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SUPPLEMENTAL GENERAL CONDITIONS TO BIDDERS

Bidders are advised that the provisions of §2-11.16 et seq., Code of Miami-Dade County,
Responsible Wages on County Construction Contracts, will apply to any contract
awarded pursuant to this bid. By submitting a bid under these provisions, a bidder
agrees to comply with these provisions of the Code and to acknowledge awareness of
the penalties for non-compliance. A copy of the Code may be obtained from the
department issuing the specifications for this bid or online at
http://www.municode.com/resources/gateway.asp?pid=10620&sid=9.

This Supplemental General Condition is organized with the following sections:

Minimum Wages and Posting of Information

Liability for Unpaid Wages, Liquidated Damages and Withholding
Payrolls Records, Reporting and Inspection of Records
Subcontracts

Complaints, Hearings and Contracts Termination and Debarment
Apprentices and Trainees

ok wNE

1. MINIMUM WAGES AND POSTING OF INFORMATION
A. Minimum Wages

All employees working on the project must be paid the hourly rate and benefits listed in
the Wages and Benefits Schedule. Payment to workers shall be made in the form of
check, money order or direct deposit. Cash payments are not allowed. The rates paid
shall be not less than those contained in the Wage and Benefits Schedule regardless of
any contractual relationship that may exist between the contractor and the workers hired
to perform under the contract. For any classification of workers, the hourly rate paid must
equal the sum of the base rate and the fringe benefit rates listed for that classification in
the Wage and Benefits Schedule. Paying below the base rate is not acceptable, even
if the value of the fringe benefits exceeds the value of the required contribution. Paying
the base wage rate or above and making payments to legitimate fringe benefits
providers on behalf of workers is acceptable.

Wages and benefits listed in the Wages and Benefits Schedule will be reviewed and

increased, if appropriate, once a year, on January 15. The rates for wages and benefits

to be paid for work performed under this contract and during each subsequent calendar

year will be the rate in effect on January 1%t of the year in which the work is performed.
B. Fringe Benefits

The contractor, or any subcontractor under the contractor, may pay the base rate to the
employee plus pay contributions to employee benefit plans; or, pay the base rate plus
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the benefit rate in the Wages and Benefits Schedule in the form of check, money order
or direct deposit, but not cash. If the value of the fringe benefits is less than the hourly
amount required in the wage schedule the difference must be paid to the employee.
Payments made to health insurance companies for hospitalization and medical costs,
to dental insurance companies for dental costs, retirement plans, and life insurance
companies for life insurance are fringe benefits.

C. More than One Classification

Workers must be paid the appropriate base rate and fringe benefits on the Wages and
Benefits Schedule for the classification of work actually being performed without regard
to skill. Workers performing work in more than one classification may be paid at the rate
listed for each classification for the time they worked; however, the employer's payrolls
must accurately show the time spent in each classification in which work is performed.
This does not apply to workers performing tasks that are incidental to the trade they are
working in, such as handling materials they will be installing or cleaning up the worksite
after they complete their work.

D. Classification Not Listed in the Wage Schedule
If you do not find a wage classification in the Wages and Benefits Schedule that
describes the work actually being done you must contact Small Business Development.
Questions concerning the comparability of worker classifications or the applicability of
Davis Bacon classifications will be determined by the County.

E. Complaints by Workers

Any complaints of underpayment by the workers should be filed with:

Internal Services Department Miami-Dade Aviation Department
Small Business Development Division Minority Affairs Division

111 NW 15T Street, 19™ Floor Miami, FL 33128 or P O Box 025504, Miami, FL 33102-5504
Telephone: (305) 375-3111 FAX: (305) 375-3160 Telephone: (305) 876-7764

Email: SBDMAIL@MIAMIDADE.GOV Email: MCollins@miami-airport.com

Neither the contractor nor any subcontractor on the project may terminate an employee
performing work on the contract because of such employee's filing a complaint regarding
underpayment of required wage rates.

F. Posting of Wages
The contractor and all subcontractors must permanently post the Wages and Benefits
Schedule, together with a notice of the fines that may be assessed to the contractor or
subcontractor, for failure to pay the required wage rates, at the site where the contract
work is being performed in a prominent and accessible place where it can be easily seen
by the workers. Failure to post the Wage and Benefits Schedule is a violation.

2. LIABILITY FOR UNPAID WAGES; PENALTIES; WITHHOLDING
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A. Compliance by Bidders

In the event of underpayment of the required wage rates, the contractor shall be liable
to the underpaid employee for such underpayment. In addition, the contractor shall pay
a penalty in accordance with the requirements of the Code and section 2B below.
Contractors must pay all back wages and penalties on previous contracts before being
awarded or participating on a new contract.

B. Penalties

In addition to any under payment due to employees, contractors may be fined a penalty
in an amount equal to 20% of the first underpayment; 40% of the amount of the second
underpayment; for the third and successive underpayments, a penalty in an amount
equal to 60% of the underpayment, or as subsequently amended. A fourth violation will
constitute a default of the contract and may be cause for a suspension or termination. If
the required payments are not made within the specified period of time, the non-
complying contractor and principal owners thereof shall be prohibited from bidding on or
participating in County contracts for a period of three (3) years.

C. Withholding Contractor Payments

The County may stop payment of monies to the contractor necessary to pay any wages
that are required, and any penalties owed by the contractor or subcontractor. The
withheld monies shall be given to the employee in accordance with the provisions of
Section 5, "Complaints and Hearings; Contract Termination and Debarment".

3. PAYROLL; BASIC RECORDS; REPORTING
A. Payroll Records

The contractor and all subcontractors must keep accurate written records, signed under
oath as true and correct, showing payment of the required wages. These records must
include the name, social security number of each worker, his or her address, correct
classification, per hour rates of wages paid (including rates of contributions or costs
anticipated for legitimate fringe benefits), and daily and weekly number of hours worked
on this project. In addition, the contractor must submit a list of all subcontractors and the
payrolls of each subcontractor that include the name, social security number, address
and phone number, per hour rate for wages paid (including costs of legitimate fringe
benefits), and the daily and weekly number of hours worked on this project. Contractors
employing apprentices or trainees under approved programs shall keep records of the
registration or apprenticeship programs, the certification of trainee programs, the
registration of the apprentices and trainees, and wage rates as required by the
applicable programs, in accordance with the provisions of Section 6 “Apprentices and
Trainees”.



B. Forms and LCPtracker

The contractor shall submit all payrolls with each request for payment. Information
submitted on U.S. Department of Labor form WH-347 or on a form acceptable to the
County as its equivalent, and which is signed under oath, will satisfy these requirements.

