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The annual Open Enrollment period for County employees will run 
from Monday, October 26, 2020 through Monday, November 9, 
2020. During this period, benefits-eligible employees may elect  
or make changes in plans, levels of coverage and update beneficiary 
and dependent elections. All changes made become effective on 
January 1, 2021.

The County is excited to offer a new Vision plan through Humana 
effective January 1, 2021, which includes a Standard and Enriched 
option. Employees currently enrolled in Vision coverage must make 
a Vision plan selection during the Open Enrollment period, or you 
will be automatically enrolled in the Standard option. Take time 
to review the new Vision plan rates on page 5 and the coverage 
comparison in the pull-out chart after page 11.

The plan benefits for the 2021 plan year will otherwise remain  
virtually unchanged from 2020. The County will continue to offer 
three self-insured HMO plans and one POS plan managed by  
AvMed. Please refer to the Medical Plans section on Page 4  
to determine what plans you may be eligible to elect.  As a reminder, 
medical plan eligibility is based on several factors including,  
but not limited to, date of hire and bargaining unit.  

The information provided in this guide is designed to help you make 
the best selection of Healthcare Plans for you and your family. 
Please take time to fully read the information provided, watch the 

online benefit videos and attend the virtual benefit information 
sessions. Contact the vendors or the benefits staff with any 
questions or clarifications you need to make the right choice to meet 
your needs and budget. You can also visit www.miamidade.gov/
openenrollment.

Open Enrollment Is Here

Be Well: 
Take care of the entire YOU – mind, 
body and spirit.  

Eat Well: 
Eating balanced meals is important  
in maintaining good health.

Stay Well: 
Develop safe and healthy practices  
to protect yourself and others. 

http://www.miamidade.gov/openenrollment
http://www.miamidade.gov/openenrollment
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Assess your needs:
• �Are you single with no dependents or do you need 

coverage for yourself and your family?
• �Are you relatively healthy, maintain a healthy 

lifestyle?
• �Do you have a chronic medical condition that you are 

able to manage with annual exams and medication?
• �Are your physicians and facilities all in-network or do 

you access a number of out-of-network providers?
• �What medical services have you accessed in the past 

12 months?
• �Review your claims history by logging into your 

account on www.AvMed.org/mdc.

Lastly, look at the cost of the plans. When reviewing 
cost, you need to consider:
• �The biweekly premium that will be deducted.
• �The co-pays and associated co-insurance (out-of-

pocket) costs. 

All plans offered include annual out-of-pocket 
maximums to protect your financial security in the 
event of unexpected medical expenses. If you utilize 
out-of-network providers under the POS plan, you are 
responsible for the difference between the charges and 
plan-allowed amount, which is not considered in the 
out-of-pocket maximum. 

After you have determined your needs, you should 
review the plans to look for the coverage and benefits 
that will best meet your needs. For more detailed 
information visit www.AvMed.org/mdc. 

Update Your Beneficiary Designations!

• �Review and/or update your beneficiary designations today by visiting 
the Minnesota Life LifeBenefits portal at https://LifeBenefits.com. User 
ID and Password are required.

• �Paper Beneficiary designation forms are no longer being accepted. 
• �To update or make changes to your beneficiaries for your retirement 

plans, visit the websites below:
FRS: https://www.rol.frs.state.fl.us/login.aspx (Pension Plan) https://myfrs.com/ 
(Investment Plan)
ICMA-RC:  https://www.icmarc.org/miami-dadecounty.html
Nationwide Retirement:  https://www.miamidade457.com

• �Update your beneficiaries now - do not leave this important decision for 
later or the Florida Statute will apply!

Submit Your Dependent Documentation Before  
Open Enrollment Closes!

• �Your dependents will not be covered unless your documentation is 
submitted by the Open Enrollment deadline. 

• �Once the deadline passes, you will not be permitted to add your 
dependents to your coverage until the next Open Enrollment period, 
unless you have a qualifying event.

• �Review page 7 of this Guide or the Employee Benefits Handbook for a  
list of acceptable documentation to verify eligibility.

• �Failure to remove ineligible dependents may affect your bi-weekly 
premiums for the remainder of the plan year.

http://www.AvMed.org/mdc
http://www.AvMed.org/mdc
https://LifeBenefits.com
https://www.rol.frs.state.fl.us/login.aspx
https://myfrs.com/
https://www.icmarc.org/miami-dadecounty.html
https://www.miamidade457.com
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TIER LEVEL
First Choice

Advantage HMO/
Jackson First HMO

Select Advantage HMO/
Select Network HMO

HMO Advantage/
High Option HMO

POS Advantage/
POS Plan**

EMPLOYEE ONLY $0.00 $0.00 $75.00 $100.00

EMPLOYEE + CHILD(REN) $112.02 $141.00 $180.17 $285.86

EMPLOYEE + SPOUSE $134.71 $166.00 $208.35 $344.54

EMPLOYEE + FAMILY $197.84 $236.00 $287.77 $595.59

Medical Plans
	� AvMed Advantage Plans* 

First Choice Advantage HMO / Select Advantage HMO / HMO Advantage / POS Advantage 
Applicable to Non-Bargaining, GSAF Professional and Supervisors, and IAFF  HIRED PRIOR TO JANUARY 1, 2019 . 
�����Applicable to AFSCME Aviation, AFSCME General, AFSCME Solid Waste HIRED PRIOR TO JANUARY 1, 2020.

	 Applicable to Transit Workers Union (TWU) HIRED PRIOR TO JANUARY 1, 2021.

	� First Choice Advantage HMO / Select Advantage HMO*** 
Applicable to Non-Bargaining, GSAF Professional and Supervisors, and IAFF HIRED ON OR AFTER JANUARY 1, 2019.  
Applicable to AFSCME Aviation, AFSCME General, AFSCME Solid Waste HIRED ON OR AFTER JANUARY 1, 2020.

	 Applicable to Transit Workers Union (TWU)  HIRED ON OR AFTER JANUARY 1, 2021.

	� Redesign Plans (2019/2020 Status Quo Plans)  
Jackson First HMO / Select Network HMO / High Option HMO / POS 
Applicable to AFSCME Water & Sewer, and PBA Rank/File and PBA Supervisory Employees**

* Advantage Plans available to those Bargaining Units which have negotiated these plans as part of their collective bargaining agreements.
** POS Plan not available to PBA Rank/File and PBA Supervisory Employees hired January 1, 2019 or later.	
*** HMO Advantage and POS Advantage are not available to employees hired on or after the date shown for their respective bargaining unit.
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Dental Plans
Delta Dental PPO/DeltaCare DHMO

Biweekly Dental Rates

Other Plan Rates

PLAN EMPLOYEE ONLY EMPLOYEE + 1 EMPLOYEE + FAMILY

STD ENR STD ENR STD ENR

DELTACARE USA $0.00 $0.56 $3.03 $3.99 $7.11 $9.09

DELTA DENTAL DPPO $0.00 $5.46 $13.11 $23.89 $29.33 $46.74

HUMANA VISION
STD ENR

EMPLOYEE ONLY $3.40 $4.19

EMPLOYEE + 1 $6.79 $8.38

EMPLOYEE + FAMILY $12.20 $15.41

ARAG LEGAL INSURANCE
EMPLOYEE ONLY $7.29

EMPLOYEE + 1 $9.34

EMPLOYEE + FAMILY $9.61
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Other Plan Rates (continued)

FLEXIBLE SPENDING ACCOUNTS (FSA) 

Contribution Limit Administrative Fees Per Pay Period

Healthcare FSA Only $2,700 $0.00

Dependent Care FSA Only *$5,000 $0.00

Both Health & Dependent Care $0.00

FSA Contribution Limits: 
Healthcare FSA:					     	 Dependent Care FSA:
Minimum Deposit: $10 per pay period, or $260 per year		  Minimum Deposit: $10 per pay period, or $260 per year	
Maximum Deposit: $103.84 per pay period, or $2,650 per year		  Maximum Deposit: $192.31 per pay period, or $5,000 per year

* Maximum Dependent Care FSA annual deposit depends on participant’s tax filing status:
• Married and filing separately		  $2,500
• Single and head of household		  $5,000
• Single and not head of household		  $2,500
• Married and filing jointly			   $5,000

METLIFE Short Term Disability (STD) Premium Per $100 
Weekly Benefit

Low Opt ($500 max weekly benefit) $1.46

High Opt ($1,000 max weekly benefit) $1.46

METLIFE Long Term Disability (LTD) Premium Per $100 of 
Covered Monthly Payroll

Low Opt ($2,000 max monthly benefit) $0.239

High Opt ($4,000 max monthly benefit) $0.285

Premier ($7,000 max monthly benefit) $0.397
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Dependents Eligible for Coverage are: 
Spouse, Domestic Partner (DP), Child, Child with a disability, Stepchild, 
Foster Child, Legal Guardianship, Grandchild and Over-age dependent.
For a full list of limitations please refer to the Miami-Dade County 
Employee Benefit Handbook online at www.miamidade.gov/
openenrollment.

Are You Adding a New Dependent? 
If you are adding a dependent for the 2021 plan year, you must provide 
supporting documentation that the dependent meets the eligibility 
requirement for coverage under the Miami-Dade County insurance 
plans by the end of Open Enrollment. This is a mandatory requirement 
that applies to any dependent added now and in the future. Please be 
aware that failure to provide acceptable documentation will result in 
no coverage for the newly added dependent for plan year 2021.

Acceptable Documents

Children
• Adoption Certificate
• Birth Certificate
• �Official court documentation of legal and permanent custody
• Social Security Income Statement (disabled child)

Spouse
• Marriage Certificate (issued by government entity)
• Domestic Partnership Certificate 

Over-Age Dependent Children – New and Currently Enrolled
Once your dependent child reaches age 26, you are required 
to submit an Affidavit of Eligibility every year, no exceptions, to 
continue medical coverage. To download the form, go to https://
www8.miamidade.gov/global/humanresources/benefits/
benefits-forms.page. Failure to provide the documentation will 
result in cancellation of coverage and unpaid claims effectively as 
of January 1, 2021. To enroll a new over-age dependent in your 2021 
medical coverage, you must also provide proof the adult child was 
continuously covered by other creditable insurance, without a gap 
in coverage of more than 63 days.

Please note: It is your responsibility to remove ineligible or over-
age dependents from your coverage for the upcoming benefit year. 
Failure to do so will result in you paying the premium for the existing 
level of coverage through the end of the plan year, unless you have 
a qualifying event.

Gather and submit the required documentation listed above by 
the end of Open Enrollment. Enter your name and employee ID 
on your dependent’s document for easier identification. Please 
make sure the document is legible and retain proof of mailing, or 
fax transmittal, for your records.

Fax Documents to
Benefits Administration Unit
Fax (305) 375-2964

http://www.miamidade.gov/openenrollment
http://www.miamidade.gov/openenrollment
https://www8.miamidade.gov/global/humanresources/benefits/benefits-forms.page
https://www8.miamidade.gov/global/humanresources/benefits/benefits-forms.page
https://www8.miamidade.gov/global/humanresources/benefits/benefits-forms.page
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Online Enrollment Overview
Open Enrollment participation is very important. Please take this 
opportunity to review your current plan elections and decide if 
they still meet your needs. You may change your existing elections,  
add coverage or simply confirm that you wish to remain  
with the same plan. To use the online web enrollment, go to  
www.miamidade.gov/openenrollment. Contact your Department 
Personnel Representative (DPR) for assistance, if you do not have 
access to a computer.

Enrolling online is easy! No forms to fill out. No need to worry 
about paperwork getting misplaced. All you need is 10-15 minutes 
of uninterrupted time to make your elections. Then print your 
confirmation page for your records and you are finished! If you 
need to go back online and change your elections, no problem, the 
website is secure and available 24/7 during the Open Enrollment 
period. 

Ensure that your dependents still qualify for coverage. Use this 
guide and look on the Open Enrollment website. Once you have the 
answers you need, begin the enrollment process. The deadline to 
change your plan elections is November 9, 2020. Once the deadline 
expires, you are locked into the plan elections you make until the 
next open enrollment period, unless you have a qualifying event.

http://www.miamidade.gov/openenrollment
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Don’t wait until the last minute! If you have questions regarding plan 
benefits, attend an Open Enrollment virtual benefit meeting, watch 
the online benefit videos, review the online benefits information 
or contact the plan directly during business hours for specific plan 
benefits and limitations. The Help Desk (305-596-Help) will assist 
only with technical issues (web access, password reset, etc.) and  
is available Monday - Friday, 8 a.m. to 5 p.m.

Checklist For Online Enrollment
Obtain this information before you begin:

¨  �Your User ID and Password

¨  �Name of Dependent(s) to be added or removed

¨  �Dependent’s Date of Birth and Social Security Number

¨  �Primary Care Physician (PCP) – Only if enrolling in the 
DeltaCare DHMO

¨  �Annual Contribution Amount – If enrolling/re-enrolling  
in a Flexible Spending Account

While enrolling in your benefits, please remember:

¨  �You must re-enroll every year to continue the Flexible 
Spending Account (FSA)

¨  �The Dependent Care FSA is for child day care expenses 
only; not for your child’s health care expenses

¨  �Statement of Health required if enrolling in or increasing 
STD or LTD coverage  

¨  �Evidence of Insurability required if enrolling in or 
increasing Optional Life coverage 
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After Open Enrollment
If you do not submit your enrollment/changes online by the 
deadline of November 9, 2020, you will have to wait until the next 
Open Enrollment period. Employees are not permitted to switch 
plans during the year once Open Enrollment closes. If you do not 
make changes, your selection for 2021 will be defaulted to your 
current selection, except for your Vision coverage and your Flexible 
Spending Account (FSA). Your vision coverage, if you do not make an 
election, will default into the Standard Vision plan for 2021. If you 
do not make a FSA election, you will not have this coverage in 2021.

	
Declining Medical Coverage
You may opt-out of County-provided medical coverage during  
Open Enrollment. If you decline coverage, you cannot reapply  
until the next Open Enrollment, unless you experience a family  
status or HIPAA qualifying event. Should you decide to decline 
coverage during Open Enrollment, make sure you do so through 
the Open Enrollment website; otherwise, you will be required  
to complete and submit a paper Coverage Waiver Form.

The decision to waive coverage has consequences. Declining County 
medical coverage without enrolling in another group/marketplace 
health plan may result in a tax penalty. Go to www.Healthcare.gov  
for additional information regarding the Affordable Care Act’s 
individual mandate.

Cancelling Plan Participation  
After Open Enrollment
After Open Enrollment, you may cancel any post tax benefit plan (Group 
Legal, Short-Term, or Long-Term Disability Plans) without a penalty. If 
you cancel a pre-tax benefit plan subject to the Internal Revenue Code 
Section 125 salary reduction provisions, such as medical, dental and 
vision, you will still be required to pay the employee premium (if any) 
for the remainder of the year.

All plan cancellation requests must be submitted to your Department 
Personnel Representative (DPR) in writing and will be processed 
prospectively (next pay period from date request is received).

http://www.Healthcare.gov
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Important Enrollment Reminders 
1. �Print and retain the online benefits confirmation notice after you 

make your elections for the 2021 plan year. The online benefits 
confirmation notice will be the required proof of your 2021 
benefit elections, in the event there are any discrepancies. Once 
the Open Enrollment deadline passes, the only plan election 
changes permitted will be those resulting from a processing error. 
A processing error is defined as the unlikely event of a computer 
system malfunction that failed to process the employee’s 
elections, as recorded on the final confirmation notice submission.

2. �Review your benefit plan options carefully, because once you 
submit your final selections online you are locked into these plan 
choices until December 31, 2021. Employees are not permitted to 
switch plans during the year.

3. �All Open Enrollment 2021 plan year benefit elections are in effect 
January 1, 2021 through December 31, 2021.

4. �If you are a new hire with a benefits eligibility date of November 
1 or December 1, 2020, you must submit your benefits selections 
online through the County’s eNet portal New Hire Benefits 
Enrollment link. Your 2020 new hire plan selections will carry over 
into 2021. If enrolling in a spending account you will be required to 
select two (2) annual contribution amounts; one for the balance 
of 2020 and a separate amount for the 2021 plan year.

5. �Remove any ineligible or overage dependents from your coverage 
for the upcoming benefit year through the Open Enrollment  
website by the November 9, 2020 deadline. Failure to remove 
ineligible dependents will result in your paying the premium for  
the existing level of coverage through the end of the plan year,  
unless you have a qualifying event. Failure to provide the  
appropriate documentation to verify your overage dependent as 
eligible will result in your overage dependent being removed from 
coverage effective January 1, 2021.

Remember These Dates
October 19 - November 9, 2020 Virtual Benefit Information Meetings - Visit www.miamidade.gov/openenrollment for schedule

October 26 - November 9, 2020 Online Enrollment Period (24 hour website closes at 11:59 p.m. on Nov. 9)

November 9, 2020 Deadline to Submit Dependent Documentation

January 1, 2021 New Plan Year - Open Enrollment changes effective

January 10, 2021 Deadline for Reporting System Errors in the Processing of Online Benefit Elections

http://www.miamidade.gov/openenrollment


The following benefits comparison chart will 
give you an overview of the plan options. Use 
it to decide which plan is the right fit for you.

Miami-Dade County Employee Benefits

COMPARISONCHART



Medical
SCHEDULE OF BENEFITS

First Choice Advantage 
HMO

In-Network Only
Select Advantage HMO

In-Network Only
HMO Advantage 
In-Network Only

POS Advantage 
In-Network 

COST TO MEMBER COST TO MEMBER COST TO MEMBER COST TO MEMBER
Lifetime Maximum Unlimited Unlimited Unlimited Unlimited
Co-Insurance Levels Not Applicable Not Applicable Not Applicable Not Applicable
Calendar Year Deductible Not Applicable Not Applicable Not Applicable Not Applicable
Out-Of-Pocket Maximum (Per Calendar Year)**
Individual/Dependent Maximum $2,500/$5,000 $2,500/$5,000 $3,000/$6,000 $3,000/$6,000

Physician Office Visits $10 per visit $15 per visit $15 per visit $15 per visit
Specialists Office Visits $30 per visit $30 per visit $40 per visit $40 per visit
Pediatrician $10 per visit $15 per visit $15 per visit $15 per visit
Chiropractic $15 per visit $15 per visit $15 per visit $15 per visit
Preventive Care No Charge No Charge No Charge No Charge
Mammogram, PSA, Pap Smear No Charge No Charge No Charge No Charge
Inpatient Hospital Services $100 copay per admission $100 copay per admission $200 copay per admission $200 copay per admission
Outpatient Facility Services includes diagnostic tests, 
blood work & imaging (x-rays, CTs, MRIs, etc.) $50 copay per admission $50 copay per admission $100 copay per admission $100 copay per admission

Emergency Room (copay waived if admitted) $100 copay $100 copay $150 copay $200 copay
Urgent Care Facility or Outpatient Facility*** $25/$15/$10^ $25/$15/$10^ $25/$15/$10^ $50/$25/$10^
Maternity Care Services
Initial Visit $30 copay $30 copay $50 copay $50 copay
Subsequent Visits No charge No charge No charge No Charge

Prescription Medication Benefit — Retail, 30 Day Supply (Includes Contraceptives)
Generic $15 $15 $15 $15 
Preferred Brand $25 $25 $40 $40
Non-Preferred Brand $35 $35 $55 $55 

Specialty (30-Day Supply Through Specialty Pharmacy) $50 $50 $150 $200

Prescription Medications - Mail-Order, 90 Day Supply (Includes Contraceptives)
Generic $30 $30 $30 $30 
Preferred Brand $50 $50 $80 $80 
Non-Preferred Brand $70 $70 $110 $110
** Pharmacy copays will count towards the Out-of-Pocket maximum. 
*** Urgent Care facility/visit at retail facility.              ^ Copay at Jackson Health Systems Urgent Care facilities is only $10.



Dental
SCHEDULE  OF BENEFITS Delta Dental PPO - Standard Delta Dental PPO - Enriched DeltaCare DHMO - Standard DeltaCare DHMO - Enriched 

Plan Pays Plan Pays *You Pay *You Pay
Choice Of Dentist Choose any dentist you wish for services and receive applicable benefits. 

Save the most with a Delta Dental PPO network participating dentist. 
Percentages below are based on Delta’s applicable allowances and not 
the dentist’s actual charge. Payments to non-Delta Dental dentists are 
based on the PPO fee schedule.

Limited to participating Dentists within the DeltaCare USA Network.

Maximum Benefit / Deductible $1,000 per year per person $2,000 per year per person No Maximum / No Deductible
$50 deduct. per yr per person $50 deduct. per yr per person
$150 family maximum $150 family maximum 

$50 Lifetime deductible for 
orthodontics

Type I General/Specialist
0150 Comp. Oral Evaluation -New Or Established 100% 100% No charge/No charge No charge
0120 Periodic Oral Exam 100% 100% No charge/No charge No charge
X-Rays
1110/20 Prophylaxis 100% (2X calendar year) 100% (2X calendar year) No charge/No charge No charge
1206 Fluoride Treatment (Children Up To The Age 19) 100%, 2x per year 100%, 2x per year No charge/No charge No charge
1351 Sealant - Per Tooth 100% to age 16 100% to age 16 No charge/No charge No charge
1510 Space Maintainers 100% to age 19 100% to age 19 No charge/No charge $25 
Type II
Filings General/Specialist
2330 - One Surface 100% PDP/ 75% NON PDP 100% PDP/ 75% NON PDP $10/$28 No charge
2331 - Two Surfaces 100% PDP/ 75% NON PDP 100% PDP/ 75% NON PDP $18/$35 No charge
2390 - Resin Crown, Anterior 100% PDP/ 75% Non PDP 100% PDP/ 75% Non PDP $30/$90 $30 
2394 - Resin, Four Or More Surfaces 100% PDP/ 75% Non PDP 100% PDP/ 75% Non PDP $65/$115 $65 
Root Canals
3310 – Anterior 75% 75% $90/$110 $45 
3330 – Molar 75% 75% $200/$245 $145 
Extractions
7111 - Single Tooth 75% 75% No charge/$45 No charge
4210 - Gingivectomy / Gingivoplasty-Per Quadrant 75% 75% $120/$165 $90 



Dental (continued)
SCHEDULE  OF BENEFITS Delta Dental PPO - Standard Delta Dental PPO - Enriched DeltaCare DHMO - Standard DeltaCare DHMO - Enriched 

Type III Crown & Bridge General/Specialist
2930 - Prefabricated Stainless Steel Primary Tooth 50% 50% $25/$35 No charge

2750 - Crown Porcelain Fused To High Noble Metal 50% (1 per tooth within a 5 
year period)

50% (1 per tooth within a 5 
year period) $477.50/$485 $355 

6750 - Crown Porc. Fused To High Noble Metal 50% (1 per tooth within a 5 
year period age 16+)

50% (1 per tooth within a 5 
year period - age 16+) $477.50/$485 $355 

Prosthodontics
5110 - Complete Upper 50% 50% $230/$510 $205 
5120 - Complete Lower 50% 50% $230/$510 $205 

Orthodontia
Consultation Not Covered
Evaluation Not Covered
Records Not Covered Adults & Children covered 

at 50% after one-time 
deductible of $50 per person.

Pre-treat. Records - $200
Post-treat. Records - $70
Child to age 19 - $2,100
Adults - $2,250

Pre-treat. Records - $200
Post-treat. Records - $70
Child to age 19 - $1,400
Adults - $1,9508070/8080 Comp. Treat. Child to Age 19 Normal Not Covered

Class II
8090 Comp. Treat. Adult - Normal Class Ii Not Covered
8680 Retention Not Covered $1,300 Lifetime Maximum. Retention - $300 Retention - $275
*All Type II and III charges subject to annual deductible. The above reimbursements are exclusive of gold.
All services must be performed by a DeltaCare USA network provider. A referral is required to see a specialist.

