enforcement personnel assigned full-dime or agditional duties
involving locating and removal of explosive materials shall receive
two (2) pay steps,

2 Pay Steps

§27.440

FIELD TRAINING COORDINATOR

Palice Lieutenants who are designated by the Miami-Dade Police
Department to function as Field Training Coordinatars and afl Police
Lieutenants assigned to the Basic Training Unit at the Training
Bureau will receive a one (1) step pay supplement.

1 Pay Step

528,503

Fag

FIELD TRAINING SUPERVISOR

Empioyees in the ciassifications of Police Sergeant, police
Lieutenant, Police Complaint Supervisor 1, Police Complaint
Supervisor 2, Police Dispatch Supervisor 1 and Police Dispatch
Supervisor 2, who are designated by the Miami-Dade Police
Department to function as Field Training Supervisors or
Communications Training Superviser, will receive the equivalent of a
{1) ene step pay increase. This pay supptement will replace the
leadworker designation previously received by thess empiloyees.

1 Pay Step

$7.500

Z8

FINGERPRINT - |Al CERTIFICATION

Miami-Dade Police Department employees in the Fingerprint Analyst
1, Fingerprint Anaiyst 2, Fingerprint Supervisor, Fingerprint
Superintendent and Latent Fingerprint Examiner classifications, who
possess latent print certification from the International Asseciafion
for Ideniification (IAl}, wili receive the equivalent of one {1) pay step.
This pay supplement will repiace the lead worker designation
previously received by these employess.

1 Pay Step

§4,135

Z6

FIRST LIUETENANT

Employees in the Police Liuetenant classification, who are
designated by the Miami-Dade Police Departrment to function as
First Liuetenant, and employees in the Carrectional Liuetenant
classification, who are designated by the Corractions and
Rehabilitation Department to function as Facility Executive Officers,
will receive the equivalent of 2 one (1} pay step increase. This pay
supplement replaces the leadworker suppiement previously
received by these empioyees.

1 Pay Step

21

878,667

M Annual value of supplements does not include fringes.
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PAY SUPPLEMENTS . . SUPERVISORS (FY 2010-11)

ATACHMENT. 6A

CODE

SUPPLEMENT NAME

FLORIDA DEPARTMENT OF LAW

DESCRIPTION

VALUE
{STEP,
PERCENT
OR FLAT
RATE)

COUNT OF
EMPL.OYEES
EARNING THE
SUPPLEMENT

ANNUALIZED
cost™

CONTRACTUAL,PAY
PLAN, OR STATUTE
PROVISION

54

ENFORCEMENT

MOTORGYGLE PATROL DUTY

Law enforcement persennel in the classifications of Police Officer,
Palice Sergeant, Corectional Officer, Comectional Corporal,
Correctional Sergeant, who passess and maintain certification by
the State of Florida Depariment of Law Enforoement (FDLE)
Criminal Justice Training Cornmission, will be eligible for a 4% pay
supplement. Other sworn bargaining unit employees, who were
grandfathered into the terms of this provision and who possess and
maintain this cerlification as of July 10, 2001, are also eligible for
this pay supplement.

4%

248

$066,283

Law enforcement personneg! assigned to full-time motorcycle patrol
duty shall receive one (1) pay step,

1 Pay Step

58,283

21

NIGHT-SHIFT DIFFERENTIAL

Employees in the bargaining unit classification of Police Officer,
Police Sergeant, Correctional Officer, Cotrectional Corporal and
Correctional Sergeant shall be eligible to receive a night shift
differential of tone {1) pay step for shifts that have the majority of
work hours between 6:00 p.m. and 6:00 a.m. Additionally, such
employees assigned to work 2:00 p.m. to 10:00 p.m. shift are
efigible for this one {1} pay step night differential.

1 Pay Step

B7

$563,971

NON-SWORN SUPPORT (5B)

Bargaining unit employees, who are not eligible for the hazardous
duty pay specified in (14), shall receive a non-sworn law
enforcement suppont specialty pay supplement of $80.00 biweekly.

Flat Rate - $80
bi-weekly

T

$21,600

PBA FIRST RESPONDERS

Employees in the classifications of Palice Officer, Police Sergeant,
GCorrectional Officer, Comrectional Corporal, Correctionat Sergeant,
who are classified as "First Responders”, which is defined as those
employees specifically trained to render inifial cara to an ill or injured
iparson, are eligikle to receive a five percent (5%) pay supplement.

5%

248

$1,207,854

43

PBA HAZARDOUS DUTY PAY

Sworn bargaining unit employees, as defined by Chapter 943 Florida
Statutes, shall receive hazardous duty pay in the amount of $125.00
hiweekly.

Flat Rate - $125
bi-weekly

246

$807.625

48

POLIGE CAPTAIN, POLICE LIFETENANT
AND,CORRECTIONAL LIUETENANT

Police Lieutenants and Correctional Lieutenants, assigned to
normal and reguiar supervisory duties, shall receive $50.00
biweekly.

Flat Rate -
$50.00 hi-weekly

a0

$226,500

™ Annual value of supplements does not include fringes.
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PAY SUPPLEMENTS . .1 SUPERVISORS (FY 2010-11) .

] ~TTACHMENT: 6A

SUPPLEMENT NAME DESCRIPTION VALUE COUNT OF ANNUALIZED CONTRACTUAL,PAY
" (STEP, EMPLOYEES cost " PLAN, OR STATUTE
S PERCENT | EARNING THE PROVISION
o OR FLAT SUPPLEMENT
RATE)
49 |POLICE STANDARDS PAY Law enforcement persennel, who meet the requirements for "basic Fiat Rate - 9 52,539 C
certification” as defined In Sectlons 943.22(1)(b) and (2){(a), Florida | §11.5¢ blweekly
Statutes, shall receive $11.54 biweekly.
52 |PSD ASSOCIATE ARTS DEGREE Law enforcement personnel, who meet the requirements Flat Rate - 24 $8,767 E]
defined in Sections $13.85 bi-weekly
943,22 (1) (B) and {2} (b}, Florida Statutes, with a "community
wollege dedree or equivalent”, shall receive $13.85 biweekly.
53 |PSD BACCALAUREATE DEGREE Law enforcement personnel, who mest the requirements defined in Flat Rate - (] $2,280 s
Seclions 943.22 (1) (b) and (2) (e}, Florida Statutes, with a $36.93 bi-weekly
*Bachelar's degree”, who are exempt from the County classified '
service and whose classification maximum pay rate exceeds the
maximum pay rate for Police Captain, shall receive $36.93 biweeKly.
42 |SPECIAL RESPONSE TEAMS Police personnel assigned to the Miami-Dade Police Department 1 Pay Step RE $42.770 c
Special Response Teams shall receive one (1) pay step.
Totals 1434 $4,8688,575

™ Annuat value of supplements does not include fringes.
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PAY SUPPLEMENTS IAFF LOCAL 1403 (FIRE) (FY 2010-11)

ATTACHMENT. 6B .

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,

PERCENT OR FLAT

RATE)}

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost !V

CONTRACTUAL
OR PAY PLAN
PROVISION

AIR RESCUE - FIRE

Fire personnel assigned full-time duties on “Air Rescug” units
will receive the eguivalent of one (1) pay step.

1 Pay Step

43

$141,348

AIR TRUCK - FIRE

Fire personnet assigned Tul-time _guties on “air truck” units
will receive the equivalent of one (1) pay step.

1 Pay Step

1

$26,949

AIRPORT - CERTIFIED &
ASSIGNED

Firefighting personnel, who are Certified Fire Rescue and Miami-
Dade Fire Rescue Department certified and assigned to Airport
units, shall receive 5%.

5%

134

457,634

84

CERTIFIED STATE OF FL

INSPECTORS

Those employees, whe are County Certiied Inspectors, shall

recaive an additional 2.5% during their assignment to the Fire

Safety Bureau.

2.5%

39

$94,378

aP

GCOMPETENCY MILESTONE

Effective October 9, 2006, employess in the classifications of Fire
Rescue Dispatcher and Fire Rescue Dispatcher Supsrvisor who
arhieve and maintain ali of the following specific competency
milestones will be sligible to receive a 5% competency pay
supplement, upon authorization by the Department and review by
the Internal Services Depariment.

5%

86

$194,866

EDUCATION INCENTIVE

Firefighting personnel, who receive an Associate Degree or higher
in Fire Science Technology, Emergency Medical Service or Fire

Administration; OR who receive an Associate or higher in a subject
that they are utilizing in the every day wark of their assignment
within the Miami-Dade Fire Rescure Department; OR any equivalent
program approves in advance by the Miami-Dade Fire Rescue
Departmant and the Internai Services Department, shall receive a
one (1) step pay increase.

1 Pay Step

946

$3,169,861

88

87

EMS FIRE CAPTAINS &
LIEUTENANTS

in addition, E.M.S, Captains and Fire Lieutenants assigned to this
Bureau shall be-paid 2,5% above their reguiar rate of pay in lisu of
Articie 25.1 {Night Differential) and remain on their current 10's/14’s,
forty-three hour average work week schedule

2.5%

30

357,448

EMS OPERATIONS BUREAU

Bargaining unit employees assigned full-time by the Department to
the Emergency Medical Services (E.M.8.} Division's Operations
Bureau shall receive 5% pay supplement above their regular rate of
pay.

5%

35

$128.869

NC

FIRE EMT OR PARAMEDIC -
NON-PROTOCOL

Firefighting personnel, who are State Gertified Emergency Medical
Technicians or State Ceriified Paramedics who do not have
Department. Paramedic Prolocot Certification, shall be paid at a rate
of 15% above their regular rate of pay.

15%

481

54,511,777

4A

FIRE - A.A,

Firefighting personne! with an approved Associate of
Aris degree in accordance with Chapter 633, Florida Statutes,
will receive $23.08 biweekly.

Fiat Rate - $23.08
~ bi-weekiy

710

5392,591

48

FIRE - B.A.

Firefighting personnel with & Baccalaureate or higher
advanced degrees in accordance with Chapter 633, Florida
Statutes, will receive $50.77 biweekly.

Flat Rate - $50.77
bi-weekly

270

$364,556

™ Apnual value of supplements does not include fringes
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PAY SUPPLEMENTS IAFF LOCAL 1403 (FIRE) (FY 2010-11)

ATTACHMENT: 6B

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,

PERCENT OR FLAT

RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost "

CONTRACTUAL
OR PAY PLAN
PROVISION

FIRE COLLEGE PERSONNEL

Fire personnel, who are sssigned fulliime to the Fire
Callege Staff, will receive the equivalent of one (1) additional pay
step.

1 Pay Stap

22

$82,836

5C

FIRE DIVER'S PAY

n accordance with the applicable provision of the Collective
Bargaining Unif, bargaining  unit employees, who are certified
Department authorized divers in accordance with rules,
regulations, and protocols established and maintained by the Fire
Department, will be efigible to receive an underwater rescus pay
supplement of one (1) step. The Mayor and the Director of the
Miami-Dade Fire Depariment shall retain the atsthority snd
disgretion to determine the number of employees who will receive
this pay supplement.

4 Pay Step

6585

$2,314,980

FIRE HAZARDOUS DUTY PAY

Fire personnel shall receive hazardous duty pay of $125.00
biweekly.

Flat Rate - $126
bi-weekly

2,000

$6,409,000

FIRE INVESTIGATOR 1

Employees assigned fuli time to the Fire Investigation Bureau who
have attained and maintain Fire Investigator | Certification shall
receive 1% above their regular rate of pay.

1%

84

FIRE INVESTIGATOR 2

Employees assigned full time to the Fire Iinvestigation Bureau who
have attained and maintain Fire Investigator I§ Certification shall
receive an additional 2% (for an accumulative total of 3%) above
their regular rate of pay. '

3%

$2,080

8K

FIRE INVESTIGATOR 3

Employees assighed full time 1o the Fire Investigation Bureau who
have attained and maintain Fire Investigator 11 Certification shall
recelve an additional 3% (for an acoumulative tofal of 6%) above
their reguiar raie of pay.

6%

$5,700

8L

PC

FIRE INVESTIGATOR 4

Employees assigned full time to the Fire Investigation Bureau who
have attained and maintain Fire Investigator IV Certification shalt
receive an additional 3% (for an accurnulative total of 9%} above
their regular rate of pay.

=4

$32,205

FIRE PARAMEDIC WITH
PROTOCOL.

Firefighting perscnnel, who are State Certified Paramedics and
have passed Depariment Paramedic Pratocol Certification, shall be
paid at a rate of 20% above their regular rate of pay.

20%

1,564

$22,597,638

12

FIRE PERSONNEL BUREAU
OFFICER-IN-CHARGE

Fire personnel assigned full-time as Bureau Officer-in-Charge
will receive the equivalent of one (1) additional pay step-

1 Pay Step

32

$132,907

™ Annual value of supplerments does not include fringes

20F8B



PAY SUPPLEMENTS IAFF LOCAL 1403 (FIRE) (FY 2010-11)

ATTACHMENT: 6B

SUPPLEMENT NAME

CODE

FIRE PLANS PROCESSOR

DESCRIPTION

VALUE {(STEP,

PERCENT OR FLAT

RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost ™

CONTRACTUAL
OR PAY PLAN
PROVISION

Employees in the Fire Plans Processor classification or other
classifications as determined by the Fire Chief, Miami-Dade Fire
Rescue Department and the internal Services Department, who
wish to work on the Life Safety Plans review process "Plus Time
and Optional Plan Review Project”, will be assigned to review a
work bundie of plans outside scheduled work hours. The
employees will be required to complete the werk bundle outside of
the required work schedule, Completion of this assigned work
package will entitle the employee to 2 money adjustment in the
amount of $55.00 per work bundle, not to exceed a total of $2,000.
This compensation shall not be considerad as part of the
employee's base pay.

Flat Rate - $55.00 per work

bundie

TIRE PREVENTION
INSPECTOR 1

8D

have aftgined and maintain Fire Prevention Inspector | Certification
shall receive an additional 1% above their regular rate of pay.

Empluyees assigned ful-ime to the Fire Prevention Division who|’

$2,183

8E |FIRE PREVENTION

INSPECTOR 2

Employees assigned full fime to the Fire Prevention Division who
have attained and maintain Fire inspectar Il Certification shall
receive an additional 2% (for a cummulative total of 3%) above their
regular rate of pay.

3%

§14,305

8F |FIRE PREVENTION

INSPECTOR 3

14

Employees assigned full ime to the Fire Prevention Division who
have atiained and maintain Fire inspector I1i Certification shail
receive an additional 2% (for an accumulative total of 5%) above
their regular rate of pay.

5%

18

$74,044

FIRE SAFETY BUREAU

Firefighting personnel, who are assigned fuiltime fo the Fire
Safety Bureau, will receive the equivalent of one (1) pay step.