On February 21, 2018, the Responsible Wages and Benefits Code was amended
requiring the mandatory use of the Miami Dade County’s web-based Electronic Payroll
Submission System by LCPtracker. This system will be managed by the Small Business
Development (SBD) Division of the Internal Services Department and the use of the
system will be free and offered at no expense to contractors and subcontractors
participating on County contracts.

In the coming months, firms will be notified of when the County will no longer accept the
Certified Payroll form WH-347 or its equivalent. At which time, all contractors at every
tier, with employees subject to the wage requirements will be required to submit and
certify their payroll information via Miami Dade County’s web-based Electronic Payroll
Submission System by LCPtracker.

Each firm will be given a log in identification and password to access the LCPtracker
system. Use of the system will involve data entry of weekly payroll information including:
employee name, social security number, trade classification, total hours and fractions of
hours for every type of trade classification work performed on this project, wage and
benefits paid, etc. LCPtracker’ s software can also interface with most payroll and
accounting software programs that are capable of generating a CSV (comma delimited
file). If your program does not have this capability, LCPtracker may be able to build an
interface to communicate with your accounting software.

C. Inspection of Records

The contractor or subcontractor must make these records available for inspection and
copying by an authorized representative of the County and shall allow such
representatives to interview employees during working hours on the job. If the contractor
or subcontractor fails to submit the reports or make the records on which they are based
available, the County may, after written notice to the contractor, cause the stoppage of
payments. Also, failure to submit the reports upon request or make the records available
may be reason for debarment. The prime contractor is responsible for the submission
of the information required and for the maintenance of records and provisions of access
to same by all subcontractors.

4. SUBCONTRACTS

The contractor must insert into any subcontracts the clauses set forth in paragraphs 1
through 6 of this Supplemental General Conditions and a clause reminding their
subcontractors to include these paragraphs in any lower tier subcontract. The prime
contractor will be responsible for compliance by all subcontractors and their lower tier
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subcontractors with the clauses set forth in paragraphs 1 through 6 of this Supplemental
General Conditions. In the event of non-payment or underpayment of the required
wages, the prime contractor shall be liable to the underpaid employees of the
subcontractor for each underpayment.

5. COMPLAINTS AND HEARINGS; CONTRACT TERMINATION AND
DEBARMENT

A. Complaints

Upon receipt of a complaint or identification of a violation pertaining to an employee
wage underpayment of the required overall hourly rates, the County will investigate the
complaint and notify the contractor or subcontractor employing said workers of the
complaint/violation. The notice shall include a brief description of the said
complaint/violation, the dollar amount that the contractor or subcontractor is liable for in
back wages and fines, the required corrective action(s) to be taken and the due date for
payment of back wages and fines or to request a compliance meeting. Failure to comply
or request a compliance meeting within the due date specified shall constitute a waiver
of the contractor's or subcontractor's right to a compliance meeting, and that such waiver
shall constitute an admission of the complaint/violation.

The County may withhold from the contractor so much accrued payments as may be
considered necessary by the Contracting Officer to pay employees of the contractor or
subcontractor under them for the performance of the contract work, the difference
between the combined overall hourly wage rate and benefits required to be paid by the
contractor/subcontractor to the employee on the work and the amounts received by such
employee where violations have been found.

Any employee of a contractor or subcontractor who performed work on a contract
subject to section 2-11.16, may instead of adhering to the County administrative
procedure bring an action by filing suit against the contractor or subcontractor in any
court of competent jurisdiction to enforce these provisions and may be awarded back
pay, benefits, attorney's fees, costs. The applicable statute of limitations of such a claim
will be two (2) years as provided in Section 95.11(4)(c), Florida Statutes, in an action for
payment of wages. The court may also impose sanctions on the employer, including
those persons or entities aiding or abetting the employer, to include wage restitution to
the affected employee and damages payable to the covered employee in the sum of up
to five hundred dollars ($500.00) for each week each employer is found to have violated
these provisions.

B. Hearings
A contractor or subcontractor has the right to an administrative hearing to appeal a
determination of non-compliance within (30) days of the notice. To request a hearing

the contractor or subcontractor must file a written request along with a $250.00 non-
refundable filing fee with the County Mayor or his or her designee. Upon timely receipt
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of a request for an administrative hearing request, the County Mayor shall appoint a
hearing officer and fix a time for an administrative hearing thereon. A notice of hearing
(together with a copy of SBD's determination of non-compliance) shall be served upon
the contractor (or subcontractor). Upon completion of the hearing, the hearing officer
shall submit proposed written findings and recommendations together with a transcript
of the hearing to the County Mayor within a reasonable time. The County Mayor or
designee will review the findings and recommendations of the Hearing Officer and
decide to accept or reject the recommendations of the Administrative Hearing Officer
either with or without modifications.

C. Penalties

If the County Mayor or designee determines that the contractor or subcontractor
substantially or repeatedly failed to comply, the non-complying contractor or
subcontractor and the principal owners thereof shall be prohibited from bidding or
otherwise participating in County contracts for the construction, alteration and/or repair,
including painting or decorating, of public buildings or public works for a period of three
years. The County Mayor or designee may order the withheld amount equal to any
underpayment remitted to the employee. In addition, the County Mayor or designee
may order payment of a penalty to the County. If the required payment is not made
within a reasonable period of time, the County Mayor or designee may order debarment
as described above.

A breach of the clauses contained in this Supplemental General Condition shall be
deemed a breach of this contract and may be grounds for termination of the contract,
and for debarment.

6. APPRENTICES AND TRAINEES
A. Apprentices

Apprentices will be permitted to work at less than the rate listed in the Wages and
Benefits Schedule for the work they perform when they are employed pursuant to and
individually registered in a legitimate apprenticeship program registered with the U. S.
Department of Labor, Employment and Training Administration, Bureau of
Apprenticeship and Training, or with a state apprenticeship agency recognized by the
Bureau, or if a person is employed in his or her first 90 days probationary employment
who is not individually registered in the program, but who has been certified by the
Bureau of Apprenticeship and Training or a state apprenticeship agency (where
appropriate) to be eligible for probationary employment as an apprentice.

The number of apprentices shall not be greater than the ratio listed in the Wages and
Benefits Schedule. Any worker listed as an apprentice on a payroll at an apprentice
wage rate, who is not registered or otherwise employed as stated above, must be paid
not less than the wage on the Wages and Benefits Schedule for the classification of
work actually performed.