Vision
Out-of-Pocket Costs with Humana Vision

Standard (in-network) Enriched (in-network)
Eye Exam No copayment - every plan year No copayment - every plan year
Glasses $10 copayment - every other plan year $10 copayment - every plan year
Frame $160 Retail Allowance + 20% off balance, every other plan year $160 Retail Allowance + 20% off balance, every plan year
Lenses (Single, bifocals, trifocals) $10 copayment - every plan year $10 copayment - every plan year
Polycarbonate Paid in full - children up to age 26 / $40 charge for adults Covered in full
Transition $0 $0
Progressive $0 $0
Ultraviolet Coating $0 $0
Scratch-Resistant Coating $15 copayment $15 copayment
Contact Lens Fitting Standard up to $40 copay; Premium 10% off Standard and premium covered in full after material copayment
Elective Contacts (in lieu of frame & lenses) $120 Retail Allowance every plan year $120 Retail Allowance every plan year
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Contact Information
Open Enrollment website www.miamidade.gov/openenrollment
Benefits Administration Unit (BAU) (305) 375-4288 or 5633 www.miamidade.gov/humanresources/benefits.asp
Wellness Works www.miamidade.gov/wellnessworks

MEDICAL  PLANS
AvMed Health Plans (800) 682-8633 www.avmed.org/mdc
AvMed On site Representatives (305) 375-5306 SPCC 23rd Floor  Mon-Fri  8:30 a.m. - 5:00 p.m.

DENTAL & VISION PLANS
Delta Dental (800) 471-1334 www.deltadentalins.com/mdc
Humana Vision (877) 398-2980 https://www.humana.com

OTHER
ARAG Legal Plan (800) 667-4300 www.ARAGLegalCenter.com    code:10277mdc
Flexible Spending Accounts (844) 774-0469 https://portal.myaxisplus.com
MetLife Disability Plans (888) 463-2023 www.metlife.com/mybenefits
ICMA-RC  - Deferred Comp. (800) 669-7400 https://www.icmarc.org/miami-dadecounty.html
Nationwide - Deferred Comp. (866) 986-4264 www.miamidade457.com
Minnesota Life (866) 293-6047 www.lifebenefits.com

The material contained in this newsletter does not constitute an insurance certificate or policy. It is intended only to assist in the 
selection of benefits. Final determination of benefits, exact terms and exclusions of coverage for each benefit plan are contained in 
certificates of insurance issued by the participating insurance companies to enrollees.

Any person who knowingly and with intent to injure, defraud or deceive any insurer, files a statement of claim or an application containing 
any false, incomplete, or misleading information is guilty of a felony of the third degree. (Section 817.234 (1) (b) Florida Statutes)

http://www.miamidade.gov/openenrollment
http://www.miamidade.gov/humanresources/benefits.asp
http://www.miamidade.gov/wellnessworks
http://www.avmed.org/mdc
http://www.deltadentalins.com/mdc
https://www.humana.com
http://www.ARAGLegalCenter.com
https://portal.myaxisplus.com
http://www.metlife.com/mybenefits
https://www.icmarc.org/miami-dadecounty.html
http://www.miamidade457.com
http://www.lifebenefits.com
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QHZ� KLUHV� DQG� H[LVWLQJ� HPSOR\HHV� RQ� HQUROOLQJ� DQG�PDNLQJ� EHQHȴW�
FKDQJHV��DQG� LQIRUPDWLRQ�RQ�DGGLWLRQDO�HPSOR\HH�VHUYLFHV�DQG�KRZ�
WR�DFFHVV�WKHP�

(OLJLELOLW\
(PSOR\HH�(OLJLELOLW\
(OLJLEOH�HPSOR\HHV�LQFOXGH�

ȏ�)XOO�WLPH�HPSOR\HHV
ȏ��3DUW�WLPH� HPSOR\HHV�ZKR� DUH� VFKHGXOHG� WR�ZRUN� ��� KRXUV� SHU�

pay period
ȏ��9DULDEOH�+RXU�(PSOR\HHV��9+(��ZKR�DYHUDJH����RU�PRUH�KRXUV�ZRUNHG�
SHU�SD\�SHULRG�PHDVXUHG�RYHU����SD\�SHULRGV��SHU�$&$�UHJXODWLRQV

'HSHQGHQW�(OLJLELOLW\
(OLJLEOH�'HSHQGHQWV�LQFOXGH�

ȏ�6SRXVH�RU�'RPHVWLF�3DUWQHU� ȏ�&KLOG
ȏ�'LVDEOHG�FKLOG
� ȏ�6WHSFKLOG
ȏ�/HJDO�*XDUGLDQVKLS� ȏ�*UDQGFKLOG

ȏ�$GXOW�GHSHQGHQW�FKLOG


*  Special conditions apply. For additional information on eligible dependents including 
GRFXPHQWDWLRQ� UHTXLUHG� IRU� HQUROOPHQW�� SOHDVH� UHIHU� WR� WKH� %HQHȴWV� +DQGERRN� DW� 
ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�EHQHȴWV�DVS

<RX�PD\�FRYHU�\RXU�VSRXVH�GRPHVWLF�SDUWQHU�DQG�GHSHQGHQW�FKLOGUHQ�
XQGHU�\RXU�PHGLFDO��GHQWDO��DQG�YLVLRQ�SODQV��5HIHU� WR� WKH�%HQHȴWV�
+DQGERRN�IRU�DGGLWLRQDO�LQIRUPDWLRQ�UHJDUGLQJ�GHSHQGHQW�HOLJLELOLW\�
GRFXPHQW� UHTXLUHPHQWV�DQG�GRPHVWLF�SDUWQHU�EHQHȴWV��3UHPLXPV�
IRU�RYHU�DJH�FKLOGUHQ��GRPHVWLF�SDUWQHUV�DQG�FKLOGUHQ�RI�D�GRPHVWLF�
SDUWQHU�ZLOO�EH�GHGXFWHG�SRVW�WD[�DQG�VXEMHFW�WR�LPSXWHG�LQFRPH�WD[�

&RYHUDJH�IRU�D�VSRXVH�GRPHVWLF�SDUWQHU�HQGV�RQ�WKH�H΍HFWLYH�GDWH�
RI�WKH�GLYRUFH�GLVVROXWLRQ�RI�GRPHVWLF�SDUWQHUVKLS�

7KH�OLPLWLQJ�DJH�IRU�GHSHQGHQW�FKLOGUHQ�LV�WKH�HQG�RI�WKH�FDOHQGDU�\HDU�
WKDW� WKH� FKLOG� UHDFKHV� DJH���� IRU�PHGLFDO�� GHQWDO� DQG� YLVLRQ��0HGLFDO�
FRYHUDJH�PD\�EH�H[WHQGHG�WR�DJH�����XQGHU�WKH�FRQGLWLRQV�OLVWHG�EHORZ�

http://www.miamidade.gov/humanresources/benefits.asp
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$GXOW�'HSHQGHQW�&KLOGUHQ�$JH����WR���� 
)ORULGD�6WDWXWH��)66����������

0HGLFDO� FRYHUDJH� PD\� EH� FRQWLQXHG� IRU� DGXOW� FKLOGUHQ� DJH� ���
WKURXJK�WKH�HQG�RI�WKH�FDOHQGDU�\HDU�WKH�FKLOG�WXUQV�����LI�DOO�FULWHULD�
EHORZ�DUH�PHW��

ȏ��ΖV�QRW�PDUULHG�DQG�KDV�QR�GHSHQGHQWV��L�H��FKLOGUHQ��VSRXVH�GRPHVWLF�
SDUWQHU���DQG�

ȏ��ΖV�QRW�SURYLGHG�RWKHU�PDMRU�PHGLFDO�KHDOWK�LQVXUDQFH��DQG�
ȏ��ΖV�HLWKHU�D�UHVLGHQW�RI�)ORULGD�RU�LV�D�VWXGHQW�LQ�DQRWKHU�VWDWH�

7R�HQUROO�D�QHZ�GHSHQGHQW�DJH����WR�����QRW�FXUUHQWO\�HQUROOHG�LQ�D�
&RXQW\�PHGLFDO�SODQ��SURRI�RI�RWKHU�FRQWLQXRXV�FUHGLWDEOH�FRYHUDJH�
�ZLWKRXW� D� JDS� RI�PRUH� WKDQ� ��� GD\V���PXVW� EH� VXEPLWWHG� WR� WKH�
KHDOWK�SODQ��

'HSHQGHQW�FKLOGUHQ�ZKR�DUH� LQFDSDEOH�RI� VXVWDLQLQJ�HPSOR\PHQW�
EHFDXVH�RI�PHQWDO�RU�SK\VLFDO�GLVDELOLW\��DQG�DUH�GHSHQGHQW�XSRQ�
WKH�HPSOR\HH�IRU�VXSSRUW��PD\�FRQWLQXH�WR�EH�FRYHUHG�EH\RQG�WKH�
OLPLWLQJ�DJH��LI�HQUROOHG�SULRU�WR�DJH�����3URRI�RI�GLVDELOLW\�PXVW�EH�
VXEPLWWHG�WR�WKH�SODQ�ZLWKLQ����GD\V�RI�WKH�HQG�RI�WKH�FDOHQGDU�\HDU�
RI�WKH�FKLOGȇV���WK�ELUWKGD\�DQG�VXEVHTXHQWO\�DV�PD\�EH�UHTXLUHG�

'HSHQGHQWV�ZKR� EHFRPH� &RXQW\� HPSOR\HHV�PXVW� HQUROO� LQ� WKHLU�
RZQ�&RXQW\�EHQHȴWV�

6XEPLVVLRQ�RI�'HSHQGHQW�'RFXPHQWV�XSRQ�(QUROOPHQW�

:KHQ�DGGLQJ�GHSHQGHQWV�WR�\RXU�FRYHUDJH�DW�QHZ�KLUH�HQUROOPHQW�RU�
GXULQJ�2SHQ�(QUROOPHQW�� LW� LV�\RXU�UHVSRQVLELOLW\�WR�VXEPLW�SURRI�RI�
HOLJLELOLW\��VXFK�DV�ELUWK�RU�PDUULDJH�FHUWLȴFDWHV��IRU�DQ\�GHSHQGHQWV�
\RX�ZLVK�WR�HQUROO�IRU�KHDOWKFDUH�EHQHȴWV��<RXU�GHSHQGHQWV�ZLOO�QRW�
EH�FRYHUHG�XQOHVV�\RXU�GRFXPHQWDWLRQ�LV�SURYLGHG�E\�WKH�QHZ�KLUH�
HQUROOPHQW�GHDGOLQH�RU�2SHQ�(QUROOPHQW�GHDGOLQH��)ROORZLQJ�D�FKDQJH�
LQ�VWDWXV�HYHQW��LW�LV�\RXU�UHVSRQVLELOLW\�WR�VXEPLW�SURRI�RI�HOLJLELOLW\�IRU�
\RXU�GHSHQGHQWV�E\�WKH�FKDQJH�LQ�VWDWXV�GHDGOLQH��)DLOXUH�WR�VXEPLW�
WKH�UHTXLUHG�GRFXPHQWV�LQ�D�WLPHO\�ZD\�ZLOO�UHVXOW�LQ�

���FDQFHOODWLRQ�RI�\RXU�GHSHQGHQWȇV�FRYHUDJH

����FRQWLQXDWLRQ�RI� WKH�H[LVWLQJ�FRYHUDJH� OHYHO�SUHPLXP�WKURXJK�WKH�
HQG�RI�WKH�SODQ�\HDU��ZLWK�QR�SUHPLXP�UHIXQGV�LVVXHG�





([HUFLVH�UHJXODUO\��JHW�SOHQW\�RI�VOHHS��WKLQN�SRVLWLYH�DQG�HQFRXUDJLQJ�
WKRXJKWV��ILQG�WKLQJV�WR�GR�WKDW�KHOS�\RX�UHOD[���VRPHWKLQJ�WKDW� 
HQJDJHV�\RX�DQG�EULQJV�\RX�HQMR\PHQW�

'ULQN�SOHQW\�RI�ZDWHU�DQG�PDLQWDLQ�D�KHDOWK\�GLHW��(DWLQJ�SURWHLQV� 
ZLOO�KHOS�WR�PDLQWDLQ�PXVFOH��(DWLQJ�OHDI\�YHJHWDEOHV�DQG�IUXLW�KLJK� 
LQ�YLWDPLQV�ZLOO�KHOS�WR�ERRVW�\RXU�LPPXQH�V\VWHP�

:HDU�\RXU�PDVN��ZDVK�\RXU�KDQGV�WKRURXJKO\��XVH�KDQG�VDQLWL]HU�
UHJXODUO\��DQG�IROORZ�DOO�UHFRPPHQGHG�VRFLDO�GLVWDQFLQJ�DQG�VDIHW\�
JXLGHOLQHV�

Be Well!

Eat Well!

Stay Well!



0LDPL�'DGH�&RXQW\�+XPDQ�5HVRXUFHV��%HQHȴWV�DQG�(PSOR\HH�6XSSRUW�6HUYLFHV�'LYLVLRQ�LV�KHUH�WR�KHOS�

\RX�PDNH�WKH�PRVW�RI�\RXU�OLIH�LQ�WKHVH�FKDOOHQJLQJ�WLPHV��7KH�%HQHȴWV�DQG�(PSOR\HH�6XSSRUW�6HUYLFHV�

'LYLVLRQ�R΍HUV�WKH�IROORZLQJ�SURJUDPV�DQG�VHUYLFHV�WR�VXSSRUW�\RX�GXULQJ�WKH�SDQGHPLF��(PSOR\HH�

6XSSRUW�6HUYLFHV��06�6WUHDP�7HFKQRORJ\�IRU�HDVH�LQ�DFFHVVLQJ�RXU�EHQHȴW�YLGHR�SUHVHQWDWLRQV��)OX�6KRW�

R΍HULQJV��:HOOQHVV�HGXFDWLRQ�DQG�HYHQWV�WKURXJK�$Y0HG�+HDOWK\URDGV��RXU�YHU\�RZQ�9LUWXDO��.�� 

DQG�ȴQDQFLDO�HGXFDWLRQ�YLUWXDO�ZRUNVKRSV��9LVLW�WKH�0LDPL�'DGH�&RXQW\�%HQHȴWV�:HEVLWH�DW� 

KWWSV���ZZZ�PLDPLGDGH�JRY�JOREDO�KXPDQUHVRXUFHV�EHQHȴWV�KRPH�SDJH�RU�FOLFN�RQ�DQ�LFRQ�EHORZ�WR�

YLHZ�WKH�JUHDW�VHUYLFHV�DQG�DFWLYLWLHV�WKH�&RXQW\�KDV�WR�R΍HU�
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Miami-Dade County Human Resources/Benefits offers a variety of programs and services to support you during the pandemic. From 
Employee Support Services, MS Stream Technology for ease in accessing our benefit video presentations, Flu Shot offerings and COVID-
19 testing, to Wellness education and events through AvMed/Healthyroads, our very own Virtual 5K, and financial education virtual 
workshops, Miami-Dade County Human Resources/Benefits is here to help you make the most of your life in these most challenging 
times. Visit the Miami-Dade County benefits Website at https://www.miamidade.gov/global/humanresources/benefits/home.page, 
or click on an icon below to view the great services and activities the County has to offer!  
  
 
 
 

 
 

 
 
 
 
 
 
 

 
 
 
 
[Note: Each icon is hyperlinked to a website. This note is for you reference, and will not be included on the ad.] 
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Miami-Dade Employees..."Staying Well Together!"

https://www.miamidade.gov/global/humanresources/benefits/home.page
https://www.avmed.org/web/mdc/tools-and-resources/virtual-visits
https://www.icmarc.org/miami-dadecounty.html
https://secure.miamidade.gov/employee/coronavirus/wellness-works-resources.page
https://secure.miamidade.gov/employee/wellness-works/home.page
https://www.miamidade457.com/iApp/tcm/miamidade457/index.jsp
https://secure.miamidade.gov/employee/news-item.page?Mduid_news=news1596750928740538
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http://www.miamidade.gov/coronavirus
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7LPHO\�1RWLȴFDWLRQ�RI�ΖQHOLJLEOH�'HSHQGHQWV
ΖW�LV�\RXU�UHVSRQVLELOLW\�WR�FRQWDFW�\RXU�%HQHȴWV�6SHFLDOLVW�RU�+XPDQ�
5HVRXUFHV�RɝFH�ZKHQ�RQH�RI�\RXU�HQUROOHG�GHSHQGHQWV�EHFRPHV�
LQHOLJLEOH� IRU� EHQHȴWV� FRYHUDJH�� (QUROOPHQW� RU� FRQWLQXDWLRQ� RI� DQ�
LQHOLJLEOH� GHSHQGHQW� PD\� UHVXOW� LQ� ORVV� RI� EHQHȴWV�� GLVFLSOLQDU\�
DFWLRQ��DQG�UHSD\PHQW�RI�FODLPV��ΖQ�DGGLWLRQ��IDLOXUH�WR�QRWLI\�\RXU�
%HQHȴWV� 6SHFLDOLVW� RU� +XPDQ� 5HVRXUFHV� RɝFH� RI� \RXU� LQHOLJLEOH�
GHSHQGHQW�ZLWKLQ�WKH����GD\�FKDQJH�LQ�VWDWXV�SHULRG�ZLOO�UHVXOW�LQ�
�����FDQFHOODWLRQ�RI�WKH�LQHOLJLEOH�GHSHQGHQWȇV�FRYHUDJH�DV�RI�WKH�GDWH�

WKH�GHSHQGHQW�EHFDPH�LQHOLJLEOH

����FRQWLQXDWLRQ�RI�WKH�H[LVWLQJ�FRYHUDJH�OHYHO�SUHPLXP�WKURXJK�WKH�
HQG�RI�WKH�SODQ�\HDU��ZLWK�QR�SUHPLXP�UHIXQGV�LVVXHG��

'HSHQGHQWV�PD\�EH�HOLJLEOH� WR�FRQWLQXH�WKHLU�PHGLFDO��GHQWDO�DQG�
YLVLRQ�FRYHUDJH�WKURXJK�&2%5$��FRQWLQXDWLRQ�FRYHUDJH��LI�\RX�QRWLI\�
\RXU�%HQHȴWV�6SHFLDOLVW�RU�+XPDQ�5HVRXUFHV�RɝFH�ZLWKLQ����GD\V�RI�
D�TXDOLI\LQJ�HYHQW�

'HSHQGHQW�(OLJLELOLW\�$XGLW
0LDPL�'DGH� &RXQW\� LV� FRPPLWWHG� WR� R΍HULQJ� D� FRPSUHKHQVLYH�
EHQHȴW� SDFNDJH� WR� \RX� DQG� \RXU� IDPLO\�� EXW� DOVR� UHDOL]HV� PDQ\�
GHSHQGHQWV�PD\�QR�ORQJHU�EH�HOLJLEOH�IRU�FRYHUDJH�GXH�WR�OLIH�VWDWXV�
FKDQJHV��0LDPL�'DGH�&RXQW\�ZLOO�FRQWLQXH�WR�FRQGXFW�D�'HSHQGHQW�
(OLJLELOLW\�$XGLW�WR�YHULI\�WKH�HOLJLELOLW\�RI�FRYHUHG�IDPLO\�PHPEHUV��
(PSOR\HHV� ZLOO� EH� UHTXLUHG� WR� SURYLGH� GRFXPHQWDWLRQ�� VXFK� DV�
ELUWK�RU�PDUULDJH�FHUWLȴFDWHV� �ELUWK�FDUGV�QRW�DFFHSWDEOH��� IRU�DQ\�
GHSHQGHQWV�HQUROOHG�IRU�KHDOWKFDUH�EHQHȴWV��)DLOXUH�WR�VXEPLW�WKH�
UHTXLUHG�GRFXPHQWV�ZLOO�UHVXOW�LQ�
����FDQFHOODWLRQ� RI� \RXU� GHSHQGHQWȇV� FRYHUDJH� DV� RI� WKH� GDWH� WKH�
FRYHUDJH�EHJDQ

����FRQWLQXDWLRQ�RI�WKH�H[LVWLQJ�FRYHUDJH�OHYHO�SUHPLXP�WKURXJK�WKH�
HQG�RI�WKH�SODQ�\HDU��ZLWK�QR�SUHPLXP�UHIXQGV�LVVXHG��

ADVANTAGE PLANS REDESIGN PLANS (STATUS QUO)

Date of Hire First Choice Advantage  
& Select Advantage HMO Advantage & POS Advantage Jackson First HMO Select HMO High Option HMO POS

Prior to  1-1-2019 Non-bargaining, GSAF, IAFF Non-bargaining, GSAF, IAFF  PBA and AFSCME Water & Sewer

On or After 1-1-2019 Non-bargaining, GSAF, IAFF  PBA and AFSCME Water & Sewer
AFSCME Water  

& Sewer

Prior to  1-1-2020 AFSCME: Aviation,  
General & Solid Waste

AFSCME: Aviation,  
General & Solid Waste

On or After 1-1-2020 AFSCME: Aviation,  
General & Solid Waste

Prior to  1-1-2021 Transit Workers Union Transit Workers Union

On or After 1-1-2021 Transit Workers Union

0HGLFDO�3ODQ�(OLJLELOLW\�%\�'DWH�RI�+LUH�	�%DUJDLQLQJ�8QLW
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1HZ�+LUH�(QUROOPHQW�
<RX�PD\�XVH�WKH�%HQHȴWV�(QUROOPHQW�OLQN�RQ�H1HW��KWWSV���VHFXUH�
PLDPLGDGH�JRY�2SHQ(QUROOPHQW=��� WR�HQUROO� LQ�EHQHȴWV��%HQHȴWV�
DUH�H΍HFWLYH�WKH��VW�RI�WKH�PRQWK�IROORZLQJ��RU�FRLQFLGHQW�WR�����GD\V�
RI�HPSOR\PHQW��

%H� VXUH� WR� UHYLHZ� WKH� UHIHUHQFH� PDWHULDOV� DQG� RQOLQH� HQUROOPHQW�
VWHSV� DYDLODEOH� EHIRUH� \RX� EHJLQ� WKH� RQOLQH� HQUROOPHQW� SURFHVV��
2QFH�\RX�KDYH�WKH�DQVZHUV�\RX�QHHG��EHJLQ�WKH�HQUROOPHQW�SURFHVV��
'RQȇW�ZDLW�XQWLO�WKH�ODVW�PLQXWH��ΖI�\RX�KDYH�TXHVWLRQV�UHJDUGLQJ�SODQ�
EHQHȴWV�FRQWDFW�WKH�SODQ�GLUHFWO\�GXULQJ�EXVLQHVV�KRXUV�IRU�VSHFLȴF�
SODQ�EHQHȴWV�DQG�OLPLWDWLRQV��7KH�+HOS�'HVN����������+HOS��ZLOO�DVVLVW�
RQO\�ZLWK�WHFKQLFDO�LVVXHV��ZHE�DFFHVV��SDVVZRUG�UHVHW��HWF���

7KH� RQOLQH� HQUROOPHQW� PXVW� EH� FRPSOHWHG� EHIRUH� \RXU� EHQHȴWV�
HOLJLELOLW\�GDWH��7KH�HQUROOPHQW�ZLQGRZ�LV�IURP�WKH�GDWH�\RX�DUH�DGGHG�
WR�WKH�SD\UROO�V\VWHP�WR�WKH�GD\�EHIRUH�WKH�EHQHȴWV�HOLJLELOLW\�GDWH��
7KH� %HQHȴWV� (QUROOPHQW� ZHEVLWH� LV� DFFHVVLEOH� IURP� DQ\� FRPSXWHU�
�����

:KHQ�DGGLQJ�GHSHQGHQWV�WR�\RXU�FRYHUDJH�DW�QHZ�KLUH�HQUROOPHQW��
LW�LV�\RXU�UHVSRQVLELOLW\�WR�VXEPLW�SURRI�RI�HOLJLELOLW\��VXFK�DV�ELUWK�RU�
PDUULDJH�FHUWLȴFDWHV��IRU�DQ\�GHSHQGHQWV�ZKRP�\RX�ZLVK�WR�HQUROO�RU�
KHDOWKFDUH�EHQHȴWV��<RXU�GHSHQGHQWV�ZLOO�QRW�EH�FRYHUHG�XQOHVV�\RXU�
GRFXPHQWDWLRQ�LV�SURYLGHG�E\�WKH�QHZ�KLUH�HQUROOPHQW�GHDGOLQH��2QFH�
WKH�QHZ�KLUH�HQUROOPHQW�GHDGOLQH�SDVVHV��\RX�ZLOO�QRW�EH�SHUPLWWHG�WR�
DGG�\RXU� IDPLO\�PHPEHUV�RQWR� \RXU� FRYHUDJH�XQWLO� WKH�QH[W�2SHQ�
(QUROOPHQW�SHULRG��XQOHVV�\RX�KDYH�TXDOLI\LQJ�HYHQW�

ΖI�\RX�GR�QRW�VXEPLW�\RXU�EHQHȴW�HOHFWLRQV�GXULQJ�\RXU�LQLWLDO�HOLJLELOLW\�
SHULRG�� \RX�ZLOO� QRW�KDYH�DQRWKHU�RSSRUWXQLW\�XQWLO� WKH�QH[W�2SHQ�
(QUROOPHQW��$W�WKDW�WLPH��OLIH�LQVXUDQFH�DQG�GLVDELOLW\�FRYHUDJH�ZLOO�EH�
VXEMHFW�WR�HYLGHQFH�RI�LQVXUDELOLW\�DQG�DSSURYDO�LV�QRW�JXDUDQWHHG�

4XDOLI\LQJ�&KDQJH�ΖQ�6WDWXV��&Ζ6�
2QFH� WKH�2SHQ� (QUROOPHQW� SHULRG� FORVHV�� \RX�PD\� DGG� RU� GHOHWH�
GHSHQGHQWV� WR�\RXU�KHDOWK�SODQ�RQO\�XQGHU� OLPLWHG�FLUFXPVWDQFHV�
VXFK�DV�D�4XDOLI\LQJ�(YHQW��4(���&KDQJHV�PXVW�EH�UHSRUWHG�ZLWKLQ����
GD\V�RI�D�4(�����GD\V�WR�DGG�QHZERUQV��DGRSWLRQ��RU�SODFHPHQW�IRU�
DGRSWLRQ���&RPSOHWH�DQG�VXEPLW�D�&KDQJH�LQ�6WDWXV��&Ζ6��IRUP�DQG�
%HQHȴW�(OHFWLRQ�&KDQJH� IRUP�WR� WKH�%HQHȴWV�$GPLQLVWUDWLRQ�8QLW��
(OHFWLRQ� FKDQJHV�PXVW� EH� FRQVLVWHQW�ZLWK� WKH� HYHQW� DQG� UHVXOW� LQ�
WKH�ORVV�RU�JDLQ�RI�LQVXUDQFH�FRYHUDJH��0LG�\HDU�FKDQJHV�IURP�RQH�
KHDOWK�SODQ�WR�DQRWKHU�DUH�QRW�SHUPLWWHG�

)RU�DGGLWLRQDO�LQIRUPDWLRQ�DQG�ΖQWHUQDO�5HYHQXH�&RGH��Ζ5&��6HFWLRQ�����
4(V�� JR� WR�ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�EHQHȴWV�DVS to 
DFFHVV�WKH�RQOLQH�%HQHȴWV�+DQGERRN��<RX�PD\�DOVR�GRZQORDG�WKH�&Ζ6�
DQG�%HQHȴW�(OHFWLRQ�&KDQJH�IRUPV�IURP�WKLV�ZHEVLWH�

<RXU�FKDQJH�UHTXHVW�PXVW�LQFOXGH�GRFXPHQWDWLRQ�VXSSRUWLQJ�WKH�ORVV�
RU�JDLQ�RI�LQVXUDQFH�FRYHUDJH��'R�QRW�GHOD\�VXEPLVVLRQ�RI�\RXU�&Ζ6�DQG�
%HQHȴW�(OHFWLRQ�&KDQJH�IRUPV�ZKLOH�\RX�JDWKHU�\RXU�GRFXPHQWDWLRQ��
(QVXUH�\RXU�&Ζ6�DQG�%HQHȴW�(OHFWLRQ�&KDQJH�IRUPV�DUH�VXEPLWWHG�ZLWKLQ�
WKH����GD\�GHDGOLQH��6LPSO\�IRUZDUG�WKH�IRUPV�WR�\RXU�'HSDUWPHQWDO�
3HUVRQQHO� 5HSUHVHQWDWLYH� DQG� WKHQ� SUHVHQW� \RXU� VXSSRUWLQJ�
GRFXPHQWDWLRQ�DV�VRRQ�DV�LW�EHFRPHV�DYDLODEOH��<RXU�H[LVWLQJ�HOHFWLRQV�
ZLOO� EH� VWRSSHG� RU� PRGLȴHG� �DV� DSSURSULDWH�� XSRQ� DSSURYDO� RI� \RXU�

https://secure.miamidade.gov/OpenEnrollmentZ/
https://secure.miamidade.gov/OpenEnrollmentZ/
http://www.miamidade.gov/humanresources/benefits.asp


YOURBENEFITS | 2021 BENEFIT HIGHLIGHTS
��

HOHFWLRQ� FKDQJH� UHTXHVW�� *HQHUDOO\�� PLG�\HDU� SUH�WD[� HOHFWLRQ� FKDQJHV�
DUH� PDGH� SURVSHFWLYHO\�� 7KDW� LV�� QR� HDUOLHU� WKDQ� WKH� EHJLQQLQJ� RI� WKH�
SD\�SHULRG� IROORZLQJ�UHFHLSW�E\� WKH�%HQHȴWV�$GPLQLVWUDWLRQ�8QLW��XQOHVV�
RWKHUZLVH�SURYLGHG�E\�ODZ��4XDOLI\LQJ�FKDQJHV�WR�DGG�GHSHQGHQWV�EHFRPH�
H΍HFWLYH�WKH�ȴUVW�SD\�SHULRG�IROORZLQJ�UHFHLSW�RI�D�WLPHO\�UHTXHVW��H[FHSW�
DV�LQGLFDWHG�EHORZ�
ȏ��1HZO\�$FTXLUHG�6SRXVH�'RPHVWLF�3DUWQHU�'HSHQGHQW�&KLOG�Ȃ�&RYHUDJH�
H΍HFWLYH�DV�RI�ȴUVW�RI�WKH�PRQWK�IROORZLQJ�UHFHLSW�RI�GRFXPHQWDWLRQ��

ȏ��1HZERUQ�&KLOG�UHQ��Ȃ�&RYHUDJH�LV�H΍HFWLYH�DV�RI�WKH�GDWH�RI�ELUWK�
ȏ��$GRSWHG�&KLOG�Ȃ�&RYHUDJH�LV�H΍HFWLYH�RQ�WKH�GDWH�RI�DGRSWLRQ��RU�WKH�GDWH�
FKLOG�LV�SODFHG�LQ�WKH�KRPH��ZKLFKHYHU�LV�HDUOLHU�

ȏ��'HSHQGHQWV�ZKR�DUH�ORVLQJ�RWKHU�FRYHUDJH�Ȃ�ΖI�GRFXPHQWDWLRQ�LV�UHFHLYHG�
SULRU�WR�WKH�HQG�RI�WKH�FRYHUDJH��WKHQ�FRYHUDJH�ZLOO�EH�H΍HFWLYH�WKH�GD\�
IROORZLQJ� WKH�HQG�RI�FRYHUDJH�� �5HJDUGOHVV�RI�ZKHUH� WKH�H΍HFWLYH�GDWH�
IDOOV�LQ�WKH�SD\�F\FOH��WKHUH�ZLOO�EH�QR�SURUDWLQJ�RI�SUHPLXPV�

&Ζ6�3UHPLXP�&KDQJHV
7KH� %HQHȴWV� $GPLQLVWUDWLRQ� 8QLW� �%$8�� ZLOO� SURFHVV� D� FKDQJH� LQ�
SUHPLXP� H΍HFWLYH� WKH� ODWHU� RI� ���� WKH� EHJLQQLQJ� RI� WKH� SD\� SHULRG�
LQ�ZKLFK�FRYHUDJH�H΍HFWLYH�GDWH�IDOOV�RU�����WKH�EHJLQQLQJ�RI�WKH�SD\�
SHULRG�IROORZLQJ�WLPHO\�UHFHLSW�RI�\RXU�&Ζ6�UHTXHVW��7KH�IXOO�SUHPLXP�
LV�FKDUJHG�IRU� WKH�D΍HFWHG�SD\�SHULRG�� UHJDUGOHVV�RI� WKH�QXPEHU�RI�
GD\V�\RX��RU�GHSHQGHQW��KDG�FRYHUDJH��7KH�SD\UROO�GHGXFWLRQ�ZLOO�QRW�
EH�SURUDWHG�EDVHG�RQ�WKH�QXPEHU�RI�GD\V�FRYHUDJH�ZDV�DFWLYH�LQ�WKH�
D΍HFWHG�SD\� SHULRG�� 5HIHU� WR� WKH�%HQHȴWV�+DQGERRN� IRU� DGGLWLRQDO�
LQIRUPDWLRQ��ΖI�D�UHTXHVW�WR�GHOHWH�DQ�LQHOLJLEOH�GHSHQGHQW�LV�UHFHLYHG�
DIWHU�WKH����GD\�GHDGOLQH��WKH�GHSHQGHQWȇV�FRYHUDJH�ZLOO�EH�FDQFHOOHG��
EXW�WKH�GHSHQGHQW�SUHPLXP�SD\UROO�GHGXFWLRQ�ZLOO�FRQWLQXH�WKURXJK�
WKH�HQG�RI�WKH�SODQ�\HDU�ZLWK�QR�SUHPLXP�UHIXQGV�LVVXHG� 

)RU�DGGLWLRQDO�LQIRUPDWLRQ�RQ�HOLJLELOLW\�DQG�HQUROOPHQW��SOHDVH�UHIHU�WR�
WKH� %HQHȴWV� +DQGERRN� DW� www.miamidade.gov/humanresources/
EHQHȴWV�DVS�

0HGLFDO�DQG�3UHVFULSWLRQ�'UXJV
$V�DQ�HOLJLEOH�0LDPL�'DGH�&RXQW\�HPSOR\HH��WKH�PHGLFDO�SODQV�DYDLODEOH�
WR� \RX� DUH� EDVHG� RQ� \RXU� %DUJDLQLQJ� 8QLWȇV� FROOHFWLYH� EDUJDLQLQJ�
DJUHHPHQW�� $V� VXFK�� QRW� DOO� PHGLFDO� SODQV� PD\� EH� DYDLODEOH� WR� \RX��
%HORZ� LV� DQ� RYHUYLHZ� RI� HDFK� RI� WKH�PHGLFDO� SODQV� R΍HUHG� E\�0LDPL�
'DGH� &RXQW\�� 9LVLW� KWWSV�ZZZ�DYPHG�RUJ�ZHE�PGF� WR� YLHZ� WKH� 
GHWDLOHG�6XPPDU\�RI�%HQHȴWV�DQG�&RYHUDJH�IRU�HDFK�SODQ�

The available medical plans are:
326�$GYDQWDJH
POS
In-Network: 3ODQ�SD\V������IRU�FRYHUHG�FKDUJHV��DIWHU�DSSOLFDEOH�
FRSD\PHQWV�
Out-of-Network: 3ODQ� SD\V� ���� RI� 0D[LPXP� $OORZDEOH� 3D\PHQW�
�0$3��� \RX� SD\� ���� FR�LQVXUDQFH� DIWHU� GHGXFWLEOH�� <RX� ZLOO� EH�
UHVSRQVLEOH�IRU�DOO�2XW�RI�1HWZRUN�FKDUJHV�LQ�H[FHVV�RI�WKH�0D[LPXP�
$OORZDEOH� 3D\PHQW�� $Y0HG� HQFRXUDJHV� EXW� GRHV� QRW� UHTXLUH� WKH�
VHOHFWLRQ�RI�D�SULPDU\�FDUH�SK\VLFLDQ��3&3���1R�UHIHUUDOV�DUH�UHTXLUHG�
WR�UHFHLYH�FRYHUHG�PHGLFDO�VHUYLFHV�IURP�SDUWLFLSDWLQJ�VSHFLDOLVWV�

+02�$GYDQWDJH
+LJK�2SWLRQ�+02
3ODQ�SD\V������ IRU� FRYHUHG� FKDUJHV�� DIWHU� DSSOLFDEOH� FR�SD\PHQWV��
$Y0HG�HQFRXUDJHV�EXW�GRHV�QRW� UHTXLUH� WKH� VHOHFWLRQ�RI�D�SULPDU\�
FDUH� SK\VLFLDQ� �3&3��� 1R� UHIHUUDOV� DUH� UHTXLUHG� WR� UHFHLYH� FRYHUHG�
PHGLFDO�VHUYLFHV�IURP�SDUWLFLSDWLQJ�VSHFLDOLVWV�

http://www.miamidade.gov/humanresources/benefits.asp
http://www.miamidade.gov/humanresources/benefits.asp
http://www.avmed.org/web/mdc
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6HOHFW�$GYDQWDJH�+02
6HOHFW�1HWZRUN�+02
3ODQ�SD\V������RI�FRYHUHG�FKDUJHV��DIWHU�DSSOLFDEOH�FR�SD\PHQWV��

)LUVW�&KRLFH�$GYDQWDJH�+02
-DFNVRQ�)LUVW�+02
7KLV� SODQ� R΍HUV� PRUH� D΍RUGDEOH� KHDOWKFDUH� RSWLRQ� ZLWK� D� QHWZRUN�
OLPLWHG�WR�RQO\�-DFNVRQ�+HDOWK�6\VWHP��-+6��8QLYHUVLW\�RI�0LDPL�+HDOWK�
6\VWHP� �80+6�� IDFLOLWLHV��$Y0HG�FRQWUDFWHG�SURYLGHUV�ZLWK�SULYLOHJHV�
DW�WKH�-+6�DQG�80+6�IDFLOLWLHV�DUH�LQFOXGHG��2QH�H[FOXVLYH�IHDWXUH�LV�D�
+HDOWKFDUH� &RQFLHUJH� 6HUYLFH� �Ȋ)DVW� 7UDFNȋ��� 7KH� &RQFLHUJH� WHDP�ZLOO�
KDYH�WKH�DELOLW\�WR�DVVLVW�\RX�ZLWK�ȴQGLQJ�D�QHWZRUN�SURYLGHU��VFKHGXOLQJ�
DSSRLQWPHQWV�DQG�FRRUGLQDWLQJ�VSHFLDOW\�DQG�RU�KRVSLWDO�FDUH��

'HWDLOHG�FRYHUDJH�LQIRUPDWLRQ�RQ�HDFK�SODQ�PD\�EH�IRXQG�DW�KWWSV���ZZZ�
avmed.org/mdc�

0DNLQJ�WKH�0RVW�RI�<RXU��
0HGLFDO�&RYHUDJH
6PDUW6KRSSHUȠ
$Y0HG�R΍HUV�6PDUW6KRSSHUȠ��JLYLQJ�\RX�D�FKDQFH�WR�HDUQ�FDVK�EDFN�
ZKLOH�VDYLQJ�RQ�KHDOWKFDUH�FRVWV��0HGLFDO�SURFHGXUHV�RU�GLDJQRVWLF�
WHVWV�FDQ�TXDOLI\�\RX�RU�\RXU�GHSHQGHQWV�IRU�&$6+�%$&.�ZKHQ�\RX�
FKRRVH�D�FRVW�H΍HFWLYH�ORFDWLRQ��7KLV�VHUYLFH�LV�DYDLODEOH�WR�PHPEHUV�
LQ�WKH�0'&�6HOHFW�+02��+LJK�+02��DQG�326�SODQV��6PDUW6KRSSHUȠ�
LV�QRW�RIIHUHG�WR�$Y0HG�-DFNVRQ�)LUVW�+02�PHPEHUV�

+HUHȇV�KRZ�6PDUW6KRSSHUȠ�ZRUNV�

<RXU� GRFWRU� UHFRPPHQGV� D� TXDOLI\LQJ� SURFHGXUH�� <RX� WKHQ� FDOO�
6PDUW6KRSSHUȠ�DQG�D�+HDOWK�&RVW�$GYLVHU�ZLOO�SURYLGH�LQIRUPDWLRQ�
RQ�FRVW�H΍HFWLYH�ORFDWLRQV�LQ�\RXU�DUHD�IRU�WKH�VHUYLFH�\RXU�GRFWRU�
KDV� UHFRPPHQGHG�� <RX� ZLOO� QHHG� WR� KDYH� \RXU� 0HPEHU� Ζ'� IRU�
YHULȴFDWLRQ��<RX�FDQ�DOVR�VKRS�RQOLQH�DW�$Y0HG�9LWDOV6PDUW6KRSSHU�
FRP��7KHQ��FRQWDFW�\RXU�GRFWRU�WR�VFKHGXOH�WKH�VHUYLFH�

Please note:� ΖQ� RUGHU� WR� TXDOLI\� IRU� LQFHQWLYHV�� \RX�PXVW� FRQWDFW�
$Y0HG�6PDUW6KRSSHUȠ�$7�/($67����KRXUV�EHIRUH�WKH�SURFHGXUH��ΖI�
\RX�FKRRVH�WR�XVH�D�FRVW�H΍HFWLYH�ORFDWLRQ��DV�LGHQWLȴHG�E\�$Y0HG�
6PDUW6KRSSHUȠ��\RX�ZLOO�UHFHLYH�DQ�LQFHQWLYH�FKHFN�LQ�WKH�PDLO�QR�
ODWHU�WKDQ����GD\V�DIWHU�\RXU�FODLP�KDV�EHHQ�SDLG�

7R�DFFHVV�6PDUW6KRSSHUȠ��JR�WR�$Y0HG�9LWDOV6PDUW6KRSSHU�FRP or 
FDOO�����������������0RQGD\�7KXUVGD\�IURP������D�P�����S�P���)ULGD\�
IURP������D�P�����S�P���DQG�HDVLO\�VKRS�KHDOWKFDUH�VHUYLFHV�LQ�\RXU�DUHD�

%HVW�'RFWRUV®���6HFRQG�2SLQLRQ�6HUYLFH
0LDPL�'DGH� &RXQW\� SURYLGHV� D� VHFRQG� RSLQLRQ� VHUYLFH�� FDOOHG� %HVW�
'RFWRUV®�� IRU� HPSOR\HHV� DQG� WKHLU� IDPLO\�PHPEHUV� HQUROOHG� LQ� DQ\�
RI� WKH�&RXQW\ȇV�$Y0HG�PHGLFDO�SODQV��%HVW�'RFWRUV®� LV�GHVLJQHG� WR�
FRPSOHPHQW� WKH�FDUH�\RX�UHFHLYH� IURP�\RXU�RZQ�SK\VLFLDQ��<RX�ZLOO�
UHFHLYH� WKH� EHVW� SRVVLEOH�PHGLFDO� DGYLFH� VR� \RX� FDQ�PDNH� WKH� EHVW�
SRVVLEOH�PHGLFDO�GHFLVLRQV��7KH�%HVW�'RFWRUV®�SURJUDP�SURYLGHV�\RX�
ZLWK�H[SHUW�VHFRQG�RSLQLRQV�DQG�PHGLFDO�DGYLVRU\�VHUYLFHV��<RX�PD\�
XVH�WKLV�IHDWXUH�WR�KDYH�\RXU�PHGLFDO�FDVH�UHYLHZHG�E\�D�ZRUOG�OHDGLQJ�
H[SHUW�ZKR�VSHFLDOL]HV�LQ�\RXU�FRQGLWLRQ��DW�QR�FRVW�WR�\RX��)RU�PRUH�
LQIRUPDWLRQ��RU�WR�WDNH�DGYDQWDJH�RI�DQ\�RI�WKH�%HVW�'RFWRUV®�VHUYLFHV��
FDOO���������������YLVLW�PHPEHUV�EHVWGRFWRUV�FRP��RU�GRZQORDG�WKH�
%HVW�'RFWRUV®�DSS�

https://www.avmed.org/mdc
https://www.avmed.org/mdc
http://AvMed.VitalsSmartShopper.com
http://AvMed.VitalsSmartShopper.com
http://AvMed.VitalsSmartShopper.com
http://members.bestdoctors.com


up to $500 in cash back

2. GO

1. SHOP
by phone or online

How it works

Did you know that out-of-pocket costs for the same quality,
in-network medical tests and procedures can vary by
hundreds, even thousands of dollars, based on where you
go? Let SmartShopper guide you.

Shop online or call a Personal Assistant who can help you:

• Find a quality, convenient location for your procedure
• Schedule the procedure at the location of your choice
• Save money on out-of-pocket costs
• Earn a cash reward for your choices

Call your Personal Assistant at 1-866-285-7453
or log in to AvMed.org/SmartShopper-MDC.

Don’t miss out on this great program 
you already have.

The Personal Assistant Team is available M-Th 8am-8pm and F 8am-6pm EST
Made available by:

The SmartShopper program is offered by Sapphire Digital, an independent company. Incentives available for select procedures only. Payments are a taxable form of income. Rewards may be delivered by check or an alternative form of payment. Members with
coverage under Medicaid or Medicare (including as secondary payer) are not eligible to receive incentive rewards under the SmartShopper program.

Your health plan benefit coverage conditions apply. Some limitations and exclusions for the SmartShopper program may apply.
Sapphire Digital does not offer Blue Cross or Blue Shield products

Blue Cross®, Blue Shield® and the Cross and Shield Symbols are registered marks of the Blue Cross and Blue Shield Association, an association of independent Blue Cross and Blue Shield Plans. Blue Cross NC is an independent licensee of the Blue Cross and Blue  
Sheild Association..

3. EARNHow it works
1. SHOP

Call your Personal Assistant at 1-866-285-7453
or log in to AvMed.org/SmartShopper-MDC.

Don’t miss out on this great program you already have.

Made available by:

2. GO

3. EARN

It’s your money. SmartShopper
helps you keep more of it!

http://www.AvMed.org/SmartShopper-MDC


DO CHOOSE MASKS THAT DO NOT CHOOSE MASKS THAT

Have 2 or more layers 
of washable, 
breathable fabric

Completely cover your 
nose and mouth

Fit snugly against the side 
of your face and do not 
have gaps

Are made of fabric that 
make it hard to breath 
(for example, vinyl)

Have exhalation valves or 
vents, which allow virus 
particles to escape

Are intended for health care 
workers, including N95 
respirators or surgical masks

For more information, visit miamidade.gov/coronavirus

http://www.miamidade.gov/coronavirus


It’s midnight, and someone in your house has awakened 
feeling awful. But the emergency room might mean an 
all-night wait – not to mention an expensive bill. Schedule a 
virtual visit with a caring AvMed Virtual Visits doctor. We can 
treat non-emergency symptoms from the comfort of your own 
home, without the wait. Doesn’t that feel better already?  