1 Pay Step

14

$141,395

02 |FIREFIGHTER ASSIGNED AS

DRIVER OPERATOR

Firefighters certified as 'Driver Operators’, who are assigned

full-time &5 operators on fire apparatus, will receive the equivalent
of one (1} pay step.

1 Pay Step

263

$679,208

8H |FLORIDA CERTIFIED FIRE

INSPECTOR I

Emp!oyees assigned full time to the Fire Pravention Division who
have attained and maintain Fire thspector It Certification shall
receive an additional 2% (for an accumulative total of 3%) above
their regular rate of pay.

3%

$12,188

oL |HAZARDOUS MATERIALS

Fire personnel assigned fulliime duties on "hazfmat”
units will receive the equivalent of one (1) pay step.

1 Pay Step

109

$306,049

) Annual value of supplements does not include fringes

30F6



PAY SUPPLEMENTS IAFF LOCAL. 1403 {(FIRE) (FY 2010-11)

ATTACHMENT: 68

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,

PERCENT OR FLAT

RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosT ¥

CONTRACTUAL
OR PAY PLAN
PROVISION

ZD

HAZMAT SPECIALIST

Firefighting personnel wha are certified and assigned full time duties
on "hazfmat" units shall be paid at one step above their regular rate
of pay. Those bargaining unit personnel who are duly ceriified as
Hazmat Specialist in accordance with rules, regulations and
protocols established and maintained by the Miami-Dade Fire
Rescue Department and assigned full time duties on Hazmat 17, or
fike haz/mat specialty units or to the Hazardous Materials Bureai,
shall be paid at one step above their regular rate of pay in addition
to haz/mat assignment pay suppiement.

1 Pay Step

8

$28,421

01

LEADWORKER

B leadworker is assigned responsibility by the appointing authority
to supervise one or more employees who are ordinarily classified
the same as the leadworker. Leadworkers perform their tasks
under the direction of a supervisar of a higher level. Supervisors
usually cannct be present to give constant supervision to the work
because of duties and assignments which take them 1o other areas.
Leadworker designations may also be autherized by the Internal
Services Department for certain positions where extraordinary
duties are required. Employee designated as a leadworker shall
receive the equivalent of one (1) pay step. Leadworker pay
provisions may be assigned and remove at the sofe discretion of the
County.

1 Pay Step

18

$63,801

o

LOGISTICAL SERVICES

Fire personnel assigned fulltime duties in the Logistical
Services Division will receive the equivalent of one (1) pay step.

1 Pay Step

23

$77,799

8G

NFPA PLANS EXAMINER 1

Employees assigned full time to the Fire Prevention Division who
have atisined and maintain Fire Prevention inspector | Certification
and NEPA Plan Examiner | Certification will receive an additional
pay supplement of 2% above their regular rate of pay.

2%

13

$21,378

21

NIGHT DIFFERENTIAL

Employess, who are assigned to a work shift having the major
portion of the hours scheduled sfter 6:00 p.m., shall receive the
equivalent of two (2) pay steps.

2 Pay Steps

&4

$235,190

8R

FIRE RESCUE RESPONSE

Fire personnel, who respond 1o rescue catls, shall receive an
additional 5%, excluding: (1) personnel who receive assignment
pay under Article 6.2 of the Collective Bargaining Agreement, and
(2) personne! who receive assignment pay under employees
classified as a Fire Department Helicopter Pilot, or Fire Helicopter
Chief Piiot will be eligible for this supplement, but not the
supplement provided for in Article 6.2.

5%

$17,161

5B

NON-SWORN SUPPORT

Bargaining unit employees, who are not eligible for the hazardous
duty pay specified in (14}, shall receive a non-sworn law
enforcement support specially pay supplement of $80.00 biweekly.

Flat Rate

72

$147.680

® Annual value of supplements does not include fringes
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PAY SUPPLEMENTS IAFF LOCAL 1403 (FIRE) (FY 2010-11)

ATTACHMENT: 6B

SUPPLEMENT NAME

CODE

DESCRIPTION

VALUE (STEP,

PERCENT OR FLAT

RATE}

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosT™

CONTRACTUAL
OR PAY PLAN
PROVISION

DISPATCHERS & COMPLAINT
OFFICERS

Police Dispatchers, Fire Rescue Dispatchers, and Police Complaint
Officers designated by the Department to train other employees in
these classifications will receive the aquivalent of one (1) pay step
for each complete shift in which active training is performed.

1 Pay Step

2

$33,526

86 |SPECIAL INVESTIGATOR -

DIRECTOR'S OFFICE

Firefighting personnel, who are Special Investigalors assigned to
the Miami-Dade Fire Rescue Department Director's Office, shall
receive 5%.

5%

SPECIAL OPERATIONS

Firefighting personne! who are assigned full-time to the

Special Operations Division, shall be eligible to receive the
equivalent of one (1) pay step in accordance with rules, regulations
and protocols established and maintained by the department. The
Mayor and the Fire Chief, Miami-Dade Fire Resoue Department
shall retain the authority and discretion to determine the number of
employees who will receive this pay supplement. This supplement
does not apply to empicyess covered by Arficles 8.7, 6.12, 6.18 and
6.15 of the Dade County Association of Fire Fighters, Local 1403,
collective bargaining agreement.

1 Pay Step

19

$68,215

BA |SPECIAL PROJECTS

ASSIGNMENT

Firefighting parsonnel, who are assigned to special projects as
defined and approved by the Fire Depariment Dirgctor, ghall receive
8%,

5%

26

591,438

8B |STATE CERTIFIED

INSPECTOR

Fire personnel assigned full-time.to the Training Division, who are
State Certified instructors, shall receive an additional 2.5%.

2%

35

$71,880

ZB |TRT - MARINE

Firefighting personnel, who have been certified by the
Miami-Dade Fire Resue Department as Technical Rescue
Technicians or Matine Firefighters and are assigned full-time duties
on a technical response truek (TRT) or Marine Fire Fighting Unit
(Port of Miami}, shall be efigile to recsive the sguivalent of one (1)
pay step. The Mayor and the Fire Chief, Miami-Dade Fire Rescue
Department shall retain the authority and discretion to determine the
number of employees who will receive this pay supplement. This
supplement does not apply to employees covered by Article 6.19 of
the Dade County Association of Fire Fighters, Lacal 1403, collective
bargaining agreement

1 Pay Step

95

$162,116

M Annual value of supplements does not include fringes
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" PAY SUPPLEMENTS IAFF LOCAL 1403 (FIRE) (FY 2010-11)

ATTACHMENT: 6B

SUPPLEMENT NAME

CODE

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF

EARNING

SUPPLEMENT

ANNUALIZED

EMPLOYEES cosTW

CONTRACTUAL
OR PAY PLAN
PROVISION

ZF |TRITECHNICAL RESPONSE
TRUCK

Firefighting personnel, who have been certified by the
Miami-Dade Fire Resue Department as Technical Rescue
Technicians or Marine Firefighters and are assigned full-time dufies
on a technical response truck (TRT) or Marine Fire Fighting Unit
(Port of Miami), shall be efigible to receive the equivalent of cne (1)
pay step. The Mayor and the Fire Chief, Miami-Dade Fire Rescue
Department shall retain the authority and discretion to determine the
number of employees wha will receive this pay supplement. This
supplement does not apply to employses covered by Article B.19 of
the Dade County Association of Fire Fighters, Lacal 1403, collective

bargaining agreement

1 Pay Step

54

$107,588

ZV |VENOM RESPONSE

Firenighting personngl assigned to the Anti-Venom Response Team
, who possess and maintain a Venomous ‘Reptile License (VRL),
shall receive one (1) pay step or 5% above their regular rate of pay.

1 Bay Step or 5%

TOTALS

7,920.

$43,456,974

) Annual value of supplements does not include fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 PROFESSIONALS (FY 2010-2011)

MEDICAL DISPATCHER

Assurance Specialist 2 classifications, who are certified as an Emergency Medical
Dispatcher (EMD) through the Nationat Academy of Emergency Medical Dispatch, will
receive the equivalent of one (1} pay step. This pay supplement will replace the
leadwaorker desigriation previously received by these employees.

ATTACHMENT &C
SUPPLEMENT NAME DESCRIPTION VALUE (STEP, COUNT OF | ANNUALIZED { CONTRACTUAL
E PERCENT OR FLAT | EMPLOYEES COUNT 'V OR PAY PLAN
8 RATE) EARNING PROVISION
SUPPLMENT
CC |PERFORMANCE Employees whose employee retord contains "GC" carry an extra .93% (above base) in 0.93% 3 $2,74é P
ADJUSTMENT PROGRAM their pay. They carry that extra pay until they separate from the County. it was awarded
CODE for having received an Outstanding on their performance evaluation between 1977 and
1981,
CJ [PERFORMANCE Employees whose employee record contains "G’ carry an extra .88% (above base) in 0.88% 1 5683 P
ARJUSTMENT PROGRAM their pay. Tney cary that extra pay until they separate from the County. It was awarded
COLE for having received an Outstanding on their performance evaluation between 1977 and
1981.
CK [PERFORMANCE Employees whose employee record contains "CK" carry an extra 1.82% (above base) 1.82% 1 $1,412 P
ADJUSTMENT PROGRAM in their pay. They carry that extra pay until they separate from the County. It was
CODE awarded for having received an Outstanding on their performance evaluation between
1977 and 1981,
0E JASSISTANT TAX COLLECTOR |Finance Department employees in the Classifications listed who possess a cutrent 1 Pay Step 2 $6,5681 P
certification in good standing as a Florida Gollector Assistant issued by the Florida
Department of Revenue, shall receive the equivalent of one {1} pay step.
OF |CAA CERTIFICATION Employees in the classifications of Teacher, 1eacner Assistant 1 and Teacher 1 Pay Step 84 174,412 P
Assistant 2, who have obtained Child Development Associate certification, shail
receive the equivalent of one (1) pay step.
*Gurrently suspended per Collective Bargaining Agreement unti! September 30,
2014*
30 |CAA STATE OF FLORIDA Community Action Agency and Hurman Services employees in the classification of 3 Pay Steps 14 398,466 P
TEACHER CERTIFICATION “Teacher, who obtain a valid State of Florida Teacher's Certification and are assigned :
{0 the Headstart Pragram, upon authorization of the Depariment and review by the
Internat Services Department, shall receive the equivaient of three (3) pay steps.
=Currentiy suspended per Collective Bargaining Agreement until September 30,
2014
0S DEMOLITION & RENOVATION |Employees, who are required by their department to regularly inspect demolition and 1 Pay Step 1 $3,368 P
renovation projects where there is a risk of exposure to asbestos fibers, shall receive
wpon approval of the Internal Services Department the equivatent of one {1) pay step.
0T |DERN - SCUBA/UNDERWATER Employees of the Permitting, Environmental Regulatory Affairs Department, who are 1 Pay Step 23 337,141 P
regularly assigned by the Department to scuba diving or under-water environmental
monitoring activities, upon authorization by the Department and review by the Internal
Services Department shali receive the equivalent of one (1) pay step. This pay
allowance replaces the keadwarker supplement previously received by these
employees. in no event shall an employee be eligible for both pay supplements.
98 |FIRE RESCUE EMERGENCY  |Fire Rescue employees in thé EMD Quakity Assurance Specialist 1 and EMD Quality 1 Pay Step 2 55. 081 M

) Annual value of supplements does not include fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 PROFESSIONALS (FY 2010-2011)

ATTACHMENT 6C

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLMENT

ANNUALIZED
COUNT ¥

CONTRACTUAL
OR PAY PLAN

PROVISION

HUMAN SERVICE-
CERTIFICATION BOARD FOR
ADDICTION PROFESSIONALS
OF FLORIDA

Employees in the Rehabilitative Services Supervisor, Rehabilitative Services
Administrator, Clinical Psychologist 1, Clinical Psychologist 3, Inciusion Assessment
Manager, Psychelogical Specialist 1 and Child Development Quality Assurance
Supervisor classifications, who are required by Community Action & Human Services
Department to authorize treatment plans in the Office of Rehabilitative Services, when
recommended by the Community Action & Human Services Department Director and
reviewed by the Internal Services Department, will receive the equivalent of ane {1}
pay step. Eligible employees must be licensed by the State of Florida, pursuant to
Chapter 490 or 481, as a Psychologist, Clinical Social Worker, Mental Health
Counselor, or Marriage and Famity Therapist or must be cerfified by the Certification
Board for Addiction Professianals of Florida as a Certified Addictions Professional.

1 Pay Step

20

$61,737

Lw

LEADWORKER

A lsadworker is assigned respensibility by the appointing authority to supervise one or
more emplioyees who are ordinariiy classified the same as the leadworker.
Leadworkers perform their tasks under the direction of a supervisar of a higher level.
Supervisors usually cannot be present fo give constant supervision to the work
because of duties and assignments which take them to other areas. Leadworker
designations may also be authorized by the internal Services Department for certain
positions where extracrdinary duties and responsibilities are required. Employee
designated as a leadworker shali receive the equivalent of one (1) pay step.

Leadworker pay provisions may be assigned and removed at the sole discretion of the
County.

1 Pay Step

58

$108,991

LT

i.IBRARIAN TRAINEE

Upon successful completion of the Librarian internship, the employees of the Librarian
1 classification will be eligibte for a pay supplement equivalent to the difference
between the Librarian internship pay rate and the trainee rate of Librarian 1. This
supplement will be adjusted as wage adjustments are implemented.

Flat Rate

16

$16,988

21

NIGHT DIFFERENTIAL

Employess, who are assigned to work a shift having the major portion of the hours
scheduted after 6:00 p.m., shall receive the equivalent of two (1) pay steps.

1 Pay Step

73

202,772

05

NIGHT DIFFERENTIAL

POSITIVE ATTITUDE CHANGE

A work schedule which is divided equally before and after 6:00 p.m. shall entitle an
assigned employee to the equivalent of one (1) pay step.

1 Pay Step

53,913

TOOL CERTIFICATION

Employees in the Juvenile Assessment Gounselar classification who are assigned to
the Intake and Screening Section of the Juvenile Services Depariment (JSD) and who
successfully complete State of Florida mandated Detention Screening fraining, obtain
and maintain current Positive Attitude Change Tool {PACT) certification shall receive
the equivalent of one (1) pay step, upon authorization by the depariment and review by
the Internal Services Department. Employess will be eligible to receive the pay
supplement effective the beginning of the next periad following the receipt of all
required dacumentation by the internal Services Depariment.

1 Pay Step

21

- §45,028

PREMIUM PAY

*Currently suspended per Collective Bargaining Agreement until September 30,
2014

All bargaining unit employees are eligible to receive a $50.00 biweekly pay supplement.