B. Apprentice Ratio

If the number of apprentices working on the project, is greater than the ratio permitted,
the apprentices must be paid the journeyman wage rate on the Wages and Benefits
Schedule for the work performed. Where a contractor is performing construction on a
project in a locality other than that in which its program is registered, the ratios and wage
rates (expressed in the percentages of the journeyman's hourly rate) specified in the
contractor's or subcontractors registered program shall be observed. Every apprentice
must be paid at least the rate specified in the registered program for the apprentice's
level of progress, expressed as a percentage of the journeyman hourly rate specified in
the applicable schedule.

C. Apprentice Fringe Benefits

Apprentices shall be paid fringe benefits in accordance with the provisions of the
apprenticeship program. If the apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits listed on the wage
determination for the applicable apprentice classification; fringe benefits shall be paid in
accordance with that determination. In the event the Bureau of Apprenticeship and
Training, or a state apprenticeship agency recognized by the Bureau, withdraws
approval of an apprenticeship program, the contractor will no longer be permitted to
utilize apprentices at less than the applicable predetermined rate for the work performed
until an acceptable program is provided.

D. Trainees

The rules for trainees are similar to those of apprentices. Except as provided in 29 C.F.R.
§ 5.16, trainees cannot work for less than the predetermined rate listed in the Wages
and Benefits Schedule unless they are registered in a program certified by the U. S.
Department of Labor, Employment and Training Administration. The ratio of trainees to
journeymen on the job site must not be greater than permitted under the plan approved
by the Employment and Training Administration.

Every trainee must be paid at not less than the rate specified in the approved program
for the trainee's level of progress, expressed as a percentage of the journeymen hourly
rate specified in the applicable wage determination. Trainees must be paid fringe
benefits in accordance with the Trainee Program. If the Trainee Program does not
specify fringe benefits, trainees shall be paid the full amount of fringe benefits listed on
the wage determination unless the administrator of the wage and hour division
determines that the rate is an apprenticeship program associated with the corresponding
journeyman wage rate on the wage determination, which provides for less than the full
fringe benefits for apprentices.

E. Summary of Apprentices and Trainees



Any worker who is not registered in a training plan approved by the Employment and
Training Administration must be paid not less than the wage rate on the Wages and
Benefits Schedule for the work actually performed without regard to skill. In addition, if
the number of apprentices and trainees are in excess of the ratio permitted under the
registered program, then the wages that must be paid are those listed on the Wages
and Benefits Schedule for the work actually performed by the apprentices or trainees.
If the Employment and Training Administration cancels approval of an apprenticeship or
training program, the contractor will no longer be permitted to pay the trainees or
apprenticeship rate.



MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

CARPENTERS
Carpenters $ 2400 $ 430 $ 485 $ 33.15
Foreman (5 or more workers) 25.92 4.30 4.85 35.07
Foreman (12 or more workers) 26.88 4.30 4.85 36.03
General Foreman (2 or more Foremen) 27.84 4.30 4.85 36.99
Apprentices:

NOTE: Apprentices will be permitted to work at these rates when they are employed pursuant to and individually registered in a legitimate
apprenticeship program registered with the U. S. Department of Labor, Employment and Training Administration, Bureau of Apprenticeship
and Training, or with a state apprenticeship agency recognized by the Bureau. In Florida this agency is the Florida Department of Education,
Division of Career and Adult Education, Apprenticeship Section - http://www.fldoe.org/workforce/apprenticeship. Please see page 6 of the
Supplemental General Conditions for more information.

1st 6 month period $ 14.88 $ 430 $ 485 % 24.03
2nd 6 month period 16.08 4.30 4.85 25.23
3rd 6 month period 17.28 4.30 4.85 26.43
4th 6 month period 18.48 4.30 4.85 27.63
5th 6 month period 19.68 4.30 4.85 28.83
6th 6 month period 20.88 4.30 4.85 30.03
7th 6 month period 22.08 4.30 4.85 31.23
8th 6 month period 23.28 4.30 4.85 32.43

(1) Per hour health benefit includes hospitalization, medical, life, vision and dental insurance.

Forms

The fabrication and re-fabrication of all forms and dismantling of forms when they are to be reused. This includes removable
corrugated metal forming systems and all other patented forming systems. When power rigging is used in the setting or
dismantling of forms, and the necessary false work, all handling, rigging and signaling. The setting, leveling and aligning of all
templates for anchor bolts for structural members, machinery, and the placing, leveling, bracing, burning and welding for all
bolts. The installation of embedded materials where attached to forms and/or embedded materials for machinery. Framing in
connection with the setting of bulkhead; fabrication of screeds and stakes for floors and form for articles. The handling of
lumber, fabricated forms and form hardware installed by carpenters. The building and moving of all scaffolding for runways and
staging. The cutting or framing of openings for piles, conduit, ducts, when they pass through floors, partitions or forms. All
rigging, setting, aligning and hand signaling when setting up pre-cast units.

Railing

The installation of all construction of temporary guardrails, barricades and /or safety devices. The unloading, handling,
distribution, installation and backing necessary for all aluminum, vinyl, plastic or wood handrails and guardrails.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

ELECTRICAL WORKERS

Electrician - Wiremen $ 3436 $ 585 $ 527 $ 45.48
Electrician - Cable Splicer 34.86 5.85 5.35 46.06
Traffic Signal Installer 19.07 - - 19.07
Welder 34.86 5.85 5.35 46.06
Foremen (2) 37.80 5.85 5.79 49.44
General Foremen (22 or more Electricians) 41.23 5.85 6.30 53.38
Apprentices:

NOTE: Apprentices will be permitted to work at these rates when they are employed pursuant to and individually registered in a legitimate
apprenticeship program registered with the U. S. Department of Labor, Employment and Training Administration, Bureau of Apprenticeship
and Training, or with a state apprenticeship agency recognized by the Bureau. In Florida this agency is the Florida Department of Education,
Division of Career and Adult Education, Apprenticeship Section - http://www.fldoe.org/workforce/apprenticeship. Please see page 6 of the
Supplemental General Conditions for more information.

1st year $ 17.09 $ 447 $ 268 $ 24.24
2nd year 18.06 447 % 2.83 25.36
3rd year 20.00 447 $ 3.12 27.59
4th year 21.93 447 % 3.41 29.81
5th year 25.77 447 $ 3.99 34.23

Add $1.00 per hour to the per hour wage rate for electricians working in hazardous locations, above or below ground in
high places such as silos, hangers, beacon lights, or other similar structures where a free fall of 30 feet or more is
possible.

(1) Per hour health benefit includes hospitalization, medical, life, vision and dental insurance.

