
MEMORANDUM
Agenda Item No. 14(A)(2) 

TO: Honorable Chairman Jose "Pepe" Diaz  DATE: October 5, 2021 

and Members, Board of County Commissioners 

FROM: Geri Bonzon-Keenan SUBJECT: Resolution approving and 

County Attorney ratifying the 2020-2023  

Collective Bargaining  

Agreement by and among 

Miami-Dade County, the  

Public Health Trust and the  

Committee of Interns and  

Residents; waiving provisions 

of Resolution No. R-130-06 

The accompanying resolution was prepared and placed on the agenda at the request of Prime Sponsor 

Chairman Jose "Pepe" Diaz. 

_______________________________ 

Geri Bonzon-Keenan     

County Attorney 

GBK/smm 
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Honorable Chairman Jose "Pepe" Diaz 
and Members, Board of County Commissioners

County Attorney

October 5, 2021
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Approved     Mayor Agenda Item No. 14(A)(2)
10-5-21 Veto __________ 

Override __________ 

RESOLUTION NO. ________________________ 

RESOLUTION APPROVING AND RATIFYING THE 2020-2023 

COLLECTIVE BARGAINING AGREEMENT BY AND AMONG 

MIAMI-DADE COUNTY, THE PUBLIC HEALTH TRUST AND 

THE COMMITTEE OF INTERNS AND RESIDENTS; WAIVING 

PROVISIONS OF RESOLUTION NO. R-130-06 

WHEREAS, the President and staff of the Public Health Trust of Miami-Dade County (the 

“PHT”) which operates the Jackson Health System (“JHS”) have negotiated in good faith with 

representatives of the Committee of Interns and Residents (the “CIR”) which is the duly certified 

collective bargaining agent representing bargaining unit members of the CIR employed by the 

PHT; and 

WHEREAS, such negotiations have resulted in a tentative agreement between the PHT 

and the CIR, a copy of which is attached to the accompanying memorandum and incorporated 

herein by reference; and 

WHEREAS, the President and the Board of Trustees of the PHT desire to accomplish the 

purposes of this tentative agreement between the PHT and the CIR and recommend that the 

tentative agreement be approved and ratified; and  

WHEREAS, the tentative agreement was ratified by the bargaining unit members of CIR 

on September 3, 2021; and  

WHEREAS, on August 31, 2021, the Board of Trustees of the PHT adopted Resolution 

No. PHT 08/2021- 037 that accepted the tentatively agreed-upon 2020-2023 collective bargaining 

agreement by and among Miami-Dade County, the Public Health Trust and the CIR attached to 

the accompanying memorandum and requested that this Board approve and ratify it; and 
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WHEREAS, Chapter 25A of the Code of Miami-Dade County provides that the PHT shall 

not be authorized to enter into a contract with a labor union or other organization representing 

employees without first having obtained the approval of the Board of County Commissioners 

(“Board”); and  

WHEREAS, in addition, Miami-Dade County and the PHT have a joint employer 

relationship for collective bargaining purposes under state public employee relations laws, Chapter 

447, Florida Statutes, as determined by the Florida Public Employees Relations Commission; and 

WHEREAS, as such, the PHT does not have the independent authority to enter into labor 

contracts, and the County, as a matter of state law, is a party to and is bound by the contracts with 

the PHT’s labor unions; and  

WHEREAS, under Florida law, a collective bargaining agreement is not binding on the 

public employer until such agreement is ratified by the public employees and the legislative body 

of the public employer; and 

WHEREAS, this Board desires to ratify the 2020-2023 collective bargaining agreement 

attached to the accompanying memorandum, accomplish the purposes outlined in the 

accompanying memorandum, and to waive the requirements of Resolution No. R-130-06, 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY 

COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board hereby 

approves and ratifies the agreement between Miami-Dade County, the Public Health Trust and the 

CIR for the period of October 1, 2020, through September 30, 2023, in substantially the form 

attached to the accompanying memorandum and made a part hereof.  The provisions of Resolution 

No. R-130-06 requiring that any contracts of the County with third parties be executed and 

finalized prior to placement on an agenda of the Board are waived at the request of the PHT for 

the reasons set forth in the accompanying memorandum.  
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The Prime Sponsor of the foregoing resolution is Chairman Jose "Pepe" Diaz.  It was 

offered by Commissioner                                          , who moved its adoption.  The motion was 

seconded by Commissioner                                          and upon being put to a vote, the vote was 

as follows:  