Flat Rate - $50.00
bi-weekly

1533

$1,799,300

) Arnual value of supplements does not inciude fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 PROFESSIONALS (FY 2010-2011)

ATTACHMENT 6C

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,

PERCENT OR FLAT

RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLMENT

ANNUALIZED
COUNT &

CONTRACTUAL
OR PAY PLAN
PROVISION

PROFESSIONAL ENGINEER

Employees in engineering, architectural, land surveying or consiruction management
classifications who possess a license from the State of Florida as a Professional
Engineer, Registered Architect, Professional Land Surveyor, or Professional
Landscape Architect shall receive the equivalent of one (1) pay step. Employees wili
become eligible for this supplement effective the beginning of the next pay period
following receipt of required documnentation by the internal Services Department. An
employee i eligible to receive supplemental payment for anly one of the
afarementioned licenses. Continued eligibility for this supplement is contingent upon
maintaining cument licensure.

1 Pay Step

44

51 52.656

1Z

PURCHASING OR
CONTRACTS CERTIFICATION

Employees below the level of division director whose primary job function is contract
procurement andfor purchasing, and who obtain and maintain current either a National
institute of Government Purchasing (Certified Public Purchasing Officer, Certified
Professional Public Buyer), State of Florida (Florida Certified Purchasing Agent. Florida
Certified Purchasing Manager, Florida Certified Contract Manager, Florida Certified
Cantract Negotiator), or Institute for Supply Management (Certified Purchasing
Manager) purchasing certification, upon autharization of the department and review by
the internal Services Department, shall receive the equivalent of one (1) pay step.
Employees wili become eligible for this supplement effective the beginning of the next
pay periad following receipt of required documentation by ihe Internal Services
Department. An employee is eligible to receive supplemental payment for anly one of
the aforementioned certifications. :

1 Pay Step

$2,814

0

REGISTERED GEOLOGIST

Employees in hydrogeological classifications and in the SWM Environmental Affairs
Manager classification, who ebtain certification as a Professional Geologist from the
State of Florida, shall receive the equivalent of ane (1) pay step.

1 Pay Step

$7,998

oR

SOCIAL WORKER |

Employees in the classification of Social Worker 1, who are assigned to the Advocates
for Victims Program, shall raceive the equivalent of one (1) pay step.

1 Pay Step

15

528,048

1G

04

SOCIETY OF HUMAN
RESOURCES

Employees in the Personne! Administration classifications, below the level of division
director, who obtain and maintain current the Professional Human Resourses (PHR) or
Senior Professional Human Resources (SPHR) certification, upon authorizafion by the
Department and review by the Internal Services Department, shall receive the
equivatent of one (1) pay step. An employee is aligible to receive supplemental
payment for only ane of the aforementioned certifications.

1 Pay Step

$26,048

SPLIT SHIFT

Employees required to work an eight (8) hour shift, with interim time off which
consumes more than one (1) hour, shall receive the equivalent of one (1) pay step in
addition to the normal pay rate when approved by the Internal Services Department.

1 Pay Step

0 aAnpual value of supplements does nat include fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 PROFESSIONALS (FY 2010-2011)

ATTACHMENT 6C
SUPPLEMENT NAME DESCRIPTION VALUE (STEP, COUNT OF ANNUALIZED | CONTRACTUAL
g PERCENT OR FLAT | EMPLOYEES count ® OR PAY PLAN
8 RATE) EARNING PROVISION
SUPPLMENT
1T |TEMPORARY LEADWORKER A temporary leadworker is assigned responsibility by the appointing authority to 1 Pay Step 2 $4,463. 3
supervise one or more employees wha are ordinarily classified the same as the
temporary leadworker. ‘Temporary leadworkers perform their tasks under the direction
of a supervisor of a higher level. Supervisors usually cannot be present to give
constant supervision io the work because of duties and assignments which take them
{o other areas. Temporary lsadworker designations may also be authorized by the
Internal Services Department for certain positions where extraordinary duties and
responsibilities are required. Employee designated as a {eadworker shall receive the
equivalent of one (1) pay step fora limited time. Temporary leadworker pay provisions
may be assigned and removed at the sole discretion of the County.
26 [W&S ON CALL Employees, who are officially placed on regularly scheduled 24 hour on-call duty to 2 Pay Steps 2 $10,806 o]
respond to emergencles, upon authorization by the Depariment and review by the
Hurman Resources Department, shall receive the equivalent of two (2) additional pay
steps.
TOTAL $1,895 $2,800,670

M Annual value of supplements does nof include fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 SUPERVISORS (FY 2010-2011)

ATTACHMENT 6C
SUPPLEMENT NAME DESCRIPTION VALUE (STEP, COUNT OF ANNUALIZED | CONTRACTUAL
g PERCENT OR FLAT EMPLOYEES cosT® OR PAY PLAY
8 RATE) EARNING PROVISION
SUPPLEMENT
CC |PERFORMANCE Employees whose employee record contains "CC" carry an extra .93% (above base) in 0.93% - 4 $2,788 L P
ADJUSTMENT PROGRAM their pay. They carry that extra pay until they separate from the County. it was awarded
CODE for having received an Qutstanding on their performance evaluation between 1977 and
1981.
CK |PERFORMANCE Employees whose employes record contains "CK' carry an extra 1.82% (above base) 1.82% k| 51,105 [4
ADJUSTMENT PROGRAM in their pay. They carry that extra pay until they separate from the County. It was
CODE awarded for having received an Outstanding on their performance evaluation between
1977 and 1981,
C4 |PERFORMANCE Employees whose employee record contains "CA" carry an extra 1.85% {above base} 1.86% 1 $1,662 [
ADJUSTMENT PROGRAM in {heir pay. They carry that extra pay until they separate from the County. it was
CODE awarded for having received an Qutstanding on their performance evaluation between
1877 and 1981.
§H |4 ASE CERTIFICATIONS Employees, who are performing automotive mechanic related duties and their direct Flat Rate - $38.46 [ $6,000 P
supervisors, upon authorization by the Department and review by the Internal Services bi-weekly
Department, whe attain and maintain current & minimum of four (4) valid Automotive
Sarvice Exceflence (ASE) certifications in the automotive specialty will receive $1,000
per year to be paid in piweekly installments of $38.46. Payment will be made following
the fourth (4th) ASE obtained. -
5P |4 ASE CERTFICATIONS - Employees, who are performing automotive mechanic related duties and their direct Flat Rate - $38.48 kb 8,033 P
HEAVY TRUCK supervisors, upon authorization by the Drepartment and review by the Internal Services bi-weekly
Department, who attain and maintain current a minimum of four {4) valid Autormative
Service Excellence (ASE) certifications in the heavy truck specialty will receive $1,000
per year {o be paid in biweekly instaliments of $38.46. Payment wil be made following
the fourth (4™) ASE obtained.
5K |7 ASE HEAVY TRUCK Employees, who are performing automotive mechanic related duties and their direct Flat Rate - $76.92 32 $62,228 P
CERTFIFICATIONS supervisars, upon authorization by their Department and review by the Internal bi-weekly
Sarvices Department, who attain and maintain cument a minimum of seven (7)
Automotive Service Excellence (ASE) certifications in the Heavy Truck spacialty or
become an ASE Certified Master Heavy Truck Technician, will receive $2,000 per year
to be paid in biweekly installments of $76.92.
5J |8 ASE CERTIFICATIONS Employees, who are performing automotive mechanic related duties and their direct Flat Rate - $76.92 15 $29,768 P
supervisors, Lpon authorization by the Department and review by the Internal Services bi-weekly
Department, who attain and maintain current a minimum of eight (8} Automotive
Service Excellence (ASE) certifications in the Automotive specialty or become an ASE
certified Master Automobiie Technician will receive $2,000 per year to be paid in
biweekly instaliments of $76.92. Payment for the aforementioned incorporates payment
for ASE Supplement 5H.
1L JAIRCRAFT TECHNICIAN FAA Employees in the Arcraft Technician classification and Aircraft Technician Supetvisor 1 Pay Step 2 57,911 P
AIRFRAME CERTIFICATION classifications, who possess and maintain current an FAA Airframe Certificate, will
receive the equivalent of one (1) pay step.
1K |AIRCRAFT TECHNICIAN Employees in the Alrcraft Techniclan classification and Aircraft Technician Supervisor 1 Pay Step 2 $7,738 P
POWERPLANT classifications, who possess and maintain current a Power plant Mechanic Certificate,
CERTIFICATION will receive the equivalent of one (1) pay step.

1} Annual vaiue of supplements does not include fringes

Page 1 of 7




PAY SUPPLEMENTS GSAF LOCAL 100 SUPERVISORS (FY 2010-2011) ATTACHMENT 6C

SUPPLEMENT NAME DESCRIPTION VALUE (STEP, COUNT OF

PERCENT OR FLAT | EMPLOYEES

ANNUALIZED
cosT®

CONTRACTUAL
OR PAY PLAY

CODE

RATE)

EARNING
SUPPLEMENT

PROVISION

AIRFIELD PROFICIENCY

Full-ime Aviation Department mainienance employees, who have completed 13 pay
periods in classifications designated in the Collective Bargaining Agreement are eligible
to receive Airfield Operating Area Proficiency Allowance equivalent to two (2) pay
steps.

2 Pay Steps

1

$5,449 P

22

APPRAISER OR ASSESSNIENT
EVALUATOR CERTIFICATION

Employees in the classifications who possess a current certification in good standing
fram the Appraisal institute (MAI or SRPA), or the American Society of Appraisers
(ASA-Lrban), or the International Association of Assessing Officers (CAE) shall receive
the equivaient of two (2) pay steps.

2 Pay Steps

$43,519 P

Q0E

ASSISTANT TAX COLLECTOR

Finance Depariment employsses who possess a current certification in good standing
a5 a Florida Collector Assistant issued by the Florida Department of Revenue, shall
receive the equivalent of one (1) pay step.

1 Pay Step

13

342,346 P

OF

CAA CERTIFICATION

Employees in the classifications of Teacher, Teacher Assisiant 1 and Teacher

Assistant 2, who have obtained Chiid Development Associate certification, shall
receive the equivalent of one (1) pay step.

*Currently suspended per Collective Bargaining Agreement until September 30,
2014

1 Pay Step

14

$24,018 P

08

17

CERTIFICATION OF FL.ORIDA
EVALUATORS

CERTIFIED EMP1LLOYEE

Employees in the classifications who possess a current certification in good standing
from the Appraisal Insfitute (RM or SRA), or the American Society of Appraisers (ASA-
AD Valorem), (ASA-residential), or the International Association of Assessing Officers
{PPS or RES) shall receive the equivalent of one (1) pay step.

1 Pay Step

24

$97,839 P

19

BENEFIT SPECIALIST
CERTIFICATION

Emplcyees in the classifications who obtain and maintain current the Certified
Employee Benefit Specialist certification, upon authorization by the Department and
review by the internal Services Department, shall receive the equivalent of one {1} pay
step. Employees will become eligible for this supplement effective the beginning of the

next pay period following the receipt of all required documentation by the Internai
Services Depanment.

1 Pay Step

CERTIFIED PROFESSIONAL
SECRETARY

Employees in clerical classifications who possess current certification as a Certified
Professional Secretary {CPS) upon autherization by the Department and approval by
the Internal Services Departrent shall receive the equivalent of one (1) pay step.
Employees will became eligible for this supplement effective the beginning of the next
pay petiod following receipt of required documentation by the Internal Services
Depariment. Employees certified prior to January 1, 1888 need not recertify.

1 Pay Step

$2,497 P

Z3

CORRECTIONAL OFFICER
MAINTENANCE SUPERVISOR
TRADES ALLOWANCE

classifications who are designated by the Depariment to work in the jail facilities, shali
pe eligible to receive the equivalent of fwo (2) pay steps.

Carrections and Rehabilitation Department employees in frade supenvisory

2 Pay Steps

14

$101,966 P

0z

COURTROOM CLERK 1 -
DISTRICT OPERATIONS

Clerk of Courts' employees in the classification of Courtroom Clerk 1, Court Records
Supervisat 2 and Court Records Supervisor 3 performing courtracm functions assigned
1o District Operations Division, and employees in the classifications of Tax Collection
Clerk 1 and Tax Coflection Clerk 2, who are assigned to the South Dade Government
Center, upon approval by the Internal Services Department, shall receive the
equivalent of one {1) pay step.

1 Pay Step

14

531,185 P

™ Annual value of supplements does nof include fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 SUPERVISORS (FY 2010-2011)

ATTACHMENT 6C

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE {(STEP,
PERCENT OR FLAY
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost ™

CONTRACTUAL
OR PAY PLAY
PROVISION

S

COURTS CENTRAL DIVISION
INTAKE UNIT

Employees in the Clerk of Courts Family Division, warking in the classifications of
Caurts Records Supervisor 3, Court Records Specialist 2, and Courtroom Clerk 1
conducting DV intake interviews in the DV intake areas and assigned to District
Operations Division, who are serving as supervisors over the Central DV Intake Unit
Family Division, shall receive the equivalent of one (1) pay step, upon authorization by
the department and review by the Intemal Services Department.

1 Pay Step

4

$6,522

CPA

Employees in accounting classifications who obtain and maintain current a vaiid license
fram the State of Flarida as a Certified Publfic Accountant (CPA), upon authorization by
the Department and review by the Internat Services Depariment, shall receive the
equivaient of one (1) pay step. Empioyees will become eligible for this supplement
effective the beginning of the next pay period following the receipt of all required
documentation by the Internal Services Department.

1 Pay Step

$30,529

s

PEMOLITION & RENOVATION

Employees, who are required by their department to regularly inspect demolition and
renovation projects where there is a risk of exposure to asbestos fibers, shall receive
upon approval of the internal Services Department the equivalent of one (1) pay step.

1 Pay Step

7,747

oT

DERM - SCUBA/JUNDERWATER

Empioyees of the Permitting, Environmental Regulatory Affairs Department, who are
regularly assigned by the Department to scuba diving or under-water environmental
monitoring activities, upon autharization by the Department and review by the Internat
Services Department shall receive the equivalent of one (1) pay step. This pay
allowance replaces the leadworker supplement previousty received by these
employees. |n no event shall an employee be eligible for both pay supplements,

1 Pay Step

$4,211

98

FIRE RESCUE EMERGENCY
MEDICAL DISPATCHER

Fire Rescue employees in the EMD Quality Assurance Specialist 1 and EMD Quality
Assurance Speciafist 2 classifications, who are certified as an Emergency Medical
Dispatcher (EMD) through the National Academy of Emergency Medical Digpatch, will
receive the equivalent of one (1) pay step. This pay supptement will replace the
leadworker designation previpusly received by these employees.