(2) On any job where 3-9 electricians are employed, one shall be designated foreman. One (1) additional electrician shall be
designated foreman if there are 10-14 electricians, and one (1) additional for 15-21 electricians.

Scope of work under this trade includes but is not be limited to: installation, inspection, operation, maintenance, service, repair,
testing or retrofit of all energized and de-energized electrical power and communications conductors, electrical materials,
electrical devices and electrical power distribution equipment, or a part of there which generates, transmits, transforms or utilize
electrical energy in any form AC or DC voltages for heat, light or power used in the construction, alteration, temporary power,
maintenance, service and repair of public and private premises including building, floating buildings, structures, bridges, street,
highway and tunnel work including all signaling, shafts, dams or levees, river and harbor work, airports, mobile homes,
recreational vehicles, yards, lots, parking lots, carnivals, tradeshows, events and industrial substations, The installations of
electrical conductors and electrical distribution equipment that connect to the supply of electricity, installations used by an electric
utility that are not an integral part of a generating plant, substation or control center and all electrical raceways of whatever form
for electrical and communications conductors and fiber optics.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

ELECTRICAL WORKERS, Continued

As related to an electrical system in its entirety, the chasing, channeling, opening and closing of places above and below ground,
placement, installation or temporary installation, erection, inspection, operation, welding, maintenance, service, repair, testing or
connection of any electrical conductors, electrical lighting fixtures, appliances, instrumentation apparatus, raceway systems,
conduit systems , pipe systems, underground systems, cable tray systems, grounding, bonding systems, lightening protection
systems, power-generating green technology systems or other systems of renewable energy including but not limited to
photovoltaic, solar, wind turbine, hydro-generation, geothermal or tidal systems, electric vehicle technology, electrical power
conductors and communications conductors for energy management systems, electrical power conductors and communications
conductors for building automation systems, railroad, signalman, maintainer and railroad communication, nuclear, or the
erection, alteration, repair, modification, splicing, termination of electric transmission lines on private property, structured cabling
systems for transmission of voice, data, video, notification, warning systems, smoke and fire alarm systems, other life safe safety
and security systems and appurtenances.

The installation of electrical lighting, heating and power equipment, fiber optics, and the installation and connecting of all
electronic equipment, including computing machines and devices, monitoring of radiation hazards where such monitoring work is
not preempted or performed by an electrical utility, the installation of all temporary power and light wiring, high-voltage cable
splicing and terminations, breaker testing and the commission and decommission of electrical control systems. Clean, service,
repair, replace, operate and adjust high and low voltage switchgear; transformers, conductors, connectors, breakers, fuses and
buses. Operations, maintenance and repair of high voltage electrical power connections, circuit protection devices and associated
switchgear. Pre-fabricated parts and materials shall be unloaded, distributed and installed by employees covered under this trade
and working for the electrical contractor. There are no restrictions on an employers utilization of pre-fabricated or pre-assembled
parts, fixtures or other materials when obtained from a third party supplier, except as set forth above.

APPRENTICE RATIO: Two (2) Apprentices to (1-3) Wiremen, Cable Splicer or Welders.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

ELECTRICAL WORKERS (ELECTRIC SIGN)

Electrical - Wiremen $ 3436 $ 585 $ 527 $ 45.48
Foremen (2) 37.80 5.85 5.79 49.44
Apprentices:

NOTE: Apprentices will be permitted to work at these rates when they are employed pursuant to and individually registered in a legitimate
apprenticeship program registered with the U. S. Department of Labor, Employment and Training Administration, Bureau of Apprenticeship
and Training, or with a state apprenticeship agency recognized by the Bureau. In Florida this agency is the Florida Department of Education,
Division of Career and Adult Education, Apprenticeship Section - http://www.fldoe.org/workforce/apprenticeship. Please see page 6 of the
Supplemental General Conditions for more information.

1st year $ 17.09 $ 447 % 268 $ 24.24
2nd year 18.06 4.47 2.83 25.36
3rd year 20.00 4.47 3.12 27.59
4th year 21.93 4.47 3.41 29.81
5th year 25.77 4.47 3.99 34.23

Add $2.00 per hour to the per hour wage rate for Electrician working in high places, seventy-five feet (75") above the ground
floor except safety-guarded swing stage, walkways, or 2 man remote baskets.

(1) Per hour health benefit includes hospitalization, medical, life, vision and dental insurance.

(2) On any job where ten (10) Electricians are employed, one shall be designated foreman.

Scope of work under this trade includes but is not be limited to: the installation, alteration, dismantling or removing of
all illuminated signs, non illuminated signs or displays, whether luminous tube, light emitting diodes, receptacle, plastic,
reflector type, plaques and panels. The installation of all interior neo tubing and light emitting diodes for lighting or
decorating all secondary conduit work, flashers, timers or other auxiliary equipment, also the steel structures for the
support of signs or displays. In the event of billboards or displays not served from an existing building or group of
buildings and which in itself is an individual entity, having its own service and meter, all such service conduit meter and
secondary conduit. Also covered is the service, maintenance and patrolling of all electrical equipment on signs, displays,
and tube lighting after they have been erected and in operation.

APPRENTICE RATIO: Two (2) Apprentices to one to three (1- 3) Electricians.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

IRONWORKERS
Ironworkers $ 2549 $ 575 $ 440 $ 35.64
Foreman (2) 28.04 5.75 4.40 38.19
General Foremen (2) 30.59 5.75 4.40 40.74
Apprentices:

NOTE: Apprentices will be permitted to work at these rates when they are employed pursuant to and individually registered in a legitimate
apprenticeship program registered with the U. S. Department of Labor, Employment and Training Administration, Bureau of Apprenticeship
and Training, or with a state apprenticeship agency recognized by the Bureau. In Florida this agency is the Florida Department of Education,
Division of Career and Adult Education, Apprenticeship Section - http://www.fldoe.org/workforce/apprenticeship. Please see page 6 of the
Supplemental General Conditions for more information.

1st 6 months - 800 Hours $ 1275 % 575 $ - $ 18.50
2nd 6 months - 800 Hours 14.02 5.75 - 19.77
3rd 6 months - 800 Hours 15.29 5.75 - 21.04
4th 6 months - 800 Hours 16.57 5.75 - 22.32
5th 6 months - 800 Hours 17.84 5.75 - 23.59
6th 6 months - 800 Hours 19.12 5.75 - 24.87
7th 6 months - 800 Hours 20.39 5.75 - 26.14
8th 6 months - 800 Hours 21.67 5.75 - 27.42

Per Hour Premiums:
Diving Pay add $40.00 rental plus $5.00 to the Ironworker's wage rate.