Copyright 201��MDLIVE Inc. All Rights Reserved. MDLIVE does not replace the primary care physician and is not an insurance product. MDLIVE may not be available in certain states 
and is VXEMHFW to state regulations. MDLIVE does not  prescribe DEA controlled substances and may not prescribe non-therapeutic drugs and certain other drugs which may be 
harmful because of their potential for abuse. MDLIVE does not guarantee patients will receive a prescription. Healthcare professionals using the platform have the right to deny care 
if based on SURIHVVLRQDO judgement a case is inappropriate for telehealth or for misuse of services. MDLIVE and the MDLIVE logo are registered trademarks of MDLIVE, Inc. and may 
not be used without written permission. For complete terms of visit https://www.mdlive.com/terms-of-use/.      

Meet Sophie, your Personal Health 
Assistant! Sophie makes it quick and 

easy to create an account, schedule a 
visit and download our mobile app.

See a doctor 
by video or phone 

24/7/365.

%RDUG�FHUWLƞHG�DQG�
licensed doctors with an 
average of 15 years of 

experience.

Doctors can send 
prescriptions 

right to the nearest 
pharmacy.

Quality care 
on your 

schedule.

Private 
and secure 

consultations.

Peace of mind for 
you and your 

family.

The nation’s 
largest telehealth 

network.

CONNECT WITH USDOWNLOAD THE APP

7H[W�$90('�7R��������

http://www.MDLIVE.com/AvMed


YOURBENEFITS | 2021 BENEFIT HIGHLIGHTS
��

 9LUWXDO�9LVLWV�
$Y0HG�9LUWXDO�9LVLWV��SRZHUHG�E\�0'/Ζ9(��SURYLGHV�DQ\WLPH�UHPRWH�
DFFHVV� WR�ERDUG�FHUWLȴHG�GRFWRUV� IURP�\RXU�KRPH�� \RXU�RɝFH��RU� 
RQ� WKH� JR�� -XVW� ���PLQXWHV� DIWHU� D� VLPSOH� VLJQ�XS�� PHPEHUV� FDQ�
VSHDN� ZLWK� D� GRFWRU� DERXW� QRQ�HPHUJHQF\� PHGLFDO� LVVXHV� E\� 
SKRQH�RU�E\�VHFXUH�YLGHR�XVLQJ�D�FRPSXWHU��WDEOHW��RU�VPDUWSKRQH��
IRU� WKH� FRVW� RI� D� 3&3� YLVLW�� ΖWȇV� KHDOWKFDUH� WKDW� ZRUNV� IRU� $Y0HG�
0HPEHUV��ZKHUHYHU�DQG�ZKHQHYHU�\RX�QHHG�LW��(QUROOLQJ�DOO�RI�\RXU�
FRYHUHG� IDPLO\�PHPEHUV� LQ�DGYDQFH�ZLOO� VDYH�\RX� WLPH�ZKHQ�\RX�
QHHG�WKH�VHUYLFH��%HORZ�DUH�MXVW�VRPH�RI�WKH�PHGLFDO�LVVXHV�D�GRFWRU�
FDQ�DVVLVW�\RX�ZLWK�  

Acne Fever Diarrhea   Respiratory problems
Allergies Headache Sore throats  Ear Problems
Constipation Insect Bites Rash  Urinary problems/ UTI
Cold/Flu Nausea Vaginitis  Pink eye
Vomiting

7R� VLJQ�up Ior VirtXDO� 9LVLWV�� UHJLVWHU� RQOLQH� DW�ZZZ�PGOLYH�FRP��
AvMed�� E\� SKRQH� DW� ���������������� RU� E\� GRZQORDGLQJ� � WKH�
Ȋ0'/Ζ9(ȋ�DSS�

2SWXP�Ȃ�$Y0HGȇV�1HZ�%HKDYLRUDO�+HDOWK�3DUWQHU��
6WDUWLQJ� -DQXDU\� ��� ������ 2SWXP��ZLOO� EH� $Y0HGȇV� QHZ� %HKDYLRUDO�
+HDOWK�SDUWQHU��2SWXP�DOUHDG\�KDV�H[WHQVLYH�H[SHULHQFH�LQ�ZRUNLQJ�
ZLWK� $Y0HG�� KDYLQJ� PDQDJHG� $Y0HGȇV� 'LVHDVH� 0DQDJHPHQW�
3URJUDP�IRU�WKH�SDVW����\HDUV���

2SWXP� R΍HUV� D� EURDG� 3URYLGHU� QHWZRUN� RI� PRUH� WKDQ� ������
H[SHULHQFHG�)ORULGD�OLFHQVHG�FOLQLFLDQV�WR�VXSSRUW�$Y0HG�0HPEHUV��
LQFOXGLQJ� SV\FKLDWULVWV�� SV\FKRORJLVWV� DQG� PDVWHUV�OHYHO� VRFLDO�
ZRUNHUV�DQG�RWKHU�PHQWDO�KHDOWK�FRXQVHORUV��ΖQ�DGGLWLRQ��2SWXPȇV�

QDWLRQDO� QHWZRUN� DGGUHVVHV� WKH� QHHGV� RI� 0HPEHUV� ZKR� KDYH�
EHQHȴWV�WKDW�FRYHU�RXW�RI�VHUYLFH�DUHD�FDUH�

3OHDVH� UHYLHZ� WKH� 2SWXP� SURYLGHU� GLUHFWRU\� WRRO� WR� VHDUFK� IRU�
SDUWLFLSDWLQJ� SURYLGHUV�� ORFDWHG� DW�ZZZ�$Y0HG�RUJ�0'&�� RU� FDOO�
���������������

8UJHQW�&DUH�RU�WKH�(5"
ΖI�\RX�RU�D�IDPLO\�PHPEHU�KDV�D�QRQ�HPHUJHQF\�LOOQHVV�RU�LQMXU\�OLNH�
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Prescriptions for Healthy Living is a program offered to Miami-Dade 
County employees and their eligible dependents who have either  
Type 1 or Type 2 diabetes.

As a participating member, you will pay $0 for generic and $5 for 
second and third-tiered brand qualified diabetes, cholesterol and 
hypertension prescriptions. Co-payments for these medications will  
be capped at a maximum out-of-pocket cost of $30 per month.

If you qualify for this program, you will receive an invitation with plan 
materials by mail providing instructions on how to sign up.  
Any questions, please call us at the phone number on the back  
of your card. 

AvMed’s Prescriptions for 
Healthy Living Program 
may be the answer.

t   Follow your doctor’s orders and the American Diabetes 
Association guidelines on comprehensive diabetes care 

t  Take your medications as prescribed

t   Get the tests your doctor orders such as an annual dilated or 
retinal eye exam and have your blood pressure monitored

Protect your wellness (and your wallet) through this free 
program, available to you as an AvMed Miami-Dade County 
Member. If you qualify, an invitation will be sent to you by mail 
asking you to participate and opt-in to the program. 
Have questions? Please contact your Miami-Dade County 
dedicated Member Engagement Center at 1-800-682-8633.

SF-3711 (08/18)

To remain eligible, you will need to:

Are you a diabetic 
who is ready to live 
a healthier life?
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Looking to budget your dental costs? Try the Cost Estimator. This feature 
of Delta Dental’s online account gives you a personalized estimate of how 
much you’ll pay for your next dentist visit.

Whether you’re getting braces or need a cavity filled, you’ll choose from the most common 
dental services, described in everyday language. The Cost Estimator organizes information 
logically, so you don’t need to be concerned whether your treatment involves multiple procedure 
codes or visits.

Estimate 
Your Costs
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logically, so you don’t need to be concerned whether your treatment involves multiple procedure 
codes or visits.

Estimate 
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Try it out
Ready to get an estimate?

1.  Log in to your account at  
deltadentalins.com. 
(If you don’t have one yet, click Register.)

2.  Click the Cost Estimator  
link by your name. Or, click  
Plan ahead for a visit > Estimate costs.

How to navigate
Start by selecting the service you 
need. As you explore, you can answer 
additional questions (like “Which tooth?” 
or “Are you a new patient?”) to further 
customize your results. If you’ve been 
using your dental benefits, your current 
dentist will show up by default, but if 
you want to see other options, just click 
Select dentists to compare. Whenever 
you’re ready, click See cost. 

http://www.deltadentalins.com


Create an account
1. Go to deltadentalins.com/mdc.
2. Click Log In at the top of the home page.
3. Click Create an account.

With an online account, you can:
• View plan information
• Download documents
• View claims

On our website, all the information you need is at your fingertips. You can check your 
plan details, find an in-network dentist and more.

Stay 
Connected
Create an account
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Download the app
1. Open the App Store or Google Play.

2. Search for “Delta Dental.”

3. Download the free app titled Delta 
Dental by Delta Dental Plans Association.

Review your plan details, pull up your ID card 
and try out the musical toothbrush timer.
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For more online resources, 
turn the page.

deltadentalins.com/mdc

Find a dentist
1. Go to deltadentalins.com/mdc.

2. Click Find a Dentist at the top of the home 
page, enter your ZIP code and select your 
network from the drop-down menu.

3. Click Find a Dentist.

Browse Yelp reviews, check o!ce hours and 
see the address on a map.

http://www.deltadentalins.com/mdc


Website available on 
desktop, mobile and tablet

Get answers
Got a question? We’ve got answers.

Improve your dental health:
Go to deltadentalins.com, click For 
Individuals and select Wellness library 
from the drop-down menu. You will find 
valuable resources, including the latest 
recipes, articles and videos.

Contact Customer Service:
Go to deltadentalins.com and click 
Contact Us at top of the home page to 
submit a question online.

Get Answers!

Create an account
1. Go to deltadentalins.com/mdc.
2. Click Log In at the top of the home page.
3. Click Create an account.

With an online account, you can:
• View plan information
• Download documents
• View claims

On our website, all the information you need is at your fingertips. You can check your 
plan details, find an in-network dentist and more.

Stay 
Connected
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What is evidence of insurability?

What is guaranteed issue?

Guaranteed issue coverage gives  
you the option to purchase insurance 
without EOI. This means you won’t be 
turned down for medical reasons.

Usually this coverage is available during 
open/annual enrollment periods, when 
first enrolling in your insurance plan or if 
you experience a life event (e.g., marriage, 
birth, etc.). 

Is additional medical 
information ever required?

Many group applications can be 
processed using only the health 
information provided on the EOI form.  
Although it is not common, in some cases  
a paramedical exam may be required 
before the application process can be 
completed. Exams are free of charge and 
can be done at your home.

A basic paramedical examination 
records height, weight, pulse and blood 
pressure, and includes a medical history 
questionnaire. The examination may also 
include a blood test, urinalysis and an EKG.

Your medical records are kept confidential. 
Information from the exam is not released 
to anyone else without your consent.

Once we receive all information, we 
review it promptly and notify you of the 
underwriting decision. 

Evidence of insurability (EOI)
Also referred to as medical 
underwriting, EOI is part of the 
insurance application process. You 
may need to complete an EOI form 
to determine if you are insurable (a 
good risk). 

When providing EOI, you answer 
a few simple health questions and 
provide information on your gender, 
height and weight, tobacco status (if 
applicable) and physical condition.

A medical underwriter reviews the 
application to determine if you meet 
our acceptance standards for the 
amount of insurance requested.

Questions?

Please contact our medical underwriting 
department at 1-800-872-2214.
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Usually this coverage is available during 
open/annual enrollment periods, when 
first enrolling in your insurance plan or if 
you experience a life event (e.g., marriage, 
birth, etc.). 

Is additional medical 
information ever required?

Many group applications can be 
processed using only the health 
information provided on the EOI form.  
Although it is not common, in some cases  
a paramedical exam may be required 
before the application process can be 
completed. Exams are free of charge and 
can be done at your home.

A basic paramedical examination 
records height, weight, pulse and blood 
pressure, and includes a medical history 
questionnaire. The examination may also 
include a blood test, urinalysis and an EKG.

Your medical records are kept confidential. 
Information from the exam is not released 
to anyone else without your consent.

Once we receive all information, we 
review it promptly and notify you of the 
underwriting decision. 

Evidence of insurability (EOI)
Also referred to as medical 
underwriting, EOI is part of the 
insurance application process. You 
may need to complete an EOI form 
to determine if you are insurable (a 
good risk). 

When providing EOI, you answer 
a few simple health questions and 
provide information on your gender, 
height and weight, tobacco status (if 
applicable) and physical condition.

A medical underwriter reviews the 
application to determine if you meet 
our acceptance standards for the 
amount of insurance requested.

Questions?

Please contact our medical underwriting 
department at 1-800-872-2214.

What is evidence of insurability?

What is guaranteed issue?

Guaranteed issue coverage gives  
you the option to purchase insurance 
without EOI. This means you won’t be 
turned down for medical reasons.

Usually this coverage is available during 
open/annual enrollment periods, when 
first enrolling in your insurance plan or if 
you experience a life event (e.g., marriage, 
birth, etc.). 

Is additional medical 
information ever required?

Many group applications can be 
processed using only the health 
information provided on the EOI form.  
Although it is not common, in some cases  
a paramedical exam may be required 
before the application process can be 
completed. Exams are free of charge and 
can be done at your home.

A basic paramedical examination 
records height, weight, pulse and blood 
pressure, and includes a medical history 
questionnaire. The examination may also 
include a blood test, urinalysis and an EKG.

Your medical records are kept confidential. 
Information from the exam is not released 
to anyone else without your consent.

Once we receive all information, we 
review it promptly and notify you of the 
underwriting decision. 

Evidence of insurability (EOI)
Also referred to as medical 
underwriting, EOI is part of the 
insurance application process. You 
may need to complete an EOI form 
to determine if you are insurable (a 
good risk). 

When providing EOI, you answer 
a few simple health questions and 
provide information on your gender, 
height and weight, tobacco status (if 
applicable) and physical condition.

A medical underwriter reviews the 
application to determine if you meet 
our acceptance standards for the 
amount of insurance requested.

Questions?

Please contact our medical underwriting 
department at 1-800-872-2214.
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What is evidence of insurability?

What is guaranteed issue?

Guaranteed issue coverage gives  
you the option to purchase insurance 
without EOI. This means you won’t be 
turned down for medical reasons.

Usually this coverage is available during 
open/annual enrollment periods, when 
first enrolling in your insurance plan or if 
you experience a life event (e.g., marriage, 
birth, etc.). 

Is additional medical 
information ever required?

Many group applications can be 
processed using only the health 
information provided on the EOI form.  
Although it is not common, in some cases  
a paramedical exam may be required 
before the application process can be 
completed. Exams are free of charge and 
can be done at your home.

A basic paramedical examination 
records height, weight, pulse and blood 
pressure, and includes a medical history 
questionnaire. The examination may also 
include a blood test, urinalysis and an EKG.

Your medical records are kept confidential. 
Information from the exam is not released 
to anyone else without your consent.

Once we receive all information, we 
review it promptly and notify you of the 
underwriting decision. 

Evidence of insurability (EOI)
Also referred to as medical 
underwriting, EOI is part of the 
insurance application process. You 
may need to complete an EOI form 
to determine if you are insurable (a 
good risk). 

When providing EOI, you answer 
a few simple health questions and 
provide information on your gender, 
height and weight, tobacco status (if 
applicable) and physical condition.

A medical underwriter reviews the 
application to determine if you meet 
our acceptance standards for the 
amount of insurance requested.

Questions?

Please contact our medical underwriting 
department at 1-800-872-2214.
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Ζ56������&�)RUP��
(PSOR\HU�3URYLGHG�+HDOWK�ΖQVXUDQFH
:KHQ� ȴOLQJ� ����� WD[HV�� \RX� ZLOO� QHHG� WR� VKRZ� ZKHWKHU� \RX� KDG�
PLQLPXP� HVVHQWLDO� FRYHUDJH�� DV� GHȴQHG� DQG� UHTXLUHG� E\� WKH�
$΍RUGDEOH� &DUH� $FW� �$&$��� � 7R� SURYLGH� WKH� LQIRUPDWLRQ� QHHGHG�
IRU� WD[� ȴOLQJ�� HPSOR\HUV� ZKR� VSRQVRU� VHOI�IXQGHG� KHDOWK� SODQV�
JHQHUDOO\� PXVW� SURYLGH� D� )RUP� �����&� E\� -DQXDU\� ���� ������ 7KH�
�����&�GHPRQVWUDWHV�WKDW�\RX�ZHUH�JLYHQ�WKH�RSSRUWXQLW\�WR�HQUROO�
LQ�$&$�FRPSOLDQW�FRYHUDJH�DQG��LI�DSSOLFDEOH��\RX�HQUROOHG�LQ�LW�

)RU�PRUH�LQIRUPDWLRQ��JR�WR�
ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�OLEUDU\�EHQHȴW�FKDQJH�
DGYLVRU\�KHDOWK�FDUH�LQIRUPDWLRQ�SGI

RU�FRQWDFW�
%HQHȴWV�$GPLQLVWUDWLRQ�8QLW����������������

$FFHVV�\RXU�0HGLFDO�EHQHȴWV�DQG�FRYHUDJH�LQIRUPDWLRQ�RQOLQH�
ΖI� \RX� DUH� FXUUHQWO\� HQUROOHG�� \RX� PD\� YLHZ� LQIRUPDWLRQ� RQ� \RXU�
HQUROOPHQW��EHQHȴWV�FODLPV�DQG�ȴQG�SDUWLFLSDWLQJ�SURYLGHUV�DW�KWWSV���
www.avmed.org/web/mdc.

)RU�DGGLWLRQDO�LQIRUPDWLRQ�RQ�WKH�&RXQW\ȇV�0HGLFDO�SODQV��SOHDVH�UHIHU�WR�
WKH�%HQHȴWV�+DQGERRN�DW�www.miamidade.gov/humanresources/
EHQHȴWV�DVS�

'HQWDO
<RX�PD\� HQUROO� \RXUVHOI� DQG� \RXU� HOLJLEOH� GHSHQGHQWV� IRU� GHQWDO�
FRYHUDJH�HYHQ�LI�\RX�GHFOLQH�WKH�PHGLFDO�FRYHUDJH���7KHUH�DUH�WZR�
GHQWDO�SODQV�DYDLODEOH��HDFK�ZLWK�D�6WDQGDUG�DQG�(QULFKHG�RSWLRQ�

'HOWD�'HQWDO�332�6WDQGDUG�RU�(QULFKHG
6HOHFW� WKH� GHQWLVW� RI� \RXU� FKRLFH�� %HQHȴWV� DUH� SD\DEOH� DW� YDULRXV�
FR�LQVXUDQFH�OHYHOV��$�GHGXFWLEOH�LV�DSSOLHG�IRU�VHUYLFHV�RWKHU�WKDQ�
SUHYHQWLYH� DQG� GLDJQRVWLF�� $QQXDO� PD[LPXP� UHLPEXUVHPHQWV�
DSSO\��7KH�(QULFKHG�SODQ�DOVR�LQFOXGHV�RUWKRGRQWLD�

'HOWD&DUH�86$�'+02�6WDQGDUG�RU�(QULFKHG
&KRRVH� D� GHQWLVW� IURP� D� OLVW� RI� SDUWLFLSDWLQJ� GHQWLVWV� DQG� UHFHLYH�
FRYHUDJH� IRU� D� YDULHW\� RI� VHUYLFHV�� 3DUWLFLSDWLQJ� GHQWLVWV� DUH�
SULPDULO\� LQ� WKH� 6RXWK� )ORULGD� 7UL�&RXQW\� DUHD�� 0RVW� SUHYHQWLYH��
GLDJQRVWLF�DQG�PDQ\�RWKHU�VHUYLFHV�DUH�SURYLGHG�DW�QR�DGGLWLRQDO�
FRVW� WR� PHPEHUV�� 6RPH� VHUYLFHV� KDYH� ȴ[HG� FR�SD\PHQWV�� 7KHUH�
DUH�QR�FODLP�IRUPV��QR�GHGXFWLEOHV�DQG�QR�DQQXDO�GROODU�PD[LPXP�
XQGHU�WKH�'+02�GHQWDO�SURJUDPV��7KH�(QULFKHG�'+02�'HQWDO�SODQ�
SURYLGHV� DGGLWLRQDO� EHQHȴWV� DQG� VSHFLDOW\� FRYHUDJH� QRW� FRYHUHG�
XQGHU� WKH� 6WDQGDUG� SURJUDP�� 6HUYLFHV� PXVW� EH� UHFHLYHG� E\� D�
SDUWLFLSDWLQJ�SURYLGHU�ZLWKLQ�WKH�SODQȇV�VHUYLFH�DUHD�

'HWDLOHG� FRYHUDJH� LQIRUPDWLRQ� RQ� HDFK� SODQ� PD\� EH� IRXQG� DW� 
ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�EHQHȴWV�DVS�

http://www.miamidade.gov/humanresources/library/benefit-change-advisory-health-care-information.pdf
http://www.miamidade.gov/humanresources/library/benefit-change-advisory-health-care-information.pdf
https://www.avmed.org/web/mdc
https://www.avmed.org/web/mdc
http://www.miamidade.gov/humanresources/benefits.asp
http://www.miamidade.gov/humanresources/benefits.asp
http://www.miamidade.gov/humanresources/benefits.asp
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3ODQQLQJ�IRU�PDMRU�GHQWDO�ZRUN"��
&RQVLGHU�D�3UH�WUHDWPHQW�(VWLPDWH��
ΖI�\RX�NQRZ�\RX
OO�QHHG�PDMRU�GHQWDO�ZRUN��'HOWD�'HQWDO�FDQ�WHOO�\RX�
H[DFWO\�ZKDW�\RXU�VKDUH�RI�WKH�FRVW�ZLOO�EH�EHIRUH�\RX�UHFHLYH�WUHDWPHQW�

0LQLPL]H�\RXU�RXW�RI�SRFNHW�H[SHQVH�IRU�GHQWDO�FDUH�E\�DVNLQJ�\RXU�
GHQWLVW�IRU�D�SUH�WUHDWPHQW�HVWLPDWH�IURP�'HOWD�'HQWDO�EHIRUH�\RX�
DJUHH� WR� UHFHLYH�DQ\�SUHVFULEHG�RU�PDMRU� WUHDWPHQW��7KLV� OHWV�\RX�
NQRZ�XS� IURQW�ZKDW� WKH� SODQ�ZLOO� SD\� DQG� WKH� GL΍HUHQFH� \RX�ZLOO�
EH�UHVSRQVLEOH�IRU��<RXU�GHQWLVW�PD\�EH�DEOH�WR�SUHVHQW�DOWHUQDWLYH�
WUHDWPHQW�RSWLRQV� WKDW�ZLOO� ORZHU�\RXU� VKDUH�RI� WKH�ELOO��ZKLOH� VWLOO�
PHHWLQJ�\RXU�EDVLF�GHQWDO�FDUH�QHHGV���7KLV�VHUYLFH�LV�QRW�DYDLODEOH�
to DeltaCare®�86$�HQUROOHHV��

$� SUH�WUHDWPHQW� HVWLPDWH� LV� SDUWLFXODUO\� XVHIXO� IRU� PRUH� FRVWO\�
SURFHGXUHV� VXFK� DV� FURZQV�� ZLVGRP� WRRWK� H[WUDFWLRQV�� EULGJHV��
GHQWXUHV�RU�SHULRGRQWDO�VXUJHU\��:KHQ�\RXU�GHQWLVW�VXEPLWV�D�SUH�
WUHDWPHQW�HVWLPDWH�WR�'HOWD�'HQWDO��'HOWD�'HQWDO�ZLOO�VHQG�DQ�HVWLPDWH�
RI�\RXU�VKDUH�RI�WKH�FRVW�DQG�KRZ�PXFK�'HOWD�'HQWDO�ZLOO�SD\��

)RU� PRUH� LQIRUPDWLRQ�� FRQWDFW� D� 'HOWD� 'HQWDO� UHSUHVHQWDWLYH� DW�
���������������

'HQWDO�(PHUJHQFLHV
+HUH� LV�ZKDW� \RX�QHHG� WR�NQRZ� LI� \RX�RU�D� IDPLO\�PHPEHU�QHHGV�
DIWHU�KRXUV�RU�XUJHQW�FDUH�

ȏ��%HIRUH�DQ�HPHUJHQF\�DULVHV��ȴQG�RXW�KRZ�WR�FRQWDFW�\RXU�GHQWLVW�
LI�\RX�QHHG�XUJHQW�FDUH�WUHDWPHQW�RU�WUHDWPHQW�DIWHU�QRUPDO�RɝFH�
KRXUV��7\SLFDOO\��GHQWLVWV�KDYH�D�SODQ�IRU�KRZ�WKH\�FDQ�EH�UHDFKHG�
LQ�FDVH�RI�HPHUJHQF\��RU�ZLOO�PDNH�SULRU�DUUDQJHPHQWV�ZLWK�RWKHU�
GHQWLVWV�LI�WKH\�DUH�XQDYDLODEOH�WR�SURYLGH�FDUH�WR�\RX�LQ�FDVH�\RX�
QHHG�WUHDWPHQW�LPPHGLDWHO\�RU�XUJHQWO\�

ȏ��<RX�PD\�DOVR�FDOO�WKH�ORFDO�GHQWDO�VRFLHW\��OLVWHG�LQ�\RXU�WHOHSKRQH�
GLUHFWRU\�� LI� \RXU�GHQWLVW� LV�QRW�DYDLODEOH� WR� UHIHU� \RX� WR�DQRWKHU�
GHQWLVW�IRU�XUJHQW��HPHUJHQF\�RU�DIWHU�KRXUV�FDUH��

ȏ��$OO� SODQV� KDYH� SURYLVLRQV� IRU� DIWHU�KRXUV� RU� XUJHQW� FDUH�� �&KHFN�
\RXU�&RQWUDFW�RU�(YLGHQFH�RI�&RYHUDJH�WR�OHDUQ�PRUH�DERXW�\RXU�
DIWHU�KRXUV�DQG�XUJHQW�FDUH�FRYHUDJH��

ȏ��ΖI�\RX�RU�D�IDPLO\�PHPEHU�KDV�VSHFLDO�QHHGV��\RX�VKRXOG�DVN�\RXU�
GHQWLVW�DERXW�DFFHVVLELOLW\�WR�WKHLU�RɝFH�RU�FOLQLF�DW�WKH�WLPH�\RX�
FDOO�IRU�DQ�DSSRLQWPHQW��<RXU�GHQWLVW�ZLOO�EH�DEOH�WR�WHOO�\RX�LI�WKHLU�
RɝFH�LV�DFFHVVLEOH��WDNLQJ�LQWR�FRQVLGHUDWLRQ�\RXU�VSHFLȴF�QHHGV�
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)RU�'HOWD�'HQWDO�332�HQUROOHHV

ȏ��<RX�FDQ�REWDLQ� URXWLQH�RU�XUJHQW� FDUH� IURP�DQ\� OLFHQVHG�GHQWLVW�
GXULQJ�QRUPDO�RɝFH�KRXUV�

ȏ��<RX�PD\�VHHN�WUHDWPHQW�IRU�XUJHQW�RU�HPHUJHQF\�FDUH�DIWHU�QRUPDO�
RɝFH�KRXUV�IURP�DQ\�OLFHQVHG�GHQWLVW�ZLWKRXW�SUH�DXWKRUL]DWLRQ�

ȏ��<RXU�RXW�RI�SRFNHW�FRVWV�DUH�OLNHO\�WR�EH�ORZHU�LI�\RX�JHW�HPHUJHQF\�
FDUH�IURP�D�GHQWLVW�ZKR�LV�LQ�\RXU�QHWZRUN�

)RU�'HOWD&DUH�86$�HQUROOHHV

ȏ��$OZD\V�WU\�WR�FRQWDFW�\RXU�DVVLJQHG�QHWZRUN�GHQWLVW�ȴUVW�IRU�XUJHQW�
RU�HPHUJHQF\�FDUH��

ȏ��<RXU� QHWZRUN� GHQWLVW� PD\� WUHDW� \RX� RU� SURYLGH� DQ� DXWKRUL]HG�
UHIHUUDO�WR�DQRWKHU�GHQWLVW��

ȏ��ΖI�\RXU�DVVLJQHG�QHWZRUN�GHQWLVW�LV�QRW�DYDLODEOH��'HOWD&DUH�86$
V�
&XVWRPHU� 6HUYLFH� VWD΍� FDQ� SURYLGH� DQ� DXWKRUL]HG� UHIHUUDO� IRU�
LPPHGLDWH�WUHDWPHQW��&DOO����������������

ȏ��ΖI�\RX�FDQQRW�UHDFK�\RXU�QHWZRUN�GHQWLVW�RU�'HOWD&DUH�86$�IRU�D�
UHIHUUDO��\RX�PD\�XVH�\RXU�RXW�RI�DUHD�HPHUJHQF\�EHQHȴW��W\SLFDOO\�
OLPLWHG�WR������SHU�HPHUJHQF\��VXEMHFW�WR�VWDQGDUG�SODQ�OLPLWDWLRQV�
DQG�H[FOXVLRQV��FRSD\PHQWV�PD\�DSSO\��

$FFHVV�\RXU�'HQWDO�EHQHȴWV�DQG�FRYHUDJH�LQIRUPDWLRQ�RQOLQH�
ΖI� \RX� DUH� FXUUHQWO\� HQUROOHG�� \RX�PD\� YLHZ� LQIRUPDWLRQ� RQ� \RXU� 
HQUROOPHQW�� EHQHȴWV� FODLPV�� DQG� ȴQG� SDUWLFLSDWLQJ� SURYLGHUV� DW�
KWWSV���ZZZ�GHOWDGHQWDOLQV�FRP�PGF

)RU�DGGLWLRQDO�LQIRUPDWLRQ�RQ�WKH�&RXQW\ȇV�'HQWDO�SODQ��SOHDVH�UHIHU�WR�
WKH�%HQHȴWV�+DQGERRN�DW�www.miamidade.gov/humanresources/
EHQHȴWV�DVS�

9LVLRQ���1HZ�3ODQ��1HZ�3ODQ�3URYLGHU�
0LDPL�'DGH� &RXQW\� LV� SOHDVHG� WR� DQQRXQFH� RXU� QHZ� 9LVLRQ� SODQ�
R΍HULQJ�� (΍HFWLYH� -DQXDU\� ��� ������+XPDQD�ZLOO� EH� RXU� QHZ�9LVLRQ�
SODQ� SURYLGHU�� R΍HULQJ� D� 6WDQGDUG� DQG� (QULFKHG� RSWLRQ� IRU� \RX� WR�
FKRRVH�IURP�

7KH� +XPDQD� 9LVLRQ� SODQ� LV� DYDLODEOH� WR� DOO� HPSOR\HHV� HOLJLEOH� 
IRU� PHGLFDO� DQG� GHQWDO� FRYHUDJH�� UHJDUGOHVV� RI� XQLRQ� DɝOLDWLRQ�� 
<RX� SD\� WKH� IXOO� FRVW� RI� WKH� FRYHUDJH�� 8QGHU� HLWKHU� SODQ� RSWLRQ�� 
\RX� DQG� \RXU� HQUROOHG� GHSHQGHQWV� UHFHLYH� DQ� DQQXDO� 
FRPSUHKHQVLYH� H\H� H[DP� DW� QR� FKDUJH� ZLWK� D� SDUWLFLSDWLQJ�
RSWRPHWULVW� RU� RSKWKDOPRORJLVW�� 0HPEHUV� PD\� DOVR� UHFHLYH� 
D� SDLU� RI� JODVVHV� IRU� D� VPDOO� ���� FRSD\� IURP� D� VSHFLDO� VHOHFWLRQ�
DYDLODEOH� DW� SDUWLFLSDWLQJ� SURYLGHUV�� $GGLWLRQDO� OHQV� IHDWXUHV�� 
VXFK� DV� WUDQVLWLRQ�� SURJUHVVLYH� DQG� XOWUD�YLROHW� FRDWLQJ�� DUH� 
DOVR� IXOO\� FRYHUHG�� 8QGHU� WKH� (QULFKHG� RSWLRQ�� OHQVHV� DQG� IUDPHV�
DUH� DYDLODEOH� HYHU\� SODQ� \HDU�� 8QGHU� WKH� 6WDQGDUG� RSWLRQ�� OHQVHV�

https://www.deltadentalins.com/mdc
http://www.miamidade.gov/humanresources/benefits.asp
http://www.miamidade.gov/humanresources/benefits.asp
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DUH�DYDLODEOH�HYHU\�\HDU�DQG�IUDPHV�DUH�DYDLODEOH�HYHU\�RWKHU�\HDU��
&RQWDFW�OHQVHV�RU�RWKHU�IUDPHV�DUH�DYDLODEOH�DV�DOWHUQDWLYH�EHQHȴWV�

%RWK� RSWLRQV� DOORZ� \RX� WR� XVH� QRQ�SDUWLFLSDWLQJ� SURYLGHUV� DQG� EH�
UHLPEXUVHG� DFFRUGLQJ� WR� WKH� QRQ�SDUWLFLSDWLQJ� EHQHȴW� VFKHGXOH��
+RZHYHU��XVH�RQH�RI� WKH�SODQȇV� LQ�QHWZRUN�SURYLGHUV�WR�UHFHLYH�WKH�
JUHDWHVW�VDYLQJV�

'HWDLOHG� FRYHUDJH� LQIRUPDWLRQ�RQ� WKH�9LVLRQ�3ODQ�PD\�EH� IRXQG�DW��
ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�EHQHȴWV�DVS�

)RU�DGGLWLRQDO�LQIRUPDWLRQ�RQ�WKH�&RXQW\ȇV�9LVLRQ�3ODQ��SOHDVH�UHIHU�WR�
WKH�%HQHȴWV�+DQGERRN�DW�www.miamidade.gov/humanresources/
EHQHȴWV�DVS�RU�FDOO�+XPDQD�9LVLRQ�DW����������������

/HJDO�ΖQVXUDQFH
+DYH� \RX� HYHU� VWRSSHG� WR� WKLQN� DERXW� KRZ�PDQ\� HYHQWV� LQ� \RXU� 
OLIH� KDYH� OHJDO� DVSHFWV� WR� WKHP"� 7KHUH� DUH� WKH� MR\V�ȃ� OLNH� KDYLQJ�
D�EDE\�RU�EX\LQJ�WKH�KRXVH�RI�\RXU�GUHDPV�ȃ�DQG�WKH�FKDOOHQJHV�
ȃ� OLNH� ZKHQ� WUXH� ORYH� GRHVQȇW� ZRUN� RXW� RU� \RXU� NLG� JHWV� LQ�
WURXEOH�ZLWK� WKH� ODZ��:LWK� OHJDO� LQVXUDQFH� IURP� $5$*p�� QHWZRUN� 
DWWRUQH\� IHHV� DUH� ����� SDLG� LQ� IXOO� IRU� D� ZLGH� YDULHW\� RI� FRYHUHG� 
OHJDO�PDWWHUV� VXFK�DV� FUHDWLQJ�D�ZLOO� RU� WUXVW�� UHDO� HVWDWH�PDWWHUV� 
GLYRUFH�� UHQWDO� SURSHUW\� GLVSXWHV� DQG�PRUH�� 7R� ORFDWH� D� QHWZRUN�
DWWRUQH\��FDOO�WKH�$5$*�&XVWRPHU�&DUH�&HQWHU�DW����������������RU�
YLVLW�KWWSV���ZZZ�$5$*/HJDO�FRP�P\LQIR�DQG�HQWHU�$FFHVV�&RGH��
�����PGF�

)RU�DGGLWLRQDO�LQIRUPDWLRQ�RQ�WKH�&RXQW\ȇV�/HJDO�SODQ��SOHDVH�UHIHU�WR�
WKH�%HQHȴWV�+DQGERRN�DW�www.miamidade.gov/humanresources/
EHQHȴWV�DVS�

)OH[LEOH�6SHQGLQJ�$FFRXQW��)6$�
)6$V�DUH�Ζ56�WD[�IDYRUHG�DFFRXQWV�WKDW�FDQ�EH�XVHG�WR�SD\�HOLJLEOH�
H[SHQVHV��7KHVH�IXQGV�DUH�GHGXFWHG�IURP�\RXU�VDODU\�EHIRUH�WD[HV�
DUH�ZLWKKHOG�� DOORZLQJ� \RX� WR�SD\� \RXU� HOLJLEOH� H[SHQVHV� WD[�IUHH��
$� +HDOWKFDUH� )6$� �+)6$�� DOORZV� \RX� WR� SD\� IRU� HOLJLEOH� PHGLFDO��
GHQWDO� RU� YLVLRQ� FDUH� H[SHQVHV� QRW� FRYHUHG� E\� \RXU� LQVXUDQFH� RU� 
DQ\� RWKHU� SODQ�� 'HSHQGHQW� &DUH� )6$� IXQGV� FDQ� EH� XVHG� WR� 
SD\�HOLJLEOH�GHSHQGHQW�FDUH�H[SHQVHV� WR�HQVXUH�\RXU�GHSHQGHQWV�
�FKLOG� RU� HOGHU�� DUH� WDNHQ� FDUH� RI� ZKLOH� \RX� DQG� \RXU� VSRXVH� 
�LI�PDUULHG��DUH�ZRUNLQJ�

)6$�/LPLWV

+HDOWK�FDUH�)6$�0D[LPXP�$QQXDO�'HSRVLW��������

'HSHQGHQW�&DUH�)6$�0D[LPXP�$QQXDO�GHSRVLW��������

'RQȇW�IRUIHLW�\RXU�)6$�)XQGV�
7R�HQVXUH�\RX�GRQȇW� ORVH�\RXU������+HDOWKFDUH�)6$� IXQGV�� \RX�ZLOO�
QHHG� WR� VSHQG� WKDW� PRQH\� E\� 0DUFK� ���� ����� DQG� VXEPLW� \RXU�
UHLPEXUVHPHQW�IRU�+HDOWKFDUH�)6$�UHTXHVW�V��EHIRUH�$SULO�����������
)RU� \RXU� 'HSHQGHQW� &DUH� )6$� IXQGV�� \RX� ZLOO� QHHG� WR� VSHQG� WKDW�
PRQH\�E\�'HFHPEHU����������DQG�VXEPLW�\RXU� UHLPEXUVHPHQW� IRU�
'HSHQGHQW� &DUH� )6$� UHTXHVW�V�� EHIRUH� $SULO� ���� ������ 0LVV� WKHVH�
GHDGOLQHV�DQG�WKDW�PRQH\�Ȃ�<285�PRQH\�Ȃ�ZLOO�VDGO\�EH�IRUIHLWHG��6R�
SOHDVH��SODQ�FDUHIXOO\�DQG�EH�VXUH�WR�VSHQG�WKH�PRQH\�\RX�VHW�DVLGH�
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&HUWDLQ�)6$�&DUG�3XUFKDVHV��
5HTXLUH�'RFXPHQWDWLRQ

7KH�%HQHȴWV�$GPLQLVWUDWLRQ�8QLW�SURYLGHV�WR�WKH�)6$�$GPLQLVWUDWRU��
RQ�DQ�DQQXDO�EDVLV�� WKH� FR�SD\PHQW�DPRXQWV�XQGHU� WKH�&RXQW\ȇV�
PHGLFDO�� SUHVFULSWLRQ�� GHQWDO� DQG� YLVLRQ� SODQV�� $V� VXFK�� WKH� FR�
SD\PHQWV� WKDW� \RX� SD\� XVLQJ� \RXU� )6$� FDUG�ZLOO� JHQHUDOO\� QRW� EH�
VXEMHFW�WR�YHULȴFDWLRQ��+RZHYHU��FHUWDLQ�HOLJLEOH�H[SHQVHV�WKDW�\RX�
SD\�IRU�ZLWK�\RXU�)6$�FDUG�ZLOO�UHTXLUH�GRFXPHQWDWLRQ�VR�WKDW�WKH�
)6$�$GPLQLVWUDWRU�FDQ�YHULI\�WKDW�\RX�DUH�QRW�XVLQJ�\RXU�)6$�FDUG�WR�
SD\�IRU�DQ�H[SHQVH�WKDW�LV�FRYHUHG�XQGHU�\RXU�LQVXUDQFH��([DPSOHV�
RI�VHUYLFHV�WKDW�ZRXOG�UHTXLUH�GRFXPHQWDWLRQ�LQFOXGH�

ȏ��&R�SD\PHQWV�XQGHU�D�VSRXVHȇV�0HGLFDO�3ODQ�RU�3UHVFULSWLRQ�'UXJ�3ODQ
ȏ�0HGLFDO�	�'HQWDO�GHGXFWLEOH�DQG�FR�LQVXUDQFH�SD\PHQWV
ȏ�6RPH�SUHVFULSWLRQV�	�FHUWDLQ�RYHU�WKH�FRXQWHU
�LWHPV�
ȏ�'XUDEOH�PHGLFDO�HTXLSPHQW
ȏ�(\HJODVVHV��FRQWDFWV�OHQVHV�RU�/DVLN�VXUJHU\
ȏ��2WKHU�HOLJLEOH�H[SHQVHV�WKDW�DUH�QRW�FRYHUHG�XQGHU�\RXU�LQVXUDQFH

*Over-the-Counter (OTC) drugs and medicines require a prescription to qualify 
for FSA reimbursement and your FSA card use.

)RU�H[SHQVHV�UHTXLULQJ�GRFXPHQWDWLRQ��WKH�([SODQDWLRQ�RI�%HQHȴWV�
�(2%�� SURYLGHG� E\� WKH� LQVXUDQFH� FDUULHU� �LI� DSSOLFDEOH�� DQG� WKH�
PHUFKDQWȇV�UHFHLSW�RU�SURYLGHUȇV�VWDWHPHQW�LV�DFFHSWDEOH��(2%V�IRU�
FODLPV�XQGHU�WKH�&RXQW\ȇV�PHGLFDO�DQG�GHQWDO�SODQV�FDQ�EH�REWDLQHG�
WKURXJK�WKH�YHQGRUȇV�ZHEVLWH�

ΖI�\RX�IDLO�WR�VHQG�LQ�WKH�UHTXHVWHG�GRFXPHQWDWLRQ�IRU�DQ�)6$�&DUG�
H[SHQVH��\RX�ZLOO�EH�VXEMHFW�WR�

ȏ��:LWKKROGLQJ�RI�SD\PHQW� IRU�DQ�HOLJLEOH�SDSHU�FODLP�WR�R΍VHW�DQ\�
RXWVWDQGLQJ�)6$�&DUG�WUDQVDFWLRQ

ȏ�6XVSHQVLRQ�RI�\RXU�)6$�&DUG�SULYLOHJHV
ȏ���7KH�UHSRUWLQJ�RI�DQ\�RXWVWDQGLQJ�)6$�FDUG�WUDQVDFWLRQ�DPRXQWV�DV�
WD[DEOH�LQFRPH��DQG�DSSOLFDEOH�WD[HV�ZLOO�EH�ZLWKKHOG�

$FFHVV�\RXU�)6$�EDODQFH�DQG�FODLP�LQIRUPDWLRQ�RQOLQH�
1HHG�WR�FKHFN�KRZ�PXFK�PRQH\�\RX�KDYH�OHIW� LQ�\RXU�)6$�+HDOWK�
&DUH� RU� 'HSHQGHQW� &DUH� DFFRXQW"� 9LVLW� WKH� )6$� $GPLQLVWUDWRU
V�
ZHEVLWH�

)RU�DGGLWLRQDO� LQIRUPDWLRQ�RQ�WKH�&RXQW\ȇV�)6$�SODQ��SOHDVH�UHIHU� WR�
WKH�%HQHȴWV�+DQGERRN�DW�www.miamidade.gov/humanresources/
EHQHȴWV�DVS�
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/LIH�ΖQVXUDQFH
%DVLF�/LIH
%DVLF� /LIH� LQVXUDQFH� LV� SURYLGHG� DW� \RXU� DQQXDO� DGMXVWHG� EDVH�
VDODU\��3UHPLXPV�IRU�WKLV�FRYHUDJH�DUH�SDLG�E\�0LDPL�'DGH�&RXQW\��
PHDQLQJ�QR�FRVW�WR�\RX��'XULQJ�WKH�LQLWLDO�EHQHȴWV�HOLJLELOLW\�SHULRG��
QHZ� HPSOR\HHV�ZLOO� EH� DXWRPDWLFDOO\� HQUROOHG� LQ� WKH� &RXQW\�SDLG�
EDVLF�OLIH�LQVXUDQFH�FRYHUDJH��XSRQ�HQUROOLQJ�IRU�KHDOWK�RU�RSWLRQDO�
EHQHȴWV� XVLQJ� WKH� RQOLQH� 1HZ� +LUH� %HQHȴWV� (QUROOPHQW� ZHEVLWH��
<RX�PXVW�EH�DFWLYHO\�DW�ZRUN� IRU�FRYHUDJH� WR�VWDUW��/LIH� LQVXUDQFH�
DPRXQWV�LQ�H[FHVV�RI���������PD\�EH�WD[DEOH�DQG�PD\�EH�LQFOXGHG�
DV�WD[DEOH�LQFRPH�RQ�\RXU�:���IRUP�

2SWLRQDO�/LIH
(PSOR\HH�2SWLRQDO�/LIH�LQVXUDQFH�LV�DYDLODEOH�LQ�LQFUHPHQWV�RI��[�WR��[�
HPSOR\HHȇV�DQQXDO�DGMXVWHG�EDVH�VDODU\��WR�D�PD[LPXP�RI����PLOOLRQ��
3UHPLXPV� DUH� DJH�EDVHG� DQG� GHSHQG� RQ� WKH� DPRXQW� RI� FRYHUDJH�
SXUFKDVHG�� <RX� SD\� WKH� IXOO� FRVW� RI� WKLV� FRYHUDJH�� $� 6WDWHPHQW� RI�
+HDOWK�PD\�EH�UHTXLUHG��1HZO\�KLUHG�HPSOR\HHV�PD\�HOHFW�FRYHUDJH�
IURP��[�WR��[�DQQXDO�VDODU\�ZLWKRXW�FRPSOHWLQJ�D�6WDWHPHQW�RI�+HDOWK�
IRUP��'XULQJ�2SHQ�(QUROOPHQW��DOO�ȴUVW�WLPH�HOHFWLRQV�RU�LQFUHDVHV�LQ�
FRYHUDJH�ZLOO�EH�VXEMHFW�WR�(YLGHQFH�RI�ΖQVXUDELOLW\�

6SRXVH�'RPHVWLF�3DUWQHU�2SWLRQDO�/LIH�LQVXUDQFH�LV�DYDLODEOH�LQ�WKH�
DPRXQW� RI� ��������� <RX� SD\� RQH� ȵDW� SUHPLXP� IRU� WKLV� FRYHUDJH��
(YLGHQFH�RI�ΖQVXUDELOLW\��(2Ζ��LV�QHYHU�UHTXLUHG�

&KLOG�2SWLRQDO�/LIH� LQVXUDQFH� LV�DYDLODEOH� LQ� WKH�DPRXQW�RI���������
IRU�HDFK�FRYHUHG�FKLOG��<RX�SD\�RQH�ȵDW�SUHPLXP�IRU�WKLV�FRYHUDJH��
(YLGHQFH�RI�ΖQVXUDELOLW\��(2Ζ��LV�QHYHU�UHTXLUHG�

<RX�PXVW�EH�HQUROOHG�LQ�(PSOR\HH�2SWLRQDO�/LIH�FRYHUDJH�LQ�RUGHU�WR�
HOHFW�6SRXVH�'RPHVWLF�3DUWQHU�RU�&KLOG�2SWLRQDO�/LIH�FRYHUDJH�

&RXQW\�'HDWK�%HQHȴWV
0LDPL�'DGH�&RXQW\�'HDWK�%HQHȴW�5HVROXWLRQ�1R��������SURYLGHV�IRU�WKH�
IROORZLQJ�GHDWK�EHQHȴW��:KHQ�D�SHUPDQHQW�VWDWXV�DQG�FDUHHU�H[HPSW�
HPSOR\HH�GLHV�DQG�LW�KDV�EHHQ�GHWHUPLQHG�WKDW�KLV�KHU�VXUYLYRUV�DUH�
QRW�HQWLWOHG�WR�&RXQW\�SURYLGHG�MRE�UHODWHG�GHDWK�EHQHȴWV��WKH�&RXQW\�
ZLOO� SD\� WR� WKH� HPSOR\HHȇV� EHQHȴFLDU\�LHV�� D� GHDWK� EHQHȴW� DPRXQW�
GHWHUPLQHG� E\� WKH� HPSOR\HHȇV� \HDUV� RI� FRQWLQXRXV� &RXQW\� VHUYLFH��
ΖQ�DGGLWLRQ��WKH�EHQHȴFLDU\�LHV��LV�DUH�HOLJLEOH�WR�FRQWLQXH�WKH�PHGLFDO�
DQG�GHQWDO�FRYHUDJH�IRU�HLWKHU�RQH�RU�WZR�SD\�SHULRGV�EDVHG�RQ�WKH�
HPSOR\HHȇV�ORQJHYLW\��

8SGDWH�<RXU�&RXQW\�'HDWK�%HQHȴW��
%HQHȴFLDU\�'HVLJQDWLRQ�

0DNLQJ�SURYLVLRQV�IRU�\RXU�IDPLO\�LQ�FDVH�RI�DQ�XQH[SHFWHG�ORVV�LV�D�
FULWLFDO�FRPSRQHQW�RI�SODQQLQJ�\RXU�ȴQDQFLDO�IXWXUH��7KDWȇV�ZK\�LW�LV�VR�
LPSRUWDQW�WKDW�\RX�WDNH�WLPH�WR�UHYLHZ�DQG�XSGDWH�\RXU�EHQHȴFLDU\�
GHVLJQDWLRQV�WRGD\�

<RX� PD\� VHOHFW�� XSGDWH� RU� FKDQJH� \RXU� EHQHȴFLDU\� GHVLJQDWLRQV�
E\� ORJJLQJ� LQWR� WKH� 0LQQHVRWD� /LIH� /LIH%HQHȴWV� 3RUWDO� DW� KWWSV���
/LIH%HQHȴWV�FRP�� WKHQ� VHOHFWLQJ� %HQHȴFLDU\� 'HVLJQDWLRQ�� 7KH�
SURFHVV�LV�HDV\��VHFXUH�DQG�ZLOO�RQO\�WDNH�D�IHZ�PLQXWHV��'R�QRW�OHDYH�
WKLV�LPSRUWDQW�GHFLVLRQ�IRU�ODWHU�

https://LifeBenefits.com
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3DSHU� %HQHȴFLDU\� GHVLJQDWLRQ� IRUPV� DUH� QR� ORQJHU� DFFHSWHG�� $Q\�
SDSHU�EHQHȴFLDU\� IRUPV�WKDW�DUH�FXUUHQWO\�RQ�ȴOH�ZLOO� UHPDLQ�YDOLG��
EXW�WKRVH�GHVLJQDWLRQV�FRXOG�EH�RXWGDWHG�DQG�PD\�QRW�UHȵHFW�\RXU�
FXUUHQW� LQWHQWLRQV�� 6R� \RX� VKRXOG� DFFHVV� WKH� SRUWDO� LPPHGLDWHO\�
DQG� XSGDWH� DOO� RI� \RXU� EHQHȴFLDU\� GHVLJQDWLRQV�� WR� HQVXUH� WKDW�
\RXU� VHOHFWLRQV� DUH� FXUUHQW� DQG�XS�WR�GDWH��2QFH� \RX� VXEPLW� \RXU�
EHQHȴFLDU\�GHVLJQDWLRQ�RQOLQH��LW�ZLOO�UHYRNH�DQ\�SUHYLRXV�SULPDU\�RU�
FRQWLQJHQW�EHQHȴFLDU\�GHVLJQDWLRQ��

ΖW� LV� \RXU� UHVSRQVLELOLW\� WR� XSGDWH� \RXU� EHQHȴFLDU\� GHVLJQDWLRQ� RQ�
WLPH��<RX�GR�QRW�QHHG�WKH�EHQHȴFLDU\ȇV�FRQVHQW�WR�PDNH�D�FKDQJH�WR�
\RXU�EHQHȴFLDU\�GHVLJQDWLRQ���

7KH�EHQHȴFLDU\�GHVLJQDWLRQV�\RX�VHOHFW�RQ�WKLV�SRUWDO�GR�QRW�DSSO\�WR�
\RXU�)56��1DWLRQZLGH�RU�Ζ&0$�5&�UHWLUHPHQW�SODQV��7KH�OLQNV�WR�PDNH�
FKDQJHV�WR�\RXU�EHQHȴFLDU\�GHVLJQDWLRQV�IRU�HDFK�RI�WKHVH�SODQV�DUH�
DOVR�DYDLODEOH�RQ�WKH�EHQHȴFLDU\�GHVLJQDWLRQ�SRUWDO�

)RU�DGGLWLRQDO�LQIRUPDWLRQ�RQ�WKH�&RXQW\ȇV�/LIH�ΖQVXUDQFH�EHQHȴWV��
SOHDVH� UHIHU� WR� WKH� %HQHȴWV� +DQGERRN� DW�www.miamidade.gov/
KXPDQUHVRXUFHV�EHQHȴWV�DVS�

'LVDELOLW\
6KRUW�7HUP�'LVDELOLW\
6KRUW�7HUP�'LVDELOLW\� �67'�� LQVXUDQFH� LV�D�YROXQWDU\�EHQHȴW�ZKLFK�
KHOSV�\RX�UHSODFH�D�SRUWLRQ�RI�\RXU� LQFRPH�VKRXOG�\RX�EH�DEVHQW�
IURP�ZRUN�GXH�WR�\RXU�RZQ�PHGLFDO�FRQGLWLRQ�IRU�D�SHULRG�JUHDWHU�
WKDQ����FRQVHFXWLYH�FDOHQGDU�GD\V��(PSOR\HHV�JRLQJ�RXW�RQ�67'�
VKRXOG� DSSO\� IRU� 67'� WR� EHJLQ� DV� RI� WKH� ȴUVW� GD\� RI� PHGLFDO�
DEVHQFH��UHJDUGOHVV�RI�KRZ�PXFK�VLFN�OHDYH�WKH\�KDYH�DFFUXHG� 
7KHUH� LV�D����FDOHQGDU�GD\�HOLPLQDWLRQ�SHULRG�EHIRUH�67'�EHQHȴWV�
FDQ� EH� SDLG�� 'XULQJ� WKLV� HOLPLQDWLRQ� SHULRG�� \RX� PXVW� H[KDXVW�
DOO� DFFUXHG� VLFN� OHDYH�� $Q\� DFFUXHG� VLFN� OHDYH� UHPDLQLQJ� DIWHU� WKH�
HOLPLQDWLRQ�SHULRG�PXVW�DOVR�EH�H[KDXVWHG�EHIRUH�67'�EHQHȴWV�DUH�
SDLG� �DQQXDO� OHDYH�ZLOO�EH�H[KDXVWHG�DV�ZHOO��XQOHVV�WKH�HPSOR\HH�
DFWLYHO\�UHTXHVWV�WKDW�LW�QRW�EH�XVHG���67'�EHQHȴWV�DUH�SDLG�DW�����RI�
WKH�HPSOR\HHȇV�EDVH�DQQXDO�VDODU\�WR�D�PD[LPXP�DPRXQW�EDVHG�RQ�
WKH�SODQ�RSWLRQ�HOHFWHG���(PSOR\HHV�PD\�HOHFW�WKH�67'�/RZ�2SWLRQ�
SODQ��PD[LPXP�ZHHNO\�EHQHȴW�RI������SHU�ZHHN��RU�WKH�67'�+LJK�
2SWLRQ�SODQ��PD[LPXP�ZHHNO\�EHQHȴW�RI��������SHU�ZHHN���<RX�SD\�
WKH�IXOO�FRVW�RI�67'�FRYHUDJH��WKURXJK�SRVW�WD[�SD\UROO�GHGXFWLRQV�

/RQJ�7HUP�'LVDELOLW\
/RQJ� 7HUP�'LVDELOLW\� �/7'�� LQVXUDQFH� LV� D� YROXQWDU\� EHQHȴW�ZKLFK�
KHOSV�\RX�UHSODFH�D�SRUWLRQ�RI�\RXU� LQFRPH�VKRXOG�\RX�EH�DEVHQW�
IURP�ZRUN�GXH�WR�\RXU�RZQ�PHGLFDO�FRQGLWLRQ�IRU�D�SHULRG�JUHDWHU�
WKDQ�����FRQVHFXWLYH�FDOHQGDU�GD\V���/7'�EHQHȴWV�DUH�SDLG�DW�����
RI�\RXU�EDVH�DQQXDO�VDODU\�WR�D�PD[LPXP�DPRXQW�EDVHG�RQ�WKH�SODQ�
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RSWLRQ�HOHFWHG��<RX�PD\�HOHFW�WKH�/7'�/RZ�2SWLRQ�SODQ��PD[LPXP�
PRQWKO\�EHQHȴW�RI��������SHU�PRQWK��RU�WKH�/7'�+LJK�2SWLRQ�SODQ�
�PD[LPXP�PRQWKO\�EHQHȴW�RI��������SHU�PRQWK���

<RX� PD\� DOVR� HOHFW� WKH� /7'� 3UHPLHU� SODQ�� ZKLFK� SURYLGHV� LQFRPH�
UHSODFHPHQW�DW���������RI�\RXU�EDVH�VDODU\�WR�D�PD[LPXP�RI���������
VKRXOG�\RX�EH�DEVHQW�IURP�ZRUN�GXH�WR�\RXU�RZQ�PHGLFDO�FRQGLWLRQ�
IRU�D�SHULRG�JUHDWHU�WKDQ����FRQVHFXWLYH�FDOHQGDU�GD\V��$Q�HPSOR\HH�
HOHFWLQJ�HLWKHU�RI�WKH�67'�SODQV�PD\�QRW�HOHFW�WKH�/7'�3UHPLHU�SODQ��
EHFDXVH�WKH����GD\�HOLPLQDWLRQ�SHULRG�XQGHU�WKH�/7'�3UHPLHU�SODQ�
RYHUODSV� WKH� 67'� SHULRG� RI� ���� GD\V�� <RX� SD\� WKH� IXOO� FRVW� RI� /7'�
FRYHUDJH��WKURXJK�SRVW�WD[�SD\UROO�GHGXFWLRQV�

3D\PHQW�RI�GLVDELOLW\�EHQHȴWV�XQGHU�DOO�SODQ�RSWLRQV�DUH�VXEMHFW�WR�
PHGLFDO�UHYLHZ�DQG�DSSURYDO�E\�WKH�GLVDELOLW\�LQVXUDQFH�FDUULHU�

)RU�PRUH�LQIRUPDWLRQ�RQ�WKH�&RXQW\ȇV�'LVDELOLW\�SODQV��SOHDVH�UHIHU�WR�
WKH�%HQHȴWV�+DQGERRN�DW�www.miamidade.gov/humanresources/
EHQHȴWV�DVS�

/HDYH�%HQHȴWV
/HDYH�7LPH
$FFUXHG� $QQXDO� OHDYH�� 6LFN� OHDYH�� %LUWKGD\� +ROLGD\�� )ORDWLQJ�
+ROLGD\�V��DQG�HOHYHQ������SDLG�&RXQW\�REVHUYHG�KROLGD\V�

ȏ��<RX� DFFUXH� ��� KRXUV� $QQXDO� /HDYH� ���� GD\V�� IRU� RQH� ���� \HDU� RI�
FRQWLQXRXV�IXOO�WLPH�VHUYLFH�

ȏ��<RX� DFFUXH� ��� KRXUV� 6LFN� /HDYH� ���� GD\V�� IRU� RQH� ���� \HDU� RI�
FRQWLQXRXV�IXOO�WLPH�VHUYLFH���

$Q\� XQXVHG� SRUWLRQ� RI� WKH� ȴUVW� ��� KRXUV� RI� 6LFN� /HDYH� DFFUXHG�
GXULQJ� WKH� \HDU� LV� FRQYHUWHG� WR� $QQXDO� /HDYH� RQ� WKH� HPSOR\HHȇV�
/HDYH�$QQLYHUVDU\�'DWH��

/RQJHYLW\�$QQXDO�/HDYH
$IWHU�VL[�����\HDUV�RI�VHUYLFH��\RX�DUH�JUDQWHG�DQ�DGGLWLRQDO�HLJKW�����
KRXUV�RI�$QQXDO�/HDYH�RQ�\RXU�/HDYH�$QQLYHUVDU\�GDWH�WR�D�PD[LPXP�
RI����KRXUV����KRXUV�GHSHQGLQJ�RQ�\RXU�UHJXODU�ZRUN�VFKHGXOH�

/RQJHYLW\�%RQXV�$ZDUG
7KH�0LDPL�'DGH�&RXQW\�3D\�3ODQ�SURYLGHV� IRU�/RQJHYLW\�%RQXVHV�
IRU�HPSOR\HHV�ZKR�FRPSOHWH�D�PLQLPXP�RI����\HDUV�RI�FRQWLQXRXV�
VHUYLFH��7KHVH�%RQXVHV�DUH�FDOFXODWHG�RQ�D�VOLGLQJ�VFDOH�RI������WR�
���GHSHQGLQJ�RQ�\HDUV�RI�FRQWLQXRXV�VHUYLFH��

)RU�GHWDLOV�RQ�WKH�ORQJHYLW\�ERQXV�DZDUG�FDOFXODWLRQ�DQG�HOLJLELOLW\��YLVLW�
KWWS���ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�OLEUDU\�SHUVRQQHO�
SD\UROO�UHIHUHQFH�SGI�

http://www.miamidade.gov/humanresources/benefits.asp
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$QQXDO�DQG�6LFN�/HDYH�3D\PHQWV�DW�7LPH�RI�6HSDUDWLRQ
0D[LPXP�DFFXPXODWLRQ�DQG�SD\RXW�IRU�DQQXDO�OHDYH�IRU�������KRXU�
ZRUNZHHN� HPSOR\HHV� LV� ���� KRXUV� RU� ���� KRXUV�� EDVHG� RQ� \RXU�
%DUJDLQLQJ�8QLWȇV�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW�

6LFN� OHDYH� DFFXPXODWLRQV� YDU\�� EDVHG� RQ� \RXU� %DUJDLQLQJ� 8QLWȇV�
&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&RQVXOW�\RXU�&ROOHFWLYH�%DUJDLQLQJ�
$JUHHPHQW� RU� /HDYH�0DQXDO� WR� GHWHUPLQH� \RXU� HOLJLELOLW\� IRU� VLFN�
OHDYH�SD\PHQWV�

/HDYH�RI�$EVHQFH
$�/HDYH�RI�$EVHQFH� �/2$�� LV� DQ� DSSURYHG�DEVHQFH�ZLWKRXW�SD\� IRU�
D� PD[LPXP� SHULRG� RI� RQH� \HDU�� <RXU� GHSDUWPHQW� PDQDJHV� \RXU�
UHTXHVWV�IRU�/2$�DQG�DSSURYDOV�PXVW�EH�LQ�DFFRUGDQFH�ZLWK�WKH�/HDYH�
0DQXDO��

)RU�)DPLO\�	�0HGLFDO�/HDYH��)0/$��UHTXHVWV��\RX�PXVW�VXEPLW�WKH�
)0/$�UHTXHVW� IRUP�DQG� WKH�FRPSOHWHG�FHUWLȴFDWLRQ�E\� WKH�KHDOWK�
FDUH�SURYLGHU�LQ�DGYDQFH�RI�WKH�GDWH�RI�OHDYH�

<RX�DUH�UHVSRQVLEOH�IRU�SD\LQJ�WKH�SUHPLXPV�IRU�\RXU�JURXS�EHQHȴWV���
+5?%HQHȴWV�$GPLQLVWUDWLRQ�RYHUVHHV� WKH�SUHPLXP�FROOHFWLRQ�GXULQJ�
XQSDLG�/2$��7KH�SUHPLXP�\RX�DUH�UHVSRQVLEOH�IRU�GHSHQGV�RQ�WKH�W\SH�
RI�OHDYH��ΖI�\RX�DUH�RXW�RQ�DSSURYHG�)0/$�/HDYH��\RX�DUH�UHVSRQVLEOH�
IRU�RQO\�WKH�HPSOR\HHȇV�SRUWLRQ�RI�WKH�SUHPLXP��$OO�RWKHU�OHDYH�W\SHV�
UHTXLUH�ERWK�WKH�HPSOR\HH�FRVW�FRXQW\ȇV�SRUWLRQ�RI�WKH�SUHPLXP�

$�/2$�3DFNDJH��H[SODLQLQJ�EHQHȴW�FRVWV�DQG�ZKHUH�WR�VHQG�SD\PHQW��
ZLOO�EH�SURYLGHG�WR�\RX�E\�\RXU�GHSDUWPHQW��

/2$�SUHPLXPV�DUH�GXH�WKH��VW�GD\�RI�HDFK�SD\�SHULRG��$�ZDUQLQJ�QRWLFH�
LV� VHQW� WR� \RX� DIWHU� WKH� �QG� SD\� SHULRG� RI� QRQ�SD\PHQW�� &RYHUDJH�
ZLOO�EH�FDQFHOOHG�DW�WKH��UG�SD\�SHULRG�RI�QRQ�SD\PHQW��DQG�D�QRWLFH�
RI� FDQFHOODWLRQ�ZLOO� EH� VHQW� WR� \RX�� ΖI� FRYHUDJH� LV� FDQFHOOHG� IRU� QRQ�
SD\PHQW��\RX�PXVW�ZDLW�XQWLO�WKH�QH[W�2SHQ�(QUROOPHQW�WR�UH�DSSO\�IRU�
LQVXUDQFH�FRYHUDJH��$�6WDWHPHQW�RI�+HDOWK�ZLOO�EH�UHTXLUHG�LI�\RX�UH�
HQUROO�LQ�2SWLRQDO�/LIH��6KRUW�7HUP�'LVDELOLW\��DQG�/RQJ�7HUP�'LVDELOLW\�

)RU�PRUH�LQIRUPDWLRQ�DERXW�/HDYH�RI�$EVHQFH��SOHDVH�UHIHU�WR�WKH�
%HQHȴWV� +DQGERRN�� ORFDWHG� RQ� WKH� 0'&� +XPDQ� 5HVRXUFHV� ZHE�
VLWH�XQGHU�%HQHȴWV��)RU�DGGLWLRQDO� LQIRUPDWLRQ�RQ� OHDYH�HOLJLELOLW\��
OHDYH�DFFUXDO�DQG�XVDJH��RU�OHDYH�SD\RXW�EHQHȴWV��UHIHU�WR�WKH�/HDYH�
Manual at KWWS���ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�OLEUDU\�
FRPSHQVDWLRQ�OHDYH�SGI�

3DLG�3DUHQWDO�/HDYH
3DLG�3DUHQWDO�/HDYH�SURYLGHV�\RX�OHDYH�ZLWK�SD\�IRU�WKH�SXUSRVH�RI�
FDULQJ�IRU�\RXU�QHZERUQ��QHZO\�DGRSWHG�FKLOG�RU�QHZO\�SODFHG�IRVWHU�
FKLOG�RU�FKLOGUHQ��<RX�DUH�HOLJLEOH� IRU�3DLG�3DUHQWDO�/HDYH� LI�\RX�DUH�
DQ�H[HPSW�QRQ�EDUJDLQLQJ�HPSOR\HH�RU�DQ\�RWKHU�HPSOR\HH�FRYHUHG�
E\� &ROOHFWLYH� %DUJDLQLQJ� $JUHHPHQWV� ZKRVH� $JUHHPHQW� H[SOLFLWO\�
SURYLGHV�IRU�WKLV�EHQHȴW��<RX�PD\�EH�JUDQWHG�3DLG�3DUHQWDO�/HDYH�LI�
\RX�KDYH�ZRUNHG�IRU�0LDPL�'DGH�&RXQW\�IRU�D�PLQLPXP�RI�RQH�\HDU�

3DLG�3DUHQWDO�/HDYH�VKDOO�EH�XS�WR�VL[�ZHHNV�ORQJ��SURUDWHG�DPRXQWV�
DQG�PD\�EH�WDNHQ�E\�GD\�RU�ZHHN�GXULQJ�WKH�ȴUVW�\HDU�DIWHU�WKH�ELUWK��
DGRSWLRQ� RU� IRVWHU� FDUH� LQWDNH� RI� WKH� FKLOG� RU� FKLOGUHQ�� 7KH� /HDYH�
SHULRG�LV�ȴ[HG�UHJDUGOHVV�RI�WKH�QXPEHU�RI�FKLOGUHQ�ERUQ��DGRSWHG�RU�
SHUPDQHQWO\�SODFHG�LQ�\RXU�KRPH�WKURXJK�IRVWHU�FDUH�
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'XULQJ�WKH�/HDYH�SHULRG��\RX�VKDOO�EH�SDLG�����SHUFHQW�RI�\RXU�EDVH�
ZDJHV� IRU� WKH� ȴUVW� WZR�ZHHNV�� ��� SHUFHQW� RI� \RXU� EDVH�ZDJHV� IRU�
WKH�IROORZLQJ�WZR�ZHHNV�DQG����SHUFHQW�RI�\RXU�EDVH�ZDJHV�IRU�WKH�
UHPDLQLQJ�WZR�ZHHNV��<RX�PD\�EH�HOLJLEOH�WR�XVH�DQ\�DFFUXHG�OHDYH�LQ�
RUGHU�WR�UHFHLYH�FRPSHQVDWLRQ�XS�WR�����SHUFHQW�RI�EDVH�SD\�GXULQJ�
WKH�ZHHNV�UHLPEXUVHG�DW�WKH�UDWHV�RI����SHUFHQW�DQG����SHUFHQW�

)RU�DGGLWLRQDO�LQIRUPDWLRQ�RQ�3DLG�3DUHQWDO�/HDYH��UHIHU�WR�WKH�/HDYH�
Manual at KWWS���ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�OLEUDU\�
FRPSHQVDWLRQ�OHDYH�SGI�

&2%5$
ΖI�\RX�DUH�D�VHSDUDWHG�HPSOR\HH�ORVLQJ�FRYHUDJH��\RX�PD\�FRQWLQXH�
0HGLFDO�� 'HQWDO� DQG� 9LVLRQ� FRYHUDJH� IRU� \RXUVHOI� DQG�RU� FRYHUHG�
IDPLO\� PHPEHUV�� <RX� DUH� HOLJLEOH� IRU� XS� WR� ��� PRQWKV� RI� &2%5$�
FRYHUDJH�� 'HSHQGHQWV� DUH� HOLJLEOH� IRU� XS� WR� ���PRQWKV� RI� &2%5$�
FRYHUDJH��RU����PRQWKV�LI�ORVV�RI�FRYHUDJH�LV�GXH�WR�\RXU�GLYRUFH��GHDWK�
RU� FKLOG� UHDFKLQJ� WKH� DJH� OLPLW�� <RX�PD\� DOVR� FRQWLQXH� WKH� )OH[LEOH�
6SHQGLQJ� $FFRXQW� �)6$�� XQGHU� &2%5$� WKURXJK� WKH� HQG� RI� \HDU� LQ�
ZKLFK�HPSOR\PHQW�HQGV��%HQHȴWV�HQG�WKH�ODVW�GD\�RI�WKH�SD\�SHULRG�
LQ�ZKLFK�WHUPLQDWLRQ�GDWH�IDOOV�DQG�SUHPLXPV�ZHUH�SD\UROO�GHGXFWHG�
RU�GLUHFW�SD\PHQWV�PDGH��7KLV�LQFOXGHV�/LIH��0HGLFDO��'HQWDO��9LVLRQ��
)6$��/7'��67'��/HJDO��DQG�2SWLRQDO�/LIH�

&2%5$�(OHFWLRQ�IRUPV�ZLOO�EH�PDLOHG�WR�\RX�E\�WKH�&2%5$�DGPLQLVWUDWRU��
�������EXVLQHVV�GD\V�DIWHU�WKH�WHUPLQDWLRQ�SD\�SHULRG��<RX�KDYH����GD\V�
WR�PDNH�DQ�HOHFWLRQ��ΖI�HOHFWHG��FRYHUDJH�LV�H΍HFWLYH�UHWURDFWLYH�WR�WKH�
ȴUVW�GD\�DIWHU�DFWLYH�FRYHUDJH�HQGHG��<RX�KDYH����GD\V�IURP�WKH�GDWH�RI�
PDNLQJ�D�&2%5$�HOHFWLRQ�WR�VXEPLW�WKH�LQLWLDO�SUHPLXP�SD\PHQW�

6DYLQJ�IRU�<RXU�5HWLUHPHQW�
)ORULGD�5HWLUHPHQW�6\VWHP��)56�
0LDPL�'DGH� &RXQW\� SURYLGHV� UHWLUHPHQW� EHQHȴWV� IRU� HOLJLEOH�
HPSOR\HHV�WKURXJK�WKH�)ORULGD�5HWLUHPHQW�6\VWHP��)56����(QUROOPHQW�
LV�DXWRPDWLF�IRU�IXOO�WLPH�DQG�SDUW�WLPH�HPSOR\HHV�

7KH� )56� LV� TXDOLȴHG� XQGHU� 6HFWLRQ� ����D�� RI� WKH� ΖQWHUQDO� 5HYHQXH�
&RGH�DQG�SURYLGHV�D�GHȴQHG�EHQHȴW��)56�3HQVLRQ�3ODQ��DQG�D�GHȴQHG�
FRQWULEXWLRQ� SODQ� �)56� ΖQYHVWPHQW� 3ODQ�� RSWLRQ�� 8QGHU� WKH� GHȴQHG�
EHQHȴW�SODQ��IRU�HYHU\�PRQWK�\RX�UHFHLYH�D�SD\FKHFN��\RX�UHFHLYH�RQH�
PRQWK�RI�VHUYLFH�FUHGLW��LI�\RX�SDUWLFLSDWH�LQ�WKH�GHȴQHG�FRQWULEXWLRQ�
SODQ��D�FRQWULEXWLRQ�LV�PDGH�WR�\RXU�DFFRXQW�DQG�\RX�DUH�UHVSRQVLEOH�
IRU� PDQDJLQJ� \RXU� LQYHVWPHQWV�� <RX� PXVW� PDNH� \RXU� )ORULGD�
5HWLUHPHQW�6\VWHP��)56��SODQ�HOHFWLRQ�ZLWKLQ�WKH�ȴUVW�HLJKW�����PRQWKV�
RI�\RXU�HPSOR\PHQW�E\�YLVLWLQJ�KWWSV���ZZZ�P\IUV�FRP��RU�\RX�ZLOO�
EH�GHIDXOWHG�WR�WKH�ΖQYHVWPHQW�3ODQ��H[FHSW�VSHFLDO�ULVN�HPSOR\HHV��

3ODQ�)HDWXUHV
ΖQ�RUGHU�WR�TXDOLI\�IRU�WKH�SHQVLRQ�EHQHȴW��\RX�PXVW�EH�YHVWHG��8QGHU�
WKH�GHȴQHG�EHQHȴW�SODQ��\RX�PXVW�KDYH�DW�OHDVW���\HDUV�RI�FUHGLWDEOH�
VHUYLFH� LI� HQUROOHG� LQ� WKH� )56� SULRU� WR� -XO\� ��� ����� DQG� �� \HDUV� RI�
FUHGLWDEOH�VHUYLFH�LI�HQUROOHG�LQ�WKH�)56�RQ�RU�DIWHU�-XO\���������

8QGHU�WKH�GHȴQHG�FRQWULEXWLRQ�SODQ��\RX�QHHG�RQO\�KDYH�RQH�\HDU� 
RI�FUHGLWDEOH�VHUYLFH�WR�EH�YHVWHG��
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$V�DQ�)56�PHPEHU��\RX�PXVW�FRQWULEXWH����RI�\RXU�VDODU\�WRZDUGV�
\RXU� UHWLUHPHQW� EHQHȴW�� RQ� D� SUH�WD[� EDVLV� �FRQWULEXWLRQV� DUH�
WDNHQ�IURP�\RXU�JURVV�VDODU\�EHIRUH�)HGHUDO�:LWKKROGLQJ�WD[HV�DUH�
FDOFXODWHG���7KH�UHPDLQGHU�LV�SDLG�E\�WKH�(PSOR\HU��

0HPEHUV�SDUWLFLSDWLQJ�LQ�WKH�'HIHUUHG�5HWLUHPHQW�2SWLRQ�3URJUDP�
�'523��DQG�UH�HPSOR\HG�UHWLUHHV�ZKR�GR�QRW�TXDOLI\� IRU� UHQHZHG�
PHPEHUVKLS�DUH�QRW�UHTXLUHG�WR�PDNH�WKH����FRQWULEXWLRQ��

)RU�PRUH�LQIRUPDWLRQ�RQ�WKH�)56��YLVLW�KWWSV���ZZZ�P\IUV�FRP�

)56�5HHPSOR\PHQW�$IWHU�5HWLUHPHQW
ΖI�D�UHWLUHH�UHWXUQV�WR�HPSOR\PHQW�ZLWK�DQ�)56�HPSOR\HU�GXULQJ�WKH�ȴUVW����
PRQWKV�DIWHU�UHWLUHPHQW�LQ�DQ\�SRVLWLRQ��WKH�IROORZLQJ�SURYLVLRQV�ZLOO�DSSO\�

ȏ��ΖI� WKH� UHHPSOR\PHQW� RFFXUV� GXULQJ� WKH� ȴUVW� �� FDOHQGDU�PRQWKV�
DIWHU�WKH�UHWLUHPHQW��WKH�HPSOR\HH�ZLOO�QRW�EH�FRQVLGHUHG�WR�KDYH�
UHWLUHG��7KH�PHPEHUȇV� UHWLUHPHQW�ZLOO�EH�FDQFHOOHG�DQG� WKH\�ZLOO�
EH�UHTXLUHG�WR�UHSD\�DOO�UHWLUHPHQW�EHQHȴWV�UHFHLYHG���$GGLWLRQDOO\��
WKH� GHSDUWPHQW� LV� UHVSRQVLEOH� IRU� UHSD\LQJ� DQ\� UHWURDFWLYH�
FRQWULEXWLRQV�GXH�RQ�WKH�VHUYLFH�

ȏ��ΖI� WKH�UHHPSOR\PHQW�RFFXUV�GXULQJ� WKH��WK� WKURXJK�WKH���WK�PRQWK�
DIWHU� WKH� GDWH� RI� UHWLUHPHQW�� SD\PHQWV� RI� UHWLUHPHQW� EHQHȴWV� ZLOO� 
EH� VXVSHQGHG� IRU� DQ\� PRQWKV� WKH� UHWLUHH� LV� HPSOR\HG� GXULQJ� WKLV� 
�� PRQWK� SHULRG�� %HQHȴWV� WKDW� ZRXOG� RWKHUZLVH� KDYH� EHHQ� SDLG� 
GXULQJ�WKH�SHULRG�RI�VXVSHQVLRQ�DUH�IRUIHLWHG��7KH�UHWLUHH�PXVW�UHSD\�
DQ\� EHQHȴWV� UHFHLYHG� ZKLOH� ZRUNLQJ� GXULQJ� WKH� �WK� WKURXJK� WKH� 
��WK�PRQWK�DIWHU�UHWLUHPHQW�

ȏ��(΍HFWLYH�-XO\����������UHHPSOR\HG�UHWLUHHV�IURP�WKH�ΖQYHVWPHQW�3ODQ�DUH�
HOLJLEOH�IRU�UHQHZHG�PHPEHUVKLS�LQ�)56�DQG�ZLOO�EH�UHTXLUHG�WR�PDNH�
WKH����HPSOR\HH�FRQWULEXWLRQ�

'HIHUUHG�&RPSHQVDWLRQ
:KHQ�\RX�UHWLUH��\RX
OO�ZDQW�WR�PDLQWDLQ�WKH�OLIHVW\OH�\RX�FXUUHQWO\�
KDYH�� 7KH� 'HIHUUHG� &RPSHQVDWLRQ� 3ODQ� LV� D� WD[� GHIHUUHG� VDYLQJV�
SODQ�JRYHUQHG�E\�6HFWLRQ����� ΖQWHUQDO�5HYHQXH�&RGH��DQG�FDQ�EH�
XVHG�DW�UHWLUHPHQW�WR�VXSSOHPHQW�\RXU�)ORULGD�5HWLUHPHQW�6\VWHP�
DQG�6RFLDO�6HFXULW\�EHQHȴWV�

$OO�0LDPL�'DGH�&RXQW\�HPSOR\HHV�DUH�HOLJLEOH�WR�SDUWLFLSDWH�LQ�WKLV�
SODQ��7KHUH�LV�QR�ZDLWLQJ�SHULRG�RU�PLQLPXP�QXPEHU�RI�KRXUV�\RX�
PXVW�ZRUN�EL�ZHHNO\�

3ODQ�)HDWXUHV
&RQWULEXWLRQV� DUH� WDNHQ� IURP� \RXU� JURVV� VDODU\� EHIRUH� )HGHUDO�
:LWKKROGLQJ�WD[HV�DUH�FDOFXODWHG�

<RX�GRQ
W�SD\�)HGHUDO�:LWKKROGLQJ�ΖQFRPH�WD[HV�RQ�\RXU�LQYHVWPHQW�
FRQWULEXWLRQV� RU� HDUQLQJV� XQWLO� \RX� UHFHLYH� WKH� PRQH\�� 6RFLDO�
6HFXULW\� WD[HV� RQ� FRQWULEXWLRQ� DPRXQWV� FRQWLQXH� WR� EH� GHGXFWHG�
IURP�\RXU�JURVV�VDODU\�

7KH�PLQLPXP�&RQWULEXWLRQ�LV�����SHU�SD\�SHULRG�DQG�WKH�PD[LPXP�
&RQWULEXWLRQ�LV������RI�\RXU�JURVV�WD[DEOH�VDODU\�RU�WKH�PD[LPXP�
DQQXDO� FRQWULEXWLRQ� DV� GHWHUPLQHG� E\� WKH� Ζ56�� ZKLFKHYHU� LV� OHVV��
9LVLW� WKH� %HQHȴWV�ZHEVLWH� DW�KWWSV���ZZZ�PLDPLGDGH�JRY�JOREDO�
KXPDQUHVRXUFHV�EHQHȴWV�GHIHUUHG�FRPSHQVDWLRQ�SDJH� WR� ȴQG�
WKH�DQQXDO�FRQWULEXWLRQ�OLPLW�
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<RXU� FRQWULEXWLRQV�PD\� EH� LQYHVWHG�ZLWK� Ζ&0$�5&� RU� 1DWLRQZLGH�
5HWLUHPHQW�6ROXWLRQV��(DFK�SURYLGHU�R΍HUV�D�QXPEHU�RI�LQYHVWPHQW�
RSWLRQV�� LQFOXGLQJ� ȴ[HG� IXQGV�� VWRFN� IXQGV�� ERQG� IXQGV�� PXWXDO�
IXQGV�DQG�RWKHUV�

����5RWK�)XQGLQJ�2SWLRQ
ΖQ� ����� WKH� %HQHȴWV�'LYLVLRQ� LQWURGXFHG� D� QHZ� IXQGLQJ� RSWLRQ� IRU�
WKH� ���� 3ODQ� FDOOHG� WKH� 5RWK� )XQGLQJ�2SWLRQ�� � 7KLV� IHDWXUH� DOORZV�
HPSOR\HHV�WR�FRQWULEXWH�WR�WKH�GHIHUUHG�FRPSHQVDWLRQ�SURJUDP�RQ�D�
SRVW�WD[�EDVLV���2QH�RI�WKH�PDMRU�EHQHȴWV�RI�WKH�5RWK�)XQGLQJ�2SWLRQ�
LV�WKDW�LI�FHUWDLQ�FRQGLWLRQV�DUH�PHW��WKH�HDUQLQJV�DQG�FRQWULEXWLRQV�
ZKHQ� SDLG� WR� \RX� ZLOO� EH� WD[�IUHH�� � &RQWDFW� \RXU� ORFDO� GHIHUUHG�
FRPSHQVDWLRQ�UHSUHVHQWDWLYH�WR�GHWHUPLQH�LI�WKLV�IHDWXUH�FDQ�EHQHȴW�
\RX�

)RU�PRUH�LQIRUPDWLRQ�RQ�WKH�'HIHUUHG�&RPSHQVDWLRQ�SODQ��SOHDVH� 
YLVLW�KWWS���ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�GHIHUUHG��
FRPSHQVDWLRQ�DVS�

(PRWLRQDO�:HOOQHVV�3URJUDP�
(PSOR\HH�$VVLVWDQFH�3URJUDP��($3�

:KDW�LV�WKH�UROH�RI�WKH�0LDPL�'DGHȇV�(PSOR\HH�$VVLVWDQFH�3URJUDP"

7KH� 0LDPL�'DGH� (PSOR\HH� $VVLVWDQFH� 3URJUDP� LV� D� FRQȴGHQWLDO�
VHUYLFH�ZKLFK� IRFXVHV� RQ� DVVLVWLQJ� WKRVH�ZKR� DUH� VWUXJJOLQJ�ZLWK�
SHUVRQDO� SUREOHPV� WKDW�PD\� EH� D΍HFWLQJ� WKHLU� DELOLW\� WR� IXQFWLRQ�
DW� KRPH�� ZRUN� RU� LQ� WKH� FRPPXQLW\�� ($3� FRXQVHORUV� IRFXV� RQ�
VXSSRUWLQJ� HPSOR\HHV� ZLWK� LQWHUQDO� DQG� H[WHUQDO� UHVRXUFHV� WKDW�
DVVLVW�LQ�VHWWLQJ�WKH�IRXQGDWLRQ�IRU�UHVWRUDWLRQ�RU�HQKDQFHPHQW�RI�
HPRWLRQDO�DQG�PHQWDO�ZHOOQHVV��

:KR�FDQ�XVH�WKH�($3"

7KH� (PSOR\HH� $VVLVWDQFH� 3URJUDP� LV� DYDLODEOH� WR� DOO� 0LDPL�'DGH�
HPSOR\HHV�DQG�WKHLU�HOLJLEOH�IDPLO\�PHPEHUV�DQG�GHSHQGHQWV��

:KDW�NLQG�RI�SUREOHPV�GRHV�WKH�($3�KHOS�ZLWK"

6RPH�RI� WKH�QHHGV�DQG� FRQFHUQV�HPSOR\HHV�KDYH�EURXJKW� WR� WKH�
($3�DUH�

ȏ�)DPLO\�0DULWDO�3UREOHPV
ȏ�$Q[LHW\�(PRWLRQDO�3UREOHPV
ȏ�6WUHVV�0DQDJHPHQW�QHHGV
ȏ�6XEVWDQFH�$EXVH�$OFRKRO�$EXVH
ȏ�)LQDQFLDO�3UREOHPV�
ȏ�'HDWK�RI�D�ORYHG�RQH
ȏ�$QJHU�0DQDJHPHQW�
ȏ�&RPPXQLW\�5HVRXUFHV�VXFK�DV�&KLOGFDUH�
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ȏ� )OX�VKRWV�DQG�ELRPHWULF�VFUHHQLQJV

ȏ� �4XDUWHUO\�QXWULWLRQ��VWHS�DQG�ZHOO�EHLQJ�FKDOOHQJHV

ȏ� 2Q�VLWH�KHDOWK�FRDFKHV�DQG�QXWULWLRQLVW

ȏ� *\P�GLVFRXQWV�DQG�LQFHQWLYHV

ȏ� :RUNVLWH�HGXFDWLRQDO�VHPLQDUV�

ȏ� �$QQXDO�HYHQWV�DQG�DFWLYLWLHV�IRU�WKH�HQWLUH�IDPLO\

ȏ� �3DUWLFLSDQW�GUDZLQJV�HYHU\�TXDUWHU�IRU�JUHDW�LQFHQWLYHV

ȏ� 2QOLQH�UHVRXUFHV������RQ�WKH�:HOOQHVV:RUNV��
6WUHDP�&KDQQHO

ȏ� 6HUYLFH�$ZDUGV�FHOHEUDWH�ORQJHYLW\�ZLWK�SLQV��SODTXHV��
DQG�ERQXVHV

ȏ� 'HSDUWPHQWDO�(PSOR\HH�$ZDUG�3URJUDP�DFNQRZOHGJHV�
DFKLHYHPHQWV

ȏ� Ζ'($�0DFKLQH��Ζ'($�5HZDUGV�3URJUDP�FDSWXUHV��
HPSOR\HH�LQQRYDWLRQV

ȏ� (PSOR\HHV�DUH�UHFRJQL]HG�ZLWK�PRQHWDU\�DQG��
QRQ�PRQHWDU\�DZDUGV

ȏ� (PSOR\HH�'LVFRXQW�3URJUDP�SURYLGHV�GHDOV�RQ�HVVHQWLDOV�
DQG�VHUYLFHV

ȏ� 2QOLQH�UHVRXUFHV������RQ�(PSOR\HH�$SSUHFLDWLRQ��
6WUHDP�&KDQQHO

ȏ� 2QOLQH�LQYHVWPHQW�DGYLFH�DQG�ȴQDQFLDO�SODQQLQJ

ȏ� 'HGLFDWHG�5HWLUHPHQW�3ODQV�6SHFLDOLVWV�WR�KHOS�JXLGH��
\RX�RQ�\RXU�ȴQDQFLDO�MRXUQH\

ȏ� )LQDQFLDO�HGXFDWLRQDO�ZRUNVKRSV��HPSRZHULQJ�\RX��
WR�WDNH�DFWLRQ�LQ�SODQQLQJ�\RXU�ȴQDQFLDO�IXWXUH

ȏ� ΖQWHUDFWLYH�RQOLQH�WRROV�WR�KHOS�\RX�XQGHUVWDQG�\RXU�
ȴQDQFLDO�VDYLQJV�SLFWXUH�

ȏ� 'HȴQHG�%HQHȴW�DQG�'HȴQHG�&RQWULEXWLRQ�SODQ�RSWLRQV�
WKURXJK�WKH�)ORULGD�5HWLUHPHQW�6\VWHP��)56�

ȏ� $�YROXQWDU\������'HIHUUHG�&RPSHQVDWLRQ�3ODQ�WKDW�
VXSSOHPHQWV�\RXU�)56�DQG�6RFLDO�6HFXULW\�EHQHȴWV�

ȏ� $�����5RWK�)XQGLQJ�2SWLRQ��ZKHUH�SRVW�WD[�FRQWULEXWLRQV�
PD\�\LHOG�WD[�IUHH�EHQHȴW�SD\PHQWV�WR�\RX�

ȏ� )UHH�FRQȴGHQWLDO�RQ�VLWH��YLGHR�DQG�WHOHSKRQLF�
DVVHVVPHQW�DQG�VXSSRUWLYH�FRXQVHOOLQJ

ȏ� %\�DSSRLQWPHQW�DW�279�6RXWK��ZDON�LQV�ZHOFRPH

ȏ� ΖQ�QHWZRUN�UHIHUUDOV�DV�QHHGHG

ȏ� (PSOR\HH�DQG�VXSHUYLVRU\�HGXFDWLRQDO�WUDLQLQJ�DYDLODEOH

ȏ� :HHNO\�:HOO7DONV�WR�VXSSRUW�HPSOR\HH�HPRWLRQDO��
KHDOWK�DQG�UHVLOLHQFH

ȏ� 2QOLQH�UHVRXUFHV������RQ�(PRWLRQDO�:HOOQHVV��
6WUHDP�&KDQQHO�

3+<6Ζ&$/�:(//1(66��
Wellness:RUNV

(027Ζ21$/�:(//1(66�
Employee Assistance Program (EAP)

2&&83$7Ζ21$/�:(//1(66���
Employee Recognition Programs

)Ζ1$1&Ζ$/�:(//1(66���
FRS and Deferred Compensation Program

)RU�PRUH�LQIRUPDWLRQ�YLVLW��ZZZ�PLDPLGDGH�JRY�JOREDO�KXPDQUHVRXUFHV�EHQHȴWV�KRPH�SDJH

http://www.miamidade.gov/global/humanresources/benefits/home.page


$271,511*

$99,408*

$22,989*

10 YEARS

20 YEARS

30 YEARS
IT’S OPEN ENROLLMENT TIME!
By joining your 457 Plan, you’re taking an important !rst step on your retirement journey.

ENROLL — visit www.icmarc.org/mdc
The County offers retirement savings beyond your pension through the 457 Deferred 
Compensation Plan. Saving through the plan can help you attain a more comfortable 
future. Your plan offers a diverse array of investment options, easy online contributions, 
penalty-free withdrawals, and more. 

INCREASE YOUR CONTRIBUTIONS — log in at www.icmarc.org/mdc
Even small increases can lead to big savings over time. If you contribute $25 per pay 
period and increase your contributions by $10 each year, your savings can multiply  
the longer you invest.*

YOU’RE IN CONTROL OF YOUR FUTURE
You decide how much to contribute and how to invest. ICMA-RC is here to help,  
with services including online investment advice, !nancial planning, and dedicated  
Retirement Plans Specialist.