1 Pay Step

$5,625

HZ

HAZARDOUS DUTY-
TREATMENT PLANT
OPERATOR

Effective June 14, 2010, the County shall provide a 1% pay supplement to those
bargaining unit employees in the Water and Sewer Department wha directly supervise
those AFSCME Lacal 121 employees who receive a 1% pay supplement as Plant
Electricians, Plant Mechanics and Treatment Plant Operators 1 and 2 assigned.to
Water Production and Wastewater Plants.

1%

35

$28,022

5E

HUD SITE MANAGER

Public Housing & Community Development employees in the classification of Site
Manager, who are assigned by the Department to Class 1 Project Groupings as
defined by established criteria for evaluating project management difficully upon
approval by internal Services Department, shall receive $100.00 biweekly.

Flat Rate - $100 bi-weekly

$21,800

M Annual value of supplements does not include fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 SUPERVISORS (FY 2010-2011)

ATTACHMENT 6C

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosT®

 CONTRACTUAL

OR PAY PLAY
PROVISION

LEADWORKER

A leadworker is assigned responsibility by the appolnting aiithoifty to aupervies one or
more employees who are ordinarily classified the same as the leadworker.
Leadworkers perform their tasks under the direction of a supervisor of a higher level.
Supervisors usually cannot be present to give constant supervision to the wark
because of duties and assignments which take them to other areas. Leadworker
designations may also be authorized by the internal Services Department for certain
positions where extracrdinary duties and responsibiliies are required. Employee
designated as a teadworker shall receive the equivalent of cne (1) pay step.

Leadworker pay provisions may be assigned and ramoved at the sole discretion of the
County.

1 Pay Step

10

$321, 711

M

LLEVEL 2 EMERGENCY
VEHICLE TECHNICIAN

Employees assigned to the Fire Department, who service and maintain fire apparatus
and their direct supervisors, upon authorization by the Department and review by the
internal Services Department, who attain and maintain current a Level 2 Emergency
Vehicle Technician (EVT) Fire or Ambulance cerlification, wili receive §1 ,000 per year
{o be paid in biweekly instaliments of $38.46. Payment for the aforementioned
incorporates payment for EVT Pay Supplement 5L.

Flat Raie - $38.46
bi-weekly

6N

LEVEL 3 EMERGENCY
VEHICLE TECHNICIAN

Employees assigned to the Fire Department, who service and maintain fire apparatus
and their direct supervisars, upon authorization by the Department and review by the
internal Services Department, who attain and maintain current a Master Level i
Emergency Vehicle Technician (EVT) Fire or Ambulance certification, will receive
$1,500 per year to be paid in biweekly instaliments of §57.69, Payment for the
aforementioned incorporates payment for EVT Pay Supplernent 5L and S

Flat Rate - §57.69
bi-weekly

$3,000

0A

LIFEGUARD 1

Employees in the Ocear Lifeguard 1, Ocean Lifeguard 2 and Beach Safety Manager,
Recreation Specialist 1, Recreation Specialist 2, Aquatics Coordinator and MDFR
Ocean Rescue Administrator classifications who possess and maintain current an

Emergency Medical Technician Certification $rom the State of Florida shall receive the
equivaient of one (1) pay step.

1 Pay Step

12

$18,958

5t

MASTER TRUCK EQUIPMENT
TECHNICIAN ASE
CERTIFICATE

Employees, who are performing automotive mechanic related duties and their direct
supervisors, upon authorization by the Depariment and review by the internal Services
Department, who attain and maintain the current Master Truck Equipment Technician
Automotive Service Excellence (ASE) certification, will receive $1,000 per year to be
paid in biweekly installments of $38.46.

Flat Rate - 536.46
bi-weekly

10

$9,730

MDT SUPERVISORY
INSTRUCTOR FOR RAIL

MDT Ran Supervisory employees, who are designated by the Department to regularly
function as instructors for Rail training, shall be eligible to receive the equivalent of one
{1) pay step.

1 Pay Step

$4,804

21

NIGHT DIFFERENTIAL

Employees, who are assigned to work a shift having the major portion of the hours
scheduled after 6:00 p.m., shall receive the equivalent of two (1) pay steps.

1 Pay Step

147

$763,054

05

NIGHT DIFFERENTIAL

A wark scnedule wiich is divided equally before and after 6:00 p.m. shall entitle an
assigned employee to the equivalent of one (1) pay step.

1 Pay Step

§32,380

4c

PREMIUM PAY

All bargaining unit employees are eligible to receive a $50.00 biweekly pay supplement.
*Currently suspended per Collective Bargaining Agreement until September 30,
2014~

Flat Rate - $50.00
bi-weekly

3513

$4,199,800

M Annual value of supplements does not include fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 SUPERVISORS (FY 201 0-2011)

ATTACHMENT 6C

CODE

SUPPLEMENT NANE

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost®

CONTRACTUAL
OR PAY PLAY
PROVISION

PREMIUM PAY

Full-ime non-bargaining unit employees not subject to the Mayor's purview are cligibie
1o receive a $50.00 biweekly pay supplement unless otherwise specified by the elected
official or executive officer responsible for the employee’s appointment.

*Currently suspended per Collective Bargaining Agreement untit September 30,
2014*

Fiat Rate - $50.00
bi-weekly

2

$100

0B

PROFESSIONAL ENGINEER

Employees in engineering, architectural, [and surveying or construction management
classifications who possess a license from the State of Florida as a Professional
Engineer, Registered Architect, Professional Land Surveyor, of Professional
Landscape Architect shall receive the equivalent of one (1) pay step. Employees will
become efigible for this supplement effective the beginning of the next pay pericd
following receipt of required documentation by the Internal Services Department. An

employee is eligible o receive supptemental payment for only one of the

aforementioned kcenses, Continued eligibility for this supplement is contingent upon
maintaining current licensure.

1 Pay Step

28

$104,265

25

PROGRAMMER 2 ON-CALL

nformation Technology Department employees of appropriate computer center
employees of other depariments, upon authorization by the Department and review by
the Internal Services Department, who are officially placed on regularly scheduled 24
hour on-call duty to respond to emergencies, shall receive the equivalent of two (2) pay
steps. On-cali duty must be rotated and under no circumstances shall an employee
receive the on-call supplement for more than two {2} consacutive pay periods without
the approval of the Internal Services Department.

2 Pay Steps

24

$113,009

PROPERTY AFPRAISER
CERTIFICATION EVALUATOR

Employees in the Property Appraiser Clerk classification and those who possess a
curent certification of Florida Evaluator in good standing issued by the Florida
Pepariment of Revenue shall receive the equivalent of one (i) pay step.

1 Pay Step

$11,809

1£

0x

PURCHASING OR .
CONTRACTS CERTIFICATICH

Employees below the level of division director whose primary job function is contract
procurement andfor purchasing, and who obtain and maintain current either a National
Institute of Government Purchasing {Certified Public Purchasing Officer, Certified
Professional Public Buyer), State of Florida (Florida Certified Purchasing Agert, Florida
Gertified Purchasing Manager, Florida Certified Contract Manager, Florida Certified
Cantract Negotiator), or Institute for Supply Management (Certified Purchasing
Manager) purchasing certification, upen authorization of the depantment and review by
the Internal Services Department, shall receive the equivalent of one (1) pay step.
Employees will become eligible for this supplement effective the beginning of the next
pay period following receipt of required documentation by the internal Services
Department. An employee is eligible to receive supplemental payment for only one of
the aforementioned certifications.

1 Pay Step

25

$73,892

RAIL STRUCTURE
INSPECTOR SPECIALIST

Transit emplayees in the classifications of Rail Structural Inspection- Specialist, Rail
Structural Repairer ard Rail Structure and Track Supervisor, wha obtain and maintain
a State of Florida Bridge inspection Certification, upon authorization by the Transit
Department and review by the Intemal Services Department, shall receive the

eyuivalent of one (1) pay step.

1 Pay Step

$9,772

) aApnual value of supplements does not include fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 SUPERVISORS (FY 2010-2011)

ATTACHMENT 6C

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosT®

CONTRACTUAL
OR PAY PLAY
PROVISION

REGISTERED GEOLOGIST

Employees in hydrogeological classifications and in the SWM Environmental Affairs
Manager classification, who obtain certification as a Profassional Geologist from the
State of Florida, shall recaive the equivalent of one (1) pay step.

1 Pay Step

1

$3.296

1Q

1G

REGISTERED INTERIOR
DESIGNER

Miami-Dade County employees in the Interior Design Specialist classification, when
designated by the department and approved by the Internal Services Department, who
possess and maintain a current certification for the Registered Interior Design license
shall receive the equivalent of one (1) pay step. Continued eligibility for this
supplemertt is contingent upon maintaining current licensure. Employees will be
required to present proof that current licensure has been maintained.

1 Pay Step

$16,382

SOCIETY OF HUMAN
RESOURCES

Employees in the Personne! Administration classifications, below the level of division
director, wha obtain and maintain currént the Professional Human Resources {PHR) or
Senior Professional Human Resousces (SPHR) certification, upan authorization by the
Department and review by the Internal Services Department, shall receive the
equivalent of ane (1) pay step. An employee is eligible to receive supplemental
payment for only one of the aforementioned certifications.

1 Pay Step

$4,290

oc

STENO REPORTER -
CERTIFIED

Empioyees in the classification of Stenographic Reporter Supervisor and Stenographic
Reporter who maintain current certification as Registered Professional Reporter shall
receive the equivalent of one (1) pay step.

1 Pay Step

$2,655

1X

SURVEY TECHNICIAN
CERTIFICATION

Employees in the cfassifications of Engineering Survey Technician 4, Engineering
Survey Technician 2, W&S Engineering Survey ‘Technician 1, W&S Engineering
Survey Technician 2 and Engineering Survey Technician Supervisor, who obtain and
maintain current the Survey Technician Certification through the National Society of
Professional Surveyors (NSPS), upon authorization by the department and review by
the Internal Services Depariment, shall receive the equivalent of one (1) pay step.

Employees will not be eligible for miiltiple Survey Tachnician Certification supplements.

1 Pay Step

$4,840

iT

TEMPORARY LEADWORKER

A temporary leadwarker is assigned responsibility by the appointing authority to
supervise one or more employees who are ordinarily classified the same as the
temporary leadworker. Temporary leadworkers perform their tasks under the direction
of a supefvisor of a higher level. Supervisors usually cannot be present to give
constant supervision to the work because of duties and assignments which take them
to other areas. Temporary leadworker designations may aiso be authorized by the
Internal Services Department for certain positions where extraordinary duties and
responsibilities are required. Employee designated as a leadworker shall receive the
equivatent of one (1) pay step for a limited time. Temporary leadworker pay provisions
may be assigned and removed at the sole discretion of the County.

1 Pay Step

$5,116

Q

TRADES SUPERVISOR
CONTRACTOR

Employees, upon authorization of the Department and review by the internal Services
Department, who regularly qualify the County as a contractor by abtaining permits in a
particular trade, and who are in classifications with salary ranges that are below Pay
Grade 05 or in pay step ranges below the level! of Construction Manager 2, shall

raceive the eguivalent of one (1) pay step.

1 Pay Step

20

$71,750

Y Annual value of supplemeants does not include fringes
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PAY SUPPLEMENTS GSAF LOCAL 100 SUPERVISORS (FY 2010-201 1)' ATTACHMENT &C
SUPPLEMENT NAME DESCRIPTION VALUE (STEP, COUNT OF ANNUALIZED | CONTRACTUAL
]él PERCENT OR FLAT | EMPLOYEES cost ™ OR PAY PLAY
8 RATE) EARNING PROVISION
_ SUPPLEMENT .
OP [TRAFFIC SIGNAL Employees In the classifications of Traffic Signal Technicians 1, 2, and Traffic Signat 1 Pay Step 3 $10,898 P
TECHNICIANS/SUPERVISORS | Technician Supervisor, upon authorization by the Department and review by the
ASSIGNED AS BENCH internal Services Department, who are assigned duties as Bench Technicians, shali
TECHNICIANS receive the equivalent of ane (1) pay step.
26 |WE&S ON CALL Employees, who are officially placed on regularly scheduled 24 hour en-call duty to 2 Pay Steps 35 $245,996 C
respond to emergencies, Lpon authorization by the Department and review by the .
Human Resources Departmeant, shall receive the equivalent of two (2) additional pay
steps.
TOTAL $4,188 $6,613,308

M Annual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 199 GENERAL (FY 2010-11)

ATTACHMENT 8B

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosT Y

CONTRACTUAL
OR PAY PLAN
PROVISION

%

4 ASE CERTIFICATIONS

Fuli-time journeyman automotive maintenance employees, who attain and maintain
current a minimum of four {4} Automotive Service Exceflence (ASE) certifications in the
heavy truck specially, upon authorization by the Miami-Dade Transit Department and
review by the internal Services Department, will receive $1 000 per year to be paid in

biweekly installments of $38.46, Payment will be made following the fourth 4™ ASE
cbtained.

Flat Rate - $38.46
bi~weekly

19

$14,538

4 ASE CERTIFICATIONS

Employees, who are performing automotive mechanic related duties and their direct
supervisors, upon authorization by the Department and review by the internal Services
Department; who afiain and maintain cumrent a minimum of four {4} valid Automotive
Service Excellence (ASE) certifications in the automotive specialty will receive $1,000
per year to be paid in biweekly instaiments of $38.46. Payment wilt be made following
the fourth (4% ASE oitained.

Flat Rate - $38.48
bi-weekly

38

$30,808

5K

7 ASE HEAVY TRUCK
CERTIFICATIONS

Empioyees, who are performing automotive mechanic related duties and their direct
supervisors, upon authorization by their Department and review by the Internal Services
Department, who attain and maintain current & minimum of seven (7} Automotive
Service Excallence (ASE) certifications in the Heavy Truck specialty or become an ASE
Cerlified Master Heavy Truck Technician, will receive $2,000 per year fo be paid in
biweekly installments of $76.92. Payment for the aforementioned incorporates
payment for ASE Supplement 5P.

Flat Rate - §76.92
bi-weekly

19

$33,537

54

8 ASE CERTIFICATIONS

Employees, who are performing automotive mechanic related duties and their direct
supervisars, upon authorization by the Department and review by the internal Services
Department, who attain and maintain curent a minimum of eight (8) Automotive Service
Excellence (ASE) certifications in the Automotive specialty or become an ASE certified
Master Automabite Technician will receive $2.000 per year to be paid in piwaekly
instaliments of $76.92. Payment for the aforementioned incorporates payment for
ASE Supplement 5H.

Flat Rate - $76.92
bl-weekly

24

$40.814

1L

TAIRCRAFT TECHNICIAN FAA

AIRFRAME CERTIFICATE

Employees in the Aircraft Technician classification and Aircraft Technician Superviscr
classifications, who possess and maintain current an FAA Airframe Cerlificate, will
receive the aquivalent of one (1) pay step.

