
MEMORANDUM
Agenda Item No. 9(A)(4)

TO: Honorable Chairman Jose "Pepe" Diaz  DATE: November 2, 2021 

and Members, Board of County Commissioners 

FROM: Geri Bonzon-Keenan SUBJECT: Resolution approving and 

County Attorney ratifying the 2020-2023  

collective bargaining agreement 

between Miami-Dade County 

and the Government Supervisors 

Association of Florida, OPEIU, 

Local 100 - Professional 

Employees Unit; waiving 

requirements of Resolution No. 

R-130-06

The accompanying resolution was prepared by the Human Resources Department and placed on the 

agenda at the request of Prime Sponsor Chairman Jose “Pepe” Diaz. 

_______________________________ 

Geri Bonzon-Keenan      

County Attorney 

GBK/uw 
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Recommendation 
It is recommended that the Board of County Commissioners (Board) approve and ratify the 
attached 2020-2023 Collective Bargaining Agreement (Agreement) between Miami-Dade County 
(County) and the Government Supervisors Association of Florida, OPEIU, Local 100 Professional 
Employees Unit (Union).   

The attached Agreement was ratified by the bargaining unit on October 14, 2021.  The attached 
contract is submitted for your approval and ratification because the Board’s ratification is 
necessary to make the Agreement binding on the parties under state law.    

Scope 
The impact of this agenda item is countywide. 

Delegation of Authority 
The resolution delegates the authority to the Mayor to execute, implement and administer the 
2020-2023 Collective Bargaining Agreement between the County and the Union.   

Fiscal Impact/Funding Source 
The fiscal impact associated with the various provisions included in this agreement, for FY 2020-
21 through FY 2022-23, is estimated at $12.439 million.  Funding for the first two years of these 
concessions is included in the FY 2021-22 Adopted Budget in the reserves of the General Fund 
and proprietary funds. 

Track Record/Monitor 
Tyrone W. Williams, HR Division Director for the Human Resources Department, monitors and 
oversees the administration of this collective bargaining agreement. 

Background 
This Agreement before the Board for final approval and ratification is the product of good faith 
negotiations between the County and the Union.  This Agreement recognizes the services 
provided by the public servants of this bargaining unit while ensuring the continued delivery of 
quality services to the residents of Miami-Dade County in a fiscally responsible manner.  The 
following is a summary of the contractual changes affecting the employees covered by this 
Agreement:   

Term of Agreement 
This is a three-year contract for the period of October 1, 2020 through September 30, 2023. 
Article 13: Disciplinary Action 

Date: 

To: 

From: Daniella Levine Cava 
Mayor 

Subject: Approval of 2020-2023 Collective Bargaining Agreement Between Miami-Dade 
County and the Government Supervisors Association of Florida, OPEIU, Local 
100 Professional Employees Unit 

November 2, 2021

Honorable Chairman Jose “Pepe” Diaz 
and Members, Board of County Commissioners 
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Employees can respond to discipline orally and/or in writing with both statements being factually 
the same. 

Written Reprimands shall be marked “no longer in effect” after two years under specified 
conditions in the employee’s departmental personnel file, for Departments directly under the 
purview of the County Mayor. 

Employees receiving unauthorized absence (without discipline) have the right to appeal it to the 
Department Director or designee. The decision of the Department Director or designee is final 
and binding and not grievable. 

Article 19: Work In Higher Classification 
Employees working out of classification for more than five (5) consecutive workdays in one pay 
period or within two (2) consecutive pay periods will receive one (1) pay step increase. 

Article 22: Bereavement Leave and Emergency Sick Leave 
Include mother-in-law, father-in-law, grandfather-in-law, grandmother-in-law, and parent of a 
registered domestic partner. 

Article 28: Holidays 
Juneteenth Holiday will be granted. 

Article 34: Wages 
There is no COLA during the first year of the contract. Upon ratification a one-time bonus of 2% 
of base wages at the time of ratification will be paid. Effective the first pay period in October 2021, 
bargaining unit employees shall receive a COLA of three percent (3%). Effective the first pay 
period in October 2022, bargaining unit employees shall receive a COLA of three percent (3%). 
The Cost of Living Adjustment for Fiscal Year 2022-23 shall not be applied retroactively. 

Article 40: Job Basis 
Employees assigned to work a minimum of 160 hours in excess of their regular schedule during 
a contract year will be eligible to receive a total of 80 hours of administrative leave, at the 
discretion of the department director. 

Article 42: Longevity Bonus 
Longevity Bonus Award provisions of 3.0% after 30 years of employment will increase by an 
additional 0.1% each year for 5 years to a maximum of 3.5%. 