ENROLL ONLINE — JOIN THE PLAN NOW!
*  Assumes $25 biweekly contribution !rst year and $10 additional biweekly contribution each year thereafter with an effective 

annual return of 6%, compounded bi-weekly. For illustrative purposes only. Your actual return may be higher or lower.
AC: 48643-0820

http://www.icmarc.org/mdc


http://www.miamidade457.com
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:HOOQHVV��LQ�3DUWQHUVKLS�ZLWK�$Y0HG�

7KH�:HOOQHVV:RUNV�SURJUDP�SURYLGHV�D�VXLWH�RI�SHUVRQDOL]HG�WRROV�
DQG� VXSSRUW�� WR� HQFRXUDJH� KHDOWKLHU� OLYLQJ�� 0LDPL� 'DGH� &RXQW\�
HPSOR\HHV�� GHSHQGHQWV� DQG� UHWLUHHV� FRYHUHG� E\� WKH� $Y0HG�
LQVXUDQFH�SODQ�KDYH�DFFHVV�WR�WKH�IROORZLQJ�)5((�6(59Ζ&(6�

GUIDANCE & COUNSELING 

ȏ�+HDOWK�FRDFKLQJ�
• Nutritional consultations 
ȏ�+HDOWK�HGXFDWLRQ�FRXUVHV�
ȏ�%L�DQQXDO�+HDOWK�)DLUV

CHALLENGES 

• Wellness challenges
ȏ�$QQXDO��N�)DPLO\�)XQ�(YHQW
•  Other events to promote physical activity, weight loss,  

general health, and prevention

SUPPORT TOOLS

• Gym discounts
ȏ�6PRNLQJ�FHVVDWLRQ
• Wellness Watch Newsletter
• Weight Watchers

ONLINE SERVICES 

ȏ�3HUVRQDO�+HDOWK�$VVHVVPHQWV
• Wellness Portal

$FWLYH� &RXQW\� HPSOR\HHV� FDQ� DOVR� HDUQ� :HOOQHVV� 5HZDUGV� by 
SDUWLFLSDWLQJ�LQ�WKH�:HOOQHVV:RUNV�SURJUDP�DQG�HDUQLQJ�SRLQWV�

(DUQ����SRLQWV�LQ�D�TXDUWHU�DQG�\RX�ZLOO�EH�
HQWHUHG�LQWR�D�GUDZLQJ�IRU�XS�WR������

(DUQ�����HYHU\�\HDU�E\�FRPSOHWLQJ�WKH� 
RQOLQH�SHUVRQDO�KHDOWK�DVVHVVPHQW�DQG�WKH�

ELRPHWULF�VFUHHQLQJ�DW�WKH�KHDOWK�IDLU�

3DUWLFLSDWH�WKURXJKRXW�WKH�\HDU�DQG� 
HDUQ�����SRLQWV�DQG�\RX�ZLOO�EH�HQWHUHG� 

LQWR�WKH�DQQXDO�GUDZLQJ�IRU������



��

Everyone enrolled in Miami-Dade County’s health plan 
can take that one step forward with WellnessWorks

With AvMed, you get the tools you need to get started                 
with ONE program. Get on the road to YOU, improved. 

Call 1-888-245-6676 or 305-375 -1511 or email 
wellnessworks@miamidade.gov to find out how to engage 
with the WellnessWorks on-site coaches to help on your 
journey to YOU, improved. All County employees on the 
AvMed health plan are eligible. Visit www.AvMed.org/
MDC/WellnessWorks for more details. 

•  LISTEN and clarify what YOU want to do in order to get – 
and stay – healthy;

•  WORK WITH YOU to design an individualized action plan 
based on your Personal Health Assessment (PHA);

•  CO-CREATE realistic goals and then break them down into 
smaller, achievable action steps;

•  ASSIST in getting you the necessary screenings, biometrics, 
fitness options, immunizations, resources and follow-up care 
from your health providers;

•  ENCOURAGE, MOTIVATE AND SUPPORT you toward 
reaching your goals; and…

•  CELEBRATE your victories with you!

On-site Health & Wellness Coaches can: 

The Power of One.

ONE step at a time. 
ONE day at a time.
ONE great program.

Everyone enrolled in Miami-Dade County’s health plan 
can take that one step forward with WellnessWorks

With AvMed, you get the tools you need to get started                 
with ONE program. Get on the road to YOU, improved. 

Call 1-888-245-6676 or 305-375 -1511 or email 
wellnessworks@miamidade.gov to find out how to engage 
with the WellnessWorks on-site coaches to help on your 
journey to YOU, improved. All County employees on the 
AvMed health plan are eligible. Visit www.AvMed.org/
MDC/WellnessWorks for more details. 

•  LISTEN and clarify what YOU want to do in order to get – 
and stay – healthy;

•  WORK WITH YOU to design an individualized action plan 
based on your Personal Health Assessment (PHA);

•  CO-CREATE realistic goals and then break them down into 
smaller, achievable action steps;

•  ASSIST in getting you the necessary screenings, biometrics, 
fitness options, immunizations, resources and follow-up care 
from your health providers;

•  ENCOURAGE, MOTIVATE AND SUPPORT you toward 
reaching your goals; and…

•  CELEBRATE your victories with you!

On-site Health & Wellness Coaches can: 

The Power of One.

ONE step at a time. 
ONE day at a time.
ONE great program.

AUH�\RX�UHDG\�WR�WDNH�WKH�QH[W�VWHS�WRZDUGV�
ZHOOQHVV"�5HJLVWHU�IRU�WKH�:HOOQHVV:RUNV�
SURJUDP� DW� ZZZ�KHDOWK\URDGV�FRP�� 7R�
UHDFK� D� PHPEHU� RI� WKH� ZHOOQHVV� WHDP�
RU� VFKHGXOH� DQ� DSSRLQWPHQW� HPDLO��
ZHOOQHVVZRUNV#PLDPLGDGH�JRY���

All reward money is subject to applicable payroll 
taxes.Reward amounts are subject to change.

http://www.AvMed.org/MDC/WellnessWorks
http://www.healthyroads.com
mailto:wellnessworks@miamidade.gov
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'RHV�WKH�($3�WHOO�DQ\RQH�DERXW�PH�FRQWDFWLQJ�WKHP"

7KH�($3�LV�GHVLJQHG�WR�EH�D�FRQȴGHQWLDO�UHVRXUFH�DQG�VXSSRUW�IRU�
HPSOR\HHV�� 7KH� SURJUDP� LV� GHVLJQHG� WR� HQVXUH� FRQȴGHQWLDOLW\��
(PSOR\HHV� WKDW� FRPH� WR� WKH� ($3� RQ� D� YROXQWDU\� EDVLV� ZLOO� KDYH�
LQIRUPDWLRQ�UHOHDVHG�RQO\�WR�LQGLYLGXDOV�DXWKRUL]HG�E\�WKH�HPSOR\HH��

+RZ�GRHV�WKH�($3�SURFHVV�ZRUN" 

7KH�HPSOR\HH�FDQ�UHIHU�WKHPVHOYHV�WR�WKH�SURJUDP�IRU�FRQVXOWDWLRQ��
0DQDJHUV�DQG�'LUHFWRUV�FDQ�DOVR�PDNH�PDQGDWRU\�UHIHUUDOV�WR�WKH�
SURJUDP� LQ� FLUFXPVWDQFHV� VXFK� DV� VXEVWDQFH� XVH�� $GGLWLRQDOO\�� D�
PDQDJHU� FDQ� FDOO� WKH�($3� IRU� FRQVXOWDWLRQ� LQ� UHJDUGV� WR� FRQFHUQV�
DERXW�HPSOR\HHV�WKDW�PD\�KDYH�SHUVRQDO�VWUXJJOHV�WKDW�DUH�D΍HFWLQJ�
WKHLU�SHUIRUPDQFH�DQG�DVVLVW�HPSOR\HHV�LQ�PDNLQJ�DQ�DSSRLQWPHQW�
GLUHFWO\��

$Q� LQLWLDO� FRQVXOWDWLRQ� LV� W\SLFDOO\� VFKHGXOHG� WKDW� GD\� RU� WKH� QH[W�
EXVLQHVV�GD\��$IWHU�WKH�LQLWLDO�FRQVXOWDWLRQ��WKH�HPSOR\HH�DQG�WKHLU�
($3�FRXQVHORU�ZLOO�LGHQWLI\�WKH�EHVW�DYHQXH�WR�VXSSRUW�WKH�HPSOR\HH�
LQ�WKHLU�JRDOV�DQG�RU�SURYLGH�UHIHUUDOV�WR�UHVRXUFHV�VXFK�DV�OHJDO�DLG��
WKHUDS\��D�KHDOWK�FDUH�IDFLOLW\�RU�UHKDELOLWDWLRQ�FHQWHU�

-RE� VHFXULW\� RU� SURPRWLRQDO� RSSRUWXQLWLHV� ZLOO� QRW� EH� D΍HFWHG� RU�
MHRSDUGL]HG�E\�UHTXHVWLQJ�DVVLVWDQFH�RU�LQYROYHPHQW�LQ�($3��

:KDW�GRHV�LW�FRVW"

7KH�LQWHUQDO�($3�VHVVLRQ�LV�)5((�WR�WKH�HPSOR\HH��5HIHUUDOV�FDQ�EH�
JLYHQ�WR�D�SURYLGHU�FRYHUHG�E\�\RXU�KHDOWK�SODQ��+RZHYHU�\RX�PD\�
EH�UHTXLUHG�WR�SD\�FR�SD\PHQWV�IRU�WKH�VHUYLFHV�SURYLGHG�EDVHG�RQ�
FRYHUDJH�OHYHOV��DV�\RX�ZRXOG�IRU�D�GRFWRUȇV�YLVLW��

+RZ�FDQ�Ζ�JHW�LQ�WRXFK�ZLWK�WKH�($3�DQG�ZKHUH�DUH�WKH\�ORFDWHG"�

<RX� FDQ� FDOO� ������������� WR� VHW� XS� D� WHOHSKRQLF� RU� YLGHR�
DSSRLQWPHQW�ZLWK�DQ�($3�FRXQVHORU�

Our address is:�����1:��VW�&RXUW���6XLWH���������0LDPL��)/������

7KH�KRXUV�RI�RSHUDWLRQ�DUH�0RQGD\�WKURXJK�)ULGD\�IURP������D�P�� 
WR������S�P��

7KH�0LDPL�'DGH�&RXQW\� (PSOR\HH� $VVLVWDQFH� 3URJUDP� LV� ORFDWHG� 
RQ�WKH���WK�)ORRU�RI�WKH�279�6RXWK�%XLOGLQJ��

(PSOR\HH�5HFRJQLWLRQ
0LDPL�'DGH�&RXQW\
V�(PSOR\HH�5HFRJQLWLRQ�3URJUDPV�DUH�GHVLJQHG�
WR�UHFRJQL]H�HPSOR\HHV�ZKR�GHPRQVWUDWH�H[FHSWLRQDO�VHUYLFH�DQG�
DFKLHYHPHQWV�LQ�WKHLU�SXEOLF�GXWLHV�

(PSOR\HH�5HFRJQLWLRQ�3URJUDP
0LDPL�'DGH�&RXQW\�KDV�FUHDWHG�D�SROLF\�IRU�WKH�&RXQW\ZLGH�(PSOR\HH�
RI� WKH� <HDU� SURFHVV� DQG� DXWKRUL]HG� GHYHORSPHQW� RI� 'HSDUWPHQWDO�
(PSOR\HH�5HFRJQLWLRQ�$ZDUG��'(5$��3URJUDPV�LQ�&RXQW\�GHSDUWPHQWV��
7KH�+XPDQ�5HVRXUFHV�'HSDUWPHQW�Ȃ�%HQHȴWV�'LYLVLRQ�RYHUVHHV� WKH�
(PSOR\HH�5HFRJQLWLRQ�3URJUDPV��5HIHU�WR�$GPLQLVWUDWLYH�2UGHU�������
ORFDWHG�RQ�WKH�+XPDQ�5HVRXUFHV�ZHEVLWH�XQGHU�%HQHȴWV�Ȃ�(PSOR\HH�
5HFRJQLWLRQ�� RU� FRQWDFW� WKH� (PSOR\HH� (QJDJHPHQW� &RRUGLQDWRU� DW� 
�������������IRU�DVVLVWDQFH�FUHDWLQJ�D�QHZ�SURJUDP�

 



��

Ζ'($�5HZDUGV��(PSOR\HH�6XJJHVWLRQ�3URJUDP
(PSOR\HHV� FDQ� VXEPLW� D�ZULWWHQ� GHVFULSWLRQ� RI� WKHLU� LGHD� DQG� WKH�
EHQHȴWV� WKDW� ZRXOG� UHVXOW� IURP� LWV� LPSOHPHQWDWLRQ� ZLWK� SHUVRQDO�
FRQWDFW� LQIRUPDWLRQ� LQ� WKH� Ζ'($� 0DFKLQH�� 6XEPLWWDOV� DUH� SRVWHG�
RQFH� DVVLJQHG� IRU� UHYLHZ� E\� WKH� DSSURSULDWH� &RXQW\� 'HSDUWPHQW��
7KRVH� VXEPLWWDOV� WHVWHG� DQG� LPSOHPHQWHG� WKDW� PHHW� WKH� FULWHULD�
IRU�WKH�Ζ'($�5HZDUGV�3URJUDP�ȴOWHU�WKURXJK�IRU�IXUWKHU�UHYLHZ�DQG�
UHFRJQLWLRQ�WKURXJK�WKDW�3URJUDP��7KH�DZDUG�PD[LPXP�WKURXJK�WKLV�
3URJUDP�LV���������5HIHU�WR�$GPLQLVWUDWLYH�2UGHU������ORFDWHG�RQ�WKH�
+XPDQ�5HVRXUFHV�ZHEVLWH�XQGHU�%HQHȴWV�Ȃ�(PSOR\HH�5HFRJQLWLRQ��
IRU�PRUH�GHWDLOV�

6HUYLFH�$ZDUGV
&RXQW\� HPSOR\HHV� DUH� UHFRJQL]HG� IRU� DFKLHYLQJ� \HDUV� RI� VHUYLFH�
PLOHVWRQHV�HYHU\�ȴYH�\HDUV��$�OLVW�RI�WKH�DZDUG�LWHPV�SUHVHQWHG�FDQ�EH�
IRXQG�DW�KWWS���ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�GLYLVLRQV�
HPSOR\HH�PHPHQWRV�DVS��:LWK����\HDUV�RI�VHUYLFH�WKH�DZDUGV�DUH�
SUHVHQWHG� DW� WKH� VWDUW� RI� %RDUG� RI� &RXQW\� &RPPLVVLRQ� FRPPLWWHH�
PHHWLQJV��

(PSOR\HH�'LVFRXQW�3URJUDP�
7KH� &RXQW\� R΍HUV� D� SURJUDP� RI� GLVFRXQWV� RQ� YDULRXV� SURGXFWV�
DQG� VHUYLFHV�� <RX� UHFHLYH� GLVFRXQWV� E\� VKRZLQJ� D� &RXQW\� Ζ�'�� RU�
XWLOL]LQJ�FRXSRQV�SURYLGHG�E\�WKH�PHUFKDQWV��$FFHVV�WR�WKH�GLVFRXQW�
LQIRUPDWLRQ� LV� DYDLODEOH� RQ� WKH� (PSOR\HH� 3RUWDO�XQGHU�'LVFRXQWV��
(YHQWV�DUH�DOVR�KRVWHG�ZKHUH�WKH�PHUFKDQWV�ZLOO�LQWHUIDFH�ZLWK�\RX�
DW�\RXU�ZRUNVLWH�

'LVFORVXUH�1RWLFHV
3OHDVH� UHIHU� WR� WKH� %HQHȴWV� +DQGERRN� DW� www.miamidade.gov/
KXPDQUHVRXUFHV�EHQHȴWV�DVS�IRU�WKH�IROORZLQJ�LPSRUWDQW�QRWLFHV�

����1HZ�+HDOWK�ΖQVXUDQFH�0DUNHWSODFH�&RYHUDJH

����1RWLFH�RI�&UHGLWDEOH�&RYHUDJH�Ȃ�3UHVFULSWLRQ�&RYHUDJH�0HGLFDUH

����:RPHQȇV�+HDOWK�	�&DQFHU�5LJKWV�$FW

����+Ζ3$$�3ULYDF\�	�+Ζ3$$�6SHFLDO�(QUROOPHQW�1RWLFH

����0HGLFDLG�DQG�WKH�&KLOGUHQȇV�+HDOWK�ΖQVXUDQFH�3URJUDP��&+Ζ3�

����:K\�:H�&ROOHFW�661�ΖQIRUPDWLRQ

$GGLWLRQDO�%HQHȴWV
2Q�6LWH�&KLOG�&DUH
&KLOG� FDUH� LV� DYDLODEOH� LQ� WKH� 'RZQWRZQ� DUHD� DW� WKH� *RYHUQPHQW�
&HQWHU��6HUYLFHV�DUH�IHH�EDVHG�

7XLWLRQ�5HLPEXUVHPHQW
ΖI�\RX�DUH�HQUROOHG�LQ�DQ�DFFUHGLWHG�HGXFDWLRQDO�LQVWLWXWLRQ��\RX�PD\�
EH� UHLPEXUVHG� IRU�����RI� WXLWLRQ� FRVWV�� IRU� DSSURYHG� FRXUVHZRUN�
ZKLFK�ZLOO�HQDEOH�\RX�WR�LPSURYH�\RXU�SHUIRUPDQFH�LQ�\RXU�FXUUHQW�
SRVLWLRQV�DQG�SUHSDUH�\RX�IRU�LQFUHDVHG�UHVSRQVLELOLWLHV�

http://www.miamidade.gov/humanresources/divisions-employee-mementos.asp
http://www.miamidade.gov/humanresources/divisions-employee-mementos.asp
http://www.miamidade.gov/humanresources/benefits.asp
http://www.miamidade.gov/humanresources/benefits.asp
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)RU� DGGLWLRQDO� LQIRUPDWLRQ�� LQFOXGLQJ� LQIRUPDWLRQ� RQ� HPSOR\HH� DQG�
FRXUVH�HOLJLELOLW\��YLVLW�KWWS���ZZZ�PLDPLGDGH�JRY�KXPDQUHVRXUFHV�
WUDLQLQJ�WXLWLRQ�UHIXQG�DVS�

3XEOLF�7UDQVSRUWDWLRQ�%HQHȴWV
ΖW
V� HDV\� DQG� D΍RUGDEOH� IRU� &RXQW\� HPSOR\HHV� WR� XVH� SXEOLF�
WUDQVSRUWDWLRQ�� 7KH�0RQWKO\� 3DVV� 3D\UROO� 'HGXFWLRQ� SURJUDP� OHWV�
\RX� WDNH� DGYDQWDJH� RI� GLVFRXQWHG� PRQWKO\� WUDQVLW� DQG� SUH�WD[�
VDYLQJV��<RXU�PRQWKO\�WUDQVLW�H[SHQVHV�ZLOO�EH�GHGXFWHG�IURP�\RXU�
SD\FKHFN� EHIRUH� WD[HV� DQG� \RXU� ($6<� &DUG� ZLOO� EH� DXWRPDWLFDOO\�
UHORDGHG�HYHU\�PRQWK�DV�ORQJ�DV�\RX�UHPDLQ�LQ�WKH�SURJUDP��ΖI�\RX�
SD\�IRU�0HWURUDLO�SDUNLQJ�DV�SDUW�RI�\RXU�PRQWKO\�GHGXFWLRQ��\RXU�
SDUNLQJ�GHFDO�ZLOO�EH�PDLOHG�WR�\RX�HYHU\�PRQWK�

)RU�DGGLWLRQDO� LQIRUPDWLRQ�� LQFOXGLQJ�&RXQW\�HPSOR\HH�GLVFRXQWV�IHHV��
YLVLW� ZZZ�PLDPLGDGH�JRY�WUDQVLW�FRXQW\�HPSOR\HH�GLVFRXQW�DVS�
KWWS���FORXG�JXHVW�JREULJKWOLQH�FRP�&73"SDUWQHU &73�0'&73:�

%HQHȴW�5HPLQGHUV�
ȏ��8VH�\RXU�HQUROOPHQW�SHULRG�WR�SUHYLHZ�\RXU�EHQHȴW�FKRLFHV�EHIRUH�
HQUROOPHQW� GHDGOLQHV� E\� ORJJLQJ� LQ�� 9LVLW� www.miamidade.gov/
RSHQHQUROOPHQW�IRU�DOO�EHQHȴWV�HOLJLELOLW\�GHDGOLQHV��

ȏ��1HZ�KLUHV�DQG�QHZO\�EHQHȴW�HOLJLEOH�HPSOR\HHV�PXVW�HQUROO�GHFOLQH�
EHQHȴWV�FRYHUDJH�EHIRUH�WKH�FRPSOHWLRQ�RI�WKH���WK�GD\�RI�HOLJLEOH�
HPSOR\PHQW��

ȏ��$IWHU� FRPSOHWLQJ� \RXU� HQUROOPHQW�� SULQW�� UHYLHZ� DQG� VDYH� \RXU�
FRQȴUPDWLRQ�VWDWHPHQW�WR�HQVXUH�\RXU�HOHFWLRQV�DUH�DFFXUDWH�

ȏ��$GG�5HPRYH�GHSHQGHQWV�DQG�VXEPLW�UHTXLUHG�GHSHQGHQW�HOLJLELOLW\�
SURRI�GRFXPHQWV�IRU�HQUROOHG�GHSHQGHQWV�WR�DYRLG�FDQFHOODWLRQ�RI�
GHSHQGHQW�FRYHUDJH���

•  The Dependent Care FSA� LV� IRU�FKLOG�RU�DGXOW�GD\�FDUH�H[SHQVHV��
RQO\�� HOHFW� WKH� +HDOWKFDUH� )6$� IRU� \RXU� FKLOGUHQȇV� KHDOWKFDUH�
H[SHQVHV�

ȏ��6XEPLW�GRFXPHQWDWLRQ�VXSSRUWLQJ�\RXU�)6$�'HELW�&DUG�SXUFKDVHV�
WR�$[LV3OXV� DV� UHTXHVWHG�� 3XUFKDVHV�QRW� YHULȴHG�ZLOO� EH�GHHPHG�
WD[DEOH� DQG� DGGHG� DV� WD[DEOH� LQFRPH� LQ� \RXU� SD\FKHFN� DQG�
UHSRUWHG�RQ�\RXU�:���IRU�WKH�\HDU�LQ�ZKLFK�WKH�SXUFKDVH�ZDV�PDGH�

ȏ��6XEPLW� $ɝGDYLW� RI� (OLJLELOLW\� HYHU\� \HDU� IRU� RYHUDJH� GHSHQGHQW�
FKLOGUHQ�ZKR�KDYH�UHDFKHG�DJH����WKURXJK�DJH�����

�ȏ9HULI\�661�RU�Ζ7Ζ1�IRU�DOO�FRYHUHG�GHSHQGHQWV�RQ�H1HW�

ȏ��9HULI\� SHUVRQDO� LQIRUPDWLRQ� �DGGUHVV�� HPDLO� DGGUHVV�� WHOHSKRQH�
QXPEHU�� RQ� %OXH� %RRN� ZLWK� \RXU� '35� WR� HQVXUH� \RXU� UHFHLYH�
DSSOLFDEOH�EHQHȴWV�QRWLFHV��

ȏ��'HVLJQDWH�DQG�RU�XSGDWH�EHQHȴFLDULHV��H�J��&RXQW\�'HDWK�%HQHȴW��
%DVLF�/LIH��6XSSOHPHQWDO�/LIH��DQG�5HWLUHPHQW�3ODQV��LI�DSSOLFDEOH��

ȏ��(QUROO� IRU� \RXU� )ORULGD� 5HWLUHPHQW� 6\VWHP� �)56�� SODQ� HOHFWLRQ� 
ZLWKLQ� WKH� ȴUVW� �� PRQWKV� RI� \RXU� HPSOR\PHQW� E\� YLVLWLQJ� 
KWWSV���ZZZ�P\IUV�FRP�RU�\RX�ZLOO�EH�GHIDXOWHG�WR�WKH�ΖQYHVWPHQW�
3ODQ��H[FHSW�6SHFLDO�5LVN��

ȏ��(QUROO� LQ� DQG� VXEPLW� DQ� DQQXDO� FRQWULEXWLRQ� IRU� \RXU� )OH[LEOH�
6SHQGLQJ�$FFRXQW��)6$��

http://www.miamidade.gov/humanresources/training-tuition-refund.asp
http://www.miamidade.gov/humanresources/training-tuition-refund.asp
http://www.miamidade.gov/transit/county-employee-discount.asp
http://cloud.guest.gobrightline.com/CTP?partner=CTP-MDCTPW
http://www.miamidade.gov/openenrollment
http://www.miamidade.gov/openenrollment
https://www.myfrs.com
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