1 Pay Step

10

$20,186

1K

AIRCRAFT TECHNICIAN
POWERPLANT CERTIFICATE

Employees in the Afrcraft Technician classification and Aircraft Technician Supervisor
classifications, who possess and maintain current a Power plant Mechanic Certificate,
will receive the equivalent of one (1) pay step.

1 Pay Step

10

$28,662

APPRAISER OR ASSESSMENT
EVALUATOR

Employees in the classifications of Real Estate Evaluator 1or 2, Income Evaluation
Specialist, Property Evaluation Specialist, Pérsonal Property Evaluator 1 or 2, Froperty
Appraiser Legal Specialist 1, of Property Appraiser Supervisor 1 or 2 who possess a
current certification in goad standing fram the Appraisal Institute (MAI or SRPA), orthe
American Society of Appraisers (ASA-Urban), or the International Association of
Assessing Officers (CAE) shall receive the eguivalent of two (2) pay sieps.

2 Pay Steps

$35,408

1A

ASD ASSIGNMENT PAY 1

Internal Services Department employees in the olassification of Personnel-Payrolil
Technician, who are assigred to the Position Control Unit of the Payroll & Information
Management Division, upon authorization of the Internal Services Depariment, shall

receive the aguivalent of ane (1) pay step.

1 Pay Step

23

$40,281

% Annual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 199 GENERAL (FY 2010-11)

ATTACHMENT 6D

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosT™":

CONTRACTUAL
OR PAY PLAN
PROVISION

b3

ASD ASSIGNMENT PAY 2

internal Services Depantment employees in the Glassification of Personnel-Payroll
Technician, who are assigned to the Executive Benefits or Auditing Units of the Payrolt
& Information Management Division, upan authorization of the internal Services
Depariment, shall receive the eguivalent of two {2) pay steps.

2 Pay Steps

§6,233

AUTOMOTIVE TRADE
ALLOWANCE-AFSCME 199

Automotive maintenance journeymen with permanent status in classifications designated

in the Collective Bargaining Agreement will receive a Trades Aflowance of $20.00
biweekly.

Flat Rate - $20
bi-weekly

164

$79,360

oF

CAA CERTIFICATION

Employees in the classifications of Teacher, Teacher Assisiant 1 and Teacher Assistant
2, who have obtained Child Development Associate certification, shall receive the
equivalent of one (1) pay step.

*Currently suspended per Collective Bargaining Agreement until September 30,
2014*

1 Pay Step

138

148,911

m

CADASTRAL TECHNICIAN

Employees in the Cadasiral Technician, Senior Cadastral Technician classifications as
well as employees in other classifications, who possess and maintain a current
certification for the Cadastral Mapping Specialist (CMS) or the Certified Cadastralist of
Florida (CCF) from the international Association of Assessing Officers (IAAOY, upon
authorization of the Department and review by the Internal Services Department, shall
receive the eguivalent of one (1) pay step.

1 Pa{r Step

$2,683

51

CAREER DEVELOPMENT &

Law enforcement personnel, who meet the requirements as defined in Section 943.22
(1) (b}, Florida Statutes, employed prior to June 30, 1872, shall receive $8.23 biweekly
for each 80 hours training unit successfully completed under the Police Standards
Council certified and established Career Development Frograms.

Flat Rate - $9.23
bi-weekly

$1,274

08

EVALUATORS

CERTIFICATION OF FLORIDA

Employees in the classifications of Real Estate Evaluator 1 or 2, Income Evaluation
Specialist, Property Evaluation Specialist, Personal Property Evaluator 1 or 2, Property
Appraiser Legal Specialist 1, Property Appraiser Supervisor 1 of 2, who possess a
current certification in good standing from the Appraisal Insfitute (RM or SRA), or the
American Society of Appraisers (ASA-AD Valorem}, (ASA-residential), or the
International Association of Assessing Officers {PPS or RES) shall receive the
equivalent of one (1) pay step. ’

1 Pay Step

a3

$262,756

19

CERTIFIED PROFESSIONAL
SECRETARY

Employees in clerical classifications who possess current certification as a Certified
Professional Secretary (CPS) upon authorization by the Depariment and approval by the
intesnal Services Department shall receive the equivalent of one (1) pay step.
Employees witl become eligible for this supplement effective the beginning of the next
pay period following recsipt of required documentation by the Internal Services
Department. Employees certified prior to January 1, 1988 need not recestify.

1 Pay Step

$14,055

TRADES

CORRECTIONS DEPARTMENT

Corrections and Rehabifitation Department employees in trade classifications who are
designated by the Depariment to work in the jail faciliies, shall be eligible to receive the
equivalent of two (2) pay steps.

2 Pay Steps

55

$271,629

0Z

COURTROOM CLERK 1

Clerk of Courts employees in the classification of Courtroom Clerk 1, Court Records
Supervisor 2 and Court Records Supervisor 3 performing courtronm funclions assigned
{o District Operations Division, and employees in the classificalions of Tax Collection
Clerk 1 and Tax Golection Clerk 2, who are assigned to the South Dade Government
Center, upon approval by the Intemal Services Department, shall receive the equivaient

of ane {1) pay step.

1 Pay Step

152

3241,514

™ annual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LLOCAL 199 GENERAL (FY 2010-11)

ATTACHMENT 6D

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosT™

CONTRACTUAL
OR PAY PLAN
PROVISION

0

COURTROOM CLERK 1
UNIFIED FAMILY COURT

Clerk of Caurt's employees in the classification of Courtroom Cierk 1, who are assigned
courtroom duties involving Unified Family Court Cases, in addition to performing
assigned duties of a Courtroom Clerk 1 in the Family Division upon authorization of the
Clerk and review by the Internal Services Department shall receive the equivalent of one
(1) pay step.

1 Pay Step

35,657

COURTS - PRIMARY CLERK

Clork of the Cours employees, who are assigned as the primary clerk fo an
Administrative Judge, Associate Administrative Judge or Associate Judge, upon
approval by the internal Services Department, shall recsive the equivalent of one (1) pay
step. This pay allowance replaces the leadworker supplement previously received by
these employees. (n no event shall an employee he efigible for both pay supplemants.

1 Pay Step

18

$24.444

ZH

COURTS CENTRAL DIVISION
INTAKE UNIT

Employees in the Clerk of Courts Family Division, working in the classifications of Courts
Records Supervisor 3, Court Records Specialist 2, and Courtraom Clerk 1 conducting
DV intake interviews in the DV intake areas and assigned to District Operations Division,
who are serving as supervisors over the Gentral DV Intake Unit Family Division, shail
receive the equivalent of one (1) pay step, upon authorization by the department and
review by the Internal Services Department.

1 Pay Step

11

$15,477

0S

DEMOLITION & RENOVATION

Employees, who are required by their department to regularly inspect demolition and
renovation projects where there is a risk of exposure to asbestos fibers, shall receive
upon approval of the Internat Services Department the equivatent of ane (1) pay step.

1 Pay Step

$6,974

ot

DERM - SCUBA/UNDERWATER

Employees of the Permitting, Environment and Regulatary Affairs who are reguiarly
assigned by the Department to scuba diving or under-water environmental monitoring
activities, upon authorization by the Department and review by the internal Services
Depariment shall receive the equivalent of one (1) pay step. This pay allowance
repiaces the leadworker supplement previously received by these employees. In no
event shall an employese be eligible for both pay supplements.

1 Pay Step

$as2

1c

ELECTRONIC COURTROOM

Clerk of Court employees in the classification of Courtroom Clerk 1, who are assigned to
work in an elestronic courtraom environment uporn: authorization of the Clerk and review
by the Internal Services Depariment, shalt receive the equivalent of a one pay (1) step
supplement increase.

1 Pay Siep

105

$154,054

29

INSURANCE

GSA - FLORIDA DEPARTMENT

Internal Services Department employees in the Legal Claims Adjuster, Liability Claims
Adjuster, Liabitity Glaims Investigator, Workers' Compensation Claims Adjuster,
Managed Care Claims Examiner and Liability Legal Claims Investigator classifications
{who are ficensed by the Florida Department of Insurance as an Independent Adjusier-
Workers' Compensation or as a 5-20 Independent Adijuster shall be eligible to receive
the equivalent of two (2) pay steps. This pay supptement will replace pay exception
code 24 previously received by these employees.

2 Pay Steps

3z

$194,880

1E

HEAVY EQUIPMENT
TECHNICIAN

Employees in the classification of Heavy Equipmert Technician, who are performing
autamotive mechanic related duties on construction, quarmy and tandfill equipmeant, upon
approval by the Department and review by the Internal Services Department, shalt
receive the equivalent of ona (1) pay step.

t Pay Step

24

355,842

& Annual value of supplements doss nat include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 198 GENERAL (FY 2010-11)

ATTACHMENT 80

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT

RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosT !

CONTRACTUAL
OR PAY PLAN
PROVISION

LEADWORKER

A leadworker is assigned responsibility by the appointing authority to supervise on or
more employees who are ordinarily classified the same as the leadwarker. Leadworker
parform their tasks under the direction of a supervisor of a higher level. Supervisors
usually cannot be present to give constant supervision to the work because of duties
and assignments which take them to other areas. Leadworker designation may also be
authorized by the Intemal Services Department for certain positions where exiraordinary
duties and responsibilities are required. Employee designaled as 2 leadworker shall
receive the equivatent of one (1) pay step. Leadworker pay provisions may be assigned
and removed at the sole discretion of the County.

1 Pay Step

386

$684,656

5L

LEVEL 1 EMERGENCY
VEHICLE TECHNICIAN

Employees assigned to the Fire Departiment, who sefvice and maintain fire apparatus
and their direct supervisors, upon authorization by the Department and review by the
Internal Services Department, who attain and maintain current a Level 1 Emergency
Vehicle Technician (EVT} Fire or Ambulance certification, will receive $500 per year to
be paid in biweekly Instaliments of $19.23. Payment for the aforementioned
incorporates payment for ASE Supplement 5P ‘

Fiat Rate - $19.23
bi-weaelly

§38s

5M

LEVEL 2 EMERGENCY
VEHICLE TECHNICIAN

Employees assigned to the Fire Depariment, who service and maintain fire apparatus
and their direct supervisors, upon authorization by the Depariment and review by the!
Internal Services Department, who attain and maintain current a Level 2 Emergency
Vehicle Technician (EVT) Fire or Ambulance certification, will raceive $1,000 per year to
be paid in biweekly nstallments of $38.46. Payment for the aforementioned
incorporates payment for EVT Pay Supplement sL.

Flat Rate - $38.46
bi-weekly

32,269

5N

L.LEVEL 3 EMERGENCY
VEHICLE TECHNICIAN

Employees assigned to the Fire Department, who sefvice and maintain fire apparatus
and their direct supervisars, upon authorization by the Department and review by the
Internal Services Department, who attain and maintain current a Master Level I
Emergency Vehicle Technician (EVT) Fire or Ambulance certification, will receive $1,500
per year to be paid in biweskly instaliments of $57.69. Payment for the
aforementioned incorporates payment for EVT Pay Supplement 5L and 5M.

Flat Rate - $57.69
bi-weekly

51,9861

0A

LIFEGUARD 1

Employees in the Ocean Lifeguard 4, Ocean Lifeguard 2 and Beach Safety Manager,
Recreation Specialist 1, Recreation Specialist 2, Aguatics - Coordinator and MDFR
Ocean Rescue Administrator classifications who possess and maintain current an
Emergency Medical Technician Certification from the State of Florida shall receive the
equivalent of one (1) pay step.

1 Pay Step

56

$62,422

LW

LIVING WAGE

Employee Eligible for Health Care Insurance - $11.70 per hour. Empicyee Not Eligibie
far Health Care Insurance - $13.41 per hour.

Flat Rate - per hour

29

$17,102

8l

MASTER TRUCK EQUIPMENT
TECHNICIAN

Employees, who are performing automotive mechanic related duties and their direct]
supervisors, upon authaorization by the Department and review by the Internal Services
Department, who sttain and maintain the current Master Truck Equipment Technician
Automotive Service Excellence (ASE) certification, will receive 31,000 per year to be
paid in biweekly instaliments of $38.46.

Flat Rate - $38.46
bi-weekly

51,808

24

MOSQUITO CONTROL
CERTIFICATION

Employees in the classification of Mosquito Control Inspector, who have obtained the
Miami-Dade Code Enforcement Officer Certification, upon authorization of the Public
Works and Waste Management Department and review by the Internal Services
Dapartment, shall be eligible to receive the equivalent of two (2) pay steps.

2 Pay Steps

$13,877

M Annual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 199 GENERAL (FY 2010-11)

ATTACHMENT 6D

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost®

CONTRACTUAL
OR PAY PLAN
PROVISION

=

NIGHT DIFFERENTIAL

Employses who are assigned fo a work shift having the rmajor portion of the hours
scheduled after 6:00 p.m. shall receive the equivalent of two (2) pay steps.

2 Pay Steps

$887

NIGHT DIFFERENTIAL

Those employees assigned to wark shifts which are equally divided before and after
6:00 p.m. shall be enfitled to receive a pay differential of sixty cents ($.60) per hour for
the entire work shift.

Flat Rate

11

$13,440

NIGHT DIFFERENTIAL

Employees in classifications represented by A.F.S.C.M.E. Locals 121, 199 and 1542, as
well as employees in classifications approved and designated by tnternat Services
Depariment, who are assigned to work shifts which have the major portion of the
scheduled hours of work accurring between the shift hours of 6:00 p.m. and 6:00 a.m.

shall be entitied to receive a pay differential of one (1) step per hour for the entire work
shift.

1 Pay Step

3814

$679,338

ZC

PARALEGAL/LEGAL
ASSISTANT CERTIFICATION

Employees in the JA Legal Secretary 1, Legal Secretary 1, JA Legal Secretary 2, Legal
Secretary 2 and imaging Records Technician classifications who obtain a Paralegal or
Legal Assistant Cerlification shall receive the equivalent of one (1) pay step. Employees
will become eligible for this supplement effective the beginning of the next pay pericd
following the receipt of all required documentation by the Internal Services Depariment.

1 Pay Step

$1,376

4C

PREMIUM PAY

Eull ime bargaining unit employees are eligible to receive a $50.00 biweekly pay
supplement based on the bargaining unit contract effective date.

*Currently suspended per Collective Bargaining agreement until September 30,
2014* ’

Flat Rate - $50.00
bi-weekly

709

$5,012,050

25

PROGRAMMER 2 ON-CAEL

information Technology Department employees or appropriate computer center
employees of other departments, upen authorization by the Department and review by
the Internal Services Department, who are officially placed on regularly scheduled 24
hour on~call duty to respond to emergencies, shali receive the equivalent of two {2) pay
steps. On-cali duty must be rotated and under no circumstances shall an employee
recaive the on-call supplement for more than two (2) consecutive pay periods withaut
the approval of the internal Services Department.