(1) Per hour health benefit includes hospitalization, medical, life, vision and dental insurance.

(2) Required when 2 or more Ironworkers are employed by one employer. When a crew exceeds 12 or more, another
foreman is required. A General Foreman is required if three or more Ironworker Foremen are employed on a job.

Scope of work under this trade includes but is not limited to: erection and installation of all bridges, structural,
ornamental, reinforcing, and reinforcing ironwork; which includes but is not limited to the following: reinforcing steel
(rebar), post tensioning (cables), structural steel and iron, miscellaneous steel and iron, stairs — joist — decking, curtains
and window walls, storefronts — windows, metal doors (manual and electric), glass doors (manual and electric) glass
slider doors, screens — fences, tilt walls — precast — stone, space frames — skylights, pre-engineered metal buildings,
cladding covers (all types), column covers (all types), towers — cranes — hoists, standing seam metal roofs, handrails —
rails (all types), rigging — welding, conveyors — erectors and maintenance, glazing — caulking — sealants and louvers -
fixed.

APPRENTICE RATIO: One (1) Apprentice to four (4) Ironworkers.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

This classification cannot be used for unskilled employees performing work in other trades OR for employees in
other trades that handle their own materials and/or must clean up after their work is performed. Employees
must be paid in accordance with the work they perform without regard to skill.

LABORERS

Laborer $ 1538 $ 3.70 % 214 $ 21.22
Asphalt Raker, Shroveler, Spreader and

Distributor $ 1231 $ - $ - $ 12.31
Apprentices:

NOTE: Apprentices will be permitted to work at these rates when they are employed pursuant to and individually registered in a legitimate
apprenticeship program registered with the U. S. Department of Labor, Employment and Training Administration, Bureau of Apprenticeship
and Training, or with a state apprenticeship agency recognized by the Bureau. In Florida this agency is the Florida Department of Education,
Division of Career and Adult Education, Apprenticeship Section - http://www.fldoe.org/workforce/apprenticeship. Please see page 6 of the
Supplemental General Conditions for more information.

1st 6 month period $ 1230 $ 3.70 % 214 $ 18.14
2nd 6 month period $ 13.07 3.70 2.14 18.91
3rd 6 month period $ 13.84 3.70 2.14 19.68
4th 6 month period $ 14.61 3.70 2.14 20.45

Per Hour Premiums:
Laborer Foremen (4 or more laborers) - $1.50 per hour on top of the highest paid laborers
General Foreman (15 or more laborers) - $2.50 per hour on top of the highest paid laborers

$0.50 - Mason and Plaster Tenders, Concrete Placement-Patchmen, and Finisher Tenders, Scaffold Builders, Strippers and
Wreckers, Electric and Air-Hammers, Concrete Grinders, Saws, Coring Machines, Nozzle and Hopper & Mixers, Cutting Torch,
Hydro-Blasting, Chain Saw.

$2.50 - Sidewalks and curb and gutter form builders and setters, Plaster and Concrete Finish and Repair, Loader, Lulls,
Forklifts, Bobcats, Water Sewer and Storm Drain Pipe layers, Asbestos Removal, Hazardous Waste and Lead Removal,
Remediation and Handling.

Contracts for the inspection of sewer lines for leakage and damage through the use of Closed Circuit T.V. inspections and the
simultaneous sealing of leaks or other damage in the lines as the machine inspects the sewer line is covered under the
Responsible Wages and Benefits. Contracts for inspection only are not covered. Workers performing on a Closed Circuit T. V.
crew should be classified and paid as laborer. The CCTV Operator should receive the $2.50 per hour supplement for Water
Sewer & Storm Drain Pipelayers. The rate for the Vactor Trucks Operator is listed under the Operating Engineers Wage
Schedule.

(1) Per hour health benefit includes hospitalization, medical, life, vision and dental insurance.

Scope of work includes tending masons, plasterers, carpenters and other building and construction crafts. Tending shall consist
of preparation of materials and the handling and conveying of materials. Unloading, handling and distributing of all materials,
fixtures, furnishings and appliances from point of delivery to point of installation. Cleaning and clearing of all debris. Ageing and
curing of concrete, mortar and other materials.

Scaffolds - erection, planking and removal.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

This classification cannot be used for unskilled employees performing work in other trades OR for employees in
other trades that handle their own materials and/or must clean up after their work is performed. Employees
must be paid in accordance with the work they perform without regard to skill.

LABORERS, Continued

Excavations and Foundations, Site Preparation and Clearance, Transportation and Transmissions Lines - Excavation for building and all
other construction, digging of trenches, piers, foundations and holes, digging, lagging, sheeting, cribbing, bracing and propping of
foundations, holes, caissons, cofferdams, dams, dikes, and irrigation trenches, canals and all handling filling and placing of sand bags
connected therewith. All drilling, blasting and scaling on the site or along the right of way, as well as all access roads, reservoirs,
including areas adjacent or pertinent to the construction site, installation of temporary lines. Preparation and compacting of roadbeds
for highway construction and the preparation of trenches, footings, etc. for cross country transmission or underground lines or cables.
On site preparation and right-of-way clearance, for construction of any structures or the installation of traffic and transportation facilities
such as highways, pipelines, electrical transmission lines, dam sites and reservoir areas, access roads, etc.

Concrete, Bituminous Concrete and Aggregates - Mixing, handling, conveying, pouring, vibrating, gunniting and otherwise placing
concrete or aggregates, whether done by hand or other process. Wrecking, stripping, dismantling and handling concrete forms and
false work. Placing of concrete or aggregates whether poured, pumped, gunnited, or placed by any other process. All vibrating,
grinding, spreading, flowing, puddling, leveling and strike off of concrete aggregates by floating rodding or screeding, by hand or
mechanical means prior to finishing. The filling and patching of voids, crevices etc. to correct defects in concrete.

Streets, Ways and Bridges - Work in the excavation, preparation, concreting, ramming, curbing, flagging and surfacing of streets, ways,
courts, underpasses, overpasses, bridges, approaches, and slope walls and the grading and landscaping thereof. Cleaning, grading,
fence or guard rail, installation and/or removal for streets, highways, roadways, apron, runways, sidewalks, parking areas, airports,
approaches and other similar installations. Preparation, construction and maintenance of roadbeds and subgrade for all paving,
including excavation, dumping and spreading of subgrade material, ramming or otherwise compacting, setting, leveling, and securing or
bracing of metal or other road forms and expansion joints, Cutting of concrete for expansion joints. Setting of curb forms and the
mixing, pouring, cutting, flowing and strike-off of concrete used therefor. The setting, leveling and grouting of all pre-cast concrete or
stone curbs sections. Installation of all joints, removal of forms and cleaning, stacking, loading, oiling and handling. Grading and
landscaping in connection with paving work.