Article 47: Services to the Association 
Miami-Dade County will provide the first 20 pages of each public record request without charging 
the association. 

Miami-Dade County will provide the name and County e-mail address of all new employees 
belonging to the GSAF bargaining unit to the association. 

Article 57: Special Wage Provisions 
Full-time bargaining unit employees in the Solid Waste Department shall receive an annual 
uniform maintenance allowance of $300.  

Article 59: Term of Agreement and Reopening 
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The collective bargaining agreement shall be effective upon ratification by the Association and 
approval by the Board of County Commissioners unless otherwise provided in any specific Article. 
The economic benefits of the Agreement shall be applicable only to bargaining unit and/or County 
employees employed on or after ratification by both the Union and the Board of County 
Commissioners of Miami-Dade County, Florida, notwithstanding the effective date set forth in any 
particular article. 

The County has the right to reopen Article 38 (Group Health Insurance) of this agreement for 
healthcare redesign. The County may invoke the reopener clause by written notice to the Union 
no sooner than January 1, 2022.  In the event that any other County Union receives a more 
favorable COLA, the contract will be subject to an automatic “me too” COLA. 

The requirements of Resolution R-130-06, requiring that any contract between the County and 
third parties be executed and finalized prior to their placement on a Board agenda, may be waived 
by the Board upon a recommendation by the County Mayor that it is in the best interest of the 
County to do so. It is recommended that these requirements be waived for this Agreement 
because the collective bargaining agreement is not effective until it is ratified by the Union and 
the Board.  Accordingly, this Agreement will be executed by the parties subsequent to its approval 
and ratification by the Board and the bargaining unit members of the Union. 

Attachments 

_______________________ 
Edward Marquez 
Chief Financial Officer 
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5. Employees required to attend jury duty on their regular days off may request that their work
schedule be reviewed for possible adjustment to provide different days. The concerned
department may consider such schedule changes when operationally feasible. The
Department's decision is final.

ARTICLE 32 EMERGENCY ACTION 

The County possesses the authority to take emergency action as determined necessary to carry 
out services and adjust operational requirements during an emergency as determined by the 
County Mayor or an authorized representative. 

ARTICLE 33 ENTRANCE PAY RATES 

For all employees hired into the County Service on or after November 1, 1991, the entrance pay 
rate for all bargaining unit classifications shall be pay step 1 of the appropriate pay range provided 
in the Miami-Dade County Pay Plan. Progression from the entrance level pay of step 1 to step 2 
shall be six (6) months (13 pay periods) based upon satisfactory or above satisfactory job 
performance. Progression from step 2 to the maximum step in the pay range shall be at one (1) 
year (26 pay periods) intervals thereafter based upon satisfactory or above satisfactory job 
performance. For employees who are hired after the ratification of (December 8, 2011) the 2011 
14 Collective Bargaining Agreement, progression from the entrance level pay of step 1 to step 2 
shall be one (1) year (26 pay periods) based upon satisfactory or above satisfactory job 
performance. 

The County shall have the authority to approve intermediate pay requests for original 
appointments of new hires based upon relevant experience in accordance with County 
compensation procedures. 

ARTICLE 34 WAGES 

During the 2017 182020-21 Fiscal Year, bargaining unit employees shall not receive a c.Qost of 
t!

::
iving aAdjustment. Upon ratification, bargaining unit employees will be paid a one-time bonus 

of two percent (2%) of their base wages at the time of ratification. This 2% bonus shall be 
calculated using the employee's base wage before such base wage has been adjusted by the 
(Fiscal Year 2021-22) 3% Cost of Living Adjustment provided by this Article. 

Effective the first pay period in October �2021, (Fiscal Year 2018 192021-22), bargaining unit 
employees shall receive a Cost of Living Adjustment of eRe three percent (4 J%). 

During the 2019 20 F"iscal Year, e£,ffective the first pay period in April 2020October 2022, (Fiscal 
Year 2022-23), or if ratification is subsequent to October 2022, the first pay period following 
ratification, bargaining unit employees shall receive a Cost of Living Adjustment of eRe three 
percent (4 J%). The Cost of Living Adjustment for Fiscal Year 2022-23 shall not be applied 
retroactively. ?� bk--