Jose “Pepe” Diaz, Chairman 

Oliver G. Gilbert, III, Vice-Chairman 

Sen. René García Keon Hardemon 

Sally A. Heyman Danielle Cohen Higgins 

Eileen Higgins Joe A. Martinez 

Kionne L. McGhee Jean Monestime 

Raquel A. Regalado Rebeca Sosa 

Sen. Javier D. Souto 

The Chairperson thereupon declared this resolution duly passed and adopted this 5th day of 

October, 2021.  This resolution shall become effective upon the earlier of (1) 10 days after the date 

of its adoption unless vetoed by the County Mayor, and if vetoed, shall become effective only upon 

an override by this Board, or (2) approval by the County Mayor of this resolution and the filing of 

this approval with the Clerk of the Board. 

MIAMI-DADE COUNTY, FLORIDA 

BY ITS BOARD OF 

COUNTY COMMISSIONERS 

HARVEY RUVIN, CLERK 

By:________________________ 

 Deputy Clerk 

Approved by County Attorney as 

to form and legal sufficiency.  _______ 

Marlon D. Moffett 
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MEMORANDUM 

 

 

 

Date:  October 5, 2021 

 

 

To:  Honorable Chairman Jose “Pepe” Diaz 

and Members, Board of County Commissioners 

 

From:  William J. Heffernan 

Chairman, Board of Trustees of the Public Health Trust 

   

                                                                                                    

Subject:    2020-2023 Collective Bargaining Agreement between Miami-Dade County, 

Florida, The Public Health Trust and Committee of Interns and Residents 

(Approximately 1,100 Employees) 

 

Recommendation 

It is recommended that the Board of County Commissioners (Board) approve and ratify the 2020-

2023 Collective Bargaining Agreement among Miami-Dade County, the Public Health Trust 

(PHT) and Committee of Interns and Residents (CIR) Bargaining Unit. This Agreement covers 

approximately eleven hundred (1,100) employees of the PHT. 

Scope 

The impact of this agenda item affects all full-time employees of the Jackson Health System that 

are members of the CIR bargaining unit. Members of the CIR consist of all regular full-time 

employees employed by the PHT of Miami-Dade County in the titles of PGY-1, PGY-2, PGY-3, 

PGY-4, PGY-5, PGY-6, PGY-7, PGY-8 non-academic graduate assistants in the areas of 

dermatology (research), special immunology, neurology, ophthalmology, general dentistry and 

otolaryngology, non-graduate assistants serving as ophthalmology fellows, non-graduate assistants 

serving as ENT fellows, and fellows. 

Fiscal Impact/Funding  Source 

The fiscal impact of this Agreement would be $2,046,353.00 for the three (3) year term of the 

Agreement. It would be funded from operating revenues as documented in the PHT financial 

statements. In no event would capital revenues, including proceeds from any general-obligation 

bond, be used to fund the obligations under this Agreement. 

 

Track Record/Monitor 

The monitoring and implementation of all labor contracts and collective bargaining agreements is 

overseen by Michelle Kligman, Vice-President of the Human Resources Administration, and Chief 

Experience Officer. 

Background 

This Agreement is a product of good-faith negotiations between management’s negotiating team 

and the CIR’s negotiating team. Both parties agreed to certain wage scale changes which reflect at 

least the sixtieth percentile of the “Resident/Fellow Stipends Nationwide” as published in the most 

recent AAMC (Associate of American Medical Colleges) survey. The other proposed changes, 6
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which are outlined below, significantly aid the PHT in meeting its strategic goals while rewarding 

employees for their remarkable professional commitment and previous financial sacrifices. 

Terms of Agreement 

This is a three (3) year Agreement covering the period of October 1, 2020 through September 30, 

2023. The following represents the major provisions of the Agreement: 

 

Article II §2 – Pay Rates 

“Effective September 5, 2021, the wages of all employees in the bargaining unit classifications will 

be increased to the sixtieth percentile of the “Resident/Fellow Stipends Nationwide” as published 

in the most recent AAMC (Associate of American Medical Colleges) survey.” 