Trenches, Manholes, Handling and Distribution of Pipe, etc. - Cutting of streets and ways for laying pipes,, cables or conduits for all
purposes; digging of trenches, manholes, etc.; handling and conveying all materials; concreting, backfilling, grading, and resurfacing
and all other labor connected therewith.

Sewers, Drains, Culverts and Multiplate - Unloading, sorting, stockpiling, wrapping, coating, treating, handling, distribution and lowering
or raising of all pipe and multiplate. All digging, driving of sheet piling, lagging, bracing, shoring and cribbing, breaking of concrete

back-filling, tamping, re-surfacing and paving of all ditches in preparation for the laying of pipe. Pipelaying, leveling and making of the
joint of any pipe used for main or side sewers and storm sewers, and all pipe for drainage.

Underpinning, Lagging, Bracing, Propping and Shoring; Drilling and Blasting; Signal Men; General Excavation and Grading and
Landscaping of all sites for all purposes; and Wrecking.

Construction Cleaners, Janitors, Fire Watchers, Hole Watchers, Material Handlers, Escorts and Equipment Monitors, Decontamination
Workers, Flaggers and Landscapers.

APPRENTICE RATIO: One (1) Apprentices to three (3) Laborers.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

MILLWRIGHTS, MACHINERY ERECTORS & DIVERS
Millwright, Machinery Erectors $ 31.20 $ 450 $ 10.23 % 45,93

Per Hour Premiums:
$2.00 Foreman (Required if 2 or more Millwrights on job; no Foreman shall supervise more than 10 Millwrights)
$3.00 General Foreman (Required if more than one Foreman is required and can serve as a Crew Foreman)

Apprentices:

NOTE: Apprentices will be permitted to work at these rates when they are employed pursuant to and individually registered in a legitimate
apprenticeship program registered with the U. S. Department of Labor, Employment and Training Administration, Bureau of Apprenticeship
and Training, or with a state apprenticeship agency recognized by the Bureau. In Florida this agency is the Florida Department of Education,
Division of Career and Adult Education, Apprenticeship Section - http://www.fldoe.org/workforce/apprenticeship. Please see page 6 of the
Supplemental General Conditions for more information.

1st Year $ 20.28 $ 450 $ 1023 $ 35.01
2nd Year 23.40 4.50 10.23 38.13
3rd Year 26.52 4.50 10.23 41.25
4th Year 29.64 4.50 10.23 44.37

(1) Per hour health benefit includes hospitalization, medical, life, vision and dental insurance.

Scope of work under this trade includes but is not limited to: installation, assembly, and, when necessary, dismantling machinery
in factories, power plants, and construction sites.

Page 8 of 14




MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE

2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE
OPERATORS AND TRUCK DRIVERS
OPERATORS
Backhoe/Trackhoe $ 1624 $ - $ - 16.24
Bobcat/Skid Steer 17.88 3.70 2.14 23.72
Boom 18.95 - - 18.95
Boring Machine 15.29 - - 15.29
Broom/Sweeper 13.01 - - 13.01
Bulldozer 16.77 - - 16.77
Concrete Finishing Machine 15.44 - - 15.44
Concrete Saw 14.43 - - 14.43
Crane 22.46 - - 22.46
Curb Machine 20.74 - - 20.74
Distributor 13.29 - - 13.29
Drill 14.78 - - 14.78
Excavator 16.24 - - 16.24
Forklift /Lull 17.88 3.70 2.14 23.72
Gradall 14.71 - - 14.71
Grader/Blade 20.22 3.85 - 24.07
Loader 17.88 3.70 2.14 23.72
Mechanic 18.03 - - 18.03
Milling Machine 14.67 - - 14.67
Oiler 16.32 - - 16.32
Paver (Asphalt Aggregate, and Concrete) 13.61 - - 13.61
Post Driver (Guardrail /Fences) 14.45 - - 14.45
Roller 13.67 - - 13.67
Scraper 12.01 - - 12.01
Screed 14.15 - - 14.15
Striping Machine 15.07 - - 15.07
Spray Nozzleman 11.16 - - 11.16
Tractor 12.19 - - 12.19
Trencher 14.74 - - 14.74
TRUCK DRIVERS
Distributor Truck $ 1496 $ 217 $ - 17.13
Dump Truck 12.19 - - 12.19
Flatbed Truck 14.28 - - 14.28
Lowboy Truck 15.07 - - 15.07
Slurry Truck 11.96 - - 11.96
Vactor Truck 14.21 - - 14.21
Water Truck 13.17 1.60 - 14.77

(1) Per hour health benefit includes hospitalization, medical, life, vision and dental insurance.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

PAINTERS/WALL COVERING INSTALLATIONS

Painter - Commerecial $ 16.21 $ 490 $ 449 $ 25.60
Painter - Industrial 20.21 5.20 4.53 29.94
Painter - Bridge 28.91 5.20 7.65 41.76
Painter (Highway/Parking Lot Striper) 12.13 - - 12.13
Operator (Spray Nozzleman) 11.16 - - 11.16
Operator (Striping Machine) 15.07 - - 15.07

Industrial Rates are used on Water Treatment Plants, Pump Stations, Elevated / Ground Storage Tanks and Communication
Towers.

Apprentices:

NOTE: Apprentices will be permitted to work at these rates when they are employed pursuant to and individually registered in a legitimate
apprenticeship program registered with the U. S. Department of Labor, Employment and Training Administration, Bureau of Apprenticeship
and Training, or with a state apprenticeship agency recognized by the Bureau. In Florida this agency is the Florida Department of Education,
Division of Career and Adult Education, Apprenticeship Section - http://www.fldoe.org/workforce/apprenticeship. Please see page 6 of the
Supplemental General Conditions for more information.

1st 6 months $ 1054 $ 460 $ 1.00 $ 16.14
2nd 6 months 11.35 4.60 1.00 16.95
3rd 6 months 12.16 4.60 1.00 17.76
4th 6 months 12.97 4.60 1.00 18.57
5th 6 months 13.78 4.60 1.00 19.38
6th 6 months 14.59 4.60 1.00 20.19
7th and 8th 6 months 15.40 4.60 1.00 21.00

Per Hour Premiums:

$1.00 Swing-Stage

$2.00 Thermal-Spay/Metalizing

$1.00 Charge person working up to 5 employees

$1.50 Charge person working 6 or more employees

$1.00 General Foreman above highest paid charge person

$ .50 Apprentices - steel, swing/stage, tanks, lead/asbestos abatement, power facilities, catalyzed epoxies, urethanes,
HIPAC coatings

(1) Per hour health benefit includes hospitalization, medical, life, vision and dental insurance.