ARTICLE 35 BACK PAY 

The County is entitled to recover, in a timely manner, funds determined by the County to have 
previously been paid in error to an employee. The County shall have the right to effect such 
recovery of funds through a stipulated biweekly paycheck deduction, at a biweekly rate equal to 
the biweekly rate of the erroneous payment, or at the minimum rate of fifty ($50) dollars per pay 
period, whichever is greater unless a lesser rate is agreed to by the County and employee. The 
specific recovery rate shall be determined through an agreement between the concerned 
employee and the Human Resources Department upon notification to the concerned employee. 
The concerned employee shall have fourteen ( 14) calendar days from receipt of the notification 
to contact the departmental personnel representative in order to stipulate to a specific recovery 

GSAF Professional 20204-7-202320 Page 22 of 47
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Honorable Chairman Jose "Pepe" Diaz 
and Members, Board of County Commissioners

County Attorney

November 2, 2021
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Approved       Mayor Agenda Item No. 9(A)(4)
11-2-21 Veto __________ 

Override __________ 

RESOLUTION NO. ________________________ 

RESOLUTION APPROVING AND RATIFYING THE 2020-2023 

COLLECTIVE BARGAINING AGREEMENT BETWEEN 

MIAMI-DADE COUNTY AND THE GOVERNMENT 

SUPERVISORS ASSOCIATION OF FLORIDA, OPEIU, LOCAL 

100 - PROFESSIONAL EMPLOYEES UNIT; WAIVING 

REQUIREMENTS OF RESOLUTION NO. R-130-06 

WHEREAS, the Mayor and the Government Supervisors Association of Florida (GSAF), 

OPEIU, Local 100 - Professional Employees Unit (“the Union”), representing employees working 

in various County Departments, have concluded collective bargaining resulting in the 2020-2023 

collective bargaining agreement attached to the accompanying Mayor’s memorandum which is 

incorporated herein by reference; and 

WHEREAS, under Florida law, a collective bargaining agreement is not binding on the 

public employer until such agreement is ratified by the public employees and the legislative body 

of the public employer; and 

WHEREAS, the 2020-2023 collective bargaining agreement attached to the Mayor’s 

memorandum was ratified by the GSAF Professional bargaining unit on October 14, 2021; and 

WHEREAS, the Mayor recommends approval and ratification of the 2020-2023 collective 

bargaining agreement for the reasons set forth in the accompanying memorandum; and 

WHEREAS, because ratification by this Board and the GSAF- Professional Employees 

Unit is required before the 2020-2023 collective bargaining agreement is binding under state law, 

the Mayor recommends that the Board waive the requirements of Resolution No. R-130-06 to 

allow the agreement to be executed by the Union after it has been ratified by both the bargaining 

unit and this Board; and 
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WHEREAS, this Board desires to ratify the Agreement, accomplish the purposes outlined 

in the Mayor’s memorandum and waive the requirements of Resolution No. R-130-06,

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY 

COMMISSIONERS OF MIAMI-DADE COUNTY, FLORIDA, that this Board:  

Section 1. Approves and ratifies the collective bargaining agreement by and between 

Miami-Dade County and the Government Supervisors Association of Florida, OPEIU, Local 100 

– Professional Employees Unit, for the period of October 1, 2020 through September 30, 2023,

which is attached to the accompanying Mayor’s memorandum and incorporated herein by 

reference.

Section 2.  Delegates the authority to the Mayor to execute, implement and administer 

the Agreement and waives the requirements of Resolution No. R-130-06 to allow the agreement 

to be fully executed after the Board’s action. 

The foregoing resolution was offered by Commissioner                                                      , 

who moved its adoption.  The motion was seconded by Commissioner         

and upon being put to a vote, the vote was as follows:  

Jose “Pepe” Diaz, Chairman 

Oliver G. Gilbert, III, Vice-Chairman 

Sen. René García Keon Hardemon 

Sally A. Heyman Danielle Cohen Higgins 

Eileen Higgins Joe A. Martinez 

Kionne L. McGhee Jean Monestime 

Raquel A. Regalado Rebeca Sosa 

Sen. Javier D. Souto 
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The Chairperson thereupon declared this resolution duly passed and adopted this 2nd day of

November, 2021.  This resolution shall become effective upon the earlier of (1) 10 days after the

date of its adoption unless vetoed by the County Mayor, and if vetoed, shall become effective 

only upon an override by this Board, or (2) approval by the County Mayor of this resolution 

and the filing of this approval with the Clerk of the Board. 

MIAMI-DADE COUNTY, FLORIDA 

BY ITS BOARD OF 

COUNTY COMMISSIONERS 

HARVEY RUVIN, CLERK 

By:________________________ 

      Deputy Clerk 

_______ 

Approved by County Attorney as 

to form and legal sufficiency.  

Eric A. Rodriguez
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