2 Pay Steps

$41,484

Z5

PROPERTY
APPRAISER/CERTIFIED
EVALUATOR

Employees in the Property Appraiser Clerk Classification and in those classifications,
Real Estate Evaluator 1 and 2, Income Evaluation Specialist, Praperty Evaluation
Specialist, Personal Property Evaluator 1 and 2, Properly Appraiser Legal Specialist 1,
and Property Appraiser Supervisor 1 and 2, who possess a current certification of
Florida Evaluator in good standing issued by the Florida Department of Revenue, shall
receive the equivalent of one {1) pay step.

1 Pay Step

46

$102,839

) Annual vaiue of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 199 GENERAL (FY 2010-11)

ATTACHMENT 6D

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEF,

PERCENT OR FLAT

RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost'

CONTRACTUAL
OR PAY PLAN
PROVISION

R

PURCHASING OR
CONTRACTS

Employees below the level of division director, in procurement and contract related
classifications, whose primary job function is contract procurement and/or purchasing,
and who obtain and maintain current either a National Institute of Govemment
Purchasing {Certified Public Purchasing Officer, Certified Professional Public Buyer},
State of Florida (Florida Certified Purchasing Agent, Florida Certified Purchasing
Manager, Florida Certified Contract Manager, Flarida Certified Contract Negotiator), or
Institute for Supply Management (Certified Purchasing Manager) purchasing
certification, upon authorization of the department and review by the Internal Services
Department, shall receive the equivalent of one (1) pay step. Employees will become
eligible for this supplement effective the beginning of the next pay period following
recaipt of required documentation by the internat Services Department. An employee is
eligible to receive supplement payment for only one of the aforementioned ceftifications.

1 Pay Step

$8,190

04

SPLIT SHIFT

STENO REPORTER -

Employees required to work an eight (8) hour shift, with interim time off which consumes
mmare than one (1) hour, shall receive the equivalent of ane pay step in addition {o the
normal pay rate when approved by the Internal Services Department.

1 Pay Step

oc

CERTIFIED

Employees in the classification of Stenographic Reporter Supervisor and Stenographic
Reporter who maintain current certification as Registered Professional Reporter shall
receive the equivalent of one (1} pay step.

1 Pay Step

§3,808

1T

TEMPORARY LEADWORKER

A temporary leadworker is assigned responsibility by the appointing authority to
supervise on or mere employees who are ordinarily classified the same as the
ieadwarker. Temporary leadworker perform their tasks under the direction of a
supervisor of a higher level. Supervisors usually cannot be present to give constant
supervisor to the work because of duties and assignments which take them to other
areas. Temporary leadworker designatioris may also be authorized by the internal
Sarvices Department for certain positions where extraordinary duties and responsibilities
are required. Employee designated as a leadworker shall receive the equivalent of one
(1) pay step. Temporary leadwarker pay provisions may be assigned and removed at the
sale discretion of the County.

1 Fay Step

3187

o7

TRADES ALLOWANCE-
AFSCNE 199 ‘

Trades maintenance journeymen with permanent status in classifications designated in
the Collective Bargaining Agreement will receive a Trade Allowance equivalent of one
{1) pay step.

1 Pay Step

581

$1,431,543

18

TRADES ALLOWANCE
NON - UNION

Employees with permanent status in journeyrman trades classifications, who are
appraved by the Intemat Services Department, shall receive a Trades Allowance the
equivalent of one {1) pay step.

1 Pay Step

14

$28,303

oQ

TRADES SUPERVISOR
CONTRACTOR

Emplayees, upcn authorization of the Department and review by the internal Services
Department, who regularly qualify the Counly as a contractor by obtaining permits in a
parficuiar trade, and who are in classifications with salary ranges that are below Pay
Grade 05 or in pay step ranges below the level of Construction Manager 2, shall receive
the eguivaient of ane (1) pay step.

1 Pay Step

58,796

0 Annual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 199 GENERAL (FY 2010-11) ATTAGHMENT 6D
SUPPLEMENT NAME DESCRIPTION VALUE (STEP, COUNT OF ANNUALIZED | CONTRACTUAL.

" PERCENT OR FLAT EMPLOYEES cost™ OR PAY PLAN
a RATE) EARNING PROVISION
8 SUPPLEMENT
IP  |TRAFFIC SIGNAL Employees in the classifications of Traffic Signal Technicians 1, 2, and Traffic Signal 1 Pay Step 9 $21,396 P

TECHNICIANS! SUPERVISORS [Technician Supervisor, upon authorization by the Department and review by the internat :

ASSIGNED AS BENCH Services Department, who are assigned duties as Bench Technicians, shall receive the

ITECHNICIANS equivalent of one (1) pay step.
NC |WELDER 6G LEVEL Employees in the Weider and Transit Weider classification, when authorized by the 1 Pay Step 14 $32,362 [

CERTIFICATE Department and reviewed by intemal Services Department, who possess and maintain

a current 6G Level Welding Certification, shall receive the equivalent of one (1) pay
step. Employee will become eligible for this pay supplement effective the beginning of
the next pay period following the receipt of all required documentation by the Internal
Services Department.
TOTAL $0,530 $9,800,504

M Annual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL. 121 WATER AND SEWER (FY 2010-11)

ATTACHMENT: 6E

SUPPLEMENT NAME

CODE

DESCRIPTION

VALUE (STEP,
PERCENT OR
FLAT RATE)

EMPLOYEES

SUPPLEMENT

ANNUALIZED
cosT®

CONTRACTUAL
OR PAY PLAN
PROVISION

5K |7 ASE HEAVY TRUCK
CERTIFICATIONS

Employees, who are perfarming automotive mechanic related duties
and their direct supervisors, upon authortzation by thelr Departiient
and review by the Internal Services Depariment, who attain and
maintain current a minimum of seven (7) Automotive Service
Excellence (ASE) certifications in the Heavy Truck specialty or
become an ASE Certified Master Heavy Truck Technician, will

receive $2,000 per year to be paid in biweekly installments of
$76.92. Payment for the aforementioned incorporates payment for

ASE Supplement 5P,

Flat Rate - $76.92
bl-waekly

§2,000

5J |8 ASE CERTIFICATIONS

Employees, who are performing automotive mechanic related duties
and their direct supervisors, upon authorization by their Department
and review by the Internal Services Department, who attain and
maintain current a minimum of eight (8) Automotive Service
Excellence (ASE) certifications in the Automotive specialty or
pecame an ASE cerlified Master Automobile Technician will receive
$2,000 per year to be paid in biweekly instaliments of §76.92.

Payment for the aforementioned incorporates payment for ASE
Supplement 5H. )

Flat Rate - §75.92
bi-weeskiy

$2,000

§H |4 ASE CERTIFICATIONS

Employees, who are performing automotive mechanic related duties
and their direct supervisors, upon authorizaton by the Department
and review by the Interna! Services Department, who attain and
maintain current a minimum of four (4) valid Automotive Service
Excellence (ASE) certifications in the automotive specialty will
receive $1,000 per year to be paid in biweelkly installments of
§38.46. Payment will be made following the fourth (4th) ASE
obtained. :

Flat Rate - $38.46
bi-weekly

L MASTER TRUCK EQUIPMENT
TECHNICIAN ASE
CERTIFICATION

Employees, who are performing automotive mechanic rolated duties
and their direct supervisars, upon authorization by the department
and review by the Internal Services Department, who attain and
maintain current Master Truck Equipment Technician Automotive
Service Excellence (ASE) certification, will receive $1,000 per year
to be paid in biweekly instaliments of $38.46.

Fiat Rate - $36.46
bi-weekly

18 |CERTIFIED PROFESSIONAL
SECRETARY

Employees in clerical classificafions who possess currant
certification as a Certified Professional Secretary (CPS) upon
authorization by the Department and approval by the internal
Services Department shall receive the equivalent of ane (1) pay
step. Employees will became efigible for this suplement effective
the beginning of the next pay period following receipt of required
documentation by the Internal Services Department. Employees
cerlified prior to January 1, 1998 nead not recertify.

1 Pay Step |

$1,763

™ Appual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 121 WATER AND SEWER (FY 2010-11)

ATTACHMENT: 6E

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR

FLAT RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost ™

CONTRACTUAL
OR PAY PLAN
- PROVISION

DEMOLITION AND
RENOVATION

Employees, who are required by their department to regularly
inspect demolition and renovation projects where this 2 risk of
exposure to asbestos fibers, shali receive upon approval of the
internal Services Department the eguivalent of one (1) pay step.

1 Pay Step

1

$2,724

P

HAZARDOUS BUTY -
TREATMENT PLANT
OPERATOR

Employees in the Treatment Plant Operator 1, Treatment Plant
Operator 2, Plant Mechanic and Plant Electrician classifications,
who are approved, trained, certified, authorized and required by the
Miami-Dade Water and Sewer Department to respond to a declared
hazardous materfals emergency, shal receive a 1% pay
supplement. Employees receiving this supplement shall not be
eligitle to receive Pay Exception 27, Water & Sewer Hazardous
Duty.

Percent

263

$148,183

1E

HEAVY EQUIPMENT
TECHNICIAN

Employees in the classification of W & S Utifity Equipment
Technician, who are performing automotive mechanic related duties
on construction, quarty and andfill equipment, upon authorization of
the Departrnent and review by the Internal Services Department,
shall receive the equivalent of one (1) pay step.

1 Pay Step

23

$66,855

o

LEADWORKER

A leadworker is assigned responsibility by the appointing authority
to supervise one or more employees who are ordinarily classified
the same as the leadworker. Leadworkers perform their tasks
under the direction of a supervisor of a higher level. Bupervisors
usually cannot be present o give canstant supervision to the work
because of duties and assignments which take them to other areas.
Leadworker designations may aisg be authorized by the internal
Servites Department for certain positions where extraordinary
duties are required. Employee designated as a leadworker shall
recaive the equivalent of one (1) pay step. Leadworker pay
provisions may be assigned and removed at the sole discretion of
the County.

1 Pay Step

107

$258,632

) Apnual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 121 WATER AND SEWER (FY 2010-11)

ATTACHMENT: 8E

SUPPLEMENT NAME

CODE

DESCRIPTION

VALUE (STEP,
PERCENT OR

FLAT RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENTY

ANNUALIZED
cost

CONTRACTUAL
OR PAY PLAN
PROVISION

v

MEDICAL SURVEILLANCE

Employess in the W & S Plant Elecirician and W & S Plant
Mechanic classifications assigned to the Water Production and
Wastewater Treatment plants; W & S Treatment Plant Qperator 1,
W & S Treatment Plant Operator 2, W & S Instrument Technician,
Plant Diesel Mechanic, W & S Power Plant Operator 1 and W & 8
Power Plant Operator 2 classifications who complete and maintain
compstency in the courses as outlined in the settlement agreement,
participate in and pass the appropriate medical surveillance
program and participate in leak investigation actions immediately
after receiving a chemical alarm as directed by the Treatment Plant
in charge, shall recelve supplemental compensation in the amount
of 5% for all hours worked. Employees receiving this 5%
supplemental compensation shalt not be eligible to receive the two
(2) pay step hazardous duty pay supplement {27} described in the
Memorandum of Understanding on Hazardous Duty dated
December 27, 2006.

Percent - 5% of
hours worket

P

68 |M!GHT DIFFERENTIAL

Employees in classificaiions represented by AFSCME Locais 193,
1542 and 121, as well as employees in classifications approved and
designated by the Internal Services Department, who are assigned
to wark shifts which have the major portion of the scheduled hours
of work ocourring between the shfit hours of 6:00 p.m. and 6:00
a.m. shall be entitied to receive a pay differential of one (1) step per,
hour for the entire work shift.

1 Pay Step

118

$190,282

4C |PREMIUM PAY

Al bargaining unit employees are eligible to receive a $50.00 bi-
weekly pay supplement.

Fiat - $50.00 O

weeakly

1,870

$83,500

25 |PROGRAMMER 2 - ONCALL

Information 1 echnologhy Department employees or appropliate
computer center employees of other departments, upan
authorization by the Depariment and review by the internal Services
Department, who are officially placed on regularly scheduled 24
hour on-call duty to respond to emergenices, shall receive the
equivalent of two (2) pay steps. On-call duty must be rotated and
under no circumstances shall an employee receive the on-call
supplement for more than two (2) consecutive pay periods without
the approvat of the Internal Services Depariment.

2 Pay Steps

$3,256

) annual value of supplemsnts does not incluge fringes
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PAY SUPPLEMENTS AFSCME LOCAL 121 WATER AND SEWER (FY 2010-11)

ATTACHMENT: 6E

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,

PERCENT OR
FLAT RATE}

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost®

CONTRACTUAL
OR PAY PLAN
PROVISION

PURCHASING OR
CONTRACTS

Employees below the level of division director whose primary job
function is contract procurement and/or purchasing, and who obtain
and maintain current either a National institute of Government
Purchasing (Certified Public Purchasing Officer, Certified
Professional Public Buyer), State of Florida (Florida Certified
Purchasing Agent, Florida Certified Purchasing Manager, Florida
Certified Contract Manager, Florida Certified Contract Negotiator),
or Institute for Supply Management {Certified Purchasing Manager)
purchasing certification, upon authotization of the department and
review by the internal Services Dpartment, shall receive the
equivalent of one (1) pay step. Employees will become eligible for
this supplement effective the beainning of the next pay period

Department. An employee is eligible to receive supplementat
payment far only one of the aforementioned certifications.

foltowing receipt of required documentation by the Intemal Services .

1 Pay Step

1

$2,814

26 [(WESONCALL

Employees, who are officially placed on regularly scheduied 24 on-
call duty o respond to emergencies, upon authorization by the
Department and review by the Internal Services Depariment, shall
receive the equivalent of two (2) additional pay steps:

2 Pay Steps

a5

$122,323

2t |WATER & SEWER

HAZARDOUS DUTY

Employees. who are performing duties under unusual working
conditions, upon authorization of the Department and review by the

Internal Services Department, shall receive the equivalent of two (2)
additionai pay steps,

2 Pay Steps

11 |WATER & SEWER TRADES
ALLOWANCE

Employees with parmanent status in classifications designated in
the Collective Bargaining Agreement whose pay rates are not "over
maximum” will receive a Trades Allowance of one (1) pay step.