Scope of work under this trade includes but is not limited to: preparation, application and removal of all types of coatings and
coating systems in relation to all painting, decorating, protective coatings, coating and staining of concrete floors and toppings,
waterproofing, masonry restoration, fireproofing, fire retarding, metal polishing, refinishing, sealing, lining, fiber glassing, E-Glass
fiberglass, carbon fiber, encapsulating, insulating, metalizing, flame spray, the application of Exterior Insulating Finishing
Systems;

Each and all such applications, and similar or substitute applications, on all surfaces, interior and exterior, to include, but not to
be limited to: residences; buildings; structures; industrial, power, chemical and manufacturing plants; bridges; tanks; vats; pipes;
stacks; light and high tension poles; parking, traffic and air strip lines; trucks; automobile and railroad cars; ships; aircraft; and
all machinery and equipment;
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

PAINTERS/WALL COVERING INSTALLATIONS, Continued

Any and all material used in preparation, application or removal of any paint, coatings or applications, including, but not limited
to: the handling and use of thinners, dryers, sealers, binders, pigments, primers, extenders, air and vapor barriers, emulsions,
waxes, stains, mastics, plastics, enamels, acrylics, epoxies, epoxy injection and T-Lock welding, alkalis, sheet rubber, foams,
seamless and tile-like coatings, etc.;

All preparation for and removal of any and all materials for finishes, such as deep cleaning, patching, all levels of finishing,
taping/finishing skim coating, pointing, caulking, high pressure water, chemical and abrasive blasting, environmental blasting,
wet/dry vacuum work, chemical stripping, scraping, air tooling, bleaching, steam cleaning, asbestos and lead
abatement/removal; mold remediation and vapor barrier systems;

The inspection of all coatings and/or coating systems during their applications.

APPRENTICE RATIO: One (1) Apprentice to three (3) Painters or Wall Covering Installers.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

PILEDRIVERS, BRIDGE CARPENTERS & DIVERS

Piledrivers and Bridge Carpenters $ 2520 % 415 $ 6.35 $ 35.70
Foreman (30 or less workers) 28.70 4.15 6.35 39.20
Divers (Wet days up to 59' or Dry days) $ 29.65 $ 415 $ 6.35 $ 40.15
Diver Tender $ 2965 $ 415 $ 6.35 $ 40.15

Foremen (10 or less ) - $2.00 per hour over the Divers rate
Foreman (11 or more workers) - $ 4.00 per hour over the Diver rate

Diver Wet Days - The diver and tender must receive the diver rate with a premium pay of $1.00 per hour/ per foot per day for (60'-100'). Over
100" will be negotiated between the diver and the employer.

Foreman Wet Days - The foreman must receive the foremen rate with a premium pay of $2.00 per hour/ per foot per day for (50'-100"). Over
100" will be negotiated between the diver and the employer.

For Effluent Diving (working in hazardous waters such as waste water treatment plant/tanks, sewer pipes or storm water out fall pipes) the
diver and tender must receive 1.5 times the diver and tender base rate and on wet days the diver and tender must also receive a premium pay
of $1.00 per foot per day for (60' - 100") and over 100" will be negotiated between the diver and the employer.

Penetration: $1.00 per foot per day in excess of 20" after entering an enclosed structure that has no direct path to the surface.

Apprentices:

NOTE: Apprentices will be permitted to work at these rates when they are employed pursuant to and individually registered in a legitimate
apprenticeship program registered with the U. S. Department of Labor, Employment and Training Administration, Bureau of Apprenticeship
and Training, or with a state apprenticeship agency recognized by the Bureau. In Florida this agency is the Florida Department of Education,
Division of Career and Adult Education, Apprenticeship Section - http://www.fldoe.org/workforce/apprenticeship. Please see page 6 of the
Supplemental General Conditions for more information.

1st year $ 15.12  $ 415 % 6.35 $ 25.62
2nd year 17.64 4.15 6.35 28.14
3rd year 20.16 4.15 6.35 30.66
4th year 22.68 4.15 6.35 33.18

Per Hour Premiums:
$0.50 Certified Welders

(1) Per hour health benefit includes hospitalization, medical, life, vision and dental insurance.

Scope of work under this trade includes but is not limited to: all work historically related to piledrivers, welders, drillers, burners, riggers, divers,
bridge, deck and wharf builders, signaling, and highway construction. Such work includes, but is not limited to, the following kinds, classes, or
descriptions of work: fabricating, erecting, dismantling, loading, unloading, moving, spotting, and handling of all piledriving equipment on the
jobsite;

Jobsite moving and spotting of barges used in connection with piledriving work; anchoring, bolting, boom-tending, bracing, building, burning,
capping, caulking, cutting, chipping of all types of piles, dismantling, drilling, erecting, fabricating, fitting, handling, lagging, loading, moving,
plumbing, rafting, securing, signaling, spotting, welding, wrapping, and tying back, unloading and removing, all materials of any kind, make,
shape or composition, whether prestressed or poststressed concrete, pipe, corrugated shell where power rigging is used, sand piles, sheet piles,
auger cast type piling, wood, plastic, fiberglass, steel or any metal or synthetic which is used or installed in, or for, the building, construction,
alteration, maintenance, or repair of wharfs, bridges, docks, piers, bulkheads, trestles, cofferdams, offshore drilling platforms of oil, gas, or any
other purpose, coaldocks, tunnels, seawalls, seawall caps, boardwalks, deck, and temporary flotation devices;
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

PILEDRIVERS. BRIDGE CARPENTERS & DIVERS. Continued

Pilings used in retaining walls, reservoirs, ditches, canals, spillways, cuts, or in any place where retaining walls are used, made of any kind of
material, whether temporary or permanent;

Weights for piers, caissons, and test piles; including the securing of such materials except for independent testing equipment done by an
independent testina laboratorv:

Foundation work, including all piling, whether cast-in-place, poured-in-place, driven, jetted, augured, pre-augured or placed, and all caisson,
drilled shaft and vibro-flotation foundations;

The splicing, heading, placing of stringers for frame work, fabrication and placing of wailing, spring and fender lines of any material described
above;

The driving, vibrating, jetting, sinking, or screwing of all materials described above, whether by steam, pneumatic, hydraulic, electric, diesel,
gravity, or vibratory hammer power; All other work in connection with drilling of any holes, shafts or caissons, for foundation work, spotting,
aligning, monitoring, plumbing, and leveling of all drilling equipment whether the drilling is vertical, diagonal, on land or water, and is
performed by equipment mounted on trucks, cranes, platforms or barges, or any other kind of mounted or self-contained water or land unit;
and the handling, loading, unloading, changing, setting up, repairing, welding, or maintenance of the drilling equipment on the job site.