 

Article II §9: Additional Shift Coverage in response to COVID  

Effective July 1, 2021 until September 30, 2023, all employees in the bargaining unit classifications 

who are reassigned from scheduled electives, outpatient experiences, research or are required to 

work additional shifts to cover inpatient (ward or ICU), L&D, or ED shifts due to increased 

COVID-related inpatient demands as determined by the Program Director will be compensated as 

follows: 

 

Monday-Friday Day Shift   $200 

Saturday/Sunday/Holiday Day Shift   $290 

Night Shift Monday-Friday    $290 

Saturday/Sunday/Holiday Night Shift $375 

Monday-Friday Call Shift   $425 

Saturday/Sunday/Holiday Call Shift  $450 

  

Article VI § 1 – Group Health Insurance 

New language was added to provide that beginning January 1, 2022, the employee cost of the 

biweekly dependent premiums coverage for the Select Network/Managed Health Care Group 

Insurance Plan (“Select Plan”) and the Point of Service (POS) will increase by 10% of the current 

premium rate.   Beginning January 1, 2022, single coverage for the Select Plan  will increase to 

$50.00 biweekly and single coverage for POS will increase to $150.00 biweekly.   

 

Beginning January 1, 2023, the employee cost of the biweekly premiums, dependent and single 

coverage, for the Select Plan  and the POS will increase by 10%. 

 

Beginning on January 1, 2022, copays for non-Jackson Urgent Care Centers will increase to $50.00 

and copays for Emergency Department visits will increase by $50.00 (excluding pediatric 

emergency department visits) on all plans.  In addition, the co-pays for outpatient procedures will 

increase $200.00 and the copays for inpatient service will increase to $100.00 for POS and the 

Select  Plan. Beginning on January 1, 2022, insurance coverage for all plans will be limited to the 

following Pharmacy retail outlets: Jackson Health System, Publix, CVS, Target and Navarro.   

 

Article VI §4: Dental and Vision Insurance Coverage 

Beginning on January 1, 2022, the premiums for the voluntary dental coverage will be increased 

by 10%.   Beginning January 1, 2023, the premiums for the voluntary dental coverage will be 

increased by 10%. 
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Article VI §6: Smoking Surcharge 

Beginning January 1, 2022, all house staff will be required to complete an attestation stating 

whether they use tobacco products.  House staff that attest that they use tobacco products will be 

charged a surcharge of $50 per pay period.  “Tobacco use” is defined as the use of tobacco products 

four or more times per week within six (6) months of completing the attestation.  All tobacco users 

have the opportunity to have their tobacco surcharge removed by completing the wellness 

requirements by attending the Tobacco Cessation Program and remaining tobacco free. 

 

Article VI §7: Fertility 

Upon ratification, all employees in the bargaining unit classifications will have an option to opt into 

enhanced fertility benefits through WinFertility, or other family building benefits, for themselves 

or dependent(s).  WinFertility provides up to 40% in savings access to a network of top-ranked 

fertility specialists, including IVF treatment, genetic testing, and egg freezing services.     

 

Article XIV – Impaired Physician 

New language was added to this section in order to set specific time limitations for communication 

from all employees in the bargaining unit classifications who enter rehabilitation programs through 

the Professionals Resource Network. The new language was added in an effort to address 

Management’s concern of an observed lack of communication from employees while in 

rehabilitation programs; and Management’s concern surrounding the difficulties that Management 

often encounters when an employee is out on medical leave for several months with no clear end 

date. 

 

Article XVII –Parking 

Upon ratification, all employees in the bargaining unit classifications who are entering   the JHS 

campus because they are on call or for other related patient care related issues will be reimbursed 

any parking fees for parking in any parking facilities between 8:00 pm to 4:00 am. 

 

Article XVIII - Accommodations during Natural Disasters 

Upon ratification, all employees in the bargaining unit classifications who are approved to work 

during a disaster/state of emergency will be provided on-site accommodations in one or more 

designated areas during and immediately after the disaster event. 

 

Waiver Request Under Resolution No. R-130-06 

The PHT requests that the Board waive the provisions of Resolution No. R-130-06 requiring that 

any contracts of the County with third parties be executed and finalized prior to placement on the 

committee agenda because collective bargaining agreements are executed after being ratified by 

the bargaining unit members and this Board.  
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