4 Pay Step

497

- §1,363,016

) Annuat value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME 1.OCAL 121 WATER AND SEWER (FY 2010-11})

: ATTACHMENT: 6§
VALUE (STEP,| COUNT OF ANNUALIZED | CONTRACTUAL
w PERCENT OR | EMPLOYEES cosTt® OR PAY PLAN
2 | SUPPLEMENT NAME DESCRIPTION FLAT RATE) | EARNING PROVISION
O .
SUPPLEMENT :
62 |WATER & SEWER TRADES Employees with permanent status in classifications designated in Fiat Rate - $20.00 [
ALLOWANCE the Collective Bargaining Agreement whose pay rates are "over bi-weekly
) maximum” will receive a Trades Allowance of $20.00 bi-weekly
1N |WATER/WASTEWATER Employees in the Treatment Plant Operator 1 ciassification, who 1 Pay Step 22 $47,1563 [
TREATMENT attain and maintain either the A-Level or B-Leve! State of Florida .
water/wastewater plant operator license, shall receive the
equivalent of one (1) pay step. Employees in the Treatemant Plant
Operator 2 classification, who attain and maintain the A-lavel State
of Florida wateriwastewater plant operator license, shall receive the
equivalent of one (1) pay step. Employees will become eligible for
this supplement effective the beginning of the next pay period
following receipt of all required documentation.
WC |WELDER 6G LEVEL Employees in the Welder and Transit Welder classification, when 1 Pay Step [
CERTIFICATION authorized by the Department and reviewed by internal Services

Department, who possess and maintain a current 6G Leve! Welding
Cenrtification, shall receive the equivalent of one (1) pay step.
Employees will become etigible for this pay supplement effective the
beginning of the next pay periad following the receipt of all required
documentation by the Internal Services Department.

TOTALS

2,738 $2,294,569

™ Annual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 1542 AVIATION (FY 2010-11)

ATTACHMENT &6F

CODE

. SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,

COUNT OF

PERCENT OR FLAT EMPLOYEES

RATE)

EARNING
SUPPLEMENT

ANNUALIZED | CONTRACTUAL
cosT® OR PAY PLAN
PROVISION

4 ASE CERTIFICATIONS

Emplayees, who are performing automotive mechanic related duties and their dirast
supervisors, upon authorization by the Department and review by the Internai Services
Department, whe attain and maintain current a minimum of four {4) valid Aufomotive
Service Excelience (ASE) cerfifications in the automotive specialty witl receive $1,000
per year 10 he paid in biweekly installments of $38.46. Payment will be made following
the fourth (4th) ASE obtained.

Flat Rate - $38.46
bi-weekly

1

$1.000 P

5J

8 ASE CERTIFICATIONS

Employees, who are performing automotive mechanic reiated duties and their direct
supervisors, upan authorization by the Department and review by the Internal Services
Department, who attain and maintain current 2 minimum of eight (8) Automotive Service
Bxcellence {ASE) certifications in the Automotive specialty or become an ASE certified
Master Automobile Technician will receive §2,000 per year to be paid in biweekly

inctaliments of $76.92, Payment for the aforamentioned incorporates payment for
ASE Supplement SH.

Flat Rate - §76.92
bi-weekly

$3,923 P

23

_|AIRFIELD PROFICIENCY

Ful-fime Aviation Department mainienance employees, who have completed 13 pay
periods in classifications designated in the Colleciive Bargaining Agreement, are eligible
to receive an Airfield Operating Area Proficiency Atlowance equivalent to two (2) pay
steps.

2 Pay Steps

328

$1,415,239 C

oY

AIRPORT ATTENDANT -
AUXILIARY AIRPORT

Aviation Department employees in the classification of Airport Attendant, who are
assigned by the Department o an auxiliary airport, upon approval by Internal Services
Depariment, shall receive the equivatent of (1) pay step. This pay allowance replaces
the leadworker suppiement previously received by these employees, In no event shall
an employes be eligible for both pay supplements.

1 Pay Step

18

$17,861 P

19

CERTIFIED PROFESSIONAL
SECRETARY

Employees in clerical classifications who possess cument cerification as a Cerlified
Professiona! Secretary (CPS) upon authorization by the Department and approval by
the Internal Services Diepartment shall receive the equivalent of ane (1) pay step.
Employees wil become efigible for this supplement effective the beginning of the next
pay period following receipt of required documentation by the Internal Services
Department. Employees certified prior to January 1, 1988 need not recertify.

1 Pay Step

52,231 P

1E

HEAVY EQUIPMENT TECHNICIAN

Employees in the classification of Wa&S Utllity Equipment Technician, whao are
performing automotive mechanic related deties on construction, quarry and landfill
egquipment, upon authorization of the Depariment and review by the Internal Services
Deparfrment, shall receive the equivalent of one (1) pay step.

1 Pay Step

$5,442 P

01

LEADWORKER

A loadworker is assigned responsibility by the appointing authority to supervise one or
more emplcyees who are ordinarily classified the same as the leadworker.  Leadworker
perform their tasks under the direction of a supervisar of a higher level. Supervisors
usually cannot be present to give constant supervigion to the work because of duties
and assignments which take them to other areas. Leadworker designation may also be
authorized by the Internal Services Department for certain positions where extraordinary
duties and responsibiliies are required. An employee designated as a leadworker shall
receive the equivalent of one (1) pay step. Leadworker pay provisions may be assigned
and removed at the sole diseration of the County.

1 Pay Step

66

$135,670 P

" Annual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 1542 AVIATION (FY 2010-11) ATTACHMENT 6F
SUPPLEMENT NAME DESCRIPTION VALUE (STEP, COUNT OF | ANNUALIZED | CONTRACTUAL
i PERCENT OR FLAT | EMPLOYEES | cosT™ OR PAY PLAN
8 RATE) EARNING PROVISION
SUPPLEMENT
68 |NIGHT DIFFERENTILAL Employees in classifications represented by AF.S.C.ME. Locals 121, 199, 1542, as 1 Pay Step 34 $63,551 C
well as employees in classifications approved and designated by internal Services
Department, who are assigned to work shifts which have the major portion of the
scheduied hours of work occutring between the shift hours of 6:00 p.m. and 6:00 a.m,
shall be entitled to receive a one (1) pay step per hour for the entire work shift.
69 |{NIGHT DIFFERENTIAL Those employees assigned to work shifts which are egually divided before and after . Fiat Rate 1 548 [
6:00 p.m, shall be entitied to receive a pay differential of sixty cenis ($.60} per hour of
the entire work shift.
4C |PREMIUM PAY Eull-fime bargaining unit employees are eligible o receive a $50.00 biweekly pay Flat Rate - $50.00 856 $621,800 c
supplement. Bi-weekly
*Currently Suspended per Collective Bargaining Agreement until September 33,
2014~
| [TOTAL $1,306 $2,266,565

) annual value of supplements does not include fringes
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PAY SUPPLEMENTS AFSCME LOCAL 3292 SOLID WASTE (FY 2010-11)

ATTACHMENT 6G

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosTM -

CONTRACTUAL OR
PAY PLAN
PROVISION

LEADWORKER

PREMIUM PAY

A leadworker is assigned responsibility by the appointing authority to
supervise on or more employees who are ordinarily classified the same as
the leadworker. Leadworker perform their tasks under the direction of a
supervisor of a higher level. Supervisors usually cannot be presented fo
give constant supervision to the work because of duties and assignments
which take them fo other areas. Leadworker designation may also be
authorized by the Internal Services Department for certain positions where
extraprdinary duties and responsibilifies are required. Employee designated
as a leadworker shall receive the equivalent of one (1) pay step.
Leadworker pay provisions may be assigned and removed at the sole
discretion of the County.

1 Pay Step

13

$15,966

4c

Fuli-time bargaining unit employees are eligible 1o receive a $50 biweekly
pay supplement.

*Currently suspended per Collective Bargaining Agreement until
September 30, 2014*

Flat Rate - $50.00
bi-~weekly

887

$692,350

o

SOLID WASTE TRAINING

Employees of the Public Works and Waste Management Department when
undergoing a training program for the purpose of providing promotional
opportunities for employaes in the bargaining unit will receive the equivalent
of one (1) pay step for the duration of their participation in the program.

1 Pay Step

16

$1,706

o

TRASH TRUCK DRIVER 1

Full-time employees of thePublic Works and Waste Management
Depariment in the classification of Trash Truck Driver 1 who are regularly
assigned to operate roll-off vehicles shall receive the equivalent of one (1)
pay step. This pay allowance replaces the leadworker supplement
previously received by these employees. In no event shall an employee be
eligible for both pay supplements.

*Currently suspended per Collective Bargaining Agreement until
September 30, 2014*

1 Pay Step

69

$59,135

4D

WASTE EQUIPMENT
OPERATOR

Waste Equipment Operators, who are certified Solid Waste Landiilt
Operators in accordance with the Florida Solid Waste Act, upon
authorization by the Depariment and review by the Internal Services
Departrnent, shall receive $20.00 biweekly.

*Currently suspended per Collective Bargaining Agreement until
Septemhber 30, 2014*

Flat Rate - $20
bi-weekly

13

$4.820

TOTAL

$758

$773,977

M Annual value of supplements does not include fringes
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PAY SUPPLEMENTS TWU LOCAL 2¢1 (FY 2010-11)

ATTACHMENT: 6H

SUPPLEMENT NAME

CCDE

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost™

CONTRACT
OR PAY

PROVISION

PLAN

5K |7 ASE HEAVY TRUCK
CERTIFICATIONS

Employees, who are performing automotive mechanic related duties
and their direct supervisors, upon authorization by their Department
and review by the Internal Services Department, who attain and
maintain current & minimum of seven {7) Automotive Service
Excelience (ASE) certifications in the Heavy Truck specialty or
become an ASE Certified Master Heavy Truck Technician, will
receive $2,000 per vear to be paid in biweekly installments of
$76.92. Payment for the aforementioned incorporates payment for
ASE Supplement 5P.

Flat Rate - $78.92
bi-weekly

568

$92,073

5F |4 ASE CERTIFICATIONS

Employees who ars performing automotive mechanic related duties
and their direct supervisors, upon authorization by the Department
and review by the Internal Services Department, who attain and
maintain current a minimum of four {4) valid Automotive Service
Excellence (ASE) certifications in the heavy truck specialty will
receive $1,000 per year to be paid in biweekly instaliments of
$38.46. Payment will be made following the fourth (4th) ASE
obtained.

Fiat Rate - $38.46
bi-weekly

30

$23,114

01 ILEADWORKER

A leadworker is assigned responsibility by the appointing authority
to supervise cne or more empioyeas who are ordinarily classified
the same as the leadworker. Leadworkers perform their tasks
under the direction of a supervisor of a higher iavel. Supervisors
usually cannot be present to give constant supervision to the work
because of duties and assignments which take them to other areas.
Leadworker designations may also be authorized by the Internal
Senvices Department for certain positions where extraordinary
duties are required. Employee designated as a leadworker shail
receive the equivalent of one (1) pay step. Leadworker pay
provisions may be assigned and removed at the sole discretion of
the County.

1 Pay Step

31

$470

1T |TEMPORARY LEADWORKER

A temporary leadworker is assigned responsibility by the appointing
authority ta supervise one or more employees wio are ordinarily
classified the same as the temporary leadworker. Temporary
leadworkers perform their tasks under the direction of a supervisor
of a higher level. Supervisors usually cannot be present to give
constant supervision to the work because of duties and
assignments which take them to other areas. Temporary
leadworker designations may also be authorized by the Internal
Services Depariment for certain positions where extraordinary
duties are required. Employees designated as a lemporary
leadworker shall receive the equivalent of one (1} pay step.
Temporary ieadworker pay provisions may be assigned and
rernoved at the sole discretion of the County.

1 Pay Step

§6

M anaual value of supplements does not include fringes
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PAY SUPPLEMENTS TWU LOCAL 291 {FY 2010-11)

ATTACHMENT: 6H

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE (STEP,
PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cost ™

CONTRACT
OR PAY
PLAN
PROVISION

NIGHT SHIFT DIFFERENTIAL

Transport Workers Union bargaining unit employees shall receive
night shift differential of 5% per hour in accordance with the
Collective Bargaining Agreemant.

5%, per hour

ac

PREMIUM PAY

All bargaining unit empioyees are eligible to receive a $50.00 bi-
weekly pay supplement.

Flat Rate - $50.00
bi-weekly

2.687

$1,688,700

[1).4

RAIL STRUCTURE
INSPECTOR

Miami-Dade Transit employees in the classifications of Rail
Structural Inspection Specialist, Rail Structural Repairer and Rail
Structure and Track Supervisor, whe obtain and maintain a State of
Florida Bridge Inspection Certification, upon autharization by the
Mizmi-Dade Transit Department and review by the Internal Services
Department, shall receive the equivalent of one (1) pay step.

1Pay Step

$55

OH

TRACK EQUIFMENT
QOPERATOR

Miami-Dade Transit emplovees in the classification of Track
Equipment Operator, who are required by their department to
perform major mechanical repair work on specialized equipment,
shall receive the equivalent of one (1) pay step for each pay pericd
in which a majority of hours is invelved in the performance of such
wark,

1 Pay Step

wc¢

WELDER 6G LEVEL CERT

Employees in the Welder and Transit Welder classification, when
authorized by the Department and reviewed by Internal Services
Departrment, who possess and maintain a current 6G Level Welding
Certification, shall receive the equivalent of one (1) pay step.
Employees will become eligible for this pay supplement effective the
beginning of the next pay period following the receipt of all required
documentation by the Human Resources Department.

1 Pay Step .

$14

TOTALS

2,810

$1,704,433

™ Annuat value of supplements does not include fringes
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PAY SUPPLEMENTS NON-BARGAINING (FY 2010-11)

ATTACHMENT: &i

CODE

SUPPLEMENT NAME

DESCRIPTION

VALUE
(STEP, PERCENT OR FLAT
RATE)

COUNT OF
EMPLOYEES
EARNING
SUPPLEMENT

ANNUALIZED
cosT M

CONTRACTUAL
OR PAY PLAN
PROVISION

ASSISTANT TAX COLLECTOR

Finance Department employees who possess a current certification
in good standing as a Flerida Collector Assistant issued by the
Florida Department of Revenue, shall receive the equivalent of cne
(1) pay step.

1 Pay Step

3

$28,349

P

v

ASSOCIATE IN RISK MANAGEMENT

Employees in the Property and Casuaity Manager and Risk
Management Specialist classifications, who possess and mainiain
the Associate in Risk Management (ARM) certification, upon
authorization by their departiment and approvai by the Internal
Services Department shall receive a pay supplement equivalent to
one (1) pay step. Employees will bacome eligible for this
supplement effective the beginning of the next pay period following
receipt of all required documentation by the Internal Services
Depariment.

1 Pay Step

$5.427

08

CERTIFICATION OF FL. EVALUATORS

Employess who possess a current certification in good standing
from the Appraisal Institute (RM or SRA), or the American Society
of Appraisers (ASA-AD Valorem), (ASA-residentiai), or the
International Assodiation of Assessing Officers (PPS or RES) shall
receive the equivalent of one (1} pay step.