The fabrication and placing of all decking and guards on all docks, wharfs, and piers on the jobsite; All labor (except the work of the Operating
Engineers and Oilers) employed in the actual operation of Piledriving equipment used for whatever purpose, including the operation of deck
winches. The operation of vibratory hammer controls, hammer throttle values and panels not permanently fixed to a crane within reach of the
Operator is work.

Diving: shall be defined as any work performed beneath the water surface, which require individual external life support systems
for safe and efficient performance. All underwater construction and reconstruction and the salvage of, and removing of,
underwater structures; underwater inspection and repair of hulls, docks, bridges and dams, underwater pipelines, sewages and
water systems, underwater suction and discharge lines such as those used at chemical plants, pull mills, and desalinization
plants; inspecting, surveying , removing, rescuing, and recovering of all objects below water surfaces; all underwater work
necessary on offshore oil platforms permanent or temporary, including all offshore floating drill rights and offshore jack up
platforms; all underwater work on pipelines and hookups including oil, gas, water sewage systems; the laying of under water
power and telephone cables; offshore marine mining and dredging operations using divers in any phase of tier work; all
petroleum, fisheries, oceanographic, research and experimental work, nuclear reactors where the use of divers is necessary; all
underwater demolition and blasting work requiring divers.

APPRENTICE RATIO: One (1) Apprentice to three (3) Piledrivers or Bridge Carpenters.
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MIAMI-DADE COUNTY
§2-11.16 CODE OF MIAMI-DADE COUNTY
RESPONSIBLE WAGES AND BENEFITS SCHEDULE
2019

"HIGHWAY CONSTRUCTION"

TRADE/WORK LEVEL PER HOUR PER HOUR PER HOUR COMBINED
CLASSIFICATION WAGE RATE HEALTH PENSION DOLLAR
BENEFIT (1) BENEFIT VALUE

WELDERS - Receive rate prescribed for craft performing operation to which welding is incidental.

For any class of laborers or mechanics which is not listed in the wage determination
and which is to be employed under the contract, Small Business Development
for a wage determination.

Questions concerning the comparability of worker classifications or the applicability
of Davis-Bacon classification shall be determined by the County.

Please Contact:

Internal Services Department
Small Business Development Division
The Stephen P. Clark Center
111 N.W. 1st Street - 19th Floor
Miami, Florida 33128-1906
Phone Number: (305) 375-3111
Fax Number: (305) 375-3160
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N OTI CE MIAMI-DADE

County Code 82-11.16

NOTICE TO ALL EMPLOYEES WORKING ON
COUNTY CONSTRUCTION PROJECTS

RESPONSIBLE WAGES AND BENEFITS

MINIMUM WAGE

You must be paid not less than the required base hourly rate and benefits listed in the Wages
and Benefits Schedule for every hour worked. You may not be paid below the base rate even
if the value of the fringe benefits provided to you exceeds the value of the health and pension
required in the schedule. Additionally, you must be paid not less than the combined dollar value
(Base Rate + Health + Pension Benefit) listed in the wage and benefits schedule posted with this
notice for the type of work you are performing if benefits are not provided.

OVERTIME
You must be paid time and one-half of your rate of pay for all hours worked in excess of 40 hours
in a week.

APPRENTICES & TRAINEES
Apprentices/trainees rates apply only to apprentices and trainees properly registered
under an approved Federal or State apprenticeship or training program.

SANCTIONS

Sanctions for a first-time offender are 20% of the amount of underpayment payable to the
County. The sanctions increase to 40% for the second underpayment and 60% for the
third underpayment. Contractors found to have underpaid a fourth time may be subject to
suspension or termination in accordance with the contract terms and debarment in
accordance with the debarment procedures of the County.

COMPLAINTS Written complaints of underpayment should be filed with:

Internal Services Department Miami-Dade Aviation Department

Small Business Development Division Minority Affairs Division

111 NW 15T Street, 19™ Floor Miami, FL 33128 or P O Box 025504, Miami, FL 33102-5504
Telephone: (305) 375-3111 FAX: (305) 375-3160 Telephone: (305) 876-7764

Email: SBDMAIL@MIAMIDADE.GOV Email: MCollins@miami-airport.com
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MIAMI-DADE

Carlos A. Gimenez, Mayor

FAIR WAGE AFFIDAVIT

Before me, the undersigned authority appeared

(PRINT NAME)

the of
(PRINT TITLE) (PRINT NAME OF BIDDER OR PROPOSER)

who attests that shall pay workers on
(PRINT NAME OF BIDDER OR PROPOSER)

the project minimum wage rates in accordance with Responsible Wages and Benefits,
Section 2-11.16 of the Code of Miami-Dade County and the Labor Provisions of the

contract documents.

State of FLORIDA
County of Miami-Dade

Sworn to (or affirmed) and subscribed before me this day of ,
201

Personally known or produced identification.
(Signature of Notary Public - State of Florida) (Print, Type, or Stamp Commissioned
Name of Notary Public)

Type of identification produced:




U.S. Department of Labor PAYROLL *

Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) 1.8, Wame and Hour Divicion

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [_] OR SUBCONTRACTOR [] ADDRESS OMB No.: 1235-0008
Expires: 01/31/2015

PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.

(1) (3) (4) DAY AND DATE (5) (6) 7) 9)

B

(8)
DEDUCTIONS
NET
GROSS WITH- WAGES

WORK TOTAL RATE AMOUNT HOLDING TOTAL PAID
CLASSIFICATION HOURS WORKED EACH DAY HOURS OF PAY EARNED FICA TAX OTHER  [DEDUCTIONS| FOR WEEK

NAME AND INDIVIDUAL IDENTIFYING NUMBER
(e.g., LAST FOUR DIGITS OF SOCIAL SECURITY
NUMBER) OF WORKER

OT.OR ST.

WITHHOLDING
EXEMPTIONS

NO. OF

o

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.
Washington, D.C. 20210

(over)
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Date

(Name of Signatory Party) (Title)

do hereby state:
(1) That | pay or supervise the payment of the persons employed by

on the

(Contractor or Subcontractor)

; that during the payroll period commencing on the

(Building or Work)
day of , , and ending the day of , ,

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Start. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

|

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

|:| — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE SIGNATURE

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE.
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