1 Pay Siep

$12,132

3Q

CERTIFIED INTERNAL AUDITOR

Employees in the BCC Associate Auditor, BCC Senior Auditor and
the BCC Audit Manager classifications, who possess and maintain
a curreni valid license for Certified Internal Auditor (CLA), upon
authorization of the Commission Auditor and review by the ntermal
Services Depariment, shall receive a 5% supplemental increase.
This supplement is mutually exclusive from the CPA supplement.
Employees wil become eligible for this supplement effective the
beginning of the next pay period following the receipt of all required
documentation by the Internal Services Dapartment.

5%

$12,058

18

CERTIEIED PROFESSIONAL SECRETARY

Employees in clerical classiications who possess current
certification as a Certified Professional Secretary (CPS) upon
authorization by the Department and approval by the Internal
Services Department shal! receive the equivalent of one (1) pay
step. Emplayees will become eligible for this supplement effective
the baginning of the next pay pericd following receipt of required
documantation by the Internal Services Department, Employees
certified prior to Januasy 1, 1988 need not recertify.

1 Pay Step

15

533,793

" Annual vaiue of supplemsnts does not include fringes
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PAY SUPPLEMENTS NON-BARGAINING (FY 2010-11)

ATTACHMENT: &l

CODE

SUPPLEMENT NAME
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VALUE
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cosT'
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CERTIFIED REHABILITATION COUNSELOR

Employees, who obiain and maintain current the Certified
Rehabilitation Counselor Certification (CRCC) and who are
assigned to work with disabled individuals or with disabllity issues,
upon authorization by the Department and review by the Internal
Services Department shall receive the equivalent of cne (1) pay
step. Employees will become efigible for this supplement effective
ihe beginning of the new pay period following the receipt of alt
required documentation by the Internat Services Department.
Employees will not be eligible for multiple Certified Rehabilitation
Counselor Certification supplements.

1 Pay Step

1

$3,752

P

10

CPA

Employees in accounting classifications who obtain and maintain
current a valid license from the State of Florida as a Certified Pubiic
Accountant (CPA), upon authorization by the Department and
review by the internal Services Department, shall receive the
equivalent of ane (1} pay step. Employees will become eligible for
this supplement effective the beginning of the next pay period
following the receipt of all required documentation by the Internal
Services Departiment.

1 Pay Step

18

$60,214

1D

CRIMINALIST 1,2, &3

Police Department employees in the classifications of Criminalist 1,
Criminalist 2, Criminalist 3, MDPD Criminalist Supervisor or
Manager, MDPD Crime Laboratory, who cbtain and maintain
current certification from either the American Board of Criminalistics
(ABC), the Association of Firearm and Toolmark Examiners
(AFTE) or the American Board of Forensic Document Examiners
{(ABFDE), will receive the equivalent of one (1) pay step.

4 Pay Step

$5,427

4A

FIRE - A.A.

Firefighting personnel with an approved Associate of Arts degree in
accordance with Chapter 633, Florida Statutes, will receive $23.08
biweaekly. :

$23.08 bi-weekly

$1,985

4B

FIRE - B.A.

Firefighting personnel with a Baccajaureate or higher advanced
degrees in accordance with Chapter 633, Florida Statutes,
will receive $50.77 biweekly

$50.77 bi-weekly

12

$15,333

™ Annual value of supplements does not include fringes
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PAY SUPPLEMENTS NON-BARGAINING (FY 2010-11)

ATTACHMENT: &l

CODE

SUPPLEMENT NAME
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ANNUALIZED
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HUMAN SERVICE - CERTIFICATION FOR
ADDICTION PROFESSIONALS OF FLORIDA

Employees in the Rehabilitative Services Supervisor,
Rehabilitative Services Administrator, Clinical Psychologist
1, Clinical Psychologist 3, Inclusion Assessment Manager,
Psychological Specialist 1 and Child Development Quality
Assurance Supervisor classifications, who are required by
the Community Action and Human Services to authorize
treatment plans in the Office of Rehabilitative Services,
when recommended by the Internal Services Department
Director and reviewed by the Internal Services Department,
will receive the equivalent of one (1) pay step. Eligible
employees must be licensed by the State of Florida,
pursuant to Chapter 490 or 491, as a Psychologist, Clinical
Social Worker, Mental Health Counselor, or Marriage and
Family Therapist or must be certified by the Certification
Board for Addiction Professionals of Florida as a Certified
Addictions Professional

1 Pay Step

5

$26,617

B

01

LEADWORKER

A leadworker is assigned responsibility by the appointing authority
to supervise ane or more employees who are ordinarily classified
the same as the leadworker. Leadworkers perform their tasks
under the direction of a supervisor of a higher level. Supervisors
usually cannot be present to give constant supervision to the work
because of duties and assignments which take them to other areas.
Leagworker designations may also be authorized by the Internal
Services Department for certain positions where extraordinary
duties and responsibilities are required. An employee designated
as a leadworker shalt receive the equivalent of one (1) pay step. A
leadworker pay provision does not affect the empioyee's pay
anniversary date, Leadworker pay provisions may be assigned and
removed at the sole discretion of the County.

1 Pay Step

32

§79,689

0A

LIFEGUARD 1

Employees in the Ocean Lifeguard 1, Ocean Lifeguard 2 and Beach
Safety Manager, Recreation Specialist 1, Recreation Specialist 2,
Aquatics Coordinator and MDFR Ocean Rescue Administrator
classifications wha possess and maintain current an Emergency
Medical Technician Certification from the State of Florida shall
receive the equivalent of one (1) pay step.

1 Pay Step

51

544,179

Lw

LIVING WAGE

Employees Eligible for Health Insurance: $11.7C per hour
Employees Not Eligible for Health Insurance : $13.41 per hour

$11.70 per hour (insurance)
$13.41 per hour (no insurance)

§721

Fal

NIGHT DIFFERENTIAL

Employees, who are assigned to a work shift having the major
portion’ of the hours scheduled after 6:00 p.m,, shall receive the
equivalent of two (1} pay step.

1 Pay Step

$27,636

) Annual value of supplements does not include fringes
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PAY SUPPLEMENTS NON-BARGAINING (FY 2010-11)

ATTACHMENT: &t
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LC |[PREMIUM PAY

Fuli-time non-bargaining unit employees not subject to the Mayor's
purview are eligible to receive a $50.00 biweekly pay supplement
unless otherwise specified by the elected official or executive officer
responsible for the employee's appoirtment.

*Currently Suspended per Collactive Bargaining Agreement until
September 30, 2014

$50.00 bi-weekly

2207

$1,838,550

c

0B |PROFESSIONAL ENGINEER

Employees in engineering, architectural, land surveying or
construction management classifications who possess a license
from the State of Florida as a Professional Engineer, Registered
Architect, Professional Land Surveyor, or Professicnal Landscape
Architect shall receive the equivaient of one (1) pay step.
Employees will become efigible for this supplement effeciive the
beginning of the next pay period foilowing receipt of required
documentation by the Human Resources Department. An
employee is eligible to receive supplemental payment for enly one
of the aforementioned licenses. Continued eligibility for this
supplement is contingent upon maintaining current ficensure,

1 Pay Step

15

$61,975

Z5 IPROPERTY APPRAISER/CERTIFIED
EVALUATOR

Employees in the Property Appraiser Clerk classification who
possess a current certification of Florida Evaluator in good standing
issued by the Flierida Department of Revenue, shalj receive the
equivalent of one (1) pay step.

1 Pay Step

$4,188

12 |PURCHASING OR CONTRACTS

Employees below the jevel of division director whose primary job
function is contract procurement ang/or purchasing, and who obtain
and maintain current either a National institute of Gavernment
Purchasing (Certified Public Purchasing Officer, Certified
Professional Public Buyer), State of Florida (Florida Certified
Purchasing Agent, Florida Certified Purchasing Manager, Florida
Cenrtified Contract Manager, Florida Certified Contract Negotiator),
or Institute for Supply Management (Certified Purchasing Manager)
purchasing certification, upon authorization of the depariment and
review by the Internai Services Department, shall receive the
equivalent of one (1) pay step. Employees will become eligible far
this supplement effective the heginning of the next pay period
following receipt of required documentation by the internal Services
Department. An employes is eligible to receive supplemental
payment for only one of the aforementioned certifications.

1 Pay Step

20

574,621

0J |REGISTERED GEOLOGIST

Employees in hydrogeclogical classifications and in the SWM
Environmental Affairs Manager classification, who ebiain )
certification as a Professional Geologist from the State of Florida,
shall receive the equivalent of one (1) pay step.

1 Pay Step

$8,505

M Annual value of supplements does not include fringes
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SOCIETY OF HUMAN RESOURCES

Employees in the Personnel Administration classifications, below
the level of division director, wha obtain and maintain current the
Professionat Human Rescurces (PHR) or Senior Professicnai
Human Resources (SPHR) certification, upon autherization by the
Department and review by the Internal Services Department, shall
receive the equivalent of one (1) pay siep. An employee is eligible
to receive supplemental payment for only one of the aforementioned
certifications.

1 Pay Step

41

$162,136

P

iy

SUBSTANCE ABUSE PROFESSIONAL

Professional employees in the Employee Assistance Section of the
Internal Services Department who obtain and maintain current the
certification as & Substance Abuse Professional {SAP), upon
authorization by the department, will receive the eguivalent of one
(1) pay step. Employees will become eligible for this supplement
effective the beginning of the next pay period following receipt of all
required documentation by the Internal Services Department.

1 Pay Step

$5,860

17T

TEMPORARY LEADWOI;?KER

A Temporary Leadworker is assigned responsibility by the
appointing authority to supervise cne or more employeess who are
ordinarily classified the same as the temporary leadworker.
Temporary Leadwerkers perform their tasks under the direction of
a supervisor of a higher level. Supervisors usually cannot be
present o give constant supervision to the work because of duties
and assignments which take them to other areas. Temporary
Leadworker designations may alsc be authorized by the internal
Services Department for certain positions where extraordinary
duties and respansibilities are required. Employee designated as a
leadworker shall receive the equivaient of one (1) pay step fora
limited time. Temperary Leadworker pay provisions may be
assigned and removed at the sole discretion of the County.

1 Pay Step

$15,921

oQ

TRADES SUPERVISOR CONTRACTOR

Employees, upon autharization of the Department and review by the
tnternat Services Depariment, who regularly qualify the County as a
contractar by obtaining permits in a particular trade, and who are in
classifications with salary ranges that are below pay grade 05 or in
pay step ranges below the level of Construction Manager 2, shall
receive the equivalent of one (1) pay step.

1 Pay Step

48,176

™

CADASTRAL TECHNICIAN CERTIFICATE

Employees in the Cadastral Technician, Senicr Cadastral
Technician classifications as well as employees in cther
classifications, who possess and maintain a current certification for
the Cadastral Mapping Specialist (CMS) or the Certified
Cadastralist of Florida (CCF) from the Intemational Association of
Assessing Officers {JAAQ), upon authorization of the Department
and review by the Internal Services Department, shall receive the
equivalent of one (1) pay step.

1 Pay Step

" Annual value of suppiements does not include fringes
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17

CERTIFIED EMPLOYEE BENEFITS
SPECIALIST

Employees in the classifications who obtain anrd maintain currant
the Certified Employee Benefit Specialist certification, upon
authorization by the Department and review by the Internal Services
Departmert, shall receive the equivaient of one (1) pay step.
Employees will become efigible for this supplement effective the
beginning of the next pay pericd following the receipt of all required
documentation by the Infemal Services Departrment.

1 Pay Step

P

1F

CERTIFIED COMPENSATION SPEC

Employees who obtain and maintain current the Certified
Compensation Professional certification, upon authorization by the
Department and review by the intemal Services Department, shail
receive the equivalent of one (1) pay step. Employees will become
efigible for this supplement effective the beginning of the next pay
period fallowing the receipt of all required documentation: by the
Internal Services Department.

1 Pay Step

0s

DEMOLITION & RENOVATION

Employees, who are required by their department to regularly
inspect demolition and renovatien projects where there is a risk of
axposure to asbestos fibers, shall receive upon approval of the
Internal Services Department the equivalestt of one (1) pay step

1 Pay Step

1w

FORENSIC TOXICOLOGY CERTIFICATION
(TOXICOLOGIST 1,2 & 3}

Empicyees of the Medical Examiner Department in the Toxicologist
1, 2, and 3 classifications, who obtain and maintain current a
Forensic Texicology Certification, upon authorizaticn by the Medical
Examiner Department and review by the Internat Services
Department will receive the eguivalent of one {1} pay step for
Toxicelogist 1 and 5% for Toxicelogist 2 and 3. Employees will not
be eligible for muitiple Forensic Toxicology Certification
suppiements. Employses will become eligible for this supptement
effective the beginning of the next pay period following receipt of ail
required documentation by the internal Services Department.

1 Pay Step Toxicolegist 1
5% Toxicologist 2 & 3

NON BARGAINING EE'S AT MAX

Non-bargaining unit employess in a pay range who for an exiended
period of time assume duties of a higher classification wherein there
is no vacancy and are at the maximum of the pay range, shall be
eligible for a 5% special pay adjustment following a joint review of
the request by the internal Services Departmenrt and Mayor or
designee.

5%

1Y

VETERINARIAN MASTERS IN PUBLIC
HEALTH

Animal Services Department employees In the Veterinarian
classification, when designated by the depariment and approved by
the Internal Services Department, who possess a master's in public
health, shall receive the equivalent of one (1) pay step. Employees
will become eligible for this pay supplement effective the beginning
of the next pay period following the receipt of all required
documentation by the Internal Services Department.

1 Pay Step

M Annual value of supplements does not inciude fringes
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PAY SUPPLEMENTS NON-BARGAINING {FY 2010-11)

ATTACHMENT: 61

COUNT OF
w VALUE CONTRACTUAL
Q SUPPLEMENT NAME DESCRIPTION (STEP, PERCENT OR FLAT| EMPLOYEES | ANNUALIZED | “ 0 0 o
3 RATE) EARNING cost PROVISION
SUPPLEMENT :
ZE |NON-LINEAR EDITING PAY - Department Community Information and Quireach employee's in 1 Pay Step P
the Videographer/Editor classification who are assigned te perform
non-linear editing shall be eligible to receive an eguivalent of one
(1) pay step increase.
Total 2455 $2,637,242
M Annuat value of supplements does not include fringes Page 7 of 7




COMPENSATION & BENEFITS REVIEW AD HOC COMMITTEE

Chairperson: Commissioner Barbara J. Jordan
Thursday, June 14, 2012 at 9:00 A M.
Stephen P. Clark Center, Rooms 18-3 & 4
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